JEFFERSON COUNTY BOARD OF EDUCATION
Minutes of February 10, 2026

Work Session of the Jefferson County Board of Education held at VanHoose Education Center,
3332 Newburg Road, Louisville, Kentucky, on Tuesday, February 10, 2026.

BOARD MEMBERS PRESENT:
Chairman Corrie Shull
Vice-Chairman James Craig
Mr. Trevin Bass

Mrs. Linda Duncan

Mr. Taylor Everett

Ms. Tricia Lister

Ms. Gail Logan Strange

STAFF MEMBERS PRESENT:

Superintendent Brian Yearwood, Ed.D.

Kevin Brown, General Counsel

Cynthia Grohmann, Chief of Human Resources
Edward D. Muns, Chief Financial Officer

This meeting was conducted via videoconference pursuant to KRS 61.823 and KRS 61.826. The primary
location for this meeting and where all members could be seen and heard by the public was the VanHoose
Education Center. Members of the Board were permitted to attend in person or via video teleconference
pursuant to KRS 61.826. Members of the public were permitted to attend in person or watch the live stream
of the meeting.

SPECIAL MEETING
l. Call to Order

Chair Shull called the February 10, 2026, Special Meeting of the Board of Education to order at 5:01 p.m. and
made the following statement.

“The Board will now conduct a closed session to have discussions regarding pending litigation pursuant to

KRS 61.810(1)(c), and formative and preliminary discussions relating to the Evaluation of the Superintendent
pursuant to KRS 61.810(1)(k) of the Open Meetings Act and KRS 156.557(6)(c). Public discussion of the pending
litigation matter and identification of the specific matter would disclose litigation strategy and have an
adverse impact on the legal and financial interests of the District. Is there a motion to enter closed session?”



Il. Enter Closed Executive Session for Preliminary and Formative Discussions Regarding the Superintendent's
Evaluation pursuant to KRS 61.810(1)(k) of the Open Meetings Act and 156.557(6)(c), and Pending Litigation
Pursuant to KRS 61.810(1)(c)

Order #2026-21 - Motion Passed: A motion that the Board of Education conduct a closed session to have
discussions regarding pending litigation pursuant to KRS 61.810(1)(c), and formative and preliminary
discussions relating to the Evaluation of the Superintendent pursuant to KRS 61.810(1)(k) of the Open
Meetings Act and KRS 156.557(6)(c) passed with a motion by Mrs. Linda Duncan and a second by

Mr. Taylor Everett.

Mr. Trevin Bass Absent
Mr. James Craig Absent
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Ms. Tricia Lister Yes
Ms. Gail Logan Strange Yes
Dr. Corrie Shull Yes

Ill. Adjourn from Executive Session

Order #2026-22 - Motion Passed: A motion that the Board of Education adjourn from Executive Session and
return to Open Session passed with a motion by Mr. Taylor Everett and a second by Ms. Gail Logan Strange.

Mr. Trevin Bass Yes
Mr. James Craig Yes
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Ms. Tricia Lister Yes
Ms. Gail Logan Strange Yes
Dr. Corrie Shull Yes

The Board returned to open session at 6:13 p.m. and Chair Shull made the following statement.

“The Board of Education met in Executive Session to have discussions regarding pending litigation pursuant to
KRS 61.810(1)(c), and formative and preliminary discussions relating to the Evaluation of the Superintendent
pursuant to KRS 61.810(1)(k) of the Open Meetings Act and KRS 156.557(6)(c). Public discussion of the
pending litigation matter and identification of the specific matter would disclose litigation strategy and have
an adverse impact on the legal and financial interests of the District. No action was taken while in closed
session”

IV. Possible Consideration of a Motion on Pending Litigation

Order #2026-23 - Motion Passed: A motion to authorize Board counsel to proceed with the recommended
legal resolution strategy outlined by counsel for the pending litigation matter identified in closed session and
pursuant to counsel-recommended terms discussed in closed session passed with a motion by

Mr. Taylor Everett and a second by Ms. Tricia Lister.



Mr. Trevin Bass Yes

Mr. James Craig Yes
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Mes. Tricia Lister Yes
Ms. Gail Logan Strange Yes
Dr. Corrie Shull Yes

V. Adjournment

The Special Meeting adjourned at 6:14 p.m.

Order #2026-24 - Motion Passed: A motion to adjourn the special meeting at 6:14 p.m. passed with a motion
by Mr. James Craig and a second by Ms. Gail Logan Strange.

Mr. Trevin Bass Yes
Mr. James Craig Yes
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Ms. Tricia Lister Yes
Ms. Gail Logan Strange Yes
Dr. Corrie Shull Yes

WORK SESSION

I. Call to order

Chair Shull called the February 10, 2026, Work Session to order at 6:14 p.m.

Il. Recommendation for Approval of Meeting Agenda

Order #2026-25 - Motion Passed: Superintendent Brian Yearwood recommends the Board of Education

approve the agenda. The recommendation passed with a motion by Mr. James Craig and a second by
Mr. Taylor Everett.

Mr. Trevin Bass Yes
Mr. James Craig Yes
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Mes. Tricia Lister Yes
Ms. Gail Logan Strange Yes

Dr. Corrie Shull Yes



lll. Recommendation for Approval of Minutes of Previous Meeting

Order #2026-26 - Motion Passed: Superintendent Brian Yearwood recommends the Board of Education
approve the Minutes of January 20, 2026. The recommendation passed with a motion by Mr. James Craig and
a second by Mr. Trevin Bass.

Mr. Trevin Bass Yes
Mr. James Craig Yes
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Ms. Tricia Lister Yes
Ms. Gail Logan Strange Yes
Dr. Corrie Shull Yes

A. Report on Central Office Reorganization

Superintendent Dr. Yearwood presented the proposal for the reorganization and framed the initiative as a
necessary response to a $188 million structural deficit. Dr. Yearwood emphasized that the reorganization
aims to streamline decision-making and realign leadership structures that had become inefficient over time.
Following the Superintendent’s presentation, Board members had the opportunity to ask questions and have
discussion.

Mr. Craig opened the discussion by addressing the timeline of the reorganization documents, specifically
noting that organizational charts were available only 24 hours before the meeting. He questioned whether
the public had been granted sufficient opportunity to review the materials and asked if it was necessary to
vote on them this evening.

In response, Dr. Yearwood stated that while the public posting was brief, the proposal was the result of over
70 internal and external meetings. He argued that "time is of the essence" to meet the $132 million savings
target, explaining that any delay would hinder the mandatory 15-day job posting period and result in the
District continuing to pay salaries for positions slated for elimination.

Mr. Craig sought further clarification and asked for an overview of the structural changes regarding the
Academic division. Mr. Craig then questioned the withdrawal of the Exceptional Child Education (ECE)
division. Dr. Yearwood clarified that this was due to ongoing legal negotiations with union attorneys
regarding a reduction in contract days rather than a reduction in staff. Finally, Mr. Craig expressed concern
over whether other departments had undergone sufficient legal vetting to prevent further last-minute
withdrawals, to which Dr. Yearwood assured the Board that legal counsel had been consulted throughout the
process to ensure compliance for all certified personnel.

Ms. Logan Strange shared her observations regarding the Academic division organizational chart, noting a
specific instance where five positions were slated for deletion while seven new positions were added.

Ms. Logan Strange expressed difficulty in fully reconciling the various components of the proposal, stating
that the high volume of moving parts made it challenging to thoroughly review and comprehend the
reorganization within the provided timeframe. She concluded her remarks by noting that, despite these



concerns regarding the review period, the Board must ultimately rely on the Superintendent's professional
expertise in these matters.

Ms. Lister echoed the sentiments expressed by Ms. Logan Strange, and said she did not feel it was
responsible to vote in favor of the proposal without additional time to digest the information. While
Ms. Lister explicitly noted her support for the Superintendent’s overall vision and the necessity of the
reorganization, she emphasized the need for a pause to allow both Board members and the public the
opportunity to provide meaningful feedback.

Mr. Everett questioned the specific impact the reorganization would have on Central Office staffing levels and
the transition of displaced employees back into school-based roles. He requested a clear accounting of the
current number of non-school-based Central Office employees compared to the projected numbers for the
upcoming school year. Mr. Everett expressed a specific desire to see Central Office staff—particularly those
with teaching certifications—move into classroom vacancies at the District’s most high-needs schools rather
than being realigned into new administrative roles. Dr. Yearwood responded that while individuals are free to
apply for any open position, there are approximately 85 certified individuals whose credentials would allow
for a direct move into school-based roles. Mr. Everett sought clarification on the bumping process and the
authority of School Based Decision Making (SBDM) councils. Mr. Everett concluded by stating that while he
views the reorganization as a great start toward right-sizing Central Office, he believes further cuts may be
necessary, noting that his constituents still identify specific roles that they believe should be eliminated.

Mrs. Duncan acknowledged the aggressive timeline of the reorganization and sought to clarify the financial
and personnel impacts of the proposal. Mrs. Duncan questioned the process for affected employees, asking
whether individuals in the 252 identified positions would be required to re-interview. Dr. Yearwood
confirmed that while a small number of highly specialized roles might be exempt, the vast majority of staff
would be required to re-apply.

To address public misinformation, Mrs. Duncan conducted a "true or false" inquiry with Chief Financial Officer
Edward Muns.

Mrs. Duncan asked if the District maintains an $80 million “slush fund” with no designation for its use.
Mr. Muns answered False.

Mrs. Duncan asked if all departments were forced to cut by 50%. Mr. Muns answered False, explaining that
while departments were asked to propose 50% reduction plans for assessment, the actual cuts varied
(averaging around 25%).

Mrs. Duncan asked if positions are being eliminated reflective of their impact on students. Mr. Muns
answered True.

Mrs. Duncan asked if the District could continue to operate the CAP program under this proposal. Mr. Muns
answered that he believed the program would continue, as he had no reason to think otherwise.

Mrs. Duncan asked if the District could cut $132 million strictly from Central Office without touching schools.
Mr. Muns answered False, stating that a cut of that magnitude would be "catastrophic," affecting essential

services like busing, maintenance, utilities, and insurance.

Mrs. Duncan asked if every position would experience a cut in contract days. Mr. Muns answered False.



Mrs. Duncan asked if the bulk of the savings came from expired grants or one-time expenses. Mr. Muns
answered False, noting that while last year's cuts were "painless" one-time expenses, this proposal involves
"recurrent expenses" like people and programs.

Mrs. Duncan concluded by stating that it is impossible for Board members to micro-manage individual
positions as they are not in the buildings daily to observe operational efficiency. She argued that the Board
hired Dr. Yearwood to implement his vision and, while the plan may not be perfect, she expressed her
support for moving forward with his recommendations.

Mr. Bass opened his questioning by seeking a definitive guarantee regarding the Clothing Assistance Program
(CAP), asking for confirmation that the program would not be negatively affected by the reorganization.

Dr. Yearwood confirmed that the program would remain intact and robust. Mr. Bass then shifted focus to the
long-term impact of the proposal, questioning how the structure would protect classrooms from future cuts
and improve district-wide accountability. Mr. Bass questioned how the District would ensure that people of
color are not disproportionately affected by job losses and asked about plans to address any potential
disproportionality. He asked how the Board would be able to measure success to ensure the reorganization
achieves its intended goals. Finally, Mr. Bass sought confirmation that the District will meet its payroll for the
next school year and beyond, which Dr. Yearwood confirmed "100 percent."

Ms. Lister questioned the mechanism for accountability within the new "middle management" positions and
the organizational chart as a whole, seeking clarity on how the Board would verify that these individuals are
performing their duties effectively. Ms. Lister also raised concerns regarding the District’s commitment to
diversity and equity, and emphasized that Jefferson County Public Schools is a system committed to equity
and cautioned against "backing down" on those values. Dr. Yearwood clarified that equity functions have
been integrated into the administrative process rather than removed. He specifically mentioned that the
District would continue to utilize the Racial Equity Analysis Protocol (REAP) during the hiring and interview
process to ensure oversight.

Mrs. Duncan expressed concern that the reduction of "add-on" services would directly impact schools. She
urged the District to find alternative funding for those services.

Mr. Craig requested a definitive "drop deadline" for the reorganization to ensure a successful start to the
2026-27 school year. Dr. Yearwood responded that the deadline is immediate, citing the March 1 opening of
the transfer portal and the legal requirement to advertise new positions for at least 15 days prior to
interviewing. When Mr. Craig asked if tabling the decision for seven days to allow for further public review
would significantly jeopardize the timeline, Dr. Yearwood confirmed he was concerned that any delay would
create a setback, as the extensive legal vetting, background checks, and HR protocols required for such a
large volume of positions cannot be expedited.

Ms. Logan Strange requested clarification on how the reorganization and budget adjustments would
specifically impact Choice Zone schools and Comprehensive Support and Improvement (CSI) schools.

Mr. Everett expressed concern with substantial budget items that lack detail, arguing that approving such
large sums without specific line-item breakdowns presents a transparency issue.

Mr. Bass expressed concern with potential staff burnout.



Chair Shull asked the Superintendent if he was personally convinced the District could "function and flourish"
under the proposed reorganization. Dr. Yearwood affirmed his absolute confidence, leading Chair Shull to ask
about the "foundational input" from the Superintendent's Cabinet in developing the plan. Dr. Yearwood
detailed a process where Cabinet members were tasked with cutting 50% of their staff and 30% of their
operating budgets, followed by over twenty meetings to negotiate and hone the reductions to ensure
departmental fidelity. Chair Shull questioned the process for obtaining principal feedback. Dr. Yearwood
noted that while he met with principals to gain input, there was not a consensus and the District was unable
to integrate specific principal suggestions into the final plan. Chair Shull asked for confirmation that the
District had identified the $132 million in budget cuts and that these had passed "the legal test" and "the
union test." Mr. Muns and General Counsel Kevin Brown clarified that while the reorganization represents a
significant portion of that goal (approximately $43 million), the $132 million total is comprised of both this
reorganization and operational reductions already presented in the draft budget. Chair Shull also inquired
about the plan to assist staff members who are "overstaffed or worse.” Finally, Chair Shull questioned the
Clothing Assistance Program (CAP) and why certain Central Office positions were reclassified rather than
eliminated.

Mr. Craig moved to remove ltem VI.C (Organizational Charts and Job Descriptions) from the consent agenda
and to schedule a special Board meeting for the sole purpose of voting on the item. The motion was intended
to allow the Board additional time to review the final documents.

Chair Shull seconded the motion, which passed following a brief discussion regarding member availability and
the need for adequate time to digest the material.

Order #2026-27 - Motion Passed: A motion that consent item

VI.C Recommendation for Approval of Organizational Charts and/or Job Descriptions

be removed from the consent agenda, and that a special called meeting be held on Friday, February 13, at
6:00 p.m., with the sole agenda item to include the approval of item

VI.C Recommendation for Approval of Organizational Charts and/or Job Descriptions

passed with a motion by Mr. James Craig and a second by Dr. Corrie Shull.

Mr. Trevin Bass Yes
Mr. James Craig Yes
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Ms. Tricia Lister Yes
Ms. Gail Logan Strange Yes

Dr. Corrie Shull Yes



V. Persons Requesting to Address the Board on Consent Calendar Items to be Voted Upon Separately at
Board Member Request

Dana Horton (School Safety Administrator, Dr. Grace James Academy): Highlighted the success of School
Safety Administrators in reducing district-wide arrests and warned that cutting these building-based roles
would jeopardize student-adult trust.

Kate Gross (Multilingual Educator Fairdale HS & Parent): Urged the District to implement a formal, public-
facing plan to protect immigrant students from potential enforcement actions during vulnerable transit times
like bus drop-offs.

Kimberly Schneidau (Teacher, Louisville Male HS): Argued that the practical application of Standards-Based
Grading is creating an unsustainable workload that leads to teacher burnout.

Nicholas Braun (Academic Instructional Coach, Valley HS): Criticized the budget process for being non-
transparent and for cutting essential school-based positions while adding district-level administrative roles.

Rita Higdon (Order Receiving Clerk, J. Graham Brown School): Opposed the centralization of clerks, stating
that removing them from school buildings would delay the delivery of essential classroom supplies.

Stephanie Heimann (Bookkeeper, Greenwood ES): Explained that centralizing bookkeepers would hinder
compliance with state-mandated financial regulations and fail to produce the projected District savings.

Autumn Neagle (Parent & Former PTA President): Expressed deep disappointment regarding the lack of two-
way feedback and meaningful parent engagement during the budget planning process.

Kelly Peak (Academic Instructional Coach, Academy @ Shawnee): Questioned the research behind moving to
a centralized coaching model and warned that displacing instructional coaches would lead to the loss of
newly recruited teachers.

Bobby Jo Kingery (15th District PTA President): Protested the removal of the parent liaison position at the
Clothing Assistance Program (CAP), noting the lack of prior consultation with the PTA partnership.

Brooke Gaither (Academic Instructional Coach, Blue Lick ES): Raised concerns about the District's ability to
maintain the integrity of state-mandated intervention plans and the "Journey to Success" initiative without
on-site instructional coaches.

Dereck Barber (Consultant, Barber Solution Consulting): Proposed a technological solution through a T-
Mobile partnership to help schools enforce cell phone bans.

Angela Bibelhauser (Asst. Director of Pupil Personnel/Court Liaison): Detailed the essential nature of the
Court Liaison role in maintaining legal compliance with truancy laws and supporting families within the court
system.

Courtney Preston Kellner (Attorney & Parent): Advocated for the preservation of both Academic Instructional
Coaches and the Court Liaison position to support the District's most vulnerable students.



Olivia Pfeffenberger (BCBA, Culture & Climate Team): Challenged the elimination of behavior analysts,
arguing their work is critical for federal compliance and ensuring students remain in the least restrictive
environments.

Peta Kimber (BCBA, Culture & Climate Team): Provided data showing that the majority of students served by
the behavior support team are from marginalized groups and warned that cuts would increase school-level
strain and crises.

Theresa Gray (BCBA, Culture & Climate Team): Emphasized that behavior analysts prevent excessive
suspensions and alternative placements for middle and high school students facing significant trauma.

Kumar Rashad (2024 KY Teacher of the Year, Breckinridge Metro): Called for increased transparency in the
organizational charts and questioned the logic of a budget that appears to favor administrative growth over
student support.

Maddie Shepard (JCTA President): Formally requested a line-by-line summary of the $132 million in cuts and
a school-by-school funding comparison to ensure transparency for the public and educators.

Nicole Humphrey (JCAESP AFSCME President): Condemned the elimination of 188 classified support staff
positions and the lack of communication with the union regarding these life-altering cuts.

Matt Kaufmann (2020 KY Teacher of the Year, J. Graham Brown School): Reported that his school would lose
11% of its teaching staff and nearly $852,000 in funding, resulting in the loss of several AP and elective
courses.

James Murphy (Attorney & Guardian ad Litem): Testified to the vital role of the Court Liaison in identifying
educational neglect and assisting the family court system in keeping children in school.

Jeff Gravatte (Teacher, Shacklette ES): Advocated for fiscal responsibility, suggesting that the District should
prioritize school-level personnel over expensive "shiny" technology and centralized administrative staff.

Beatrice Marovich (Professor & Parent, J. Graham Brown School): Warned that eliminating the middle school
teaming formula would cause a crisis in student literacy by drastically reducing instructional time.

Nick Asher (School Safety Administrator, Iroquois HS): Argued that safety administrators are essential
building-based resources whose institutional relationships cannot be replicated by roving district-level staff.

Courtney Green (Teacher, Zachary Taylor ES): Expressed concern regarding the impact of the proposed
budget on school-based staff.

Charissa Haywood (CTE Teacher, Waggener High): Provided testimony regarding the value of Career and
Technical Education programs and the necessity of protecting CTE staff in the budget.



VI. Consent Calendar

A. Report of Certified Leaves
B. Report of Personnel Actions
C-WITHDRAWN:

D. Recommendation of Approval of Field Trips Request and Receipt of Report of Field Trips Approved by the
Superintendent

E. Recommendation for Approval of the Project, Assignment of Architect/Engineer, and BG-1 Form for New
School Building at Dr. Grace M. James Academy of Excellence

F. Recommendation for Approval of Bids and Revised BG-1 Forms

1. Recommendation for Approval of Bid and Revised BG-1 Form for Structural Repair at Blake Elementary
School

2. Recommendation for Approval of Bid and Revised BG-1 Form for Boiler Replacement at Luhr Elementary
School

3. Recommendation for Approval of Bid and Revised BG-1 Form for Boiler Replacement at Ramsey Middle
School

G. Recommendation for Approval of Revised BG-1 Form for Athletic Stadium Renovation at Fern Creek High
School

H. Recommendation for Approval of BG-5 Forms

1. Recommendation for Approval of BG-5 Form for Property Acquisition (by donation) for the KFC
Corporation/YUM! Brands, Inc. Property

2. Recommendation for Approval of BG-5 Form for Property Acquisition (by purchase) of Terry Road Parcels
I. Recommendation for Approval of Project Closeouts and BG-5 Forms

1. Recommendation for Approval of Project Closeout and BG-5 Form for Partial Roof Replacement at Camp
Taylor Elementary School



2. Recommendation for Approval of Project Closeout and BG-5 Form for Pool HVAC Unit Replacement at
Central High School MCA

3. Recommendation for Approval of Project Closeout and BG-5 Form for Career and Technical Education
Program Renovations at Doss High School

4. Recommendation for Approval of Project Closeout and BG-5 Form for Career and Technical Education
Program Renovations at Eastern High School

5. Recommendation for Approval of Project Closeout and BG-5 Form for Secure Vestibule at Hartstern
Elementary School

6. Recommendation for Approval of Project Closeout and BG-5 Form for Phase | HVAC Renovation at
Hazelwood Elementary School

7. Recommendation for Approval of Project Closeout and BG-5 Form for Partial Roof Replacement at
Highland Middle School

8. Recommendation for Approval of Project Closeout and BG-5 Form for Partial Roof Replacement at
Jeffersontown Elementary School

9. Recommendation for Approval of Project Closeout and BG-5 Form for Lighting Upgrade at Middletown
Elementary School

10. Recommendation for Approval of Project Closeout and BG-5 Form for Career and Technical Education
Storage Canopy at Pleasure Ridge Park High School

11. Recommendation for Approval of Project Closeout and BG-5 Form for Partial Roof Replacement at
Shacklette Elementary School

12. Recommendation for Approval of Project Closeout and BG-5 Form for Partial Roof Replacement at
Southern High School

13. Recommendation for Approval of Project Closeout and BG-5 Form for Domestic Water Piping
Replacement at Stonestreet Elementary School

14. Recommendation for Approval of Project Closeout and BG-5 Form for Neighborhood Place Relocation at
Thomas Jefferson Middle School

J. Recommendation for Approval of Contract Completions and BG-4 Forms

1. Recommendation for Approval of Contract Completion and BG-4 Form for Partial Roof Replacement at
Ballard High School

2. Recommendation for Approval of Contract Completion and BG-4 Form for Boiler Replacement at Farnsley
Middle School

3. Recommendation for Approval of Contract Completion and BG-4 Form for Boiler Replacement at
Shacklette Elementary School

4. Recommendation for Approval of Contract Completion and BG-4 Form for Boiler Replacement at Thomas
Jefferson Middle School

5. Recommendation for Approval of Contract Completion and BG-4 Form for Partial Roof Replacement at
Trunnell Elementary School

6. Recommendation for Approval of Contract Completion and BG-4 Form for Partial Roof Replacement at
Western High School

K. Recommendation for Approval of Construction Change Orders

L. Recommendation for Approval of Competitive Negotiation, Bid Tabulations, Contract Renewals, and
Amendments

M. Recommendation for Approval of Professional Services Contracts of $20,000 or More
N. Acceptance of Summary of Professional Services Contracts



0. Acceptance of Orders of the Treasurer

1. Acceptance of Orders of the Treasurer-Invoices

2. Acceptance of Orders of the Treasurer-Purchase Orders

3. Acceptance of Orders of the Treasurer-Vouchers

P. Acceptance of Monthly Financial Report for Period Ended December 31, 2025
Q. Acceptance of Quarterly Report of Investment Performance

R. Acceptance of Donations, Grants, and Funding

1. Acceptance of Donations and Small Grants

2. Acceptance of Funding from the Jefferson County Public Education Foundation
3. Acceptance of Funding from the Christopher & Dana Reeve Foundation

S. Recommendation for Approval of Agreements

1. Recommendation for Approval of the Memorandum of Understanding with the Alliance for Young Artists &
Writers, Inc

2. Recommendation for Approval of Memorandum of Agreement with C.H.O.I.C.E., Inc

3. Recommendation for Approval of Memorandum of Agreement with Signature HealthCARE of South
Louisville

4. Recommendation for Approval of Student Placement Agreement with the University of Cincinnati
5. Recommendation for Approval of Data Privacy Agreement with VIVI LLC

6. Recommendation for Approval of Memorandum of Agreement with Young Men’s Christian Association
(YMCA) of Greater Louisville

7. Recommendation for Approval of Data Privacy Agreement with Public Consulting Group LLC
8. Recommendation for Approval of Memorandum of Agreement with Louisville Academy of Music
9. Recommendation for Approval of Data Privacy Agreement with Waterford Research Institute

10. Recommendation for Approval of Data Privacy Agreement with PowerSchool Group United Home
Platform

11. Recommendation for Approval of Memorandum of Agreement Between the Jefferson County Board of
Education (JCBE) and the Jefferson County Teachers Association (JCTA) to Ensure First Rights to Interviews for
Overstaffed School-Based Academic Instructional Coaches (AIC) and Middle School Explore Coaches

12. Recommendation for Approval of Memorandum of Agreement Between the Jefferson County Board of
Education (JCBE) and the Jefferson County Teachers Association (JCTA) to Ensure Opportunity to Indicate
Their Desire to Have Priority Consideration Within the Cluster of Their School

13. Recommendation for Approval of Memorandum of Agreement Between the Jefferson County Board of
Education (JCBE) and the Jefferson County Teachers Association (JCTA) to Ensure Opportunity to Indicate
Their Desire to Have Priority Consideration Within the Cluster of Their School

14. Recommendation for Approval of a Memorandum of Agreement with Louisville/Jefferson County Metro
Government Department of Public Health and Wellness

T. Recommendation for Approval of Shortened School Days and/or Weeks for Five Exceptional Child
Education Students



Order #2026-28 - Motion Passed: A motion to approve the Consent Calendar minus item:
VI.C Recommendation for Approval of Organizational Charts and/or Job Descriptions
passed with a motion by Mrs. Linda Duncan and a second by Mr. Taylor Everett.

Mr. Trevin Bass Yes
Mr. James Craig Yes
Mrs. Linda Duncan Yes
Mr. Taylor Everett Yes
Ms. Tricia Lister Yes
Ms. Gail Logan Strange Yes
Dr. Corrie Shull Yes

VII. Persons Requesting to Address the Board (If Necessary)
VIil. Adjournment

The work session adjourned at 9:16 p.m.

Order #2026-29 - Motion Passed: A motion to adjourn the February 10, 2026, meeting of the Jefferson
County Board of Education at 9:16 p.m. passed with a motion by Mrs. Linda Duncan and a second by
Ms. Tricia Lister.

Mr. Trevin Bass Yes

Mr. James Craig Yes

Mrs. Linda Duncan Yes

Mr. Taylor Everett Yes

Ms. Tricia Lister Yes

Ms. Gail Logan Strange Yes

Dr. Corrie Shull Yes

Dr. Corrie Shull Dr. Brian Yearwood
Chairman Superintendent/Secretary

THESE ACTIONS, ALONG WITH THE AGENDA ITEMS, MAKE UP THE OFFICIAL MINUTES,
WHICH ARE ON FILE IN THE OFFICE OF THE SECRETARY



