Jefferson County Public Schools /
Administrative Offices
VanHoose Education Center *\. ',,--

P.O. Box 34020 e
Louisville, Kentucky 40232-4020
(502) 485-3011

December 7, 2016

NOTICE

To All Members of the Board of Education of Jefferson County, Kentucky:

The Chair of the Board of Education is calling a special meeting of the Board of Education to be held on
Saturday, December 10, 2016, at the VanHoose Education Center, 3332 Newburg Road, Louisville,
Kentucky.

The purpose of this meeting is as follows:
9:00 a.m. New Board Member Orientation: Governance
10:30 a.m. New Board Member Orientation; Budget

Any and all matters incidental to and supplementary of the foregoing may also be taken up, considered
and acted upon at the meeting.

C

David A. Jones, Jr., Chaiw
Board of Education of Jeffersoi County, Kentucky

Do MMLW

Donna M. Hargens, Ed.D., Secretary
Board of Education of Jefferson County, Kentucky

www.jefferson.kyschools.us
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JEFFERSON COUNTY BOARD OF EDUCATION
BOARD MEMBER ORIENTATION
Schedule of Upcoming Activities

Dear Board Members,

Below is the schedule of sessions that have been arranged for new Board members. All orientation
sessions will be held at the VanHoose Education Center, 3332 Newburg Road.

Please RSVP with Sherry Fields, Executive Secretary to the Superintendent, at 502.485.3251 or
sherry.fields@jefferson.kyschools.us.

DATE

TIME

TOPIC

Nuts and Bolts: Technology—KSBA Credit Requirements
Please contact Angela Gilpin, Assistant Secretary to the Board, at 502.485.3342 or
angela.gilpin@jefferson.kyschools.us to schedule a convenient time for you to receive your log-in for the KSBA

eMeeting Portal and information regarding Kentucky training requirements for Board members. Please allow
approximately 30 minutes.

Saturday 9:00 — 10:30 a.m. | Board Work Session: Governance of JCPS
12/10/16 90 minutes | General Counsel will review relevant Kentucky statutes and local policies.
10:30 a.m. — 12:00 p.m. | Board Work Session: Budget
Chief Business Officer Tom Hudson and Chief Financial Officer Cordelia
Hardin will review the process for developing the draft budget. The Board
will vote on the budget in January. Bill Carroll w/Strothman & Company will
review the CAFR.
Staff from Dean Dorton, PLLC, will review the internal audit function.
Friday Kentucky School Boards Association 2016 Winter Symposium
12/02/16 | Louisville Marriott East
Saturday | Please see handout in packet for details.
12/03/16
Tuesday 6-7 p.m. | Reception for Exiting Board Members
12/13/16 You are invited to join the reception for exiting Board Members.
7 p.m. | Regular Board Meeting
You are invited to stay to observe the regular Board meeting.
Saturday | 9-10:30 a.m. Board Work Session: Student Achievement: Where are we and where are
12/17/16 | 90 minutes we going?

Dr. Dena Dossett, Chief, Data Management, Planning, and Program
Evaluation, will review the current performance on quality indicators.
Strategic Plan Vision 2020 Excellence with Equity

Dr. Donna Hargens, Superintendent, and Dr. Lisa Herring, Chief Academic
Officer, will review key strategies.

10:30 a.m. —-12:00 p.m.

Board Work Session: Strategic Focus of Divisions — Operations,
Communications, and Department of Equity and Poverty Programs
Each division head will provide a brief description of responsibilities and
strategic focus.

Vision: All JCPS Students graduate prepared, empowered, and inspired to reach
their full potential and contribute as thoughtful, responsible citizens of our diverse,

shared world.
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JEFFERSON COUNTY BOARD OF EDUCATION
BOARD MEMBER ORIENTATION
Schedule of Upcoming Activities

Tuesday 7 p.m. Regular Board Meeting

01/10/17 Swearing in of new Board Members — family invited to attend.
Organization of the Board (Election of Chair and Vice-Chair)

Friday Kentucky School Boards Association Annual Conference

02/24/17 | Galt House

- Sunday

02/26/17

TBD TBD Annual Board Strategy Planning
Strategic plan reviewed and annual priorities determined.
Location to be determined.

112116

Vision: All JCPS Students graduate prepared, empowered, and inspired to reach
their full potential and contribute as thoughtful, responsible citizens of our diverse,
shared world.
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Jefferson County Board of Education
Jefferson County, Kentucky

School Board Governance

December 10, 201

1:The Players

The Authority for and Structure of Public
Education in Kentucky

The Kentucky Constitution requires an “efficient”
system of common schools throughout the state.

The Kentucky General Assembly has created a
state-wide system of elementary and secondary
schools.

In this state-wide system, local boards of
education represent the community and provide
local oversight.

e
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Legal Environment of Local Boards

Local boards of education:

Must comply with federal and state constitutions,
statutes and regulations.

Are therefore subject to limitations and restrictions
that do not apply to private industry.

Have considerable discretion to make choices and
decisions in the best interest of their districts.

W

The State Educational Hierarchy

The Kentucky Constitution

The Kentucky Constitution limits how school tax
funds may be used.

Examples of unconstitutional spending: school
crossing guards; donating an unneeded school
building for less than fair market value.

The Kentucky Constitution prohibits local
boards from acting in an “arbitrary” manner - all
actions must be for educational purposes and
must not be unconstitutional or discriminatory.

\ 4
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The State Educational Hierarchy (continued)

General Assembly
Office of Education Accountability

Governor
State Board of Education

Department of Education

Commissioner of Education

‘ Local Boards of Education
§ R~ ’

The State Educational Hierarchy (continued)

School - Based Decision Making (SBDM)
Councils
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2:The Local Board of Education

Duties of a Local Board of Education

The general powers and the duties of a local
board of education are outlined in KRS
160.160 and 160.290.

Additional duties of a local board of
education are detailed in other statutes.

.

Duties of a Local Board of Education (continued)

1. Establish schools, acquire sites and erect
buildings.

2. Adopt courses of study.
3. Provide necessary services to pupils.
4. Manage all funds and property.

5. Make appropriate rules, regulations, and
bylaws.

\ 8
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Duties of a Local Board of Education (continued)

6. Appoint a superintendent of schools. (KRS
160.350)

7. Adopt a budget. (KRS 160.470)

8. Take necessary action to levy the
taxes required by the budget. (KRS
160.460-160.500)

9. Assess individual student progress. (KRS
158.6453)

R
W\ \ 9
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Duties of a Local Board of Education (continued)

10. Adopt a plan for immediate and long-
term strategies to address school safety
and discipline. (KRS 158.440 - 158.449)

11. Formulate a code of acceptable student
behavior and discipline that applies to
each school in the district. (KRS 160.295)

W
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Board Member Qualifications

Partial list of qualifications (KRS 160.180):

»  Has been a citizen of Kentucky for at least three years and is a
voter of the district he/she is elected to represent.

> Does not hold a state office requiring the constitutional oath and
is not a member of the General Assembly.

> Does not hold any civil or political office, deputyship, or agency
under his/her city or county government.

»  Is not directly or indirectly involved in the sale to the school
?lstcll’lct of anything, including services, paid for with school
unds.

> Does not have relative employed by the school district.

11
\

Board Member Elections

Seven board members (other Kentucky disticts
have five members)

Elected for four-year terms

Nonpartisan ballot

Terms are staggered

Elected from divisions within Jefferson County

School board candidates cannot solicit or
accept any political assessment, subscription,
contribution, or service of any employee of the
school district. (KRS 161.164)

e
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Board Member In-Service Training

Once elected, board members must meet
annual in-service training requirements,
based on years in office:

0-3 years 12 hours of annual training,
including 3 hours finance, 1 hour ethics, 1
hour superintendent evaluation annually.
4-7 years 12 hours of annual training,
including 2 hours finance, 1 hour ethics, 1
hour superintendent evaluation annually.
8-plus years 8 hours of annual training,
including 1 hour finance, 1 hour ethics, 1
hour superintendent evaluation biennially.

\ 13
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Board Member Meeting Attendance

Failure of a Board member to attend three
consecutive regular meetings:

Subject to removal from his/her office
Unless the failure is excused by the Board

The excuse must be reflected in the minutes.

\ 14
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The Board as a Corporate Body

KRS 160.160: “Each Board of Education shall be a
body politic and corporate with perpetual
succession.”

No member has authority to take action
individually, or outside of legally called Board
meetings.

Only actions recorded in the minutes of a legally
called Board meeting reflect the official actions of
the Board.

\ 15
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Personal Liability

Board members are generally held to be
immune from personal liability for actions
taken by the Board, providing they act in
good faith, and without illegal motive, fraud,
collusion or gross negligence.

State law allows school boards to purchase
insurance to protect their members when
they act in their official capacity.

\ 16
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Board Officers

The Board appoints officers:

Chair, Vice Chair, Superintendent, Secretary,
Treasurer, Board Attorney.

.

Board Officers (continued)

Board Chair

Presides over Board meetings

Facilitates discussion at Board meetings
Can make motions and votes

Signs most official board documents

Serves a term of no more than two years
The JCBE elects a Chair and Vice-Chair at its

first meeting in January (one-year term)
Vice-Chair
Presides in the absence of the Chair.

-



Board Officers (continued)

Board Secretary

KRS 160.440 provides that the Secretary is:
Appointed by the Board for a term of 1 - 4 years
Cannot be a member of the Board

Attends all meetings (with one exception)
Records all official proceedings

Keeps the Board’s minutes according to law
Calls a special meeting when requested by the
Chair or by three Board members

The Superintendent serves as the Secretary of
the JCBE

\ 19
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Board Officers (continued)

Treasurer

KRS 160.560 provides that the Treasurer:

Is elected by the Board

Pays all bills of the Board

Receives all money due the school district
Deposits funds in a Board-designated depository
Is responsible for all funds of the school district
Keeps accurate record of receipts/disbursements
Prepares periodic reports/financial statements

Board attorney (KRS 160.170)

\ 20
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Board Member Expenses
Board members receive no salary for Board service.

Per diem of $75 for each Board meeting attended,
not to exceed $3,000 per calendar year.

Expenses reimbursed for attending each Board
meeting - not to exceed $3,000 per calendar year for
in—-district meetings.

Per diem for attending required in-service training
up to the hours required by statute.

e
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Board Member Expenses (continued)

Outside the district:

Reimbursed for actual and necessary
expenses incurred while performing school
district duties, if authorized by the Board.

Expenses incurred outside the school district
are not calculated in the $3,000 calendar-
year limitation for in-district expenses.

B
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Conflicts of Interest and Consequences

A financial conflict of interest exists when a
board member receives, directly or
indirectly, any financial benefit from the
district other than permitted per diems and
expenses. Examples:

Member who rented a building to the board
for Superintendent’s office.

Candidate elected to the board who had an
interest in the sale of school bus services.

\ 23
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Conflicts of Interest and Consequences (continued)

Member who was the president of a
company that sold merchandise to the
school district.

Member who was a sales representative
of a company that sold paint to the
district and received a commission on
the sales.

Member who owned a firm selling
insurance or supplies to the district.

\ 24
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Incompatible Offices

The Kentucky Constitution provides that no person
shall, at the same time, be a state officer and an
officer or employee of any county, city, town, or
other municipality. School board members are state
officers.

Other offices that are not permitted:
Member of a county board of health
City council member

County election or tax commissioner
Magistrate or Deputy sheriff

25
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Incompatible Offices (continued)

A school board member can be a state employee
(inspector in the state DMV, state parole officer, and
state maintenance supervisor)

But a school board member cannot hold another
office that requires taking the state constitutional
oath.

A school board member can be a candidate for
another political office, but if elected must resign
from the school board.

! 26
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Board Member Removal

The Attorney General may file an action in circuit
c?fqrt to remove a school board member from
office.

The Commissioner of Education may recommend
removal of a school board member to the state
Board of Education when the Commissioner has
reason to believe the board member is guilty of
immorality, misconduct in office, incompetence,
willful neglect of duty, or nonfeasance.

The State Board must hold a hearing and its
decision can be appealed to the courts.

\ 27
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4: Board Meetings

Board meeting requirements

A board of education must meet at least once
a month in a regular board meeting at a place
and time set by the board. (KRS 160.270)

Whenever a quorum of the JCBE (four Board
members) gathers to discuss Board business,
that is a meeting subject to the Kentucky
Open Meetings Act, KRS 61.800 to 61.848.

\ 28
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Board Meeting Requirements (continued)

The Kentucky Open Meetings Act provides
that meetings require timely notice and must
be open to the public.

“Serial meetings” are prohibited by the Act.

Failure to observe the requirements of the Act
can result in Board actions being set aside by
a court and fines levied against individual
Board members.

5
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Types of Board Meetings

Regular Meetings
The JCBE adopts a calendar of regular meetings

The agenda for a regular meeting may be
amended at the meeting

Special Meetings
Meetings not listed on the adopted calendar

The agenda must be delivered along with the
notice

Discussion and action are limited to the agenda,
which cannot be amended during the meeting

W
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Types of Board Meetings (continued)

Notices of Special Board meetings:

Each member must receive written notice of the
meeting including agenda, date, time and place.
Notice must be delivered as soon as possible in
person, by fax or mail to each member, and all
registered media organizations.

Delivery may be by e-mail if so requested.
Notice must be received at least 24 hours prior to
the meeting.

Notice must be posted in a conspicuous place at
the meeting site in the JCPS central
administration building.

31
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Types of Board Meetings (continued)

Emergency meetings

May be called by the Chair or by the Secretary if
requested by three members.

Reasonable effort to notify members, media
organizations and public of the meeting.

Brief description at the meeting of circumstances
that prevented compliance with normal notice.

Discussion and action limited to the emergency.

Called only when there is a threat to individuals’
health or safety or there is a threat to the district.

\ 32
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Types of Board Meetings (continued)

Closed (“executive”) sessions (KRS 61.810)

Meetings of the Board are open to the public
with limited exceptions.

Example: the Board may go into closed
session for discussion of proposed or
pending litigation.

Another example: the personnel exception.
Statutory procedures must be followed when
going into or coming out of closed sessions.

\ 33
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Video Teleconferencing of Meetings

Members may not participate in closed
sessions via audio hook up or video
teleconference.

Members may participate in open sessions via
video teleconference, but only if all
requirements of KRS 61.826 are met.

The public must be granted access to all
video teleconference locations.

\ 34
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The Board Meeting Site (Attorney General Opinions)

The meeting site should be as comfortable
and pleasant as possible, both for the board
and its visitors. Ample seating should be
available. When possible, the board and the
superintendent should be seated facing the
audience.

If a board meeting attracts an audience larger
than the meeting room can accommodate,
the board must make a good-faith effort to
handle the overflow crowd.

R
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Receiving the Public’s Comments

Kentucky law does not require a school board
to allow public comments at meetings.
However, the JCBE has established guidelines
for hearing comments from the public.

Jefferson County Policy 07.421 Public
Participation in Open Meetings

e
\
\ 36
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Parliamentary Procedure

The JCBE has adopted Robert’s Rules of Order
to govern parliamentarly procedure at Board
meetings. See JCBE Policy 01.4.

5
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Voting

A majority of the Board (four members)
constitutes a quorum for the transaction of
business, but a concurring vote by a majority
of the Board is still needed to take action,
even if all seven members are not present.

That means four votes are required to adopt
most motions. (Robert’s Rules may require
five votes to adopt certain procedural
motions).

W
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Board Members and Personnel

The Superintendent is responsible for personnel actions.

Board members may not influence the hiring or
appointment of employees, except the Superintendent,
Board Attorney, Secretary and Treasurer. (KRS 160.170 and
KRS 160.180)

This prohibition does not apply to independent
contractors.

A violation may subject a Board member to removal.

Board members sit in demotion hearings for certified
employees.

39
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Board Members and Personnel (continued)

Board members create most school district
positions and fix their compensation, but cannot
become involved in who is employed.

However, many Board decisions impact the
personnel process, for example, policies,
benefits, collective bargaining agreements,
budget.

Public employment grants District personnel
certain rights that employees in private business
may not hold.

. 40
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Board Members and Personnel (continued)

For example, if a certified employee is
tenured, he/she will hold certain rights by
statute, including a right of due process
which may require a hearing before action
affecting employment is taken.

The Board cannot direct the Superintendent
to remove a principal, but the Board can hold
the Superintendent accountable for the failure
of the school to progress.

\ 4
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Board Members and Personnel (continued)

Some school district positions are required by
law:

Superintendent, principal or head teacher of a
school, school media librarian, district
finance officer and district director of pupil
personnel.

Otherwise, the Board creates school district
positions and fixes the compensation for all
positions.

\ 42
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5: Board Policies

Policy making is one of the Board’s three
major areas of responsibility, the others
being hiring the Superintendent and adopting
the school district budget.

A policy is a statement of the Board’s intent
to guide present and future actions and
decisions.

\ 43
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A Policy Should:

Balance focus with broad applicability.
Recognize limitations, such as legal constraints
and available resources.

Direct action by answering the questions of what
is to be done, why and how much.

Assign responsibility - who is responsible and to
whom, in what manner and when?

Provide information for stakeholders.

Address accountability - monitoring, reporting
and evaluating student achievement and
reviewing and revising reports when necessary.

Reflect the community’s vision for its schools.

\ 44
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Legal Requirements

Policies are required in the following areas:

- Pupil transportation

- Limitations or restrictions on use of school facilities
- Conduct of meetings

- Personnel matters

- Selection of textbooks and instructional materials
- Expenditures and accounting for school funds

» School based decision-making

» School safety and student discipline

Board policies carry the force of law as long as they
touch on issues within the Board’s authority and do
not conflict with state or federal laws.

45
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Policy and Procedure: the Distinction

A policy is a statement that describes an
objective to be met.

Policy statements are often supplemented by
administrative procedures. Administrative
procedures specify particular courses of
action within the framework of policy.

The Board reviews administrative procedures,
but does not formally adopt or approve them.
See JCBE Policy 01.51.

\ 46
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The Board and Policy Development

State law requires the Superintendent to
prepare, under the Board’s direction, all rules,
regulations, bylaws, and statements of policy
for approval and adoption by the board.

The JCBE has established a Policy
Development Committee made up of three
board members. The Committee reviews
policy recommendations and, along with the
Superintendent, makes recommendations to
the full Board.

NS
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Board Policy and SBDM Council Policy

Board of Education of Boone County vs.
Bushee, 889 S.W. 2d 809 (Ky. 1994).

A local board of education cannot require
board approval of council policy in those
site-based areas over which the council has
responsibility by law.

But a local board of education has authority
to allocate funding, manage district property,
appoint the superintendent, and fix

§~ ompensation of district employees.

24
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Jefferson County Board of
Education

Operating Principles

Preamble

The Jefferson County Board of Education recognizes
its role and responsibility to create and sustain a
quality school district for the Louisville community,
with the continuous improvement of student
achievement as its primary goal. To develop and
sustain high performance for Jefferson County Public
Schools, the Board directs its work on policy making,
planning, and evaluation of district performance.

50
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Preamble

As elected officials, we work together, aligned
to a common mission and shared goals. We
expect high standards of behavior and
performance from ourselves and from others in
the JCPS community. To ensure unity and
effective leadership, we use these operating
principles to guide our conduct, practices and
performance.

51
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Board and Superintendent Leadership

To achieve our vision and best serve the students
and community, the Jefferson County Board of
Education and the Superintendent work as a
leadership team. In complementary roles of policy
governance and district management, we operate in
collaborative partnership.

Therefore,

\ 52
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Board and Superintendent Leadership

1. We understand that the Board derives its authority
only when it operates as a body. We will not take
unilateral action.

2. We build and maintain a culture of trust and team
work. Each should be honest and forthright in
dealing with one another.

3. We adhere to a practice of ‘no surprises’ for Board
members or the Superintendent.

- 53
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Decision-Making

The Jefferson County Board of Education makes
decisions that are first and foremost in the best
interests of students and enhance the quality of
programs and services in the Jefferson County Public
Schools.

Therefore,

_ 54
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Decision-Making

4. We ask for and expect recommendations to the
Board are based on evidence data and best practices.

5. We engage in robust deliberations to debate
issues with one another and with the superintendent
prior to making decisions. We ask hard questions
and critically evaluate all implications of our
decisions.

6. We honor and support decisions of the majority
while respecting the right of individual members to
express opposing viewpoints and vote their
convictions.

- 55
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Communication

The Jefferson County Board of Education
understands that clear, consistent and frequent
communication contributes to unity and synergy
around shared goals for the district as a whole.

Therefore,

! 56
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Communication

7. We work through the superintendent to address
concerns, complaints and need for information. The
entire Board will then be informed.

8. We expect that all Board members will be
uniformly informed of matters pertinent to the
Board’s work, issues, and pending
recommendations.

R
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Communication

9. We recognize an official voice of the Board and
allow the Board Chair, and in his/her absence, the
Vice-Chair, to speak for and about the Board, its
decisions, positions, and work. Individual Board
members may always share their individual viewpoint
but must clarify that they are speaking for
themselves, rather than the entire Board.

10. To interact in a way with the media and public to
preserve the integrity of Board processes and
decisions.

W
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Community Relations

The Jefferson County Board of Education recognizes
that the community has aspirations for its school
system. The Board, with the Superintendent, is the
community’s leading advocate for students, parents,
staff, and the enterprise of the Jefferson County
Public Schools.

Therefore,

- 59
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Community Relations

11. We champion the work of the schools and are
public education ambassadors.

12. We engage the community by soliciting input,
listening to perspectives, and providing regular and
relevant feedback to the community on the needs,
achievements, and challenges facing the school
district.

! 60
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Approved:

December 12, 2011

61
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/ FY 2016-17

—”=.  BUDGET ORIENTATION

December 10, 2016
JEFFERSON COUNTY BOARD OF EDUCATION

AGENDA

* Responsibilities of the Board

* Revenue Information and Trends in General Fund

* Information on other funds

* Major Budgetary Events for Jefferson County Board of Education
* CONTINUOUS IMPROVEMENT MODEL -

* Insuring effectiveness of resource usage

* Funding VISION 2020 -
* Improving student outcomes through identified priorities
* Building community and stakeholder support for allocation of budget dollars
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KRS 160.290 Section (1)

* “Each board shall have control and management of all
school funds and all public school property of its district and
may use its funds and property to promote public education.
Each board shall exercise generally all powers prescribed by
law in the administration of its public school system, appoint
the superintendent of schools, and fix the compensation of
employees.”

General Board Fiscal Responsibilities

Board members should have a basic understanding of the following:
« Statutory laws and board policies that govern district finances

» Sources of revenues and regulatory restrictions

» Budgetary responsibilities, procedures and statutory requirements
* Procurement policies, procedures and statutory restrictions

+ SBDM allocation procedures, policies and laws

« Staffing and salary allocations

* Accountability requirements (independent audit/state/federal
agencies)

* Basic financial terminology
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Our Budget (2016-17)

District Funds
Fund 1 General Fund
Fund 2 Special Revenue Fund
Fund 310 Capital Outlay Fund
Fund 320 Building Fund
Fund 360 Construction Fund
Fund 400 Debt Service Fund
Fund 22 District Activity Fund
Fund 51 School Food Service Fund
Fund 52 Day Care Operations
Fund 53 Enterprise
Fund 54 Adult Education
Fund 59 Tuition Preschool
Fund 60 Agency Fund
Fund 7000 Trust Fund

Enterprise

(Nutrition, Adult Ed,

Standardized mp

(Site-based, Central Office, Overhead

Day Care, ...) _ $95 million

' 6.3% ‘

$410 million
27.1%

$774 million
) 51.1%

$231 million

15.3%

$1.5 billion

& Flexible

Add-ons, Section 7,
Special Schools, ...

% Categorical

(Grants, Building Fund, ...)

6



General Fund Revenue Sources

* State - SEEK (support Education Excellence in Kentucky)

* Interest earned

* Indirect costs - % charged to Federal grants
* Local - Property and PSC (Franchise)Taxes

* Real Estate and Personal Property (per $100 assessment)
* Motor Vehicle Taxes (per $100 assessment)

* Local - Permissive Taxes
* Occupational License Tax
* Utility Tax
* Excise Tax

SEEK
(Support Educational Excellence in KY)

* Base Per Pupil Allocation x Prior Year AADA+Growth

* Plus Add-ons
* AtRisk
* Home & Hospital
* Exceptional Child
* Transportation
* LEP

* Less 30 cent local effort X Property Assessment
* Plus Tier |
* Plus Capital Outlay ($100 per ADA === Capital Outlay Fund)

12/21/2016



Jefferson County Public Schools
State SEEK as Percent of General Fund
FY 1990-91 through FY 2017-18 (projected)
55.0%

50.0%

45.0%

40.0% 39.5%
38.5%
37'7%37.3% 37.0% 37.3%

35.0%
30.0%

25.0%
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Capital Construction Funds
(Restricted)

* Capital Outlay Fund
* State Allocation (5100 per ADA from SEEK)
* Primarily restricted to debt service payments & capital improvement

* Building Fund
* Local property taxes (5 cents per $100 assessment)
* Additional nickels (growth, equalized)
* FSPK (State Equalization Funds)
* School Facilities Construction Commission (SFCC)
* Restricted to debt service or cash payments for capital improvement

* Construction Fund
* Bond proceeds or cash from other sources
* Restricted to approved construction/renovation on district facility plan

10
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Revenue Projections
October and November

Update estimated assessed value of property — use historical data and projections
Local revenue sources — occupational, property, motor vehicle, utility, etc.
Projection of state revenue (SEEK) by KY Department of Education after input from each District’s Finance
Department
(KRS 157.410 Tentative projection)
Base Funding
Home Hospital
At-risk students
Limited English
Exceptional children
Capital Outlay
Transportation
Other Revenue
Sale of property
Rental of school facilities
Tuition
Interest from investments
Reimbursements 1

Work Session a

School Allocations
1st Look - Draft Budget

0 * Cabinet approves

e
.. - q et
- Proliminary Draft

Budget

Y .

Request Process Produces List of New Add-On Programs

o= I = N
=) Review Team
S

R N TR
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bDraf't Budget Work Session
Jan 10, 2017

Bare bones starting point only

No new administrative recommendation at this point
Every two years: state budget is mainly unknown
Present preliminary costs on fulfilling Vision 2020

Draft budget submitted to the

’Approved 17-18 Comprehensive Calendar > board by Jan. 30, 2017

Aug 23, 2016

2017
Today
. ) Feb 02, 2017

Other school allocations to be simultaneously budgeted . '

> $¢4 million for Section 7 school allocations for GAP students " Provide bUdget to schools

> $315 million for school add-ons (e.g., ECE, ESL, etc.)

> $87 million for alternative and ECE schools, state agency Jan 24, 2017

> $5.2 million for preschool (plus $10.3 million from Title I) » .

> $182 million for central office Board will be asked to approve

> $75 million for overhead (utilities, insurance, sub teachers, etc.) » Enrollment projections

> Allocation standards for schools
$420 million to
school-based councils "
.. Board receives Tentative Budget in work session
“ Apr2s, 2017
> Major recommendations from senior management
> More accurate budget
> 5-year projections on revenue and expenses
> Demonstration of how resource usage ties to Vision 2020
> Board approves tax rates
Aug 22, 2017
» Board approves Tentative p Statutory deadline for Working Budget
Budget Sep 30, 2017
May 23, 2017
2017
Sep 26, 2017
| May3, 2037 . . Working Budget submitted for approval
" Statutory deadline for Tentative
Budget
Mar 21, 2017 Sep 13, 2017
“ Board receives first budget recommendations Work session for Working Budget

from senior management

Most major decisions have been reflected in Tentative
However, revenue can change based on approved tax rate
Salary expenses can change if summer negotiations have
resulted in new compensation levels

Utilities will be adjusted based on last fiscal year ended

14



12/21/2016

Our Budget (2016-17)
Enterprise $1.5 billion

(Nutrition, Adult Ed, Day Care, ...) _ $95 million

L EL ‘

$410 million ’ FleXIble

27.1% Add-ons, Section 7,
Special Schools, ...

Standardized wip ALY

(Site-based, Central Office, Overhead) 51.1%

$231 million
15.3%

* Categorical

(Grants, Building Fund, ...)

15

Our Budget
(2016-17)

$1.5 billion

JEFFERSON COUNTY PUBLIC SCHOOLS

What does it

cost to fund VISION2020

Vision 20207 -
$60 million

—> v

EXCELLENCE
With EQUITY



Standardized

(Site-based, Central Office, Overhead)

$774 million

51.1%

BRECKINRIDGE-FRANKLIN | 443

185 BLAKE
76__|INDIAN TRAIL
60 |CORALRIDGE
131 HARTSTERN
SANDERS

%6 WATTERSON
%5 COLERIDGE TAYLOR
263 SMYRNA

CHENOWETH
BATES

CHANCEY
680 | CARTER TRADITIONAL

67 WILDER
BOWEN

63 SCHAFFNER TRADITIGNAL
FARMER

64 |ST. MATTHEWS

WHEELER

)
24 | MIDDLETOWN
25 |BLOOM

JOHNSONTOWN ROAD

TULLY
44 AUDUBON TRADTIONAL

260 BRANDEIS

165 BROWN

156 DUNN

13 GREATHOUSE/SHRYOCK
56 NORTON
211_sToPHER

Step 1: Cuts in 2016-17

\ 4

Step 2: District Management Council

An updated standard

Fair & Equitable

JCPS 2015-16 NEED INDEX
[ demeny | wise |

ScHoOL Weed

'OLMSTED SOUTH

LASSITER 223
FROST 238
OLMSTED NORTH 231
STU 216
THOMAS JEFFERSON 205

FARMSLEY EE]
WESTRORT 228
HIGHLAND 28

JOHNSON TRADITIONAL | 28.4

57
KAMMERER 54
MEVZEEK 240
CROSBY 206
JEFFERSON COUNTY TRAD | 20.5
BARRET TRADITIONAL 135
EROWN

IROQUOIS
SHAWNEE 27
CENTRAL a3

17

0oss 385 OTHER PARTICIPATING SCHOOLS:
FAIRDALE 365
SENECA 36.0
MOORE TRADITIONAL 35.7 SPECIAL
WAGGENER 30
SOUTHERN 339
PLEASURE RIDGE PARK | 326 ESL Newcomer
FERN CREEK TRAD 313 . .
JEFFERSONTOWN 02 Breckinridge Metro
TRAD 279
ECE
BALLARD 183 L
LOUISVILLE MALETRAD | 17.2 Waller Williams
EAsTERN 164
BROWN 103

DUPONT MANUAL

18
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$22.9 million new spending (CIM in 16-17) $25.2 million existing spending (CIM in 17-18)
5.6% of the Flexible 6.2% of the Flexible

Continuous Improvement Model (CIM) ‘

& Flexible

Add-ons, Section 7,
Special Schools . . .

$410 million
27.1%

$52.2 million
8.1% of Flexible & Categorical

$4.2 millionTitle Il (CIM in 27-18)
/ 1.8% of the Categorical

$231 million
15.3%

% Categorical

(Grants, Building Fund, ...)

19

$22.9 million new spending (CIM in 16-17) $25.2 million existing spending (CIM in 17-18)
5.6% of the Flexible 6.2% of the Flexible

P $54.1 million existing spending (CIM in future)

Continuous Improvement Model (CIM) ‘ 13.2% of the Flexible

& Flexible

$410 |11i|!i0|1 Add-ons, Section 7,
27.1% Special Schools.. ..

$143.2 million

$4.12 millionTitle Il (CIM in 127-18)
. . \/ 1.8% of the Categorical
22.3% of Flexible & Categorical
$231 million

o $36.9 million Title I (CIM in future)
LGN 16.0% of the Categorical
% Categorical
(Grants, Building Fund, ...)

20
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Vision zo20 strategy

Continuous Improvement Model

Implementation &

(D] - (D] iat &

Make Budget
Decisions

Submit Budget
Proposals

Prepare Budget
Data

Approve Budget
Proposals

Evaluate & Identify
Effective Programs

Monitor

Cost Center Head

Set New
Goals & Cycle

1Y Evaluate

Data Team (Finance + Planning)

Cabinet
High A-ROI

Divisions

i
©

* Discontinue program
* Fund goes back to general Low/No A-ROI ——— .S Ne]|
fund for reallocation

$22.9 million new spending (CIM in 16-17)
5.6% of the Flexible

Continuous Improvement Model (CIM) ‘

* Tie spending to Strategic Plan
* Set time-bound measurable goals
* Selective abandonment based on A-ROI

Improve physical infrastructure 4

.
Flexible
Provide equitable access

Increase & deepen professional leaming $410 million Add_ons’ Section 7
Improve culture & climate | .

Eliminate achievement, learning & opportunity gaps Speoa| Schools. ..

Impreve instructional infrastructure

Improve student literacy 1

Strengthen early childhood education

Personalize learning

Build capacity of PLCs

Engage with families |

Cultivate growth mindset

Perscnalize deeper learning 1

Adopt a broader definition of learming 4 15. 300

Develop leaders

Optimize technology usage

Empower families 1

Improve processes| | 6o

Improve commnucations |60

Define high-performing teams | |30
Improve human resources Infrastructure | g

cl» 20‘00 4DIDD 60‘00
Approved budget requests ($ inthousand)

$231 million

Use [ Exclusive [l Multiple

% Categorical

(Grants, Building Fund, .

12/21/2016

21

.)

22
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Potential Cost Savings

* Certified Administrators & Classified Staff Salary - $60 million annual savings
* Health Care Clinics Pilot - $25 million over 4 years.

* School Rehabs and Energy Upgrades - $6-8 Million annually.
»$282 Million in potential bonding capacity.

Salary Premiums Relative to Market
Based on MAG, Inc. Salary Study

Category Cost

Teacher Premium $53 Million

Certified Administrators and Classified Staff $52 — 66 Million

Local Market Economics Unknown at this time

Total Premium Pay $105 — 119 Million

24
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Our Budget

(2016_17) What does it JEFFERSON COUNTY PUBLIC SCHOOLS
cost to fund
s1.5billion| e VISION2020
EXCELLENCE
With EQUITY

13



Constituent Concern
Process

Workplace Incivility, Fear of
Retaliation/Reprisal, Process/
Processing Policy to Handle Issue
Unknown, Conflict Resolution/
Mediation, Resource Linkage

2

Refer to Ombudsman

Transportation
Issue

Refer to Transportation
Services

School Issue

School Enrolilment
Issue

v

Refer to Student
Assignment Office

&

Refer to Principal

N

Refer to Assistant
Superintendent

Student Transfer
Issue

4

Refer to Student Transfer
Services
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JEFFERSON COUNTY PUBLIC SCHOOLS
VISION /

vEXC E C A‘—
Wi EQUITY JCPS

JCPS Leadership

Team

Donna M. Hargens, Ed.D.
Superintendent

December 10, 2016

Munis Unit No. AD1

Administration
2016-2017
r Board of Education |
Assistant Superintendent
Superintendent for Academic
Achievement K-12 &
Director of Curriculum and|
‘Community Engagement Clerk il
(5)

Chief ) Chief of
Commurications | |, ohel o Chief Equity Chief | | chiefFinancial Data Management,
and Community oF %mw Officer Business Officer Officsr Planning and
Relations Officer s Program Evaluation

Coordinator Coordinator IV
?ﬁg“’é]‘[ School Business Birector of Ombudsman (Middie School
Partnerships egy Redesign)

:_Inam ‘Management l_' I
Research Jechnicen o ”! —

General Fund Positions: 12
Categorical Fund Positions: 0 AD-1 05/2418

Summary:
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Cabinet Members

Tom Hudson
Chief Business Officer

Dr. John Marshall

Dr. Lisa Herring Chief Equity Officer
Chief Academic Officer quity

Allison Martin Dr. Dena Dossett Dr. Michael Raisor Cordelia Hardin
Chief Communications Chief, Data Management, Chief Operations Officer Chief Financial Officer
and Community Planning and Program Evaluation
Relations Officer 3

Marco Mufioz, Director I,
Priority Schools

Jonathan Lowe Mindy Eaves, Ombudsman
Director of Strategy
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Academic Achievement Areas
Assistant Superintendents

Paige Hartstern — Area 3

Michelle Dillard — Area 4 Katy Zeitz — Area 5 Joe Leffert — Area 6

Chief Academic Officer — Lisa Herring
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Karen Branham Alicia Averette
Assistant Superintendent Assistant Superintendent
for Curriculum and Instruction for Academic Support Services





