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Multiple Emails with the Link

3 Learn In Opportunities

QR Code Flyer that was hung in mailrooms, brought to school
meetings, and shown to both members and non-members at
various times of day

Link to the Survey was texted to members in buildings that
had low participation in order to increase participation
Survey conducted between September 8-October 2



Participation by School

TLC

Holmes High School

Biggs and Elementary Schools

Holmes Middle School




Role
86 responses

@ Certified (Teacher)

@ Classified (Para, Support Staff, Front
Office, etc.)

Admin (Principal, etc.)




How much have you heard about the Covington School of Innovation Project?
88 responses

@ | am just now hearing about it.

@ Only rumors but nothing specific until
now

| have been aware of some of the details
for awhile now

@ | have an extensive understanding of the
School of Innovation Project




Do you believe that any private entity (a company, nonprofit, etc.) should receive a charter

(permission) to control the day to day operations of any Covington Public School?
86 responses




Are you supportive of the concept of Merit Pay (Paying teachers based on teacher evaluations,

student surveys, and state test scores)?
86 responses
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Likelihood the CIPS School Board Will Listen to Teachers
about the School of Innovation

1
(Very Unlikely)

2
(Not Likely)

3
(Somewhat Likely)
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4
(Likely)

5
(Very Likely)

20
Percentage




Responses by Priority

Total Number

000 e @@
Additional Personnel to Additional Core Physical Upgrades to Providing Specialized Additional Special Area
Aid in Differentiation Classroom Teachers to CIPS Buildings and Programs for Teachers (Art, Music,
Lower Class Size Facilities disadvantaged or PE, Technology, etc.)
underachieving children

e ______

Response




How CIPS should Prioritize their Funds

92%
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Increasing Teacher Building Maintenance Additional Programs Technology Hardware &
Salary to Retain and Facilities and Extracurriculars Software
Teachers for Students




Belief about why Covington Families
Do Not Choose CIPS

31.3%

Q
oo
L]
P
c
S
“
@
o

Differing School Fear of Violences Lack of Real World Lack of Traditional Lack of CTE
and Community on CIPS Campuses Style Classrooms Rigorous College Prep Program Options
Values and Culture focused on Jobs Skills & Academic Programs
Collaboration

Response




