MEMORANDUM OF AGREEMENT
This Memorandum of Agreement (“Agreement”) is entered into this 24 June 2026 by and between Gateway Community & Technical College (“Gateway”), and Boone County School District (“Boone” or “District”), collectively referred to as the “Parties.”
WHEREAS, the Boone County School District is a public school district established and maintained pursuant to Chapter 160 of the Kentucky Revised Statutes for the purpose of providing public education within Boone County, Kentucky; and
WHEREAS, Gateway offers an academic program in Computer Information Technology (CIT) and periodically seeks to provide its students (“Interns”) with practical internship experiences utilizing the facilities and personnel of Boone;
WHEREAS, Boone provides IT services and support and is committed to fostering opportunities for students pursuing careers in information technology;
NOW, THEREFORE, in consideration of the mutual benefits and promises set forth, the Parties agree as follows:
Section 1. Term and Termination
1.1. This Agreement will commence on 17 August 2026 and continue until 13 December 2026, unless terminated earlier by either Party upon thirty (30) days’ written notice.
1.2. Interns participating at the time of notice of termination will be allowed to complete their internship.
1.3. Notwithstanding the foregoing, Boone may immediately terminate this Agreement or remove any Intern from participation at any time, with or without cause, if Boone determines, in its sole discretion, that such action is in the best interests of the District, its students, staff, operations, or property.
1.4. Boone makes no guarantee that Interns participating at the time of termination will be permitted to complete their internships.
Section 2. Responsibilities of Gateway
2.1. Provide Boone with a list of proposed Interns and their placement details sufficiently in advance of placement.
2.2. Plan, administer, and evaluate the educational program, including the supervision and evaluation of Interns.
2.3. Ensure all Interns comply with Boone's policies, procedures, technology use requirements, confidentiality obligations, safety rules, and directives..
2.4. Appoint a Faculty Coordinator to serve as the primary liaison with Boone. 
2.5. Verify that each Intern satisfies all program prerequisites and legal requirements, including any criminal background checks, training, or screenings required by law or by Boone policy.
2.6. Ensure that Interns execute confidentiality and acceptable-use agreements in forms approved by Boone.
2.7. Maintain responsibility for addressing student disciplinary matters and removing any Intern upon Boone's request
Section 3. Responsibilities of Boone
3.1. Designate a Site Supervisor to oversee the Intern’s activities and provide necessary supervision and evaluations.
3.2. In its sole discretion and as appropriate and practicable, offer sufficient facilities, equipment, and resources for the Intern’s work.
3.3. Provide orientation on policies, procedures, and safety protocols.
3.4. Permit Gateway faculty to visit the site only upon reasonable notice and at mutually agreed times that do not interfere with District operations nor compromise student privacy..
3.5. Boone retains sole and exclusive authority over all District operations, technology systems, staffing decisions, supervision of employees, network access, and administrative matters.
3.6. Boone reserves the right to limit, suspend, revoke, or deny an Intern's access to District facilities, equipment, systems, data, or information at any time.
Section 4. Mutual Agreements
4.1. Interns are not employees, agents, contractors, or volunteers of Boone and shall not be entitled to any compensation, benefits, workers’ compensation coverage, or other employment rights from Boone.
4.2. Gateway shall be solely responsible for all administering and facilitating compensation, stipends, Federal Work Study funds, and academic credit associated with the internship.
4.3. Nothing in this Agreement shall be construed to create a partnership, joint venture, agency relationship, or employment relationship between the Parties.
4.4. Neither Party guarantees placement opportunities, work assignments, hours, or completion of any internship.
4.5. Interns may have access to confidential student, employee, and District information. Gateway shall ensure compliance with all applicable federal and state confidentiality laws, including FERPA and all District data privacy requirements.
4.6. Both Parties agree to maintain open communication and collaborate to address any issues.
4.7. The Parties will strive to resolve all disputes in good faith through informal discussions. However, nothing in this Section shall limit the Parties from seeking judicial or other relief where appropriate.
4.8. Either Party may remove, withdraw, or request the removal of an Intern from participation in the internship program at any time for any lawful, non-discriminatory, and non-retaliatory reason, including, but not limited to, performance concerns, misconduct, violation of policies or procedures, safety concerns, confidentiality or cybersecurity concerns, operational needs, or the determination that the placement is no longer in the best interests of the Intern or either Party. Boone retains the sole discretion to deny, suspend, limit, or terminate an Intern's access to District facilities, systems, networks, records, equipment, or information at any time.
Section 5. Insurance and Liability
5.1. Each Party shall be responsible for its own acts and omissions to the extent permitted by Kentucky law.
5.2. Gateway shall maintain commercially reasonable liability insurance or participate in applicable governmental insurance programs covering its operations and participants.
5.3. To the extent permitted by law, Gateway shall defend, indemnify, and hold harmless Boone, its Board members, officers, employees, and agents from claims, damages, liabilities, and expenses arising from the acts or omissions of Gateway, its employees, or Interns.
5.4. Boone shall not be responsible for injury to Interns except to the extent caused by Boone's gross negligence or intentional misconduct as determined under applicable law.
5.5. Boone shall have no obligation to provide medical, health, disability, workers' compensation, or other insurance coverage for Interns. Notwithstanding the foregoing, nothing in this Agreement shall be construed to limit or waive Boone's responsibilities to respond to medical emergencies or provide emergency care or assistance to Interns as may be required by applicable Kentucky law, Board policy, or District emergency procedures. Any emergency response or assistance provided by Boone shall not create an employment relationship with the Intern or otherwise expand Boone's liability beyond that imposed by applicable law.
Section 6. Records, Confidentiality, and Technology
6.1. Any access to District technology resources shall be governed by Boone's policies and procedures.
6.2. Interns shall not access student records, personally identifiable information, or confidential District information except as specifically authorized by Boone.
6.3. Upon termination of an internship, all District property, records, credentials, devices, and access privileges shall immediately be returned or terminated.
6.4. Gateway shall be solely responsible for ensuring that each Intern is informed of, acknowledges, and complies with all applicable Boone policies, administrative procedures, technology use requirements, confidentiality obligations, data privacy requirements, acceptable use agreements, cybersecurity protocols, and any other District rules governing access to District facilities, systems, networks, records, equipment, and information. Gateway shall require each Intern to execute any confidentiality agreements, acceptable use agreements, acknowledgments, or other documentation reasonably required by Boone as a condition of participation in the internship program.
Section 7. Modification and Governing Law
7.1. This Agreement may be modified only by written consent of both Parties.
7.2. This Agreement will be governed by the laws of the Commonwealth of Kentucky.
Section 8. Notices
Any notices under this Agreement will be sent to the following addresses:

Gateway Community & Technical College
500 Technology Way
Florence, KY 41042
Attention: Dr. Chris Rickels, Dean of Business, IT, and Professional Studies

Boone County Schools
8330 US 42
Florence, KY 41042
Attention: Board Chair
Section 9. Miscellaneous
9.1. This Agreement constitutes the entire agreement between the Parties and supersedes all prior discussions and understandings.
9.2. If any provision of this Agreement is held invalid or unenforceable, the remaining provisions shall remain in full force and effect.
9.3. Failure of either Party to enforce any provision of this Agreement shall not constitute a waiver of that provision:

IN WITNESS WHEREOF, the Parties have executed this Agreement as of the dates below.
**Gateway Community & Technical College**
By: Dr. Teri Vonhandorf
Title: Provost
Date: 24 June 2026
______________________________________

**Boone County Schools**
By: ___________________________
Title: __________________________
Date: __________________________
______________________________________
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