


ELIZABETHTOWN INDEPENDENT SCHOOL DISTRICT
Transportation Department
BUS DRIVER TRAINEE COMPENSATION AGREEMENT

	
Trainee Full Name (Print)
	
Date of Conditional Offer

	
Phone Number
	
Mailing Address




1. Purpose of This Agreement
This agreement sets forth the terms under which Elizabethtown Independent School District ("EISD" or the “District") will compensate you as a bus driver trainee during your CDL certification and district onboarding period. Please read this document carefully before signing.
2. Employment Status During Training
Upon issuance of a conditional offer of employment, you will be classified as a temporary hourly employee for payroll purposes. As a trainee, you are not authorized to operate bus routes independently until all of the following have been satisfied:
1. CDL certification is obtained
1. All district requirements and onboarding steps are completed
1. The Transportation Director has approved you for independent route assignment
3. Compensable Training Hours
You may be compensated for up to 80 total training hours at the rate of $10.00 per hour (training rate). Compensable training activities include:
1. Required classroom instruction
1. Behind-the-wheel training
1. Observation and ride-along hours
1. State-mandated testing and safety training

All training hours must be:
1. Logged daily by the trainee on the district-provided timesheet; and
1. Verified and approved by the Transportation Director or their designee.

Hours not properly documented and approved will not be eligible for compensation.
4. Training Pay Structure — During Training - Reimbursement Model
A. Incentive Payment After Retention Threshold
Upon successful completion of 90 calendar days of employment as a regularly assigned bus driver, you will receive a lump-sum incentive payment for up to 80 verified training hours at the full-time bus driver rate (based on verified experience), less what you were paid at the training rate.

Reimbursement will be processed through normal district payroll following the 90-day milestone.
B. Separation Prior to 90 Days of Employment
If you separate from employment before completing 90 calendar days as a regularly assigned bus driver, the following applies:
1. No additional incentive payment under Section A will be paid.

This approach ensures lawful payment for all hours worked while reserving the incentive payment for employees who reach the 90-day retention threshold. No repayment, claw-back, or wage-recovery action will be taken for training hours actually worked.
5. CDL and Licensing Fee Reimbursement
EISD will reimburse the following out-of-pocket expenses upon the trainee's successful completion of 90 calendar days of employment as a regularly assigned bus driver:
1. DOT Physical Examination fee
1. CDL application and license fee

To receive reimbursement, the trainee must submit original receipts or documentation of payment to the Transportation Director. Reimbursements will be processed through normal district payroll following the 90-day milestone.

If the trainee separates from employment before completing 90 calendar days, fee reimbursements will not be issued. Unlike training wages, fee reimbursements are not legally required to be paid upon early separation and will be forfeited if the retention threshold is not met.
6. Trainee Responsibilities
By signing this agreement, you acknowledge and agree to:
1. Attend and actively participate in all required training sessions.
1. Complete and submit accurate daily timesheets for all training hours.
1. Comply with all district policies, safety requirements, and Transportation Department rules during the training period.
1. Notify the Transportation Director promptly if you are unable to attend a scheduled training session.
1. Understand that failure to complete CDL certification or meet district requirements may affect your eligibility for a regular driving assignment — but will not result in the forfeiture of wages for hours actually worked.
7. Compliance Statement
This agreement and the compensation structure described herein comply with:
1. Fair Labor Standards Act (29 U.S.C. § 201 et seq.)
1. Kentucky Wage and Hour Laws (KRS Chapter 337)

Mandatory training required by the employer is compensable work time under applicable law on the same frequency as other employees in the District receive.  EISD is committed to lawful and fair treatment of all employees, including trainees.
8. At-Will Employment
Nothing in this agreement alters your at-will employment status. Either party may end the employment relationship at any time, with or without cause or notice, subject to applicable law. Completion of training does not guarantee permanent employment or a specific route assignment.

ACKNOWLEDGMENT & SIGNATURE
By signing below, I confirm that:
1. I have read and understand this agreement in its entirety.
1. I have had the opportunity to ask questions which have been answered to my satisfaction.
1. I agree with the terms and conditions of compensation described above.
1. I understand that full reimbursement at the full-time bus driver rate is contingent upon my completing 90 calendar days of regular bus driver employment.
1. I understand that if I leave or am removed from the program before 90 days, I will still be paid for all hours actually worked at the training rate, but I will forfeit reimbursement of the DOT physical, or CDL license.


	
Trainee Signature
	
	
Date




	
Transportation Director Signature
	
	
Date




	
HR / District Representative Signature
	
	
Date




A copy of this signed agreement will be retained in the employee's personnel file. The trainee will receive a copy for their records.
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