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Consent Agenda Item (Action Item):

Consider and approve the creation of the Network Systems Administrator position so that, if
needed, we can replace the current Lead Network Technician position. This update brings our
district in line with industry standards and the staffing models used by other school districts. It
also makes sure that job titles match the actual work and responsibilities. With this clarity, we
could attract more qualified applicants with advanced skills and certifications.

Applicable State or Regulations:
Board Policy 01.11 General Powers and Duties of the Board.

Fiscal/Budgetary Impact:

This change will have a positive financial impact. Because of retirement, we can save money by
hiring a Network Systems Administrator instead of a Lead Network Technician. The new
position is based on 220 days instead of 240, so we will save the cost of 20 contract days.

History/Background:
After reviewing our current job duties and organizational needs, administration recommends
replacing the Lead Network Technician with a Network Systems Administrator.

Recommended Action:
To approve as presented.

Contact Person(s):
Ted George, Assistant Superintendent
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Assistant Superir@ndent Superintendent

Date: June 16, 2026

The Floyd County Board ol education does not discriminate on the basis of race, color. national origin, age, religion, marital status, sex, or
disability in employment, educational programs, or activities os set forth in Title IX & VI, and in Section 504
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Network Administrator
# 7506

Step/Level Contract Days Hours Per Day Hourly Pay
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Daily Rate
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Per Pay
$1,817.20
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Annual Salary
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