
01.0
Legal advertisements and board notices have to have central and eastern time noted.  
Anytime a public notice is mentioned is other Board policies this change is made.

01.11

The Superintendent may remove a principal if they are in TSI or CSI for two or more 
consecutive years and no tax dollars may be spent to advocate for or against any public 
question that appears on a ballot.

01.41

Requires each Board to review the procedures and responsibilities of the Board and 
employees regarding the district budget.  Also specifies that the Board chair terms are 
not to exceed 2 years.  Also specifies the Board appoints a secretary and elects a 
treasurer, neither of whom are Board members.

01.83
Requires annual in-service training for school board members to include ethics, open 
meetings, open records, finance training, and superintendent evaluation.

02.12
Adds to duties of Superintendent the language of preparing budgets required by the 
Board AND statute.

02.131

Requires superintendent percentage pay increase not be greater than that provided for 
classroom teachers and requires the superintendent contract to be published on the 
District's website and submitted to KDE within thirty days of execution

02.31

Requires criminal justice agencies to provide criminal history records to requesting 
agencies when they are conducting a basic suitability or fitness assessment for federal 
or contractor employees

02.442 Requires schools to display academic information on the school's Internet landing page.

03.11 & 03.21

Requires the superintendent to annually notify District employees of the self-reporting 
requirement if they have been found by the Cabinet to have abused or neglected a child.  
Also requires our district to disclose any disciplinary action resulting in resignation or 
termination related to abusive conduct to other districts if asked about an applicant and 
puts requirements on the hiring district as well.

03.121

Regulates salary increases for administrators to no more than a teacher unless the 
administrator is a professional advancement with a significant change in job duties or 
result of local board action uniformly increasing the pay associated with a specific job 
category.

03.1311 & 03.2311 Requires employees to notify the superintendent if charged with a felony within 7 days.

03.1321 & 03.2321

Requires that no tax dollars and resources be used to advocate for or against any public 
question appearing on a ballot and requiring the Superintendent to require any driver of 
any non-school bus passenger vehicle owned, leased or contracted by the District meet 
the same requirements set forth as CDL drivers.

03.1324 Same language of not using tax dollars or resources to advocate for anything on a ballot.

03.19 & 03.29
Requires PD training for all employees on appropriate relationships and communications 
with students.

04.1
Establishes the calendar and procedures to adopt a district budget and includes the 
FInance Officer to assist in establishing the district budget.  

04.31
District expenditures shall be made in accordance with the Board approved working 
budgets submitted an dapproved by the Kentucky Board of Education.

04.32
Increases the amount for small purchase procedures from $40,000 to $50,000 and new 
language of 

04.91
The District shall post on the financial disclosure website district financial information and 
the KDE report must be posted for 2 years.

05.48 Adds the bus stop as jurisdiction of the district.

06.2

Revises 9 or fewer passengers to 10 or fewer for allowable vehicles and allows the 
District to install and maintain a camera monitoring system on any school bus for 
enforcement of a stop arm violation.

07.111

Allows student-based enterprise programs to sell competitive foods throughout the 
school day and authorizes the Board to establish policies regarding the operation of and 
revenue generated by the student-bases enterprise.



07.13
Allows a Board participating in any of the US Department of Ag child nutrition programs 
to purchase Kentucky grown agriculture products 

08.1313 Requires a Board to develop a policy on dyslexia.
08.1341 Removes the annual reporting requirement on the essential workplace ethics program.

08.1346
The requirement of Physical Education instruction has been amended so the policy 
states it is in accordance with the new regulation.

08.215
Requires the superintendent to adopt policies that determine the writing program for the 
District and ensure the writing program is published on the District website.

08.231

Religious Beliefs Excusal policy to assist with Supreme Court decision requiring the 
district to provide parents/guardians with notice of materials to be taught and the right to 
opt-out based on sincerely held reigious beliefs.

08.2323 Adds additional individuals for reporting purposes of traceable communication systems.
08.2324 Updates the Traceable Communication policy to follow new law.
09.12 Homeless students must immediately be enrolled

09.2211 & 09.425

Requires school employees to report intentional physical injury or intentional attempt to 
cuase physical injury of any school employee and intentional assault resulting in serious 
physical injury to law enforcement unless the school employee has cause to believe a 
student's disability interfered with his or her ability to conform to the code of conduct.

09.227 Requires a district to report and investigate abusive conduct involving a minor or student.

09.3
Prohibits a student expelled from participating in school sponsored extracurricular or 
interscholastic activities.

09.435

Requires a Board to expel a student in grades 6-12 for at least 12 months if the student 
physically assaults, batters, or abuses school personnel without just cause or 
provocation on school property or at a school function.


