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Summary:                                                                        

General Fund Positions: 15        Submitted:  02/10/2026 06/09/2026                                                                                                  
Categorical Fund Positions: 1                                                                      C-4                                                  Effective:    07/01/2026  
  

Superintendent 

Manager Skills U 
  II-10 

Clerk III 
 IA-5 

Director Career Technical 
Education (220)  IV-12 Director Post-Secondary 

Planning  (220)   IV-12 

Specialist 
(Transition Readiness)   II-9 

Instructional Lead 
Career Pathways  

3 (220)   III 

Secretary V 
IA-8 

Chief Strategy & Innovation 

Executive Director School Programming 
II-13 

Director Career Academies 
(220)   IV-12 

Specialist Innovative 
Programs 

IV-9 

Supervisor Gifted/Talented 
Advanced Programs (220) IV-8 

Specialist School Business 
Partnerships 

(220) II-9 

Instructional Coach G/T  
(190) III 

 

Technician Data Management Research 
(DMRT) (Middle School Explore) IA-8 

 

    Resource Teacher 
(UPS Career & Technical 
Education)  41/59  (187) III 
 

Clerk III  IA-5 
 

Associate 
School Choice 1  

II/IV-8 

1. Change reporting relationship from Executive Officer Student Support  CH1 to 
Executive Director School Programming 

2. Delete position Specialist Innovative Programs 
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Summary:                                                                        

General Fund Positions: 15        Submitted:   06/09/2026 
Categorical Fund Positions: 1                                                                      C-4                                                  Effective:    07/01/2026 

Superintendent 

Manager Skills U 
  II-10 

Clerk III 
 IA-5 

Director Post-Secondary 
Planning  (220)   IV-12 

Specialist 
(Transition Readiness)   II-9 

Instructional Lead 
Career Pathways  

3 (220)   III 

Secretary V 
IA-8 

Chief Strategy & Innovation 

Executive Director School Programming 
II-13 

Director Career Academies 
(220)   IV-12 

Supervisor Gifted/Talented 
Advanced Programs (220) IV-8 

Specialist School Business 
Partnerships 

(220) II-9 

Instructional Coach G/T  
(190) III 

 

Technician Data Management Research 
(DMRT) (Middle School Explore) IA-8 

 

    Resource Teacher 
(UPS Career & Technical 
Education)  41/59  (187) III 
 

Clerk III  IA-5 
 

Director Career Technical 
Education (220)  IV-12 

Associate 
School Choice 1  

II/IV-8 
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Summary:                                                               

General Fund Positions:      5 6                                                                                                                    Submitted:  02/10/2026 06/09/2026                                                                                                                
Categorical Fund Positions: 0                                                                      C-1                                           Effective:      07/01/2026 
 
 
Munis Unit No. SY1 
Strategy & Innovation 

Superintendent 

Chief Strategy and Innovation 
II-18 

                                              

Administrative Secretary I 
             IA-10 

Executive Director School 
Programming 

II-13 

Executive Director 
Innovative Programs 

II-13 12 

Executive Director 
Success & Resilience 

II-13 
 

Executive Director Athletics 
II-13 

Coordinator Specialist 
Strategic Planning 

II-7 9 

Executive Director Outreach & 
Partnerships   

II-13 
 
 

                    Secretary III 
IA-6 

1. Reclassify position from Executive Director II-13 to 
Director II-12 

2. Add 1 Secretary III position 
3. Reclassify position from Coordinator II-7 to 

Specialist II-9 
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Summary:                                                               

General Fund Positions:      6                                                                                                                       Submitted:  06/09/2026 
Categorical Fund Positions: 0                                                                      C-1                                           Effective:     07/01/2026 
 
 

Superintendent 

Chief Strategy and Innovation 
II-18 

                                              

Administrative Secretary I 
             IA-10 

Executive Director School 
Programming 

II-13 

Director 
Innovative Programs 

II -12 

Executive Director 
Success & Resilience 

II-13 
 

Executive Director Athletics 
II-13 

Specialist538 Strategic 
Planning 

II- 9 

Executive Director Outreach & 
Partnerships   

II-13 
 
 

                    Secretary III 
IA-6 









REVISED 

7 /I /2026 

SUBMITTED: 

6/9/2026 

JOB TITLE: SPECIALIST STRATEGIC PLANNING 

DIVISION: STRATEGY AND INNOVATION 

SALARY SCHEDULE/GRADE: II, GRADE9 

WORK YEAR: AS APPROVED BY THE BOARD 

FLSA STATUS: EXEMPT 

JOB CLASS CODE: 0 

BARGAINING UNIT: CLAS 

SCOPE OF RESPONSIBILITIES 

Supports the development, implementation, monitoring, and continuous improvement of the district's strategic plan. Collaborates across departments, 
schools, and community stakeholders to ensure strategic priorities are clearly defined, data-informed, and effectively executed. Provides guidance in 
aligning initiatives, tracking progress, and supporting district leadership in advancing equity-driven, student-centered outcomes. 

PERFORMANCE RESPONSIBILITIES & EVALUATION CRITERIA 

Facilitates the development, revision and implementation of the district's multi-year strategic plan 

Ensures alignment of departmental goals, initiatives, and school improvement plans with district strategic priorities 

Translates strategic goals into actionable plans, timelines, and performance indicators 

Prepares written reports, presentations, and briefing materials related to strategic planning and performance to Chief of Strategy and Innovation, District 
leaders, and School Board 

Conducts research on best practices,
_
peer districts, and emerging trends to

_inform strategic
_
planning efforts -------------------------------------· 

Follow continuous improvement cycles and assists in developing recommendations for policy, practice, and resource alignment 

Facilitates engagement processes with internal and external stakeholders, including district departments, school leaders, staff, families, and community 
partners 
----------------------------------------------------------------------------------------------------------------------------------· 

Functions as a liaison with external partners/consultants as needed on the strategic plan progress 

Assures compliance with federal laws, Kentucky statutes, Kentucky Board of Education regulations, and JCPS policies, rules, and procedures 

Monitors implementation and compliance of strategic plan specialist 

Completes all training and other compliance requirements assigned by the designated deadline 

Evaluates staff as assigned 

Performs other duties as assigned by supervisor 

PHYSICAL DEMANDS 

This work is conducted in an office setting. This position has inside environmental conditions with protection from weather conditions but not necessarily 
from temperature changes or atmospheric conditions while working on performance responsibilities. 

This position requires the following physical activities rarely (up to 25% of the workweek): balancing, bending, climbing, crawling, crouching, driving, 
kneeling, and reaching. The following physical activities are required occasionally (up to 50% of the workweek): lifting up to 20 lbs., pulling up to 20 lbs., 
pushing up to 20 lbs., standing, and walking. Feeling, grasping, hearing, and talking are required frequently (up to 75% of the workweek). Repetitive 
motions and visual acuity are required constantly (up to 1 00% of the workweek). 

MINIMUM QUALIFICATIONS 

Master's degree in education, public administration, policy, data analytics, or a related field 

Minimum of three (3) years of experience in strategic planning, project management, data analysis, or a related role 

Demonstrated ability to manage multiple projects and deadlines in a complex organization 

DESIRABLE QUALIFICATIONS 

Experience working in a large urban school district or comparable public-sector organization 

Experience using data visualization or project management tools 

FOOTNOTE 
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