Munis Unit No. FI1 (Page 10f2) -
School Culture and Climate Superintendent
2026-2027 Receptionist
IA-3 1.
Chief Strategy & Innovation — —
Clerkll  IA-4 I J | Facilitator Safety Security
J (LAM Bldg.) IB-5
Secretary/Bookkeeper | __I Executive Director Success & Resilience Secretary V IA-8
(220) 1A-4 — |
] ) - . . ] Director Violence
Supervisor Bullying Manager Multi-Tiered Director Juvenile Court Prevention (220) IV-14 I Assistant Director
Prevention Systems of Support 1V-10 Liaison (220) 1I-12 . : ||
Student Relations
(220) Ve ) (220) Iv-11
Manager Social Emotional - I il
_ _ Learning [Trauma) Associate Re-engagement Supervisor Safe Crisis - _
Clerkll & Transition 4 (220) 11-8 Management V-8 Director Pupil ||
(220) 1A4 (226) 10 . Personnel [V-12
Associate Re-engagement . B
& Transition 6 (220) 11-8 Technician Data Mafiager Behavior 1
Resource Teacher Management Research Systems
(Bullying Prevention) (220) Iv-10

Resource Teacher Safe
Crisis Management (195)
2 1l

(195) 1 (187) 1

Resource Teacher (De-

1. Add one Facilitator Safety Security (LAM Bldg.) position. esc"z‘llagtéc)’” lslltrategieS)
Summary:
General Fund Positions: 49 20 Submitted: 82/36/2026 03/31/2026

Categorical Fund Positions: 7 C-2(10f2) Effective: 07/01/2026



Munis Unit No. FI1 (Page 1 of2)
School Culture and Climate

2026-2027 I

Receptionist
IA-3

I Clerkll  I1A-4 }_

| Secretary/Bookkeeper |

| Executive Director Success & Resilience
(220) IA-4 -

Superintendent

Chief Strategy & Innovation

|

|

Facilitator Safety Security
(LAM Bldg.} iB-5

Secretary V 1A-8

Supervisor Bulilying

Prevention
(220) V-8

Manager Multi-Tiered
Systems of Support IV-10

Director Juvenile Court
Liaison (220) 1-12

Clerk !l
(220) 1A4

Manager Social Emotional
Learning (Trauma)

(220) Iv-10

Resource Teacher
(Bullying Prevention)

(195) 1 (187) 1

Summary:

General Fund Positions: 20
Categorical Fund Positions: 7

Associate Re-engagement

& Transition 4 (220)1I-8
Associate Re-engagement

—4 & Transition 6 (220)1I1-8

C-2(1of2)

Crisis Management (195)

|

1 Director Violence

Assistant Director

Student Relations
(220) Iv-11

Prevention (220) IV-14

Supervisor Safe Crisis
Management V-8

Director Pupil
Personnel IV-12

Technician Data
Management Research

Resource Teacher Safe

2 1l

Resource Teacher (De-

escalation Strategies)
(195) 1

Submitted: 03/31/2026
Effective: 07/01/2026

Manager Behavior
Systems
{220) Iv-10

l




Munis Unit No. PP1
Pupil Personnel

2026-2027

Superintendent

Chief Strategy & Innovation

Executive Director Success &
Resilience
11-13

Director Pupil Personnel
IV-12

Secretary Il
IA-5

1

1,

|

| f

Technician Data

Assistant Director Pupil

Coordinator Attendance

Counselor Assessment

Management

P(e;ggr;r;c(e)l)Court Lﬁ/l_s;)g Systems Data Control/ (220) V-9 (Attendance) 1A-8
Student Records -7 =
I L
Technician Data Auditor Student Auditor Graduate
Management (Attendance) Records Student Records
3 I1A-8 3 1A6 2 1A-6
‘ \ 1. Change reporting calendar from 200 days to 220 days.
Technician Data Clerk Il Clerk Records
Management Research/Records IA-5 IA-4
IA-8 E B
Summary:
General Fund Positions: 17 Submitted:  02/0/2026 03/31/2026
C-3 Effective: 07/01/2026

Categorical Fund Positions: 0



Munis Unit No. PP1
Pupil Personnel

2026-2027
Superintendent
Chief Strategy & Innovation
Executive Director Success &
Resilience
11-13
I Director Pupil Personnel Secretary Il
| IV-12 IA-5
- . X I Technician Data
stnstantl%recto[‘P_upll Coordinator Attendance Counselor Assessment Management
ez;gg;‘e OU”‘V'_?'SO” Systems Data Control/ (220)  IV-9 (Attendance) 1A-8
Student Records -7
l
Technician Data Auditor Student Auditor Graduate
Management (Attendance) Records Student Records
3 1A-8 3 1A-6 2 1A6
Management Research/Records IA-5 IA-4
IA-8
Summary:

General Fund Positions: 17
Categorical Fund Positions: O

C-3

Submitted: 03/31/2026

Effective:

07/01/2026



Munis Unit No. ST1
Transition Readiness

2026-2027
Superintendent
Chief Strategy & Innovation
Executive Director School Programming
1-13
|
Director Career Technical Director Post-Secondary Director Career Academies
Education (220) 1V-12 Planning (220) IV-12 (220) V12
|
Secretary V ' iali i
g |~ Manager Skills U Spec';'r'st I'rg”mos"at"’e
11-10 Clerk Il 1A-5 g
= V-9
1. i “///' ’,;‘/17,- -
# Specialist Specialist School Business
(Transition Readiness) 1I-9 Partnerships
(220) 11-9
Instructional Lead
Career Pathways Resource Teacher . it
3(220) Il (UPS Career & Technical Supervisor Gifted/T a'e”tef'/ I
Education) 41/59 (187) IlI Advanced Programs (220) V-8
1. Error correction: 2/10/2026 Board meeting materials deleted this position effective Instructional Coach G/T
7/1/2026 but did not reflect the deletion on the final (black copy). Accurately reflect (190) 111
deletion of Clerk Il position.

Summary:

General Fund Positions: 15
Categorical Fund Positions: 1 C-4

Technician Data Management Research
(DMRT) (Middle School Explore) IA-8

Submitted: 02/40/2026 03/31/2026
Effective: 07/01/2026



Munis Unit No. ST1
Transition Readiness
2026-2027

Superintendent

Chief Strategy & Innovation

Executive Director School Programming |

1I-13

|

Education (220) 1V-12

| Director Career Technical

Secretary V
IA-8

-

Instructional Lead
Career Pathways
3(220) Il

Summary:

General Fund Positions: 15

Categorical Fund Positions: 1

Director Post-Secondary
Planning (220) IV-12

|
Manager Skills U

11-10

Clerk Il [A-5 I

Specialist
(Transition Readiness) 1I-9

Resource Teacher
(UPS Career & Technical
Education) 41/59 (187) lli

Director Career Academies
(220) 1V-12

Specialist Innovative
L Programs
V-9

Specialist School Business
Partnerships
(220) 11-9

Supervisor Gifted/Talented
Advanced Programs (220) V-8

C-4

Instructional Coach G/T
(190) 1

Technician Data Management Research

(DMRT) (Middle School Explore) I1A-8

Submitted: 03/31/2026
Effective: 07/01/2026




