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Division Opportunity and Access

2025-2026 2026-2027

. Retitle Chief Opportunity and Access

. Delete Specialist Diversity, Equity, Poverty Administration

. Delete Clerk I

. Move Specialist Diversity Hiring to HU, update reporting relationship to Executive Director Recruitment (see page G-1)
. Reclassify Executive Administrator Diversity, Equity, Poverty I1-14 to Director Opportunity and Access I1-12

. Delete 2 Specialist Diversity, Equity, Poverty Support (220); Retitle remaining to Specialist Opportunity and Access

. Retitle Manager Diversity (Employee Groups) to Manager Employee Groups, move to ER1, update reporting relationship to Assistant Director Retention and
Engagement (see page G-3)

8. Retitle to Specialist Opportunity and Access

9. Delete Liaison Community 2 positions

10. Delete Coordinator External Equity

11. Delete Liaison Community Bilingual

12. Retitle Specialist Opportunity and Access (SBDM)

13. Delete Assistant Transportation Data Tech

14. Delete Clerk Il (220)

15. Delete 2 Coach Residency positions, move remaining Coach Residency positions, Director Louisville Teacher Residency, and Associate Louisville Teacher
Residency to HU1, update reporting relationship to Executive Officer Human Resources (see page G-1)

16. Delete Specialist DEP Support

17. Delete Executive Administrator DEP

18. Add Assistant Director Opportunity and Access

19. Delete Supervisor DEP Programs

20. Retitle Manager Diversity to Manager Opportunity& Access

21. Change title from Specialist Access and Opportunity to Specialist Opportunity and Access

22. Reclassify Coordinator Parent Relations from [I-7 to II-5,
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