Munis Unit No. BS1
Business Services

2026-2027
Chief Business Officer Administrative Secretary |
[I-18 IA-10
Executive Officer Finance Executive Officer IT Executive Officer Talent (HR)
[I-16 [I-16 [I-16
General Fund Positions: 2 Submitted: 02/10/2026

Categorical Fund Positions: 0 G-1 Effective: 07/01/2026



Munis Unit No. BS1
Business Services

2026-2027
Chief Business Officer Administrative Secretary |
[1-18 IA-10
Executive Officer Finance Executive Officer IT Executive Officer Talent (HR)
[I-16 [I-16 [1-16
General Fund Positions: 2 Submitted: 02/10/2026

Categorical Fund Positions: 0 G-1 Effective: 07/01/2026



Munis Unit No. HU1
Human Resources
2025-2028 2026 - 2027

Superintendent

Aide Support Services

Administrative Secretary |

IA-2 1A-10
Director Employee Services Director Compensation
[1-12 and Classification 11-12
7.

Coordinator Recruitment
11-6

Assistant Coordinator Recruitment
I 11-5
9

Specialist Recruitment

5 2 119

Summary:
General Fund Positions: 3+ 18
Categorical: 0

|I Technician Data Management Research 1A-8 |

G-1G-2

kLR

8.

Add Chief Business Officer Reporting Relationship

Delete Chief of Human Resources; Add Executive Officer Talent (HR) II-16

Reclassify Executive Administrator Personnel II-14 to Executive Director Personnel 11-13
Reclassify Executive Director Recruitment to Director Recruitment I1-12

Move Diversity Hiring Specialist from Diversity, Equity, & Poverty/Opportunity & Access
(see page I-1) and reclassify to Specialist Strategic Hiring

Move Director Louisville Teacher Residency, Associate Louisville Teacher Residency, and
Coach Residency from Diversity, Equity, & Poverty/Opportunity & Access (see page I-1).
Move Compensation Analyst from org unit CT1 to HU1, update reporting relationship.
Reclassify Executive Administrator Labor Management, Employee Relations, and
Workforce Development 11-14 to Executive Director Labor Management and Employee
Relations 11-13

Reclassify Specialist Operations Recruitment to Specialist Recruitment

Submitted: 67/68/2025 02/10/2026
Effective: ©7£09/2025 07/01/2026



Munis Unit No. HU1
Human Resources
2026 - 2027

Superintendent

[

Chief Business Officer

Aide Support Services

| | Executive Officer Talent (HR) 1l-16 I—l
IA-2

Administrative Secretary |
IA-10

Executive Director Personnel II-

13

Director Recruitment [1-12 |

Summary:

Director Employee Services

[1-12

Director Compensation
and Classification 11-12

Director Louisville Teacher Residency

Coordinator Recruitment
11-6

[1-12

Compensation
Analyst

-7

11-5

Assistant Coordinator Recruitment |

Associate Louisville Teacher
Residency II-8 (220)

[

Specialist Recruitment
3 19

Clerk 11l (220)
IA-5

Executive Director Labor
Management and Employee
Relations 11-13

]

Specialist Strategic Hiring
-9

Coach Residency (220) 3 I

I Technician Data Management Research 1A-8 I

General Fund Positions: 19

Categorical: 0

G-2

Submitted: 02/10/2026
Effective: 07/01/2026



Munis Unit No. CT1

Human Resources Personnel Service

2025-2026 2026-2027

Superintendent

I Secretary Il |A-6

Specialist Human Resources

8 -9

Clerk Personnel Services
8 5 IA-5

Assistant Human Resources
8 11-6

— . —— — ——

Coordinator Human
Resources Position Control
5 4 11-5

Clerk Senior HR Processing
1 IA-7

]

Clerk HR Processing
7 IA-5

Summary:
General Fund Positions: 58 46
Categorical: 0

B
‘6.

Add Chief Business Officer
reporting relationship

Add Executive Officer Talent
(HR) reporting relationship
Reflect reclassification

Delete one Compensation
Analyst; move to org unit HU1,
update reporting relationship to
Director Compensation &
Classification

Delete 3 Clerk Personnel
Services positions.

Delete 1 Coordinator Human
Resources Position Control.

G-2G-3

Specialist Substitute

Center 11-9 |

Clerk Senior Approval
Substitute Center
2 IA-7
Clerk Il
3 1A-5
Clerk Il
1A-4

Coordinator,
Substitute Center
11-5

Specialist Certification
& LEAD 1I-9

|

Technician Data Management
Research 1A-8

Technician Certification
& LEAD |A-8

Submitted: 03/38/2025 02/10/2026

Effective:

03/19/20825 07/01/2026



Munis Unit No. CT1
Human Resources Personnel Service

Superintendent

2026-2027

Chief Business Officer

|

Executive Officer Talent (HR) 11-16

Specialist Human Resources

Clerk Senior HR Processing

Assistant Human Resources
8 11-6

Summary:
General Fund Positions: 46

I Secretary Il 1A-6 I_l Executive Director Personnel 11-13 |
I
Specialist Substitute Specialist Certification
8 I- 9 Center ”_9 & LEAD ”-9
Clerk Personnel Services Clerk Senior Approval Technician Certification
5 IA-5 Substitute Center & LEAD IA8
2 IA-7 ]
| Clerk 1
3 IA-5
Coordinator Human Clerk Il
Resources Position Control IA-4
4 -5
Coordinator,
1 IA-7 Substitute Center
11-5
Clerk HR Processing Technician Data Management
7 IA-5 Research 1A-8
G-3
Submitted: 02/10/2026
Effective: 07/01/2026

Categorical: 0



Eall A

Munis Unit No. ER1
Labor Management and Employee Relations

2026-2027

Superintendent

Secretary Il 1A-6 |

Clerk Il 2 Supervisor
IA-5 Human Resources |1-8

Clerk HR Welcome
Center 3 IA-5

Relations 11-8

Consultant Senior Employee ‘

Clerk Background
Processing 1A-4

Technician Data Management
Research 3 IA-8

Assistant Director Retention
and Engagement 11-11

Consultant Employee
Relations 2 II-7 I

Add Chief Business Officer reporting relationship.

Add Executive Officer Talent reporting relationship.

Reflect reclassification.

Move Manager Employee Equity Groups from Diversity, Equity, &
Poverty/Opportunity & Access (page I-1). Retitle Manager Employee Groups

Summary:
General Fund: 7 18
Categorical: 0

Technician
Retention |A-8

G-3 Submitted: 87/08/2025 02/10/26
G-4 Effective: 87£69/2625 07/09/2026



Munis Unit No. ER1
Labor Management and Employee Relations

2026-2027 Superintendent
Chief Business Officer
[
Executive Officer Talent (HR)
|
Executive Director Labor Management & Employee
Relations I1-13 _| Secretary Ill A6 |
Clerk 1l 2 Supervisor Consultant Employee Technician Data Management
IA-5 Human Resources 11-8 Relations 2 1I-7 Research 3  IA-8
Clerk HR Welcome Assistant Director Retention )
Consu":ant Senior Emp|oyee Centel’ 3 IA-5 and Engagement ”'11
Relations 11-8
Clerk Background
Processing IA-4 Manager
Employee Groups
1110
Technician
Retention |A-8

Summary:
GeneraI'Fund: 18 Submitted: 02/10/26
Categorical: 0 Effective: 07/01/2026



Munis Unit No. BA1
Benefits and Employee Services

2026-2027
Superintendent
2.
I Director Employee Services I1-12 I
| | | |
Facilitator Safety and Security Specialist Workplace Coordinator Benefits Coordinator
2 IB-5 Accommodations [I-9 11-6 Leave Center
11-6
|
Consultant Workers Adwsqr Employee
c b 115 Benefits 4 1A-8
ompensation - Advisor Employee
Clerk Employee Leave 4 |A-8
Benefits  1A-5
| Clerk Employee r
Clerk Employee Leaves IA-5
Services IA-5

1. Add Chief Business Officer reporting relationship

2. Delete Chief of Human Resources; reflect Executive Officer Talent (HR) reporting relationship
Summary:
General Fund Positions: 18 Submitted: 074/08/2025 2/10/2026

Categorical Fund Positions: 0 G4 G-5 Effective: 07/09/2025 7/01/2026



Munis Unit No. BA1
Benefits and Employee Services
2026-2027

Superintendent

Chief Business Officer

Executive Officer Talent (HR)

I Director Employee Services I1-12 I
| I I I
Facilitator Safety and Security Specialist Workplace Coordinator Benefits Coordinator
2 IB-5 Accommodations [I-9 11-6 Leave Center
11-6
Advisor Employee

Benefits 4 1A-8

|
Consultant Workers ‘|
Compensation 1I-5

Summary:
General Fund Positions: 18
Categorical Fund Positions: 0

| Advisor Employee

Leave 4 1A-8 F

Clerk Employee
Leaves IA-5

Benefits 1A-5

l Clerk Employee

Clerk Employee
Services IA-5

Submitted: 2/10/2026
Effective: 7/01/2026

G-5



