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Background 

This document contains the required annual report on the state-level activities conducted in Kentucky through the benefit of federal funding from the 
Strengthening Career and Technical Education for the 21st Century Act. In addition to the state-level activities, a report on the achievement of career 
and technical education students is addressed, according to the requirements within the Act. 

 

Section 121:   State Administration 

 

A. Sole State Agency and Governance Structure  

In Kentucky, the Kentucky Board of Education (KBE) serves as the State Board for Career and Technical Education. The Kentucky Department of 
Education (KDE) administers the Carl D. Perkins funds. The Associate Commissioner of the KDE Office of Career and Technical Education (OCTE) 
serves as the Perkins State Director and provides oversight and coordination of all Perkins activities. The OCTE implements and monitors the 
secondary and postsecondary Perkins grants. In addition, the OCTE provides technical assistance to secondary career and technical education 
programs, the Kentucky Community and Technical College System (KCTCS), and the universities within the state. The KBE has delegated to the 
Kentucky Workforce Investment Board (KWIB) the state leadership activities referred to in 20 U.S.C. sec. 2344 to be conducted in accordance with 
the Strengthening Career and Technical Education for the 21st Century Act required, and permissible uses of funds specified in the and subsequent 
amendments thereto. The maximum amount of funds allowed by 20 U.S.C. sec. 2322 (a) (2) are reserved and made available for state leadership 
activities.  

The KDE OCTE is committed to improving the instructional quality of career and technical education programs throughout the Commonwealth. Our 
goal is to provide the leadership and guidance necessary to build and maintain relevant and rigorous career and technical education programs that 
meet the needs of business and industry. We work to assure all career and technical education programs continuously improve and meet the Perkins 
accountability performance measures. Programs are improved through the collection and analysis of data gained from a stringent program assessment 
process. Career and Technical Education programs in Kentucky are offered to students in middle and high schools, local CTE centers, area 
technology centers, community and technical colleges, adult and juvenile correctional facilities, the Kentucky School for the Blind (KSB), Kentucky 



School for the Deaf (KSD), and regional universities across the state. Input from industry, community leaders, students, parents, and educators play a 
vital role in curriculum development and instructional improvement.   
 
 
 
 
 
Section 124: Implementation of State Leadership Activities 

Describe your process and priorities in making funds available to serve individuals in State institutions, such as State correctional 
institutions, juvenile justice facilities, and educational institutions that serve individuals with disabilities. (Section 112(a)(2)(A) of Perkins V) 

Kentucky works with the KWIB to award and distribute State Leadership funds.  Project proposal applications are sent to all eligible recipients, 
Kentucky Department of Corrections, Department for Juvenile Justice, Kentucky School for the Blind and the Kentucky School for the Deaf.  The 
applications are reviewed by the KDE OCTE and the KWIB for allowability and the explanation of programs that serve individuals in state 
institutions and serve individuals with disabilities. 

Describe your major accomplishments as a result of using State leadership funds for required activities in four key areas to improve career 
and technical education (CTE) 
 

i. Preparation for non-traditional fields in current and emerging professions, programs for special populations, and other activities that 
expose students, including special populations, to high-skill, high-wage, and in-demand occupations. 
 
In 2024-25, 11 area technology centers hosted non-traditional summer career camps. These camps spanned May through June 2025 and were 
designed to expose middle school students to non-traditional career fields.  Moreover, these camps provided students with hands-on experiences 
in selected program areas; featured postsecondary partners emphasizing linkage between secondary and postsecondary education; and hosted 
non-traditional business, industry, and education partner guest speakers. 
 
The 11 summer camps offered in 2024-25 served 250 students exploring 7 different program areas and 15 programs of study.  (The 2024-25 
totals represent an increase of 37.5% in the total number of camps and a 25% increase in the total number of students served from 2023-24 to 
2024-25.) Student campers participated in vibrant learning activities including participating in a surgical suture simulation; fabricating and 
welding student-designed projects; and building miniature battery-powered motor kits.  
 

ii. Support for individuals in State institutions, such as State correctional institutions, including juvenile justice facilities, and educational 
institutions that serve individuals with disabilities. 
 
Department of Corrections 
 



In 2024-25 the Kentucky Department of Corrections worked with several state agencies to provide inmates opportunities for employment upon 
release.  The Department of Corrections provided resource information to each institution regarding reentry into the workforce.  
 
• Each school receives monthly data and information from the Bureau of Labor Statistics  
• Division CTE monthly meetings (Virtual) – guest speakers 

o Kentucky Correctional Industries 
o Goodwill Industries 
o Reentry Program Administrators – employment demands upon release 
o Industry Partnerships:   

 National Center for Construction Education and Research (NCCER) 
 National Occupational Competency Testing Institute (NOCTI) 
 Local Business/Industry 
 Union Partnerships 
 WIN Workforce Development Credential 

 
The Department of Corrections also placed emphasis on inmate credentialing to ensure workforce readiness.  
 
• Credentials awarded during SY 2024-25: (NCCER/NOCTI total represents a 4.04% increase from 2023-24.) 

FY Core Trades 
NCCER/NOCTI 

Ancillary Trades Total 

2024-2025 412 127 539 

 Core Trades NCCER/NOCTI 
 

 
Department of Juvenile Justice (DJJ) 
 
In 2024-25, the Department of Juvenile Justice used Perkins funds to support quality professional development for Career and Technical 
Education Instructors. The project objective was met as evidenced by 12 DJJ CTE Instructors who attended the Kentucky Association of Career 
and Technical Education Summer Conference.   
 
The desired outcome of this professional development for instructors was to utilize the skills learned at the conference to better instruct students 
in alternative CTE settings. More than 300 students were impacted throughout the 2024-25 school year. The longer-term impact of this funded 
professional development initiative was to better equip instructors to assist students in attaining relevant CTE industry certifications. The project 
resulted in a 17.09% increase in the number of CTE certifications earned. (In 2023-24 certifications totaled 234 and in 2024-25 the total increased 
to 274.)  

https://www.bls.gov/bls/industry.htm


The Department of Juvenile Justice will continue to monitor the industry certification data to determine the impact of focused professional 
development on CTE credential attainment. 
 
 

Kentucky School for the Blind 

Due to reported internal difficulties, the Kentucky School for the Blind did not complete their 2024-25 project. 
 
Kentucky School for the Deaf 
 
• The Kentucky School for the Deaf CTE Department underwent capital project renovations in 2024-25. As a result, the Kentucky School for 

the Deaf added a new Engineering Technology Program Area with Flight and Aeronautics and Automation Engineering Pathways to 
complement the existing Agriculture and Advanced Manufacturing Program Areas. (The Agriculture Program Area includes Plant Science, 
Food Science, and Animal Science Pathways. The Advanced Manufacturing includes the Wood Manufacturing Engineering Pathway.) 

• During the 2024-25 school year, 77% of all KSD high school students were enrolled in CTE classes. 
 
 

iii. Recruiting, preparing, or retraining career and education teachers, faculty, specialized instructional support personnel, or 
paraprofessional, such as preservice, professional development, or leadership development programs. 

 
The New Teacher Institute (NTI) is designed to develop and retain CTE teachers pursuing professional teacher certification, who have been 
identified as critical shortage personnel in the Commonwealth of Kentucky. NTI is structured to improve induction and training of occupation-
based teachers and provide much-needed support during the first two years of teaching to help lessen teacher anxiety and improve teacher 
retention. The program is designed to introduce new teachers to the profession while offering practical skills and dispositions to be successful in 
the classroom. NTI impacts all newly hired occupation-based teachers in Kentucky, as it is the only route to Kentucky professional teacher 
certification for individuals transitioning into the classroom from business and industry. The overarching goal of NTI is to maintain 90% of all 
teachers enrolled in the program at the end of the two-year cycle. CTE teacher retention at the midpoint, end of program (i.e., year 2), completion 
of year 3, and completion of year 5 will be measured and program feedback will be used to make improvements. 

The total enrollment for the 2024-25 school year was 319 new occupation-based (OCB) teachers. This marks an increase of 27.6% from 250 
teachers in 2023-24.  The program provided induction, onboarding, and critical professional support to new OCB teacher across the state. The 
New Teacher Institute employed 31 mentor coaches who provided 566 coaching sessions over the course of 2024-25 and another 76 mentor 
teachers who provided 152 mentoring sessions.  

 
 
 
 



 
 

iv. Providing technical assistance for eligible recipients. 
 
When the State Leadership Project Proposals were released, the KDE OCTE held a conference call for all eligible recipients of Perkins State 
Leadership Funds to review the requirements of the proposal, as well as the guidelines around partnerships that the KWIB expected to see 
incorporated within the proposals.   
 
During the 2024-25 school year, the Office of Career and Technical Education supported 83 training locations for NCCER.  Of the 83 training 
facilities, one new facility was added at Boyd County Area Technology Center. Total certifications reported as follows:   

A/C Refrigeration Level One (HVACR) 19, Basic Rigger 14, Carpentry Level One 303, Core 1,264, Electronic Systems Technician Level One 
33, Electrical Level One 356, Industrial Maintenance Mechanic Level One 65, Masonry Level One 86, Heavy Equipment Operations Level One 
22, Heavy Equipment Operations: Utility Tractors 35, HVAC Level One 19, Industrial Maintenance E&I Technician Level One 22, Plumbing 
Level One 2, 

Total crafts completed in 2024-25, 2,240. (This represents an increase of 54.37% from 2023-24, with total crafts completed, 1,451.)  

For the 2024-25 fiscal year, there was an overall increase of 218 students who completed an NCCER industry certification, resulting in 
approximately a 10% overall increase for the fiscal year.   

There was an increase of 6 completions for A/C Refrigeration Level 1 (HVACR), Core with an increase of 228, Electrical Level 1 with an 
increase of 44, Industrial Maintenance Mechanic Level 1 with an increase of 28, Masonry Level 1 with an increase of 53, HVAC Level 1 with an 
increase of 6, and Industrial Maintenance E&I Technician Level 1 with an increase of 3. New module completions increased by 14 in Basic 
Rigger and by 33 in Electronic Systems Technician Level 1. There was a decrease in module completions in Carpentry Level 1 by 23, Heavy 
Equipment Operations Level 1 by 87, Heavy Equipment Operations: Utility Tractors by 79, and Plumbing Level 1 by 16. 

Overall, there were 15 new NCCER instructors trained in 2024-25. 

Technical Assistance Visits (TAVs) are supported through the Office of Career and Technical Education by state staff in the Career Programs and 
Pathways Branch and the Student Leadership Development Branch.  During the 2024-25 school year, 628 secondary career and technical 
education teachers were reached through a combination of in-person and virtual school visits or during the New Teacher Institute or other small 
group meetings.  This represents an increase of 72 TAVs from the previous year (2024-24 included 556 TAVs), or a 12.95% increase. During the 
TAVs, state staff provide support in the implementation of high-quality career and technical education programming in middle and high school 
programs.   
 
 
Describe your process and priorities in making funds available for the recruitment of special populations to enroll in career and technical 
education programs. Indicate the major accomplishments as a result of using these funds. (Section 112(a)(2)(A) of Perkins V) 



Perkins special population funding is made available for those projects that directly impact special population recruitment into CTE 
programs.  Projects are ranked in priority for funding, depending on which of these will have the greatest overall impact on the measure. 

Funds were utilized to promote CTE in the recruitment of special populations and to update equipment and technology to provide additional 
student wrap around supports including a partnership with the Office of Special Education and Early Learning to support special educator teacher 
KACTE summer conference attendance and CTE training.  Data shows that Kentucky special populations students are participating in CTE at the 
same rate of their peers.  Additional efforts are being made to retain special populations students in CTE pathways to achieve concentrator and 
completer status including creating an emphasis on career exploration in lower grades to minimize exploratory students in the upper grade bands 
and creating resources such as the Career Skills and Post Secondary Opportunities for KY CTE Pathways document. 

 

Report on the effectiveness of the use of State leadership funds in— 
 

i. Achieving the goals described in section 122(d)(2) of Perkins V and the State-determined levels of   performance described in section 
113(b)(2)(3)(A) of Perkins V. 
 
For the 2024-25 program year, Kentucky is within the federal standard of meeting 90% of all secondary and postsecondary performance goals. 
 

ii. Reducing disparities or performance gaps as described in section 113(b)(2)(3)(C)(ii)(II) of Perkins V. 
 
For the 2024-25 program year, Kentucky is within the federal standard of meeting 90% of all secondary and postsecondary performance goals. 

Fiscal Responsibility 

Describe your process and priorities in using the reserve for local recipients, if applicable. Indicate the major accomplishments of your 
local recipients as a result of using these funds. (Section 112(a)(1) and (3) of Perkins V) 

During the 2024-25 fiscal year, Kentucky did not allocate reserve funds. 

Secondary Participants 

Definition for Secondary Participants:  
 
A student that completes at least one (1) course in a program of study. 

Postsecondary Participants 
Definition for Postsecondary Participants: 
 
A student that completes at least one (1) course in a program of study. 

https://www.education.ky.gov/CTE/Documents/CTE_Pathwaystrengths_Guidance.pdf


Secondary Concentrators 
Definition for Secondary Concentrators: 
 
A student completing two (2) courses in a program of study. A course is the equivalent of one (1) high school credit on the student’s transcript. 
 

Postsecondary Concentrators 
Definition for Postsecondary Concentrators: 
A student who has 12 credits unless the program has less than 12 hours to complete. If the program is fewer than 12 credit hours, a concentrator 
would be defined as a student who has completed a credential of less than 12 credit hours. 
 

Perkins Performance Data – Postsecondary and Secondary 
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Fiscal Responsibility 

For each entity that received a formula allocation under section 131 (secondary education programs), please provide the name of the entity, 
the National Center for Education Statistics (NCES) identification number, and the amount allocated. NCES identification numbers can be 
found at: https://nces.ed.gov/ccd/districtsearch/ 

(See Charts Below) 
  

https://nces.ed.gov/ccd/districtsearch/
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Financial Reports 

FSR – FY 23 Final 

FSR – FY 24 Interim 
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