FLOYD COUNTY BOARD OF EDUCATION

Tonya Horne-Williams, Superintendent William Newsome, Jr., Board Chair - District 3
442 KY RT 550 Linda C. Gearheart, Vice-Chair - District 1
Eastern. KY 41622 Dr. Chandra Varia, Member- District 2
> |

Keith Smallwood, Member - District 4
Steve Slone, Member - District 5

Telephone (606) 886-2354 Fax (606) 886-4550
www.floyd.kyschools.us

Consent Agenda Item (Action Item): Second reading of the 2025 Annual Policy Update for
Policy #48 and Procedure Update (#29),

Applicable State or Regulations: Board Policy 01.11 General Powers and Duties of the Board.

History/Background: The Kentucky School Boards Association (KSBA) provides Floyd

County Schools with model policies, recommended revisions, and customized policy updates as
part of its annual service agreement. The 2025 Annual Policy Update (Update #48) and, where
applicable, the corresponding Procedure Update (#29), include proposed changes that align with

newly enacted legal and regulatory requirements.

Fiscal/Budgetary Impact: None unless noted in the individual policy

Recommended Action: Approve second reading as presented.

Contact Person(s): Ted George, Assistant Superintendent

Director ; ; Superinteddent

Date: October 10, 2025

The Floyd County Board of Education does not discriminate on the basis of race, color, national origin, age, religion, marital status, sex,
or disability in employment, educational programs, or activities as set forth in Title IX & VI, and in Section 504.




SUPPORT SERVICES 07.1 AP.1

School and Community Nutrition Program

PROGRAM FUNDS

Because the District receives federal, state, and local funds to finance the school and community
nutrition program, it is imperative that funds be properly safeguarded, that accurate records be
kept, and that reports be made as required. In order to achieve this, the following procedures will
be implemented:

|

All funds received as payment for meals (school nutrition program breakfast and/or lunch)
and federal and state reimbursements shall be used only for food, labor, equipment, and
supplies for the operation/improvement of the school nutrition program.

School nutrition program funds may not be used for:
a. The purchase of land.
b. The purchase or construction of buildings.

All schools shall make the required reports as required by the USDA and the Kentucky
Department of Education.

A copy of all reports, financial records, and applications for free- and/or reduced-price
meals shall be kept through the current fiscal year and the three (3) years that follow or
through the completion of any unresolved audit issues, whichever is longer.

It is recommended by KDE that if the school/District is operating under the Community
Eligibility Provision, copies of Household Income Forms (HIF) be kept following the
retention schedule above,

All meals receiving federal reimbursement are priced as a complete unit.

The school nutrition program is operated on a nonprofit basis. Actual cash balances shall
be maintained in accordance with state/federal regulation, as appropriate.




EXPLANATION; REVISIONS TD 704 KAR 3:365 AMEND THE PERFORMANCE-BASED AND STANDARDS-
BASED CREDIT REQUIREMENTS.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08.1131 AP

l




CURRICULUM AND INSTRUCTION 08.1131 AP.1
Performance-Based Credit
The District mayshe}! award standards-based, performance-based credits towardfer high school
subjeets-to-be-applied-toward graduation—Credit-shall-be-awarded for:
* Standards-based course work that constitutes satisfactory demonstration of learning in any
high school course appreved-for-performance-based-eredit—consistent with 704 KAR
e Standards-based course work that constitutes satisfactory demonstration of learning in a
course for which the student failed to earn credit when the course was taken previously;

o Standards-based portfolios, projects seniesyear Or capstones-projests;
e Standards-based online or other technology mediated courses;
« Standards-based dual credit or other equivalency courses; prand

e Standards-based internship, cooperative learning experience, or other supervised
experience in the school and the community.

‘ ‘

o
COURSE DESCRIPTION AND ASSESSMENT

Performance-based course descriptions shall be developed by teachers in areas for which they are
certified and reflect needs indicated in the student’s Individual Learning Plan (ILP). The content
standards of performance-based courses shall be documented to align with the Kentucky
Summative Assessment, Kentucky Academic Standards, and Kentucky Academic Expectations.

WORK-BASED LEARNING

Work-based learning experiences provided by the District shall be conducted consistent with
provisions of the Kentucky Department of Education’s Work-Based | eamning Manual. Prior to a
student being assigned to a work-based learning experience, a Work-Based Learning
Agreement/Plan shall be completed for the student. Site supervisors are considered volunteers
subject to Policy 03.6.

COUNCIL RESPONSIBILITY

Performance-based credits will only be accepted by the Board if previously approved by the high
school SBDM Council. It is also the responsibility of the high school SBDM Council to determine
the appropriateness of content and courses for performance-based credit. The council shall
determine what information must be submitted. Required information may include, but is not
limited to the following:

® A description of the proposed course;

" Proposed assessment method(s) (e.g., performance tasks, open-response questions,
descriptions of expected products);

® How proficiency will be determined;

=  Sample papers, projects or other products that would represent work deserving of
credit;

® Proposed check points to track progress.




CURRICULUM AND INSTRUCTION 08.1131 AR.1
(CONTINUED)

Performance-Based Credit

COUNCIL RESPONSIBILITY (CONTINUED)
The Council may determine whether the teacher must request additional autheorization when a ;
previously approved course must be revised (description, assessment, proficiency determination, |
checkpoints, etc.). !

PE—




EXPLANAT)ON: 5B 19 AMENDS KRS 158.175 REQUIRING LOCAL BOARDS TO ESTABLISH A POLICY
AND PROCEDURE STATING THERE SHALL BE A MOMENT OF SHENCE OR REFLECTION AND I
INCLUDES SPECIFIC GUIDELINES FOR IMPLEMENTATION,

FINANCIAL IMPLICATIONS: COST ASSOCIATED WITH THE REQUIRED ROTIFICATION

CURRICULUM AND INSTRUCTION 0B.1351 AF.1




CURRICULUM AND INSTRUCTION 08.1351 AP.1
Notice of Moment of Silence or Reflection

{Fomlmod: ksba normal
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EXPLANATION: HB 208 AMENDS KRS 156,675 INCLUDING SOCIAL MEDIA IN PROHIBITED MATERIAL I
TO BE MADE INACCESSIBLE THROUGH SCHOOL TECHNOLOGY, THIS BILL CONTAINS AN

EMERGENCY CLAUSE MAKXING IT ALREADY IN EFFECT.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION DE.2323AP.1

A S et e — o




CURRICULUM AND INSTRUCTION 08.2323 AP.1
Access ta Electronic Medis

ELECTRONIC MAIL/INTERNET

The District offers students, staff, and members of the community access to the District’s computer
network for eleckzonic mail and Internet. Because access to the Interet may expose users to items
that are illegal, defamatory, incccurate, or offensive, we require ail students under the agoe of
eighteen (18) to submit a completed Parent PermissionfUser Agreement Form to the
Principal/designes prior to access/use, AH other users will be required ta complete and submit a
User Agreement Fora,

Except in cases involving students who are at Jeast eighteen (18) years of age and have ro Jegal
guardian, parents/guardians may request that the school/District;

* Provide access so that the parent may examine the contents of their child(ren)'s email files;
* Teminate their child(ren)'s individual email account and/or Internet access; and
* Provide altemative activities for their child{ren) that do not requirs Internet access,

In addition, parents wanting to challenge information accessed via the District’s technolagy
resources should refer to Policy 08.2322/Review of Instructional Materials and any related
procedures,

GENERAL STANDARDS FOR I/SERS

Standerds for users shall be Included in the Distriet’s handbooks or ather dociuments, which shall
include specific guidclines for student, staff, and commumity member access to and use of
electronic resources,

Access is a privilege—not a right. Users are responsible for good behavior on scheol computer
networks, Independent access to network service is given to individuals who agree to act in a
responsible maneer. Users are required to comply with District standards and 1o honaor the
access/usage agreements they have signed, Beyond clarification of user standatds, the District is
not responsible for restrieting, monitoring, or controlling the communications of individuals
utilizing the netwark fndependently,

The network is provided for users to eonduct research and 1o communicate with others. Within
reason, freedom of speech and access to information will be honored, Diing school hours,
teachers of younger children will guids their students to appropriate materials, Outsids of school,
families beer the same responsibility for such gnidence as they exercise with information sousces
such as telcvision, telephones, movies, radio, and other media that may camy/broadcast
informntion.

No PRIVACY GUARANTEE

The Superintendent/desipnee has the right to access information stored in any user directory, on
the current user screen, or in electronic mail, S/he mey review files and communieations to
meintain system integrity and insure that fdividoals are using the system responsibly, Users
sbould not expect files stored on District servers or on District provided or sponsored technology
services, to be private.




CURRICULUM AND INSTRUCTION 08.2323 AP.1

(CONTINUED)
Access to Electronic Media

RULES AND REGULATIONS

Violations of the Acceptable Use Policy include, but are not limited to, the following:

»

Violating State and Federal legal requirements addressing student and employee rights to
privacy, including unauthorized disclosure, use and dissemination of personal
information.

Sending or displaying offensive messages or pictures, including those that involve:
»  Profanity or obscenity; or

« Harassing or intimidating communications.

Damaging computer systems, computer networks, or school/District websites.

Violating copyright laws, including illegal copying of commercial software and/or other
protected material.

Using another user’s password, “hacking” or gaining unauthorized access to computers or
computer systems, or attempting to gain such unauthorized access.

Trespassing in another user’s folder, work, or files.

Intentionally wasting limited resources, including downloading of freeware or shareware
programs.

Using the network for commercial purposes, financial gain or any illegal activity.

Accessing social media by a student unless authorized to do so by & teacher for an

instructional purpose.

Using technology resources to bully, threaten or attack a staff member or student or to

access and/or set up unauthorized blogs and online journals-ineluding—but-not-Himitedto
MySpaece.comFacebook-com-or Xanga-com,

Additional rules and regulations may be found in District handbooks and/or other documents.

Violations of these rules and regulations may result in loss of access/usage as well as other
disciplinary or legal action,

RELATED POLICIES AND PROCEDURES:

08.2322
09.14

2
4

Formatted: ksba normal '



LEGAL: 8B 18] PERMITS A PARENT TO SUBMIT WRITTEN CONSENT FOR A DESIGNATED SCHOOL
DISTRICT EMPLOYEE OR VOLUNTEER TO COMMUNICATE ELECTRONICALLY WITH A STUDENT
OUTSIDE OF THE TRACEABLE COMMUNICATION SYSTEM. EXCLUDES COMMUNICATIONS
BETWEEN A PARENT THAT IS A SCHOOL DISTRICT EMPLOYEE OR VOLUNTEER AND HIS OR HER
OWN CHILDREN.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 0B2324 AP.2




CURRICULUM AND INSTRUCTION 08.2324 AP.2
Co t for ide T

Is Parent to be incl on all ications? O Yes 0 No

For inistrativ

Received by Date




THIS DOCUMENT CONTAINS INSTRUCTIONS FOR CREATING YOUR DISTRICT FROCEDURE.
EXPLANATION: 704 KAR 3:535 AUTHORIZES AND ESTABLISHES MINIMUM REQUIREMENTS FOR THE
OPERATION OF FULL-TIME ENROLLED ONLINE, VIRTUAL, AND REMOTE 1EARNING PROGRAMS
FOR GRADES KINDERGARTEN THROUGH GRADE TWELVE (K-12).

FINANCIAL IMPLICATIONS: ADDITIONAL SEEK FUNDING FOR ONLINE, VIRTUAL STUDENTS

STUDENTS 09.1224 AP.1




STUDENTS 09.1224 AP.1
Online, Virtual, and Remote Learning

all include at ini : [ Formatted: Font: Not Bold, No underline
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EXPLANATION: THE KENTUCKY DEPARTMENT OF EDUCATION MEDICATION ADMINISTRATION i

TRAINING MANUAL FOR NON-LICENSED SCHOOL PERSONNEL (2025) RECOMMENDS OVER THE
COUNTER MEDICATIONS NOT BE ADMIMISTERED IN THR SCHOOCL SETIHING WITHOUT BOTH A
MEDICAL PRACTITIONER'S ORDER AND SIGNED PARENTAL CONSENT,

FRVANCIAL IMPLICATIONS: NONE ANTICIPATED

STUDENTS 09.2241 AP.1




STUDENTS 09.2241 AP.1
Guidelines for Dispensing Student Medication

A OFHER- MEDICATIONS

1. Ihe fust dose of anv pew Mipedication should be given at home when possible.

Medication that must be given at school should be brought to school by the
parent/guardian whenever possible. Medication that is brought to school must be in the
original container with the student’s name on the outside and given to the Principal’s
designated health services pcrsonnc] m:mcdlately upon arrival. The medication mulg
be counte: d wmber of pills received sho L t
Administration Record. Health services personnel shall meet with the parent/guardian to
discuss the student’s medication needs, prior to the student taking medications at school
or school related events.

3-2. The Principal shall designate two (2) trained school personnel to witness students taking
medications.

4.3 Except for emergency medications (including, but not limited to FDA approved seizure
rescue medications and injectable epinephrine devices) approved for students to carry
for self-medication purposes all medications shall be kept locked in an area designated
by the Principal accessible only to the responsible authorized school personnel.
Medications requiring refrigeration shall be stored in a separate refrigerator in a
supervised area.

5-4. Any use of opioid antagonist shall complv with KRS 217.186.

&-3.School personnel who administer medication shall arrange for the child to take the
medication at the proper time.

#6.Unless otherwise approved to self-medicate, students are to be supervised by an
authorized individual when taking medication. The person witnessing the taking of
medication must keep a written record.

CONTROLLE ATIONS

“Controlled/scheduled medications” are medications that are potentially addictive and are
regulated under the Conuolledechcduled Substance Act of l9?0 The fo!igwgg are the

T0Ce ted t istration and storage of controll ul ions:
+ Kept 'y ble lock ¢
* Kepts m other medications

* _Signed out each time a dose is administered

s Trained staff shall count and record the number of remaining pills on the student’s
medication record each time a dose is administered.

[ Formatted: ksba normal




STUDENTS 09.2241 AP.1
(CONTINUED)

Guidelines for Dispensing Student Medication

DOCUMENTATION OF ADMINISTRATION

Two (2) designated school personnel shall witness students taking medication. All medication
taken must be immediately documented on a medication log. Records must contain signature(s) of
person(s) /witnessing the taking of medication and dosage taken and kept on file in the student’s
cumulative folder. Documentation should be complete reflecting beginning and ending dates and
notations of missed doses and absences. Subject to confidentiality requirements in Policy 09.14
and accompanying procedures, medication recording sheets shall be filed in the student’s
cumulative folder when completed or when the medication is changed/discontinued.




STUDENTS 09.2241 AP.1
(CONTINUED)

Guidelines for Dispensing Student Medication

MEDICATION REFUSAL

If a child refuses to take medication or is uncooperative, documentation shall be made, the
parent/guardian and school nurse (if appropriate) will be contacted and medication may be omitted.
If necessary, a conference may be scheduled with the parent/guardian to resolve the conflict.

MEDICATION ERROR
If an error in taking medication is recognized, initiate the following steps:

1. Keep the student in the first aid location. 1f the student has already returned to class when
the error is recognized, have the student accompanied to the first aid location.

2. Assess the student’s status and document.
Identify the incorrect dose/type of medication taken by the student.

4. Immediately notify the school administrator and school nurse, if appropriate, who shall
notify the student’s parent/guardian of the error.

5. Notify the student’s physician/health care provider.

6. Ifunable to contact the physician/health care provider, contact the Poison Control Center
for instructions.

7. Carefully record all circumstances and actions taken, including instructions from the
Poison Control Center or physician/health care provider, and the student’s status.

8. Complete a “Medication Administration Incident Report™ form.
DISPOSAL OF MEDICATION

Two (2) weeks before the closing of school, parents/guardians of students with prescribed
medication at school will be notified in writing (see attached form letter) to come to the school on
student closing day to collect their child’s excess medication. If not collected by the end of the
student closing day, the excess medication will be properly disposed of by school personnel.

TRANSFER OF MEDICATION FROM SCHOOL TO SCHOOL
Parents/guardians are responsible for transporting medication from school to transferring school.
REFERENCES:

KRS 158.834: KRS 158.836; 158.838

KRS 217.86 4

Kentucky Board of Nursing Advisory Opinion Statement #16 Roles of Nurses in the*
Administration of Medication Via Various Routes (2023)

Kentucky Department of Education Medication Administration Training Manual for
Non-Licensed School Personnel (2023)

Controlled/Scheduled Substance Act of 1970 '
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STUDENTS 09.2241 AP.1
(CONTINUED)

Guidelines for Dispensing Student Medication

Floyd County Schools

442 KY Rt. 550
Eastern, KY 41622

Telephone: (606) BB6-2354
FAX: (606) BB6-8862
www floyd. kyschools.us

Collection of Excess Medication

Date:

Dear Parent/Guardian,

The school term will soon end. Your child

has or will have excess prescription medication at school.

Please come to school on closing day,

Closing Day (date of)

to pick up the excess prescription medication.

If you do not collect the excess medication by the above date, school persennel will
properly dispose of it. If you have questions, please call the school at

Sincerely,
Principal/Designee’s Name
The Floyd County Board of Education does not discriminate on the basis of race, color, national origin, age, religion, sex,

genetic information, or disability in empl programs, or activities.




FISCAL MANAGEMENT 04.8 AP.1
Disposal of School Property

REAL PROPERTY

Ihe Board shall follow the disposition process for real property as contained in 702 KAR 4:090.

11 dhe Board s acoephor rereciwite of atl-bids
FURNITURE, EQUIPMENT, VEHICLES
Furniture, equipment and vehicles will be disposed of as follows:

1. Designated personnel shall present in writing to the Superintendent a complete
description of items no longer needed for school purposes.

2. The Superintendent shall advise the Board that certain furniture, equipment, and vehicles
are no longer needed for public school purposes.

3. Once the Board declares the property surplus, the Superintendent/designee shall
advertise the property for sale as directed in Policy 04.8.

4. The Board may accept or reject any and all bids.



EXPLANATION: REVISIONS TQ 702 KAR 4:090 AMEND THE DISPOSITION FROCESS FOR REAL
PROPERTY.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

FISCAL MANAGEMENT 04.8 AR.1
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PERSONNEL 03.19 AP.1
(CONTINUED)

Professional Development

PROFESSIONAL DEVELOPMENT PROGRAM (CONTINUED)

5. A process for evaluating impact on student learning and improving professional leamning,
using evaluation results.

Professional development activities shall be in accordance with federal guidelines and Kentucky
State Regulation.

CERTIFIED STAFF RESPONSIBILITIES

In addition to job-embedded professional learning included in the Professional Development Plan,
it is the responsibility of each full-time certified staff member to complete the twenty-four (24)
hours of professional development required in the District calendar. Part-time employees shall
complete the appropriate portion of the twenty-four (24) hours.

NEW TEACHER ORIENTATION

Prior to the opening of school all teachers new to the District shall be required to attend an
orientation session to acquaint new personnel with Board policies, administrative procedures,
Central Office staff and the Principal(s) to whom they are assigned. The Superintendent/designee
will be responsible for the program and all arrangements.

[he Education Professional Standards Board (EPSB) shall provide a report to the Legislative
Research Commission that includes identification of districts that have not implemented an
induction program for teachers in their first year of teaching that is aligned with the standards and

| Formatted: Font: Not Bold

guidance for districts developed by the EPSB
REQUIREMENT MUST BE FULFILLED

Professional development is ongoing. However the twenty-four (24) hours required by statute must
be fulfilled by June 30 of each year. If it is not, repayment for the appropriate hours will be
deducted from the individual's paycheck.

1t is the responsibility of the individual to provide appropriate documentation for all completed
professional development. Internal offerings are documented by sign-in sheets. For activities
outside the District, it is the responsibility of the individual to obtain the appropriate form prior to
attendance, have it completed and return it to the PDC. Registration costs, meals and mileage are
the responsibility of the individual unless supplemental funds are provided by another source.

RELATED PROCEDURES:

03.125 AP.21
03.19 AP.21

Lhm'nlﬂ.d: Font: Not Bold




PERSONNEL 03.19AP.1
" - CERTIFIED PERSONNEL -
Professional Development

DEFINITIONS

Professional development is defined es professional leaming that is an individeal and collective
responsibility, that fosters shared accountability among the entire education workforee for student
achievement, and;

1, Aligns with Kentucky Academic Standerds in 704 KAR Chapter 8, educator
effectiveness standards, individual prafessional growth goals, and schoel, district, and
state goals for student achievement;

2, Focuses on content and pedagogy, as specified in certification requirements, and other
related job-specific performance standards and expectations;

3. Occurs among educators who shere responsibility for student growth;

4. Is facilitated by school and district Ierders, including curriculum specialists, principals,
instructional coaches, competent and qualified third-party facilitators, mentors, teachers
or teacher leaders;

5. Focuses on individuel improvement, school improvement, and plan implementation; and
6. Ison-going.

Professional development program means a sustained, coherent, relevant, and useful professional
Iearning process that is measurable by indicators and provides professional learning and ongoing
support to transfer that learning to practice,

Every Student Succeeds Act of 2015 (ESSA) defines professional development as activitics that
are an jntegral part of school and loca! educational agency strategies for providing educators with
the knowledge and skills necessary 1o enable students to succesd n a well-ronnded education and
to meet the challenging State academic standards; and that are sustained (not stand-alone, 1-day,
ar short term workshops), intensive, collaborative, job-embedded, data-driven, and classtoom.
focused,

PROFESSIONAL DEVELOPMENT PROGRAM

The school and District, under the direction of the Professional Development Coordinator (PDC},
shall develop and implement plens of continwing professional development. ‘The plans shall
inelude, but niot be Jimited to, the following components:

1. Aclear statement of the school or District mission;
Evidence of representation of all persons affected by the Professional Development plen;
A needs assessment analysis;

FD objectives that are focused on the school or District mission, derived from needs
assessment, and that specify changes in cducator praetice needed to improve student
achievement; and

A moN




LEGAL: HB 48 AMENDS KRS 161,031 REQUIRING A REPORT FROM EPSB IDENJIFYING SCHOOL
DISTRICTS THAT DO NOT IMPLEMENT AN INDUCTION PROGRAM FOR NEW TEACHERS.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

PERSONNEL 03,19 AP,1




PERSONNEL 03.123 AP,2
(ConTmNUED)

Leave Request Form and Siztement

A personal statement is required for the use of personal leave, the nse of emergency leave, and the
use of sick Jeave for the purpose of mourning a member of the employes’s immediate family *
Either a personal statement or a certificate of a physician supporting the need for sick leave it
required for the use of sick leavs if the employes was absent due to his/her own personal illngss
or for the purpose of attending to an immediate family member* who was ill. If an emplayee who
requests 1o use sick leave for histher awn personal iftness or to atiend to an jmmediate family
member* who is #l] does not submit a supporting physician's certificate, s/he must submit a
supporting personal statement. Requirements for vse of sick Imave following childbirth and
adoption are stated in Policies 03,1233/03.2233.

LEAVE STATEMENT

(KRS 161.152, KRS 161.154, KRS 161.155)

1 am submitting this request for the use of leave for the following purpose(s) {check applicabls
boxes); thet the facts supporting the request for leave as indicated below are true and comrect; and
that to the best of my knowledge, information, and belief, I am qualified for the Jeave requested
pursuant to applicable state statute and Board policy.

LI - Sick leave based on personal illness Date(s):
0 - Sick Jeave to attend 1o an immediate family member® whowas 8l Date(s):
B - Sick lcave to mourn the death of an immediate family member* Date(s):

& - Personal leave in compliance with and subject to qualifications set forth in Palicy
03.1231/03.2231. This Jeave i3 personal in nature. Date(s)

b1 - Emergency leave in compliance with and subject to conditions set forth in Policy
03.1236/03.2236

& Bereavement [ Disasters LCourt /Legal
BT Other, specify:

Employee's Signature Date

Employee's Name {Print or Type)

*lammedinte family member sholl mezn the employee’s spouse, children (including stepchildren and foster
children), grandchiidren, doughters-in-lnw and sons-in-Iaw, brothers and sisters, parents, spouse’s parents,
grandperents, and sponse's grandparents, without reference to the location or residences of seid relative and
any otker blood relative who resides in the employee's home.,




PERSONNEIL 03.123 AP.2
Leave Request Form and Statement

Namg: LOCATION:
DATE SUBMITTED:

O PERSONAL LEAVE: REQUESTED UNDER THE TERMS OF POLICIES 03.1231/03.2231. (SEE NEXT FAGE FOR
REQUIRED STATEMENT)

DATE(S) OF PERSONAL LEAVE; TOTALDAYS: SyBSTITUTENEEDED [0

LSICK LEAVE: REQUESTED UNDER THE TERMS OF POLICIES 03,1232/13,2232, (SEE NEXT PAGE FOR STATEMENT
THAT MAY BE REQUIRED)

DATE(S) OF SICK LEAVE: TOTALDAYS SussrUrENeepen O
CHECK ONE: [] EMPLOYEE'S ILLNESS [ 1LLNESS OF FAMILY MEMBER* [ MOURNING
IS BICK LEAVE BEING USED FOR EMERGENCY LEAVE PURPOSES, PURSUANT TO POLICY? LI YES ONo

H MATERNITY/ADOPTION/CHILDREARING LEAVE: REQUESTED UNDER THE TERMS OF POLICIES

03.1233/03.2233.

ESTIMATED DATE(S) OF LEAVE 0 SUBSTITUTE NEEDED ]
B PATH MATERNITY LEAVE { NUMBER OF MATERNTLY LEAVE DAYS

ELPAI SICK LEAVE | NUMBYR OF SICK LEAVE DAYS [T UNPAID MATERNITY LEAVE

E] PAID BIRFH-OR-ADOFTION LEAVE (NOT TO EXCEED 30 DAYS) /NUMBER OF SICK LEAVE DAYS
[ UNPAID CHILDREARING LEAVE

0 JURY LEAVE; REQUESTED UNDER THE TERMS OF POLICIES 03.1237/03.2237.
DATE(S) OF JURY LEAVE: TOTALDAYS: SUBSTITUTENEEDED I
O EMPLOYEE WILLSIGN OVER COURT-ISSUED JURY PAY CHECK TO DISTRICT.
[ EMPLOYEE WILL REIMBURSE DISTRICT FOR ANY JURY PAY RECEIVED.

O MILITARY/DISASTER SERVICES LEAVE; REQUESTED UNDER THE TERMS OF POLICIES 03.1238/3.2238.
DATE(S) OF LEAYE: TOTALDAYS: SUBSTIIUTE NEEDED O

00 EMERGENCY LEAVE: REQUESTED UNDER THE TERMS OF POLICIES 03.1236/03,2236, (SEE NEXT PAGE FOR
REQUIRED STATEMENT)

DATE{S) OF EMERGENCY LEAVE: TOTAL DAYS: SussSTITUTENEEDED O
O BEReAvEMENT O Disasters OCourr/LEGAL C1OTHER, SPECIFY:
1SSICK LEAVE BEING USED FOR EMERGENCY LEAVE PURPOSES, FURSUANT TO POLICY? O YES OnNo

1 understand that if 1 have provided information that is not true, 1 may be subject to disciplinary action,

Employee’s Signature Date

Superintendent/dasignee’s Signature Approving Leave as Requested Date




EXFLANATION: 8B % AMENDS KRS 161.155 REQUIRING DISTRICTS, ON OR. BEFORE JULY 1, 2030, TG
ESTABLISH A POLICY THAT PROVIDES UP TO THIRTY (30) PAID MATERNITY LEAVE DAYS TO EACH
TEACHER OR EMPLOYEE WHO GIVES BIRTH. THE BILL INCLUDED AN EMERGENCY CLAUSE
MAKING IT ALREADY EFFECTIVE.

FINANCIAL IMPLICATIONS: TEACHER DAILY WAGE FOR, MATERNITY LEAVE

PERSONNEL 03123 AR2

3.




LEGAL: KRS CHAPTER 369 CONTAINS THE DEFINITION OF SIGNATURE INCLUDING TYPE TO BE
ACCEPTED BY GOVERNMENT AGENCIES INCLUDING SCHOOL BOARDS. ELECTRONIC SIGNATURES
ARENOT REQUIRED RUT MAY BE ACCEFTED,

FINANCIAL IMPLICATIONS: COSTS ASSOCIATED WITH PROGRAMS, SOFTWARE, OR DEVICES THAT
PERMIT ELECTRONIC SIGNATURES.

POWERS AND DUTIES OF THE BOARD OF EDUCATION 010
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POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.0
Definitions

The following expressions are defined with respect to their intended meanings in the context of

this manual:

POLICIES

An expression of the will of the clecied Board of Education or the school council. Although other
statutes may have Board policy implications, the general scope of Board policies is defined by
KRS 160.290 and KRS 160.340, The scope of vouncil policies is defined by KRS 160,345, Board
policies caver the general management and governance of school district operations and finctions.
Within the parameters of the District’s legal anthority, violations of policy may provide grounds
for administrative response or action as relates fo students, District employees, parents, and
members of the community, but such policies are not intended to heighten standards of care,
establish grounds for liability or create rules for immunities enjoyed by defendants in civil judicial
actions against the Board, its members, District employees, officers, or volunteers.
ADMINISTRATIVE PROCEDURES

Statements of the Superintendent and/or district administration. Procedures are administeative
instnuments to implement Board policy and other legal mandates, §
ADMINISTRATIVE REGULATIONS

References such s "State Board regulations®, state regulations®, and “administrative reguiations” !
shall mean Kentucky Administrative Regulations (KKAR) promulgated by the Kentucky Board of
Education.

FULL-TIME, PART-TIME STATUS

Employment status shall be determined in compliance with statwte and regulation and shall be
defined in the employee's contract.!

SUPERINTENDENT

Policies that charge the Superintendent with preparing and/or implementing procedures, plans or
programs for Board Teview also ditect any other employee to whom the Superintendent may
delegate such charges,

TEACHER

Except for referenced statutss which specify 2 different definition for the purposes of fhose
statules, in this manual the term teacher shall refer to any persen, ather than the Superintendent,
for whom certification s required as a basis for employment.

PRINCIPAL/HEAD TEACHER

In those schools without a Principal, the duties of the Principal as prescribed by this manual are
asstmed by the person designated as head teacher by the Board.

GENDER
Unless otherwise noted, all gender references include both male and female.
HuspAND AND WIFE

The term busband and wife, as used in the policy manual, shall be deemed to include a spouse in
a legally recognized marringe unless the context otherwise requires.

PARENT OR GUARDIAN

Farent, as used in the manwal, means parent, legal guardian, or other person authorized by law to
act as a parent as the context requires,




POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.0
(CONTINUED)
Delinitions

CHILDREN AND YOUTH WITH DISABILITIES }

In compliance with federal law and unless otherwise indicated, use of the {erms
*handicapped/special education/exceptional shall refer to children and youth with disabilities,

ScHOOL NUTRITION PROGRAM
Use of the term "food service™ shall also refer to the District’s School Nuitrition Program.
STUDENT ATTENDANCE DAY

Unless otherwise noted, use of the term “instructional day® shall have the same meaning as
“stedent attendance day™.

SIGNATURE

or zdopted by a person with the intent 1o sign the record. An electronic signature will have the
same effect as hand written sigmature,

HEALTH PROVIDER

Unless otherwise noted, the terms **health care provider” and “health care practitioner™ have the !
same meaning.

H
i
H
CHARTER SCHOOL t
i
1

Use of the term “charier school” means a public charier school.
CHARTER SCHIIOOL AGTHORIZER

A lacal board of education as defined in KRS 160,1590,
KENTUCKY PUBLIC PENSIONS AUTHORITY

Use of the terms Kentucky Retirement System (KRS) or Couutty Employees” Retirement Systern
(CERS) includes the Kentucky Public Pensions Anthority (KPPA).

RELATED POLICIES I

The listing of related policies at the bottom of a document is a generic Yist and may include some {
policy numbers that this manual does not contain,

REFERENCES f

Legal references listed in this manual, such as state and federal statutes and regulations, Kentucky ]
Attorney General Opinfons, and court eases are provided as a tool for additional research and are !
not intended to be viewed as a complete listing of legal resources applicable to a particular topic.

i
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POWERS AND DUTIES OF THE BOARD QF EDUCATION

Definitions

RYFERENCES:

IKRS 157.320; 102 KAR 1:036; 702 KAR 1:035

KRS 78.510 —KRS 78.852

KRS 158.144; KRS 160.1590

KRS 160,290; KRS 160.340; KRS 160.345;

KRS 369.102; KRS 405,028

701 KAR 8:010; 701 KAR 8:020; 701 KAR 8:030; 701 KAR 8:040
702 KAR 6:010; 702 KAR 6;020; 702 KAR 6:040

702 KAR 6:075; 702 KAR 6:090

01.0
{CONTINUED)
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LEGAL: SB 207 CREATES A NEW SECTION OF KRS 156 REVISING THE PROCESS FOR DISTRICTS TO
SUBMIT A WAIVER REQUEST AND REPEALS KRS 156,108 AND KRS 160.107.

FINANCIAL IMPLICATIONS; NONE ANTICIPATED

LEGAL: 5B 120 AMENDS KRS 158,195 REQUIRING BOARDS TO DISPLAY A FRINTED ABSTRACT OF A
LIST OF THE LIMITED OR FROHIBITED OCCUPATIONS FOR MINORS, AND A NOTICE OF WORKING
HOURS PER DAY FOR EACH DAY OF THE WEEE IN A PROMINENT LOCATION IN ALLSCHOOLS THAT |
CONTATN INSTRUCKIONAL SPACE FOR STUDENTS IN GRADES SIX (6) THROUGH TWELVE (12). THE
SAME INFORMATION SHALL ALSO BE POSTED ON A DISTRICT OR SCHOOL'S WEBSITE.

FINANCIAL BMPLICATIONS; COST OF PRINTING REQUIRED DISPLAY AND UPDATING WEBSITE
LEGAL: H1B 298 AMENDS KRS 160.346 REVISING THE PROCESS FOR COMPREHENSIVE SUPPORT AND
IMPROVEMENT (CSI) SCHOOLS.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

POWERS AND DUTIES OF THE BOARD OF EDUCATION 0Ll
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POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.11
General Powers and Duties of the Board

ESTABLISHMENT OF SCHOOLS

The Board has general control and management of the public schools in its district. The Board may
establish schools and provide for courses and other services it deems necessary for the promotion
of education and the general health and welfare of pupils, consistent with the administrative
regulations of the Kentucky Board of Education.'

CHARTER SCHOOLS

KRS 160.1590 provides for charter school authorization, application, evaluation of applications
and contracts with a charter school Board of Directors. Pursuant to this statute and Kentucky Board
of Education regulations, the Board may serve as an authorizer for charter schools in the District.

REQUEST FOR WAIVERS AND EXEMPTIONS

The Board may authorize the Supennlendcm to request, on behalf of the District, a waiver of state
regulations and/or a Kentucky Revised Statute requiring
paperwork to be submitted to the KemucI\) Board of Education or the Department of Education
as permitted by statute,

When approved asa School Dsteiet of Innovation by the Kentucky Board of Education,
the District is to be granted waivers and exemptions from selected Kentucky Administrative
Regulations, Kentucky Revised Statutes, and. for a scheol of imnovation. may be granted waivers
of certain Board policies this may include.-A-school may-decide whether 1t volunianly choeses to
be designated a5 a schoslofinnovatien-and-thus be included sn the District's application-and plan
Hiseeser the Board may require a school identified for comprehensive support and improvement
under KRS 160.346 4 participate + the Distriet's plan-of innevatien.!!

COMPREHENSIVE SUPPORT AND IMPROVEMENT

The Superintendent and Principal of a school identified for comprehensive support and

improvement shall collaborate with the Kentucky Department of Education to create a turnaround
training and support team. The Board shall approve the tumaround team.

SCHOOL FUNDS AND PROPERTY

The Board has control and management of all school funds and public school property and may
use its funds and property to promote public education.'

ADMINISTRATION

The Board shall exercise generally all powers prescribed by law in the administration of the public
school system. appoint the Superintendent of schools, create and abolish positions, establish job
classifications, and fix the compensation of employees.!

MANAGEMENT

The Board may set goals for the District and shall make and adopt and may amend or repeal
policies for its meetings and proceedings for the management of the schools and school property
of the district, for the transaction of its business, and for the qualifications and duties of employees
and the conduct of pupils.




POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.11
(CoNTINUED)

General Powers and Duties of the Board

SUBPOENA

The Board may, in any investigation or proceeding before it, concerning o matter that may be a
praper subject of inquiry by it, summon witnesses by subpoena, enforce their attendance, and
require that they testify under properly administered oath.?

INSURANCE

The Board may set aside funds to provide for liability and indemmity insurance against the
negligence of the drivers or operators of school buses, other motor vehicles, and mobile equipment
owned or operated by the Board.3 The Board may expend funds necessary for lability insurance
premiums and for the defense of any‘civil action brought against an individual Board member in
an officinal or individual capacity, or both, on account of an act made in the scope and course of
the performasice of legal duties as a Board membei.® The Board shall make available liability
insurance coverage for the protection of all members of school councils from liability arising in
the course of pursuing their dulies as members of the councils.’ In accordance with 702 KAR
3:330, the District shall provide Cerlified Employee Liability Insnrance in an amount not less than
one (1) million dollars for the protection of the employee from liability arising in the course and
scope of pursuing the duties of his or her employment, 13

Aslong as they pay the full cost of premiums required, Board members may choose to participate
in any group life insurance’? or any group medical or dental insurance provided by the District for
employees.!®

FREE SUPPLIES

The Board may furnish necessary school supplies free of charge to indigent children in its school
district, or to such other children as it deems advisable, under such mules and regulations as it may
adopl.

The Superintendent shall recommend and the Board shall approve a process to waive fees for
students who qualify for free and reduced-priced lunches, All students who qualify shall be
informed in writing of the fee waiver provisions. Mandatory waiver of fees for qualifying students
shall be accomplished in compliance with applicable statutory and regulatory requirements.®

REPORTS

The Board shall, on forms prepared by the Commissioner of Education and approved by the
Kentucky Board of Education, prepare and submit to the Kentucky Board of Education reports on
all phases of its school service. It may prepare and publish for the information of the public a report
on the progress of its schools.S

LevY OF TAX RATES

As part of the budgetary process, the Board shall Jevy iax rates in compliance with statutory and
regulatory requirements.”

POWER 70 BORROW FUNDS

The Board may borrow imoney on the credit of the Board and issue negotizble notes in anticipation |
of revenues from school taxes and state revenue for the fiscal year in which the money is borrowed,
and may pledge the anticipated revemues for the payment of principal and interest on the loan.?




POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.11
(CONTINUED)

General Powers and Duties of the Board

CONTRACT WITH CONSULTANTS

The Board may contract for consulting services to provide specialized advice or assistance to the
school system concerning educational, management, or administrative matters.”

Any proposed contracts with consultants shall be submitted to the Board for approval and shall be
accompanied by figures showing the estimated cost of the consulting project to the District. Where
appropriate, the Board may require bids for consulting services to be sought.

Consultants who serve the District shall exercise no authority over District employees, but will act
only as advisor in accordance with their contract.

APPLICATIONS FOR GRANTS

Schools, employees, and school-related groups who are applying for grants on behalf of the
District or District schools shall send a copy of the completed application to the
Superintendent/designee, who shall present the application to the Board with a recommendation
for approval or disapproval. Except as provided by law, such applications shall not be submitted
until the Board gives its approval.

DISPLAY OF NATIONAL MOTTO

The Board shall require each elementary and secondary school to display the national motto, “In
God We Trust,” in a prominent location which means a school entryway, cafeteria, or common
area where students are likely to see an item on displayet. Per KRS 158,195, the display may take
the form of, but is not limited to, a plaque or student antwork,

DISPLAY OF NOTICE REGARDING EMPLOYMENT OF MINORS o

I'he Board shall require each school that contains instructional space for studenis in grades six (0)
through twelve {12) to conspicuously display in a prominent location, in both English and Spanish
a printed abstract of KRS 339.210 10 339.450, a list of the limited or prohibited occupations for
minors, and a notice stating the working hours per day for each day of the week permissible for

minors to work. The same information or display shall also be posted on the District s or

school’s

website

| Formatted: sideheading
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POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.11
(CONTINUED)

REFERENCES:

'KRS 160.290

KRS 160.300

KRS 160.310

KRS 160.160

KRS 160.330

SKRS 160.340

KRS 160.470

SKRS 160.540

KRS 160.345

KRS 160.280

KRS 156108 KRS 160.1407: KRS 160.346; 701 KAR 5:140

KRS 18A.205; KRS 18A.210

13702 KAR 3:330

‘KRS 158.195
KRS 156

KRS 116.200; KRS 156.072; KRS 156.160; kRS {s&. 40—
KRS 160.1590; KRS 160.1592; KRS 160.1593; KRS 160.1594; KRS 160.1595
| KRS 160.1599; KRS 161.158; KRS 162.010; KRS 339 210 10 KRS 330,450, KRS 416.560
OAG 91-10; OAG 91-122; OAG 95-10; 702 KAR 3:220; 702 KAR 4:160

RELATED POLICIES:

01.41;01.5;01.7
03.124; 03.224; 04.92




LEGAL: HE 48 AMENDS KRS 1584416 REMOVING THE REQUIREMENT THAT THE TRAUMA-
INFORMED AFPROACH PLAN RE INCLUDED IN THE COMI'REHENSIVE DISTRICT IMPROVEMENT
PLAN,

FINANCIAL IMPLICATIONS: NONE ANTICIPATED
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POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.111
District Planning

PLANNING COMMITTEE

A District planning commillee, representative of the community and the school district, shall be
appoinied by the Superintendent and approved by the Board {o develop, review, and revise
annually a Comprehensive District Improvement Plan (CDIP) as stated herein, The committee
shall include teachers, Principals, council members, other school leaders, paraprofessionals,
Central Office adminisiralors, administrators, Board member(s), classified staff, parents,
comimunity representatives, and high school students.

Selection of commiitee members shall reflect reasonable minority representation and encourage
acfive minority participation.!

IMPROVEMENT PLANNING

The Board may designate the length of time for completing implementation of the Comprehensive
Distriet Improvement Plan, which earmarks state and federal categorical finds to address priority
needs, goals and objectives in the District, By February 1 each School/District Comprehensive
Improvement Planning Committee shall review the school and District action plans and update
components related to current achievement gap targets, as necessary. Revisions shall be forwarded
to the District level committee to review for implications concemning the District plan.

PLANNING CYCLE

The District’s planning cycle shall follow a process of continuous improvement as dala becomes
available, The structare of the CDIP shall include completion of a narfative summary of the cinrent
state of the school between August 1 and October 1 of each scheol vear and completion of the
needs assessment between October 1 and November 1 of each school year. A process for
development of the CDIP is to be completed between November 1 and January 1 of each school
year, and a District level plan for providing an equitable education to English Leamners is to be
completed by May 1 of each school year and other components required by state statutes or
regulations. Unless otherwise noted, all additional components of the CDIP must be complete by
May 1 of each school year,

PLAN REQUIREMENTS

The District seeking Commissioner approval of ihe nontraditional instruction (NTI) plan shall
annually incorporate it within the CDIP. The District shall submit the NTI plan to the Depariment
by May 1 for implementation at the beginning of the upcoming school term. The primary purposes
of the CDIP shall be:

» To improve student achicvement on state and federmily mendated testing/accountability
instruments;

s To eliminate achievement gaps among groups of students; and

s To develop District strategies and services to nddress deficiencies and/or sustain or
strengthien current efforts.

The District Improvement Plan structure shall include components set out in 703 KAR 5:225, the
Every Student Succeeds Act of 2015 (ESSA), and KRS 158.649,
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District Planning

PLAN REQUIREMENTS (CONTINUED)

The plan shall be updated as scheduled by the Board of Education and the Superintendent. The
plan shall address, but not be limited to, the Standards and Indicators for School Improvement,
Core Content for Assessment and the Kentucky Academic Standards. Strategies and Activities
should be Best Practices, Research Based, strategies proving successful in other districts or
strategies that are proving successful in our District that should be continued. The District Plan
shall provide assistance in reducing physical, mental health, and academic barriers to learning, and
address student equity.

The Supernintendent shall present to the Board for review and approval the form and function of
the District planning process, including format and timelines. All schools will turm n a mid-year
and year-end report regarding the implementation and impact of strategies from the CSIP in
December and May to the Plan Coordinator. The District will tumn in a mid-year and vear-end
report regarding the implementation and impact of strategies from the plan in January and June to
the Plan Coordinators. The Superintendent’s report concerning CDIP/CSIP to the Board shall be
written and submitted in February and July each vear and include all school and District data.

As part of the District planning process, the Board shall review District academic performance on
the state assessments for various groups of students in compliance with legal requirements. Upon
agreement of the council and the Superintendent, the Board shall review annual targets in the
Comprehensive School Improvement Plan and the Comprehensive District Improvement Plan
specifically for reducing identified gaps in achievement

If the Board determines that a school has not met its target to reduce the identified gap in student
achievement for a group of students, the Board shall require the council, or the Principal if no
council exists, to submit its revisions to the school improvement plan describing the use of the
professional development funds and funds allocated for continuing education to reduce the
school’s achievement gap for review and approval by the Superintendent. The plan shall address
how the school will meet the academic needs of the students in the various gap groups.

TRAUMA-INFORMED APPROACH PLAN

The trauma-informed approach plan shall be reviewed and updated annually. incarporated o the
anppal CDIP sequired b UL AR 52225 and submitted to the Kentucky Department of Education
(KDE).

PUBLIC REVIEW

The plan shall have public review prior to presentation to the Board for approval. If revisions are
needed, the District planning committee shall forward proposed revisions to the Superintendent.
Revisions must reflect requirements of Every Student Succeeds Act of 2015 and KRS 158.649.
All recommendations for revisions require approval by the Board.

BOARD APPROVAL

The plan shall be completed between November 1 and January 1 of each school year and presented
to the Board for approval.

The Superintendent shall submit required assurances to the KDE no later than September 30 of
each year.
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District Planning

Kl

IMPLEMENTATION

The District shall maintain a copy of each plan permanently and, consistent with the District’s
planning cycle, post the current plan on the District’s web site.

The District Plan (CDIP) shall serve as a resource for Boird decision making. The Superintendent
shall develop methods of implementing the Distrdct Plan,

ScHOOL PLANS

The District Plan (CDIP) shall be broad enough to allow each school to develop jis own plan,
within the goals and objectives of the Districi.

DISTRICT REFORT CARDS

The District shall post the District report card on its website, as required by ESSA. District report
cards shall be widely accessible to the public, in anundersiandable and uniform format, and when
possible, written in a language that parents can understand,

As outlined in KRS 160.463, a copy of the report card is to be publicized by one of the following
methods:

a. In the newspaper of the largest general circulation in the county;
b, Electronically on a website of the District; or

c. By printed copy at a prearranged site at the main branch of the public library within the
District.

If b or ¢ above is selected, the Superintendent shall cause notification to be published in the
newspaper with largest circulation in the county that includes the electronic address of the website
cor the address of the library where the report card can be viewed by the public.

The District shall send a District report card to parents containing information about performance
as outlined in KRS 158.6453 and 703 KAR 5:140, and information on electronic aceess to a
summary of the results for the District ghall be published in the newspaper with the largest
circulation in the county.

SUMMATIVE ASSESSMENT RESULTS

The District shall prominently display, in not less than 16-point type, on the District’s intemct
landing page, the Disirict’s percentage of students scoring the following:

+ Proficient and Distinguished in Reading; and
» Proficient and Distinguished in Mathematics.

The information above will also be displayed at the top of each page of the District’s website ina
banner format,

The District shall display on the internet landing page a web link o the detailed results of the
District’s performance on the most recent Summative Assessment.

p—— ———
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{CONTINUED)
N District Planning
REFERENCES:
IXRS 156.500
2XRS 158.649

KRS 158.070; KRS 158.4416; KRS 158.6453

KRS 160,290; KRS 160.340; KRS 160.345; KRS 160,463

701 KAR 5:150; 703 KAR 5:140;'703 KAR 5:225; 703 KAR 5:280; 704 KAR 3:395
2024 Budget Bill

P.L. 114-95, (Every Student Succeeds Act of 2015)

RELATED POLICIES:
02.44; 02,441; 02.442; 04,1
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School Board Policies

Torics

The Board shall file in the Board’s office its policies including, but not limited {o, the following
matters:

1. Transportation of pupils;

2. Diseipline and conduct of pupils;

3. Limitations or restrictions on use of school facilities;

4. Conduct of meeting of the Board; including policies on the calling of executive sessions;
5

. Personnel policies that apply to cerified employees including duties, fringe benefits,
salary schedules, non-classroom duties, professional development, teacher-student ratio,
hiting, assignment, transfer, dismissal, suspension, reinstatement, promotion and
demotion;

6. Employment and evaluaticn of the Superintendent of schools;

7. Tdentification and statement of District goals and objectives and establishment of criteria
to determine District progress;

8. Evaluation of cerfified employees;
9, Selection of textbooks and insiructional materials;
10, Expenditure and accounting for school funds, including all special fiunds; and
11. Policics dealing with school-based decision making.!
INTENTION

Itisintended that these policies shall cover matters within the authority and discretion of the Board
and not matters olherwise required by law or regulation,!

UPDATING

Such policies shall be kept up-to-date by filing annual amendments thereto by August 15 and shall
be public records.!

ENACTMENT OF POLICY

Except when indicated by an emergency siftation, the Board will not enact or revise policy in the
same meeling that it is initially introdnced. Additional readings shall not be required if the Board
amends the policy proposal under consideration at either the first or second reading.

DISSEMINATION OF FOLICY

The Superintendent shall develop and implement a system whereby cach employes or student shall
have access 1o Board policies, In addition, each new Board member shall be provided with a copy
of the Board policy manual and/or access to the District’s online manual.

i
All Board policies shall be reasonably accessible to all District personnel and to the public at large.

e et i
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School Board Policies

MAINTENANCE OF POLICY MANUALS

All copies of the official policy manual shall be numbered, housed in specified locations, and kept
current through a system developed and implemented by the Superintendent.

POLICIES ARE BINDING
All policies of the Board are binding on employees of the District, schools, students, and on the
Board itself.? Employees and students who fail to comply with Board policies may be subject 1o
disciplinary action.
Exception: Policy exemptions may apply to a participating school o1 program of innovation as
specified in the District’s application for distsietschool o1 program of innovation status as approved
by the Kentucky Board of Education.’
Exception: In the areas specified by KRS 160.345, councils may adopt school policies that differ
from Board policy.
REFERENCES:

'KRS 160.340

KRS 160.290
KRS 156 J08KRS 15

KRS 160.345
RELATED POLICIES:

01.0
01.11
01.6
01.61




ADMINISTRATION 0231
School Resource Officers (SROs)

DEFINITION

"School Resource Officer” SRO means an officer whose primary job funetion is to work with
youth at a schocl site who has specialized training to work with youth at a school site and is;

{a) 1. A swom law enforcement officer certified nnder KRS 15,380 to KRS 15.404; or

2. A special law enforcement officer appointed pursuant to KRS 61.902 and cerified under
KRS 15.330 to KRS 15.404; or

3. A police officer appointed as a certified SRO; and
(d)  Employed:
L Through a coniract between a Jocal law enforcement agency and a school district;

2. Through  contract es secondary employment for an officer, as defined in KRS 16.010,
between the Department of Kentucky State Police and a school district; or

3. Directly by a Jocal Board of Education,!
ASSIGNMENT 1

The Board shall ensure, for each campus in the District, that at least one (1} ceriified SRO is
assigned to and working on-site full-time in the school building or buildings on the campus. If
sufficient funds 2nd qualified personnel are not available for this pupose for every campus, the
Board shall fulfill the requirements on a per campus basis, as approved in writing by the State
School Security Marshal, until a certified SRO is assigned to and working on-site full-time on each
carapus in the District,

BOARD MAY AUTHORIZE POLICE DEPARTMENT

KRS 158,471 provides that the Board is authorized to establish a police depariment for the District,
appoint police officers and other employees, prescribe distinctive uniforms for the police officers
of the District, and designate and operate emergency vehicles. Police officers appointed shall take
an appropriate oath of office in the form and manner consistent with the constitution of Kentucky,
Police officers shall be granted with the profections provided in KRS 15.520 and shall be certified
in accordance with KRS 15,380,%

If the Board establishes a police department, the Superintendent/designee shall develop standard
operating procedures goveming the department.

1

TRAINING REQUIREMENTS

SROs with active SRO certification shall successfully complete forty (40) hours of annual in-
service training that has been certified or recognized by the Kentucky Law Enforcement Council
for SROs. Any SRO who fails to successfully complete training requirements within the specified
lime periods, including approved extensions, shall lose his/her SRO certification and 'shall no
longer serve in the capacity of an SRO in a school. The cost of the training will be paid by the
Board of Education.

The SRO shall be easily identified in the schoot setting by wearing uniforms while on duty.




ADMINISTRATION 02.31
(CONTINUED)

School Resource Officers (SROs)

FIREARM REQUIREMEN1

Each SRO shall be armed with a firearm, notwithstanding any provision of local board policy,
local school council policy, or memorandum of agreement.?

SUPERINTENDENT TO REPORT

No later than November 1 of cach year, the Superintendent shall report to the Center for School
Safety the number and placement of SROs in the District. The report shall include the source of
funding and method of employment for each position.

GUARDIANS

Y7314

Beginning with the . 26 school year, the Board, if unable to meet the requirement
for each campus in the Dlslncl thm at least one (1) certified SRO is ass:gned to and working on-
site full-time in the school building or buildings on the campus, may in consultation with and
approval by the State School Secunty Marshal, employ one (1) or more Guardians to provide
safety and security measures for schools within the District. The use of Guardians shall not be used
to replace the certified SRO, but only to provide safety and security resources until a certified SRO
is available.

Beginning with the J026 10272025 2026 school year, the Board that has met the requirement for
each campus in the District, that at least one (1) certified SRO is assigned to and working on-site
full-time in the school building or buildings on the campus, may employ one (1) or more Guardians
to provide additional school safety and security measures within the District.?
REFERENCES:

'KRS 158.441

’KRS 158.4414

KRS 158.471

KRS 15380 10 KRS 15.404; KRS 15.520

KRS 61.902; KRS 70.290

KRS 158.4415; KRS 158.4431

KRS 158.471; KRS 158.473; KRS 158.475; KRS 158.477; KRS 158.479; KRS 158.481

RELATED POLICIES:
02.311;05.48; 09.4361




ADMINISTRATION 02413
Exemption (SBDM)

Onor after January 1 and prior to March 1 of each calendar year, a school required to implement
school-based decision making pursuant to KRS 160.345 may seek an SBDM exemption by
submilting a wrilten request to the Commissiener for consideration by the Kentucky Board of
Education (KBE), Any school performing above its threshold level requirement as determined by
the Kentucky Depariment of Education under KRS 158.6455 may apply to the Kenmcky Board of
Education for exemption from SBDM. Any scheal that requests such exemption shall inform the
Superintendent and the Board, Implementation of an approved school-based decision making
exemption shall begin on July 1 unless otherwise speeified in the writien request submitted (o and
approved by the KBE, An SBDM exemption approved by the KBE shall be valid for one (1} school
year, however, a school may annually re-apply for an SBDM exemption if it meets the
requirements set forth in KRS 160.345.

Any District-operated school not defined as a #school” by KRS 160.345 (1) (b) is not eligible to
upetate under School Based Decision Making.

PETHION

Faculty members of a school who no lenger wish to remain under SBDM shall present a written
petition fo the Principal signed by 2 minimum of iwenty-five percent (25%) of the faculty
members, indicating their desire for a vote on the mafier.

Under guidelines established by its membership, the parent/ieacher organization of the school or,
ifnone exists, the largest organization of perents formed for this purpose may alsa submit a petition
1o the Principal, calling for a vote on whether to apply for an exemption.

SCHEDULING

On receiving a pelition the Principal shall set the date, time and place of 2 faculty meeling for the
purpose of voting on whelher to apply for an exemption. This mezting shall be held not less than
five (5) and not more than ten (10) school days from the Principal's receipt of the petition.

NoTICE

Notice of the meeting shall be provided fo all faculty members assigned to the school at least five
(5) days in advance of the mecting.

MEETINGS

The Principal shall choir the mteefing at which the vote is taken by the faculty. Veting shall be by
secret ballot. Ballots shall offer faculty memtbers ihe opportunity to vote for or against applying
for an exemplion, The Principal and at least two {2) teachets chosen by the facuity shall count the
ballots and announce the results at the conclusion of the meeting.

The parent vole on applying for an exemption shall be conducted by the parentfteacher
organization of the school or, if none exists, the Iargest organization of parents formed for this
purpase.

An affimietive vote of the majority of the faculty and a majority of at least twenty-five (25) voting
parents of students enrolled in the school shall be required to apply for an exemption from SBDM.

The Principal shall forward results of the faculty and parent elections o the Superintendent and
the Board.

A vote to apply for an exemption shail be held not more than onee every sixty (60) calendar days.

i
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Exemption (SBDM)

VOT1E TO RETURN

An exemption, once granted by the Kentucky Board of Education, shall continue unless the school
fails to meet threshold requirements or votes to return to SBDM.

A vote to enter into SBDM shall be held no more than once every sixty (60) calendar days. Faculty
members of a school who wish to re-enter School Based Decision Making (SBDM) shall present
a written petition to the Principal, signed by a minimum of twenty-five (25%) percent of the faculty
members, indicating their desire for a vote on the matter.

The Principal shall chair the meeting at which the vote is taken. Voting shall be by secret ballot.
Ballots shall offer faculty members the opportunity to vote for or against re-entering SBDM. The
Principal and at least two (2) teachers chosen by the faculty shall count the ballots and announce
the results at the conclusion of the meeting.

If two-thirds (2/3) of the faculty vote to re-enter SBDM, the school will do so. The Principal shall
forward results of the vote to the Superintendent and the Board. Organization of elections to select
teacher and parent representatives for the school council shall be conducted in accordance with
Board Policy 02.421

SEHOOES OF IOV AHON
In a designated schoel of mnevation participating i & distrctohmnovaton appheation and plan
the counhet may request & waiver from KRS 160345 or spectfic provisions-within that statute by
conducting a vote as set ot i KRS 160107
REFERENCES:

KRS 156,108 KRS 158.6455

KRS J6u 107: KRS 160.345

701 KAR 5:100
OAG 94-51

RELATED POLICIES:

02.421
02.4241




LEGAL: 5B 68 AMENDS KRS 160.345 CLARIFYING INVOLUNTARY TRANSFER DURING A TEACHER
REPRESENTATIVE'S SBDM TERM OF QOFFICE.

FINANCIALIMPLICATIONS: NONE ANTICIPATED

RECOMMENDED: THE FORM FOR THE CA/N CHECK IS LOCATED ON THE CABINET FOR HEALTH AND
FAMILY SERVICES WEBSITE.
FINARCIAL IMPLICATIONS: NONE ANTICIPATED

ADMINISTRATION 02421
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ADMINISTRATION 02.421
Election of School Council Members (SBDM)

Councit ELECTIONS
Council elections may allow voting to occur over multiple days and via electronic means.
ELECTION OF TEACHER MEMBERS

T'eachers assigned to a school shall organize the election to select teacher council members.
Teachers may request the Principal to provide administrative assistance in preparing for the
election.

Teachers may nominate themselves or another teacher. A written ballot containing the names of
all qualified teachers nominated shall be prepared and kept on file with other council records. The
teachers attending the meeting shall choose a chairperson to chair the meeting to elect teacher
members to the council. Balloting will continue until three (3) teachers are elected. Teacher
members must be employees of the District and currently assigned to the school where they are
elected as council member. For the purpose of electing teacher council members, a Principal or
Assistant Principal, may not vote or serve as a teacher council member. Election shall be by
majority vote of all teachers assigned to the school.

Itinerant teachers may vote at all schools to which they are assigned and may serve on the council
of any of those schools.

Teachers elected to a council shall not be involuntanly transferred during the teacher
representative sthers term of office.

ELECTION OF PARENT MEMBERS

Parents of students assigned to a school shall organize the election to select parent council
members. They may request the Principal to provide administrative assistance required to conduct
the election.

The president of the parent-teacher orgamzation shall organize and oversee the election of parent
council members. If the school does not have a parent-teacher organization, then parents shall set
the date and time for parents to elect parent council members and shall provide notice of the
election to parents.

A parent council member shall be a parent, stepparent, or foster parent of a student to be enrolled
in the school during the parent's term of council service. Parent shall also mean a person who has
legal custody of a student pursuant to a court order and with whom the student resides. A parent
council member shall not be an employee or the relative of an employee of the school in which
that parent serves, nor shall the parent representative be an employee or a relative of an employee
in the District administrative offices. A parent representative shall not be a local Board member or
Board member's spouse. Relative shall mean father, mother, brother, sister, husband, wife, son,
and daughter.




ADMINISTRATION 02.421
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Election of School Council Members (SBDM)

ELECTION OF PARENT MEMBERS (CONTINUED)

A parent council member shall submil to a state and national fingerprint-supported criminal history
background as required by KRS 160.380. In addition, the parent council member shall provide a
clear CA/N check. A parent member may serve prior to the receipt of the criminal history
background check and CA/N check, but shall be removed from the council on receipt by the
District of a report documenting a record of abuse or neglect, or a sex crime or criminal offense
against a victim who is a minor as defined in KRS 17.500 or as a violent offender as defined in
KRS 17.165 and no further procedures shall be required.

I'he form for requesting a CA/N check is available on the Cabinet for Health and Fanuly Services
website The program and user instruetions are on the Kentucky Online Gateway (ROG)
bttpshog chis by gov bome

MINORITY REPRESENTATIVES

If the council formed under the elections described above does not have a minority member. and
the school has eight percent (8%) or greater enrollment of minority students, the Principal shall be
responsible for carrying out the following:

1. The Principal shall organize a special election no sooner than ten (10) and no later than
twenty (20) calendar days following the elections described above to elect a minority
parent to the council by ballot. The Principal shall notify all parents of the date, time,
and location of the election. The notice shall call for nominations of minority parents for
the ballot. The election shall be conducted using the same procedures as the election of
the two (2) other parent members of the council.

2. The Principal shall call a meeting of all teachers in the building within seven (7) days
following the initial election of parent and teacher council members, The teachers shall
select one (1) minority teacher to serve as a teacher member on the council.

If there are no minority teachers who are members of the faculty, an additional teacher member
shall be elected by a majority of all teachers. Procedures for election of the teacher representative
shall be the same as the procedures for election of the other three (3) teacher members of the
council.

TERMS

Terms of school council members shall be for one (1) year and shall begin on July 1 and end on
June 30 of the following year. A school council, once elected, may adopt a policy setting different
terms of office for parent and teacher members subsequently elected. Term limitations shall not
apply for a minority teacher member who is the only minority on faculty. Annual elections for the
following year's terms should be held no later than the preceding May, but the specific date shall
be set by the council.

COUNCIL ELECTIONS FOR NEW OR CONSOLIDATED SCHOOLS
When a new school is opened or schools are consolidated, these guidelines shall be followed:

e If a school is scheduled for closing, there is no need to hold council elections for the
upcoming school year.
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Election of School Counci] Members (SBINV)

COUNCIL ELECTIONS FOR NEW OR CONSOLIDATED SCHOOLS (CONTINUED)

+ Council members of a school being consolidated with anather school may not canry overa
term of office to the newly consolidated school’s council but may stand for election if
otherwise qualified,

= Following the opening of a new or consolidated school, elections shall be held to form a
council.

CONFLICT OF INTEREST

Council memtbers shall not have a conflict of interest pursuant fo KRS Chapter 454, except the
salary paid to District employees.

REMOVAL OF COUNCIL MEMBERS

On recommendation of the Commissioner of Education and pursnant io statutory requirements,

the Board may remove a council member for cause by a vote of four-fifihs (4/5) of the Board’s
membership.

VACANCIES

Council vacancies shall be filled at a special called slection and shall follow the guidelines set
forth in this policy.

REFERENCES:

KRS 17.165; KRS 17.500; KRS 156,132
KRS 160,345, KRS 160.347; KRS 160.380
OAG 91-148; OAG 91-192; OAG D1-206
OAG 92-88; 0AG 93-49; OAG 94-41

[




LEGAL: SB 207 CREATES A NEW SECTION OF KRS 156 AND AMENDS KRS 157.360 REVISING THE
PROCESS FOR DISTRICTS AND SBDMS TO SUBMIT A WAIVER REQUEST AND REPEALS KRS 156.108 !
AND KRS 160.107.

FINANCIAL IMELICATIONS: NONE ANTICIPATED

LEGAL: HB 190 AMENDS KRS 158.6453 RELATED TO ADVANCED COURSEWORK.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

ADMINISTRATION 02.4241
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ADMINISTRATION 02,4241

School Council Policies (SBDM)

ADOPTION OF POLICY

The school council shall have the responsibility to set school policy that shall be consistent with
District Board Policy and which shall provide an environment to enhance the students’
achievement and help the school meet the goals established by KRS 158.645 and KRS 158.6451
and goals established by the Board 1o be implemented by the Principal in each of the following
areas of responsibility:

1. Curriculum responsibilities under KRS 158.6453;
2. Assignment of all instructional and non-instructional staff time;
3. Assignment of students to classes and programs within the school;

¢ Placement of students from the household of an active duty service member or
civilian military employee transferring into the District before or during the school
year shall be based initially on enrollment in courses offered at the sending school
and/or educational assessments conducted at that school. Course placement includes,
but is not limited to, Honors, International Baccalaureate, Advanced Placement,
Cambridge Advanced International, vocational, technical, and career pathways
courses. Initial placement does not preclude the District/school from performing
subsequent evaluations to ensure appropriate placement and continued enrollment of
students in the course(s).

ol seeondary school-based decision making council shall establish a policy
onsistent with the District plan adopted by the Board in accordance with KRS

Vdvanced Placesent (AP) biernatiensl Bacealavreate (IB). Cambndee

Advanced International -dual-enrolliment and dual eredit courses that recognizes that
all students have the right to participate in a rigorous and academically challenging
curriculum. The policy

guardians of the

hall require that the school notify all students, parents. and

Long-term benefits of student participanon in advanced coursework; and
I Adyvanced coursework opportunities available at the school
4. Determination of the schedule of the school day and week, subject to the beginning and
ending times of the school day and school calendar, and transportation requirements
established by the Board:;

5. Determination of the use of school space during the school day related to improving
classroom teaching and learning;

6. Planning and resolution of issues regarding instructional practices;

7. Selection and implementation of discipline and classroom management techniques as a
part of a comprehensive school safety plan, including responsibilities of the student,
parent, teacher, counselor, and Principal/designee;

As reflected in the District Code of Acceptable Behavior and Discipline, loss of physical
activity periods shall not be used as a disciplinary consequence.
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(CONTINUED)
School Council Policies (SBDDM)

ADOPTION OF POLICY (CONTINUED)

8.

9.

10,

11

12

13.

Selection of extractrricular programs and deiermination of policies relating to student
participation based on academic qualifications and attendance requirements, program
evaluation, and supervision;

The school shall facilitate the opportunity for fransitioning military children's inclusion
in extracurricular activities to the extent they are otherwise qualified, regardless of
application deadlines,

Adoption of a school emergency plan and implementation of safety practices required
by KRS 158.162;

Procedures, consistent with local Board policy, for determining alignment with state *

standards, technology utilization, and program appraisal;
Commitment o a parent involvement process that provides for:
a. [Establishing an open, parent-friendly environment;

b. Increasing parental participation;

¢. Improving two-way communication beiween school and home, including what
their child will be expected to leam; and

d. Devcloping parental outreach programs,

Procedures to assist ihe council with consultation ju the selection of the Principal by the
Superintendent, and the selection of personnel by the Principal, including, but not
limited to, meetings, timelines, interviews, review of writlen applications, and review
of references. Procedures shall address situations in which members of the council are
not available for consultation,

Schools with K-5 organization, or any configuration thereof, shall develop and
implement, in compliance with requirements of federal and state Jaw and board policy,
a weliness policy that includes moderate to vigorous physical activity each day,
encourages healthy choices among students, and incorporates an assessment tool 1o
determine each child's Ievel of physical activity on an annuzl basis. The policy may
permit physical activity to be considered part of the instruclional day, not to exceed
thirty {30) minutes per day, or ene hundred and fifty (150) minutes per week. (In the
absence of a council, the Principal of the school shall develop and implement the
required wellness policy.)

The Superintendent/designee shall provide assistance in identifying strategies and
options to promoie daily moderate fo vigorous physical activity for students, which may
include those thet increase strength and flexibility, speed heart rate and breathing and
stress activities such as strefching, walking, reaning, jumping rope, dancing, and
competitive endeavors that invelve all students.

As an alternative to adopling scparate policies, school councils may adopt Board policy or
standards established by the Board as council policy in the above areas, or they may delegate
responsibility for developing a policy to the Principal,
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ADMINISTRATION 02.4241
(CONTINUED)

School Council Policies (SBDM)

REVIEW OF POLICIES

Before final adoption of a council policy, it shall be reviewed by the Superintendent who may
request that the proposed policy be reviewed by the Board Attorney. Any concerns shall be shared
with the council within ten (10) working days of the Superintendent's and/or designee’s receipt of
the draft policy. If there are concerns, the Superintendent shall provide a copy of the council policy
to the Board for review, along with any concerns s/he and the Board Attorney may have noted,
such as possible conflicts with state and federal laws or contractual obligations, liability and/or
health and safety questions, and budgetary issues.

The review process is not intended to interfere with a council's authority to adopt and implement
legally and operationally permissible policies. Therefore, it is the Board's intent that information
resulting from the review process be shared with the council in a timely manner.

COMPLIANCE WITH BOARD POLICY

In the development and application of school policies as permitted by statute, schools operating
under SBDM shall comply with those policies that fall within the authority of the Board, including
but not limited to those prohibiting discrimination based on age, race, sex, color, religion, national
origin, political affiliation, or disability.

WAIVER OF STATE REGULATIONS

Any, wanver from state laws and regulations must comply with KRS 156161, KRS 157,360, and

‘
Policy 01,11 Sehool counetls whe-decide 1o request a watver of state repuiations ander reporting
requirernents estabhshed by o henucky Revised Matute requinng paperwork to be submiiied 0
the ket Board of Bducation e the Department of bdueation shall submui the supperung
Hitormaten to-the Superntendent-as regured By law - The Superintendent-shall-then forvard the
reduest to the hentucky Board of LEdueation

S HEHH S OF 1Ay AN

b a destgnated School of lunevation participating i & Distict of Ihnevation apphication and plan
the councH-may-feguest a-vatver Hem-KRS 164345 or specific provisions within that statate by
conducHig & vole #5 set ot an R RS 460107

Hhe school couneti shall vote and be responsible for conducting o vete 1o determine  the school
shall be an appheant as # School-of tanovation h the Disticts apphicaten for Distriet—ad
hiovation status and o appreve the scheol s plan ef threvation before 45 submitied 4o -the
Distiiet. The vote shall be taken by secres ballot among eligible emplovees as-defined 18 KRS
Hat 167 Atdeast seventy percent47H% o those casting vetes 1 the affirmative shall-be required
belore the schoel reguests o be included 1n the Disinet's plan and to approve the schoel s plan of
I
REFERENCES:

KRS 156161 KRS 156.072: kRS 156408 KRS 156.160; KRS 156.730

KRS 156.735. KRS 157,360

KRS 158.162; KRS 158.197; KRS 158.645; KRS 158.6451; KRS 158.6453

kES 160167 KRS 160.345; KRS 160.348

OAG 93-55; OAG 94-29; 701 KAR 5:140; 702 KAR 7:140; 704 KAR 3:510

Board of Educ of Boone County v. Bushee, Ky, 889 S.W. 2d 809 (1994)

U. S. Dept. of Agriculture's Dietary Guidelines for Americans
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ADMINISTRATION

School Council Policies (SBDIV)

RELATED POLICIES:

01.11; 02.422; 02.4231; 03.112; 08.1; 08,1122
09.126 (re requirements/exceptions for students from military families)

024241
(CONTINUED)
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ADMINISTRATION 02.4242
School Budget and Purchasing (SBDM)

BOARD ALLOCATIONS

The Board shall appropriate to each school an amount equal to or greater than that specified by the
formula prescribed in 702 KAR 3:246. School councils shall be provided notice of allocations for
the next budget year in accordance with the timelines required by regulation.!

An amount for professional development shall be allocated as required by Kentucky
Administrative Regulation.

The Board shall allocate Section 7 funds according to the options provided in 702 KAR 3:246.
Notice of the Section 7 allocation shall be provided in accordance with that regulation. Based on
the needs assessment conducted by the school, the council shall forward to the Board a list of those
priorities no later than January 1 each year.

SCHOOL RESPONSIBILITY

The school shall, in expending allocated funds, comply with all state and Board budgeting,
purchasing and reporting laws, regulations, policies and procedures. Board purchasing procedures
shall be followed in the expenditure of these funds. Expenditure of these funds, with the exception
of personnel salaries, shall be accomplished only by completing a central office purchase order.

The Board allocation is the total financial resource available to that school in those budget
categories for the fiscal year. The council may reassign these funds to alternate budget categories
for purposes consistent with its responsibilities. The school shall not expend or commit to expend
any funds in excess of those allocated to the school. Should this occur, the employee(s) responsible
shall be subject to appropriate disciplinary action, and the Superintendent may require the
school council to present, for Board approval, a plan to reimburse the District for the amount spent
in excess of the allocation.

All state allocated funds managed by the school but not expended by the end of the fiscal year,
shall revert to the District general fund, unless the school council has received Board approval to
escrow the funds to be used at a future date for an approved project.

BOARD APPROPRIATION

The Superintendent shall determine which cumriculum, textbooks, instructional materials, and
student support services shall be provided in the school after consulting with the Board, the
Principal, and the school council and after a reasonable review and response period for
stakeholders in accordance with appiicable state lavws regulations, and Board policy.

PURCHASING

In order to comply with state accounting and bidding requirements, all purchases of goods and
services shall be made in conformity with Board policy.

SUPERINTENDENT'S RESPONSIBILITY

The Superintendent/designee shall prepare and provide the school a monthly statement of the
current financial status of funds allocated to the school. This statement shall include the beginning
unencumbered balance for each category of authorized expenditure, an itemized listing of purchase
orders paid, an itemized listing of purchase orders authorized but not paid, and the
end-of-the-month unencumbered balance of funds allocated.




ADMINISTRATION 02.4242
(CONTINUED)

School Budget and Purchasing (SBDM)

EXPENDITURE OF FUNDS

In schools where SBDM has been implemented, the school council shall determine the expenditure
of funds allocated to the school. In schools not operating under SBDM, the District administration
shall determine the expenditure of these funds.

REFERENCES:
1702 KAR 3:246; School Council Allocation Formula

704 KAR 3:510; KRS 156 445 KRS 160.345
OAG 91-10; OAG 91-206; OAG 92-59

RELATED POLICIES:
04.1; O8]




PERSONNEL 03.11
- CERTIFIED PERSONNEL -

Hiring
SUPERINTENDENT'S RESTONSIBILITIES

All appointments, promotions, and transfers of certified personnel for positions anthorized by the
Board shall be made by the Superintendent who, st the first meeting following the actions, shall
nolify the Board of same. Such natification shall be recorded in the Board minutes and, if a school-
based position is to be filled, shall be submitted with a certified statement refiecting the school’s
entitlement, current staffing, the reason(s) why the position was vacant, and the financial impact
of the employment.

When a vacancy occurs, the Superintendent shall submit the job posting to the statewide job
posting system fifteen {15) days before the position is to be filled,

When a vacancy needs to be filied in less than fifteen (15) days to prevent disruption of necessary
instractional or support services of the school District, the Superintendent may seek a waiver of
the fifleen (15)-day advance notice requirement from the Commissioner of Education. If the
waiver is approved, the appointment shall not be mede until the person selected by the
Superintendent has been approved by the Commissioner of Edecation.

EFFECTIVE DATE

Personnel actions shall not be effective until the employee receives written notice of such action
from the Superintendent. Certified employees may be appointed by the Superintendent for any
schiool year at any time after February 1 next preceding the beginning of ihe schoot year.

QUALIFICATIONS

The Superintendent shall employ only individuals who are cextified for {he positions they will hold
and who possess qualifications cstablished by Inw, regulation and Board policy, except in the case
where no individual applies who is properly certified and/or who meeis established qualifications
set by Board policy,

A “qualified applicant” is an individual who:
1. Holds proper certification for the position sought;

2. Has no actions pending or sanctions applied apainst hisfher administrative and/or
teaching cerlificate;

3. Is not camrently under contractual agreement with another board of education and said
agreement cannot be lerminaied withont violating KRS 161.780(1); and

4. Has not been formally placed at another school witlin (his District no Iater than thinty |
(30) days before the first student atfendance day of the school year unless released from
placement by the Superintendent pursuant to Policy 03,1311 (Transfer),

Hiring of cerlified personnel who have previously retired under TRS shall be in compliance with
applicable legal requirements.?

All teachers shall meet applicable certification or licensure requitements as defined by state and
federal regulation.? )




PERSONNEL 03.11
(CONTINUED)

Hiring
CRIMINAL BACKGROUND CHECK AND TESTING

Applicants, employees, and student teachers assigned within the District shall undergo records
checks and testing as required by applicable statutes and regulations.'

Each application form provided by the employer to an applicant for a certified position shall
conspicuously state the following:

"FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND
STATE CRIMINAL HISTORY BACKGROUND CHECK AND A LETTER, PROVIDED BY
THE INDIVIDUAL, FROM THE CABINET FOR HEALTH AND FAMILY SERVICES
STATING THE APPLICANT HAS NO ADMINISTRATIVE FINDINGS OF CHILD ABUSE
OR NEGLECT FOUND THROUGH A BACKGROUND CHECK OF CHILD ABUSE AND
NEGLECT RECORDS MAINTAINED BY THE CABINET FOR HEALTH AND FAMILY
SERVICES.™

Employment shall be contingent on receipt of records documenting that the individual has not been
convicted of an offense that would classify a person as a violent offender under KRS 439.3401, a
sex crime defined by KRS 17.500 or a misdemeanor offense under KRS Chapter 510, is required
to register as a sex offender, or other conviction determined by the Superintendent to bear a
reasonable relationship to the ability of the individual to perform the job. Employment shall also
be contingent on receipt of a letter from the Cabinet provided by the individual documenting that
the individual does not have an administrative finding of child abuse or neglect in records
maintained by the Cabinet.

“Administrative finding of child abuse or neglect” means a substantiated finding of child abuse or
neglect issued by the Cabinet for Health and Family Services that is:

1. Not appealed through an admimistrative hearing conducted in accordance with KRS
Chapter 13B;

2. Upheld at an administrative hearing conducted in accordance with KRS Chapter 13B and
not appealed to a Circuit Court; or

3. Upheld by a Circuit Court in an appeal of the results of an administrative hearing conducted
in accordance with KRS Chapter 13B.

Probationary employment shall terminate on receipt of a criminal history background check
documenting a conviction for a felony sex crime or as a violent offender.

Jhe form for requesting a CA/N check is available on the Cabinet for Health and Famuly Service
website. The program and user wmstructions are on the Kentueky Online Gateway (KOG
hipsiihog.ehishy gev-home

Criminal records checks on persons employed in Head Start programs shall be conducted in
conformity with 45 C.F.R. § 1302.90.

REPORT TO SUPERINTENDEN1

An employee shall report to the Superintendent if the employee has been found by the Cabinet for
Health and Family Services to have abused or neglected a child, and if the employee has waived
the right to appeal such a substantiated finding or the finding has been upheld upon appeal.

| Formatted: policytext Char
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PERSONNEL 03,11
(CONTINUED)

Hiring
Jop REGISTER

The Superintendent or the Superintendent’s designee shall maintain it the Central Office a job
register Jisting all current job openings in the District. The register shall describe the duties and

qualifications for each opening, and District employment policies shall be attached to the register. i

The job register shall be open to public inspection during Central Office business hours.
VACANCIES POSTED

Under procedures developed by the Superintendent, a listing of all District job openings shall be
posted in the Central Office and in each school brilding on a timely basis and shall refer interested
persons to the Central Office job register for additional information. Postings of vacancies may be
made with other agencies, as appropriate.

When a vacancy for a teaching position occurs in the District, the Superiniendent shall conduct a
search 1o Jocate minority candidates to be considered for the position,

REVIEW OF APTLICATIONS

The Superiniendent shall release all applications to the Depariment Lead for District level
positions. The Lead shall select no fewer than five (5) applicants for District positions, unless there
were fewer than five (5) applicants.

The Superintendent shall appoint members of an Interview Commiltes. The Interview Committee,
which may include the Superintendent, shall be composed of at least three (3) members, one (1)
of whom shall be a building Principal. All applicant interviews shall be arranged through the Office
of Human Resources.

Applicafions for candidates not employed shall be retained for two (2) years,

To be considered an applicant for a position, the person must have the following information on
file in the District Ofice of Human Resources:

1. Completed application form;
2. Copy of'valid Kentucky teaching cenlificate or Intern Statement of Eligibility, if required;

3. Official transcript of all college work and/ora copy of the person’s high school diploma
or High School Equivalency Diploma; and

4. Three (3} Ietters of recommendation on the required form.
RELEASE OF ATPFLICATIONS
Only comiplete applications shall be released to schools or to the Depariment Lead,
RELATIONSHIPS
The Superiniendent shall not employ a relative of a member of the Board.
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PERSONNEL 03,11
(CONTINUED)

Hiring
RELATIONSIIIPS (CONTINUED)

A relative may be employed as a substitule for a certified or classified employee if the relative is
not;

1. A regular full-time or pari-time employee of the District;

2. Accruing continting contract status or any ather right 1o continueus employment;

3. Receiving fringe benefiis other than those provided other subsiitutes; or

4. Receiving preference in employment or assignment over other substitutes.!
A relative of the Superintendent shall not be employed except as provided by KRS 160.380.
CONTRACT

Excep! for noncontracted substitule teachers, all cextified personnel shall enter into written
contracts with the District.

Jon DESCRIPTION i
All employees shall receive a copy of their job description and responsibilities,
EMPLOYEES SEEKING A JOn CHANGE

Oiher than the rontine transmission of administrative and personnel files, District employees are
prohibited from assisting a school employee, contractor, or agent in obtaining a new job if the
individual knows, or has probable cause fo believe, that such school employee, contractor, oragent
engaged in sexual misconduct regarding a minor or student in violation of the law and such school
employee, contractor, or agent does not meet the exceptions outlined in 20 U.S.C, § 7926.

REFERENCES;

IKRS 160.380

2KRS 161.605; 702 KAR 1:150

3P, L. 114-95, (Bvery Student Succeeds Act of 2015)
201U0,8,C, § 7926; 4211,8,C. § 9843a(g)

45 CFR. § 1302,50

KRS Chapter 138

KRS 17.160; KRS 17.165; KRS 17.500 to KRS 17.580

KRS 156,106; KRS 160.345; KRS 160.390

KRS 161.042; KRS 161.611; XRS 161.750

KRS 335B.020; KRS 405.435

KRS 439.3401

KRS Chapter 510

16 KAR 9:080; 702 KAR 3:320; 704 KAR 7:130

DAG 18-017; DAG 73-333; OAG 91-10; OAG 91-149; OAG 91-206
DAG 92-1; OAG 92-59; OAG 92-78; OAG 92-131; OAG 97-6
Records Retention Schedule, Public School District

RELATED POLICIES:
01.11; 02.4244; 03.1311; 03.132




PERSONNEL 03.114
- CERTIFIED PERSONNEL -

Contract

CONTRACT

All centified employees (Superintendent excepted) shall receive either a limited or a continuing
contract.'

Contracts for certified personnel shall not exceed two hundred sixty-one (261) days per fiscal
e |
year.’

The Board shall not create, nor shall it enter into, any relationship which is or could be
characterized as special or exclusive in nature with any group or organization.

tted: ksba normal, Not Small caps

VOCATIONAL

Vocational agriculture teachers shall be allotted sufficient days of extended employment to provide
for twelve (12) months instructional salary per year.
REFERENCES:

'KRS 161.730

KRS 161.220
KRS 157.360

L %nmued: Supérsérim

“16 KAR 4:040
RELATED POLICY:
03.121

| Formatted: Font: Not Bold




LEGAL: 702 KAR 7:065 CLARIFES THAT THE CARDIOPULMONARY RESUSCITATION COURSE
PROVIDER MUST BE APPROVED BY KHSAA AND BE BASED UPON INDUSTRY STANDARDS,
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

FERSONNEL 03.1161

1
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PERSONNEL 03.1161
- CERTIFIED PERSONNEL -

Athletic Directors, Coaches and Assistant Coaches

Any middle or high school coach (head or assistant, paid or unpaid) shall successfully complete
all training required by the District, the Kentucky Board of Education, the Kentucky High School
Athletic Association, and state law and regulation. This shall include safety and first aid training
and providing the school documentation of successful completion of a cardiopulmonary
resuscitation (CPR) course that includes the use of an automated external defibrillator and first aid
training, conducted by an instructor or program approved by a college or university, the American
Red Cross or American Heart Association, or other bona fide accrediting agency that is approved
by the KHSAA and be based upon industry standards. Certification shall require use in-person
instruction with certification updated as required by the approving agency.® All interscholastic
athletic coaches shall maintain a CPR certification through the American Red Cross or American
Heart Association.

Nonfaculty coaches and nonfaculty assistants shall complete District training that includes
information on the physical and emotional development of students of the age with which they
will be working, the District’s and school’s discipline policies, procedures for dealing with
discipline problems, and safety and first aid training. Follow-up training shall be provided
annually.?

SELECTION OF ATHLETIC DIRECTORS, HEAD COACHES AND ASSISTANT COACHES

The Principal shall select the athletic director, where appropriate, and coach for each sport and the
Superintendent shall complete the hiring action. However, under KRS 156.070 and related
regulations, non-teaching personnel may be selected to serve as coaches.

REQUIREMENTS
Athletic Director
e Full ime certified employee for high schools.
e Full-time certified or classified emplovee for K-8 programs.
e Member of the school faculty where serving.

Head Coach and Assistant Coach — All High School Sports

¢ Employee of the District. Employment may be either full-time or par-time and
either certified or classified.

¢ Successful completion of KHSAA coaching requirements.

* Ifnot centified, successful completion of Floyd County Schools Volunteer Training
is required. Certification is for two (2) years.

e Il nota full time employee, an annual criminal records check under KRS 160.380
and KRS 161.185' shall be required.

Head Coach and Assistant Coach — All Middle and Elementary School Sports

* Successful completion of Floyd County Schools coaching seminar.

e Current CPR/First Aid Certification.




PERSONNEL 03.1161
{CONTINUED)

Coaches and Assistant Coaches

SELECTION OF ATHLETIC DIRECTORS, HEAD COACHES AND ASSISTANT CCACHES (CONTINUED)

« Ifnot certified, successful completion of Floyd County Schools Volunteer Training
is required, Certification is for two (2} years.

= Ifnot a full-time employee, an annual criminal records check shall be required,
» Successful completion of the KHSAA Sports Safety Course

*Cheerleading and dance are considered sports by the Floyd County Schools and are subject to
these requirements,

REFERENCES!

IXRS 160.380

2KRS 161.185

3702 KAR 7:065

‘KRS 158.162

Kentucky High School Athletic Association (KHSAA) !

KRS 156.070; KRS 160.445; KRS 161.044; KRS 161,180 !

0QAG 73-206; OAG 76-555 - ]
RELATED POLICIES!

03.2141; 03.5; 0%.221; 09,31; 09,311




LEGAL: 5B 9 AMENDS KRS 161,155 REQUIRING ‘THE DISTRICT TQ MAKE SPECIFIED REPGRTS
CONCERNING SICK. LEAVE TO THE TEACHERS' RETIREMENT SYSTEM. THE BILL INCLUDED AN.
EMERGENCY CLAUSE MAKING IT ALREADY IN EFFECT.

FINANCIAL IMPLICATIONS: COST IN FREPARING REPORTS

PERSONNEL 03.1232




PERSONNEL 03,1232

- CERTIFIED PERSONNEL -

!

Sick Leave

NUMBER OF DAYS |

Full-time cedified employees with up to 219 contract days shall be entitled to eleven (11} days of
sick leave with pay anmially,

Full-time certified employees with 220 to 239 contract days shall be entitled {o twelve (12) days
of sick leave with pay anntally,

Full-time certified employees with 240 contract days shall be entitled to thirteen (13) days of sick
leave with pay annually.

Persons employed for Iess than a full year contract due to a mid-year hire shall receive a prosata
part of the authorized sick leave days calculated to the nearest one-half (1/2) day.

Persons employed on a fill year contract but scheduled for less than a full work day shall receive
the anthorized sick leave days equivalent to their normal working day,

ACCUMULATION

Sick leave days not taken during the school year in which they were granted shall accumulate
without limitation to the credit of the certified employee to whom they were granted, Each cerified
employee shall be given, on or before September 1 of each school year, a statement of accmmulated
and cumrent sick leave duys,

DERNITION

Sickness shall mean personal iilness, including illness or temporary disabilities arising from
pregnancy.
FaMILY ILLNESS/MOURNING

Sick leave can also be taken for iliness in the immediate family or for the purpose of mouming a
member of the employee's itnmediate family. Immediate family shall mean the employee's spouse,
children (including stepchildren and foster children), grandchildren, daughters-in-law and sons-in-
Iaw, brothers and sisters, parents, spouse's parents, grandpareats, and spouse’s grandparents
without reference to the location or residence of said relative and any other blood relative who
tesides in the employee’s home.

TRANSFER OF SICK LEAVE

Teachers coming to the District from another Kentucky school district or from the Kentucky
Department of Education shall transfer accumulated sick leave to the District.

RESTORATION OF SICK LEAVE

A cedified employee who is non-renewed during the spring semester and regains employment
with the District during the fall semester of the Iollowing year and meets the regnirements for |
gaining & year of experience for salary purposes as described in KRS 157,320 (1) (10) shall have
any remaining vnused sick leave from the preceding year restored to his/her respective accruals.

P ]




PERSONNEI 03.1232
(CONTINUED)

Sick Leave

SICK LEAVE DONATION PROGRAM

Under procedures developed by the Superintendent, certified employees who have accrued more
than fifteen (15) days of sick leave may request to transfer sick leave days to another employee
who is authorized to receive the donation. The number of days donated shall not reduce the
employee's sick leave balance to less than fifteen (15) days.

Certified employees are eligible to receive donated days if they meet the criteria established in
statute.

Any sick leave not used shall be returned on a proportionate/pro-rated basis to employees who
donated days.

STATEMENT

Upon return to work, a certified employee claiming sick leave must file a personal statement or a
certificate of a physician stating that the employee was ill or that the employee was absent for the
purpose of attending to a member of the immediate family who was ill.!

REPORTING

For the fiscal year ending June 30, 2025, and each fiscal vear thereafter, the District shall annuallys | Formatted: Justified, Space After 6 pt Font
report to the TRS the sick leave balances for each teacher and employee who is a member of the | Alignment Auto, Tab stops: Notat 025"
IRS

The Dustrict shall file with the TRS nformation regarding their sick leave policies and provisions
that are applicable to members of the system

I'hese reports shall include requirements set forth in KRS 161.155. o | Formatted: Justified, Space After. 6 pt, Font
" " Alignment: Auto

REFERENCES: [

'KRS 161.155

KRS 161.152

KRS 157.320

OAG 79-148

0OAG 93-39

Family & Medical Leave Act of 1993

Young v. Bd. Of Educ. Of Graves County, 661 SW. 2d 787 (Ky. App., 1983)

RELATED POLICIES:
03.124; 03.12322; 03.1233




LEGAL: SB 9 AMENDS KRS 161.155 REQUIRING DISTRICTS, ON OR BEFORE JULY 1, 2030, TO
ESTABLISH A POLICY THATPROVIDES UP TO THIRTY (30) PAID MATERNITY LEAVE DAYS TO EACH
TEACHER OR EMPLOYEE WHO GIVES BIRTH. THE BILL INCLUDED AN EMERGENCY CLAUSE
MARING It ALREADY EFFECTIVE.

FINANCIAL IMPLICATIONS: TEACHER DAILY WAGE ¥OR MATERNITY LEAVE

PERSONNEL 03,1233




PERSONNEI 03.1233

- CERTIFIED PERSONNEL -

ParentalMaternity Leave Options
Paip Materniny LEAvE (KRS 161.1558)

Lhe District shall provide up to thirty (30) paid maternity feave days for a teacher *
who gives birth to a child. The maternity leave days shall be used without deduction of salary and
shall be used prior to the teacher or employee using any other leave. Any maternity leave days

unused by the teacher . shall not transfer into sick leave or be converted to any other
leave type and shall expire upon return to work. This shall not limit the, District’s authority to
establish additional paid maternity benefits or to provide paid parental leave benefits.

PAID SICK LEAVE

Childbirth and recovery therefrom, which prevent the employee from performing assigned duties,
shall entitle the employee to sick leave benefits as provided in Board Policy 03.1232.

An illness of the newborn shall entitle the employee to sick leave benefits as provided in Board
Policy 03.1232.

An employee may use up to thirty (30) days of sick leave immediately following the birth or
adoption of a child or children. Additional sick leave days may be used when the need is verified
by a physician’s statement.

UnpPaIiDMatreryiry LEAVE (KRS 161.770)

On written request, the parent of a newborn or the employee who adopts a child or children shall
be granted unpaid leave of absence not to exceed the remainder of the school year in which the
birth or placement occurred. Thereafter. leave may be extended in increments of no more than one
(1) vear.

Employees on maternity leave shall notify the Superintendent in writing of their intent to return to
the school system on or before the date prescribed in Policy 03.123. Employees who fail to notify
the Superintendent of their return by the date prescribed in Policy 03.123 cannot be guaranteed
employment for the following school year.

Employees taking a maternity leave will be entitled on return to a comparable position for which
they are qualified. Placement in the same position or the same school cannot be guaranteed.

FMLA

In compliance with the Family and Medical Leave Act of 1993, eligible employees are entitled to
up to twelve (12) workweeks of unpaid leave to care for the employee's child after birth or
placement of a child with the employee for adoption or foster care. Leave 1o care for an employee's
healthy newborn baby or minor child who is adopted or accepted for foster care must be taken
within twelve (12) months of the birth or placement of the child.

| Formatted: ksba normal
| Formatted: policytext
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PERSONNEL 03.1233
(CONTINUED)
- CERTIFIED PERSONNEL -
ParentalMaternity Leave Options

REQUEST FOR MEDICAL INFORMATION

Per KRS 161.770, the Board may only request medical information necessary to decide whether
to grant a leave of absence; shall not request or retain unnecessary medical information; and shall
not disclose any medical information received, except as permitted by state and federal law.

REFERENCES:
KRS 161.155; KRS 161.770

OAG 80-151; OAG 84-43; OAG 86-66
Family and Medical Leave Act of 1993

RELATED POLICIES:
03.123; 03.1232; 03.12322




LEGAL: SB 207 AMENDS KRS 156.460 REGARDING CONFLICT OF INTEREST AND THE PROCESS FOR
TURCHASING INSTRUCTIONAL MATERIALS. THIS CHANGE ADDS EXISTING STATUTORY
LANGUAGE BUT WITH THE NEW TERM, INSTRUCTIONAL MATERIALS.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

PERSONNEL 03,1721
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PERSONNEL 03.1721
- CERTIFIED PERSONNEL -

Contflict of Interests

PECUNIARY INTEREST PROHIBITED

No administrator or other employee of the District with decision-making authority over the
financial position of the school District shall have any pecuniary interest, either directly or
indirectly, in an amount exceeding twenty-five dollars ($25.00) per year, at the time of or after
appointment, in supplying any goods, services, property or merchandise for which school funds
are expended. Nor shall any such person receive directly or indirectly any gifi, reward, or promise
of reward for goods, services, property, or merchandise of any kind for which school funds are
expended.'

No administrator or other employee shall solicit for personal financial remuneration from students,
parents and other staff during the school day or during school events.

Unless prior arrangements are made with the Board, any device, publication or any other item to
be capyrighted/developed during the employee's paid time shall be District property.

Employees shall not profit monetarily through use of confidential information gained in the course
of or by reason of their position of employment with the District.

RESTRICTIONS ON INSTRUC TIONAL MATERIALS

A superintendent, teacher, or other official or employ
s L= 3 -+

part by put

¢ of any institution suppored wholly or in=

yp indirectly n whose mstructiona

c funds shall not act. directl

as ,i;,_,'L‘i‘:! for any perso

materials are identified on the state-appro

J :‘h‘!““
EXCEPTION

This policy shall not prohibit the Board from approving non-contracted personal services for the
benefit of the District.

REFERENCES:

KRS 156.480
KRS 136.460
KRS 45A 455
OAG 77-228
0OAG 71-474
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LEGAL: 8B 9 AMENDS KRS 161,155 REQUIRING DISTRICTS PAY TO TEACHER RETIREMENT SYSTEM
(TRS) THE ACTUARIAL COSTS OF SICK LEAVE FOR FIFIURE SICK LEAVE ACCRUALS IN EXCESS OF
THIRTEEN (i3) DAYS BACH YEAR. THE BILL INCLUDED AN EMERGENCY CLAUSE MAKING IT
ALREADY IN EFFECT,

FINANCIAL IMPLICATIONS: ACTUARIAL COSTS FOR. SICK LEAVE DAYS QVER THIRTEEN (13}

PERSONNEL 03,175




PERSONNEL 03.175
-CERTIFIED PERSONNEL-

Retirement
DEFINITION
Retirement means retirement as determined by Teachers™ Retirement System (1 RS) guidelines.
NOTICE

Persons retiring should give the Superintendent notice as far in advance as possible but nat less
than two (2) weeks prior to retirement.

RESPONSIBILITY

Retirement benefits shall be solely a matter of contract between the employee and the Teachers-
Retirement System and shall not be the responsibility of the Board except that the Board shall
deduct and send to the Teachers” Retivement System in the manner prescribed, those amounts
required under law.

UNUSED S1CK DAYS

The Board shall compensate certified employees only upon initial retirement, or their estate, for
each unused sick day at the rate of 30% of the daily salary. This calculation is based on the
employee's last annual salary. For personnel who begin employment with a local school district on
or after July 1, 2008, unused sick leave days to be recognized in calculating reimbursement under
KRS 161.155 shall not exceed 300 days. For personnel who become members of the Teachers:
Retirement Systers on or after January 1, 2022, payment for unused sick leave days shall not be
incorporated into the annual compensation used to calculate the retirement allowance in the
foundational benefit but may be deposited into the member’s supplemental benefit component.’

The District shall provide compensation for unused sick leave days when the employee provides
proof s/he qualifies as an annuitant who will receive a retirement or disability allowance from the
Teachers’ Retirement System. Upon death of an employee in active contributing status who was
eligible to retire by reason of service, the District shall compensate the estate of the employee.

UNUSED SICK DAYS AND ACTUARIAL COSTS

Actuarial costs to TRS for the inclusion of payment for unused sick leave days that are eligible for
compensation shall be funded as follows

I. The state shall pay actuanial costs for the compensation attnbutable to the actual unuseds
ljustin
of each fiscal year thereafier, based upon the sick leave accrued or used by the teacher or
emplovee, not exceed thirteen (13) additional days per vear. Unused sick leave payable by
the state shall not include any annual leave described in KRS 161.540(1 X1) or the cost of
unused sick days for emplovees retiring from agencies listed in KRS 161.220 {4)(d} and
(h

The Jast employer who 1s compensating the unused sick day shall pay the actuarial costs of
compensation for unused sick leave days not paid by the state (as described above) Up

the teacher's or employee’s retirement, the TRS shall bill the |

sick leave accrued as of June 30 nts (o the sick leave balance

ast employer for th
the unused sick days. and the employer shall pay the costs within fifteen {15) days
receiving notification of the cost from the system

3. The actuanial costs of the unused sick days shall be the amount pavable for unused sick

days after the fixed statutory employee and emplover contributions have been paid as
provided in KRS 161.540 and 161.550¢1) and that is necessary to fund the benefit
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PERSONNEL 03.175
(CONTINUED)

Retirement

ESCROW ACCOUNT
The Board shall create an escrow account to maintain the funds necessary to reimburse employees
who qualify for the retirement benefit.
REFERENCES:

'"KRS 161.155

KRS 157.420; KRS 161.220

KRS 161.540; KRS 161.545

KRS 161.550;: KRS 161.560; KRS 161.600

KRS 161.633; KRS 161.635

OAG 81-1; OAG 83-191; OAG 97-28

29 U.S.C. 631

RELATED POLICY:

03.1232
. S F-
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LEGAL: HB 48 AMENDS KRS 156557 INCREASING THE TIME PERIOD BETWEEN MANDATORY
SUMMATIVE EVALUATIONS FOR TENURED STAFF AND PROVIDING THAT ADDITIONAL
SUMMATIVE EVALUATIONS MAY BE FERFORMED AT THE DISCRETION OF THE INDIVIDUAL'S
IMMEDIATE SUPERVISOR.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

PERSONNEL 0318
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PERSONNEI 03.18
-CERTIFIED PERSONNEL-

Evaluation

DEVELOPMENT OF SYSTEM

The Superintendent shall recommend for approval by the Board and the Kentucky Department of
Education a personnel evaluation system, developed by an evaluation committee, for all certified
employees below the level of District Superintendent, which is in compliance with and which shall
be implemented consistent with applicable statute and regulation. The District’s certified
evaluation plan shall be aligned with the Kentucky Framework for Personnel Evaluation.’

PURPOSE

The purpose of the personnel evaluation system shall be to: support and improve performance of
all certified school personnel and to inform individual personnel decisions. The District certified
evaluation plan for certified personnel assigned to the District level for purposes of evaluation
shall be specific to the evaluatee's job category.

FREQUENCY OF SUMMATIVE EVALUATIONS

Ata minimum, summative evaluations shall oceur annually for certified employees below the level
of superintendent who have not attained continuing service status. Summative evaluations shall
occur at least once every [iv¢ (% yhree + 1) years for a teacher or other professional who has attained
continuing service status, as well as principals, assistant principals, and other cenified
administrators. Additional summative evaluations may be performed at the discretion of the
liate f b of the

supervisor of a teacher or ot :
professional criteria set forth in KRS 156.557 but shall not be imposed as a uniform requirement

mmed

sional based upon a case

V-Casc analysis

ICTOSS

319 | System

REPORTING

Results of evaluations shall not be included in the accountability system under KRS 158.6455.
NOTIFICATION

The evaluation criteria and evaluation process to be used shall be explained to and discussed with
certified school personnel no later than the end of the evaluatee’s first thirty (30) calendar days of
the school year as provided in regulation.

CONFIDENTIALITY

Evaluation data on individual classroom teachers shall not be disclosed under the Kentucky Open
Records Act.

REVIEW
All employees shall be afforded an opportunity for a review of their evaluations. All written
evaluations shall be discussed with the evaluatee, and he/she shall have the opportunity to submit

a written response to be included in the certified emplovee's personnel record. Both the evaluator
and evaluatee shall sign and date the evaluation instrument.

All evaluations shall be maintained in the employee's personnel file.?
APPEAL PANEL

The District shall establish a panel to hear appeals from summative evaluations as required by
law.!




PERSONNEL 03.18
(CONTINUED)

Evaluation

ELECTION

Two (2) members of the panel shall be elected by and from the cerified employees of the District,
Two (2) allernates shall also be elected by and from the certified employees, to serve in the event
an elected member cannot serve, The Board shall appoint one (1) certified employee and one (1)
alternate certified employee o the panel.

TErMS

All terms of panel members and aliernates shall be. for a period not to exceed three (3) years, Tenm
of office shall be from July 1 to June 30, Members may be reappainted or reelected.

CHAIRFERSON
The chairperson of the panel shall be the certified employee appointed by the Board,
APPEAL TO PANEL

Any certified employee who believes that he or she was not fairly evalualed on the summative
evaluation may appeal to the panel within five (S) working days of the receipt of the summative
evaluation. Boih the evaluator and the evaluatee shall be given the opportunity, at least five (5)
days in advance of the hearing fo review documents that are to be presented to the District
evaluation appeals panel, and may have representation of their choosing,

ArrEAL Forn

The appeal shall be signed and In writing on a form prescribed by the District evaluation
commilee, The form shall state that evaluation records may be presented to and reviewed by the
panel.

CONFLICTS OF INTEREST

No panel member shall serve on any appeal panel considering an appeal for which s/he was the
evaluator.

Whenever a panel member or a panel member's immediate family appeals to the panel, the member
shall not serve for that appeal. Immediate family shell include father, mother, brother, sister,
spouse, son, daughter, uncle, aunt, nephew, nicce, grandparent, and corresponding in-laws.

A panel member shall not hear an appeal filed by his/her immediate supervisor,
BURDEN OF PROOF

The cenified employee appealing 1o the panel has the burden of proof, The evaluator may respond.
1o any statements made by the employee and may present writlen records which support the
summative evaluation.

HEARING

The panel shall hold necessary hearings. The evaluation committee shall develop necessary
procedures for conducting the hearings.

i




PERSONNEL 03.18
(CONTINUED)

Evaluation

PANEL DECISION

The panel shall deliver ifs decision fo the District Superintendent, who shall teke whatever action
is appropriate or necessary as permitted by law. The pancl’s written decision shall be issued within
fifteen (15) working days from the dale an appeal is filed. No extension of that deadline shall be
granted without wiitlen approval of the Superintendent.

REVISIONS T0O PREVIOUSLY AFFROVED DISTRICT EVALUATION PLAN

Ifa revision adding or removing a source of evidence or changing a decision rule or caleelation in
the summative rating formula in the Distriet’s certified evaluation plan is made by the local
certified evaluation committee, the revised certified evalvation plen shall be reviewed and
approved by the Board. If the Board defermines that changes do not meet the requirements of KRS
156.551, the cerlified evaluation plan shall be.retumned to the certified evaluation committee for
revision. The Superintendent shall submit proposed revisions to the evaluation plan to the Board
for its review to ensure compliance with applicable statute and regulation. Upon adoption, all
revisions to the plan shall be submitted to the Kentucky Depertment of Education for approval.

REFERENCES:

KRS 156.557; 704 KAR 3:370
703 KAR 5225
OAG 92-135; Thompscn v. Board of Educ,, Ky., 838 S.W.2d 390 (1992)

RELATED POLICIES:
202.14; 03,15; 03.16

}
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LEGAL: HB 48 AMENDS KRS 156.095 REQUIRING DISTRICTS TO IMPLEMENT A FOUR {4} YEAR
RECURRING PROFESSIONAL DEVELOPMENT TRAINING SCHEDULE THAT INCLUDES ALLREQUIRED
PROFESSIONAL DEVELOPMENT TRAININGS, AND THAT ALL CERTIFIED SCHOOL EMPLOYEES
COMPLETEDESIGNATED TRAININGS WITHIN TWELVE (12) MONTHS OF INITIAL HIRE AND AT LEAST
ONCE EVERY FOUR (4) YEARS THEREAFTER, THE KENTUCKY DEPARTMENT OF EDUCATION SHALL
CREATE THE TRAINING SCHEDULE BY AUGUST I, 2025.

FINANCIAL IMPLICATIONS: NONE ANTICTPATED

PERSONNEL 03.19




PERSONNEL 03.19
- CERTIFIED PERSONNEL -
Professional Development

PROGRAM TO BE PROVIDED

The Kentucky Department of Educaton (KDE) shall establish, direct and maimain a statewide
program of professional development (PD) to improve instruction in the schools. The K1 shall
create a four (4) vear recurring PD training schedule that includes all PD for centified staff, The
District shall implement the PD training by the K he Board shall provide »

high gquality personalized-and evidence based professional development +RDy program that meets
the goals established in KRS 138.6451 the Every Student Succeeds Act (ESSA). and in the local
reeds assessinent-A+the direction of the Superintendent-or desighes and-in comtunetion with-each
sehool the PD-coordinator shall faeiliate the-development and implementation of this frcentain
for gl certified emplovees— Programs may alse meclude classified staff and parent members of
sehool eounetls and commitiees

All cenified employees shall complete at least one (1) hour of each of the following trainings
within twelve (12) months of initial hire and at least once every four (4) vears thereafter.
a. How to respend 1o an active shooter situation training prepared by the Department of
Criminal Justice Training in collaboration with the Kentucky Department of Education, the
Kentucky Law Enforcement Council, and the Center for School Safety;

b. Child abuse and neglect prevention, recogition, and reporting training from the list of
tramings approved by the KDE;
Suicide prevention training
1. High-guality, evidence-based suicide prevention tranmng, mcluding risk factors
waming signs. protective factors, response procedures, referral, postvention, a
the recognition of signs and symptoms of possible mental illness

Postvention means a series of planned supports and interventions with persons
affected by a suicide for the pumpose of facibtating the grieving or adjustment

d. Self-study review of seizure disorder matenuls .

The PD program for the District and each school shall be incorporated into the Comprehensive
School/District Improvement Plan. Prior to the implementation of the program, the school PD plan
shall be made public, and the District PD plan shall be posted to the District web site.

The program shall be based on a Board-approved PD plan for the District, which is designed:

I to help achieve student capacities established by KRS 158.645 and goals established by
KRS 158.6451;

2. to support the District's mission, goals and assessed needs; and

3. to increase teachers' understanding of curriculum content and methods of instruction
appropriate for each content area based on individual school plans.

The PD plan shall reflect individual needs of schools and be aligned with the Comprehensive
School/District Improvement Plan, ESSA requirements, and teacher growth plans. Programs ma.
also include classified staff and parent members of school councils and committees

Formatted: Numbered + Level: 1 + Numbering Style:
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PERSONNEL 03.19
(CONTINUED)

Professional Development

ACHIVE SHOOTER SH A TN

By ovember 4 annvally. a nunimus of one (1} hewr of rainng on how 4o respond 16 an active
shooter situation shall-be required for all Disinet employees with job-duties requiring direet contiet
with-students—Hie trating chall be provided either in person. by live streamingor via 8video
recording prepared by the Kentucky Department of Criminal Justice Training in colaboration with
the keentueky Law bBnforcement Counetlthe kentuchy Department-of Education and the Center
for Sehool-Safety and may be included in the four {4) days of professional development under
KRS 182070 When a staff member subject to the trainmg fetuirements of this subsection 1=
ittty hired-atter the tratning has been-provided for the sehool vear. the District shall provide
materials-on how to respend to an active shooter sitoation

SCHOOL RESPONSIBILITIES

Each school shall plan professional development with the PD coordinator and, when appropriate,
with other schools to maximize training opportunities. In addition, each school's PD plan shall be
submitted to the Board for review and comment.

DOCUMENTATION

The school/District PD plan shall include the method for evaluating impact on student learning
and using evaluation results to improve professional learning.

Documentation of completed professional development, including a written evaluation, shall be
required. Unless an employee is granted leave under an appropriate Board policy, failure 1o
complete and document the required hours of professional development by April 15 of each year
shall result in a reduction in salary and may be reflected in the employee's evaluation.

REFERENCES:
KRS 156.095; KRS 156.492; KRS 156.553
KRS 158.070; KRS 158.645; KRS 158.6451
KRS 160.345

704 KAR 3:035; 704 KAR 3:325
P. L. 114-95 (Every Student Succeeds Act of 2015)

RELATED POLICIES:
03.1911; 09.22




PERSONNEL 03.21
- CLASSIFIED PERSONNEL -

Hiring
SUPERINTENDENT'S RESPONSIBILITIES

All appointments, promotions, and transfers of classified personnel for positions authorized by the
Board shail be made by the Superintendent who, at the first meeting following the actions, shall
notify the Board of same. Such notification shall be recorded in the Board minutes and, if a schoal-
based position is to be filled, shall be submitied with a certified statement reflecting the school’s

entitlernent, currenf staffing, the reason(s) why the position was vacant, and the financial impact ;

of the employment.
EFFECTIVE DATE

Personnel actions shall not be effective until the employee receives written notice of such action
from the Superintendeat,

HIRING OF RETIRED PERSONS

The Superintendent may rehire at full pay classified personnel (62 years of age or older) who have
retived from the District and are receiving Social Security and County retirement benefits,

CRIMINAL BACKGROUND CHECK AND TESTING

Applicants and employees shall undergo records checks and testing as required by applicable
statutes and regulations.'®2 Bus drivers and applicants requiring a Commercial Driver's License
(CDL) must undergo additional background and substance nse checks per Board Policy 06.221,

Each application form provided by the employer to an applicant for a classified position shall
conspicuousty state the folfowing:

"FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND
STATE CRIMINAL HISTORY BACKGROUND CHECK AND A LETTER, PROVIDED BY
THE INDIVIDUAL, FROM THE CABINET FOR HEALTH AND FAMILY SERVICES
STATING THE APPLICANT HAS NO ADMINISTRATIVE FINDINGS OF CHILD ABUSE
OR. NEGLECT FOUND THROUGH A BACKGROUND CHECK. OF CHILD ABUSE AND
NEGLECT RECORDS MAINTAINED BY THE CABINET FOR HEALTH AND FAMILY
SERVICES.”

Employment shall be contingent on receipt of records documenting that the individual has not been
convicted of an offense that would classify a person as a viclent offender nnder KRS 439.3401, a
sex crime defined by KRS 17,500 or a misdemeanor offense under KRS Chapter 510, is required
to register as a sex offender, or other convietion determined by ihe Superintendent to bear a
reasoitable relationship 1o the ability of (he individual to perform lhe job, Employment shall also
be contingent on receipt of a letter from the Cabinet provided by the individual documenting that
the individual does not have an administrative finding of child abuse or neglect in records
maintained by the Cabinet.

“Administrative finding of child sbuse or neglect” means a substantiated finding of child abuse or
neglect issued by the Cabinet for Heaith and Family Services that is:

1. Not zppealed throngh an administrative hearing conducied in accordance with KRS
Chapter 13B;

|




PERSONNEI 03.21
(CONTINUED)

Hiring
CRIMINAL BACKGROUND CHECK AND TESTING (CONTINUED)

2. Upheld at an administrative hearing conducted in accordance with KRS Chapter 13B and
not appealed to a Circuit Court; or

3. Upheld by a Circuit Court in an appeal of the results of an administrative hearing conducted
in accordance with KRS Chapter 13B.

Probationary employment shall terminate on receipt of a criminal history background check
documenting a conviction for a felony sex crime or as a violent offender.

rm for requesting a CA'N check is available on the Cabinet for Health and Family Services

site. Fhe program —and —user mstruetions—are-en the - Kentoeky - Online Gateway (KOG
httpshogehishy gor-home

Criminal records checks on persons employed in Head Start programs shall be conducted in
conformity with 45 C.F.R. § 1302.90.

REPORT TO SUPERINTENDENT

An employee shall report to the Supenintendent if the employee has been found by the Cabinet for
Health and Family Services to have abused or neglected a child, and if the employee has waived
the right to appeal such a substantiated finding or the finding has been upheld upon appeal.

EDUCATIONAL REQUIREMENTS

No person shall be initially hired unless s'he holds at least a high school diploma or high school
certificate of completion or High School Equivalency Diploma or is provided an opportunity by
the District upon employment to obtain a High School Equivalency Diploma at no cost to the
employee. Licenses or credentials issued by a government entity that require specialized skill or
training may also substitute for this requirement. Employees shall hold the qualifications for the
position as established by the Commissioner of Education.’

All paraprofessionals shall satisfy educational requirements specified by federal law *

JOB REGISTER

The Superintendent or the Supenntendent's designee shall maintain in the Central Office a job
register listing all current job openings in the District. The register shall describe the duties and

qualifications for each opening, and District employment policies shall be attached to the register.
The job register shall be open to public inspection during Central Office business hours,

VACANCIES POSTED
Under procedures developed by the Superintendent, a listing of all District job openings shall be
posted in the Central Office and in each school building on a timely basis and shall refer interested

persons to the Central Office job register for additional information. Postings of vacancies may be
made with other agencies, as appropriate.

REVIEW OF APPLICATIONS

Applications for candidates not employed shall be retained for two (2) years.

Formtsed: font. Nat Bold




PERSONNEL 03.21
(CONTINUED)
Hiring
REVIEW OF APPLICATIONS (CONTINUED)

Only complete applications shall be released to school and Depariment Leads, The Superintendent
shall release all applications to the District Lead, The Lead will select no fewer than five (5)
qualified applicants to interview. The terview Commiltes, which may include the
Superiniendent, shall be eomposed of at least three (3) members, one (1) of whom shall be a
building Principal. All applicant interviews shall be amanged through the Qffice of Human
Resources,

To be considered an applicant for a position, the person must have the following information on
file in the Office of Human Resources:

1. Completed application form;
2. Cuirent license, if required, by position;

3. Ofiicial transctipt of all college work and/or a copy of the person’s high school diploma
or High School Equivalency Diploma; and

4. Three (3) letters of recommendation on the required form,
HIRING RELATIONSHIPS
The Superintendent shull not employ a relative of a member of the Board,

A relative may be employed as a substitute for a certified or classified employee if the relative is
not:

1. A regylar finll-tisge ot part-time emplovee of the District;
2. Accruing continuing contract staus or any other right to continuous employment; |
3. Receiving fringe benefits other than those provided other substitutes; or
4. Receiving preference in employment or assignment over other substitutes.!
EMERGENCY HIRING

During emergency situations, job openings may be filled without listing in the job register or
posting in District buildings,

Jop DESCRIPTION

All employees shall receive a copy of their job description and responsibilities.
CONTRACT

All regular full-time and pari-time employees shall receive a contract.

REASONADBLE ASSURANCE OF CONTINUED EMPLOYMENT FOR SUBSTITUTE CLASSIFIED |
EMPLOYEES

Substitete classified employees shall be netified in writing by April 30 of each year as to whether
they have reasonable assurance of continued employment for the following year.




PERSONNEL 03.21
{CONTINUED)
Hiring

EMPLOYEES SEEKING A JOB CHANGE

Other than the routine transmission of administrative and personnel files, District employees are
prohibited from assisting a school employee, contractor, or agent in obiaining a new job if the
individual knows, or has probable cause to believe, that such school employee, contractor, or agent
engeged in sexual misconduct regerding a minor or student in violation of'the Jaw and such school

employee, conlraclor, or agent does not meet the exceptions outlined in 20 U.S.C. § 7926.
REFERENCES:

KRS 160.380

2702 KAR 5:080, KRS 160.345, KRS 160,390

KRS 161011

4P.L. 114-95, (Every Student Succeeds Act of 2015}
20U.8.C. § 7926; 42 U.S.C. § 9843a(g)

34 CF.R. §200.58; 45 CF.R, § 130290

4% C.F.R. § 382.701; 49 C.F.R. § 382.703

KRS Chapter 13B

KRS 17.160, XRS 17.165; KRS 17.500 to XRS 17.580
KRS 156.070; KRS 335B.020, KRS 405.435

KRS 439.3401; KRS Chapter 510

OAG 18-017; OAG 91-10, OAG 91-149, QAG 91-206
OAG 92-1, 0AG 92-59, DAG 92-78, OAG 92-131

13 KAR 3:030; 702 XAR 3:320

Kentucky Local District Classification Plan

Records Retention Schedule, Public School District

RFELATED POLICIES:
01.11; 02.4244; 03.232; 03.27; 03.5; 056.221

—_— —— r——— e —— -d




LEGAL: 702 XAR 7:065 CLARIFIES THAT THE CARDIOPULMONARY RESUSCITATIGN COURSE
PROVIDER MUST BE APPROVED BY KHSAA AND BE BASED UPON INDUSTRY STANDARDS.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

PERSONNEL 03.2141




PERSONNEL 03.2141
- CLASSIFIED PERSONNEL -

Nonteaching Coaches and Assistant Coaches

Any middle or high school coach (head or assistant, paid or unpaid) shall successfully complete
all training required by the District, the Kentucky Board of Education, the Kentucky High School
Athletic Association, and state law and regulation. This shall include safety and first aid training
and providing the school documentation of successful completion of a cardiopulmonary
resuscitation (CPR) course that includes the use of an automated external defibrillator and first aid
training, conducted by an instructor or program approved by a college or university, the American
Red Cross, American Hearl Association, or other bona fide accrediting agency I

and be ! i . Initial certification shall use in-person
instruction with certification updated as required by the approving agency? All interscholastic
athletic coaches shall maintain a CPR certification recognized by the American Red Cross or
American Heart Association.’

Nonfaculty coaches and nonfaculty assistants shall complete District training that includes
information on the physical and emotional development of students of the age with which they
will be working, the District’s and school’s discipline policies, procedures for dealing with
discipline problems, and safety and first aid training. Follow-up training shall be provided
annually.'

REFERENCES:

'KRS 161.185

2702 KAR 7:065

KRS 158.162

Kentucky High School Athletic Association (KHSAA)
KRS 156.070; KRS 160.445

RELATED POLICIES:

03.1161
09.221
09.311




LEGAL: 5B 5 AMENDS KRS 161.155 REQUIRING DISTRICIS, ON OR BEFORE JULY 1, 2030, TO
ESTABLISH A POLICY THAT PROVIDES UP TO THIRTY (30) PAID MATERNITY LEAVEDAYS TO EACH
TEACHER OR EMPLOYEE WHO GIVES BIRTH. THE RBILL RNCLUDED AN EMERGENCY CLAUSE
MAKING IT ALREADY EFFECTIVE,

FNANCIAL IMPLICATIONS: TEACHER DAILY WAGE FOR MATERNITY LPAVE

PERSONNEL 03.2233




PERSONNEL 03.2233

- CLASSIFIED PERSONNEL -
Maternity Leave
PAiD MATERNITY LEAVE (KRS 161.155)

The District shall provide up to thirty (30) paid maternity leave days for a teacher or employee:
who gives birth to a child. The maternity leave days shall be used without deduction of salary and
shall be used prior to the teacher or employee using any other leave. Any maternity leave days
unused by the teacher or emplovee shall not transfer into sick leave or be converted to any other

PAID SICK LEAVE

Childbirth and recovery therefrom, which prevent the employee from performing assigned duties,
shall entitle the employee 10 sick leave benefits as provided in Board Policy 03.2232.

An illness of the newborn shall entitle the employee to sick leave benefits as provided in Board
Policy 03.2232.

An employee may use up to thirty (30) days of sick leave immediately following the birth or
adoption of a child or children. Additional sick leave days may be used when the need is verified
by a physician’s statement.

UNPAID Marenrsy LEAVE (KRS 161.770)

On written request, the parent of a newborn or the employee who adopts a child or children shall
be granted unpaid leave of absence not to exceed the remainder of the school year in which the
birth or placement occurs. Thereafter, leave may be extended in increments of no more than one
(1) year.

Employees on maternity leave shall notify the Superintendent in writing of their intent to return to
the school system on or before the date prescribed in Policy 03.223. Failure to do so will render
the position vacant.

Employees taking a maternity leave will be entitled on return to a comparable position for which
they are qualified. Placement in the same position or the same school cannot be guaranteed.

FMLA

In compliance with the Family and Medical Leave Act of 1993, eligible employees are entitled to
up to twelve (12) workweeks of unpaid leave to care for the employee’s child after birth or
placement of a child with the employee for adoption or foster care. Leave to care for an employee’s
healthy newborn baby or minor child who is adopted or accepted for foster care must be taken
within twelve (12) months of the birth or placement of the child.

REFERENCES:
KRS 161155 KRS 161.770
Family & Medical Leave Act of 1993

RELATED POLICIES:
03.223; 03.2232; 03.22322
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LEGAL: 5B 207 AMENDS KRS 156,460 REGARDING CONFLICT OF INTEREST AND THE PROCESS FOR
PURCHASING INSTRUCTIONAL MATERIALS., THIS CHANGE ADDS EXISTING STATUTORY
LANGUAGE BUT WITH THENEW TERM, INSTRUCTIONAL MATERIALS.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

PERSONNEL 03,2721
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PERSONNEL 03.2721
- CLASSIFIED PERSONNEL -

Conflict of Interests

PECUNIARY INTEREST PROHIBITED

No administrator or other employee of the District with decision-making authority over the
financial position of the school District shall have any pecuniary interest, either directly or
indirectly, in an amount exceeding twenty-five dollars ($25.00) per year, at the time of or after
appointment, in supplying any goods, services, property or merchandise for which school funds
are expended. Nor shall any such person receive directly or indirectly any gift, reward, or promise
of reward for goods, services, property, or merchandise of any kind for which school funds are
expended.’

No administrator or other employee shall solicit for personal financial gain from students, parents
and other staff during the school day or during school events.

Unless prior arrangements are made with the Board, any device, publication or any other item to
be copyrighted/developed during the employee's paid time shall be District property.

Employees shall not profit monetarily through the usc of confidential information gained in the
course of or by reason of their position of employment with the District.

RESTRICTIONS ON INSTRUCTIONAL MATERIALS

A super

pan by public funds shall not act, directly or 1

ot other official or ¢

y institution supponed wholly or i
whese mstructiona

materials are identified on the state-approve
EXCEPTION

This policy shall not prohibit the Board from approving non-contracted personal services for the
benefit of the District.

REFERENCES:
'KRS 156.480
‘KRS 156 V60
KRS 45A.455

OAG 77-228
0AG 71-474
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PERSONNEL 03.29

- CLASSIFIED PERSONNEL -
Staff Development

The Superintendent iy shail develop and implement a program for continuing training for
selected classified personnel.

Ad HVE SHOOTEH SHEATHONS

B Noventber |- anntathy . o fstast b ene £ bour of bannng on how 10 sespord 0 an active
shooter stuation shall be required for all Distiet emplovees with job duties requinimg direct comtac!
with shideiss Hie trannne shall be provided either i person: by hve streannig. of via 8 video
reverdie prepared by the hemuchy Deparipsent of L npmnal dustiee Travming s collaboratien with
the Kentuchy Law bnforcement Council. the Kentucky Department of Education. and the Center
for Scheol Safery and mav-betncluded - the fou 4 days of prolessional-development uhder
KRS 158076 When a stall member subject te the traiming requirements of tiis subsecton is
witbiably bed olier the trariig his been provided for the sehenl vear the Distret shali provide
matertals on how 1o respond 1o an active shooler sHuation

REFERENCES:

KRS 156.095; KRS 158.070

P. L. 114-95, (Every Student Succeeds Act of 2015)
34 C.F.R. 200.58




PERSONNEL 034
Substitute Teachers

QUALIFICATIONS

All substitute teachers shall meet background records check requirements (including a letter from
the Cabinet for Health and Family Services provided by the individual documenting that the
individual does not have an administrative finding of child abuse or neglect in records maintained
by the Cabinet) and medical examination requirements as specified in policies 03.11 and 03.111.
In addition, substitutes serving in a position on a long-term/extended basis must meet all
certification requirements established by the Education Professional Standards Board.

The form for requesting a CA/N check is available on the Cabinet for Health and Fanuly Services

website The program -and user instruetions are oh the Kentseky Online Gatewny thOG}
htps—kegchifshy govhome

SUBSTITUTE L1s1

The Superintendent or designee shall maintain a list of qualified substitute teachers. The
Superintendent or designee shall engage substitutes from this list.

RETIRED TEACHERS

Retired teachers may be reemployed as a part-time, temporary, or substitute teacher in keeping
with requirements of the Teachers’ Retirement System.

LENGTHOF DUTY

Substitute teachers shall observe the same hours of duty as the regular teacher. The substitute will
continue to report for duty until relieved by the Superintendent or designee.

Substitute teachers shall follow daily lesson plans as outlined by the regular teacher and leave a
written record of the work completed during their length of duty.

SUBSTITUTE SALARY AND PAYMENT SCHEDULE

Substitutes shall be paid on a per diem basis according to the salary schedule approved by the
Board. The salary schedule may reflect adjustments for long-term/continuous assignment
substitutes. 2

Payment shall be made on the next scheduled paydate for substitutes.
EMPLOYMENT NOTIFICATION

Substitute teachers on the District's substitute list shall be notified in writing by April 30 of cach
year as to whether they have reasonable assurance of continued employment for the following
school year.

Nonrenewal of substitute teachers on limited contracts shall be made in compliance with the
requirements of KRS 161.750.

REFERENCES:

KRS 17.160; KRS 17.165; KRS 156.106; KRS 156.492
KRS 160.380; KRS 161.605; KRS 161.611

16 KAR 2:030; 16 KAR 2:120; 102 KAR 1:030;

702 KAR 1:035; 702 KAR 3:075; OAG 69-296




PERSONNEL 03.6

Volunteers

DEFINITION

Volunteers are persons who do not receive compensation for assisting in school or district
programs. Volunteers are encouraged to use their time and effort to support school and district
programs. The district shall develop procedures that encourage volunteers to assist in school and/or
district programs and to facilitate effective commumication with persons who volunteer.

RECRUITMENT
Recruitment goals shall include but not be limited to:

|. Establishing an open, community-friendly environment

=]

Creating an awareness of the need for community participation

Improving communication between the school and the community

=

Developing orientation materials to be provided to all volunteers who have contact with
students on a regularly scheduled or continuing basis

Persons interested in participating in the volunteer program should contact the principal/designee.
SUPERVISION

All volunteers shall provide assistance only under the direction and supervision of a member of
the professional administrative and/or teaching staff.’ Volunteers who assist in the district on a
scheduled and/or continuing basis shall be provided with the same liability insurance as a district
employee and shall be provided with a written task description detailing responsibilities and
expectations as well as specific qualifications that may be required.

RECORDS CHECK

The District shall conduct, at District expense, a state criminal records check, good for one year,
on all volunteers who have contact with students on a regularly scheduled and/or continuing basis,
or who have supervisory responsibility for children on a school site or on school-sponsored trips.

Pursuant to KRS 160.380, the Superintendent/designee also may require volunteers to submit to a
state and national criminal (fingerprint) history background check and to provide a clear CA/N
check. Except as stated previously, the volunteer must pay for the background checks.

No volunteer shall be utilized to supervise students, or deemed to have the authority to supervise
students, unless the volunteer has been designated to supervise students by the Principal and
approved by the Superintendent/designee, and the volunteer has undergone the required records
check.

Ihe form for requesting a CA/N check is available on the Cabinet for Health and Family Services
chsite Hhe program and user pstiuchons are on the kemtueky Onhine Gateway k06

hips o hog chfs by govhome




PERSONNEL 03.6
(CONTINUED)

Volunteers

WORK-BASED SITE SUPERVISORS

Work-based learning site supervisors are considered volunteers. Pursuant to KRS 160.380 and
KRS 161.148, prior to being assigned to supervise a student for more than one (1) day in a work-
based learning experience, the site supervisor shall have undergone a state criminal background
check either as required by their employer at time of employment or within the past twelve (12)
months, whichever is the more recent.

BASIS FOR DISQUALIFICATION

Applicants with the following convictions shall not be authorized to volunteer:
1. All sex-related offense convictions

All offense convictions against minors

All felony offense convictions against persons or property

All drug-related offense convictions

All deadly weapon-related offense convictions

All misdemeanors, other than routine traffic violations, within three (3) years from date of
check

All volunteers must have undergone the criminal records check and an Ethics and Confidentiality
Orientation before they begin to serve. The Principal and/or school council shall determine the
need for the volunteer/ volunteers. The volunteers may be placed according to the determined need.

ORIENTATION

The Superintendent/designee shall develop orientation materials to be provided to all volunteers
who have contact with students on a regularly scheduled or continuing basis. These materials shall
include, but not be limited to, pertinent policies and safety and emergency procedures.

ACCOUNTABILITY

Schools shall keep a record of each volunteer’s assignment, the hours he/she has volunteered, and
the effectiveness of the services provided.

REFERENCES:
'KRS 161.148

KRS 160.380
KRS 161.044

RELATED POLICIES:

03.5
08.113; 08.1131




FISCAL MANAGEMENT 04.1
Budget Planning and Adoption

PLANNING

The Superintendent shall establish procedures to provide for annual community, parent, school
and, where appropriate, student input in the development of recommendations to be considered for
the District budget. These procedures shall include a needs assessment process to identify, confirm,
reassess and/or prioritize recommendations regarding District goals for future financial emphasis.
The plan shall provide for reviewing the achievement of established goals and academic
expectations of the District.

PREPARATION OF BUDGETS

As part of the annual budget process, the Board shall determine prionities to guide the
Superintendent in developing draft budgets for the next fiscal year. Prior to the Board setting
budget priorities, the Superintendent shall provide the Board with the estimated amounts that will
be received from available sources, including tax rate(s) necessary to generate such amounts. In
setting budget priorities, the Board shall consider the following:

I. Results of the current needs assessment, recommendations resulting from that process,
and current District/school improvement and/or long-range plans.

2. Revenue projections for the coming vear.

After receiving the Board’s budget priorities, the Superintendent shall prepare for Board
consideration and action proposed District budgets for all active MUNIS fund accounts. Budgets
shall address the educational needs of the District as reflected by priorities established by the Board
and shall show the amount of money needed and source of funds for the upcoming school year.

Each year, school councils shall review the budgets for all categorical programs and provide
comments to the Board prior to the adoption of the budgets.

TIMELINE

On or before January 31, the Board shall formally and publicly examine a detailed estimate of
revenues and proposed expenditures by line item for the following fiscal year. On or before May
30, the Board shall adopt a tentative working budget, which includes a minimum reserve of two
percent (2%) of the total budget. When permitted by the Kentucky executive branch budget, the
District may adopt, and the Kentucky Board of Education may approve, a working budget that
includes a minimum reserve less than two percent (2%) of the total budget.

Within thirty (30) days of receipt of property assessment data, the Board shall levy tax rates for
the District and forward them to the Kentucky Board of Education for approval or disapproval. By
September 30, the Board shall adopt a close estimate or working budget for the District.

the District
District B
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FISCAL MANAGEMENT

Budget Planning and Adoption

REFERENCES:

KRS 156.160; KRS 157.330; KRS 157.350; KRS 157.360

KRS 157.440; KRS 160.370; KRS 160.390

KRS 160.460; KRS 160.470; KRS 160.530; KRS 424.250

702 KAR 3:100; 702 KAR 3:110; 702 KAR 3:246

OAG 67-510
RELATED POLICIES:

01.11; 02.4242; 02.4331; 04.91

04.1
(CONTINUED)
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FISCAL MANAGEMENT 04.32
Model Pracurement Code Purchasing

AUTHORITY

Purchasing proceduses shall conform fo the Model Procurement Code, KRS 454,345 — KRS
45A,460.! All contracts or purchases shall be awarded by competitive sealed bidding or
compelitive negotiation, both of which may include the use of a reverse auction, except as
otherwise provided by law.?

All purchases of Kentucky Education Technology System (KETS) components shall adhere to
KETS architectural standards and procedures.

The District may purchase supplies andfor equipment outside price contract of the federal
govemment (GSA), the State Division of Purchases, a cooperative agency bid approved by the
Board, or a Disttict bid if:

1. The supplies andfor equipment meet the specifications of contracls awarded by the
Division of Purchases, a federal agency (GSA), a cooperative agency, or a District bid;

2. The supplies and/or equipment are available for purchase at a lower price;
3. The purchase does not exceed $2,500% 8, and

4. The District’s finance or purchasing officer has certified compHance with the first and
second requirements.

Prior fo purchase of education technology compoenents defined in (he master technology plan, the
Department of Education must certify that the items fo be purchased meet or exceed the
specifications of components of the original equipment of manufacturers curmently holding
Kentucky price contracts.’

PUBLIC-PRIVATE PARTNERSHIPS

The Beard may utilize a public-private parinership delivery method, Public-private parinerships
shall comply with KRS 65.028 and other applicable state laws and regulations.

FEDERAL AWARDS/CONFLICT OF INTEREST

Mo employee, officer, or agent of the District may pariicipale in the selection, award, or
adrministration of a contract supported by a Federal award if ie or she has a real or apperent conflict
of interest. Such a coaflict of interest would arise when the employee, officer, or agent, any
member of his or her immediate family, his or her pariner, or an organization which employs or is
sbout fo employ any of the parlies indicated herein, has a financial or other interest in or a tangible
personal benefit from a firm considered for a contract,”

The officers, employees, and agents of the District may neither solicil nor accept gratuities, favors,
or anything of menctary value from contractors or parties to subcontracis. In determining whether
an activily constitefes an impemmnissible acceptance of a gratuity or item of monelary value, the
definition of “gratuity” (covering anything of more than fifty doliars [$50] value) set forth in KRS
45A.445 shall apply. Violation of these slandards may result in disciplinary action including, but
not limited, fo suspension, dismissal, or removal,




FISCAL MANAGEMENT 04.32
(CONTINUED)

Model Procurement Code Purchasing

ETHICAL STANDARDS

To avoid conflicts that may arise during the decision-making process for procurement of services
and products for the District, employees shall adhere to the ethical standards set out in KRS
45A.455.

PREFERENCE FOR RESIDENT BIDDERS

For all contracts funded in whole or in part by the District, the Board shall apply the reciprocal
preference for resident bidders required by law. Geographical preferences relating to school
nutrition service purchases may be utilized only as permitted by applicable federal law.’

EXEMPTIONS

Federal regulatory requirements do not provide a bidding exception for purchase of perishables
using school nutrition service funds. Such purchases must follow applicable federal regulations.’

PRICE REDUCTIONS

Price reductions may be accepted on supplies and/or equipment being offered by the vendor with
whom a price agreement has been made if the supplies and/or equipment meet all terms and
conditions specified in the price agreement except for price and if the price reduction is offered to
all participants in the price agreement. Price reductions may be accepted even if the reduced price
requires the purchase of a specified quantity of units different from the quantity stated in the
original price agreement.

SMALL PURCHASES

District small purchase procedures may be used for any contract in which the aggregate amount
does not exceed $40,000.00.°

The following employees are authorized to approve small purchases up to $1,500: Director of
Transportation, Director of Buildings and Grounds, and Principals (school activity funds only).

BACKGROUND CHECKS

The Superintendent shall require an adult who is permitted access lo school grounds on a regularly
scheduled and continuing basis pursuant to a written agreement for the purpose of providing
services directly 1o a student or students as part of a school-sponsored program or activity to
submit, at no expense to the District, to a national and state criminal history background check by
the Kentucky State Police and the Federal Bureau of Investigation and to provide a clear CA/N
check in keeping with KRS 160.380.

Lhe form for requesting a CA/N check igay
website, Fhe program and wser instructions are on the Kentaeky Online Gatewny (KOG
https://kopehts. ky.gov/home’

lable on the Cabinet for Health and Family Services
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FISCAL MANAGEMENT 04.32
{CONTINUED)

Model Procurement Code Parchasing

REFERENCES:

KRS 454343

2KRS 45A.345; KRS 160,290; KRS 45A.380

3KRS 160,303; 200 KAR 5:400; KRS 45A.494

‘KRS 156.076

“KRS 45A.385

SKRS 160.380

72 C.F.R. 200,318

BKRS 45A.360

KRS 45A.352; KRS 45A,365; KRS 45A,370

KRS 45A.420; KRS 45A,445; KRS 454.455; KRS 45A.460; KRS 45A.620
KRS 65.027; KRS 65,028; KRS 160.151; KRS 164A.575; KRS 176.080
200 KAR 5:355

0AG 79-501; OAG 82-170; OAG 82-407 !
Kentucky Educational Technology Systems (KETS)

RELATED POLICIES: I
05.6; 06,4; 07,13
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FISCAL MANAGEMENT 04.8
Disposal of School Property

BiDs OR AUCTION

The Superintendent shall advise the Board when cerain properties are no longer needed for public
school purposes. Upon receiving this report, the Board may, at such time as it deems proper and
after compliance with applicable state' or federal regulations, authorize the disposal of school
properties through closed sealed bids, public auction, or sale for at least the fair market value
established by certified appraisal. The Board reserves the right to reject any and all bids.

DISPOSITION PROCESSOF REAL PROPERTY

RealSehool property wufxmed for disposal shall be d:.c!'u‘td surplus o the educaiiona] program
pmpeny may mc!udes- reﬁi prepeny d{”ﬂg{hﬂt‘d asa ™ rransmonal Ccenter” er-tot h«;;d Rl ih\-:
effective and property not included in the District facility plan. The Board shall request approval
framReguest for approval to dispose of real property shall be submitted #rwrting 4o the Kentucky
Depanmem of F.duca:ion (KDE) 1o di\pt“t of rcaal pmpm) by ~alh, lease, o1 casement and ahuH

(nnanmlhu. ‘w_\Lsiun 1] \( I' \t} \31 documentation !gg[.llrg,d b\ 702 KAR 4U‘Jll shall bL

reviewed by the Board's legal counsel, and if applicable, the District’s insurance carnier and fiscal

agent or bond counsel prior to being presented to the Board and submitted (o the KDI

Disposal of propeny purchased or improved using federal funds that is no longer needed for the
originally authorized purpose shall comply with state and federal requirements

The KDE shall review and provide the appheable contingeni approval, final approval, closeout
approval, or dmippn al, 1o the District within thirty (30) business days of receipt of a completed
documentation Fhe request shall wentify the property by ds address and-last reported natie and
include a-plan-for reselving morgage hens—or-ether-encumbronces—bLpen receipt-of whtien
contngen approval from the Department. the District thiay start the dispesal proeess usng one of
i dodlonm g rotheds this scectres dhe fan harkes aslie Lo the prapert apd encnies that the
Distriet retains he residual tnterest as owner of lender:

ta} By public auction: .
(b B aocephne seabed Bids: o1
et By setng & Artiin accepiable pree. swhich 1o ab deast the far tarket value of the properiy+

Dependent—upen-the method-of dispesal-abave 11 he District shall follow the requirements
specified in 702 KAR 4:090 for property disposal.

CONFLICT OF INTEREST

If the Board uses a third party to dispose of or lease property, the third party shall not have any
financial interest in the transaction or adjacent property beyond a standard commission approved
by the Board. If the third party has any financial interest in the transaction or adjacent property
beyond a standard commission, the third party shall publicly disclose his or her conflict of interest
to the Board and shall be documented inthe-confliei shall be spread-on the Board’s meeting
minutes. The Board shall provide (h¢ minutes of any such meeting to the kDI Departnent when
requesting approval .’

- Formatted: indent. Left. 0"
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FISCAL MANAGEMENT 04.83
(CONTINUED)

Disposal of Schiool Property

REFURBISHED SURPLUS TECHANOLOGY

If the District receives a writlen determination that surplus technology does not meet Kentucky :
Education Technology System standards, it may choose to distribute the refurbished suiplus
property to eligible lIow-income students.

First priority shall be given to eligible students in the free or reduced lunch program, and they or
their parent/guerdian must request the property fn writing.

Efforts will be made to invelve local businesses and organizations fo participate in refurbishing
efforts with career and technical programs and student organizations.

The Superintendent shall designate the stafi member(s) whe shall review requests and make
recommendations for approval of the Superintendent/designee. The District shall document 1o
whom the technology is distributed,

REFERENCES:

KRS 160.290

3792 KAR 4:090; KRS 160.335; KRS 45A.425
704 KAR 3:455

OAG 76-291; OAG 91-85

34CFR 80.32




SUPPORT SERVICES 07.1
Food/School Nutrition Services

The Board shall provide a District-wide school nutrition program in compliance with applicable
state and federal statutes and regulations. It is the intent of the Board that school nutrition services
be a self-supporting program.

BREAKFAST AND LUNCH

Schools may serve a complete breakfast, hot or cold as defined by federal regulations. The noon
meal shall be a complete lunch, hot or cold, as defined by federal regulations; and servings shall
be of such size as to provide at least one-third (1/3) to one-half (1/2) of the daily nutritional
requirements.

FOOD SERVICE/SCHOOL NUTRITION PROGRAM DIRECTOR

The District (or food service area to which the District belongs) shall appoint/select a Food
Service/School Nutrition Program Director to oversee and manage the school nutrition service
program. All Food Service/School Nutrition Program Directors shall meet minimum educational
requirements and annual training requirements in accordance with federal and state law.

AnnbAl REPORT/PEBLIC FOoRbM

lnwnediately following the release of the annual schoel nutrition report. the Board shall discuss
the findings and seek public comment during a publiely advertised Board meeting

By January 31 of each year. the Beard shall- hold-an-advertised public forum-to-present a-plan to
mmpreve school nutrition in-the Distriet

Hie Bistrict shall compile a summaryof findings and recommendations and subnnt-the summarn
- the-keentueky Board of Ldueaton.

DISCRIMINATION COMPLAINTS

The District does not discriminate on the basis of race, color, national origin, sex, age, or disability
in its school nutrition program.

Anyone wishing to initiate a complaint concerning discrimination in the delivery of benefits or

services in the District’s school nutrition program should go to the link below or mail a written

complaint to the U.S. Department of Agriculture, Director, Office of Adjudication, 1400

Independence Avenue, S.W., Washington D.C. 20250-9410, or email, program intake i usda goy
http://www.ascr.usda.gov/complaint_filing_cust.html

District personnel shall assist parents/guardians and students wishing to file a complaint.

SPECIAL DIETARY NEEDS

Students whose dietary needs qualify them for an adaptation under law shall be provided
accommodations in keeping with local procedures.

All parents shall be provided notice of how to request meal accommodations and how to submit a
grievance related to a request for modifications based on a disability, at the beginning of each
* school vear or upon enrollment in the District for students transferring in mid-year.




SUPPORT SERVICES 07.1
(CONTRNUED)

Food/School Nufrition Services

MEAL CIIARGES

All parents shall be provided the writtes meal charge policy at the beginning of each school year
or upon enrollment in the District for sudents transfemring in mid-year, In addition, parents shalt
be advised of the available payment systems and meal prices.

The written meal charge policy shall be distributed 1o all school level staff including school
nutrition employees involved in policy enforcement.

Charges are permitted in emergency situalions when parents forget to provide or students forget
to bring money for breakfast or lunch, Students may charge meals up fo five (5) days. After the
third {3) meal charge, a letter fram the District Office of Food Service with notification to the
school Principal, shall be mailed to the home address of the student’s parent/gnardian noting the
status of the meal charges. Within five (5) school days of a fifth charge, the parert/guardian shall
be informed in writing that they must pay all delinquent charges or furnish their child’s meal, If
parents have not contacted the Cafeteria Manager or submitied the amount indicated within ten
(10) working days from the date of the final notice, the debt will be considered delinguent and may
be directed to the Board Attorney,

A la carie items shall not be charged. Students may resume charging meals on an emergency basis
once the previous meal charges have been paid, Meal charges shall niot transfer to anather school
and all students must have a zero balance at the end of each school year. Should additional or other
armangements be needed, the purent/guardian of the student shali contzet the Food Service Program
Director, who may make a referral io the Family Resource Center,

Xf the sitvation is a resull of the economic condition of the household or changes in that condition,
FRC/YSC staff shall make available to the househeld an spplication for fraefreduced price meals
and provide any needed assistance in completing the applicaifon, Meal service {o children in these
situations shall not be interrpted. Food service will be reimbursed from the general fund if
required by state and/or federal standards for the cost of the meals while applications are being
processed,

Adults shall not be permitied to charge meals or a Ia carte items.
Food Service funds may be used to callect delinquent meal charges.
PRE-PAY OFTION

The District Sciiool Food Service Program employs a computerized point of sale system at each
school that allows each sfudent to have a unigue account number. All students have the option to
pre-pay meals for as many days as the parent/puardian chooses. The parentguardian may opt to
disallow the purchase of extra items and oaly meals will be subtrzcied from the pre-payment |
amount in the student’s account.

DEPOSIT OF FOOB SERVICE FUNDS

The Superintendent shall develop procedures regulating the safekeeping and deposit of school food |
service funds.




SUPPORT SERVICES 07.1 |
{CONTINUED)

Food/School Nutrition Services

REFERENCES:

| KRS 156,160; KRS 158.852; KR5-158-856:-KRS 150.290
702 KAR 6:010; 702 KAR 6:020; 702 KAR 6:040; 702 KAR 6:050
702 KAR 6:060; 702 KAR 6:075; 702 KAR 6:090 !
7 C.F.R.patt 15b; 7 C.F.R. §210.23; 7 C.F.R. §210.31; FNS Instruction 113
Section 504 of Rehabilitation Act of 1973, Americans with Disabilities Act !
P.L.111-296 i




LEGAL: SB 68 AMENDS KRS 158,645 REVISING THE REQUIRED LEARNING CAPACITIES OF STUDENTS
AND AMENDS KRS 158,6451 REVISING THE ACADEMIC ACHIEVEMENT EXPECTATIONS.

LEGAL: SB 68 AMENDS KRS 158,645 REVISING THE REQUIRED LEARNING CAFACITIES OF STUDENTS
AND AMENDS KRS 158.6451 REVISING THE ACADEMIC ACHIEVEMENT EXPECTATIONS.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED .

LEGAL; SB 207 AMENDS KRS 156 CREATING A NEW SECTION, KRS 156,412 WHICH ESTABLISHES AN
INSTRUCTIONAL MATERIALS DEPOSITORY AND REVISES THE PROCESS FOR PURCHASING
INSTRUCTIONAL MATERIALS, EFFECTIVE JULY 1, 2026,

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

LEGAL: 704 KAR 3:303 HAS BEEN REPEALED,

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 081




CURRICULUM AND INSTRUCTION 08.1

Curriculum

The curriculum in each school shall be designed to achieve the student capacities established by
KRS 158.645 and the school goals established by KRS 158.6451. The curriculum shall comply
with all applicable state and federal statutes and regulations.

CAPACITIES

The curriculum shall allow and assist all students to acquire the following capacities:

1.3 ommunication skills necessary to function in a complex and
changing, :
2. Knowledge to make, economic, social, | and political choices;

3. Core values and qualities of good character to make moral and ethical decisions
throughout life;

4. Understanding of |
I the community,
the state, and the nation;

5. Sufficient self-knowledge and knowledge of | + mental and
physical wellness;

6. Sufficient grounding in the arts to enable each student to appreciate
cultural and historical heritage;

7. Sufficient preparation to choose and pursue life's work intelligently;

8. SKills 1o enable to compete . | with students
in other states.

HIGH SCHOOL MASTER SCHEDULES/STUDENT PRE-REGISTRATION

By January 31 of each year high schools shall conduct student pre-registration and submit pre-
registration figures for each course offering to the Superintendent/designee no later than February
15.

From the January student pre-registration figures, by the end of February, high schools shall submit
draft master schedules for the up-coming academic year to the Superintendent/designee.

SUPERINTENDENT RESPONSIBILITY

The council of each school operating under School Based Decision Making shall adopt school
policy to be implemented by the Principal in each of the areas specified in Policy 02.4241.

In any school administered under the provisions of KRS 160.345, the Superintendent shall
determine which curriculum, textbooks, instructional materials, and student support services shall
be provided in the school after consulting with the Board, the Principal, and the school council and
after a reasonable review and response period for stakeholders. All council policies shall be
designed to meet student academic expectations and goals established by statute,
regulation and Board policy.
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CURRICULUM AND INSTRUCTION 08.1

(CONTINUED)
Curriculum
SUPERINTENDENT RESPONSIBILITY (CONTINUED)
Effective Julv |, 2026, the Supenntendent shall use the instructional materials depositony Lo report
the District’s selection of instructional matenials to the Kentucky Deg nt of Education (KDE)L
unless the District purchases approved alternate instructional materials under k| L hE

Superintendent shall submit a notification 1o the KDE if the District plans to adopt instructional
materials or a program as a core comprehensive resource for reading and writing, mathematics
state-approved list by submitting evidence per KRS

science. or social studies that is not on the
156.445

STUDENTS WITH DISABILITIES

The Board shall operate programs for students with disabilities in accordance with the legal
obligations contained in the District’s policy and procedures manual relating to such programs.
REFERENCES:

KRS 156.160; KRS 156.162; 1. 1~ $12; Kt

KRS 158.075; KRS 158.183; KRS 158.188

KRS 158.301; KRS 158.302; KRS 158.305

KRS 158.645; KRS 158.6451; KRS 158.6453; KRS 160.345
704 KAR 3:305: 704 KAR 3:440

Kentucky Academic Standards
RELATED POLICIES:

Section 02.4 (All Policies)

E\Fomuhed: ksba normal, Font: Not Bold
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LEGAL: HB 190 AMENDS KRS 1586453 DEFINING ADVANCED COURSEWORK OFFERING FOR
STUDENTS IN GRADES FOUR (4) THROUGH TWELVE (12), REQUIRING A DISTRICT PLAN, A SCHOOL
POLICY, AND ESTABLISHING REPORTING REQUIREMENTS.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08,1122




CURRICULUM AND INSTRUCTION 08.1122

Advanced Coursework .

dvanced coursework means education
students with more rigorous contem beyond the standard curriculum, mcludmg bul not limited to

Advanced I’lace
DISTRICT PLAN

By December 1, 2025, the District shall adopt a plan establishing policigs on the promotion of

advanced coursework or accelerated leamning in language arts, mathematics, social studies, and
science by grade level for students in grades four (4) through twelve (12).

The plan shall:
I. B lished on the District website;

2. Describe the strategies and_approach to advanced coursework or accel
options by grade level for language arts mathematics, social studies, and science; and

3. Require that the service delivery options for students identified as gifted and talented in
language arts, mathematics, social studies, and science include the following for each grade

level and subject area:

a. Accelerated leamning or advanced coursework; and
b. Atleast one (! ) of the following service deliver options;

1. Collaborate teaching and consultation services:

i.  Special counseling services:

ii. _ Differentiated study experiences for individuals and cluster groups in the regular

classroom;
iv.  Distance learning;
v.  Enrichment services that are not extracurricular during the school day;
vi. _ Independent study;
vil. _ Mentorships;
vili.  Resource services delivered in a pull-out classroom or other appropriate
instructional setting;

ix.  Seminars;
x.  Travel study options; or
xi. _ Special schools or self-contained classrooms for students in grades four (4) through

twelve (12) only.

SCHOOL POLICY

Lvery school shall establish a policy that is consistent with the District plan adopted by the Board
in_accordance with KRS 1586453 on the recruitment and assignment of students o advanced
courseworh oprions that recognizes that all students have the right to panticipate in a rigorous and
academically challenging curriculum. The policy shall require that the school notify all students.

parents and guardians of the
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__U8.1122

(CONTINUED)

Advanced Coursework

SCHOOL POLICY (CONTINUED)

a. Long-term benefits of student participation in advanced coursework: and *

b. Advanced coursework opportunities available at the s

acticable the school shall offer advanced coursework in mathematics, reading, science,*
language arts for students in grades four (4) through twelve (12),

When pr.
and Englisl

REFERENCE:
KRS 158.6453
RELATED POLICIES:

02.4241; 08.113; 08.1131; 08.11311; 08.132
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LEGAL: HB 342 AMENDS KRS 158.1411 REVISING THE FINANCIAL LITERACY COURSE GRADUATION
REQUIREMENT,

FINANCIAL IMPLICATIONS: COST ASSOCIATED WITH COURSE RISTRUCTION OR DEVELOPMENT
LEGAL: HB 535 (2023) REQUIRES THE BOARD, BEGINNING WITH THE 2025-2026 SCHOOL YEAR, TO |
CHOOSE A CIVIC LITERACY COURSE OR A CIVICS EXAM AS PART OF THE STATE REQUIREMENTS
FOR A REGULAR HIGH SCHOOL DIPLOMA.

FINANCIAL IMPLICATIONS: COST ASSOCIATED WITH COURSE INSTRUCTION OR DEVELOPMENT
AND ADMINISTRATION OF AN EXAM

LEGAL: 704 KAR 3:303 HAS BEEN REPEATLED, 703 KAR 4:060 HAS EXPIRED, AND 704 KAR 3:306 HAS !
BEEN RECODIFIED, !
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

1EGAL: REVISIONS TO 704 KAR 3:305 AMEND THE GRADUATION REQUIREMENTS.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

LEGAL: HB 150 AMENDS KRS 158.6453 RELATED TO ADVANCED COURSEWORK OFFERINGS,
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08.113
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CURRICULUM AND INSTRUCTION 08.113
Graduation Requirements

In support of student development goals set out in KRS 158.6451 and the Kentucky Academic
Standards, students must complete a minimum of twenty-two (22) credits. chuding demonsirated
performance-based competency in technology. and all other state and local requirements in order
to graduate from high school in the District.

Credits shall include content stand
KAR Chapter ¥

the student’s individual leamning plan and shall co

Additional standards-based learning experiences shall align 1o
of standards-based content

ds_as provided by the Kentucky Academic Standards

Each student shall be required 10 carn the following ten (10) foundational credits:

{a) English/language ans - two (2) credits (English | and 11);

(b) Social studies — two (2) credits;

(¢) Mathematics — two (2) credits (Algebra | and Geometry):

(d) Science -~ 1wo (2) credus that shall incorporate lab-based scientific investigahon
experiences;

(e) Health - one-half (1/2) credit;

() Physical education - one-half (1/2) credit; and

(g) Visual and performing ans - one (1) credit.

Each student shall be required to eamn the following twelve (12) persenalized credits

{b) Two (2) additonal mathematics credits;

(€) One (1) additional science credit,

(d) One (1) addinonal social studies credit; and

(¢) Academic and carcer interest standards-based learning experiences - six (6) credits

Each student shall complete the following additional requirements:

(a) Successfully demonstrate performance-based technology:

(b} Successfully meet the civics requirement; and

(¢) Successfully complete one (1) or more courses or programs that meet the financial literacy
requirements.
ADVANCED COURSEWORK ' 5 | E@Esidéﬂé};&iﬁg -
Students that successfully complete high school advanced coursework shall receive credit toward gFomnod: ksba normal
graduation in accordance with state law,; T




CURRICULUM AND INSTRUCTION 08.113
(CONTINUED)

Graduation Requirements

CIVICS Ex 4y REQUIREMENT

Shidents wishing (o receive a regular diploma must pass 8 civies test made up of ane hundred (100)
guestions selected from—the eivies—test-admintstered to-persens seeking to-beeome naturalized
ettizensand prepared or approved by the-Board A minimum score of sixty -peroent-160%) s
required o pass the test and students may take the test as many limes as needed 19 pass. Students
thit-have passed a simlar testwithin the previous five t5) vears shall be-exempt from this-eivies
test- s shall be subjeet te the requirements and accommodations of 4 student's individualized
education program-HHR)era Section 364 Plan '

Beginning with the entering ninth grade class of the 2025-2026 school year. and each vear
thereafter, graduation requirements for each student in every public high school in Kentucky
graduating with a regular diploma shall include successful completion of either:

a) A one-half (1/2) credit course in civic hiteracy meeting statutory curriculum and standards*
requirements; or

b) A civies test composed of one hundred { 100) questions drawn from those that are set forth
within the civics test administered by the United States Citizenship and Immigration
Services to persons seeking to become naturalized citizens.

I'he Board shall determine which option shall be required for graduates of the District.

If the Board requires completion of the civics test. the Board shall prepare or approve the test as
described. The Board shall disseminate the test and it be administered by each high school in the
District. By September |, 2026, and each vear thereafter, the District requiring a civics test for
graduation shall submit annual testing data to the Kentucky Department of Fducation.

A minimum score of seventy percent (70%) is required to pass the test and students may take the
test as many times as needed to pass without the use of instructional aids during testing including
but not limited to textbooks and internet browser searching. A student shall not receive a regular
high school diploma until the student successfully completes the test. Students that have passed a
similar test within the previous five (5) vears may provide the Beard with evidence of successful
completion and shall not be required to take the test. The test requirement shall ubject to the
requirements and accommodations of a student's individualized education program (IEP) or a
Section 504 Plan.*

Fixancial LITERACY REQUIREMENT

bor students entering grade nine (Y) on or after July 1, 2025, successful completion of one (1)

the student’s individual learning plan

T

credit course in financial literacy 11he course shall align 1o
and comply with KRS 158.141 1

Jhe Superintendent, after consultation with the Board, the school -based decision-making council,
and [he Principal of each high school, shall determine curricula for course offerings that are aligned
with the financial literacy academic standards

' Formatted: Numbered + Level 1+ Numbering Style:
a b.c .+ Startat 1+ Alignment: Left + Aligned at:
LBEs  bdenbat: B2

Formatted: polictext

' Formatted: k;ba nc:rmal. Font: Not Bold, Not Small
!.“P‘ i i
| Formatted: ksba normal, Font Not Bold, Not Small
| caps B

| Formatted: policytext _
‘ Form!t_eil_: kqu n_gtrml




CURRICULUM AND INSTRUCTION 08.113

(CONTINUED)

Graduation Requirements

INDIVIDUAL LEARNING PLAN (ILP)

The development of the Individual Learning Plan (ILP) for each student shall be established within
the first ninety (90) days of the sixth (6th) grade year and shall be focusediocus on career
exploration and related postsecondary education and training needs.

ADDITIONAL REQUIREMENTS OF THE BOARD

In addition to the content requirements established by the Kentucky Academic Standards, and the
credits required by the minimum requirements for high school graduation in 704 KAR 3:305, the
Board may impose other requirements for graduation from high school. However, the Board shall
not adopt any graduation requirements that include achieving a minimum score on a statewide
assessment.

The high school student handbook shall include complete details concerning specific graduation
requirements.

For S1UpENES ENTERING GRABE NINEAY}ON OR AFTER THE FIRST Bay oF +84E 2020-2021
At ADEMIC Y FAR

Credis shall taclude content sinhdards as previded by the hentichy Acadenne Standards
estabhished 1 704 KAR 3303 and 704 KAR Chapier 8. The requived ereduts and demonstrried
competencies shall include the follovwms minunsmregurenenis.
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CURRICULUM AND INSTRUCTION 08.113
(CONTINUED)

Graduation Requirements

SENIOR RECORD REVIEW

By the end of the first semester, each senior's recard shall be reviewed to determine eligibility for
graduation, Written notification of ineligibility for graduation shall be provided by the Principal
to bath the student and parent.

TRANSITIONAL CLASS REQUIREMENTS

All students that have not met the Council for Post-Secondary Education’s college readiness
Tequirements in math based on the ACT scores during their junfor year or by other approved
assessments, will be required to take transitional math courses, as determined by the placement
assessments, during their senior year.

OTHER PROVISIONS |

In keeping with statuiory requirements, the Disirict shall accept for credit toward graduation and
completion of high school course requirements an advanced placement or 2 high school equivalent |
course taken by a student in grades 5, 6, 7, or § if that stedent attains performance levels expected |
of high school students in the District as determined by aclieving a score of "3" or higher on a
College Board Advanced Placement examination or & grade of "B" or better in a high school
equivalent.?

The Board may grant different diplomas to those students who complete credits above the
minimum mimber as established by the Kentucky Board of Education, In addition, the Board may
awerd a diploma fo a student posthumously indicating graduation with the class with which the
student was expected to graduate,

The Board, Superintendent, Principal, or teacher may award special recognition to students.

Consistent with the District’s graduation practices for all students, an alternative high school
diploma shall be awarded fo studenis with disabilities in compliance wiih applicable legal
requirements. In addition, former stedents may submit to the Superintendent a request that the
District provide them with an altemative high school diplome to replace the cerificate of
atiainment they received al time of graduation from the District.

A student who is al least seventeen (17) years of age and who is a state agency child, as defined in
KRS 158,135, shall be eligible (o seek stiainment of a High School Equivalency Diploma.

The Board may subsiitte an integrated, applied, inlerdisciplinary, occupational, technical, or
higher-level course for a required course if the aliemative course provides rigorous content. |

GRADUATION CEREMONIES

Students shall have completed the necessary requirements to eamn a diploma before they may
participate in the graduation exercises.

The Superintendent or the Principal, with the written approval of the Superintendent, may deny
any senior the privilege of participating in any or all of the graduation activitics if the senior’s |
conduct is such that it will discredit the graduating class or school.

Graduation exercises at individual secondary schools shall be held no eadier than the evening of
the Jast day of school in the schoo] term.

-




CURRICULUM AND INSTRUCTION 08113
(CONTINUED)

Graduation Requirements

TRANSCRIPTS
Each graduating senior is entitled to three (3) free copies of his’her transcript.
DIPLOMAS FOR VETERANS

In keeping with statute and regulation, the Board shall award an authentic high school diploma to
an honorably discharged veteran who did not complete high school prior to being inducted into
the United States Armed Forces during World War 11, the Korean conflict, or the Vietnam War.!
REFERENCES:
'KRS 40.010; KRS 158.140; 704 KAR 7:140
KRS 158.622
KRS 156.160; 20 U.S.C. § 1414
‘KRS 158.141
KRS 160.348; KRS 158.622 Formatted: ksba normal, Superscript
KRS 156.027, KRS 158.135 P
KRS 158.1411; KRS 158.1413; KRS 158.142; KRS 158.143; KRS 158.183
KRS 158.281; KRS 158.302; KRS 158.645; KRS 158.6451; KRS 155 6453 KRS 158.860 Formatted: ksba normal
13 KAR 2:020; 702 KAR 7:125: 783 kAR 44060
FodRAR2:303: 704 KAR 3:305; 204-kAR 2:306: 704 KAR 3:535; 704 KAR 7:090
704 KAR Chapter 8
OAG 78-348; OAG 82-380
kentucky Academte Standards
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RELATED POLICIES:

(81122, 08.1131; 08.11311; 08.14; 08.22; 08.222; 08.4
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LEGAL: REVISIONS TO 704 KAR 3:305 AMEND THE PERFORMANCE-BASED AND STANDARDS-BASED
CREDIT REQUIREMENTS.

FINANCIAL IMPLICATIONS: NONE ARTICIPATED

LEGAL: 704 KAR 3:303 HAS BEEN REFEALED,

FINANCIAL IMPLICATIONS; NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08,1131




CURRICULUM AND INSTRUCTION 08.1131
Alternative Credit Options

In addition to regular classroom-based instruction, students may earn credit by attending course(s)
away from their high school of attendance to obtain certain courses required for graduation and/or
to take advantage of postsecondary class/credit opportunities verified by the institution, the high
school of attendance, and the District.

The District shall recognize only those online courses that meet the international standards for
online teachers, courses, and programs that have been adopted by the Kentucky Department of
Education.

Online courses may be subject to review by the Superintendent/designee for conformance with
Kentucky Academic Standards and District graduation requirements.

DUAL-CREDIT SCHOLARSHIP PROGRAM

The District may offer the opportunity for students to earn dual-credits through the Kentucky Dual-
Credit Scholarship Program and follows the guidelines outlined in the “Kentucky Council on
Postsecondary Education and Kentucky Department of Education Dual Credit Policy for Kentucky
Public and Participating Postsecondary Institutions and Secondary Schools,” located on the
Kentucky Department of Education website.

PERFORMANCE-BASED CREDITS

It additien to Carmegre umis, sStudents may earn credit toward high school graduation through
the District’s standards-based. performance-based credit system. that camplies with reguirements
e hemtaeky Adpini-obive Restbation Procedites for devebeping and stiendiisg the svodems i
system shall includcaddress the fellowng:

1. Procedures for developing and amending a performance-based credil system

2. Conditions under which each high school may grant performance-based credits and the
related performance descriptors and assessments;

3. Objective grading and reporting procedures;
4. Aligniment to € content standards established in 04 kAR 2504 and 704 KAR Chapter 8;
5. The extent to which state-provided assessments will be used;

6. The ability for students to demonstrate proficiency and eam credit for learning acquired
outside of school or in prior learming; and

7. Criteria to ensure that internships, cooperative leaming experiences, and other leaming in
the school and community are:

e Designed to further student progress towards the Individual Learning Plan;

# Supervised by qualified instructors; and

* Aligned with State and District content and performance standards.
REFERENCES:

KRS 157.320
KRS 158.622
KRS 164.786
T kAR 3202 704 KAR 3:305; 704 KAR Chapter 8




CURRICULUM AND INSTRUCTION 08.1131
(CONTINUED)

Alternative Credit Options

RELATED POLICIES:
08.1122:08.113; 08.11311; 08.2323; 09.1221; 09.1224; 09.3; 09.435




CURRICULUM AND INSTRUCTION 08.11311
Early Graduation Program

Students who meet all applicable legal requirements shall be eligible for the Early Graduation
Program (EGP) in relation to receipt of a graduation diploma and an Early Graduation Certificate.,
Students wishing to participate in the EGP shall notify the sccondary school Principal b
submitting the Early Graduation Program Letter of Intent Form, available on the Kentucky
Department of Education (KDE) websile, in writing at the beginning of grade nine (9) or as soon
as the intent is known (0 the student, but no later than the first thirty (30) school days of the
academic year in which the student intends to graduate.

A student shall not be prohibited from completing the EGP if the student meets all requirements.
Students who enroll in the EGP and meet all applicable legal requirements shall receive a high
school diploma, and an Early Graduation Scholarship Centificate, and s holarship award.

A Letter of Intent to Apply shall be entered into the student information system by October 15 of
the year the student intends to graduate.

A-student-shall-complete all requirements- applicable to-the aeademic year i which the student
intends 1o graduate as established in administrative regulation by the Kentucky Board of
Fedire mtaeon

A student who has indicated an intent to complete the EGP may participate in the state
administration of the college entrance exam prior to the junior year, if needed.

For-studentswishing to- participate 48 -the LGP -and-eam-an-Early Graduation Certificate and
sehetarship the bupenntendent/designee The District shall provid
established by the Board for studemis wishing to particip
includeprovide:

e each high school with a policy
in_the EGP. The policy shall

a. Criteria for supporting the development and monitoring of the student’s ILP;

b. Goal planning related to the demonstrationatiainment of established Distriet of the
capacities listed in KRS 158.645 and the essential workplace ethics characteristics listed in
KRS 158.1413(1 yprograms,

¢. Completion of a professional resume; and

d. Completion of one (1) postsecondary admissions application that may be used at a
Kentucky public two (2) year community and technical college, or a Kentucky four (4)
year public or non-profit independent institution accredited by the Southern Association of
Colleges and Schools.

Each EGP participant, with the support of the comprehensive school counselor/designee, shall:

4. Subnmut the barly Graduation Program
student’s parents. to the Principal as soo

Student Leuer of Intent Form, signed by the
as the intent is known to the student, but no later
than the first thirty (30) school davs of the academic year in which the student intends to
graduate;

&b Identify all EGP requirements and develop a strategy within the ILP for meeting those
requirements: ineliuding the Distriet’s established workplace ethies program; and

b-c. Complete an entrance interview with the Principal/designee to discuss postsecondary goals
and career aspirations.




CURRICULUM AND INSTRUCTION 08.11311
(CONTINUED)

Early Graduation Program

EARLY GRADUATION PROGRAM (EGP) (CONTINUED)
d Meet the college readiness benchmarks established by the Council on Post
Educanon in 12 KAR 2:020 for placement in credit-bearing co
remediation

secondary

¢, Eam the ten (10) foundational credits listed in 704 KAR 3:305;

f. Successfully complete one (1) or more courses or programs that meet the financial literacy
requirement and Kentucky Academic Standards;

g Successfully meet the civics requirement; and

h. Successfully complete the EGP performance-based project, portfolio, or capstone

By duly 4 2024 ebach high school shall devclopdeiermine performance descriptors and
evaluation procedures for an EGP performance-based project, portfolio, or capstone sequired fo
students who intend to complete the EGP beginming wih-the 20242025 geadeniy vear,

Performance descriptors and evaluation procedures developed by the high school shall be designed
to provide an opperunity for the students an opportunity to demonstrate attamment of the
fotlewine (he critical know ledge. skills, and capacites required for post-secondary and career
success and shall include:

a. Demounstralio
charactenstic
CORHPORes;

of capacities histed i KRS 138,645 and the essential workplace ethig:

«d in KRS 1581413 | pAstamment of essential workplace ethies pregram

b. Demonstration of an ability to apply the academic standards as a lifelong learner and
contributing member of society;

¢. Demonstration of written and verbal communication skills needed for post-secondary and
carecr success; and

d. Demonstration of an ability to think critically, synthesize information, and draw
conclusions.

By July 1. 2024, the performance based project. porfoho. or capstone shall-be veguired for
votmpleton ot the bGR

Each high school shall maintain and make readily available to the k DEkentucky Depariment of
Fducation the EGP participant’s performance-based project, portfolio, or capstone for a minimum
of five (5) years.

Any student seeking to graduate early who receives services deemed essential by the District shall
engage in meaningful consultation with a school-based mental health services provider on the
creation of a continuity of services plan prior to graduation.

The District shall ensure the creation of a continuity of services plan for all students identified as
a homeless child, a migratory child, or youth engaged in foster care. A transition plan shall be
completed for children aging out of foster care.
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CURRICULUM AND INSTRUCTION 08.11311
(CONTINUED)

Early Graduation Program

AWARDING GRADLATION CREDIT

The District

.

all award credit toward high school graduation based on:
a. A standards-based Carnegie unit credit that shall consist of at least 120 hours of

instructional time in one (1) subject; or

b. A perfonmance-based credit based on the Kentucky Academic Standards established i
704 KAR Chapter 8.

A District that awards performance-based credit shall adopt a policy that awards performance-
based credit toward high school graduation for satisfactory demonstration of learning based on
ngorous performance standards ahgned 1o 704 KAR Chapter 8. The school shall establish
performance descriptor and evaluation procedures to determine if the content and performance
standards have been met.

Performance-based credit criteria are contained in 704 KAR 3:305
REFERENCES:

KRS 158.1413; KRS 158.142, KRS 158.645
704 KAR 3:305; 704 KAR Chapter 8

RELATED POLICIES:
08.1122; 08.113; 08.1131

1 Fonn_a_t_tgc__l: l:sb_a normal




LEGAL: HB 132 AMENDS KRS 158,033 RICLUDING THAT HOME OR HOSFITAL INSTRUCTION FOR
INPATIENT FACILITY 1S EFFECTIVE THE DAY OF ADMITTANCE,

FINANCIAL IMPLICATIONS; BRYCREASEIN ADA

LEGAL: 704 XAR 3:303 HAS BEEN REPEALED,

FINANCIALIMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08,1312

|




CURRICULUM AND INSTRUCTION 08.1312
Home/Hospital Instruction

PURPOSE

Home/hospital instruction provides educational services to students who cannot attend school for
extended periods due to temporary or recurring conditions, including fractures, surgical
recuperation, or physical, health, or mental conditions. An “extended period” refers to an absence
for more than five (5) consecutive school days. For a student admitted to an inpatient facility, the

tudent may receive home’hospital instruction effec

For purposes of KRS 157.360, a student who receives home/hospital instruction for a minimum of
two (2) instructional sessions per week, with a minimum of one (1) hour of instruction per session,
by a certified teacher provided by the Board, shall equal the student attending five (5) days in
school. An instructional session may be delivered in person, electronically, or through other means
established in regulation. A parent/guardian or responsible adult must be present in the
home/hospital room during the time the home/hospital teacher is present or is otherwise delivering
instruction.

ELIGIBILITY

Determination of a student’s eligibility and provision of services for home’hospital instruction
shall be made in compliance with applicable statutes and regulations. In accordance with KRS
159.030(2), the Board shall require evidence for students exempted from school attendance more
than six (6) months. An exemption shall be reviewed annually.

Atany time based on changes in the student’s condition, the home/hospital review committee may
schedule a review of the student’s continued eligibility for home/hospital instruction. Eligibility
for home’hospital instruction shall cease for students placed by the review committee if the student
works, plays sports, or participates in extracurricular activities. For students with a 504 plan,
eligibility for home/hospital instruction shall not cease if the student works, plays sports, or
participates in extracurricular activities if participation is consistent with the student’s 504 plan.

The Admissions and Release Committee (ARC) shall determine placement in home hospital
instruction for a student with disabilities. The 504 Team for a student may facilitate submission of
an application to the review committee.

PROGRAMS FOR HOME/HOSPITAL INSTRUCTION

Students applying for home/hospital instruction shall supply satisfactory evidence of need, verified
by a signed statement as required by law that the student’s condition prevents or renders
inadvisable attendance at school. Some conditions that warrant home/hospital instruction are:
fractures; surgical recuperation; other physical, health, or mental conditions; and certain
communicable diseases, etc.

In cases where pregnant students need home/hospital services because the students are nearly full-
term and subject to deliver or have already delivered their babies and need home/hospital services
during recovery, services will be provided two (2) weeks prior to delivery and six (6) weeks after
delivery. Medical complications may extend the amount of time needed in the program. In such
cases, the application must describe what is abnormal about the pregnancy and the complication
present that prevents school attendance.




CURRICULUM AND INSTRUCTION 08.1312
(CONTINUED)

Home/Hospital Instraction

PROGRAMS FOR HOME/HOSITTAL INSTRUCTION (CONTINUED)

While in home/hospital instruetion, elementary students may be promoted or retzined by the
home/hospital teacher, based on the student’s academic.progress in 2H the basic skills areas,

‘The home/hospital teacher shall determine the final grade for each class exceeding twelve 12
weeks. The grade shall be determined by the student’s academic progress evaluated by the
homefhospital teacher, Students enrolled in home/hospital instruction for Iess than a twelve {12)-
week period shall be assigned a final grade in each class by the student’s school-based teacher.

SECONDARY STUDENTS

A high school student placed in home/hospital instruction for extended periods may camy all
appropriate credils during the first semester of placement. Except for students with an Individuat
Education Plan (IEP) or a 504 plan, the number of credits (o be carried during all subsequent
semestess of placement shall be determined on a case-by-case basis by the review commiltee,
based on the following criteria:

1. The student’s ability to work independently during extended periods without direct
assistance,

2. The student’s capacity to complete assignments within a reasonable time frame.

3. The lkelihood that the student will be able to complete course criteria required for
graduation, as required by the Kentucky Academic Standards.

4. 'When considering the student’s condition, should s/he take a firll or reduced course load?
If a reduced course Ioad is appropriate, the commitfec shall determine the mumber of
courses the stndent may take.

Only core courses will be offered through home/hospital instruction,
STUDENTS WITH DISABILITIES

Based on documentation of student need, including medical or mental health evaluation
information, a stedent with disabilities may be placed in the home/hospitai instructional program
if his/her individual education plan (IEP) specifies such placement is the least restrictive
enviranment for providing services, The ARC Chair shall provide written notice of cligibility and
documentation to the Disiriet Director of Pupil Persomnel for purposes of program enrollment,

‘The Admissions and Release Committee (ARC) or 504 Team shall determine on a case-hy-case
basis the type and extent of home/hospilal services for a student, including the number of credits
a student at the secondary level will be permitted to eamn while on homes/hospital instruction,

e e




CURRICULUM AND INSTRUCTION 08.1312
(CONTINUED)

Home/Hospital Instruction

REFERENCES:
KRS 157.360; KRS 158.033; KRS 159.030
702 KAR 7:150; 704 KAR 2:302

707 KAR 1:320; 707 KAR 1:350

20 U.S.C. § 1400 et seq. Individuals with Disabilities Education Act (IDEA)
Section 504 of the Rehabilitation Act of 1973

34 CF.R. 10435

RELATED POLICIES:

08.22
09.122
09.123




EXPLANATION: SB 19 AMENDS KRS 158,175 REQUIRING LOCAL BOARDS TO ESTABLISH A POLICY
AND PROCEDURE STATING THERE SHALL BE A MOMENT QF SILENCE OR REFLECTION AND
INCLUDES SPECIFIC GUIDELINES FOR IMPLEMENTATION,

FINANCIAL IMPLICATIONS: COST ASSOCIATED WITH THE REQUIRED NOTIFICATION

CURRICULUM AND INSTRUCTION 08.1351

e maa mmar




CURRICULUM AND INSTRUCTION 08.1351
Pledge of Allegiance

Pledge of Allegiance & Moment of Silence or Reflection

PLEDGE OF ALLEGIANCESTEBENT'S OPPORTENTY +O PARTICIPALE

Each student shall be afforded the opportunity to begin each school day with the Pledge of
Allegiance to the Flag of the United States.'

No student shall be required to participate in the Pledge against the student’s or the parents'
wishes.?

MOMENT OF SILENCE OR REFLECTION

Jhe moment of silence or reflection shall occur at the commencement of the first class of each day

and shall be implemented with the following guidelines!:

L

. tudet main seated and silent and make no di\lrduuuam splay so that each student may,
in the exercise of his or her individual choice, meditate. prav. or engage in any other silent
activity which does not interfere with, distract from, or impede other students’ exercise of
individual choice;

. l):smu Derwnncl shall not PIO\ ldL instruction to any student rcmrdmj_ the nature of any

* Notification shall be sent 1o na@rgs_'ggardiam pw,udmg .l.n_fggr.l.@.usm on the policy and-
Lcucouraging them to provide guidance to their pupils regarding the moment of silence or
reflection.

REFERENCES:

'KRS 158.175(2}
20AG 80-456
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LEGAL: SB 18] AMENDS KRS 151.120 PROVIDING AGE-APPROPRIATE INSTRUCTION ON CHILD
SEXUAL ABUSE THROUGH CURRICULUM OR PROGRAMS AND REMOVES “WRITTEN" FROM
REQUIRED NOTIFICATIONS.,

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08,1353
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CURRICULUM AND INSTRUCTION 08.13531
Human Sexuality

Per KRS 158,1415, if a school council or, if none exists, the Principal adopls a curdculum for
human sexuality or sexually transmitted diseases, instruction shall include but not be limited to the
following content:

a) Abstinence from sexual aclivity is the desirable geal for all schocl-age children;

b) Abstinence from sexual activily is the only cerigin way to avoid unintended pregnancy,
sexually transmitted diseases, and other associated health problems;

) The best way to avoid sexually transmitted diseases and other associated health problems
is to establish 2 permanent mutually faithfs) monogamous relationship;

d) A school policy to respect parental rights by ensuring that:

1. Children in grade five (5) and below do not receive any instruction through curricuium
or programs on human sexuality or sexually transmitted diseases; or

2. Any child, regardless of grade level, enrolled in the district does not receive any
instruction or presentation that has a goal or purpose of studenis studying or exploring
gender identity, pender expression, or sexual orientation; and

€) A school policy to notify a parent in advance and obtain the parent's writlen consent before
the parent's child in grade six (9) or above receives any instruction through curriculum or
programs on human sexuvality or sexually transmitted diseases,

CURRICULUYM REQUIREMENTS

Any course, curriculum, or program offered by a public school on the subject of human sexuality
provided by school personnel or by third parties anthotized by the school shatl:

a) Provide an alternative course, curriculum, or program without any penalty to the student's
grade oy standing for students whose parents have not provided written consent as required
by law;

b) Besubjectto an inspection by parents of participating students that allows parents fo review
the following materials:

1} Curriculum;
2} Instructional materials;
3} Lessonplans;
4) Assessments or tests;
5) Surveys or questionnaires;
6). Assignments; and
7} Instroctional activities;
c) Be developmentally appropriate; and

d) Belimited to 2 curriculum that has been subject to the reasonable review and response by
stakeholders in conformity with KRS 160.345,

1
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CURRICULUM AND INSTRUCTION 08.13531
(CONTINUED)

Human Sexuality

CURRICULUM REQUIREMENTS (CONTINUED)

A public school offering any course, curriculum, or program on the subject of human sexuality
shall provide wssties notification to the parents of a student at least two (2) weeks prior to the
student's planned participation in the course, curriculum, or program. The wsiten notification
shall:

a) Inform the parents of the provisions of the course or curriculum:;
b) Provide the date the course, curriculum, or program is scheduled to begin;
¢) Detail the process for a parent to review the materials;

d) Explain the process for a parent to provide written consent for the student’s participation in
the course, curriculum, or program; and

€) Provide the contact information for the teacher or instructor of the course, curriculum, or
program and a school administrator designated with oversight,

This shall not prohibit school personnel from:

a) Discussing human sexuality, including the sexuality of any historic person, group, or public
figure, where the discussion provides necessary context in relation to a topic of instruction
from a curriculum approved pursuant to KRS 160.345;

b} Providing age-appropriate instruction on child sexual abuse through curriculum or

programs in accordance with the standards set forth by the National Children's Alliance
and approved by the Children's Advocacy Centers of Kentucky, regardless of grade level;
or

Responding to a question from a student during class regarding human sexuality as it

relates to a topic of instruction from a curriculum approved pursuant to KRS 160.345.
REFERENCES:
KRS 158.1415; KRS 160.345
RELATED POLICIES:
08.1; 08.23; 08.2322
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LEGAL: IiB 240 REVISES KRS 158305 REQUIRING AT THE BEGINNING OF THE 2025-2026 SCHOOL
YEAR, A STUDENT REMATN IN KINDERGARTEN FOR AN ADDITIONAL YEAR IF THEY DID'NOT MAKE
ADEQUATE PROGRESS IN KINDERGARTEN. PROHIBITS A SCHOOL FROM REQUIRING A STUDENT
WHO TURNS SEVEN BY AUGUST 1 TO REMAIN IN KINDERGARTEN, A SCHOOL MUST REEVALUATE
THE READING IMPROVEMENT FLAN OF ANY STUDENT REMATNING IN KINDERGARTEN AND
ALLOW A STUDENT PROVIDED AN ADDITIONAL YEAR IN KINDERGARTEN TO ADVANCE THROUGH
THE PRIMARY PROGRAM WHEN IT 1S DETERMINED TO BE IN THE STUDENT'S BEST INTEREST,
FINANCIALIMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08,22

[




CURRICULUM AND INSTRUCTION 08.22
Promotion and Retention

Any promotions or credits eamed in attendance in any approved public school are valid in any
other public school.!

TRANSFERS

In case a pupil transfers from the school of one district to the school of another district, s'he may not
be assigned to a lower grade or course until the pupil has demonstrated that s/he is not suited for the
work in the grade or course to which s/he has been promoted.'

Pupils who transfer from a non-accredited school may be required to take tests from the previous
grade to determine grade placement or course credit.’

Hi1GH SCHOOL GRADUATION

Upon successful completion of all state and Board requirements, the student shall receive a diploma
indicating graduation from high school.!

VOCATIONAL CERTIFICATE

A student who has completed the requirements established by the State Department of Education for
a vocational program shall receive a vocational certificate of completion specifying the areas of
competence.'

STUDENT PROGRESS

Each school shall determine criteria for student progress through the school’s program. The criteria
shall reflect mastery of state-required capacities and be aligned with the Kentucky Summative
Assessment.

A student may advance through the primary program without regard to age if the District
determines that s’he has acquired the academic and social skills taught in kindergarten and that
advancement would be in his'her best educational interest. Successful completion of the primary
program, as determined by methods set out in Kentucky Administrative Regulations, shall be a
prerequisite for a child's entrance into the fourth grade.

1 Forman_ed: ksba normal, Fon




CURRICULUM AND INSTRUCTION 08.22
Prometion and Retention

STUDENT PROGRESS (CONTINUED)

Board-approved student handbook(s) shall contain complete details,

Tarents shall be notified when their child is performieg below expectations and/or achieving below
expected outcomes.

STUDENTS WITH DISABILITIES

In cases which involve students with disabilities, the procedures mandated by federal and state law
for students with disabilities shall be followed

REFERENCES?

IKRS 158,140

2704 KAR 3:307

3p.L.105-17

KRS 158.031: KRS 158.645; KRS 158.6451; KRS 158.6453
KRS 158.860; KRS 160.1592; KRS 160.345

OAG 82-473

RELATED POLICIES:
02.4413; 08,113;; 08,222, 08.5:; 09,121
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CURRICULUM AND INSTRUCTION 08.232

Instructional MaterialsResourees

SURVEY

Schools not having SBDM school councils shall survey teachers to determine their needs for
instructional miaterials resources, The results of the survey shall be used to establish priorities for
purchase.

ALLOCATION METHOD

Within budgetary limits, schools or school councils shall establish an equitable method of
allocating funds to purchase instructional materialsresources,

FINANCIAL REPORT

A financial report on allocations to and expenditures for instructional materialsiesousces shall be
prepared annually by the Board and shall be a public record.

Each school may carry forward to the next fiscal year any part of the instructional
materialsreseurce allocation distributed to the school that has not been spent or committed in the
current fiscal year.

INSTRUCTIONAL MATERIALSRESOURC E FUND

Schools with any grade from P-8 may purchase instructional materialsresonsces using State funds
in accordance with 704 KAR 3:455.

Each school allocated instructional iaicnialsresource funds shall complete an annual plan to
identify purchases following guidelines of the Kentucky Board of Education.

The annual plan shall be approved by the Board and by the School Council in SBDM schools.

All plans shall be approved by the local Board as to sufficiency of funding to support the requested
purchases.

Any purchase exceeding the funds allocated shall be paid from other Council funds in SBDM
schools.

FEES

If the Board authorizes charging rental fees for students in grades nine through twelve (9-12), the
Board shall establish those fees annually,

Instructional sicrialsresousrees shall be made available to all students. No student shall be denied
full participation in any educational program due to an inability to pay for, or rent, all necessary
instructional materialsresourees,!

Fee waivers shall be provided as required by applicable statutes and regulations.’
RESPONSIBILITY

Students or parents shall compensate the District for instructional mutcrial sresources that are lost,
damaged, or destroyed while in the student's possession.




CURRICULUM AND INSTRUCTION 08.232
(CONTINUED)
Instructional MaterialsResources

SECTARIAN TEXTS

No book or other publication of a sectarian, infidel, or immoral character or one that reflects on
any religious denomination shall be used or distributed in any school.}

This does not prevent a teacher, consistent with his or her assigned duties, from using or
distributing books or other publications that reflect any religious denomination to teach the secular

study of religion as permitted by the Constitutions of the United States of America or the
Commonwealth of Kentucky.

REFERENCES:
'KRS 158.108
KRS 160.330; 702 KAR 3:220
*KRS 158.190
KRS 156.162
KRS 156.433
KRS 156.439
KRS 157.110
KRS 158.188
702 KAR 3:246
704 KAR 3:455

RELATED POLICIES:

02.4242
04.32
09.15




TIHIS POLICY CONTAINS KDE OFFICE OF EDUCATION TECHNOLOGY RECOMMENDED LANGUAGE
LEGAL: HB 208 AMENDS KRS 156.675 INCLUDING SOCIAL MEDIA IN PROBIBITED MATERIAL TO BE
MADE INACCESSIBLE THROUGH SCHOOL TECHNOLOGY UNLESS AUTHORIZED BY A TEACHER FOR
INSTRUCTIONAL PURPOSES. THIS BILL CONTATNS AN EMERGENCY CLATISE MAKING IT ALREADY
IN EFFECT.

LEGAL: 5B 181 CREATES A NEW SECTION OF KRS 160 DIRECTING EACH BOARD TO DESIGNATE ONE
OR MORE PROGRAMS OR APPLICATIONS AS A TRACEABLE COMMUNICATION SYSTEM THAT SHALL
BE THE EXCLUSIVE MEANS FOR SCHOOL DISTRICT EMPLOYEES AND VOLUNTEERS TO
COMMUNICATE ELECTRONICALLY WITH STUDENTS.

FRNANCIALIMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 082323
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CURRICULUM AND INSTRUCTION 08.2323

Access to Electronic Media

(Acceptable Use Policy)




CLRRICUTUMAND INSTRUCTION A 230
(CoNTINLED)

Access to Electronic Media

iAcceprable Responsible Use Policy

Specific expectations lor appropnale liternet use shall be reflected wn the Disinct's code ol
acceptable behavior and discipline including appropriate onientation for staff and sudems

PERMISSION AGREEMENT FORM

cable procedures and guidelmes resulting from this AUPRUP shall be readily available
and f by students, parents guardians, faculty, staff and other to whom access is granted. A
written parental or legal guardian request shall be required 1o opl-out of or rescind access 10
glectronic media imvolving District technological resources. Or if appliable procedures require. 2
written parental request may be required to prior o the studemt being granted independent access
to clectronic medis imvolving District iechoological resources. This document shall be kept on file
as a legal, binding document

Ihe required penmission’agreement materals, which shall specily acceptable uses. rules of onling
behay o, access privileges. and penalies for policy procedural violations, must be acknow ledged
by the parent or legal guardian of mmor students (those under 18 vears of age) and also by the
student. In order to opt-cut. modify or rescind the agreement, the s 's parent guardian (or the
student who is at leas |8 vears old) must provide the Superintendent with & written regues!

Esirioves Lise

Eaiployees shall vot use & code, sccess @ file, of remneve any stored commuication unless thes
have been given asthenzation jo do so. {Au on s not required each time the electronic
media 1s accessed m performance of one’s duties.) Each employee is responsible for the secunin
ol hss her own authentication credentials

1

Employ - encouraged 1o use elechonke maid and other Dismict technology resources e
promote student lcarming and communication with the home and education-related entities. I those
resources are used they shall be used for purposes durectly related 1o work-related activities.

aclivings and commumcation lools shall be appropnate for and
within the range of the know ledge. understanding. age and maturity of sfudents with whom they
are used

Technology -based matenals

In accordance with KRS i6d1 145, ihe Board shall designaie a (raceable conununication system o
be the exclusive means for Distnct emplovees and volunieers 1o communicale glectronically with
studens The Principal of each sc shall provide parensts written or electronic notification
within the frst ten (10) days of the school year of each electromc school notification and
conunuicaton program designated within the traceable communication system. 1he notification
chall nclude instrucnions for parcmts 1o acoess and revies commumications sent through each
clectronic school notification and commumcation program. See policy 082324 for complete
details and guidelines
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Access 1o Electronic Media

{ Acceptable Responsibie |se Policy)
EMPLover Lse (CONTINUED)

A Distngt emploses or volunteer, unless authonized, shall not communicaie glectromcally with a
studem

13 hmwl an unauthonzed Cit{tl’u!_i_t Lommunication program o gulh..aiml.

Thus shall nol restrict any electrome commumcatons between @ student and his or her fan

member w im is & District empiovee or volunteer

Networking, communication svstems. and other ppuions offenng the abilin 0 communicate
directly with students may be used for the purpose of supplementing classroom instruction and (o
promote communications with studemts and parents concerning school-relmed activines i
accordance with Policy 082324

Swidents may only _be mvited or gramed access to Board approved traceable glectronic
communications systems. mcluding social media platforms and other digital communicarion sites
if the Dustrict has venfied that the system meets acceptable data privacy standards and includes
appropnate protections for swdent information. Funthermore. the swudents must mee the
platform s minsaan age reguirements before bemg granted access er inyited 10 access

Staff members shall nol_wse ¢ weate personsl social networking accounts 1o which thes
communicate duecs with or invite students 1o be frends

Eviviones Conpior asn REPORTING REQUIREMENTS FOR THCHNOLOGY L)

Al smployees and »olumteers are subject 1o disciplinan action if theyr conduct relatng 1 the use
of technology or enline resources violates this policy or any viher applicable statutors , regulaton
or policy provisions goverming empleyee conduct This includes, but is not limed 1o, ungu_ghvn_.::gi
electromc communications

The Professional Code of Ettucs for Kentuchy School Cerufied Personnel reguires certificd staf
L protect the health. safety, and emotional well-being of stadents and the confidentiality of studemt
information. Any conduer i viclation of this particulady involving lechnology or online
resoutces - must be reported 1o the Education Professional Standards Board (EPSB) as required by

law and may resull in disciplinany action up 1o and including termination

REPORTING PROCEDURES — POLICY UK.2324
A District employee of volunteer who receives @ tepont alleging that another Dising empluyee o
volumeer has engaped i un zed clectromc iately noufs the

appropriate guthoriy

1. If the subyect of the report 12 a stafl member. noufy the Principal

2. M the subject is the Principal, nouly the Supenpendent

b, I the subject 1s the Supenniendent, notify the Commssioner uf Educaton and the ¢ hair
of the local Beard
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CURRICULLM AND INSTRUCTION

_ UGR2323
(CONTINUED)

Access to Electronic Media

{ Acceprable Responsibie L se Policy)
CoMMENITY LSk

On recommendation of the Supenmendent designee, the Board shall determme when and which

information access systems) may be available to the community.

Upon request o the Ponapal designes. commumty members miay have access 1 the Interonet and
other electronic information sources and programs asailable through the District’s technology
system. provided they attend any required training and abide by the rules of usage established by
the Supenntendent designee.

I ar Crirzexsue asn Resrossini b Ust

Al District technology uscrs shall demonstrate safe. sasyy. and social digital citizenship shills by
i cing respectiul, respor ¢, angd ethical wse of technology. The Distngt will ensure
comprehensive instruction on digital citizenship, focusing on the nine (9) elements of digital
citizenship: Digital Access; Digital Commerce: Digital Communication & Cotlaboration: Digital
Plee Digital Erigquente: Digaal Daw; Digital Rights and Responsibilities; 1igital Health and
Wellare; and Dignal Security & Prvacy, as well as ovberbullving awareness and response
strategies. are provided Al digital cinzenship mstruction shall align with the hentucky Academic
Standards for Technology and be reviewod regularly to reflect current best practices and emerging
technologies The Dhstrict shall suppon cffonts to mstill digital citizenship skills in studemts 10
foster a responsible, safe. and empowered digital leaming environmest,  District-provided
technoiogy resources shall be used m a manper that upholds the imegnity. secarnity, and privacy of
dhistrict sysiems and suppons educanonal poals regardless of the time, place, and means of
utilization

DiskrGakp OF RLiks

Indeyiduals whe eptowt of required responsible use documents o1 who viclate Distoel rules
governing the use of District technology shall be subject 1o loss or restnction of the privilege of
usmg equipment.  software,  information  access sysiems, or  other  computing  and
telecommunicatons lechnologies

Employees and siudents shall be subject 10 disciplinary action. up 1o and wcluding terminaticn

femployess) and expulsion (smdemts) for vielating thir policy and acceptabie use rules and
regulations established by the school or District

RESPONSIBILITY FOR DAMAGES

Indis iduals shall resmburse the Board for repay e replacement of Distncl propeny lost, stolen,
damaged. or vandalized while undzr their care. Students or stafl members who deface a Districr
web site or otherwise make unautherized changes to a web site shall be subject w disciplinan
action, up to and including expulsion and termnation, 8s appropnate

Risrospineg 10 CONCERAS

Selwal officials shall apply the samie entenon ol educational suttability used 1o seview pthes
educational resources when guistions anse conceming access W specific databases or other
electonic media




CLURRICULUM AND INSTRL CHION 0B 2323
(CONTINUED)

Access to Electronic Media

tAcceptable Responsibie 1 se Policy)

EMERGING T ECHNULOGEES

The Distnct shall establish and wisinam procedure: thet address the safe. secure and responsible

enhanced or generative Al features, These procedures shall be reviewed and updated regularly 10
ensure alignmeni with current technological adyancements. fostering a proactive approach w hile
emphasizing saleguards for studem safety, data privacy, and ethical practices. Such procedures
will support innovative stratcgies while addressing potential risks and maintaining the confidence
ol district stakeholders. Additionally, procedures will address the responsible use of these
emergmng technologies. including appropriate and inappropriate uses of Al (e g . for inspiration vs
cheating, plagiansm)

ALDIT OF LSt

education technology is being used for purposes profibited by law or for aceessing soc
unless authonzed by a teacher for instrucnonal purposes) and sexually explicit malen
process shall include, but not be limited 10

L Unlhng echnelogs that meets the reguaresnents of Kentuchy Admiutastratiyve Regulationss Formatted: Numbered + Level. 1 + Numbering Style
and that blocks or filters interpet access for both minors and adults 1 cenain visual 1,2,3. .+ Startat 1 « Alignment: Left + Aligned at:
depietions that are obscenc, child pornegraphy . o1, with respect 10 computers with Inieme: 0.257 + Tab after: 0.5 + Indent at: 0.5

access by minors, harmful 10 muners. For apstructional
appropriateness and meets iraceabie inspectable guideiines set forth in this and
policies,

Tated

2 Unlizing the latest available filtenng technology 10 ensure that social media 15 not made
available w students, unless authorized by 2 teacher for instructional purposes,

3. Maintaming snd secunng a usage log: and

4. Monitoning online activitics of both minors and adults ysing Distnct-owned or managed
systems. regardless of the time. place. and means of utilization,

RETENTION OF RECORDS FOR E-RA ik PARTICIPANTS

Following il adopsion, this pobicy and documentation ef unplemenation shall be retamned fo
a1 least ten (10) vears after the last day of service in a particular funding vear
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Ascess 10 5} ie Medi

Hoyd Couny Schoul Distiict i comphance with-the KETS Master Blan for hentuchs provide
students and salf with elecironic mformation ahd commumeation (o enbiance leammng through
elechronic Tesonrees vin ears ob iternet and Bmat We believe #is triumbent upon wsers o
wilize this pris ilege 1 an appreprste and resporsible manner as required by this pobicy and related
Patieniar Consent REQUIREMWE NS

Regardiess of the level: the stodest mist sigh o-uset s agfeemient and paiental perission st be
secitfed before Internet aceess can be provided. This pobicy acknowledges the fact that standard:
el behavior reliting te trorols mid personal valies are within the realin ol the family T the desree
Hiat 8 parent guides a child’s exposure (o television. videos. and music the parent shoulid guide the
ehild s exposiie te the compiter metmorks when giving permission fof independem acoess o
rdividualized study  The schoot cannot be held responsible +f a stodem given pareiial perrmssion
for—tndependent  aceess sntentonety —socessesmhaterial. - whieh—hisher  fannls consides
vhischenable. isret and sehool accepiable use poboies-are miended to-adiress “sihirs" leaving
wsues relating 1o "marals” between the parent or guardian and child Parents shall be notified
sttt Eode of Conduct) that the drteriet and electionre min may be sosd with <todestc o
Pt of the strucbenal process

Parents shnll be nonbied (v Code of Conduct) that students st sign & student Acceptable | o
Bolicy agreemient belore direct Bueess o Irterhet ahd cledtrome st will be provided

Woiitien pareiial consent shall be sequired AL user agreement ) before any student 15 piven drrect
Bipnds b geves e the oot o to electronic mm

Hire ALE. once signed by the stodent stafl admemstrator parest. shall be hept on file 8- & lega
bruding dovumient. i the duration of thew career &t Flovd County Scheols unless otherwise
Pagieniar Constnt 100 HH B U5t 0F MbcHONORT OM N SERVIE

When vour clald provides idormation 1o Microsol, the nfermation 1= used 1o enabie am
cti-bze Mvioeoh sefviees aid ot dwwdwﬂhedmme&he«wﬂ Ombine Privie o

e Mictosoh oniline services wathin Offiee 363 allow people of -all ages to share personal
sitbertatien 4 sth others and st the perimssien-grnted hereundes sHows vout child sccess te sigs
TH At tee theor setvices Leivtitg ob-denyig peransaon for vou child b sen i and eoee Micreead)
services wil ned allect us or her ability 4 wse other websites.

Poiesiis shath be poiitbed 11 wirbibe o ©ode of bonhie s it Shdenis skl b bebd aceonsiabie
o vrodapons ol the student Accepishle Lise Pobioy agreement and that disciphaan action may be
tahen
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Acvess to Bleetronie Media

Prasioonai by Ovosrb Devic s

Any  sclwest persenfed  or shidesl whe  bowgs  a ately o persenally  owned
ceer se b are penpheral e the Terd Counie School Basiiet may be allowed 1o connent
thets perenlbe cnned-dey tee o He Distitel neswerk and muast adiere do 2t Flovd County Boord
of Education Pobioies and Procedures Has inchudes sll aspeets of this Acceptable Lise Policy and
Hhey B B equipaent e o hettuehy Education technologs Sasterm Standasd dor hntersel
amd ematl aecess Sach access will be moentored and will require students o login using then
distret credestiale However famhits are responsitle tor sl servee snd support o -personal
devives. 1 be Dastit 15 not responsible for any damage of boss incurred sath the wie of & personal
devive i the schoul setting Students-are expected 1o use deviwes for educational purposes and
ity wtib the copeent o schnel stadt

S e o o T T e el o S

i Venchors statl and others whose dutres molude elisstoom masagement and-or stoden
sepetvisten hal sipn an ecephible bse Agreentent ackiowledgme resporstniiy for
eaeicining reasonable supervisson of sodent recess o et and Blectionie Mail

i Teschers ~tafl shall nei dwect of advise students accessiag school computing snd
COMHICAHONRE fretvorks b pae electionte minh sysierie athes than the hoestachs
Fducaton Techmdogs System standard emad] svsiem

i Feashioretatt shal sapervise all studest conpuier use o enstire H4s aoed dor educationn!
Pripreses and pen-appreed soltware. prograiis and fesonrces are not wiilized  This
ineludes the restrieted use of Virtual Private Networks O PNs) or Anonymizers that
permil wecess o the Internet via means of bypussing the Distriet’s Web Filering
SeE ey

| T eachers siafl wall matiae datly log fles that woll provide student naae date Himeh
Aok Htee o et bl Student pee of coRivier

| Jeschers aall =hall supervise and proal all school related matenial placed. posied.
[

| enher siatl shath rot pubhish-pest of diect-advise students o post o publish schoel-
related infarmation outswle the school distirct except 1 cases where students name and o
verrbh preeds b be prblished o st onhse entity erather KDE seppeted erens and where
i pattesii poitibesen his bees ghen

Eatpi vk bt

Einphoyers ofe rivoufaged-to-dse o-at-and other Disiret techiology fesoutves to prosmsie
<ipmbe bearpine sad conpnaieaion Hthese reseurces are vsed - they shall be vsed tor purpeses
divecthy telated b worh aelsted acvtivibes

Eaiphivers ore tegued in st wp o otthze Mot facior Avtheaticaton b A i order o aevess
Pristries provided aoeounts and anvappheation thai vses Distiet eredentials foa aveess. MEA me
only protecis tre employees aceout but alse will ard i protecting the dats an employes < accomn
his et 4
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EMPLOYEE LS 4O HN b))

Fechiology-based satenals. aeiibes and conumumcabion tools shall be sppropriste for and
within the fitipe ol the khewiedge: understanding. age and mansity of students wath whom ey
e et

Bustriet etmpleyees and activity spossers may set up blogs and other socal netvorkang accounts
ctaders parenic and the cer tiy conceming sohool related aetivibies anid 101 the purpose of
supplethentiing vlaseroom msHbction

Pretworhing: cominiication ahd siher cptions efienng mstucnenal besehit- mas be pved o the
pHipose of supplonenting elassroom struction and te promete conmmumeations with students
I onder for Distinct emplovees ot BHoHies pehivity Spemsors (0 Setip— websHes Messaging Bppsa
social netwarking dccounts for tistieiional. admnistiatve o other work-related conmnunication
prerpeeses Higs chall comply swith the follewing

Hhes Shath request pros periicsion Bom the Superiendent-dessnce

P peminsien b pranted. At members sl sot o the site fellosong ans Breenet gudebine:
deveboped by the Superiendent s decigtes

I Guprdelines may speedts whethes access 1o dhe site must be piven e sehieobDastng
technelogy staff

- Frbiow ol pundeliires ob the Bt s bbemel Safery Standard

i HEwistten parentl comem 4 et othebe e prated tirorgh AL fore paevided by the

Dhstrict. siafl shall potfe parems of the sie and chiain written permnssion for students 10
become inends” prss o the Students beuig pranted access This pemissien shall be hept
o dibe at the el ds determithed b dre Pracipal

- Uinve crosted, the spolsenag stath frember < respotatitle for e dolovme

I Mositerig gt aittgig  Hhe SHE aPPHeabon of BEEBEBl e pranele sabe aed
pecepabic vae. and sbeervng conbidentiality Fesiichions conceming relesse of sudew
Hadedibabien pitbes stete atd dederal e

I U reating personal souial et orking sties 1o wlisch they #iv e students b be Bsends o
enguEihE —H-Perienal Hterachons with students e -pesting on other petworks
Bosplivees tabang stch detiondo so ot ther own sk

Sandards for wse of ematl by siudents and stalf commumsshon

4 Al et seind i aitach devsers coliiag fotetinpbie, shecsie o serpably enprbos

wrateral
i D vt transmil wbacene, abwsive of sessally esplicet language
¥ Pl non vt s thegal mhoobed divg 5 dine related trbortties
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Access 0 Blectronic Medin

Fibe bhons Ml teonisi b

l Do wot use ehictrenic matl for commumcaions. winch sre sl dircothy related
st it satncHored seheol et e of & persen < b

{ Fhor shest bt phectiprie thath-boF stance. Hor pRvate Busitiess o pefsital pen-veorh-felated
CORMIHTCHORS

¢ Dhar st aecess copy of tansii another s messages ahd oF aitachments w ithoul perinssion

¢ Pe et use viectone wmail to Sasin 8ty forn ol apgressipn He-g: threals anger:

harassinent bullving)
i P not send v borward any form of 8 ehmp leter

+- Pes #iet piee cbectionie Wi b RS S HHAHER 0f Corrmiineate seith g hate groups
of giepe wiii vietent thenes

| h ivist wee electrome mwatl o ransmi any data relating e sielent themes
SEECIAL Sabb by E At HON W HICH ARE 40415 AN A0S 10 COMMON PRAC 1+

Studheits shonhd Bt reveal thent name sid personl iniernsien (oo establish relatiensips with

strangers” v dhe petw ork. sndess the commumcation his been coordimated by a parent o1 teacher
The schosl shoald nol revesl @ student's persenal sdentiy wiess the-parert has geh witten
comrsestt e school chould net brarem o Sudent = work aith personatiy sdentfiable snfermation
without parem consent

ket buHviig as defined 1o hitassing. tireatemng . of gty oTher trpe of commumcation Vi heans
ol mernel or emal and telecommmentions wchiding cell phones that threatens a person of
et vhitacter oF personl safely—Y ov-should repert any form wf Sevber-bullving to-vew
oot PRmRRnE e SHPeEy beef s Sl By peeethle

Woth pespect te the pavacy nghis of studemts. teachers. and siaff: s pobey siaes clearly that
sttt b bt gaatanteed to be prisste. Syster adiminsstiaton ean. s iay-be reguired sporadicatly.
1 Pt ek Hns aspect ol -an scceptable se pobcr hight br analogens 16 the Bosrd s pobey
ob s oot lockers: while generally private lockers may be searched vinder cenah ecumstaness
Far al Teonnor oy RESOLRe b

Standards beb student teacher aid stalt wve of loval decliolepy fesoutees thafdeare, seftwiie
and conmmmmcations devies) and use of other school properiy and wstructional -materiale 19
Hraditional fopnal-

! Copritghis st be respecied Copyirghied wattw e s cther shstraehond Srnerats s
nest e copred of fransferred Lo asother excepl e provided under the license agreement of
vepyiieht otce Resenrces showld st bevmed foo provate business of personst 28th

! Nerthorship andoos publishers of inlommaton i electroni lenm must be appropraatels
ack s bedeed s s and recearch Hootholes brblegraphies e 4

i N aredinbiiart oot dhielt ol oo fiickaiieg date aed flesd will e be dolerated

} Famrosde et 1 be eschanged and othes ~ prrrmmrertobe et pest b geed e anidicidiad
b Fesfsetiealile

¢ the security of brihet 0w passosd
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Acvess to blectronie Media

o NEITWoRE

Hare bl Counis Schosls etwork amd compier feseuices afe provided for thetrietons) ad
educatonal purpeses oty The lollowmg hst sems that will net be permitied or tderated

! Acvessing. displaying, posseson. o ransternng pormegraphy. drug. o1 other dlegal
b L arrying cut activihes deomed 16 be & securty fiskto the petwoark tuse of VPN s hacking

| bise of don hE 1S appriosed emal of onhiee chat service

= Bisplaving. serding o publishig ohecene. threatemngor harassing messipes of Proksies.
t Lrse of the netverh for provate. cavnel oF mabieoas tent

+ Frespasaie i others eompiter fetwork accounts. files. direstones of werh

- Aherine s abuses o dithaging ol computes of hetwork eqmpment

1 heading of tHegatnon-spproved or ren-hicensed sofrvare—an-board cwied saurpent
includiig uploading aid dewsleading frem the Intemer and srreliable souices

i Misgse o iiemisnally wasting fesouces vt Intersel of el

i Softwaie thstablatien witheu perisission by praper scheol o1 Distict anthoriies i luding
tessinies o breewared

i- Faitprhes e i od dhe freba bbb rs sie Prof o PeFsoRi: B CORIREECET Saih

$ B pel tise the Aobwork -t fucess. doeplar. send-recerve o commumcate with gangs hate
groaps o grsaps with velem themes o 1o participate i any form of € sherbullving”

i A debves dectiod mapiopiaie By school o Disiscs astheries

= Odnbr authssiod prerotned ity pect o pubhsh schoel related siommation

oo A pauthofired disclesure. vee. aid dissenanation of personal wlormation fepasdmg P

' Ay sebiel pelated Bhes of HloRRaten 1 he be placed posted- o published on the Hesd
Chagbity Sohosi petw ork

| Al school redated tnformation placed. posted. of published on the web shall be procted and
afpreved by authenzed sclied poioniel pHer o pesting publishimng.

L Sehowl peirted pidormahon shabl ot be ploced. posied or pubhished cutade the Floasd
Cotiitly S hinel District st ork w ithent the permission of the Superitendent

| Shudenis Should ot revenl Hhient naitve aind peisotsh ibormsten e of estiblish felatonship:
with Cstrahgers” en o the dnieret —unless o pares or—teacher bas eronbinated the
ORI Al

4 Fhie s Shoied Hob fovest o siien! o PoisoRel tdeniiy oF Post i ot o e stideis
of the stdeni s work en the lnternet with personally wdentifiable infemuaion wiless the
puateti has siven swetten convent
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Ttk Np iRk (OGN HILRED)
i Schesie are encoutaged b chette and Mg & schoob web sie—however enly sehool and

related educativnal formation shall be displaved on school or Flevd Coumy Sehoal
Casprrtinsttbe shiog tebsoths

S bk WoEE AND ot AROHRA VIVE G N

The Bhstrict teceptires thit temet-based resonroes that can ehhance educabonal achvibes die
growing i number sach day The Distnel may provide access (o web sies of 1oals thal suppor
vonmcHton aind ecllaboration with ethers i sddition to general produehiviy Studemsare
reimided 1o comtmticate approprate and sofels wip these Fesotrees ahd thit comuication Mas
he mantored |lse of min website eutside of the Dianct centel is subject o their use and may
Feauire spectiie pranis=on m addion te the ALY

ISR S ab by Spasbakibs
Iiterret sabely standaids addresses all of dhe lollow g 1ssues
i Acvama by prpnesss b prapiiFopRaie atter on the et

i Iiteriet secess through the sehoel 1510 be weed o insHueton: Tesearch: and school
adnnnistraiion Sohoo] access 1s net 43 be used for private bustvess oF personal. han-work
related cormunication-

. fhe hdersst i pesessed tironph aesipied wser 1 and passwerd enby Acves e el
pertittiod thoough the use of anonvmous Pros s sies oF siies st permi access 10 festacied
ses e eans of @ VPN senace

H Fie saleiy and secupiy of mneis wheh oig el chat—and st forme ol dies
ehec IFatie COIRIREC EHORY

i Lrasthorized access mcludmg “havking ™ aid ctherunlawtal achivives By sunors online
Hesthin ab b Ace b 1o Marrniars Hansmies 10 Mivous

Mensures destgned b esiriet minoes geeess to mnterinks harmiulto minors: Lo mannge the
student or stall member, whe is determined to ocensionally he tempted ta violate aeceptabie
wse polivics. eortain deterrents enn be putin place:

i { evtgin pebnerh manapement sofiware pachages allow the systeny adanmstigion e sview
ot pervene and ke overl i pser s screen | hese pachepes are desigred for problem
daighnais b Houbleshoo! network problems. amd to sepport help desk aciioies Although
Hies e ot detened b scan nebwork goebiv ity Fod mapproprate use the Distnd tiay devade
1 wse them for ihat purpose on an as reeded basis Regardless: f the user i~ mfeaned that
o b seaniine - deacible that fact alone miy deler inapproprate se

i Wil paplemeninbien of web filtenng serviees. schools should Jasnhanre parents
stileris, faculy and stall wih the informaton contatned i web filier Jogs The fact that
these dogs contnn detarted wformution sbost each lteme aevess which ean he waced 10
the inhivnionl veet srualy serves a5 @ powertul deterrent
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i Al studemts will have aceesy o e J3AKE Gold Caacalem b s comprehensive
Bpproach 4o onbine safery b- 12 studeins witl be eaposed o a vanety ol opies cledmg
deghiat hivroe v cxber citretship deniiny prolechenrepaishon el phines texsng: svber
sevirily and predator dentifieation ALl students will learn enline safeiy. secunty and

+ Hee cuttreninm sl be smplemented throuph 8 Hered approach. Hhe SAchool bechpeslogs
Coordinator will receive comprebensive traming on the implementabion and managemen
of the L5ARE Gold-Cumeslons The S16 and School Leadesship will thes design-an
i lenresiation model that besi suttes the aeeds of the school and ensures thist all student

i Asseusitent ohd teportthg feaiues of the 4530 b propriens woll be condicied o the sehonl
teved from which schood and Distrret adunmstrators coan montor the implementation of the
PrOgram:

o hnplemreiiaiion of this progham s 8 smeidete of the FCU Clnld dnternet Proiection A
HOTPA Y Senate Bl 220, and Schools atd L abraries £ -BATE discount grant as well as othes
chabe and ol polictes 1SAFF veporis will tiack educiiors’ wsipe of the comenhon
thewr classrooms and will provide alustle dovurrentanon for comphatce audis

Vb, AL o ANE MEBES PRESEN s

B4 vechstott 4 s bBe pecessar doi schoel sdinisttation to procide vedeo sadie proaentstien
contaning visual representations and-o1 sound recordmngs of siudent stall fu public viewing The
Tt Y dhetide pews fredim peblic television peasletes o, g videes. Soheed
thtertict web poges el aredin and ctber selated cohool s or Bistirer prejecis in be g S
wisirpcihen fecearch and sohool adavnistration

s ghow wentificution and or publication of their name. photoaphic oF videe image and oF vee
TR ECOMMENIE ATHoN v ices

A persotal el roeiuten ations deviee 1 defitred B 0 devior that ertits a8 dodible st vibrrte
displays 8 message. tahes a proture. canses o disruphon of the fearmig einttonent. of ellerwise
seiftinete of debvels o oeontinrication b the P mmehinding Bat pet brsted 1o 0 cethslin
telephione. mps plaver. iPad or 1Pod. ar tablet PC

Sevefiable tee for wits Feresil oler ot atiens deviee ch Be bl Hsitociiota pai e
eirly et the approcil dnd sopercien of sehool stafl Others e students shall heep personal
ele camppacEitons devices sl o) sight and shall ol activate ior wse such devices either dutirg
Hie pstrgchonth dity o1 whinbe attenchng o pasteipating 3 scheod related activiiies held durie the
st Honal das

or these purposes (he smstichenal day shall be detieid as the first bel of the das Hirough the

ti=t betot the-dar- Hhe Boand does achpowiledge the anthoriy of the sehpol councd 1 alier ths
debnitn te bettes serse the meeds of andioidual sobosl s
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Fedde oninti N Adion DRSS (0 oniinien)

Stuthents shath et use perssnal teleconmication devives and other related electrome deviees i
& maenet ot drsrups the educatioms process. neloding butnot himtted doo wee that

| Fomes @ thrent 1 ncaderne miegrty soch as cheating

I L ialates conpfidentaliny of prvacy Fabis of shother sdbvadual

I b protane. dniecent. of vhacene

4 Loopstites oF premetes shegal aeteiy of achiviy 1 violahon ob school fulesof vielates

the Phistniet’= Accepiable L-se Palicy of Stodem Code of Conduet,

H € onstitutes o promoles sending shanmig o pessessing sexually exphien messages
phetogriphs of tnares ostig BEY elechome device

Pevice cottenis. while pencrathy prvate. may be searched under ceram eweumsiances ichidig

but st hited 9. reasonable suspicion of tweat ef salety. violation of confidentialiy. or privacy

Arghts of ancther individual. and may result in 2 repant being made 1o law enforeement

Lipestr-rpesbintiint o thie pobicr students are subiect do discrplitie as oubined a0 the Studest Handbook
and  nde of Conduct. Flovd County Schaols shall not be responsible for the loss. damage, or thefi
o sna persenal ieleveRTaRtc R G e

i e ed VN (8 teal Prvae Setwork b fonid do be i use ong personil tetecomutreaiion
devive in the effort 1o bypass the Distnet’s web filiering service can result i that deviee being
banped o “hlackisted” flom sccessng the Distfct s petwerk and-dntemel sevvace withoot phel
WOl e
THEEEHONE AND GHHER M OloE Syaiiais
Fie Bstriet Hcomphience with R A bas snstabed Verce Systeins thetephones i all schools
Fvery classtooin s eguipped with @ baidsel and swice port connected 1o the schaol vonce svstem
Phe Distriet ahee b issped celhelar phone 1o approprate stalf
} Fhe schont, s, and-celluler telephones are designed to and and support the

educational wstruchonil process sad should vot be wsed for persoual. public. private o
connnercial purposes. 1o proiect the msiiuchonal process siuden pad siath e telephone
calls from outside the scheol chall ge divecthy o the dlassroom

| Al SHEM will sdopt pobictes and desvelop speailic procedures vht how the sehoel wall

wdidsess telephone calls oF messages (vore M Secreiary- messages—ete o and o e
classroom mcluding student s1afl use of call phione and 1ex) messaging dunng sehool howrs
af Bpeiathen

i A SEDM will adept pohicres ord-develop spectie precedures for Sudeni use 01 voree

Uelephione p ~vstems amd cell phone vee amd tesl messaginig

PrdBadaiton oF BB A tonRs

Feachets i others whese dithios duchinbe classmin Frnimpetireit -ahd-or stadent Ssupsivision
chould be provided with gadanve on detecting, deterting. and docmentng mapprophiale use on
safe-paarihng perconsl prvacy, and on dealing wih unschoted sihme contact as d-sehool cerfeds
(R
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HESPONSIBH by o Lisg

bdevrduals shall tennbuise the Board o repan o seplovcement of Distie properis st stalen
ditraged. of sindalized while inder their vare

Hidividuits brtnging privaiel o persenably cwned competer sefiware perpherals 1o the Heve
Ceunty School Systems. 1 shitl be the responsibility of the owier for s transpenation 1o and from
and b 35 securiy while on schoel propen

Floyd County Sehoel System will-not-be huble for damagestoss.-thelt.or vandahom of suek
e R

boomanige te student o stabl member who 5 determimed of cccasienaHtempled 6 violake
acceptable use policees cenain dererrents can be put v place’

Certam fretwork management sofiware pachages allow the systems admimstiser (o view of
lerrene andtake arers g el sscteen These pachages are desipned-tor problem diashosis e
Houbleshoot betwork problems. ond 1o suppoit help desh activities. Although they are act designed
e svih et ok aciiv iy for inapprapriste uae the st mar decide to use them for thit purpose
on ai as needed basis Regardless. o the wier 1 informed that such seanmiing 15 feasible that faet
slose may deter mapprepriate see W ah implesienianon olweb friterrtg services. schoels should
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LEGAL: SB 181 CREATES A NEW SECTION OF KRS 160 BIRECTING EACH BOARD TO DESIGNATE ONE
ORMOREFROGRAMS OR APPLICATIONS AS A TRACEABLE COMMUNICATION SYSTEM THAT SHALL
BE THE EXCLUSIVE MEANS FOR SCHOOL DISTRICT EMPLOYEES AND VOLUNTEERS TO
COMMUNICATE ELECTRONICALLY WITH STIJDENTS,

EINANCIAL IMPLICATIONS: COST OF ELECTRONIC COMMUNICATION FPROGRAMS AND SYSTEMS

CURRICULUM AND INSTRUCTION 08.2324

——t




CURRICULUM AND INSTRUCTION

Traceable Communications

0K.2324

1 he Board shall designate a traceable communication system to be the exclusive means for District
emplovees and volusteers to communicate electronically with students. The Principal of each
school shall provide parents written or electronic ion within the first ten (10) davs of the
school year of each clectronic school notification and
the traceable communication system. The notification shall include instructions for parents to
access and review communications sent through each electronic school notification and

communication program.

This shall not restrict any electronic communications between a student and his or her family
member who is a District employee or volunteer.

DEFINITIONS

Famuily

“Family member” means parent. brother, sister, son, daughter. aunt, uncle, or grandparent.

Parent
“Parent” means parcnt, legal guardian, or other person or agency responsible for a student.

program or activity
I raceable Conununication System

fication and

communication programs or applications that:
a. Are designated by a Board of Education;

“1raceable communication system” means one (1) or more electronic school
T

b. Trace all communications sent to or by a student; and

¢. Provide parents an opportunily to access and review those communications.

Unat THORIZED ELECTRONIC COMMUNICATION, | Formatted: Font Bold, Small caps
“Unauthorized gJectronic communication’, means an electronic communication with a student by | Formatted: Not Small caps

a District employee or vo not the student’s fanily member that occurs outside of a

1 Formatted: Not Small caps

designated traceable communication system and withoul prior w ritten _parental consent; and / —————

* Formatted: Not Small caps

includes any personal email account, text messaging. social media, or other electronic notification ;
' Formatted: Not Small caps




CURRICULUM AND INSTRUCTION - 08,2324
S _{CoNTINUED)

Traceable Communications

CONSENT 1O AL THORIZE

A parent may submit written consent 10 authonize a designated District emplovee or volunteer who
is not a family member 1o communicate electronically with his or her child outside of the traceable
communication systerm.

A District employee or volunteer that receives a report alleging that anpther District emplovee or
volunteer participated in unauthorized electronic communication shall immediately notify the
If the subject of the report 1s the Principal, the emplovee or volunteer shall immediately notifv the
Superintendent.

If the subject of the report is the Supenntendent, the employee or volunteer shall immediately
notify the Commussioner of Education and the Chair of the local Board.

Upon receipt of a report alleging that a Distnict employee or volunteer participated in unauthonzed
electronic communication, the Commissioner of Education, a Principal, or the Supenntendent shall
immediately:

. Notify the parent of each student that 1s an alleged party to the unauthonzed electronic

communications; and

15

If the individual that 15 the subject of the report 1s a certified emplovee:

a. Noufy the Education Professional Standards Board, which shall promptly

= investigate all allcg.:juons received under this_subsection and proceed with
appropriate disciplinary actions in accordance with KRS 160 145; and

=2

Anvestigate the underlying allegations and proceed with appropniate disciplinary
actions in accordance with KRS 161.790;

3. If the individual that is the subject of the report 1s a classified employee, investigate the
underlying allegations and proceed with appropriate discipiinary actions in accordance
with KRS 161.011(7); and

4. I the individual that 15 the subject of the report 1s a District volunteer., the school or Distnct
shall investigate the undetlying allegations if substantiated, the volunteer shall be
prohibited from future school and District volunteer opportunities,

A Prnncipal or Superintendent who violates shall be subject 1o disciplinary action in accordance

with KRS 161,120 and KRS 156,132
EE!”[EEN!'E\,‘ o

KRS 156.132

KRS 160 145

KRS 161.011; KRS [6].120; KRS 161.790




CURRICULUM AND INSTRUCTION 082324
(CONTINUED)

I raceable Communications

RipAaTED POLICIES:

£ 03.1325;03.162; 03.17
214; 03,2325, 03.262; 03.2621;03.27

08.13531; 082323




LEGAL: HB 684 AMENDS KRS 158,070 ESTABLISHING THAT SCHOOL BISTRICTS ARE NOT REQUIRED
TO CLOSEIF SCHOOL BUILDINGS ARE USED AS VOTING PLACES.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND ENSTRUCTION 083

E____.__,.. ...
i




CURRICULUM AND INSTRUCTION 08.3
Schogl Calendar

CALENDAR COMMITTEE

The Board, upon recommendation of the Superintendent, shall anmally appoint 8 District Calendar
Committee to review, develop, and recommend school calendar options.

The District Calendar Committee shall consist of at Jenst the following:
I. One (1) District Principal;
2, One (1) District office administrator other than the Superintendent;
3. One(1)local Board member;
4, Two (2) parents of students attending a school in the Disirict;
5. One (1) District elementary teacher;
6. One (1) District middle or high teacher;
7. Two (2) District classified employees; and

8. Two (2) community members from the Jocal chamber of commerce, business community,
or tourism conunission

DEVELOFMENT OF CALENDAR

The District Calendar Commitlee, after seeking feedback from District employees, parents, and
community members, shall recommend school calendar options fo the Superintendent for
presentation fo the Board. The committee’s recommendations shall comply with state laws and
regulations and consider the economic impact of the schoo! calendar on, the community and the
state,

In order to act on the school calendar, the Board must hold two (2) meetings: 1) one that includes
hearing and discussing secormendations from the Superintendent and the calendar committee and
2} a subsequent meeting that includes adoption ofthe calendar.

The meetings may be regular or special, s

In the case of special meetings, the requirements of KRS 61.823 and Board Policy 01.44 apply,
including describing in the applicable special meeting notice(s) and ngenda(s) consideration and
discussion of the recommendations of the Superintendent and the ealendar committee (regarding
an inltial special mecting dealing with the school calendar) or adoption of the school calendar
(tegarding a subsequent special meeling that includes adoption of'the calendar),

In the case of an initial regular meeting that includes the required recommendations/discussion or
a subsequent regular meeting that includes adoption of the school calendar, notice shall be given
to media outlels that have requests on file fo be notified of special meetings staling the date of the
regular meeting and that one (1) of the items to be considered in the regular meeting will be the
school calendar. The notice shall be sent at least twenty-four (24) hours before any such regular
meeting. This additional and unique regular meeting notice requirement does not make any of the
requirements or limitations relating to special meetings applicable to the regular meeting.




CURRICULUM AND INSTRUCTION 08.3
(CONTINUED)

School Calendar

DEVELOPMENT OF CALENDAR (CONTINUED)

On or before May 15, the Board, in a meeting subsequent to the meeting in which the Board heard
the recommendations of the District Calendar Committee and the Superintendent, shall adopt a
school calendar prior to each upcoming school year that establishes or includes:

1. Opening and closing dates of the school term,
2. Beginning and ending dates of each school month,

3. Days on which students are scheduled to receive instruction at school within designated
start and dismissal times (student attendance days) and the length of each student
attendance day in accordance with KRS 158.060,

4. A mimimum school term of not less than one hundred eight-five (185) days composed of
student attendance days, teacher professional days, and holidays,

5. A student instructional year of at least one thousand sixty-two (1062) hours of instructional
time on not less than one-hundred seventy (170) student attendance days,

6. Instructional time required for kindergarten per KRS 157.320,

7. Any instructional time to be banked to make up for full days that may be missed due to an
emergency,

8. Days in addition to the student instructional year for the make-up of instructional time
missed due to emergency equal to the greatest number of days missed system-wide over
the preceding five (5) school years, and

9. Days on which schools shall be dismissed.
ADDITIONAL REQUIREMENTS

A testing window in accordance with KRS 158.6453 to accommodate state-mandated assessments
shall also be included.

The Board may schedule days for breaks in the calendar that shall not be counted as part of the
minimum student instructional year.

The Board may schedule days for breaks in the calendar that shall not be counted as part of the
minimum school term.

Schools shall be closed on the Tuesday after the first Monday in November in Presidential election
years.

If any school in the District is used as a place . the school
District be closed on the of the election, and those days may be used for
professional development activities, professional meetings, or parent-teacher conferences.
schools shall be closed on Presidential Election Day
. The
county board of elections shall notify the District of the expected date. time and buildings to be
used as voting places no later than December 1 prior to the election.




CURRICULUM AND INSTRUCTION 083
(CONTINUED)

Schoo] Calendar

CALENDAR OPTIONS
If the Board adopts a school calendar with the first student attendance day in the school term

starting no earlier than the Monday closest to August 26, the adopied calendar may use a variable.

student instructionat year. The District may set the Iength of individual student atiendance days in
a variable student instructional schedule, but no student attendance day shall contain more than
seven (7) hours of instructional time unless the District submitted and recelved approval from the
Commissioner of Education for an innovative alternative calendar.!

A variable student instructional year means at least one thousend sixty-two (1,062) hours of }

instructional time delivered onthe number of student attendance days adopted by the Board which
shall be considered proportionally equivalent to one undred and seventy (170) student attendance
days and calendar days for the purposes of a student instructional year, employment contracts that
are'based on the school term, service credit under KRS 161,500, and funding under KRS 157.350.!

AMENDING THE CALENDAR

The Board may amend the school calendar after it is adopted due te an emergency. The Board may
lengthen or shorien any remaining student attendance days by thirty (30) minutes or more, as
necessary provided it meets at minimum, a student instmictioral year as defined in statute. No
student attendance day may contain more than seven (7) hours of instructional time unless the
District submits and receives approval from the Commissioner of Education for an innovative
allernative calendar,

EMERGENCY WAIVERS

Emergency day waivers may be requested if the District has missed more than twenty-(20) regular
student atiendance days and demonstrates that an extreme hardship will result if not granted the
waiver, Board requests for District-wide emergency day waivers shall be submitied o the
Commissioner.

REFERENCES:

KRS 157.350; KRS 158,070; KRS 161.500
KRS 2.190; KRS 61.823; KRS 118,035
KRS 157.320; KRS 157.360

KRS 158.060; KRS 158.6453

702 KAR 7:130; 702 KAR 7:140

RELATED POLICIES?
01.42; 08.31

e e
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LEGAL: KRS 158.200 FREVIOUSLY PERMITTED DISTRICTS PROVIDING FOR MORAL INSTRUCTION
FOR STUDENTS. SBE 19 AMENDS KRS 158.200 REVISING THE PROCESS FOR DISTRICTS THAT PERMIT
MORAL INSTRUCTION AND REPEALS KRS 158.240.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

STUDENTS 09,122

[ T




STUDENTS 09,122
Attendance Requirements

COMPULSORY ATTENDANCE

All children in the District who have entered kindergarten or who are between the ages of six (6),
as of August 1, and eighteen (18), except those specifically excmpted by statule, shafl enroll and
be in regular attendance in the schools to which they are assigned.!

Per 704 KAR 5:060, any five (5) year old child not otherwise subject to compulsoty aitendence
laws, but who veluntarily enrolls in the primary school program at the beginning of the school
year, may upon parental or guardian’s writlen request be withdrawn from the program at any time
within the first two (2) school calender months, At the ettd of stch trial period a child shall be
considered irrevocably entered nto the primary school program for purposes of KRS 159,010 and
KRS 159,020,

EXEMPTIONS FROM COMPULSORY ATTENDANCE

The Board shall exempt the following fiom compulsory attendance:
1. A graduate from an accredited or approved 4-year high school;
2. A pupil who is enrolled in a private or parochial schaol;

3. A pupil who is less than seven (7) years old and in regular attendance in a private
kindergarten nursery school;

4. A pupil whose physical or mental condition prevents or renders inadvisable, attendunce
at school or application to study;

5. A pupil who is enrolled and in regular attendance in private, parochial, or church school
programs for exceptional children;

6. A pupil who is enrolled and in regular attendance in a state supported progmam for
exceptional children;? or

7. A student enrolled in a District-operated altemative education program who altains a
High School Equivalency Diploma.8

STATEMENT REGUIRED

The Board, before granting an exemplion, shall require a signed stalement as required by law
unless a student’s individual education plan (IEP} specifies that placement of the child with a
-disability at home or in a hospitel is the least restrictive environment for providing services?

EXCEPTIONS TO PRESENCE AT SCIIOOL

Students must bo physically present in school to be counted in atiendance, except under the
following conditions:

1. Students shall be counted in attendance when they are receiving homehospital,
institutional,? or court-ordered instruction in another setting.

.
i

2. Participation of a pupil in 4-H activities that are regularly scheduled and under the |

supervision of a county extension agent or the designated 4-H club leader shall be
considered school attendance.?

e




STUDENTS 09.122

(CONTINUED)

Attendance Requirements

EXCEPTIONS TO PRESENCE AT SCHOOL (CONTINUED)

3.

9.

Students may participate in co-curricular activities and be counted as being in attendance
during the instructional school day, provided the Principal/designee has given prior
approval to the scheduling of the activities. Approval shall be granted only when co-
curricular activities and trips are instructional in nature, directly related to the
instructional program, and scheduled to minimize absences from classroom instruction.*

Students enrolled and participating in a full-time, online, virtual and remote leaming
program, or participating in an off-site virtual high school class or block may be counted
in attendance in keeping with statute and regulation.* & °

Students having an individual education plan (IEP) that requires less than full-ime
instructional services shall not be required to be present for a full school day.*

Students who attend moral instruction at the time specified and for
the period fixed shall be
credited with the time as if had been in actual
attendance in school, and the time shall be calculated as part of the actual school
work required . Students shall not be penalized for any school
work missed during the specified +time

5

Students participating as part of a school-sponsored interscholastic athletic team, who
compete in a regional or state tournament sanctioned by the Kentucky Board of
Education or KHSAA, that occurs on a regularly scheduled student attendance day shall
be counted and recorded present at school on the date or dates of the competition, for a
maximum of two (2) days per student per school year. Students shall be expected to
complete any assignments missed on the date or dates of the competition.”

The pupil is participating in standards-based, performance-based credit that is awarded
in accordance with 704 KAR 3:305, and that falls within one (1) or more of the categories
of standards-based course work. A pupil may be counted in attendance for performance-
based credit for a class or block for the vear or semester in which the pupil initially
enrolled in the class or block if the pupil demonstrates proficiency in accordance with
local policies.* &’

Students attending basic training required by a branch of the United States Armed Forces
shall be considered present for all purposes for up to ten (10) days.’

10. Students participating in any of the page programs of the General Assembly 2
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STUDENTS 09.122
(CONTINUED)

Attendance Requirements

REFERENCES:
'KRS 159.010; OAG 85-55
KRS 159.030
'KRS 159.035
4702 KAR 7:125
¢KRS 158.070
7704 KAR 3:305
*KRS 158.143
KRS 158.150
KRS 158.030; KRS 159.020; KRS 159.180; KRS 159.990
704 KAR 3:535; 704 KAR 5:060
OAG 79-68; OAG 79-539; OAG 87-40; OAG 97-26

RELATED POLICIES:
08.131; 08.1312; 09.111; 09.121; 09.123; 09.36

Formatted: ksba normal




LEGAL: HB 241 AMENDS KRS 158,120 RELATING ENROLLMENT OF NONRESIDENT STUDENTS IN
VIRTUAL PROGRAMS, THIS BILL CONTAINS AN EMERGENCY CLAUSE MAKING IT ALREADY IN
EFFECT.

FINANCIAL IMPLICATIONS: ANY COST ASSOCIATED WITH PROVIDING VIRTUAL PROGRAMS

STUDENTS 03,1222




STUDENTS 09.1222

Nonresident Students

VIRTUAL PROGRAMS

The District shall report, in the student information system, the nonresident pupils enrolied in the
District’s virtual programs. The enrollment capacity of nonresident pupils in the District’s virtual
programs shall be determined by the KDE and published by July 1 of each vear.
Virtual program enrollment caps established by the KDE shall not apply to any of the following
nonresident pupils:

1. A sibling of a pupil already enrolled into the same virtual program;

2. A pupil who is a dependent of a member of the Armed Forces of the United States: or

3. A pupil with a medical condition for which enrolling into the virtual program may be
beneficial to the pupil, which shall be evidenced in a written statement signed by ipil

All_documentation related to these exceptions to the nonresident enroliment cap shall be { Formatted: Font. Not Bold, Not Small caps
maintained by the District as a part of the pupil s official record. | Formatted: Font Not Bold, Not Small caps

RESIDENCE DEFINED

Except for emancipated pupils, the legal residence of a pupil 1s determined by the physical address
of the legal residence of the parent or guardian and not by the address at which the pupil is living.

BOARD APPROVAL

The District shall allow nonresident students to enroll in the District pursuant to existing
Admissions and Attendance Policy 09.12, Tuition Policy 09.124, and related procedures.

CRITERIA

The Board may allow non-resident students to enroll in the District under the following
conditions:

A) When the student has not been expelled from the school in which he was last enrolled.
B) When the student is not under suspension from the school in which he is or was enrolled.
C) When the students does not have an unacceptable history of disciplinary problems.

D) When class sizes will allow admission of the student; and

E) When no District vehicles will be required 1o leave the District to pick up the student.

The Board may withdraw approval of the request for admission upon the discovery of any false
or misleading information accompanying the request.




STUDENTS 09,1222 1§
(ContTmuen)

Nonresident Students

PROBATION

At any time during the school vear, & list of names of non-resident students who have failed to
meet the criteria established for non-resident students is sent to the Director of Pupil Personnel.
The criteria are based on satisfactory conduct, attendance, and grades. Non-resident students who
have failed to meet any of these criteria will receive a letter from the Principal placing those
students on probation, Acceptance for enrollment in subsequent years may be reviewed at the end
of each school year,

REFERENCES:

KRS 158.12¢
KRS 157.35¢

RELATED POLICIES; i
[ 09.12; 09.1224: 09.124; 09.313; (9.42811 i




LEGAL: B 241 AMENDS KRS 158,120 RELATED TO VIRTUAL PROGRAMS. THIS BILL LEGAL: HE 241
AMENDS KRS 158,120 RELATED TO VIRTUAL PROGRAMS, THIS BILL CONTAINS AN EMERGENCY
CLAUSEMAKINGIT ALREADY INEFFECT. 704 KAR 3:535 AUTHORIZES AND ESTABLISHES MINIMUM
REQUIREMENTS FOR THE QPERATION OF FULL-TIME ENROLLED ONLINE, VIRTUAL, AND REMOTE
LEARNING PROGRAMS FOR GRADES KINDERGARTEN THROUGH GRADE TWELVE (K-12).
FINANCIAL IMPLICATIONS: ANY COST ASSOCIATED WITH PROVIDING VIRTUAL FROGRAMS

STUDENTS 09,1224

-




STUDENTS 09.1224

Online, Virtual, and Remote Learning

5 v rses |
are virtual, do not include regular in-person instruction, and are designed as an alternative to
traditional in-person programs.

The District shall ensure that:

a. All of the education services and requirements as a physical school to fully support the
academic, social, emotional, and mental health needs of the learner are provided:
b. The program meets the requirements set forth in 704 KAR 3:305;
c. The program is aligned to the academic and curricular requirements of the District; and
d. A student shall be eligible to participate in one (1) or more types of programs to address
student learning needs, which shall include credit acceleration. it accumulation, and an
innovative path to graduation.
The Board shall annually review, policies and procedures for the operation of each full-
time enrolled onling, virtual, and remote learnin f the District. The District shall use

the statewide financial management system and chart of accounts to track costs and expenditures
associated with the program.

]

The program shall be subject to all applicable requireme; 703 KAR 5: and tu s
Consolidated State Plan.

ENROLLMENT

Students with determin ropriate digital access and support beyond hool campus shall

be candidates for enrollment. The District shall ensure all students enrolled have appropriate digital
access to fully participate in and access the program.

Enrollment shall be voluntary and shall me ligibili uire! tablished by
Voluntary placement of a child with a disability shall be made through the 504 Committee or

Admissions and Release Committee (ARC) pursuant to 707 KAR 1:320. The ARC shall document
the placement in the conference summary.
The District shall utilize the student information system to enter data regarding each student. Data

collected shall include demographic, programmatic, or other data fields required by the Kentucky
Department of Education.

ATTENDANCE

Students enrolled in this program shall be counted in attendance and attendance shall be collected
as outlined in 704 KAR 3:535.

Students shall be subject to the compulsory attendance laws set forth in KRS 159.150 and KRS
159.180, and Board policy. The Superintendent shall develop and implement procedures to address

student absences, which shall include at a minimum:

[ Formatted: ksba normal
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Ouline, Virtual, and Remote Learning

i

The attendance status of students with an internet outage;

b. The process to return students to in-person instruction for truancy violations, and

¢. The process for actions it shall take pursuant to KRS Chapter 159 for truant students.

student information system for transportation funding purposes.

GRADUATION REQUIREMENTS

In addition to the content requirements established by the Kentucky Academic Standards, and the

credits required by the minimum requirements for high school graduation in 704 KAR 3:305, the
Board may impose other requirements for graduation from high school.

STATE ASSESSMENTS

Students shall participate in the state-required assessments and be included in the state
accountability system. However, the Board shall not adopt an uation requirements_that
include achieving a minimum score on a statewide assessment.

EXTRACURRICULAR ' CTIVITIES

Students shall be eligible to access extracurricular activities and programs as allowed by Board
and School Council policies and by 702 KAR 7:065.

INSTRUCTIONAL SUPPORT AND MATERIALS

Students shall have access to instructional and support resources and services available to other
students in the District, which shall include instructional matenals, tutoring, intervention, and

counseling services, in furtherance of each student’s educational program as determined by the
I L P

PERSONNEL

Teachers and administrators shall be subject to the teacher certification requirements established
in KRS 161.020 and 1l comply with the classifi nd certified assignment restriction
established in KRS 160.380. The District shall ensure a system of high-quality professional
learning on the high-qualitv instructional resources and on evidence-based instructional practices

for virtual learning.
Except for schools with a school-based decision-making council that has voted to waive the+

requirement kindergarten aides shall be provided for each twenty-four (24) full-time equivalent
kindergarten students enrolled in the virtual program,

CLASS S1ZE

Maximum class size and exemptions shall meet the requirements as established in KRS 157.360
and 702 KAR 3:190.

Virtual program teachers shall not exceed the equivalent of three hundred (300) pupil hours per
day.

{ Formatted: policytext
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STUDENTS 09.1224
(CONTINUED)

Online, Virtual, and Remote Learning

Instruction shall be aligned to the grade-level expectations established in the Kentucky Academic
Standards and grade-level ropriate assi s. District_staff shall maintain evidence of
systemic formative assessment processes in place to:

a. Accurately measure student progress on grade-level standards; and

._Support student needing accelerated learning on grade-lev within universal
instruction as well as those who need more targeted intervention and supports.

TI'he program shall implement synchronous learning strategies and digital platforms for two-way
visual and verbal interactions. The program shall utilize a learning management system or other
digital platforms that allows teachers to monitor student’s progress, interactions, and engagement
with the teacher, and other students online for the review of student work and completion of
assignments through both synchronous and asynchronous interactions.

Students shall be assigned a schedule that aligns with the standard day of in-person students and
KRS 158.070.

The program shall ensure attainment of the declarations and goals in KRS 158.6451 and students
shall receive access to the essential workplace ethics programs, including characteristics critical to
success in the workplace.

REFERENCES:

KRS 156.070; KRS 156.160 * | Formatted: ksba normal, Font: Not Bold ]
R 7.320; 7 S 157-‘360 - % {Formllted: Reference, Indent: First line: 0" ]

KRS 158.070; ' © KRS 158.1413; KRS 158.4416; KRS 158.6451 54

KRS Chapter 159 T {Formaned: ksba normal }

KRS 159.150; KRS 159.180 ", | Formatted: ksba normal, Font: Not Boid ]

KRS 160.345; KRS 160.380 W _[Formamd: ksba normal _J
RS 161.020 fFormnMd: ksba normal, Font: Not Bold ]

702 KAR 3:190; 702 KAR 7:065; 703 KAR 5:225 P

704 KAR 3:305; 704 KAR 3:535; 707 KAR 1:320 | Formatted: ksba norma, Font. Not Bold )

. S.C. §794 {Fom‘nﬂod: Reference, Indent: First line: 0° ]

34 C.ER. Part 104
Section 504 of the Rehabilitation Act of 1973

RELATED POLICIES: b {Form-tmd: Space Before: GEV 7 7 7_ . ]
08.113:08.1131; 09.1222; 09.123




THIS CONTAINS INSTRUCTIONS FOR CREATING A DISTRICT POLICY THAT MEETS THE
REQUIREMENIS OF 7 CER 21031

REFER TO EDE'S ¥4 GUIDE TO IWWELLNESS POLICIES IN EENTUCEY® FOR GUIDANCE IN CREATING
OR UPDATING THE POLICY. THE GUIDE CAN BE FOUND AT WWW.EDUCATION.EY.GOV.
RECOMMENDED: KSBA AND KDE COLLABORATED TO MENIMIZE CONFUSION BY DISTRICT STAFF
AND MITIGATE THE RISK OF FEDERAL NON-COMPLIANCE AND RELATED DISTRICT FINDINGS FOR
STUDENT WELFARE AND WELLNESS,

FINANCIAL IMPLICATIONS :IMPEEMENTING WELLNESS PLANS

LEGAL: SB 68 REPEALS KRS 158,856 REMOVING THE REPORTING REQUIREMENTS RELATING TO
PHYSICAL ACTIVITY AND AMENDS KRS 157.065 REMOVING THE REPORITING REQUIREMENTS
RELATING TO FARTICIPATION IN THE BREAKFAST PROGRAMS,

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

STUDENIS 09.2




STUDENTS 09.2
Student Welfare and Wellness

DISTRICT WELLNESS POLICY PER 7 CFR 201.31 i [snmmd s.dehead.ng - ]
The Board shall develop and implement a distri ide *“‘loc s policy™ for all { Formatted: ksba normal ]
schools under its jurisdiction that participate in the National School Lunch Program and/or School e e

Breakfast Program in compliance with 7 C.F.R. 210.31 [Fomﬂed ksba norrnal Font: Not Bold }

ScHOOL WELLNESS POLICY PER KRS 160,345
An mdmdua| school policy is also requlred by state rcgulauons however it_must ahgg: wm

To this end, the Board supports school efforts to implement the following:

e To the maximum extent practicable, schools will participate in available federal school
meal programs.

e Schools will provide and promote nutrition education and physical education to foster

lifelong habits of healthy eating and physical activity and will establish linkages between
health education, school meal programs, and related community services.

Each school council of a school containing grades K-5 or any combination thereof, or if
there is no school council, the Principal. shall develop and implement an individual school
wellness policy that includes moderate to vigorous physical activity each day and
encourages healthy choices among students consistent with KRS 160.345 and Board Policy
02.4241.

L]

The policy may permit physical activity to be considered part of the instructional day, (not
to exceed thirty (30) minutes/day or 150 minutes/week) and also in compliance with the

school calendar regulation, 702 KAR 7:140 and Board Policy 08.1346.
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H developis Hip s anel-reviewing the nutrtion-and phy aebby-polivie
I Fouod and beverages sold and-or served-at school will meet the nutritional recommendations of the Uinted
States Pretary Guidehnes for Americans.
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F———Schook will provide autritional-education-and physeal-education-to-foster Hifelong habits of healthy eating
and-physical activity se—thet-students will understand the tink between health education. school meal
programs, and community related services 1o promote & healthier lifestrle.
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Student Wellare and Wellness
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Student Welfure and Wellness
NUFREHONAL QUALIY OF KOODS AND BEVERAGES SOLDAND SERVED ON-CAMPUS{CONHNUED)
Meal Times and Scheduling—Sehool:
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Student Wellare and Wellness
i Witk emphasize a-heakthy-eatorie-intake which balances food-intake-and-energy expenditure.
} Wikl Hink school meal programs. ala carte food choices. with-healthy-nutritional choices.
| Will teach media fiteracy with an emphasis on food marketing.

Ferﬂwmdemeﬂhel-kwd{wmy Sehoeks o reverve the recomsiended amount of darby physieal aetvity and for
students 1o fully embrace regular physical achivity as a personal behavior students will need opportumhies for phyvsical
achivity bevond the repudar phvsieal education class.
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Communication with Parents
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sethinps otk reverve physival tor the entre school year  Student wvel other

activities uwo!wng physical activity should not be substituted for meeting the physical education requirement.
Students should spend at least 50% of their physical education elass ime participating in moderate to vigorous physical
detvity

Baity Recess

Al elementany schools should have atleastten (1) minutes of daily recess. preferably outdoors; dunmgwhich schools
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o the KDE

Monitoring

The superi lem-destgnee will etsure ph with establish "“‘f-!."%ﬂ se nubHion il

wellness polctes teach school the Principal-designe

the schanl s comphiance 1o the Superintendent-designee.

School food service staff, at the school or Districtevel will ensure eomphance with-putrition policies-with-the sehool
food service areas and will report on-this matter-to the Superintendent(or-H done at the sehool level. l&lhe?ﬁnﬂpaii
1n-addition-the Distriot will-report-on-the-mestrecent USDA sehool meal initintive review findings and any-+ -
chinges
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Student Weltare and Wellness
Poliey Review
mmwtm«w MMMMWMWWMMMSMM
identify. evaluate. ﬂﬂépﬂeﬁmm m&mmmmmu whaol& waH a5 necessary. m!heweﬂnm
pobcies and develop plans + iHiate then bapl
REFERENCES:

KRS 158.850;: KRS 158.854; KRS 158.856

KRS 160.290; KRS 160.345

702 KAR 6:090; 702 KAR 7:140

P.L.111-296

7 C.F.R. Part 210

7 C.F.R. Part 220

U. S, Dept. of Agriculture’s Dietary Guidelines for Americans

RELATED POLICIES:
02.4241;07.1;07.111; 07.12; 08.1346




1EGAL; HB 48 AMENDS KRS 156.09$ REQUIRING DISTRICTS TO IMPLEMENT A FOUR (4) YEAR
RECEURRING PROFESSIONAL DEVELOPMENT TRAINING SCHEDULE THAT INCLUDES ALL REQUIRED
PROFESSIONAL DEVELOPMENT TRAININGS, AND THAT ALL CERTIFIED SCHOOL EMPLOYEES
COMPLETE DESIGNATED TRAININGS WITHIN TWELVE (12) MONTHS OF INITIAL HIRE AND ATLEAST
ONCE EVERY FOUR (4) YEARS THEREAFTER. MOVING PROFESSIONAL DEVELOPMENT
REQUIREMENTS TO POLICY 03.19,

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

STUDENTS 09.22
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STUDENTS 09.22
Student Health and Safety

PRIORITY
Student health, welfare and safety shall receive priority consideration by the Board.

Rules and regulations on health and safety promulgated by the Kentucky Board of Education under
Kentucky statute and by local and state boards of health relating to student safety and sanitary
conditions shall be implemented in each school.

HEALTH SERVICES TO BE PROVIDED

In keeping with applicable legal requirements, only licensed medical professionals or school
employees who have been appropriately trained and authorized to do so shall provide health
services to students.

Employees to whom health service responsibilities have been delegated must be approved in
writing by the delegating physician or nurse. The approval form shall state the employee consents
to perform the health service when the employee does not have the administration of health
services in his’her contract or job description as a job responsibility, possesses sufficient training
and skills, and has demonstrated competency to safely and effectively perform the health service.
The approval form shall be maintained as required by law. Delegation of health service
responsibilities shall be valid only for the current school vear.!

If the delegation involves administration of medication, the District will maintain proof that the
employee has completed the required training provided by the Kentucky Department of Education
or as allowed under KRS 158.838.

Employees to whom health service responsibilities have been delegated shall notify their
immediate supervisor by April 15 of each year if they are not willing to perform the service(s)
during the next school year.

SAFETY PROCEDURES
All pupils shall receive annual instruction in school bus safety.

The Superintendent shall develop procedures designed to promote the safety of all students. Said
procedures shall specify specific responsibilities for line positions having responsibility for student
supervision.

ANONYMOUS REPORTING ToO1.

The District shall provide an anonymous reporting tool that allows students, parents, and
community members to anonymously supply information conceming unsafe, potentially harmful,
dangerous, violent, or criminal activities, or the threat of these activities, to appropriate public
safety agencies and school officials.

The District may use the Kentucky Office of Homeland Security’s anonymous reporting tool or
provide an alternative anonymous reporting tool that meets the same requirements and shall
develop and provide a comprehensive tramning and awareness program on the use of the chosen
anonymous reporting tool

Formatted: Superscript




STUDENTS 09.22
(CONTINUED)

Student Health and Safety

STUDENT IDENTIFICATION BADGES

Any student identification badge issued to a student in grades six (6) through twelve (12) by a
school in the District shall contain the contact information for:

a) A national domestic violence hotline;

b) A national sexual assault hotline; and

¢) A national suicide prevention hotline,
Sttt PREVENHON S Eabh AN NG

AH emplovess with job duties requinne direet coniact with stedemts +h grades fout hthrongh
twelve (12} shall each sehool year complete a munmum one (1) hour of high-qualiy evidence
based suictde prevention tramming. Mckiding sk factors, WwarRe Sias protechive factors,
Fespotice procedutes, referral. postvention, and the recoghthon-of signs and symptems of pesable
mental Hiness- The raming shall be tn-person: by Hve streaming. or via videe recording and may
be anchuded 1 the four -1 dave of professional development required by statuie e Pistrret shall
provide suicide prevention matenials for revien by any employee subject o trannng hired dunng
a vear i which the m-person, hive streaming. of videa recerding tramig 15 Hot reguired %

SUICIDE PREVENTION STUDENT LESSONS

Each public school shall provide two (2) high-guality, evidence-based suicide prevention
awareness lessons each school year, the first by September 15 and the second by January 15, either
in person, by live streaming, or via a video recording to students in grades six (6) through twelve
(12). The school shall provide an opportunity for any student absent on the day the hich qualiny,
evidence-based suicide prevention awarencss lesson was initially presented to receive the lesson
at a later time. The information may be obtained from the Cabinet for Health and Family Services
or {101 a commercially developed suicide prevention training program.”

SEIZGRE DISORBER MatbRiAbs

Adl princtpals, guidance counselors, and teachers shall complete at least one (1) hour of sell-study
feview of setrute disorder materials no tater than July 1. 2019 Atdeast one 14 hour of sell-study
feview of setrure disorder matermals shall aleo-be reguired tor all pruacipals. gidance counselors
and teachers hared after Juby 1, 20407
REFERENCES:

'KRS 156.501; KRS 156.502; 702 KAR 1:160

KRS 158 (19KRS 156.095

KRS 1SR.070

KRS 158.038

KRS 158.4451

KRS 156.160

KRS 158.836; KRS 158.838

702 KAR 5:030
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STUDENTS 09.2211
Emplovee Reports of Criminal Activity

To promote the safety and well-being of students, the District requires employees to make reports
required by state law in a timely manner. Supervisors and administrators shall inform employees
of the following required reporting duties:

KRS 158,154

When the Prancipal-bas-a reasonable behel that-an-sct-has eceurred-on-school propenty oraf 4
sehool sponsered funchon mveiving assablt resulting i senous physical iy a sexual offense
kidrapping: assatt invelving the use of @ weapon. pessession of a firearmn vielation ol the-faw,
possesston of d contreled substance 3 violaton o the baw o damape tothe prepesty. the Prinepal
shall mmediately report-the aet o the approprate local law enforcement agency. For purposes of
Hits sectons “sehool propery " means any public school building, bus. public school campus
grounds. recreatnional area. o1 athletic field. i the charge of the Prneipal

KRS 158.155

Any school employee who knows or has reasonable cause to believe that a person has made threats
or plans of violence which are intended to target a school or students or who knows that a firearm
is present on school property in violation of KRS 527.070 shall immediately cause a report to be
made to the District’s law enforcement agency and to either the local law enforcement agency or
to the Kentucky State Police.

Any school employee shall immediately report to the District’s law enforcement agency and to
either the local law enforcement agency or to the Kentucky State Police any act which the
employee has a reasonable cause to believe has occurred on school property or at a school-
sponsored or sanctioned event involving:

Assault resulting in serious injury;

T o

A sexual offense;

¢. Kidnapping;

d. Assault with the use of a weapon;

e. Possession of a firearm or deadly weapon in violation of the law:

f. The use, possession, or sale of a controlled substance in violation of the law; or
g. Damage to property.

Any school employee who receives information from a student or other person of conduct which
1s required to be reported shall report the conduct to the District’s law enforcement agency and to
either the local law enforcement agency or to the Kentucky State Police.




STUDENTS 09.2211
(CONTINUED)

Employee Reports of Criminal Activity

KRS 158.156

Any emplovee of a school or a local board of education who knows or has reasonable cause to
believe that a school student has been the victim of a violation of eny felony offense specified in

KRS Chapter 508 committed by another student while on school premises, on school-sponsored !

transportation, or at a school-sponsored event shatl immediately cause an oral or written report to
be made to the Principal of the school attended by the victim. The Principal shall notify the parents,
legal guardians, or other persons exercising custodial control or supervision of the student when
the student is involved in an incident reportable under this section, The Principal shall file a written
report with the local school board and the local law enforcement agency or the Depariment of
Kentucky State Police or the county attorney within forty-eight (48) hours of the original report,

KRS 209A.100

Upoen the request of a victim, school personnel shatl report an act of domestic violence and abuse
or dating violence and abuse to a law enforcement officer, School personnel shall discuss the report
with the victim prior to contacting a law enforcement officer.

KRS 209A.110

School personnel shall report to a law enforcement officer when s/he has a belicf that the death of
a victim with who s'he has had a professional interaction is related to domestic violence and abuse
or dating violence and abuse,

KRS 620.030

Any person who knows or has reasonable cause to believe that a child is dependent, neglected, or
abused, or is a victim of human tsafficking, or is a victim of female genital mutilation, shall
immediately eause an oral or writien report to be made to a Iecal law enforcement agency or the
Department of Kentucky State Police; the cabinet or its designoted representative; the

Commonwealth's Attorney or the County Aftomey; by telephone or otherwise. Any supervisor !

who receives from an employee areport of suspecied dependency, neglect, or abuse shall promptly
make a report to the proper authorities for investigation.

REFERENCES:

KRS 153154 KRS 158.155; KRS 158,156

KRS 209A.100; KRS 209A.110

KRS 508,125; KRS 525.070; KRS 525.080; KRS 527.070; KRS 527.080
KRS 620,030

RELATED POLICIES:

03.13251; 03.23251; 63.13253; 03.23253
05.48
09.227; 09.422; 05.423; 09.425; 09.426; 09,438
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RECOMMENDED: THE KENTUCKY DEPARTMENT QF EDUCATION MEDICATION ADMINISTRATION
TRADNING MANUAL FOR NON-LICENSED SCHOOL PERSONNEL (2025} RECOMMENDS OVER THE |
COUNTER MEDICATIONS NOT BE ADMINISYERED IN THE SCHOOL SEITING WITHOUT BOTH A
MEDICAL PRACTITIONER'S ORDER AND SIGNED PARENTAL CONSENT.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

STUBENTS 09.2241




STUDENTS 09.2241
Student Medication

chool personnel

must be trained in accordance with
KRS 158.838, KRS 156.502 and 702 KAR 1:160.
Except for prescription medication that is delivered to school by the parents, internal medicine,
including aspirin, shall not be provided by the school for the purpose of administering to pupils.
Antiseptic and appropriate other emergency medications shall be maintained in the first-aid kit.

Once a completed authorization form from the parent/guardian is on file' and in accordance with
the guidelines required by administrative procedures, pupils may take medicine which is brought
from home and specifically ordered by the pupil's personal health care practitioner.

i
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STUDENTS 09.224]
(CONTINUED)

Student Medication

SELF-ADMINISTRATION

Provided the parent/guardian and health care practitioner files a completed authorization form each
year as required by law, a student under treatment for asthma, diabetes, or at risk of having
anaphylaxis shall be permitted to self-administer medication.?

tudents with a documented life-threatening allergy or
designated staff shall be permitted to carry an injectable epinephrine device in all school
environments. The injectable epinephrine device shall be provided by the student’s
parent/guardian, and a written individual health care plan shall be in place for the student.’

Students with serious allergies or other serious health conditions may be permitted to self-
administer medication as provided in an individualized education program, Section 504 Plan or
Health Plan.

Students shall not share any prescription or over-the counter medication with another student. Each
year, the District shall notify students in writing of this prohibition and that violations shall result
in appropriate disciplinary action, including but not limited to suspension or expulsion.

REFERENCES:

'0AG 73-768

’KRS 158.834; KRS 158.838

KRS 158.836

KRS 156.502; KRS 158.832; 218A.210
702 KAR 1:160

Americans with Disabilities Act

Section 504 of the Rehabilitation Act of 1973

OAG 77-530; OAG 83-115
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LEGAL: HB 48 CREATES NEW SECTION OF KRS 158 REGARDING THE DISPLAY OF PESIGNATED
HOTLINE INFORMATION

LEGAL: HB 48 AMENDS KRS 156,095 ESTABLISHING CHILD ABUSE TRAINING REQUIREMENTS FOR
CERTIFIED PERSONNEL. THE TRAINING REQUIREMENTS CAN BE FOUIND IN POLICY 03.19.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

STUDENTS 09.227
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STUDENTS 09,227
Child Abuse

REFORT REQUIRED

Any teacher, school administratar, or other school personnel who knows or has reasonable cause
to believe that a child under ape eighteen (18} is dependent, abused or neglecied!, or a victim of
human trafficking, or is & victim of female genital mutilation, shall immediately make an cral or
written report, including but not limited to electronic submission, to a local law enforcement {
agency or the Kentucky State Police, the Cabinet for Health and Family Services orits designated

representative, the Commonwealth's or County Attorney in accordance with KRS 620,030.2 !

After making that report, the employee shail then immediately notify the Principal of the suspected
abuse, If the Principal is suspected of child sbuse, the employee shall notify the
Superintendent/designee.

Upon notification, the Principal or the Superintendent/designee shall facilitate the cooperation of i
the school with the investigation of the report. Any person who knowingly causes intimidation,
retaliation, or obstruclion in the investigation of the report shall be guilty of a Class A
misdemeanar.

Only egencies designated by law arc authorized fo conduct an investigation of 2 report of alleged
child abuse. Therefore, the District shall not first investigate a claim before an employee makes a
report to the proper suthorities. However, in certain situations, seports involving claims made !
under state and federal laws, such as Title IX, shall zequire the District, after making the required
report, 1o conduct an independent investigation of the allegations in order to determine appropriate
personael action.

WRITTEN REPORT

The pesson reporting shal, if requested, in addition fo the repoert required above, file with the focal
law enforcement agency or the Kentucky State Police or ihe Commonwealth's or County Attorney
or the Cabinet for Health and Family Services or its designated representative within forly-eight
(48) hours of the original report a writlen report containing specific information regarding the
child, the child's parenis or guardians, and the person allegedly responsible for the abuge or neglect,

‘WRITTEN RECORDS

Copies of reports kept by the District that are submitted to authorities in compliance with the child
abuseJaw are educational records and subject lo inspection by the parents of the alleged victim of
child abuse, Wheiher the records are considered "internal records®, and not maintzined with the
students' "permanent records”, is immaterial if such records are directly related to students and are
maintained by the school or sehesl-Disirict. !

INTERVIEWS

If the student is an alleged victim of abuse or neglect, school officials shall follow directions
provided by the investigating officer or Cabinet for Health and Family Services representative as
to whether to contact a parent® and shall provide the Cabinet access 1o a child subject to an
investigation or assessment without parentz] consent.t
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STUDENTS 09.227
(CONTINUED)

Child Abuse

AGENCY CUSTODY

If, as a result of dependency, neglect, or abuse, a child has been placed in the custody of the
Cabinet, the Principal, or any Assistant Principal, of the school in which the child is enrolled, and
the District’s Director of Pupil Personnel shall be notified of the names of persons authorized to
contact the child at school, in accordance with school visitation or communication policy, or
remove the child from school grounds.

The notification shall be provided to the school by the Cabinet:

a) By written notice via email or fax on the day that a court order is entered and again on any
day that a change is made with regard to persons authorized to contact or remove the child
from school. Verbal notification shall occur on the next school day immediately following
the day a court order is entered or a change is made if the court order or change occurs after
the end of the current school day; and

b) By email, fax, or hand delivery of a copy of the court order within ten (10) calendar days
following the Cabinet’s receipt of the court order of a change of custody or change in
contact or removal authority.

Rt 10 breainine

AH bl adiisetaiens vertthed pesaanneh ebice st sstasction) assisbaiie coaches s
exdravittcitht Spedivets whe are emploved by e Disirct shabl complete Board selesied trapig
vt chithd abise aind pegledt pres enbien fecogntiion and reporitie v i ety (Ui dave o beng
borend anrd Hien every bao 4 24 vesis dhereibies
OTHER
Each school shall prominently display the statewide child abuse hotline number administered by
the Cabinet for Health and Family Services. asndthe National Human Trafficking Reporting
Hotline number administered by the United States Department for Health and Human Services
and the Safe Haven Baby Boxes Crisis Line number administered by the Safe Haven Baby Boxes
national organization or any equivalent successor entity.
REFERENCES:

KRS 600.020

KRS 620.030; KRS 620.040

YOAG 85-134; OAG 92-138

KRS 620.072

KRS 17.160; KRS 17.165; KRS 17.545; KRS 17.580

KRS 156.095; | 158 . KRS 199.990; KRS 209.020

KRS 508.125

KRS 620.050; KRS 620.146

OAG 77-407; OAG 77-506; OAG 80-50; OAG 85-134

34 C.F.R. 106.1-106.71, U.S. Department of Education Office for Civil Rights

Regulations Implementing Title 1X




STUDENTS 09.313
Eligibility (Athletics)

Determination of athletic eligibility shall be made in compliance with applicable administrative
regulations and Kentucky High School Athletic Association (KHSAA) requirements. 2

District standards for playing up from middle school (grades seven and eight [7 & 8]) to high
school in sports other than feetball-and-soccer, football, and boys or coed lacrosse, but are not
limited to, considerations related to safety, physical readiness, use of school space after the school
day, transportation, funding, the student’s disciplinary status and record, any substance testing
restrictions, equitable opportunities for participation, and harmonizing any conflicting school-
based decision making (SBDM) requirements. SBDM Council policies apply to the selection of
sports activities, and student participation based on academic qualifications and attendance
requirements, program evaluation, and supervision.’

To be eligible to try out and participate at the high school level, middle school students must meet
all applicable KHSAA, District, and SBDM requirements. The Superintendent/Designee in
cooperation with principals, SBDM councils, coaches, and athletic directors, as deemed
appropriate, may develop guidelines for Board approval addressing playing up standards.

The SBDM Councils shall establish eligibility requirements for participation in practices and
competitions. High school requirements shall be no less rigorous than specified by KHSAA.

CHARTER SCHOOL STUDENTS

A student enrolled in a public charter school that offers any interscholastic athletic activity shall
be ineligible to participate in interscholastic activities at any other school. Subject to applicable
law, regulations, and bylaws (e.g. KHSAA, Title IX) and the terms of the charter contract, students
who are enrolled in a charter school that does not offer any interscholastic athletic activities shall
be eligible to participate in such activities at the District school of that student’s residence.

REFERENCES:

'KRS 160.345

KRS 156.070

KRS 160.1592

702 KAR 7:065; OAG 15-022

Kentucky High School Athletic Association (KHSAA)

RELATED POLICIES:

02.4241

09.1222

09.126 (re requirements/exceptions for students from military families)
09.423

{ Formatted: Superscript




STUDENTS 09.421

PUPILS RESPONSIBLE
Pupils shall be held responsible for damage to school property.
SCHOOL PROPERTY

Any pupil, organization, or group of pupils participating in activities who destroys, defaces,
damages or removes school property shall be subject to disciplinary action and liability for the cost
of restoring the property.

Any school employee shall immediately repori to the District's law enforcement agency and
gither the local law enforcement agency or to the Kentucky State Police any act which the
employee has a reasonable cause to believe has occurred on school property or at a school
sponsored or sanctioned event involving damage to property

Any school employee who receives information from a student or other person of conduct which
is required to be reported shall report the conduct to the District’s law enforcement agency and to

tate Police

either the local law enforcement agency or to the Kentucky ¢

.

PERSONAL PROPERTY OF SCHOOL PERSONNEL

Any pupil, organization, or group of pupils who steals or willfully or wantonly destroys, defaces,
or damages the personal property of school personnel on school property, off school property, or
at school-sponsored activities shall be subject to suspension or expulsion from school ?

STUDENTS' PROPERTY

Any pupil, organization, or group of pupils participating in activities who destroys, defaces,
damages or steals the personal property of students shall be subject to disciplinary action.

PARENTS LIABLE
Parents shall be liable for property damage caused by their minor children.'
REFERENCES:

KRS 157.140 (Textbooks); KRS 405.025 (Willful Damage)
| 2KRS 158.150
| KRS58.454: KRS 158.155. KRS 160.290
704 KAR 3:455

RELATED POLICY:
| (02211 09.438




LEGAL: 5B 73 CREATES NEW SECTIONS OF KRS 158 AND KRS 531 CREATING. THE CRIME OF SEXUAL
EXTORTION AND ADDING REQUIREMENIS FOR SCHOOL BOARDS AND SCHOOL PERSONNEL
REGARDING NOTIFICATION AND EDUCATION EFFORTS.

FINANCIAL IMPLICATIONS: COST ASSOCIATED WITH NOTICE AND POSTER REQUIREMENTS

STUDENTS 09,4221
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STUDENTS e e 9422]
Sexual Extortion
Dipizinon = Formatted: sideheading
A persun is guilty of sexual extortion when he or she communicates. through any means. @ threal
to:

(@) lgure the property vr reputanon of another person or commit yviolence against anothe
person with the intent to coerce that person to;

L. _Engage m sexual conduct: o

2. Produce, provide. or distribute any matter depicting that_person engaging wn sexual

conduct or in a state of nudity or seminudity. or

(k) Distribute any matier depicting another person engaged in sexual conduct of in & state ol
nudity or seminudity with the mtent te coerce that person to.

1. Engage m sexual conduct:

2. Produce, provide, or disinbute any matier depicting that person engaging in sexual
or seminudiy;

3. Proside the payment of money, property. services, or any other tinng of vaiug 1o the
perpetrator: or

4 Do any act oy refrain from domg any act against his or her will

Sexual extorion s a Class A misdemeanor unless

{a) The victim, as a result of the commussion of the offense.

. Engages in sexual conducy,

Produces, provides. o distributes any matier depicnng himself or herselt engaging in
sexyat conduct o in a state of nudity or seminudily:

1 of money, property. services. ot any other thing of value 1o the

4. Does any act or refrans fom domg auy act against lus o her will: o

5. Suff hysical igury,

In which case 1115 a Class D felony; o1

(QL.!-.J LL';’ person.

a  Was previeushy convicted of any sexual offgnse under KRS Chaper 510 or a sen
crime as defined in KRS 17300k

b, Occupied a position of special trust o a position of authonty as tha

defined in KRS 532 045 in relation to thg vigtim;

se lenms are

¢. L sed or threatened the use of & deadly weapon or dangerous mstrument aganst the
victim during the commission of the offense: or

d. Is an adull and the vichm 15 a nunor.
difference in age between them: or

than a four (43 year
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Seaual batortion

AND PARENT NOTIFICATION
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LEGAL: HB 208 AMENDS KRS 158165 PROHIBITING STUDENT USE OF A PERSONAL
TELECONMMIINICATION DEVICE DURING INSTRUCTIONAL TIME WITH SPECIFIC EXCEPTIONS AND
AMENDS KRS 156.675 INCLUDING SOCIAL MEDIA TN PROHIBITED MATERIAL TO BE MADE
INACCESSIBLE THROUGH SCHOOL TECHNOLOGY, THIS BILL CONTAINS AN EMERGENCY CLAUSE
MAKING IT ALREADY IN EFFECT.

FRVANCIAL IMPLICATIONS: NONE ANTICIPATED

STUDENTS 09.4261
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STUDENTS 09.4261

Telecommunication Devices

Drriniiios 01 PERSONAL TELECOMMUNICATION DEVICES

A device that emits an audible signal, vibrates, displays a message, or otherwise summons ot
delivers a communication to the possessor, including but not limited to a paging device ora cellular
telephone

I elecommunication device does not include any device a student is authornized to use pursuant 10*
the Individuals with Disabilities Education Act, the Americans with Disabilities Act, or the
Rehabilitation Act of 1973

Personal telecommunications-device is defined-as a-device that-emits-an audible signalvibrtes;
displays a message, iakes @ pieture, causes a disruption-of the leaming environment; of otherwise
SHAMBHS -BF-delivers a communication to-the-pessessor-thcluding but-netlimited 46.-a paging
device celular telephone. MP3 player. hand held PC. or personal digital assistant

POSSESSION AND USE

While on school propenty or while attending school-sponsored ot school-related activities, whether

ty. students shall be permitted to possess personal telecommunications

on ¢

and other rels
telecommunication device during instructional time. except during an emergency, if directed to do

so by a teacher for an instructional purps uthorized by a teacher

Acceptable use for any personal telecommunications device will be strictly for instructional
purposes with the approval of and under the supervision of school staff.

Devices shall not be used in a manner that disrupts the educational process, including, but not
limited to, use that:

4 Poses a threat to academic integrity, such as cheating;

a:b. Access
purpose;

media unless authonzed to do 50 by a tea

her for an instructional

b.c Violates confidentiality or privacy rights of another individual. This includes, but
is not limited to, taking photographs, video, or audio recordings of others without
the permission of the Principal/designee and the affected individual(s). An
exception may be made for events considered to be in the public arena (e.g. sporting
events, academic competitions, or performances to which the general public is
admitted) where the activity does not materially disrupt the event, prevent others
from observing the event, or otherwise violate legal rights. School social events for
students, activities sponsored by student clubs, and activities during the school day
that are not open 1o the public are not considered to be in the public arena;

¢.d.1s profane, indecent, or obscene;
d-¢ Constitutes or promotes illegal activity or activity in violation of school rules; or

e[ Constitutes or promotes sending, sharing, or possessing sexually explicit messages,
photographs, or images using any electronic device.

Formatted: policytext
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STUDENTS 09.4261
(CONTINUED)

Telecommunication Devices

POSSESSION AND USE (CONTINUED)

These restrictions shall not be interpreted to prohibit material protected under the state or federal
constitutions where such material does not otherwise materially or substantially disrupt the
education process or intrude upon the rights of others.

Otherwise, personal telecommunications devices shall be kept out of sight and shall not be used,
turned on, nor activated by students during the school instructional day or school-related activities
held during the instructional day. For this purpose, the instructional day is defined as the first bell
of the day through the last bell of the day. However, SBDM Councils may set definitions to
facilitate time appropriate needs. Device contents, while generally private, may be searched under
certain circumstances including, but not limited to, reasonable suspicion of threat of safety,
violation of confidentiality, or privacy rights of another individual.

Upon any violation of this policy, students are subject to discipline as outlined in the Student Code
of Conduct. A violation also may result in a report being made to law enforcement.

Floyd County Schools will not be responsible for loss, damage, or theft of any personal
telecommunications device.

NOTICE OF POLICY

votice of this pol penalties for vielatng it shall be published annually in the Distnet’s Code
of Acceptable Behavior and Discipline
REFERENCES:

KRS 158.165

KRS 156.675

KRS 525.080

20 1.8.C. § 1400 et seg. Individuals with Disabilities Education Act (IDEA)

4208 C.§,]12101 Amencans with Dis:

29 U.S.C. § 701 Rehabilitation Act of 1¢

RELATED POLICIES:
08.2323; 09.426; 09.436: 09.438
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LEGAL: HE 15 AMENDS KRS 159.051 ALLOWING PERSONS WHO ARE AT LEAST FIFTEEN {i5) YEARS |
OF AGE TO APPLY FOR A MOTOR VEHICLE INSTRUCTION PERMIT. THIS BILL CONTAINS AN }
EMERGENCY CLAUSE MAKING IT ALREADY IN EFFECT,

FINANCIAL IMFLICATIONS: NONE ANTICIPATED

STUDENTS 094294




STUDENTS 09.4294
Driver’s License Revocation

I'he Prnecipal/designee shall noufy the Superintendent of Sstudents who are fifieen (15) years of

¢ but Jess than eighteen (| \u years of agesisteen {16} -of sevemteen 1) vears old who hecome
acadcmlcall) deficient or drop out of scl as 1ied in KRS 159.05 | deficient in attendance
The Supenntendent/de ¢ shall be repcnml within ten (10) days after receiving notification
send the required siu { i nformation to the Transportation Cabinet for driver's license permit or
driving privilege revocation.!

ACADEMIC AND ATTENDANCE DEFICIENCIES

Academic and attendance deficiencies for students (1ficen (15) vears of age but less than eighteen
(1¥) vears of age sixieen {16} or seventeen (17) enrolled in regular, altemnative, part-time, and
special education programs shall be defined as follows:

I. They shall be deemed academically deficient if they have not received passing grades in
at least four (4) courses, or the equivalent of four (4) courses, taken in the preceding
semester.

2. They shall be deemed deficient in attendance when they accumulate nine (9) unexcused
absences for the preceding semester. Suspensions shall be considered unexcused
absences.

REINSTATEMENT OF DRIVING PRIVILEGE

Students whose driving permits are revoked, but later meet the statutory standards for
reinstatement, must then apply to the Director of Pupil Personnel to have their standing confirmed.
The District shall make the required report to the appropriate agency.

REFERENCES:

'KRS 159.051:: KRS 186.470
601 KAR 13:070
0AG 77-419

RELATED POLICIES:

08.221
09.123




