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CLASSIFIED SUPPORT STAFF HOURLY RATES 

SALARY SCHEDULE 1B 

2025 - 26 

GRADE 0 1 2 3 4 5 6 7 8 9 10 11 12 13 

13 25.4659 26.8177 28.1568 29.7452 31.2153 32.6988 34.1688 35.6521 35.6521 37.0699 37.0699 38.5794 38.5794 40.2071 

12 24.4286 25.7153 27.0148 28.5639 29.9421 31.3727 32.7644 34.2344 34.2344 35.6128 35.6128 37.0306 37.0306 38.5794 

11 23.5100 24.7306 26.0171 27.4873 28.8264 30.1784 31.5039 32.9220 32.9220 34.2477 34.2477 35.6391 35.6391 37.0828 

10 22.6177 23.7725 25.0195 26.4239 27.7106 29.0364 30.3360 31.6221 31.6221 32.9482 32.9482 34.2738 34.2738 35.7047 

09 21.8429 22.9587 24.1665 25.4919 26.7522 28.0126 29.2202 30.5195 30.5195 31.7405 31.7405 33.0662 33.0662 34.4182 

08 20.9371 22.0529 23.1818 24.4550 25.6495 26.8966 28.0910 29.3249 29.3249 30.5063 30.5063 31.7272 31.7272 33.0925 

07 20.1232 21.1996 22.2627 23.5493 24.6650 25.8727 27.0016 28.1964 28.1964 29.3383 29.3383 30.5195 30.5195 31.8324 

06 19.3882 20.4384 21.4754 22.6698 23.7460 24.9276 26.0304 27.1461 27.1461 28.2618 28.2618 29.4038 29.4038 30.6247 

05 18.6397 19.6506 20.6483 21.8036 22.8536 23.9303 25.0195 26.1090 26.1090 27.1461 27.1461 28.2618 28.2618 29.4169 

04 17.3141 18.2197 19.1256 20.1890 21.1996 22.1973 23.2212 24.2187 24.2187 25.2033 25.2033 26.2141 26.2141 27.3166 

03 16.4660 16.5924 17.4585 18.4297 19.2962 20.2023 21.1470 22.0529 22.0529 22.9453 22.9453 23.8774 23.8774 24.8490 

02 16.1383 16.3013 16.4660 16.7761 17.6029 18.4561 19.2435 20.0838 20.0838 20.9109 20.9109 21.7511 21.7511 22.6698 

01 15.8171 15.9771 16.1383 16.3013 16.4660 16.6184 17.3535 18.1018 18.1018 18.8631 18.8631 19.6112 19.6112 20.4121 

Longevity Pay for Job Family 1B (revised effective 7/1/24). The rates below are in addition to the above salary 
schedule hourly rate: Longevity pay is based on continuous, permanent JCPS employment with no break in service. 

10 years as of July 1st: $ .20 per hour 
15 years as of July 1st: $ .60 per hour (includes the $.20 for after 10 yrs) 
20 years as of July 1st: $ .80 per hour (includes the $.60 for after 15 yrs) 
25 years as of July 1st: $ 1.00 per hour (includes the $.80 for after 20 yrs) 

 
Shift Differential: 

Second Shift: $ .65 per hour 
Third Shift: $1.00 per hour 

 
 

Adverse Weather Shift Differential: Approved Per C.O.O for Job Class Codes 8960, 8961, and 8962. 
Approved Shift: $ .75 per hour 

 

 
The 2025-26 Job Family 1B salary schedule reflects an increase of 3%. 
Add to base stipends including but not limited to Longevity, Shift, Classified Doctorate, KLEFPF & Temporary Stipends are not subject to Cost of Living Increases. 

 
Munis Group/BU: CLAE, CLAJ 
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EXTRA SERVICE PAY SCHEDULE 

2025 - 26 

Mentor Teacher Residency 

TITLE STEP 0 
(1 Mentee) 

STEP 1 
(2 Mentees) 

STEP2 STEP3 STEP4 

Mentor Teacher Residency (9) - 5,000 - 10,000 - - - - - - 

Student Technology Leadership Program (STLP) 

TITLE STEP 0 STEP 1 STEP2 STEP 3 STEP4 

STLP (10) - 1,000 - - - - - - - - 
BSU & HSU Sponsors 

TITLE STEP 0 STEP 1 STEP 2 STEP3 STEP4 

Black Student Union Sponsor (11) - 2,464 - - - - - - - - 

Hispanic Student Union Sponsor(11 - 2,464 - - - - - - - - 

Career & Tech Student Organization Advisor 

TITLE STEP 0 STEP 1 STEP2 STEP 3 STEP4 

CTSO Advisor (12) 0.4000 2,154 0.4625 2,490 0.5250 2,827 0.5875 3,162 - - 

TITLE STEP 0 STEP 1 STEP2 STEP 3 STEP4 

Junior Athletic Director  (13)  2,000 - - - - - - - - 
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(1) The total increment paid to a person who coaches both teams is calculated at 1.5 times the listed Increment. 

(2) Increment is for teams which meet approved participation levels. 

(3) Increment is for 100 or more members of marching band. 

(4) Band Camp is not subject to step increases. 

(5) Paid by the Academic Competition Department and not subject to step increases . 

(6) Increment is not adjusted for cost of living increases. Full year pay is based on 180-days (60-days per season: Fall, Winter, Spring). If working 

less than the full year, the contract pay must be prorated based on number of days worked in the season. Contract pay for working one season (60 

days) is prorated as follows: 

Full Year: Step 0- $1700.00  Step 1- $2000.00 Step 2- $2300.00 Step 3- $2600.00  Step 4- $3000.00 

Fall Only: Step 0- $566.67 Step 1- $666.67 Step 2- $766.67 Step 3- $866.67 Step 4- $1000.00 

Winter Only: Step 0- $566.67 Step 1- $666.67 Step 2- $766.67 Step 3- $866.67 Step 4- $1000.00 

Spring Only: Step 0- $566.67 Step 1- $666.67 Step 2- $766.67 Step 3- $866.67 Step 4- $1000.00 

 
(6a)School funded sport/sponsor positions must be paid based on the same rate and schedule as the District paid sport/sponsor position. For all 

coaching positions in this Salary Schedule, Assistant indicates the Assistant coach position for varsity . Any other Assistant or JV Head position 

without an approved District pay scale will be paid at 50% of the approved head coach/sponsor scale for the specific level (High, Middle, 

Elementary). Any Freshman Coach position not identified on the Salary Schedule will be paid at 50% of the JV Coach position rate. Any sport or 

sponsorship that is not listed on the Board approved salary schedule will be paid at the employee's approved classified hourly rate extra service rate 

for hours worked. 

(7) DEAP is not subject to step increases. 

(8) KUNA-Kentucky United Nations Assembly Sponsor 

(9) Mentor Teacher Resident increment is not subject to step or cost of living increases . Increment is $5000 per mentee. Step 0 reflects increment 

for one(1) mentee. Step 1 reflects increment for two(2) mentees 

(10) STLP is not subject cost of living increases and not subject to step increases . 

(11) Black Student Union & Hispanic Student Union Sponsors are not subject to cost of living increases and not subject to step increases. 

(12) Career & Tech Student Organization (CTSO) Advisor step placement is determined by the program and requirements of that program. Step 

are not based on years in the program. 

(13) Junior Athletic Director is not subject to steps or adjusted for cost of living increases 

* Positions are not subject to shared duty including those of head coaches 

 
Step placement for District and School Funded coach/sponsor positions is based on years of experience in the applicable activity. One step is 

granted for 

each full year of experience, not to exceed the maximum number of steps on the Board approved scale. Half/partial steps are not allowable 

regardless of funding source. 

 
Pay for all District and School Funded coach/sponsor contracts which start late or end early must be prorated based on the number of days worked 

in the applicable season. 

 
Safe School Sponsor: $522 

Safe School Coordinator: $1568 

Tournament Manager: 1Day-$100, 2 Days-$150, 3 Days-$200, 4 Days-$250, 5 Days-$300 

 
The 2025-2026 Extra Service Coaching salary schedule is indexed to Job Family III/Rank III/Step 0 unless noted (6), (9), (10), (11). 

Annual amounts are rounded to the nearest whole dollar based on normal rounding rules. 

 
Munis Group/BU: PARA, CERA, CLAX, STDT

2025 - 26 

EXTRA SERVICE PAY SCHEDULE 
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2025-2026 JCTA EXTRA SERVICE RATES 

 
Teachers/ Librarians/ Resource Teachers - Job Family Ill 

After-hours Instruction, Student Supervision, Monitoring.           Hourly Rate 

Substitute Shortage (make-up planning one hour after school) .................................. Hourly Rate 

Mandatory Professional Development - Participation …… 

Professional Development - Presentation .... 

Professional Development - Participation* . 

Professional Development - Preparation* ............. . 

(Up to 3hours prep for each hour of presentation may be paid) 

Hourly Rate 

Hourly Rate 

. ....................... $24.6590 per hour 

$24.6590 per hour 

Overcap (Class Size Overage)............................... . 

(1/12 of 10% of the daily rate for Step 0, Rank Ill) 

New Teacher Induction .......................... . 

(8.25% of the daily rate of Step 0, Rank Ill) 

$2.205 per 1/2 hr per student 
 
 

$21.8292 per hour 

Department Head (Middle & High School) 2+ teachers in department. .................... $125.00 per full-time teacher in department 

Team Leader/Grade Group Leader (Elementary School) .... . 

Cultural Contact .................................. . 

Curriculum Preparation .............................. . 

$125.00 per full-time teacher on team 

$250.00 per year 

$10.78 per hour 

Other Extra Service Duties (non-certified work, clerical, coach/sponsor) ................. $12.8750 per hour 

Non-certified work is not subject to TRS. Rate will be tied to COLA increase beginning 71112025. 

Bus Driver COL Training ............................... . 
Non-certified work is not subject to TRS. 

Transportation/Activity Bus Driving ............ . 
Non-certified work is not subject to TRS. 

Bus Driving (regular bus route as reported by Transportation) ... 

See Temporary Salary Adjustment for driving regular bus route for Transportation 

Tutoring for the following activities ..................... . 

Rate will be tied to COLA increase beginning 7/1/2025 

. $24.6590 per hour 

 
$25.00 per hour 

Hourly Rate 

$15.4500 per hour 

Aiding students in the completion of homework assignments and completing students' notes; 

Supervising study time; 

Providing classroom and resources for project completion (i.e supervision of science lab); 

Making up classroom activities missed because of absentees; 

Computer Curriculum Corporation (CCC); 

Study skills program; 

Tutoring centers; 

Supervising National Honor Student volunteers in peer tutoring; 

Supervising students in computer lab; 

One on one; 

Supervising students completing long term projects; and 

Student supervision for TEDS high school activities related to career pathways. 

Mentor New Teacher 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
$1,000.00 per year per mentee 

Provides support for new teachers. Funded through Title II, previously funded through KTIP. 

$1000 per year per mentee (up to 3 mentees). Paid in $500 increments. 

Collaborative Leadership Team (CLT)- must comply with MOA requirements. ................ $700.00 per year 

*Professional Development Participation & Preparation rate is adjusted each year by the same percentage as the Extra Service (coaching) salary schedule. 

Employees may not be compensated for additional extra or overtime pay for time which overlaps the employee's regular work hours or other extra/overtime hours. 



2025-2026 OTHER EXTRA SERVICE & STIPEND INFORMATION

Academic Stipends 
  The Academics Division utilizes a leveled stipend system to compensate teachers for collaborative work with the Academics

  team. This includes participation in cohorts, pilots, and work teams. The level of stipend is based on the time commitment

  and depth of work involved. The stipend level and requirements of the cohort, pilot or work team is clearly communicated with

  staff prior to work beginning. 

  Level 1 (Stipend for teachers & participants with lesser levels of required commitment) . . . . . . . . . . . . . . . . $250.00 per semester
  Level 2 (Stipend for teachers & participants with lesser levels of required commitment) . . . . . . . . . . . . . . . . $500.00 per semester
  Level 3 (Stipend for teachers & participants with greater levels of required commitment) . . . . . . . . . . . . . . . . $1,000.00 per semester
  Level 4 (Stipend for teachers & participants with greater levels of required commitment) . . . . . . . . . . . . . . . . $1,500.00 per semester
  Level 5 (Stipend for teachers & participants with significant levels of required ongoing commitment) . . . . . . . . . . . $2,000.00 per semester
  NBCT (National Board Certified Teacher) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2,000.00

Speech Language Pathologist & Audiologist Supplement (per KRS 157.397) . . . . . . . . . . . . . . . . . .Rate as determined by KDE

Bus Driver Referral Incentive . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$500.00 per referral
  Referral incentive paid to a JCPS employee after the bus driver applicant has successfully completed

  the 90-day probationary period. This incentive payment is not subject to TRS withholding.

Career & Tech Student Organization (CTSO) National Competition Stipend. . . . . . . . . . . . . . . . . . . $1,000.00 per year
   Stipend paid to CTSO Advisors who attend the CTSO National Competition

State or National Employee Recognition Award . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Award Amount Received

Operations Employee License Stipend

Security Training Stipend-KY Law Enfrorcement Foundation Program Fund (KLEFPF) . . . . . . . . . $2.1849 hourly or $17.4789 daily
    Pay Rates based on KLEFPF reimbursement amounts in compliance with KRS 15.410 - 15.510. 
    Payment reimbursed by KLEFPF monthly to the District.

Classified Stipend for Doctorate Degree. . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $1.7318 hrly or $13.8550 daily 

Classifed Hourly Overtime

Omitted extra service time reporting will be paid in the next regular payroll cycle after which the discovery has been made. 

Add-to-base stipends including but not limited to Longevity, Shift, ECE IA, ESZ(AIS/CZ) Support, KLEFPF, Classified Doctorate, & Temporary stipends 
are not subject to Cost of Living increases. 

Employees may not be compensated for additional extra or overtime pay for time which overlaps the employee's regular work hours or overlaps with 
other extra/overtime hours.

Foreman (jcc 8343, 8361, 8312, 8351),Coordinator Renovations (jcc 8365), Coordinator Mechanical Systems (jcc 8360), Coordinator Electrical  
Maintenance & Renovations (jcc 800P) who use their license to secure a permit for work on a JCPS project as directed by Operations leadership will be 
paid a $1800 quarterly stipend as follows:

1st Stipend � $1800 paid on 2nd pay date in October. Must be assigned to an eligible position and in Active pay status in the pay period which ends on 

the 1st pay date in October.

2nd Stipend � $1800 paid on the 1st pay date in December. Must be assigned to an eligible position and in Active pay status in the pay period which 
end on the last pay date in November.

3rd Stipend � $1800 paid on 2nd pay date in March. Must be assigned to an eligible position and in Active pay status in the pay period which end on 

the 1st pay date in March.

4th stipend � $1800 paid on the last regular paycheck in June. Must be assigned to an eligible position and in Active pay status in the pay period 

which ends on the 1st pay date in June and in active status.

All Classified hourly employees are to be paid their hourly rate for any Extra Service performed outside of their contract work hours. Overtime must by 
paid at 1.5 x hourly rate for all hours worked over 40 hours per work week Saturday through Friday with the exception of District Security at school 
events as follows:
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Temporary Salary Adjustments for 2025-2026 (Effective as noted below) 
 
 

Critical Need (formerly COVID) Differential Pay-Hourly Classified 
• Effective 7/1/2025 through 6/30/2026, additional $3.50 per hour added to base hourly rate includes the following job titles: 

► Housekeeping 
• Worker Housekeeping Services (Job Class Code 8634) (CLAE-I8-grade 5) 

• Lead Worker Housekeeping Services (Job Class Code 8591) (CLAE-I8-grade 11) 

► Custodians 
• Custodians (Job Class Code 8592) (CLAH-I8-grade 2) 

• Lead Custodian (Job Class Code 8586) (CLAH-I8-grade 4) 

► Instructional Assistants 
• Instructional Assistant Lead Early Childhood (Job Class Code 8015) (CLAA-IA-grade 4) 

• Instructional Assistant Early Childhood (Job Class Code 8023) (CLAA-IA-grade 3) 

• Instructional Assistant ECE (Job Class Code 8194) (CLAA-IA-grade 4) 

• Instructional Assistant 5-Year Old/Instructional Assistant (Job Class Code 8197) (CLAA-IA-grade 3) 

• Instructional Assistant/LOA (Job Class Code 8201) (CLAA-IA-grade 3) 

• Instructional Assistant 5-Year Old (Job Class Code 8204) (CLAA-IA-grade 3) 

• Instructional Assistant (Job Class Code 8206) (CLAA-IA-grade 3) 

• Instructional Assistant Title I (Job Class Code 8208 & 8195) (CLAA-IA-grade 3) 

• Instructional Assistant/Lunch Monitor (Job Class Code 8215) (CLAA-IA-grade 3) 

• Instructional Assistant/Med Clerk (Job Class Code 8205) (CLAA-IA-grade 3) 

• Instructional Assistant ECE Part-time (Job Class Code 8190) (CLAD-IA-grade 4) 

• Instructional Assistant Part-time (Job Class Code 8198, 8200 & 8202) (CLAD-IA-grade 3) 

• Instructional Assistant Title I Part-time (Job Class Code 8217) (CLAD-IA-grade 3) 

• Personal Care Assistant ECE (Job Class code 8906) (CLAA-IA-grade 5) 

• Co-Op Child Development Center Asst (Job Class Code 8188-FT & 8189-PT) (CLAA-IA-grade 4) 

► Nutrition Services Workers 
• Coordinator Nutrition Services I (Job Class Code 8092) (CLAG-I8- grade 4) 

• Coordinator Nutrition Services II (Job Class Code 8104) (CLAG-I8-grade 3) 

• Lead Assistant Nutrition Service (Job Class Code 8108) (CLAG-I8-grade 2) 

• Assistant Nutrition Service ( Job Class Code 8110) (CLAG-I8-grade 1) 

• Trainer Nutrition Service (Job Class Code 8087) (CLAG-I8-grade 4) 
• Lead Assistant Production Nutrition (Job Class Code 8109) (CLAG-I8-grade 4) 

• Assistant Production Nutrition (Job Class Code 8083) (CLAG-I8-grade 3) 

• Nutrition Services Assistant Part-time (Job Class Code 8111) (CLAT-I8-grade 1) 

 
Page 2 of 4 
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Temporary Salary Adjustments for 2025-2026 (Effective as noted below) 
 

 
Critical Need Differential Pay-Hourly Classified 

• Effective 7/1/2025 through 6/30/26, additional $6.50 per hour added to base hourly rate includes the following job titles: 

► Vehicle Maintenance Workers 
• Mechanic (Job Class 8369) {CLAE-1B-grade 7) 

• Mechanic B (Job Class 8800) (CLAE-1B-grade 8) 
• Mechanic A (Job Class 8796) (CLAE-1B-grade 10) 

• Worker Tire (Job Class 8790) (CLAE-1B-grade 7) 

• Lead Worker (Job Class 8792) (CLAE-1B-grade 11) 

• Inspector Mechanic (Job Class 8794) (CLAE-1B-grade 11) 

• Tech Transmission Rebuilder (Job Class 8798) {CLAE-1B-grade 10) 

• Attendant Compound (Job Class 8802) (CLAE-1B-grade 3) 

• Worker Utility (Job Class 8804) (CLAE-1B-grade 3) 

• Worker Body (Job Class 8806) (CLAE-1B-grade 10) 

• Worker Seat and Glass (Job Class 8808) (CLAE-1B-grade 8) 

• Mechanic Part-time (Job Class 8159) (CLAT-1B-grade 7) 

• Mechanic Tractor (Job Class 8600) (CLAE-IB-grade 8) 
 

 
Operations CDL Stipend 

• Effective July 1, 2025 through June 30, 2026 

• Full-time Operations employees who meet the following criteria, will receive an annual stipend of $7,200.00. Stipend will be paid in 

quarterly increments of $1,800.00 each on the scheduled pay dates. 

• Eligibility and Pay Dates 
► Must be assigned to Job Class Codes 8311, 8367, 8960, 8961, or 8962.  
► Must hold and maintain a class A-CDL 
► Must be in active pay status as specified for each listed stipend pay date: 

■ 1st Stipend - Paid on 2nd pay date in October. Must be assigned to an eligible position and in Active pay status in the pay 

period which ends on the 1st pay date in October. 

■ 2nd Stipend - Paid on the 1st pay date in December. Must be assigned to an eligible position and in Active pay status in the 
pay period which end on the last pay date in November. 

■ 3rd Stipend - Paid on 2nd pay date in March. Must be assigned to an eligible position and in Active pay status in the pay 
period which end on the 1st pay date in March. 

■ 4th stipend - Paid on the last regular paycheck in June. Must be assigned to an eligible position and in Active pay status in the pay period 
which ends on the 1st pay date in June.  

 

Page 3 of 4 
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Clerical Support Continuity of Services Stipend 

• Effective July 1, 2025 through June 30, 2026 

• Full-time and permanent part-time clerical support staff who meet the following criteria will receive an annual stipend of $4,000.00. 

Stipend will be paid in quarterly increments of $1,000.00 each on the scheduled pay dates. 

• Eligibility and Pay Dates 

► Must be assigned to a position in Job Family IA, grade 2 through grade 6 and not in a position eligible to receive the $3.50 per hour 
Critical Need (formerly COVID) stipend 

► Must be assigned to a less than 260-day position, or assigned to a 260-day school-based position 
► Must be in active pay status as specified for each listed stipend pay date: 

■ 1st Stipend - Paid on 2nd pay date in October. Must be assigned to an eligible position and in Active pay status in the pay 

period which ends on the 1st pay date in October. 

■ 2nd Stipend - Paid on the 1st pay date in December. Must be assigned to an eligible position and in Active pay status in the 
pay period which end on the last pay date in November. 

■ 3rd Stipend - Paid on 2nd pay date in March. Must be assigned to an eligible position and in Active pay status in the pay 
period which end on the 1st pay date in March. 

■ 4th stipend - Paid on the last regular paycheck in June. Must be assigned to an eligible position and in Active pay status in 

the pay period which ends on the 1 s t  pay date in June. 

 
J. Blaine Hudson Middle School Continuity Stipend 

• Effective 2025-2026 and 2026-2027 School Years Only 
• Employees covered under the JCTA collective bargaining agreement who are assigned to J. Blaine Hudson Middle School and in active 

status through the last student day in 2025-2026 and 2026-2027 fiscal years, shall receive a yearly continuity stipend on the last regular 
paycheck in June. This is in addition to the annual stipend outlined in Article 34, Section B of the JCTA collective bargaining agreement. 

• Teachers assigned to J. Blaine Hudson Middle School during the school year, but who are no longer in active status and/or assigned to J. 

Blaine Hudson on the last student day shall not receive the yearly continuity stipend. The stipend will not be prorated. 

• Teachers who travel to multiple schools must spend half or more of their work time at J. Blaine Hudson Middle School to be eligible for the 
continuity stipend. No partial stipend will be paid to those who spend less than half of their work time a J. Blaine Hudson Middle School. 

• Eligibility and Stipend Amount to be on the last regular paycheck in June: 
► Teachers assigned to J. Blaine Hudson and in active status since the first student day through the last student day of the school year 

will receive $7,000. 
► Teachers assigned to J. Blaine Hudson after the first student day but in active status and assigned to J. Blaine Hudson from first pay 

date in October through the last student day of the school year will receive $5,250. 
► Teachers assigned to J. Blaine Hudson after the first student day but in active status and assigned to J. Blaine Hudson from the first 

student day after December 31st through the last student day of the school year, will receive $3,500. 
► Teachers assigned to J. Blaine Hudson after the first student day but in active status and assigned to J. Blaine Hudson by the first 

pay date in March through the last student day of the school year, will receive $1,750. 
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