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POWERS AND DUTIES OF THE BOARD OF EDUCATION 

Definitions 

01.0 

The following expressions are defined with respect to their intended meanings in the context of 
this manual: 

POLICIES 

An expression of the will of the elected Board of Education or the school council. Although other 
statutes may have Board policy implications, the general scope of Board policies is defined by 
KRS 160.290 and KRS 160.340. The scope of council policies is defined by KRS 160.345. Board 
policies cover the general management and governance of school district operations and functions. 
Within the parameters of the District's legal authority, violations of policy may provide grounds 
for administrative response or action as relates to students, District employees, parents, and 
members of the community, but such policies are not intended to heighten standards of care, 
establish grounds for liability or create rules for immunities enjoyed by defendants in civil judicial 
actions against the Board, its members, District employees, officers, or volunteers. 

ADMINISTRATIVE PROCEDURES 

Statements of the Superintendent and/or District administration. Procedures are administrative 
instruments to implement Board policy and other legal mandates. 

ADML~ISTRA TIVE REGULATIONS 

References such as "State Board regulations", "state regulations", and "administrative regulations" 
shall mean Kentucky Administrative Regulations (KAR} promulgated by the Kentucky Board of 
Education. 

FULL-TIME/PART-TIME 

Individual districts should consider the implications of these parameters for their personnel 
policies. In general, certified employees who work five six-hour days per week during the school 
term shall be regarded as full-time, whether they serve 9 1/4 months or some amount of extended 
employment short of 12 months. Classified employees whose work is inherently associated with 
the school term (e.g. cafeteria employees, bus drivers) shall also be regarded as full-time even 
though their employment is less than twelve months in duration. 

SUFERINTENDENT 

It should be inferred that policies that charge the Superintendent with preparing and/or 
implementing provisions of procedures, plans or programs for Board review shall also embrace 
any other employee to whom the Superintendent may delegate such charges. 

TEACHER 

Except for referenced statutes which specify a different definition for the purposes of those 
statutes, in this manual the term teacher shall refer to any person, other than the Superintendent, 
for whom certification is required as a basis for employment. 

HUSBAND AND WIFE 

The term husband and wife, as used in the policy manual, shall be deemed to include a spouse in 
a legally recognized marriage unless the context otherwise requires. 

PARENT OR GUARDIAN 

Parent, as used in this manual, means parent, legal guardian, or other person authorized by law to 
act as a parent as the context requires. 



POWERS AND DUTIES OF THE BOARD OF EDUCATION 

Definitions 

M ASC L11'E GE fOER 

Unless otherwise noted, all gender references include both male and female. 

C HILDREK A.'ID YO Tl:I WITH D ISABILITIES 

0 1.0 
(Cmmxum) 

In compliance with federal law and unless otherwise indicated, use of the terms 
"handicapped/exceptional/special education" shall refer to children and youth with disabilities. 

CIIOOL NUTRITION PROGRAM 

Use of the term "food service" shall also refer to the District's School Nutrition Program. 

TUDE1'1 A TT EN DANCE D AY 

Unless otherwise noted, use of the term "instructional day" shall have the same meaning as 
' ·student attendance day". 

IGNAT tlRE 

"Signature" means the act of signing one·s name to somethmg ~'Electronic signature" means an• 
electronic sound, symbol, or process attached to or logically associated with a record and executed 
or adopted by a person with the intent to sign the record. An electronic signature will have the 
same tlfecL~h_llnd written signature 

H EALTH PROVIDER 

Unless otherwise noted, the terms "health care provider'' and "health care practitioner" have the 
same meaning. 

C HARTER SCI IOOL 

Use of the term "charter school" means a public charter school. 

C HARTER SCHOOL AUTHORIZER 

A local board of education as defined in KRS 160.1590. 

KENTUCKY P UBLIC PENSIONS A UTHORITY 

Use of the terms Kentucky Retirement System (KRS) or County Employees' Retirement System 
(CERS) includes the Kentucky Public Pensions Authority (K.PPA). 

RELATED POLICIES 

The listing of related policies at the bottom of a document is a generic list and may include some 
policy numbers that this manual does not contain. 

REFERENCE 

Legal references listed in this manual, such as state and federal statutes and regulations, Kentucky 
Attorney General Opinions, and court cases are provided as a tool for additional research and are 
not intended to be viewed as a complete listing of legal resources applicable to a particular topic. 
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Definitions 

REFERENCE : 

1KRS 157.320; 102 KAR 1:036; 702 KAR 1:035 
KRS 78.5 10 - KRS 78.852 
KRS 158. 144; KRS 160. 1590 
KRS 160.290; KRS 160.340; KRS 160.345~ 
KRS 369. 102; KRS 405.028 
701 KAR 8:010; 701 KAR 8:020; 701 KAR 8:030; 70 1 KAR 8:040 
702 KAR 6:0 IO; 702 KAR 6:020; 702 KAR 6:040 
702 KAR 6:075; 702 KAR 6:090 
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LEGAL: SB 207 CREATES A NEW SECTION OF KRS 156 REVISING THE PROCESS FOR DISTRICTS TO 
SUBWT A WAIVER REQUEST AND REPEALS KRS 156.108ANDKRS 160.107 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
LEGAL: SB 120 AMENDS KRS 158.195 REQUIRING BOARDS TO DISPLAY A PRINTED ABSTRACT OF A 
LIST OF THE LIMITED OR PROHIBITED OCCUPATIONS FOR MINORS, AND A NOTICE OF WORKING 
HOURS PER DAY FOR EACH DAY OF THE WEEK IN A PROMINENT LOCATION IN ALL SCHOOLS IHA T 
CONTAIN INSTRUCTIONAL SPACE FOR STUDENTS IN GRADES SIX (6) TI-IROUGH TWELVE (12). THE 
SAME INFORMATION SHALL ALSO BE POSTED ON A DISTRICT OR SCHOOL'S \VEBSITE 
FINANCIAL IMPLICATIONS: COST OF PRINTING REQUIRED DISPLAY AND UPDATING WEBSITE 
LEGAL: HB 298 AMENDS KRS 160.346 REVISIN"G THE PROCESS FOR COMPREHENSIVE SUPPORT AND 
IMPROVEMENT (CSI) SCHOOLS 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
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General Powers and Duties of the Board 

ESTABLIS~l\l ENT OF SCIIOOLS 

The Board has general control and management of the public schools in its district. The Board may 
establish schools and provide for courses and other services it deems necessary for the promotion 
of education and the general health and welfare of pupils, consistent with the administrative 
regulations of the Kentucky Board of Education.1 

CHARTER S Cl·IOOLS 

KRS I 60. 1590 provides for charter school authorization, application, evaluation of applications 
and contracts with a charter school Board of Directors. Pursuant to this statute and Kentucky Board 
of Education regulations, the Board may serve as an authorizer for charter schools in the District. 

R EQUEST FOR WAIVER A.''1D EXEi\lPT IONS 

The Board may authorize the Superintendent to request. on behalf of the District, a waiver of state 
regulations and/or reperueg req11ifeR1ee~ estaelished a,· a Kentucky Revised tatute requiring 
paperwork to be submitted to the Kentucky Board of Education or the Department of Education 
as permitted by statute. ' 1 

When approved as a S~hool or program~ oflnnovation by the Kentucky Board ofEducation, 
the District is to be granted waivers and exemptions from selected Kentucky Administrative 
Regulations, Kentucky Revised Statutes, and , fer a seheel eflflf!e,·alieR, may be granted waivers 
of certain Board policies this ma) include. A seheel Eflfto/ deeide whelher it , •ehtRieRly eheeses le 
ee desigel¼led as a seheel efiflfle¾'l¼lieR BRd, 19115, ee illel11ded iR lhe Distfiel"s epplieeliee BRd plBR. 
1-leweYeF, !he Beard EBB:)' req11ife a school identified for comprehensive support and improvement 
under KRS 160.346 te partieipale ill !he Distfiel's plBR ef lflfle•,•aliee. 11 

COMPREHENSIVE SUPPORT AND IMPROVEMENT 

Th_e Superintendent and Principal of_a school identified for comprehensive_fil!_pp_O_rt a,11g 
in:!_provement shall collaborate with the Kentuc!:;y_Depjlltment of Education to create a turnaround 
![ainin_g_~_g.fill_pport team. The Board shall approve the turnaround team. 

SCI IOOL FUNDS AND PROPERTY 

The Board has control and management of all school funds and public school property and may 
use its funds and property to promote public education.1 

ADMINISTRATION 

The Board shall exercise generally all powers prescribed by law in the administration of the public 
school system, appoint the Superintendent of schools, establish job classifications, and fix the 
compensation of employees.' 

~ IANAGDIE;,iT 

The Board may set goals for the District and shall make and adopt, and may amend or repeal 
policies for its meetings and proceedings for the management of the schools and school property 
of the district, for the transaction of its business and for the qualifications and duties of employees 
and the conduct of pupils. 
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General Powers and Duties of the !!!!l!!:!!. 
SUBPOENA 

01.l! 
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The Board may, in any investigation or proceeding before it, concerning a matter that may be a 
proper subject of inquiry by it, summon witnesses by subpoena, enforce their attendance, and 
require that they testify under properly administered oath. 2 

INSlIRANCE 

The Board may set aside funds to provide for liability and indemnity insurance against the 
negligence of the drivers or operators of school buses, other motor vehicles, and mobile equipment 
owned or operated by the Board. 3 The Board may expend funds necessary for liability insurance 
premiums and for the defense of any civil action brought against an individual Board member in 
an official or individual capacity, or both, on account of an act made in the scope and course of 
the performance of legal duties as a Board member.4 The Board shall make available liability 
insurance coverage for the protection of a11 members of school cowicils from liability arising in 
the course of pursuing their duties as members of the councils.9 In accordance with 702 KAR 
3:330, the District shall provide Certified Employee Liability Insurance in an amount not less than 
one ( 1) million dollars for the protection of the employee from liability arising in the course and 
scope of pursuing the duties of his or her employment 13 

As long as they pay the full cost of premiums required, Board members may choose to participate 
in any group life insurance12 or any group medical or dental insurance provided by the District for 
employees. 10 

FREE SUPPLIES 

The Board may furnish necessary school supplies free of charge to indigent children in its school 
district, or to such other children as it deems advisable, under such rules and regulations as it may 
adopt. 

The Superintendent shall recommend and the Board shall approve a process to waive fees for 
students who qualify for free and reduced priced lunches. All students who qualify shall be 
informed in writing of the fee waiver provisions. Mandatory waiver of fees for qualifying students 
shall be accomplished in compliance with applicable statutory and regulatory requirements. 5 

REPORTS 

The Board shall, on forms prepared by the Commissioner of Education and approved by the 
Kentucky Board of Education, prepare and submit to the Kentucky Board of Education reports on 
all phases of its school service. It may prepare and publish for the information of the public a report 
on the progress of its schools.6 

LEVY OF TAX RATES 

As part of the budgetary process, the Board shall levy tax rates in compliance with statutory and 
regulatory requirements. 7 

POWER TO BORROW MONEY 

lbe Board may borrow money on the credit of the Board and issue negotiable notes in anticipation 
ofrevenues from school taxes and state revenue for the fiscal year in which the money is borrowed, 
and may pledge the anticipated revenues for the payment of principal and interest on the loan. 8 



POWERS AND DUTCES OF THE BOARD OF EDUCATION 

General Powers and Duties of the Board 

COJ'\TRACTS 
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The Board may contract for consulting services lo provide specialized advice o r assistance to the 
school system concerning educational, management, or administrative matters.4 

APPLICATIOJ'\S F OR GRANTS 

Schools, employees, and school-related groups who are applying for grants on behalf of the 
District or District schools shall send a copy of the completed application to the 
Superintendent/designee, who shall approve or deny the grant application. When the grant is 
awarded, the Superintendent/designee will prepare a grant summary for submission to the Board 
of Education for award acceptance. 

DISPLAY OF J'iATIOJ'\AL M OTIO 

The Board shall require each elementary and secondary school to display the national mono, " ln 
God We Trust," in a prominent location which means a school entryway, cafeteria, or common 
area where students are likely lo sec an item on displayit. Per KRS 158.195, the display may take 
the form of, but is not limited to, a plaque or s tudent artwork . ..'.::__________ ---f Formatted: Superscript ;.==============:: 
DISPLAY OF NOTICE REGARDING EMPLOYMENT OF MINORS ( Formatted: sideheading ~------~--------~ 
The Board shall require each school that contains instruct101 al sp ce for students in grades six (6) 
through twelve (12) to conspicuously display in a prominent location, in both English and Spanish, 
a printed abstract of KRS 339.2 10 to 339.450. a list of the limited or prohibited occupations for 
minors. and a notice stating the working hours per day for each day of the week permissible for 
minors to work. The same information or display shall also be posted on the District's or school's 
website. 14 
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REFERENCES: 

1KRS 160.290 
2KRS 160.300 
3KRS I 60.3 I 0 
4 KRS 160.160 

General Powers and Duties of the Board 

5KRS 160.330; 702 KAR 3:220 
6KRS 160.340 
7KRS 160.470 
8KRS 160.540 
9KRS 160.345; KRS 162.0 10 

10KRS 160.280; KRS 161.158; KRS 156. 160 
11 KRS l!Hi.Hl8; KR£ 16Q.107; KRS 160.346; 701 KAR 5:140 
12KRS 18A.205; KRS 18A.210 
13702 KAR 3:330 
1JKRS 158.195 

01.1 1 
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15
K.RS 156.161 ------{ Formatted: Indent Lerr 0.25", Hanging: 0.05" 
KRS I I 6.200; K.RS 156.072; KRS 156.160; KRS 158.195 
KRS 160.1590; KRS 160. 1592; KRS 160. 1593; KRS 160. 1594; KRS 160. 1595 
KRS 160.1599; K.RS 161.158; KRS 162.010; KRS 339.210 to KRS 330.450. KRS 416.560 
702 KAR 4: 160 
OAG 91-1 0; OAG 91-1 22 

RELATED POLICIES: 

01.4 I; 01.5; 01.7 
03. 124; 03.224; 04.92 



LEGAL: HB 48 AMENDS KRS 158.4416 REMOVING TI-IE REQUIREMENT THAT THE TRAU11A­
INFORMED APPROACH PLAN BE INCLUDED IN TI-IE COl\.,IPREHENSIVE DISTRICT Il\.,IPROVEMENT 
PLAN. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
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POWERS AND DUTIES OF THE BOARD OF EDUCATION 

District Planning 

PLANNING COMMITTEE 

01.lll 

A District planning committee, representative of the community and the school district, sha11 be 
appointed by the Superintendent and approved by the Board to develop, review, and revise 
annually a Comprehensive District Improvement Plan (CDIP). 

Selection of committee members shall reflect reasonable minority representation and encourage 
active minority participation.1 

PLANl\"ING CYCLE 

The District's planning cycle shall follow a process of continuous improvement as data becomes 
available. The structure of the CDIP shall include completion of a narrative swnmary of the current 
state of the school between August 1 and October 1 of each school year and completion of the 
needs assessment between October 1 and November I of each school year. A process for 
development of the CDIP is to be completed between November 1 and January I of each school 
year, and a District level plan for providing an equitable education to English Learners is to be 
completed by May I of each school year and other components required by state statutes or 
regulations. Unless otherwise noted, all additional components of the CDIP must be complete by 
May l of each school year. 

PLAN REQUIREMENTS 

The District seeking Commissioner approval of the nontraditional instruction (NTI) plan shall 
annually incorporate it within the CDIP. The District shall submit the NII plan to the Department 
by May 1 for implementation at the beginning of the upcoming school term. The primary purposes 
of the CDIP shall be: 

• To improve student achievement on state and federal mandated testing/accountability 
instruments; 

• To eliminate achievement gaps among groups of students; and 

• To develop District strategies and services to address deficiencies and/or sustain or 
strengthen current efforts. 

The CDIP structure shall include the components set out in 703 KAR 5:225, the Every Student 
Succeeds Act of2015 (ESSA), and KRS 158.649. 

As part of the District planning process, the Board shall review District academic performance on 
the state assessments for various groups of students in compliance with legal requirements. Upon 
agreement of the council, or the Principal if there is not a council, and the Superintendent, the 
Board shall establish an annual target for each school for reducing identified gaps in achievement. 2 

If the Board determines that a school has not met its target to reduce the identified gap in student 
achievement for a group of students, the Board shall require the council, or the Principal if no 
council exists, to submit its revisions to the school improvement plan describing the use of the 
professional development funds and funds allocated for continuing education to reduce the 
school's achievement gap for review and approval by the Superintendent. The plan shall address 
how the school will meet the academic needs of the students in the various gap groups. 
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District Planning 

TRAUMA-INFOR."1ED A PPROACH PLAN 

01.111 
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The trauma-infonned approach plan shall be reviewed and updated annually, iRee,peFetee iate the 
!lflflual CDIP Fequifl!e by 7Q3 K,e\.'l 5:225, and submitted to the Kentucky Department of Education 
(KDE). 

BOARD REVCEW 

The plan shall be completed between November I and January I of each school year and presented 
to the Board for approval. 

The Superintendent shall present annually the CDIP to the Board for review and approval. The 
Superintendent shall submit required assurances to the KDE no later than September 30 of each 
year. 

IMPLEMEl'<,ATION 

The District shall maintain a copy of each CDIP permanently and, consistent with the District's 
planning cycle, post the current CDIP on the District's web s ite. 

The C DrP shall serve as a resource for Board decision making. 

SCHOOL PLANS 

The CDIP shall be broad enough to a!Jow each school to develop its own plan, within the goals 
and objectives of the District. 

D ISTRICT REPORT CARDS 

The District shall post the District report card on its website, as required by ESSA. District report 
cards shall be widely accessible to the public, in an understandable and unifonn fonnat, and when 
possible, written in a language that parents can understand. 

As outlined in K.RS 160.463, a copy of the report card is to be publicized by one of the following 
methods: 

a. In the newspaper of the largest general circulation in the county; 

b. Electronica!Jy on a website of the District; or 

c. By printed copy at a prearranged s ite at the main branch of the public library within the 
District. 

If b or c above is selected, the Superintendent shall cause notification to be published in the 
newspaper with largest circulation in the county that includes the electronic address of the website 
or the address of the library where the report card can be viewed by the public. 

The District shall send a District report card to parents containing in fonnation about perfonnance 
as outlined in KRS 158.6453 and 703 KAR 5: 140, and infonnation on electronic access to a 
summary of the results for the District shall be published in the newspaper with the largest 
circulation in the county. 
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District Planning 

SUMMATIVE ASSESSMENT RESULTS 
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The District shall prominently display, in not less than 16-point type, on the District's internet 
landing page, the District's percentage of students scoring the following: 

• Proficient and Distinguished in Reading; and 

• Proficient and Distinguished in Mathematics. 

The information above will also be displayed at the top of each page of the District's website in a 
banner format. 

The District shall display on the internet landing page a web link to the detailed results of the 
District's performance on the most recent Summative Assessment. 

REFERENCES: 

1KRS 156.500 
2KRS 158.649 
KRS 158.070; KRS 158.4416; KRS 158.6453 
KRS 160.290; KRS 160.340; KRS 160.345; KRS 160.463 
701 KAR 5:150; 703 KAR 5:140; 703 KAR 5:225; 703 KAR 5:280; 704 KAR 3:395 
2024 Budget Bill 
P. L. 114-95, (Every Student Succeeds Act of20l5) 

RELATED POLICIES: 

02.44; 02.441; 02.442; 04.1; 09.21 



LEGAL: SB 207 CREATES A NEW SECTION OF KRS CHAPTER 156 REVISING THE PROCESS FOR 
DIS1R1CTS TO SUBMIT A WAIVER REQUEST AND REPEALS KRS 156.108 ANDKRS 160.107. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
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POWERS AND DUTIES OF THE BOARD OF EDUCATION 

School Board Policies 

TOPICS 

01.5 

The Board shall file in the Board's office its policies including, but not limited to, the following 
matters: 

I. Transportation of pupils; 

2. Discipline and conduct of pupils; 

3. Limitations or restrictions on use of school facilities; 

4. Conduct of meeting of the Board; including policies on the calling of executive sessions; 

5. Personnel policies that apply to certified employees including duties, fringe benefits, 
salary schedules, non-classroom duties, professional development, teacher-student ratio, 
hiring, assignment, transfer, dismissal, suspension, reinstatement, promotion and 
demotion; 

6. Employment and evaluation of the Superintendent of schools; 

7. Identification and statement of District goals and objectives and establishment of criteria 
to determine District progress; 

8. Evaluation of certified employees; 

9. Selection of textbooks and instructional materials; 

10. Expenditure and accounting for school funds, including all special funds; and 

11. Policies dealing with school-based decision making. 1 

!~TENTION 

It is intended that these policies shall cover matters within the authority and discretion of the Board 
and not matters otherwise required by law or regulation. 1 

UPDATING 

Such policies shall be kept up-to-date by filing annual amendments thereto by August 15 and shall 
be public records. 1 

ENACTMENT OF POLICY 

Except when indicated by an emergency situation, the Board will not enact or revise policy in the 
same meeting that it is initially introduced. Additional readings shall not be required if the Board 
amends the policy proposal under consideration at either the first or second reading. 

DISSEML'\"ATION OF POLICY 

The Superintendent shall develop and implement a system whereby each employee or student shall 
have access to Board policies. In addition, each new Board member shall be provided with a copy 
of the Board policy manual and/or access to the District's online manual. 

All Board policies shall be reasonably accessible to all District personnel and to the public at large. 
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School Board Policies 

MA ll'-TENANCE OF POLICY MANUALS 
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All copies of the official policy manual shall be numbered, housed in specified locations, and kept 
current through a system developed and implemented by the Superintendent. 

POLICIES ARE BIND~'IG 

All policies of the Board are binding on employees of the Disuict, schools, students, and on the 
Board itself.2 Employees and students who fai l to comply with Board policies may be subject to 
disciplinary action. 

Exception: Policy exemptions may apply to a participating school or program of innovation as 
specified in the District's application for ~ chool or program of innovation status as approved 
by the Kentucky Board ofEducation.3 

Exception: In the areas specified by KRS 160.345, councils may adopt school policies that differ 
from Board policy. 

REFERENCES: 

1 KRS 160.340 
2KRS 160.290 
3KRS 1Sli.lQ8KRS 156. 161 
K.'lS I liQ. lQ7 

-KRS 160.345 

RELATED POLICLES: 

0 1.0 
0 1.11 
0 1.6 
0 1.61 



LEGAL: SB 68 AMENDS KRS 158.4414 EXTENDING THE TIMEFRAME FOR DISTRICTS TO HAVE A 
SCHOOL RESOURCE OFFICER ON EACH CAMPUS 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
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ADMINISTRATION 

School Resource Officers (SROs) 

DEFINITION 

02.31 

"School Resource Officer" SRO means an officer whose primary job function is to work with 
youth at a school site who has specialized training to work with youth at a school site and is: 

(a) 1. A sworn law enforcement officer certified under KRS 15.380 to KRS 15.404; or 

2. A special law enforcement officer appointed pursuant to KRS 61.902 and certified under 
KRS 15.380 to KRS 15.404; or 

3. A police officer appointed as a certified SRO; and 

(b) Employed: 

1. Through a contract between a local law enforcement agency and a school district; 

2. Through a contract as secondary employment for an officer, as defined in KRS 16.010, 
between the Department of Kentucky State Police and a school district; or 

3. Directly by a local Board ofEducation. 1 

ASSIGN:\IENT 

The Board shall ensure, for each campus in the District, that at least one (1) certified SRO is 
assigned to and working on-site full-time in the school building or buildings on the campus. If 
sufficient funds and qualified personnel are not available for this purpose for every campus, the 
Board shall fulfill the requirements on a per campus basis, as approved in miting by the State 
School Security Marshal, until a certified SRO is assigned to and working on-site full-time on each 
campus in the District. 

BOARD MAY AUTHORIZE POLICE DEPARTMENT 

KRS 158.4 71 provides that the Board is authorized to establish a police department for the District, 
appoint police officers and other employees, prescribe distinctive uniforms for the police officers 
of the District, and designate and operate emergency vehicles. Police officers appointed shall take 
an appropriate oath of office in the fonn and manner consistent with the constitution of Kentucky. 
Police officers shall be granted with the protections provided in KRS 15.520 and shall be certified 
in accordance with KRS 15.380.3 

If the Board establishes a police department, the Superintendent/designee shall develop standard 
operating procedures governing the department. 

TRAINII'iG REQUffiEMEI'iTS 

SROs with active SRO certification shall successfully complete forty (40) hours of annual in­
service training that has been certified or recognized by the Kentucky Law Enforcement Council 
for SROs. Any SRO who fails to successfully complete training requirements within the specified 
time periods, including approved extensions, shall lose his/her SRO certification and shall no 
longer serve in the capacity of an SRO in a school. 
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School Resource Officers (SROs) 

FIREARM REQUIREMENT 

02.3 1 
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Each SRO shall be armed with a lireann, notwithstanding any provision of local board policy, 
local school council policy, or memorandum ofagreement.2 

SIJPERL'IITENDENT TO REPORT 

No later than November 1 of each year, the Superintendent shall report lo the Center for School 
Safety the number and placement of SROs in the District. The report shall include the source of 
funding and method of employment for each position. 

GUARDIAl'I/S 

Beginning with the 2026-20272Q25 W26 school year, the Board, if unable to meet the requirement 
for each campus in the District, that at least one ( I) certi lied SRO is assigned to and working on . 
site full -time in the school building or buildings on the campus, may in consultation with and 
approval by the State School Security Marshal, employ one ( I) or more Guardians to provide 
safety and security measures for schools within the District. The use of Guardians shall not be used 
to replace the certified SRO, but only to provide safety and security resources until a certified SRO 
is available. 

Beginn ing with the 2026-202"2Q25 2Q26 school year, the Board that has met the requirement for 
each campus in the District, that at least one ( I) certi fied SRO is assigned to and working on-site 
full -time in tl1e school building or buildings on the campus, may employ one ( I ) or more Guardians 
to provide additional school safety and security measures within the District.2 

REFERENCES: 

1KRS 158.44 1 
2KRS 158.4414 
3KRS 158.471 
KRS 15.380 to KRS 15.404; KRS 15.520 
KRS 61.902; KRS 70.290 
KRS 158.4415; KRS 158.4431 
KRS 158.471; KRS 158.473; KRS 158.475; KRS 158.477; KRS 158.479; KRS 158.481 

RELATED Poucn:s: 

02.3 11 ; 05.48; 09.436 1 
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SUBMJT A WAJVER REQUEST AND REPEALS KRS 156.108 AND KRS 160.107. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

ADMINISTRATION 02.413 



ADMINISTRATION 02.413 

Exemption 

On or after January 1 and prior to March l of each calendar year, a school required to implement 
school-based decision making pursuant to KRS 160.345 may seek an SBDM exemption by 
submitting a written request to the Commissioner for consideration by the Kentucky Board of 
Education (KBE). Any school performing above its threshold level requirement as determined by 
the Kentucky Department of Education under KRS 158.6455 may apply to the Kentucky Board of 
Education for exemption from SBDM. Any school that requests such exemption shall inform the 
Superintendent and the Board. Implementation of an approved school-based decision making 
exemption shall begin on July I unless otherwise specified in the written request submitted to and 
approved by the KBE. An SBDM exemption approved by the KBE shall be valid for one (1) school 
year; however, a school may annually re-apply for an SBDM exemption if it meets the 
requirements set forth in KRS 160.345. 

Any District-operated school not defmed as a "school" by KRS 160.345 (l){b) is not eligible to 
operate under School Based Decision Making. 

PETITION 

Faculty members of a school who do not wish to remain under SBDM shall present a written 
petition to the Principal signed by a minimum of twenty-five percent (25%) of the faculty 
members, indicating their desire for a vote on the matter. 

Under guidelines established by its membership, the parent/teacher organization of the school or, 
if none exists, the largest organization of parents formed for this purpose may also submit a petition 
to the Principal, calling for a vote on whether to apply for an exemption. 

SCHEDULING 

On receiving a petition the Principal and senior Education Association building representative 
shall set the date, time and place of a faculty meeting for the purpose of voting on whether to apply 
for an exemption. This meeting sha11 be held not less than five (5) and not more than ten (10) 
school days from the Principal's receipt of the petition. 

NOTICE 

Written notices of the meeting shall be provided to all faculty members assigned to the school at 
least five (5) school days in advance of the meeting. 

MEETL"'i"GS 

The Principal and senior Education Association building representative shall chair the meeting at 
which the vote is taken by the faculty. Faculty members must be present to vote. There will be 
signature verification for voting rights. Voting shall be by secret ballot. Ballots shall offer faculty 
members the opportunity to vote for or against applying for an exemption. The Principal and at 
least two (2) teachers chosen by the faculty shall openly count the ballots and announce the results 
at the conclusion of the meeting. 

The parent vote on applying for an exemption shall be conducted by the parent/teacher 
organization of the school or, if none exists, the largest organization of parents formed for this 
purpose. 



ADMINISTRATION 

Exemption 

MEETINGS (CONH'IUED) 

02.4 13 
(COITTINUED) 

An affirmative vote of the majority of the faculty and a majority ofat least twenty- five (25) voting 
parents of students enrolled in the school shaU be required to apply for an exemption from SBDM. 
The Principal shall foiward results of the faculty and parent elections to the Superintendent and 
the Board. 

A vote to apply for an exemption shal l be held not more than once every sixty (60) calendar days. 

VOTE TO RETURJ'\ 

An exemption, once granted by the Kentucky Board of Education, shall continue unless the school 
fai ls to meet threshold requirements or votes to return to SBDM. 

A vote to enter into SBDM shall be held no more than once every sixty (60) calendar days. Faculty 
members ofa school who wish to re-enter School Based Decision Making (SBDM) shall present 
a written petition to the Principal, signed by a minimum of twenty-five (25%) percent of the faculty 
members, indicating their desire for a vote on the matter. 

The Principal shall chair the meeting at which the vote is taken. Voting shall be by secret ballot. 
Ballots shall offer facu lty members the opportunity to vote for or against re -entering SBDM. ll1e 
Principal and at least two (2) teachers chosen by the faculty shall count the ballots and announce 
the results at the conclusion o f the meeting. 

If two-thirds (2/3) of the faculty vote to re-enter SBDM, the school will do so. The Principal shall 
forward results of the vote to the Superintendent and the Board . Organization of elections to select 
teacher and parent representatives for the school council shall be conducted in accordance with 
Board Pol icy 02.421. 

SCIIOObS OF Hll\10'/ATION 

IR a elesigftflteel seheel ef iftAevatieR part.ieipatiRg iH o elistfiet ef iooe~•atiee appl1eEHiee OREi plBB, 
the eel:!Reil may Feq11est a •Nah•eF &em KRS lliQ.315 er speeifie pFe·,.isieas ·Nithi:R that statllte by 
e0Rel11eti11g a ¥etc as set 011t iB KRS 16Q.IQ7. 

REFERENCE : 

KRS l51i.lQ8; KRS 158.6455 
KRS lliQ.IQ7; KRS 160.345 
70 1 KAR5: 100 
OAG 94-5 1 

RELATED POLICtES: 

02.42 1 
02.424 1 



LEGAL: SB 207 CREATES A NEW SECTION OF KRS 156 AND AMENDS KRS 157.360 REVISING THE 
PROCESS FOR DISTRICTS AND SBDMS TO SUBlvlIT A WAIVER REQUEST AND REPEALS KRS 156.108 
AND KRS 160. l07 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
LEGAL: HB 190AMENDS KRS 158.6453 RELATED TO ADVANCED COURSEWORK. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

ADMINISTRATION 02.4241 



ADMINISTRATION 02.424 1 

School Council Policies (SBDM) 

ADOPTIO'.'/ OF POLICY 

The school council shall have the responsibil ity to set school policy that shall be consistent with 
District Board Policy and which shall provide an environment to enhance the students' 
achievement and help the school meet the goals established by KRS 158.645 and KRS 158.645 1 
and goals established by the Board to be implemented by the Principal in each of the following 
area5 of responsibility: 

I. Curriculum responsibilities under KRS 158.6453; 

Because it supports content-based student service learning initiatives, the Board 
encourages and supports each council 's efforts to include student service learning as part 
of the school's curriculum and instruction policies and to take full advantage of available 
technical assistance and training efforts. 

2. Assignment of all instructional and non-instructional staff time; 

3. Assignment of students to classes and programs with.in the school; 

4. 

• Placement of students from the household ofan active duty service member or civilian 
military employee transferring into the District before or during the school year shall 
be based initial ly on enrollment in courses offered at the sending school and/or 
educational assessments conducted at that school. Course placement includes, but is 
not limited to, Honors, International Baccalaureate, Advanced Placement, Cambridge 
Advanced International, vocational, technical, and career pathways courses. Initial 
placement does not preclude the District/school from performing subsequent 
evaluations to ensure appropriate placement and continued enrollment of students in 
the course(s). 

• EveryBael! seeeeelary 3chool-based decis ion making council shall establish a policy 
that is consistent with the District plan adopted bv the Board in accordance with KRS 
158.6453 on the recruitment and assignment of students to advanced coursework 
options Ael•,'aeeeel Plaeemeet (AP), llltemaaeeal BaeeaiatH"eate (EB), C8cfflerielge 
Aelvaaeeel letematienal, el1:1al ee:ellmeet, aRel el11al ereelit ee1:1Fses that recognizes that 
all students have the right to participate in a rigorous and academically challenging 
curriculum. The policy shall require that the school notify all students, parents, and 
guardians of the: 

a. Long-tem1 benefits_ of student participation in advanced coursework; and 

b. Advanced coursework opportunities available at the school. 

Determination of the schedule of the school day and week, subject to the beginning and 
ending Limes of the schoo l day and school calendar and transportation requirements 
established by the Board; 

5. Determination of the use of school space during the school day related to improving 
classroom teaching and learning; 

6. Planning and resolution of issues regarding instructional practices; 

7. Selection and implementation of discipline and classroom management techniques as a part 
of a comprehensive school safety plan, tncluding responsibilities of the student, parent. 
teacher, counselor and Principal; 

As reflected in the District Code of Acceptable Behavior and Discipline, loss of physical 
activity periods shall not be used as a discipl inary consequence. 
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ADMINlSTRA TION 

School Council Policies (SBDM) 

ADOPTION OF POLICY (CONTINUED) 

02.424 l 
(CONTINUED) 

8. Selection of extracurricular programs and determination of policies relating to student 
participation based on academic qualifications and attendance requirements, program 
evaluation and supetvision; 

The school shall facilitate the opportunity for transitioning military children's inclusion in 
extracurricular activities to the extent they are othernrise qualified, regardless of application 
deadlines. 

9. Adoption ofa school emergency plan and implementation of safety practices required by 
KRS 158.162; 

IO. Procedures, consistent with local Board policy, for determining alignment with state 
standards, technology utilization, and program appraisal; 

11. Commitment to a parent involvement process that provides for: 

a. Establishing an open, parent-friendly environment; 

b. Increasing parental participation; 

c. Improving two-way communication between school and home, including what 
their child will be expected to learn; and 

d. Developing parental outreach programs. 

12. Procedures to assist the council with consultation in the selection of the Principal by the 
Superintendent, and the selection of personnel by the Principal, including, but not limited 
to, meetings, timelines, interviews, review of written applications, and review of 
references. Procedures shall address situations in which members of the council are not 
available for consultation. 

13. Schools with K-5 organization, or any configuration thereof, shall develop and implement, 
in compliance with requirements of federal and state law and board policy, a wellness 
policy that includes moderate to vigorous physical activity each day, encourages healthy 
choices among students, and incorporates an assessment tool to determine each child's level 
of physical activity on an annual basis. The policy may pennit physical activity to be 
considered part of the instructional day, not to exceed thirty (30) minutes per day, or one 
hundred and fifty (150) minutes per week. (In the absence of a council, the Principal of the 
school shall develop and implement the required wellness policy.) 

The Superintendent/designee shall provide assistance in identifying strategies and options 
to promote daily moderate to vigorous physical activity for students, which may include 
those that increase strength and flexibility, speed, heart rate and breathing and stress 
activities such as stretching, walking, running, jumping rope, dancing, and competitive 
endeavors that involve all students. 

As an alternative to adopting separate policies, school councils may adopt Board policy or 
standards established by the Board as council policy in the above areas, or they may delegate 
responsibility for developing a policy to the Principal. 

No policy shall be adopted by a council at the meeting at which the policy is introduced. 



AD M INlSTRA TION 

REVIEW OF POLJCfES 

School Council Policies {SBDM) 

02.424 1 
(CONTINUED) 

The Superintendent shall be provided a copy of council policies which will be reviewed for possible 
conllicts with state and federal laws or contractual obligations, liability and/or health and safety 
questions, and budgetary issues. 

The review process is not intended to interfere with a council's authority to adopt and implement 
legal ly and operationally permissible policies. Therefore, it is the Board's intent that information 
resulting from the review process be shared with the council in a timely manner. 

CONSISTENT WITH BOARD POLICY 

In the development and appl.ication of school policies as permitted by statute, schools operating 
under SBDM shal l be consistent with those policies that fall within the authority of the Board 
including, but not limited to, those prohibiting discrimination based on age, race, sex, color, re ligion, 
national origin, political affiliation, or handicap. 

W AJVEROFSTATE Rf.GULAT IO:-;S 

&Y.. waiver from state laws and regulahons must comply with KRS 156. 161. KRS I 5-;".360, and 
Policy O I. I I .Sel!eel eellftoils wee deeide te Feq11est a wai\·er ef st.ate FegHlatiees aedler rOJ!efl±Bg 
reqttifemeets established b~· a 1<ceetlleky R~wised StaMe Feq11trieg papern·erk te be s11bmitted te 
the 1<,eetlleky BeClfd ef ed11ea!iee er the DepCll't!Beel ef ed11ee!iee shall sl!bmit the s11ppeflieg 
iflferma!iee te the S11periflteedeet as req11ired by le·N. The S11periHteedeet shall thee fern·C1Fd the 
reqttest te the 1<ceet!!eley Beard efed11eetiee. 

8CIIOOL5 or INNOVATION 

le a desigaeled Se.heel eflB11e\·eliee partieipatieg ie a Distriet efleee¥atiee appliea!iee C1Bd plan, 
the ee11.Beil may req11est a wai\·er frem KJU; I 6Q.J43 er speeifie preYisiees witltie thel statllte by 
oeed11etieg a \'Ole as set 011t ifl K.'lS I 6Q.1Q7. 

The seheel eellfteil shall \'ete aed be respeesible fer eeed11etieg a \'ete te determine if the seheel 
shall be ae applieC1Bl as a Scheel ef Ir,ne.,.atieR iR the Distriet's eppliea!ieR fer Distriet ef 
lene\·etieR statlls and le appreYe the seheel's plan ef iRBe•,•etiee befere it is submitted te the 
Distriet. The \'Ote shall be taleee by secret ballet 8.ffleeg eligible employees as defined i:e K.'l~ 
l6Q.1Q7. At least se\·eety pereeet (7Q%) efthese eastieg Yetes i:e the effirme!iYe shall be reqttired 
befere the seheel req11ests te be ieel11ded ie the Distriet's plan aed te appre\'e the seheel's plB.B ef 
ieee\·at.iee . 

REFERENCES: 

KRS 156.16l ~KRS 156.072; KR~ 136.198; KRS l36.169; KRS 156.730 
KRS 156.735; KRS 157.360 
KRS 158. 162; KRS 158. 197; KRS 158.645; KRS 158.6451; KRS 158.6453 
KRS 16G.1Q7; KRS 160.345; KRS 160.348 
OAG 93-55; OAG 94-29; 70 1 KAR 5: 140; 702 KAR 7: 140; 704 KAR 3:5 10 
Board of Educ. of Boone County v. Bushee, Ky., 889 S.W. 2d 809 (1994) 
U.S. Dept. of Agriculture's Dietary Guidelines/or Americans 
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ADMINTSTRA TION 

School Council Policies {SBDM) 

RELATED POLICI ES: 

0 1.11; 02.422; 02.423 I ; 03. 11 2; 08. 1; 08. 1122 
09.126 (re requirements/exceptions for students from military families) 

02.4241 
(COITTINUED) 



RECO11MENDED: THE FORM FOR THE CAIN CHECK rs LOCATED ON THE CABINET FOR HEAL Tif AND 
FAMILY SERVICES WEBSITE 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.11 



PERSONNEL 

-CERTIFIED PERSONNEL -

SUPE~'TENDENT'S RESPONSIBILITIES 

03.11 

When a vacancy occurs, the Superintendent shall submit the job posting to the statewide job 
posting system fifteen (15) days before the position is to be filled. 

When a vacancy needs to be filled in less than fifteen (15) days to prevent disruption of necessary 
instructional or support services of the school District, the Superintendent may seek a waiver of 
the fifteen (15)-day advance notice requirement from the Commissioner of Education. If the 
waiver is approved, the appointment shall not be made until the person selected by the 
Superintendent has been approved by the Commissioner of Education. 

Certified employees may be appointed by the Superintendent for any school year at any time after 
February I next preceding the beginning of the school year. 

QUALIFICATIONS 

The Superintendent shall employ only individuals who are certified for the positions they will hold 
and who possess qualifications established by Board policy, except in the case where no individual 
applies who is properly certified and/or who meets qualifications set by Board policy. 

Hiring of certified personnel who have previously retired under IRS shall be in compliance with 
applicable legal requirements. 2 

All teachers shall meet applicable certification or licensure requirements as defined by state and 
federal regulation. 3 

CRIMINAL BACKGROUND CHECK AND TESTING 

Applicants, employees, and student teachers assigned within the District shall undergo records 
checks and testing as required by applicable statutes and regulations. 1 

Each application form provided by the employer to an applicant for a certified position shall 
conspicuously state the following: 

"FOR T!IlS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND 
STATE CRIMINAL !IlSTORY BACKGROUND CHECK AND A LEITER, PROVIDED BY 
TIIE INDIVIDUAL, FROM THE CABINET FOR HEALTH AND FAMILY SERVICES 
STATING THE APPLICANT HAS NO ADMINISTRATIVE FINDINGS OF CHILD ABUSE 
OR NEGLECT FOUND THROUGH A BACKGROUND CHECK OF CHILD ABUSE AND 
NEGLECT RECORDS MAINTAINED BY THE CABINET FOR HEALTH AND FAMILY 
SERVICES." 

Employment shall be contingent on receipt of records documenting that the individual has not been 
convicted of an offense that would classify a person as a violent offender under KRS 439.3401, a 
sex crime defined by KRS 17.500 or a misdemeanor offense under KRS Chapter 510, is required 
to register as a sex offender, or other conviction determined by the Superintendent to bear a 
reasonable relationship to the ability of the individual to perform the job. Employment shall also 
be contingent on receipt of a letter from the Cabinet provided by the individual documenting that 
the individual does not have an administrative finding of child abuse or neglect in records 
maintained by the Cabinet. 



PERSONNEL 

Hiring 

C Rl.\-lL'iA L BACKGROUND C HECK AND T ESTING (COI\TINUED) 

03.11 
(CONTINUED) 

·'Administrative finding of child abuse or neglect" means a substantiated finding of child abuse or 
neglect issued by the Cabinet for Health and Family Services that is: 

I. Not appealed through an administrative hearing conducted in accordance with KRS 
Chapter 13B; 

2. Upheld at an administrative hearing conducted in accordance w ith KRS Chapter 13B and 
not appealed to a Circuit Court; or 

3. Upheld by a Circuit Court in an appeal o f the results of an administrative bearing conducted 
in accordance with KRS Chapter 13 B. 1 

Probationary employment shall terminate on receipt of a crimin al history background check 
documenting a conviction for a fe lony sex crime or as a violent offender. 

The fom1 for requesting a CA.~ check is available on the Cabinet for Health and Famil) Services 
website.The pFegmm aeEI 11ser instnle~ees !lfe ee !he Kee!llelcy Oelifte Ga~eway (KOG): 
https:/Affig.ehfs.ky.gewheffie/. 

Criminal records checks on persons employed in Head Start programs shall be conducted in 
confonnity with 45 C.F.R. § 1302.90. 

REPORT TO SUPERtl\TENDENT 

An employee shall report to the Superintendent if the employee bas been found by the Cabinet for 
Health and Fami ly Services to have abused or neglected a child, and if the employee has waived 
the right to appeal such a substanliated finding or the finding has been upheld upon appeal. 

J OB REGtSTE R 

The Superintendent or the Superintendent's designee shall maintain in the Central Office a job 
register listing all current job openings in the District. The register shall describe the duties and 
qualifications for each opening, and District employment policies shall be attached to the register. 
The job register shall be open to public inspeclion during Central Office business hours. 

V ACAI\CI ES POSTED 

Under procedures developed by the Superintendent, a listing of all District job openings shall be 
posted in the Central Office and in each school building on a timely basis and shal l refer interested 
persons to the Central Office job register for additional information. 

When a vacancy for a teaching position occurs in the District the Superintendent shall conduct a 
search to locate minority candidates to be considered for the pos ition. 

R EVIEW OF APP LI CATIONS 

Each application shall be reviewed and each applicant so notified upon initial application. The 
application shall be kept on file for two (2) years and remain active for two (2) years. 

l NTIRVlEW OF CAJ','DIDATES 

A personal interview with a District administrator shall be required before any individual is 
recommended for employment. Whenever possible, Principals shall interview prospective 
personnel. 
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PERSONNEL 

RELATIONSHIPS 

The Superintendent shall not employ a relative of a member of the Board. 

03.11 
(CONTINUED) 

A relative may be employed as a substitute for a certified or classified employee if the relative is 
not: 

l. A regular full-time or part-time employee of the District; 

2. Accruing continuing contract status or any other right to continuous employment; 

3. Receiving fringe benefits other than those provided other substitutes; or 

4. Receiving preference in employment or assignment over other substitutes. 1 

A relative of the Superintendent shall not be employed except as provided by KRS 160.380. 

Joe DESCRIPTIONS 

All employees shall receive a copy of their job description and responsibilities. 

REASO~ABLE ASSURAJliCE OF CONTINUED EMPLOYMENT 

Each year all full-time and part-time certified employees shall be notified in writing by the last 
day of school if they have reasonable assurance of continued employment for the following school 
year. 

Certified employees assigned extra duties such as coaching shall be notified in writing by the last 
day of that assigned duty if they have reasonable assurance of continued employment in that or a 
similar capacity for the following school year. 

EMPLOYEES SEEKI:"iG A Joe CHANGE 

Other than the routine transmission of administrative and personnel files, District employees are 
prohibited from assisting a school employee, contractor, or agent in obtaining a new job if the 
individual knows, or has probable cause to believe, that such school employee, contractor, or agent 
engaged in sexual misconduct regarding a minor or student in violation of the law and such school 
employee, contractor, or agent does not meet the exceptions outlined in 20 U.S.C. § 7926. 

REFERENCES: 

1KRS 160.380 
2KRS 161.605; 702 KAR 1:150 
3P. L. ll4-95, (Every Student Succeeds Act of2015) 
20 u.s.c. § 7926; 42 u.s.c. § 9843a(g) 
45 C.F.R. § 1302.90 
KRS Chapter 13B 
KRS 17.160; KRS 17.165; KRS 17.500 to KRS 17.580 
KRS 156.106; KRS 160.345; KRS 160.390 
KRS 161.042; KRS 161.61 l; KRS 161.750; KRS 335B.020; KRS 405.435; KRS 439.3401 
KRS Chapter 510 
16 KAR 9:080; 702 KAR 3:320; 704 KAR 7:130 
OAG 18-017; OAG 73-333; OAG 91-10; OAG 91-149; OAG 91-206 
OAG92-1; OAG 92-59; OAG 92-78; OAG 92-131; OAG 97-6 
Records Retention Schedule, Public School District 
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RELATED POLICIES: 

01.l l; 02.4244; 03.132 

03.11 
(CONTINUED) 



LEGAL: SB 48 AMENDS KRS 158.060 PROVIDING TEACHERS ACCESS TO A COPY OF HlSIHER 
EMPLOYMENT CONTRACT. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.114 



PERSONNEL 

-CERTIFIED P ERS0:-.1:'<EL· 

C011oTRACT 

03. 114 

Contract 

All certified employees (Superintendent excepted) shall receive either a limited or a continuing 
contract 1 

Contrac1s for certified personnel shall not exceed two hundred sixty-one (261) days per fi scal 
year.2 

.Each teacher shall be provided access to a copy of his or her employment contract upon request. 4 
.- { Formatted: ksba normal, Not Small caps 

V OCATl011oAL 

Vocational agriculture teachers shall be alloued sufficient days of extended employment to provide 
for twelve (12) months instructional salary per year.3 

REFERENCES: 

1KRS 16 1.730 
2KR 161.220 
3K.RS 157.360 
'KRS 158.060 
16 KAR 4:040 

RELATED P OLICY: 

03. 121 

Formatted: Superscript 

Formatted: policytext, Indent First line· 0.3" 



LEGAL: 702 KAR 7:065 CLARIFIES THAT TI-IE CARDIOPULMONARY RESUSCITATION COURSE 
PROVIDER MUST BE APPROVED BY KHSAA AND BE BASED UPON INDUSTRY ST AND ARDS. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.1161 



PER ONNEL 03.1 161 

- C ERTfflED PERSOXXEL -

Coaches and Assistant Coaches and Sponsors 

District Administrators, Principals, and Assistant Principals, shall not serve as head or assistant 
coaches or sponsors of extracurricular activities, including interscholastic ath letic teams. 

TRA1:-1:-G 

Any middle or high school coach (head or assistant, paid or unpaid) shall successfully complete 
all training required by the District, the Kentucky Board of Education, the Kentucky High School 
Athletic Association, and state law and regulation. This shall include safety and ftrst aid training 
and providing the school documentation of successful completion of a cardiopulmonary 
resuscitation (CPR) course that includes the use of an automated external defibrillator and first aid 
training, conducted by an instructor or program approved by a college or university, the American 
Red Cross, American Heart Association, or other bona fide accrediting agency th t 1;, approved b, 
the "-.HSAA and be b,.sed upon mdJStry standards. Initial certification shall use in-person 
instruction with certification updated as required by the approving agency. 2 All interscholastic 
athletic coaches shall maintain a CPR certification recogn ized by a national accrediting body on 
heart health.3 

onfaculty coaches and nonfaculty assistants shall complete District training that includes 
in fo rmation on the physical and emotional development of students of the age with which they 
will be working, the District"s and school's discipline policies, procedures for dealing with 
discipline problems, and safety and first aid training. Follow-up training shall be provided 
artnually.1 

R EFEREi\"CES: 

1KRS 161.1 85 
2702 KAR 7:065 
3KRS 158. 162 
K.RS 156.070 
KRS 160.445 
KRS 16 1.180 

REu \ T ED POLICI ES: 

03.2141; 09.3 11 



LEGAL SB 9 AMENDS K.RS 16l.155 REQlJIRING THE DISTRICT TO MAKE SPECIFIED REPORTS 
CONCERNING SICK LEA VE TO THE TEACHERS' RETIREMENT SYSTEM. THE BILL INCLUDED AN 
EMERGENCY CLAUSE MAKING IT ALREADY IN EFFECT 
FINANCIAL IMPLICATIONS·. COST IN PREPARING REPORTS 

PERSONNEL 03.1232 



PERSONNEL 03.1232 

- CERTIFIED PERSONNEL-

All teachers or other certified employees who work nine and one-quarter (9 ¼} months shall be 
entitled to ten (10) days of sick leave with pay each school year. 

Certified employees who work ten and one-quarter (10 ¼) months are entitled to eleven (11) days 
of sick leave with pay each school year. 

Certified employees who work eleven (l 1) or twelve (12) months shall be entitled to eleven (I I) 
or twelve (12) days, respectively, with pay each school year. 

Persons employed for less than a full year contract shall receive a prorata part of the authorized 
sick leave days calculated to the nearest one-half (1/2) day. 

Persons employed on a full year contract but scheduled for less than a full work day shall receive 
the authorized sick leave days equivalent to their normal working day. 

ACCUMULATION 

Sick leave days not taken during the school year in which they were granted shall accumulate 
without limitation to the credit of the certified employee to whom they were granted. 

DEF1NITION 

Sickness shall mean personal illness, including illness or temporary disabilities arising from 
pregnancy. 

FAMILY ILLNESs/MOUAAING 

Sick leave can also be taken for illness in the immediate family or for the pwpose of mourning a 
member of the employee's immediate family. Immediate family shall mean the employee's spouse, 
children (including stepchildren and foster children), grandchildren, daughters-in-law and sons-in­
law, brothers and sisters, parents, spouse's parents, grandparents, and spouse's grandparents 
without reference to the location of residence of said relative and any other blood relative who 
resides in the employee's home. 

TRA.l'o/SFER OF SICK LEAVE 

Teachers coming to the District from another Kentucky school district shall transfer accumulated 
sick leave to the District. 

SICK LEAVE DONATION PROGRAM 

Under procedures developed by the Superintendent, certified employees who have accrued more 
than fifteen (15) days of sick leave may request to transfer sick leave days to another employee 
who is authorized to receive the donation. The number of days donated shall not reduce the 
employee's sick leave balance to less than fifteen (15) days. 

Certified employees are eligible to receive donated days if they meet the criteria established in 
procedures set forth in statute. 

Any sick leave not used shall be returned on a proportionate/pro-rated basis to employees who 
donated days. 
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T/\TOIENT 

03.1232 
(C0XTl:SUED) 

Employees ulilizing sick leave must enter a personal statement or a certificate of a physician stating 
that the employee was ill or that the employee "as absent to attend a member of the immediate 
family who was ill in the Districts e lectronic absence management system.1 

R EPORTING 

For Lhe fiscal vear ending June 30. 2025. and each fiscal year thereafter. the District shall annually • 
report to the TRS the sick leave balances for each teacher and employee who is a member of the 
TRS 

Th~Di~![1c_t shall file with Lhe TRS 111formauon regarding their sick leave policies and provisions 
that are applicable to members of the system. 

These reports shall include requirements set forth in KRS 161 .155. 

REFERENCES: 

1KR 161.1 55 
OAG 79-148; OAG 93-39 
Family & Medical Leave Act of 1993 
Young v. Bd. Of Educ. 0/Graves County, 66 1 S.W. 2d 787 (Ky. App .. 1983) 

RELATED POLICI ES: 

03. 12322; 03. 1233; 03. 175 (Retirement Compensation) 
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LEGAL: SB 9 AMENDS KRS 161.155 REQIBRING DISTRICTS PAY TO TEACHER RETIREMENT SYSTEM 
(TRS) THE ACTUARIAL COSTS OF SICK LEA VE FOR FUTURE SICK LEA VE ACCRUALS IN EXCESS OF 
TI-IIRTEEN (13) DAYS EACH YEAR TI-IE BILL INCLUDED AN EMERGENCY CLAUSE MAKING IT 
ALREADY IN EFFECT. 
FINANCIAL IMPLICATIONS: ACTUARIAL COSTS FOR SICK LEAVE DAYS OVER THIRTEEN (13) 

PERSONNEL 03.175 
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-CERTIHED PERSONNEL-

0EF11"1TION 

03.175 

Retirement 

Retirement means retirement as determined by Teachers' Retirement System (TRS) guidelines. ..---{ Formatted: ksba normal 
----------------~ 

R£SPONSrBI LITY 

Retirement benefits shall be sole ly a matter of contract between the employee and the Teaehefs! 
Ret:iremeat S~ and shall not be the responsibility of the Board except that the Board shall 
deduct and send to the TeaelieFS' Retiremeet S~ in the manner prescribed, those amounts 
required under law . 

• NUS ED SICK DAYS 

The Board shall compensate cenified employees only at the time of initial retirement, or their estate, 
for each unused sick day at the rate of 30% of the daily salary. This calculation is based on the 
employee's last annual salary. For personnel who begin employment with a local school district on 
or after July I, 2008, unused sick leave days to be recognized in calculating reimbursement under 
KRS 16 1.155 shall not exceed 300 days. For personnel who become members of the Teael!efs!. 
Retifemeet S~ on or after January 1, 2022, payment for unused sick leave days shall not be 
incorporated into the annual compensation used to calculate the retirement allowance in the 
foundational benefit but may be deposited into the member's supplemental benefit component. 1, __..- \ Formatted: Not Superscript/ Subscript 

The District shall provide compensation for unused sick leave days when the employee provides 
proof s/he qualifies as an annu.itant who will receive a retirement or disability allowance from the 
Teaehefs!.-Retiremeet S~ . Upon death of an employee in active contributing status who was 
eligible to retire by reason of service, the District shall compensate the estate of the employee. 

UNUSED S ICK D AYS AND ACTUAR IAL COSTS 

Actuarial costs to TRS for the inclusion of payment for unused sick leave days that are eligible for 
compensation shall be funded as follows: 

L The state ~h~lJ1ID'-~ctuanaL costs for_the compensation attributable to the actual unu~~• 
sick leave accrued as of June 30, 2025. plus annual adjustments to the sick leave balance 
of each fiscal year thereafter, based upon the sick leave accrued or used by the teacher or 
employee. not exceed thirteen ( 13) adgitional days_~r year. Un1,1sect~ick lem..JJ.ID'.il.hleJD'.. 
the state shall not include any annual leave described in KRS 161.540( I )/0 or the cost of 
unused sick days for employees retiring from agencies listed in KRS 161.220 (4)(d) ang 
(fl 

,.....-G,matted: ksba normal 

Formatted: Numbered + Level: 1 + Numbering Style: 
1, 2, 3, ... + Start at 1 + Alignment Left + Aligned at 
0.25" • Indent at: 0.5" 

f. The last employer who 1s compensating the unused sick day shall pay the actuarial costs of ..-----{ Formatted: ksba normal 

compens~tiQrrfQr_unused~ck le<!ve_daysnot paid by the state (as described above). Upon ~------------------
the teacher's or employee's retirement. the TRS shall bill the last employer for the cost of 
!lie t,mused sick days, and the employer shall pay the costs within fifteen..(111 days ~fter 
receiving notification Qf the cost from the system. 

3. The actuarial costs of the unused sick days shall be the amount payable for unused sick 
days after the fixed statutory employee and emJ>loyer contributions have been 11aid as 
provided in KRS I 61.540 and I 61.550(1) and that is necessary to fund the benefit. 

{jormatted: ksba normal _] 
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Retirement 

ESCROW ACCOUNT 

03. 175 
(CONTINUED) 

The Board shall create an escrow account to maintain the funds necessary to reimburse employees 
who qualify for the retirement benefit. 

U 'USED VA CATION DAYS 

Twelve ( 12) month certified employees shall be paid for unused vacation days up to a maximum 
of thirty (30) days upon retirement. Employees shall be compensated at the rate of their daily salary 
for the last year of employment. 

REFERENCES: 

1KRS 16 1.1 55 
KRS 157.420; KRS 161.220 
KRS 161.540; KRS 161.545 
KRS 161.550; KRS 161.560; KRS 161.600 
KRS 161.633; KRS 16 1.635 

1 Formatted: ksba normal 

OAG 8 1-1 ; OAG 83-191 ; OAG 97-28 
29 U.S.C. 63 1 

RELATED POLICY: 

03.1232 

•-i Formatted: Space After. 6 pt 

• ---i Formatted: sideheading 
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LEGAL: HB 48 AMENDS KRS 156.557 INCREASING TI-IE TIME PER1OD BETWEEN MANDATORY 
SUM11ATIVE EVALUATIONS FOR TENURED STAFF AND PROVIDING THAT ADDITIONAL 
SUJv[MA.TIVE EVALUATIONS MAY BE PERFORMED AT TIIE DISCRETION OF TIIE INDIVIDUAL'S 
I:M:MEDIATE SUPERVISOR 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.18 
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- CERTIFIED PERSONNEL -

Evaluation 

D EVELOPMEi\T OF SYSTEM 

The Superintendent shall recommend for approval by the Board and the Kentucky Department of 
Education a personnel evaluation system, developed by an evaluation committee, for all certified 
employees below the level of District Superintendent, which is in compliance with and which shall 
be implemented consistent with applicable statute and regulation. The District's certified 
evaluation plan shall be aligned with the Kentucky Framework for Personnel Evaluation . 1 

P URPOSE 

The purpose of the personnel evaluation system shall be to: support and improve performance of 
all certified school personnel and to inform individual personnel decis ions. The District certi fied 
evaluation plan for certified personnel assigned to the District level for purposes of evaluation 
shall be specific to the evaluatee'sjob category. 

FREQUENCY OF SUMMATIVE EVALUATIONS 

At a minimum, sum.mative evaluations shall occur annually for certified employees below the level 
of superintendent who have not attained continuing service status. Summative evaluations shall 
occur at least once every ~ years for a teacher or other professional who has attained 
continuing service status, as well as principals, assistant principals, and other certified 
administrators. Additional su_mmative evaluations may b~ performed at the dtscretion of the 
immediate supervisor of a teacher or other professional based upon a case-by-case analysis of the 
professional criteria set forth in KRS 156.557 but shall not be imposed as a unifom1 reguirJ;men\ 
across the system. 

R£PORTIJ'iG 

Results of evaluations shall not be included in the accountability system under K.RS 158.6455. 

l\'OTIFICATION 

The evaluation criteria and evaluation process to be used shall be explained to and discussed with 
certified school personnel no later than the end of the evaluatee 's first thirty (30) calendar days of 
the school year as provided in regulation. 

CONFIDENTIALITY 

Evaluation data on individual c lassroom teachers shall not be disclosed under the Kentucky Open 
Records Act. 

REVIEW 

All employees shall be afforded an opportunity for a review of their evaluations. All written 
evaluations shall be discussed with the evaluatee, and he/she shall have the opportunity to submit 
a written response to be included in the certified employee's personnel record. Both the evaluator 
and evaluatee shall s ign and date the evaluation instrument. 

All evaluations shall be maintained in the employee's personnel file. 2 

APPEAL PA).'EL 

The District shall establish a panel to hear appeals from surnmative evaluations as required by 
law.1 
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Evaluation 

ELECTION 

03.18 
(CONTINUED) 

Two (2) members of the panel shall be elected by and from the certified employees of the District. 
Two (2) alternates shall also be elected by and from the certified employees to serve in the event 
an elected member cannot serve. The Board shall appoint one (1) certified employee and one (1) 
alternate certified employee to the panel. 

TERMS 

All terms of panel members and alternates shall be for two (2) years and run from July I to June 
30. Members may be reappointed or reelected. 

CHAIRPERSON 

The chairperson of the panel shall be the certified employee appointed by the Board. 

APPEAL TO PANEL 

Any certified employee who believes that he or she was not fairly evaluated on the summative 
evaluation may appeal to the panel within ten (10) working days of the receipt of the summative 
evaluation. Both the evaluator and the evaluatee shall be given the opportunity, at least five (5) 
days in advance of the hearing to review documents that are to be presented to the District 
evaluation appeals panel, and may have representation of their choosing. 

APPEAL FORM 

The appeal shall be signed and in writing on a form prescribed by the District evaluation 
committee. The form shall state that evaluation records may be presented to and reviewed by the 
panel. 

CONFLICT OF l!'iTEREST 

No panel member shall serve on any appeal panel considering an appeal for which s/he was the 
evaluator. 

Whenever a panel member or a panel member's immediate family appeals to the panel, the member 
shall not serve for that appeal. Immediate family shall include father, mother, brother, sister, 
spouse, son, daughter, uncle, aunt, nephew, niece, grandparent, and corresponding in-laws. 

A panel member shall not hear an appeal filed by his/her immediate supervisor. 

Bt:RDE!'I, OF PROOF 

The certified employee appealing to the panel has the burden of proof. The evaluator may respond 
to any statements made by the employee and may present written records which support the 
summative evaluation. 

ffEAR:NG 

The panel shall hold necessary hearings. The evaluation committee shall develop necessary 
procedures for conducting the hearings. 



PERSONNEL 

PANEL DECISION 

Evaluation 

03.18 
(CONTINUED) 

The panel shall deliver its decision to the District Superintendent, who shall take whatever action 
is appropriate or necessary as permitted by law. The panel's written decision shall be issued within 
fifteen (15) working days from the date an appeal is filed. No extension of that deadline shall be 
granted without written approval of the Superintendent. 

REVISIONS TO PREVIOUSLY APPROVED DISTRICT EVALUATION PLA:'i 

If a revision adding or removing a source of evidence or changing a decision rule or calculation in 
the swnmative rating fonnula in the District's certified evaluation plan is made by the local 
certified evaluation committee, the revised certified evaluation plan shall be reviewed and 
approved by the Board. If the Board determines that changes do not meet the requirements ofKRS 
156.557, the certified evaluation plan shall be returned to the certified evaluation committee for 
revision. The Superintendent shall submit proposed revisions to the evaluation plan to the Board 
for its review to ensure compliance with applicable statute and regulation. Upon adoption, all 
revisions to the plan shall be submitted to the Kentucky Department of Education for approval. 

REFERENCES: 

1KRS 156.557; 704 KAR 3:370 
703 KAR 5:225 

OAG 92-135; Thompson v. Board ofEduc., Ky., 838 S.W.2d 390 (1992) 

RELATED POLICIES: 

202.14; 03.15; 03.16 



LEGAL: HB 48 AMENDS KRS 156.095 REQUlRING DISTRICTS TO IMPLEMENT A FOUR (4) YEAR 
RECURRING PROFESSIONAL DEVELOPMENT TRAINING SCHEDULE TilA T INCLUDES ALL REQUIRED 
PROFESSIONAL DEVELOPMENT TRAININGS, AND THAT ALL CERTIFIED SCHOOL EMPLOYEES 
COMPLETE DESIGNATED TRAININGS \VI1HIN TWELVE ( 12) MONTHS OF INITIAL HIRE AND AT LEAST 
ONCE EVERY FOUR (4) YEARS THEREAFTER TI-IE KENTUCKY DEPARThffiNT OF EDUCATION SHALL 
CREATE THE TRAINING SCHEDULE BY AUGUST I, 2025. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.19 



PERSONNEL 

- C ERTIFIED PERSONNEL -

Professional Development 

PROGRAM TO BE PROVIDED 

03.19 

The Kentucky Department of Education {KDE) shall establish, direct and maintain a statewide 
program of professional development /PD) to improve instruction in the schools. The KDE shall 
create a four (4) year recurring PD training schedule that includes all PD for certified staff. The 
District shall implement the PD training schedule created by the KDE.The 8oare sliall iiro,.iee e 
high Et1:telity, iiersoeeli2:ee, 888 e\·ieeeee b85ee iirofessioeel ee•,•eloiimeet (PD) JlfOgF!IIB !hat meets 
!he goals esteblishee ifl KRS l.58.li451, the ~ \ 'Of)' Stl:leeet S1:1eeeees Aet (IiSSA), 888 ie the loeel 
eeees 05sess1Beet At the ei.Feetioe oflcbe S1:1Jlerirtteeeeet or eesigeee BREl ia eoRjUBeaoe wi!h eaeh 
sehool, the PD eoorElteetor stiell faoilitate the ee•,celopmeet BBB implementation of this iirogram 
for ell eeitifiee e1BJll0)1ees. Programs ma)' also ieel1:1ee el85sifiee staff BBB Jlareot me1Bbers of 
sellool eo1teeils eoe eo1RH1ittees. 

All certified employees shall compleJe __ at least one {I) hour of each of the following train111gs 
within twelve ( 12) months of initial hire and at least once every four / 4) years thereafter: 

a. How to respond to an active shooter situation training prepared by the Department of 
Criminal Justice Training in collaboration with the Kentucky Department of Education, the 
Kentucky Law Enforcement Council, and the Center for School Safety: 

b. Child abuse and neglect prevention, recognition, and reporting_tr~jning fronuh~list of 
trainings approved by the KDE. 

c. Suicide prevention training: 

I. High-quality, evidence-based suicide prevention training, including risk factors. 
warning signs, protective factors, response procedures. referral. postvention. and 
the recognition of signs and symptoms of possible mental illness. 

Postvention means a series of planned supports and interventions withJerson~ 
affected by a suicide for the purpose of facilitating the grieving or adjustment 
process, stabilizing the environment, reducing the risk of negative behaviors, and 
limiting the risk of further suicides through contagion; and 

d. Self-study review of seizure disorder materials. 

The PD program for the District and each school shall be incorporated into tbe Comprehensive 
School/District improvement Plan. Prior to the implementation of the program, the school PD plan 
shall be made public, and the District PD plan shall be posted to the District web site as part oftbe 
improvement plan. 

The program shall be based on a Board-approved PD plan for the District, which is designed; 

I. to help achieve student capacities established by KRS 158.645 and goals established by 
KRS 158.6451 ; 

2. to support the District's mission, goals and assessed needs; and 

3. to increase teachers' understanding of curriculum content and methods of instruction 
appropriate for each content area based on individual school plans. 

The PD plan shall reflect individual needs of schools and be aligned with the Comprehensive 
School/District Improvement Plan, ESSA requirements, and teacher growth plans. Programs mav 
also include classified staff and ,oarent members of school councils and_ committees. 

Formatted: Space After. 4 pt, Numbered + Level: 1 + 
Numbering Style: a, b, c, ... + Start at 1 + Alignment: 
Left+ Aligned at: 0.25" + Indent at 0.5" 
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Professional Development 

AcnvE SIIOO'fER SFFl:l,HIONS 

03. 19 
(CONTINUED) 

By Ne,;ember I , Elftll11ally, e mi.emillffi efeee (I ) hellf efl'ratniRg ee hew te respee0 te ae aeti,;e 
sheeter sitl!etiee shall be req11icre0 fer all District empleyees wilhjeb 011ties req11ir'.flg Eitr-eet eet1tact 
v.~!R stl!0ee1:s. The l'reieieg shall be previ0e0 ei!Jier ie persee, 9)' I i,·e sl'reami:eg, er ,·ie e ,·i0ee 
reeerdieg prepare0 by the K:eetueky Deparl'reeet efCA!ffillal .Jll5liee Traieieg in eellaberatiee ,.,,,ith 
!:he K'.et11tielE}· Lew Eefereemeet Cetlfleil , !:he K:eet11el,y Depar.meet ef E011eetief1; eR0 !:he Geeter 
fer Scheel Sefe~· ee0 mey be iflel110ee i:R lfte fell!' (4) 88)'5 ef prefessieeel 0e,·eleplfleRt ue0er 
K.~ I 38.G+G. Whee a steff member s11&jeet te the l'reiftieg req11iremeel:s ef !Jiis s11bseetiet1 is 
ieitially htre0 after the l'raieiHg hes heee pre,·i0e0 Fer the seheel year, the District shell pre,·i0e 
materials ee he•,¥ te respee0 te ee eetive sheeter siQ!atiee. 

SCHOOL RESPONSIBILITIES 

Each school shall plan professional development with the PD coordinator and, when appropriate, 
with other schools to maximize training opportunities. In addition, each school's PD plan shall be 
submitted to the Board for review as part of their Comprehensive School Improvement Plan. 

DOC UM ENTA TIO:-< 

TI1e school/District PD plan shall include the method for evaluating in1pact on student learning 
and using evaluation results to improve professional learning. 

Documentation of completed professional development, including a written evaluation, shall be 
required. Unless an employee is granted leave under an appropriate Board pol icy, failure to 
complete and document the required hours of professional development during the academic year 
shall resu lt in a reduction in salary and may be re flected in the employee's evaluation. 

REFERENCES: 

KRS 156.095; KRS 156.492; KRS 156.553 
KRS 158.070; KRS 158.645; KRS 158.645 1 
KRS 160.345 
704 KAR 3:035; 704 KAR 3:325 
P. L. 114-95 (Every Student Succeeds Act of 20 15) 

RELATED Pouc, ES: 

03. 1911 ; 09.22 



RECOMMENDED: THE FORM FOR THE CAIN CHECK IS LOCATED ON THE CABINET FOR HEAL TH AND 
FAWL Y SERVICES WEBSITE. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.21 
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-CLASSIFIED PERSONI\EL -

SLPERINTENDENT'S RESPONSIBILITIES 

03.21 

All appointments, promotions, and transfers of classified personnel for positions authorized by the 
Board shall be made by the Superintendent who, at the first meeting following the actions, shall 
notify the Board of same. 

EFFECTIVE DATE 

Personnel actions shall not be effective until the employee receives written notice of such action 
from the Superintendent. 

CRt\11J"iAL BACKGROUND CHECK AND TESTING 

Applicants and employees shall undergo records checks and testing as required by applicable 
statutes and regulations. 1

&2 Bus drivers and applicants requiring a Commercial Driver's License 
(CDL) must undergo additional background and substance use checks per Board Policy 06.221. 

Each application form provided by the employer to an applicant for a classified position shall 
conspicuously state the following: 

"FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND 
STATE CRIMINAL HISTORY BACKGROUND CHECK AND A LETTER, PROVIDED BY 
THE INDIVIDUAL, FROM THE CABINET FOR HEALTH AND FAMILY SERVICES 
STATING THE APPLICANT HAS NO ADMINISTRATIVE FINDINGS OF CHILD ABUSE 
OR NEGLECT FOUND THROUGH A BACKGROUND CHECK OF CHILD ABUSE AND 
NEGLECT RECORDS MAINTAINED BY THE CABINET FOR HEALTH AND FAMILY 
SERVICES." 

Employment shall be contingent on receipt ofrecords docwnenting that the individual has not been 
convicted of an offense that would classify a person as a violent offender under KRS 439.3401, a 
sex crime defined by KRS 17.500 or a misdemeanor offense under KRS Chapter 510, is required 
to register as a sex offender, or other conviction determined by the Superintendent to bear a 
reasonable relationship to the ability of the individual to perform the job. Employment shall also 
be contingent on receipt of a letter from the Cabinet provided by the individual docwnenting that 
the individual does not have an administrative finding of child abuse or neglect in records 
maintained by the Cabinet. 

"Administrative finding of child abuse or neglect" means a substantiated finding of child abuse or 
neglect issued by the Cabinet for Health and Family Services that is: 

I. Not appealed through an administrative hearing conducted in accordance with KRS 
Chapter 13B; 

2. Upheld at an administrative hearing conducted in accordance with KRS Chapter 13B and 
not appealed to a Circuit Court; or 

3. Upheld by a Circuit Court in an appeal of the results of an administrative hearing conducted 
in accordance with KRS Chapter 13B. 1 

Probationary employment shall terminate on receipt of a criminal history background check 
documenting a conviction for a felony sex crime or as a violent offender. 
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C Rl;\,llNAL B ACKG ROU'.'<D CteEC KAND TESTING ( CO'.'ITL','lJED) 

03.2 1 
(CONTINUED) 

The form for re uestin a CA 'N check is available on the Cabinet for Health and Famdv Services 
website.The JlFegram aREI user iastruetiees are ee the Keeaiek:,· Oeliee Gete'NElo/ (K.OG): 
ilttes:hQrng.el!fs.ky,gewhemel. 

Criminal records checks on persons employed in Head Start programs shall be conducted in 
conformity with 45 C.F.R. § 1302.90. 

R EPORT TO SUPERL'IT E'.'IDENT 

An employee shall report to the Superintendent if the employee has been found by the Cabinet for 
Health and Family Services to have abused or neglected a child, and if the employee has waived 
the right to appeal such a substantiated finding or the finding has been upheld upon appeal. 

EDUCATIONAL REQUffiEMENTS 

No person shaJJ be initially hired unless s/he holds at least a high school diploma or high school 
certificate of completion or High School Equivalency Diploma or is provided an opportunity by 
the District upon employment Lo obtain a High School Equivalency Diploma at no cost to the 
employee. Licenses or credentials issued by a government entity that require specialized skill or 
training may also substitu1e for this requirement. Employees shall bold the qualifications for the 
position as established by the Commissioner of Education.3 

Existing and new paraprofessionals who provide instructional service or support in programs 
supported by Title I funds shall satisfy educational requirements specified by federal Jaw.4 

Q UA LIFICATIONS 

The Superintendent shall employ only individuals who possess qualifications established by law, 
regulation, and Board policy except in the case where no individual applies who meets established 
qualifications. 

JOB REGISTER 

The Superintendent or the Superintendent's designee shall maintain in the Central Office a job 
register listing all current job openings in the Dis trict. The register shall describe the duties and 
qualifications for each opening, and District employment polic ies shall be atlached to the register. 
The job register shall be open to public inspection during Central Office business hours. 

VACANCIES POSTED 

Under procedures developed by the Superintendent, a listing of all District job openings shall be 
posted in the Central Office and in each school building on a timely basis and shall refer interested 
persons to the Central Office job register for additional information. Postings of vacancies may be 
made with other agencies, as appropriate. 

R EVIEW OF APPLICATIONS 

Under procedures developed by the Superintendent, each application shall be reviewed and each 
applicant so notified. Applications shall be kept on file for two (2) years and remain active for two 
(2) years. 

Formatted: Font Not Bold 
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RELATIONSHIPS 

The Superintendent shall not employ a relative of a member of the Board. 

03.21 
(CONTC-,UED) 

A relative may be employed as a substitute for a certified or classified employee if the relative is 
not: 

I. A regular full-time or part-time employee of the District; 

2. Accruing continuing contract status or any other right to continuous employment; 

3. Receiving fringe benefits other than those provided other substitutes; or 

4. Receiving preference in employment or assignment over other substitutes. 1 

A relative of the Superintendent shall not be employed except as provided by KRS 160.380. 1 

EMERGESCY HIRING 

During emergency situations, job openings may be filled without listing in the job register or 
posting in District buildings. 

JOB DESCRIPTION 

All employees shall receive a copy of their job description and responsibilities. 

CONTRACT 

All regular full-time and part-time classified personnel shall enter into annual ""1itten contracts 
with the District. 

INTENT 

Under procedures developed by the Superintendent, employees may be requested to indicate their 
availability for employment for the next school year. 

REASOSABLE ASSURA.~CE OF COl'ffDIUED EMPLOYMENT 

Each year, all full-time and part-time classified employees, including substitutes, shall be notified 
in writing by the last day of school if they have reasonable assurance of continued employment for 
the following school year. 

Classified employees assigned extra duties such as coaching shall be notified in v.rriting by the last 
day of that assigned duty if they have reasonable assurance of continued employment in that or a 
similar capacity for the following school year. 

EMPLOYEES SEEKING A Joe CHANGE 

Other than the routine transmission of administrative and personnel files, District employees are 
prohibited from assisting a school employee, contractor, or agent in obtaining a new job if the 
individual knows, or has probable cause to believe, that such school employee, contractor, or agent 
engaged in sexual misconduct regarding a minor or student in violation of the law and such school 
employee, contractor, or agent does not meet the exceptions outlined in 20 U .S.C. § 7926. 
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REFERENCES: 

1KRS 160.380 
2702 KAR 5:080 
3KRS 161.011 
'P.L.114-95, (Every Student Succeeds Act of2015) 
KRS 17.160;KRS 17.165;KRS 17.500toKRS 17.580 
KRS 156.070; KRS 160.345; KRS 160.390 
KRS 335B.020; KRS 405.435; KRS 439.3401; KRS Chapter 510 
OAG 18-017; OAG 91-10; OAG 91-149; OAG 91-206 
OAG 92-1; OAG 92-59; OAG 92-78; OAG 92-131; OAG 97-6 
Kentucky Local District Classification Plan 
13 KAR 3:030; 702 KAR 3:320 
20 U.S.C. § 7926; 42 U.S.C. § 9843a(g) 
34 C.F.R. § 200.58; 45 C.F.R. § 1302.90 
49 C.F.R. § 382.701; 49 C.F.R. § 382.703 
KRS Chapter 13B 
Records Retention Schedule, Public School District 

RELATED POLICIES: 

01.1 l; 02.4244; 03.232; 03.27; 03.5; 06.221 

03.21 
(CONTINUED) 



LEGAL: 702 KAR 7:065 CLARIFIES THAT 1HE CARDIOPULMONARY RESUSCITATION COURSE 
PROVIDER MUST BE APPROVED BY KHSAA AND BE BASED UPON INDUSTRY ST AND ARDS 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.2141 
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- C LASSIFIED PERSONNEL-

Nonteaching Coaches and Assistant Coaches 

Any middle or high school coach (head or assistant, paid or unpaid) shall successfully complete 
all training required by the District, the Kentucky Board of Education, I.he Kentucky High School 
Athletic Association, and state law and regulation. This shall include safety and first aid training 
and providing the school documentation of successful completion of a cardiopulmonary 
resuscitation (CPR) course that includes the use of an automated external defibrilJator and first aid 
training. conducted by an instructor or program approved by a college or university, the American 
Red Cross, American Heart Association, or other bona fide accrediting agency that is approved by 
the KHSAA and be based upon industry standards . Initial certi fication shall use in-person 
instruction with certification updated as required by the approving agency. 2 Al l interscholastic 
athletic coaches shall maintain a CPR certi ficatioo recognized by a national accrediting body on 
heart health. 3 

Nonfaculty coaches and nonfaculty assistants shall complete District training that includes 
information on the physical and emotional development of students of the age with which they 
will be working, the District's and school's discipline policies, procedures for dealing w ith 
discipline problems, and safety and first aid training. Follow-up training shall be provided 
annually. ' 

R EFEREJ'(CES: 

1K.RS 161.185 
2702 KAR 7:065 
3K.RS 158. 162 
KRS 156.070 
KRS 160.445 
KRS 16 1.1 80 

RELAT ED POLICIES: 

03.11 6 1 
09.3 11 



LEGAL: SB 207 AMENDS KRS 156.460 REGARDING CONFLICT OF INTEREST AND TIIE PROCESS FOR 
PURCHASING INSTRUCTIONAL MATERIALS. TI-IIS CHANGE ADDS EXISTING STATUTORY 
LANGUAGE BUT WITH THE NEW TERM, INSTRUCTIONAL MATERIALS 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.2721 



PERSONNEL 

- CLASSIHE D P ERSOJ\i\EL -

Conflict of Interests 

PECUNIARY I NTEREST P ROHIBITED 

03.2721 

No administrator or other employee of the District with decision-making authority over the 
financial position of the school or school District shall have any pecuniary interest, either directly 
or indirectly, in an amount exceeding twenty-five dollars ($25.00) per year, at the time of or after 
appointment, in supplying any goods, services, property or merchandise for which school funds 
are expended. Nor shall any such person receive directly or indirectly any gift, reward, or promise 
of reward for goods, services, property, or merchandise of any kind for which school funds are 
expended.1 

No administrator or other employee shall sol icit for personal financial gain from students, parents 
and other staff during the school day or during school events. 

Unless prior arrangements are made with the Board, any device, publication or any other item to 
be copyrighted developed during the employee's paid time shall be District property. 

Employees shall not profit monetarily through the use of confidential information gained in the 
course of or by reason of their position of employment with the District. 

RESTRICTIONS O N INSTRUCTIONAL MATERIALS 

A superintendent, teacher. or other official or employee of any institution supported wholly or in--i Formatted: policytext 
part by public funds shall nor act. directly or indirectly, as agent for any person whose instructional ~---~---'------- -----~ 
materials are identified on the state-a roved list 2 

Formatted: Superscript ~---~ -~---------~ 
EXCEPTION 

This policy shall not prohibit the Board from approving non-contracted personal services for the 
benefit of the District. 

REFERENCES: 

1 KRS 156.480 
2KRS 156.460 
KRS 45A.455 
OAG 77-228 
OAG 71-474 

[ Formatted: ksba normal 



LEGAL: HB 48 AMENDS KRS 156.095 REMOVING TIIE REQUIREMENT FOR ACTIVE SHOOTER 
SITUATION TRAINING FOR CLASSIFIED STAFF. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.29 



PERSONNEL 03.29 

- CLASSLFIED PERSONNEL -

Staff Development 

The Superintendent ~ sh&U develop and implement a program for continuing training for 
selected classified personnel. 

ACTP.'E SIIOOTER StTUNTIONS 

By Ne•1ember I , BnAually, a mif!imum efeee (I) hellf eftF&ie½Rg ee hew te respeee te ll!l eeti¥e 
sheeter situatiee sh al:! be refjlliree ror ell Disk-4et empleyees with jell euties refjllir'.:llg eireet eeRteet 
with stueeets. The tFa-iRiRg shal:I be pre,·ieee either ie persee, by li•,·e streBH!Hlg, er Yia a 1,•ieee 
reeeraieg prepE!fee by the Keetueky DepE!ftreeet efCAfliieal Jtistiee Treiftieg ie eelleberatiee with 
the Kentueky Law Enfereement Ceaneil, the Kentucky DepertH!ent ef Eeueetien, ene the CeRter 
ror Seheel Safety BRB may be ieelueee in the iel!f (1) aeys e f prefessienal ee•,·elepmeet u,eeer 
K.R,S I 58.Q7Q. 'NbeR a staff member subj eet ta t.he tra-iRieg reeiuiremeRts ef this sullseetiee is 
iaitial:ly hirea after the treie:i-ng has beee pre·,·ieee ror the seheel )'ear, the Disk-4et shall pre•1iee 
materials en hew te respeee 10 an aea\·e sheeter sitUcetiee. 

REFERENCES: 

KRS 156.095; K.RS 158.070 
P. L. 114-95, (Every Student Succeeds Act of2015) 
34 C.F.R. 200.58 



RECOMMENDED: TIIE FORM FOR THE CAIN CHECK IS LOCATED ON THE CABINET FOR HEAL TH AND 
F AlvfiL Y SER VICES WEBSITE. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 03.4 



PERSONNEL 

Substitute Teachers 

Q UAUFICATIONS 

03.4 

All substitute teachers shall meet background records check requirements (including a letter from 
the Cabinet for Health and Family Services provided by the individual documenting that the 
individual does not have an administrative finding of child abuse or neglect in records maintained 
by the Cabinet) and medical examination requirements as specified in policies 03.11 and 03. 111. 
In addition, substitutes serving in a position on a long-term/extended basis must meet all 
certification requirements established by the Education Professional Standards Board. 

The fom1 for requesting a CA.~ check is avai lable on the Cabinet for Health and Family Services 
website.The J!Fegram OBd 1a1ser iftstAie~ioes are oe lhe Keeaieky Oaliee Ge.!ewe.y (l<;OG•: 

h~s:JAaig.eli-fs.lcy.go•,r/homeJ. 

SUBSTITUTE L IST 

The Superintendent or designee shall maintain a list of qualified substitute teachers. The 
Superintendent or designee shall engage substitutes from this list. Refusal of assignment as a 
substitute shall be documented, along with any reason provided. 

R ETIRED T EACHERS 

Retired teachers may be reemployed as a part-time, temporary or substitute teacher in keeping with 
requirements of the Teacher's Retirement System. 

L ENGTH OF Dun :-

Substitute teachers shall observe the same hours of duty as the regular teacher. The substitute will 
continue to report for duty until relieved by the Superintendent or designee. 

Substitute teachers shall follow daily lesson plans as outlined by the regular teacher and leave a 
written record of the work completed during their length of duty. 

Substitute teachers shall not work more than one-hundred-twenty-nine ( 129) service hours per 
month unless pre-approved by the Superintendent based on certification needed for longer term 
assignments. 

SUBSTITUTE SALARY AND PA ~IENT SCHEDULE 

Substitutes shall be paid on a per diem basis according to the salary schedule approved by the 
Board. The salary schedule may reflect adjustments for long-term/continuous assignment 
substitutes. 

E !"CPLOYMENT l\OT lflCATION 

Each year, substitute teachers on the District's substitute list shall be notified in writing by the last 
day of school if they have reasonable assurance of continued employment for the following school 
year. 

Nonrenewal of substitute teachers shall be made in compliance with the requirements of KRS 
16 1.750. 



PERSONNEL 

Substitute Teachers 

REFERENCES: 

KRS 17.160; KRS 17.165; KRS 156.I06; KRS 156.492 
KRS 160.380; KRS 161.605; KRS 161.611 

03.4 
(CONTINUED) 

16 KAR2:030; 16 KAR2:120; l02 KAR 1:030; 702 KAR 1:035; 702 KAR 3:075 
P. L. 111-148 (Affordable Care Act) 
OAG 69-296 

RELATED POLICIES: 

03.11; 03.111; 03.121 



LEGAL: SB 68 AMENDS KRS 424.250 ADDING PUBLICATION OF THE BUDGET TO INCLUDE THE 
DISTRICT'S WEBSITE 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

FISCAL 11ANAGEMENT 04.1 



FISCAL MANAGEMENT 04. 1 

Budget Planning and Adoption 

PLANNING 

The Superintendent shall establish procedures to provide for annual community, parent, school 
and, where appropriate, s tudent input in the development of recommendations to be considered for 
the District budget. These procedures shall include a needs assessment process to identify, confirm, 
reassess and/or prioritize recommendations regarding District goals for future financial emphasis. 
The plan shall provide for reviewing the achievement of established goals and academic 
expectations of the District. 

PREPARATION OF B UDGETS 

As part of the annual budget process, the Board shall determine pnonues to guide the 
Superintendent in developing draft budgets for the next fiscal year. Prior to the Board setting 
budget priorities, the Superintendent shall provide the Board with the estimated amounts that will 
be received from available sources, including tax rate(s) necessary to generate such amounts. In 
setting budget priorities, the Board shall consider the following: 

I . Results of the current needs assessment, recommendations resulting from that process, 
and current District/school improvement and/or long-range plans. 

2. Revenue projections for the coming year. 

After receiving the Board 's budget priorities, the Superintendent shall prepare for Board 
consideration and action proposed District budgets for all active MUNIS fund accounts. Budgets 
shall address the educational needs o f the District as reflected by priorities established by the Board 
and shall show the amount of money needed and source of funds for the upcoming school year. 

Each year, school councils shall review the budgets for all categorical programs and provide 
comments to the Board prior to the adoption of the budgets. 

T l.\1£LL\E 

On or before January 3 1, the Board shall formally and publicly examine a detailed estimate of 
revenues and proposed expenditures by line item for the following fiscal year. On or before May 
30, the Board shall adopt a tentative working budget, which includes a minimum reserve of two 
percent (2%) of the total budget. 

Within thirty (30) days of receipt of property assessment data, the Board shall levy tax rates for 
the District and forward them to the Kentucky Board of Education for approval or disapproval. By 
September 30, the Board shall adopt a close estimate or working budget for the District. 

PUBLICATION 

At the same time that copies of.the bu~(_Qf~ District are filed with the clerk ofth~ tl!X levying 
ag(hori!Y fQrJh~ District. as provided in KRS 160.470, the Board shall cause the budget to be 
advertised in a newspaper and on the district's website. 

REFERENCES: 

KRS 156.160; KRS 157.330; KRS 157.350; KRS 157.360 
KRS 157.440; KRS 160.370; KRS 160.390 
KRS 160.460; KRS 160.470; KRS 160.530; KRS 424.145, KRS 424.250 
702 KAR 3: 100; 702 KAR 3: 11 0; 702 KAR 3:246; OAG 67-5 10 



FISCAL MANAGEMENT 

Budget Planning and Adoption 

RELATED POLICIES: 

0l.I I; 02.4242; 02.4331; 04.91 

04.1 



RECOI\.,fi\,fENDED: THE FORM FOR THE CAIN CHECK IS LOCATED ON THE CABINET FOR HEALTH AND 
FAMILY SERVICES WEBSITE 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

FISCAL MANAGEMENT 04.32 



FISCAL MANAGEMENT 04.32 

Model Procurement Code Purchasing 

AUTHORITY 

Purchasing procedures shall conform to the Model Procurement Code, KRS 45A.345 - KRS 
45A.460. 1 All contracts or purchases shall be awarded by competitive sealed bidding or 
competitive negotiation, both of which may include the use of a reverse auction, except as 
otherwise provided by law. 2 

All purchases of Kentucky Education Technology System (KETS) components shall adhere to 
KETS architectural standards and procedures. 

The District may purchase supplies and/or equipment outside an established price contract of the 
federal government (GSA), the State Division of Purchases, a cooperative agency bid approved by 
the Board, or a District bid if: 

1. The supplies and/or equipment meet the specifications of contracts awarded by the 
Division of Purchases, a federal agency (GSA), a cooperative agency, or a District bid; 

2. The supplies and/or equipment are available for purchase at a lower price; 

3. The purchase does not exceed $2,5004 & 8; and 

4. The District's finance or purchasing officer has certified compliance with the first and 
second requirements. 

Prior to purchase of education technology components defined in the master technology plan, the 
Department of Education must certify that the items to be purchased meet or exceed the 
specifications of components of the original equipment of manufacturers currently holding 
Kentucky price contracts. 4 

PuBLIC-PRlvATE PARTNERSHIPS 

The Board may utilize a public-private partnership delivery method. Public-private partnerships 
shall comply with KRS 65.028 and other applicable state laws and regulations. 

FEDERAL A WARDS/CONFLICT OF INTEREST 

No employee, officer, or agent of the District may participate in the selection, award, or 
administration of a contract supported by a Federal award if he or she has a real or apparent conflict 
of interest. Such a conflict of interest would arise when the employee, officer, or agent, any 
member of his or her immediate family, his or her partner, or an organization which employs or is 
about to employ any of the parties indicated herein, has a financial or other interest in or a tangible 
personal benefit from a firm considered for a contract. 7 

The officers, employees, and agents of the District may neither solicit nor accept gratuities, favors, 
or anything of monetary value from contractors or parties to subcontracts. In determining whether 
an activity constitutes an impermissible acceptance of a gratuity or item of monetary value, the 
definition of"gratuity" ( covering anything of more than fifty dollars [$50] value) set forth in KRS 
45A.445 shall apply. Violation of these standards may result in disciplinary action including, but 
not limited, to suspension, dismissal, or removal. 

ETHICALSTAJ'I.DARDS 

To avoid conflicts that may arise during the decision-making process for procurement of services 
and products for the District, employees shall adhere to the ethical standards set out in KRS 
45A.455. 



FISCAL MANAGEMENT 

Model Procurement Code Purchasing 

PREFERENCE FOR RESIDENT BIDDERS 

04.32 
(CO:-.TINUED) 

For all contracts funded in whole or in part by the District, the Board shall apply the reciprocal 
preference for resident bidders required by law. Geographical preferences relating to school 
nutrition service purchases may be utilized only as permitted by applicable federal law. 3 

EXEMPTIONS 

Federal regulatory requirements do not provide a bidding exception for purchase of perishables 
using school nutrition service funds. Such purchases must follow applicable federal regulations .7 

PRICE R EDUCTIONS 

Price reductions may be accepted on supplies and/or equipment being ofTered by the vendor with 
whom a price agreement has been made if the supplies and/or equipment meet all terms and 
conditions specified in the price agreement except for price and if the price reduction is offered to 
all participants in the price agreement. Price reductions may be accepted even if the reduced price 
requires the purchase of a specified quantity of units difTerent from the quantity slated in the 
original price agreement. 

S~LUL PURCHASES 

At the discretion of the District's purchasing agent, smal I purchase procedures may be used for any 
contract in which the aggregate amount does not exceed $40,000.00. At the next meeting of the 
Board, the purchasing agent shall report results of formal bids taken for small purchases.5 

A small purchase is a purchase of goods or services by the District which alone or in the aggregate 
of like goods and services are less than $40,000.00 per fiscal year. Procurements shall not be 
parceled, split, divided or artificially purchased over a period of time to meet the dollar limitations 
for use of these procedures. 

The Superintendent, or designee as specified in Board minutes, shall serve as purchasing agent for 
the Board. 

D ESIGNATION OF OFFICERS AUTHORIZED TO RECEIVE BIDS 

All invitations to bid or bid instructions and all advertisements for bids shall state that the bids 
shall be submitted to the Assistant Superintendent or designee in charge of purchasing or to the 
Board Secretary. All bids shal l be submitted in an envelope plainly marked on the lower left-hand 
corner identifying it as a "BID" and indicating the type of bid that it is. 

BACKGROUND C HECKS 

The Superintendent shall require an adult who is permitted access to school grounds on a regularly 
scheduled and continuing basis pursuant to a written agreement for the purpose of providing 
services directly to a student or students as part of a school-sponsored program or activity to 
submit, at no expense to the District, to a national and state criminal history background check by 
t11e Kentucky State Police and the Federal Bureau of Investigation and to provide a clear CAIN 
check in keeping with KRS 160.380.6 

The fom1 for re uestin a CA-;--.; check i, available on tl1e Cabmet for Health and Fam ii Services 
website.The pregram and user iestrueliees ue ee lhe Kentuel,y Oeliee Gateway (KOC): 
https:,1/11eg. eh fs. Ii'\'. ge•iAI em ef.. 

Formatted: ksba normal, Font. Not Bold 

Formatted: ksba normal 



FISCAL MANAGEMENT 

REFERENCES: 

1KRS 45A.343 

Model Procurement Code Purchasing 

2KRS 45A.345; KRS 160.290; KRS 45A.380 
3KRS 160.303; 200 KAR 5:400; KRS 45A.494 
4KRS 156.076 
5KRS 45A.385 
6KRS 160.380 
72 C.F.R. 200.318 
8KRS 45A.360 
KRS 45A.352; KRS 45A.365; KRS 45A.370 
KRS 45A.420; KRS 45A.445; KRS 45A.455; KRS 45A.460; KRS 45A.620 
KRS 65.027; KRS 65.028; KRS 160.151; KRS 164A.575; KRS 176.080 
200 KAR 5:355 
OAG 79-501; OAG 82-170; OAG 82-407 
Kentucky Educational Technology Systems (KEIS) 

RELATED POLICIES: 

05.6; 06.4; 07.13 

04.32 
(COYI1NUED) 



LEGAL: 702 KAR 4:090 HAS BEEN AMENDED REVISING THE DISPOSAL OF PROPERTY PROCESS FOR 
DIS1RICTS 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

FISCAL MANAGEMENT 04.8 



FISCAL MANAGEMENT 

Disposal of School P ropertv 

BIDS OR AUCTION 

04.8 

The Superintendent shall advise the Board when certain properties are no longer needed for public 
school purposes. Upon receiving this report, the Board may, at such lime as it deems proper and 
after compliance with applicable state1 or federal regulations, authori.ze the disposal of school 
properties through closed sealed bids, public auction, or sale for at least the fair market value 
established by certified appraisal. The Board reserves the right to reject any and all bids. 

DISPOSITION P ROCESSOF R£.U, PROPERTY 

RealSeheel property pfepesed for disposal shall be declared surplus to the educational JlfegR!ffi 

need~ of the District by the Boardes deteRHiBed b)' lhe effeefr,•e Distriet faeility plaR. Real~ 
property may includes real pfepefty desigeated es a !!+!faositiooal ~ nter.!! ef aet listed ea lhe 
~ and property not included in the District facility plan. The Board shall request approval 
fromReei11est fof eppf0\'al te dispese efreal pFepefty shall be s11bmiued iB ,,,,rit,ie.g te the Kentucky 
Department of Education (KDE) to djspose of real property by sale, lease. or easement and shall 
submit the request and required documentation electronically through the Facilities Planning and 
Construction System <FACPAC}. 611 documentation required by i02 KAR 4:09~!iall be 
reviewed bv the Board ·s legal counsel, and 1f applicable, the District"s 111surance carrier and fiscal 
agent or bond counsel prior to being present~ to the Board and submitted to the KDE. 

Disposal of property purchased or improved using federal funds that is no longer needed for the 
originally authorized purpose shall comply with state and federal requirements. 

The KDE shall review and provide the applicable contingent approval. final approval. closeout 
approval, or disapproval, to the District within thirty (30) business days of receipt of a completed 
documentation The reei11est shall ideetHy tl!e prepefty by its adelress a!ld last Rlpefted name aad 
iftel11de a plaR fef feseh·ieg meftgege lief!s er ether eeellfftbfaRees. Upee feeeipt ef wtittee 
eeel:ie.geet appr0\'al ffem lhe Depaftmeat, tl!e Dtstriet ma)' start the dispesal preeess 11Sie.g eee ef 
the follewiHg melheds !:hat see!lfes lhe fair marl,et ,·alue for the pFeperty 9.Rd ees11Fes that lhe 
Disttiet retaiflS ae Fesid11al iBterest es e·,·nier er leadeF: 

(a) B)' p11blie a11el'ien; 

Eb) By eeeepting sealed bids; er 

(e) By selt.iAg a mift-im11m aeeeptable priee, v,·liieli is at least the fair market ,·al11e eflhe pFeperty. • 

Depeadeflt 11pee tile me!hed ef dispesal abe\'e, ( [he District shall follow the requirements 
specified in 702 KAR 4:090 for property disposal . 

CONFLICT OF L~TEREST 

If the Board uses a third party to dispose of or lease property, the third party shall not have any 
financial interest in the transaction or adjacent property beyond a standard commission approved 
by the Board. If the third party bas any financial interest in the transaction or adjacent property 
beyond a standard commission, the third party shalJ publicly disclose his or her conflict of interest 
to the Board and shall be documented in!he eee!liet shall be spread ee the Board's meeting 
minutes. The Board shall provide the minutes of any such meeting to the KO EDepar'".meet when 
requesting approval.2 

i Formatted: Indent l e~ o· 

i Formatted: Indent le~ o·. First line: O" 



FISCAL MANAGEMENT 

Disposal of School Property 

REFURBISHED SURPLUS TECHNOLOGY 

04.8 
(CONTINUED) 

If the District receives a written detennination that surplus technology does not meet Kentucky 
Education Technology System standards, it may choose to distribute the refurbished surplus 
property to eligible low-income students. 

First priority shall be given to eligible students in the free or reduced lunch program, and they or 
their parent/guardian must request the property in writing. 

Efforts will be made to involve local businesses and organizations to participate in refurbishing 
efforts with career and technical programs and student organizations. 

The Superintendent shall designate the staff member(s) who shall review requests and make 
recommendations for approval of the Superintendent/designee. The District shall docwnent to 
whom the technology is distributed. 

REFEREl'i"CES: 

1KRS 160.290 
2702 KAR 4:090; KRS 160.335; KRS 45A.425 
704 KAR 3:455 
OAG 76-291; OAG 91-85 
34 CFR 80.32 



LEGAL: SB 68 REPEALS KRS 158.856 REMOVING THE REPORTING REQUIREMENTS RELATING TO 
PARTICIPATION IN NUTRITION PROORAMS AND PHYSICAL ACTIVITY 
FINANCIAL IJ\.1PLICATIONS: NONE ANTICIPATED 

SUPPORT SERVICES 07.1 



SUPPORT SERVICES 07.1 

Food/School Nutrition Services 

The Board shall provide a District-wide school nutrition program in compliance with applicable 
state and federal statutes and regulations. It is the intent of the Board that school nutrition services 
be a self-supporting program. 

MEALS 

Lunchrooms shall serve meals that meet or exceed the requirements specified by state and federal 
regulations. 

MEAL CHARGES 

Households shall be provided the written meal charge policy at the beginning of each school year 
or upon enrollment in the District for students transferring in mid-year. In addition, parents shall 
be advised of the available payment systems and meal prices. 

The written meal charge policy shall be distributed to all school level staff including school 
nutrition employees involved in policy enforcement, via District website link and paper copy 
available upon request. 

Food Service cashiers will allow each student, to eat breakfast and lunch which may result in meal 
charges. When meal charges reach $5.00, the cafeteria manager shall initiate the established 
collection process to include notification of households and appropriate follow-up weekly. 

Unpaid meal charges of $50.00 are considered delinquent debt and may be directed to the Board 
Attorney. The unpaid meal charge debt will be considered collectible if efforts are being made to 
collect it. The debt will remain on accounting docwnents until it is either collected or it is 
determined to be uncollectable. Uncollectable debts will be considered bad debt when student has 
graduated from high school or is no longer enrolled in the District. The bad debt list will be 
submitted to the District Finance Officer prior to June 30th of each year for reimbursement back to 
Food Services. 

Students will not be permitted to charge a la carte items, nor shall adults be permitted to charge 
meals or a la carte items. 

SPECIAL DIETARY NEEDS 

Students whose dietary needs qualify them for an adaptation under law shall be provided 
accommodations in keeping with local procedures. 

The District Food Service Program will adhere to USDA requirements for accommodating 
students with special dietary needs. 

All parents shall be provided notice of how to request meal accommodations and how to submit a 
grievance related to a request for modifications based on a disability, at the beginning of each 
school year or upon enrollment in the District for students transferring in mid-year. 

FOOD SERVICE/SCHOOL ~UTRITION PROGRAM DIRECTOR 

The District (or food service area to which the District belongs) shall appoint/select a Food 
Service/School Nutrition Program Director to oversee and manage the school nutrition service 
program. All Food Service/School Nutrition Program Directors shall meet minimum educational 
requirements and annual training requirements in accordance with federal and state law. 



SUPPORT SER VlCES 

Food/School Nutrition Services 

APIPH:!M. REPORT!PUBb lC F<HlcUM 

07. 1 
(COKflNUED) 

Hflffledietely fellewiag the Feleese ef the llrl!lual seeeel eutRtiee repert, the Bear-d seal,I di.seuss 
the findings 8118 seek JlUblie eeD}fDeet duriBg a JlUbliely ad·,eFtised Beard meetieg. 

By January 31 ef eaee year, the BeBFd shall held an ad,•eFtised pub lie fefUBl ta Jlreseet e plee ta 
ifflprn•,.e seheel eutRliee ie the DistRet. 

The Dislfiet seaH eempile e SU!ftffiBI)' efflfldiegs and Fee0H1H1eBdafiees and submit the s11fftm8!)' 
te lfle KeetuelE)' Beard efEd11ealiee. 

DISCRl:MINATION CO'.\'IPLAINTS 

The District does not discriminate on the basis of race, color, national origin, sex, age, or disability 
in its school nutrition program. 

Anyone wishing 10 initiate a complaint concerning discrimination in the delivery of benefits or 
services in the District's school nutrition program should go 10 the link below or mail a written 
complaint 10 the U.S. Department of Agriculture, Director, Office of Adjudication, 1400 
lndependence Avenue, S. W., Washington D.C. 20250-94 I 0, or email, program.intake@usda.gov. 

http://www.ascr.usda.gov/complaint filing cust.html 

District personnel shall assist parents/guardians and students wishing to file a complaint. 

R£FERENCE:S: 

K.RS 156.160 
KRS 158.852; KRS 158.856 
K.RS 160.290 
702 KAR 6:0 I 0; 702 KAR 6:050 
702 KAR 6:075; 702 KAR 6:090 
7 C.F.R. part 15b; 7 C. F .R. §210.23; 7 C.F. R. §2 10.3 1; FNS lnstruction 11 3 
Section 504 of Rehabilitation Act of 1973, Americans with Disabilities Act 
USDA Guidance for Accommodating Children with Special Dietary Needs 
P.L. 111-296 



LEGAL: SB 68 AMENDS KRS 158.645 REVISING TI-IE REQUIRED LEARNING CAPACITIES OF STIJDENTS 
AND AMENDS KRS 158.6451 REVISING TI-IE ACADEMIC ACHIEVEMENT EXPECTATIONS. 
LEGAL: SB 68 AMENDS KRS 158.645 REVISING THE REQUIRED LEARNING CAPACITIES OF STIJDENTS 
AND AMENDS KRS 158.6451 REVISING THE ACADEMIC ACHIEVEMENT EXPECTATIONS 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
LEGAL: SB 207 AMENDS KRS 156 CREATING A NEW SECTION, KRS 156.412 \VHICH ESTABLISHES AN 
INSTRUCTIONAL !viATERIALS DEPOSITORY AND REVISES TI-IE PROCESS FOR PURCHASING 
INSTRUCTIONAL !viATERIALS, EFFECTIVE Jill, YI, 2026. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 
LEGAL: 704 KAR 3:303 HAS BEEN REPEALED. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

CURRICULUM AND INSTRUCTION 08.I 



ClJRRICULUMAND CNSTRUCTlON 08. 1 

Curriculum 

The curriculum in each school shall be designed to achieve the student capacities established by 
K.RS 158.645 and the school goals established by KRS 158.645 1. The curricuiwn shall comply 
with all applicable state and federal statutes and regulations. 

C.<\PACITl£S 

The curriculwn shall allow and assist all students to acquire the fo llowing capacities: 

I. Literacv. includin!! cGornmunication skills necessarv to function in a comolex and 

2. 

3. 

changin!! world eh·ilii!111loa· 

Knowledge to make wise economic social career. and nnlitical choices· 

Core values and qualities of good character to make moral and ethical 
throughout IHs or her ltfe; 

decisions 

4. Understanding o f pur constitutional republic. the three (3) branches of government, and 
how government impacts citizenu o·,1ef1lffleetlll prooesses 115 file,• 11ffeet the community, 
the state, and the nation; 

5. Suflicient self-knowledge and knowledge o f !he student"s 0\\11--hislhef' mental and 
physical wellness; 

6. Suflicient grounding in the arts to enable each student to appreciate the student"s OVv11 
hisfhef cultural and historical heritage; 

7. Sufficient preparation to choose and pursue the student ~btsihefc Ii fe's work intelligently; 

8. Skills to enable each studenthimAtef to com ete com etitivel with students 
in other states. 

SUPERlNTENOF.NT RESPOi'iSIBILITV 

The council of each school operating under School Based Decision Making shall adopt school 
policy to be implemented by the Principal in each o f the areas specified in policy 02.424 1. 

lo any school administered under the provisions of KRS I 60.345, the Superintendent shall 
determine which curriculum, textbooks, instructional materials, and student support services shall 
be provided in the school after consulting with the Board, the Principal, and the school council and 
after a reasonable review and response period for stakeholders. All council policies shall be 
designed to meet student academic achievement expectations and goals established by statute, 
regulation and Board policy. 

Effective Julv I 2026 the Sunenntendent shall use the instructional matenals denositorv to reoort 
the District" s selection of instructional materials to the Kentuckv Deoartment of Education rK DE1 
unless the District nurchases annroved alternate instructional materials under KRS 156.4 I 2 The 
Superintendent shall submit a notification to the KDE if the District plans to adopt instructional 
materials or a progran1 as a core comprehensive resource for reading and writing. mathematics. 
science. or social studies that is not on the state-approved list by submitting evidence per KRS 
156.445. 

Sn ,l>Ei'ffS \VITI-I DISA B[LITlES 

The Board shall operate progran1s for students with disabilities in accordance with the legal 
obligations contained in the District's procedures manual relating to such programs. 
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CURRICULUM AND INSTRUCTION 

Curriculum 

RE FERENCES: 

KRS 156.160; KRS 156.162; KRS 156.412; KRS 156.445 
KRS 158.075; KRS 158.183; KRS 158.188 
KRS 158.301; KRS 158.302; KRS 158.305 
KRS 158.645; KRS 158.645 1; KRS 158.6453; KRS 160.345 
791 KAR 3:393; 704 KAR 3:305; 704 KAR 3:440 
Kentuckv Academic Standards 

RELAT ED POLICI ES: 

Section 02.4 (All Policies) 

08. 1 
(Co:--rrn,UED) 



LEGAL HB 190 AMENDS KRS 1S8.64S3 DEFINING ADVANCED COURSEWORK OFFERING FOR 
STUDENTS IN GRADES FOUR (4) lHROUGH TWELVE (12), REQUIRING A DISTRICT PLAN, A SCHOOL 
POLICY, AND ESTABLISHING REPORTING REQUJREMENTS 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

CURRICULUM AND INSTRUCTION 08.1122 



CURRJCULUM AND INSTRUCTION 08. 11 22 

Adva nced Coursework 

students with more rigorous content beyond the standard curriculum, including but not limited to 
dvanced P acement. International Baccalaureate. and honors courses. 

DISTRICT P LAN 

B December I 2025 the District shall ado t a Ian establishin olicies on the romotion of 
advanced coursework or accelerated learning in language arts, mathematics, social studies, and 
science by grade level for students in grades four (4) through twelve (12). 

The plan shall: 

I. Be published on the District website: 
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1 ~uire that the service delivery ootions for students identified as gift_e_g_ and talented m 
language ~s. mathematics. social studies. and science include the following for each grade 
level and subject are<!: 

a. Accelerated learning or advanced coursework: and 

b. At least one 1 of the followm service deliverv o lions· 

I. Collaborate teaching and consultation services; 

ii. Special counseling services: 

111. Differentiated study experiences for individuals and cluster groups in the regular 
classroom: 

iv. Distance learning: 

y_,_ i;nrichment services Lj,at are not extracurricular during the school dfil'..: 

vi. lndepen\lent study: 

vii. Mentorships: 

viii. Resource services delivered in a pull-out clas~room or other appropria~ 
instructional setting: 

1x. Seminars: 

?L Travel stud o tions: or 

XL Special schools or self-contained classrooms for students in grades four (4) through 
twelve (12) only. 

SCHOOL POLJC\" 

Every school ~hall establish a policy that is consistent with the District plan adopted by the Board 
in accordance with KRS 158.6453 on the recruitment and assignment o_fstuc;lents to adv1l.llced 
coursework options that recognizes that all students have the right to participate in a rigorous and 
academically challenging curriculum. The policy shall require that the school notify all students. 
parents and guardians of the· 

'------- ----------...J 
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CURRJCt;Lt;~I A:--:D 1:--:STRUCTIO;>,; 

Advanced Coursework 

S CHOOL POLICY (CONT INUED) --

a. Long-tenn benefits of student participation in advanced coursework; and 

p. Advanced coursework opportunities available at the school. 

08.1122 
CONTINUED 

When practicable the school shall offer advanced coursework in mathematics, reading, science,• 
and English language arts for students in grades four (4) through twelve ( 12) .• 

REFERENCE: 

KRS 158.6453 

RELATED POLICIES: 

02.424 I, 08.113, 08. I 131; 08.1 13 11 ; 08.132 
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LEGAL: REVISIONS TO 704 KAR 3:305 AMEND TI-IE PERFORMANCE-BASED AND STANDARDS-BASED 
CREDIT REQUIREMENTS. 
FINANCIAL IMPLICATIONS. NONE ANTICIPATED 
LEGAL: 704 KAR 3:303 HAS BEEN REPEALED 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

CURRICULUM AND INSTRUCTION 08.1131 



CURRICULUM AND INSTRUCTION 08.1131 

Alternative Credit Options 

In addition to regular classroom-based instruction, students may earn credit through the following 
means. 

ONLINE COURSES 

High school students may also earn academic credit to be applied toward graduation requirements 
by completing online courses offered through agencies approved by the Board. Credit from an 
online course may be earned only in the following circumstances: 

1. The course is not offered at the high school; 

2. Although the course is offered at the high school, the student will not be able to take it due to 
an unavoidable scheduling conflict that would keep the student from meeting graduation 
requirements; 

3. The course will serve as a supplement to extend homebound instruction; 

4. The student has been expelled from the regular school setting, but educational services are to 
be continued; or 

5. The Principal, with agreement from the student's teachers and parents/guardians, determines 
the student requires a differentiated or accelerated learning environment. 

6. Unless otherwise approved by the PrincipaVdesignee, students taking such courses must be 
enrolled in the District and take the courses during the regular school day at the school site. 

The District shall recognize only those online courses that meet the international standards for 
online teachers, courses, and programs that have been adopted by the Kentucky Department of 
Education. 

As determined by school/council policy, students applying for permission to take an online course 
shall complete prerequisites and provide teacher/counselor recommendations to confinn the 
student possesses the maturity level needed to function effectively in an online learning 
environment. Online courses may be subject to review by the Superintendent/designee for 
conformance with Kentucky Academic Standards and District graduation requirements. In 
addition, the express approval of the Principal/designee shall be obtained before a student enrolls 
in an online course. The school must receive an official record of the final grade before credit 
toward graduation will be recognized. 

Provided online courses are part of the student's regular school day coursework and within 
budgetary parameters, the tuition fee and other costs for an online course shall be borne by the 
District for students enrolled full-time, from funds that have been allocated to the school. The 
Superintendent shall determine, within the budget adopted by the Board, whether additional 
funding shall be granted, based on supporting data provided by the Principal. The Board shall pay 
the fee for expelled students who are permitted to take online courses in alternative settings. 

Through its policies and/or supervision plan, the school shall be responsible for providing 
appropriate supervision and monitoring of students taking online courses. 



CURRJCULUM AND lNSTRUCTJON 

Alternative Credit Options 

COLLEGE CREDITffiUAL C REDIT 

08. 11 31 
(CONTNIJED) 

High school students may earn units of academic credit to be applied toward graduation 
requirements by completing dual credit courses from an approved college of university through 
attendance on the college/university campus, through admission lo an approved residence 
program, or through attendance of an approved college course taught at the high school by 
approved staff. 

Students will receive high school credit for each course consisting of three (3) or more college 
credit hours except for students attending the Academy of Math and Science at Western Kentucky 
University. The Principal, along with the guidance counselor shall determine the number of high 
school credits earned in such cases. Grades will be calculated in weighted form for class rank and 
GPA, applying the same weight as an Advance Placement course. Failure to complete the course 
shall be recorded according to school policy. Students shall be responsible for all related costs and 
transportation. 

D UAL-CREDIT SCHOLARSrnP PROGRAM 

The District may offer the opportunity for students to earn dual -credits through the Kentucky Dual ­
Credit Scholarship Program and follows the guidelines outlined in the "Kentucky Council on 
Postseconda1y Education and Kentucky Department of Education Dual Credit Policy for Kentucky 
Public and Participating Postsecondary Institutions and Secondary Schools," located on the 
Kentucky Department of Education website. 

P ERFOR.\lk'ICE-BASED CREDITS 

la 11EIE1itiee te Gl!fRegie llflils, s.S.tudents may earn credit toward high school graduation through 
the Dislricl'a stl!BElar-cis bl!SeEI, performance-based credit system, the.I eemplies 11,•ilh requtremeets 
efKeetueky AElminisl:Fati'.'e R-egulatiee. Pf8eea!lfes fer Ele\•elepi:eg Clfla 11FBeeEli:eg lhe !ry'Slem The 
system shal l include11EIElress Hie fellewieg: 

I . Procedures for developing and an1ending a performance-based credit system. 

2. Conditions under which each high school may grant performance-based credits and the 
related performance descriptors and assessments; 

3. Objective grading and reporting procedures; 

4. Alignment IQ_ Gcontent s tandards established in 7Q4 KAR 3:3Q3 IIBEI 704 KAR Chapter 
8; 

5. The extent to which state-provided assessments will be used: 

6. The abi lity for students to demonstrate proficiency and earn credit for learning acquired 
outside of school or in prior learning; and 

7. Criteria to ensure that internships, cooperative learning experiences, and other learning 
in the school and community are: 

• Designed to further student progress towards the Individual Leaming Plan; 

• Supervised by qualified instructors; and 

• Aligned with State and District content and performance standards. 



CURRJCULUM AND rNSTRUCTION 

Alternative Credit Options 

REFERENCES: 

08. 113 1 
(COWINUED) 
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EXPLANATION: SB 19 AfvlENDS KRS 158.175 REQU1RING LOCAL BOARDS TO ESTABLISH A POLICY 
AND PROCEDURE STATING 1HERE SHALL BE A MO1iENT OF SILENCE OR REFLECTION AND 
INCLUDES SPECIFIC GUIDELINES FORIMPLE1iENTATION. 
FINANCIAL IMPLICATIONS: COST ASSOCIATED WITH THE REQIBRED NOTIFICATION 

CURRICULUM AND INSTRUCTION 08.1351 



CURRJCULUMAND INSTRUCTION 08.135 1 

P ledge of Allegiance & Moment of Silence or Reflection 

PLEDGE OF A LLEGIAJ\O ; STl:IOSl'ff ' S OPP0 RTill'/IT\' TO P ,'dl.T ICIP,HE 

Each student shall be afforded the opportunity to begin each school day with the Pledge of 
Allegiance to the Flag o f the United States. 1 

No student shall be required to participate in the Pledge against the student' s or the parents' 
wisbes.2 

MOMENT OF SILENCE OR R EFLECTION 

The moment of silence or reflection shall occur at the commencement of the first class of each 
and shall be implemented with the following guidelines 1: 

• It shall be of at least one ( I) minute but not to exceed two (2) minutes in duration: 

day ----

~-

• Students remain seated and silent and make no distracting display so that each student m ay, 
in the exercise of his or her individual choice. meditate. pray. or engage in any other silent 
activitv which does not interfere with. distract from. or impede other students' exercise of 
individual choice; 
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• District personnel shall not provide instruction to any student regarding the nature of any 
reflection that a student may engage in during the moment of silence or reflection; and 
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-• l\otification shall be sent to parents.·guard1ans providing information on the policy ancl• 
encouraging them to provide guidance to their pupils regarding the moment of silence or 
reflection. - ......_ 

REFERE1'CES: 

1KRS 158.175~ 
20AG 80-456 

"' 
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LEGAL: SB 181 AMENDS KRS 161.120 PROVIDING AGE-APPROPRJATE INSTRUCTION ON CHILD 
SEXUAL ABUSE THROUGH CURRJCULUM OR PROGRAMS AND REMOVES "WRITTEN" FROM 
REQUIRED NOTIFICATIONS 
FINANCIAL IMPLICATIONS: NONE ANflCIPATED 

CURRICULUM AND INSTRUCTION 08.13531 



CURRICULUM AND INSTRUCTION 08.13531 

Human Sexuality 

Per KRS 158.1415, if the District adopts a curriculum for human sexuality or sexually transmitted 
diseases, instruction shall include but not be limited to the following content: 

a) Abstinence from sexual activity is the desirable goal for all school-age children; 

b) Abstinence from sexual activity is the only certain way to avoid unintended pregnancy, 
sexually transmitted diseases, and other associated health problems; 

c) The best way to avoid sexually transmitted diseases and other associated health problems 
is to establish a permanent mutually faithful monogamous relationship; 

d) A school policy to respect parental rights by ensuring that: 

1. Children in grade five (5) and below do not receive any instruction through curriculum 
or programs on human sexuality or sexually transmitted diseases; or 

2. Any child, regardless of grade level, enrolled in the district does not receive any 
instruction or presentation that has a goal or purpose of students studying or exploring 
gender identity, gender expression, or sexual orientation; and 

e) A school policy to notify a parent in advance and obtain the parent's written consent before 
the parent's child in grade six (6) or above receives any instruction through curriculum or 
programs on human sexuality or sexually transmitted diseases. 

CURRICULUM REQUIREMENTS 

Any course, curriculum, or program offered by a public school on the subject of human sexuality 
provided by school personnel or by third parties authorized by the school shall: 

a) Provide an alternative course, curriculum, or program without any penalty to the student's 
grade or standing for students whose parents have not provided Ymtten consent as required 
bylaw; 

b) Be subject to an inspection by parents of participating students that allows parents to review 
the following materials: 

I) Curriculum; 

2) Instructional materials; 

3) Lesson plans; 

4) Assessments or tests; 

5) Surveys or questionnaires; 

6) Assignments; and 

7) Instructional activities; 

c) Be developmentally appropriate; and 

d) Be limited to a curriculum that has been subject to the reasonable review and response by 
stakeholders in confonnity with KRS 160.345. 



CURRICULUM AND INSTRUCTION 

Human Sexualitv 

CURRJCULUM REQUIR£ME!WS (CONTINUED) 

08. 13531 
(CONTfNUED) 

A public school ofTering any course, curriculum, or program on the subject of human sexuality 
shall provide--wFitleR notification to the parents of a student at least two (2) weeks prior to the 
student's planned participation in the course, curriculum, or program. The~ notification 
shall: 

a) lnfonn the parents of the provisions o f the course or curriculum; 

b) Provide the dale the course, curriculum, or program is scheduled to begin; 

c) Detail the process for a parent to review the materials; 

d) Explain the process for a parent lo provide written consent for the student's participation 
in the course, curriculum, or program; and 

e) Prov ide the contact infonnation for the teacher or instructor of the course, curriculum, or 
program and a school administrator designated with oversight. 

This shall not prohibit school personnel from: 

fil.....___Discussing human sexuality, including the sexuality of any historic person, group, or 
public figure, where the discussion provides necessary context in relation to a topic of 
instruction from a curriculum approved pursuant to KRS 160.345; 

~ ) Providing age-appropriate instruct10n on child sexual abuse through curriculum or 
programs in accordance with the standards set forth bv the National Children's Alliance 
and approved by the Children's Advocacy Centers of Kentucky. regardless of grade level; 
or 

b)c...l_Responding to a question from a student during class regarding human sexuality as it 
relates to a topic of ins truction from a curriculum approved pursuant to KRS 160.345. 

REFERENCES: 

KRS 158.1415; KRS 160.345 

RELATED POLICIES: 

08. 1; 08.23; 08.2322; 08.2324 



LEGAL: HB 240 REVISES KRS 158.305 REQUIRIN"G AT THE BEGINNING OF TI-IE 2025-2026 SCHOOL 
YEAR, A STIJDENT REMAIN IN KINDERGARTEN FOR AN ADDITIONAL YEAR IF 11-IEY DID NOT MAKE 
ADEQUATE PROGRESS IN KINDERGARTEN. PROHIBITS A SCHOOL FROM REQUIRING A STIJDENT 
WHO TURNS SEVEN BY AUGUST 1 TO RE:MAIN IN KINDERGARTEN. A SCHOOL MUST REEVALUATE 
TIIE READING IMPROVEMENT PLAN OF ANY STUDENT REMAINING IN KINDERGARTEN AND 
ALLOW A STUDENT PROVIDED AN ADDITIONAL YEAR IN KINDERGARTEN TO ADVANCE THROUGH 
TIIE PRL\tlAR Y PROGRAM WHEN IT IS DETERMINED TO BE IN TI-IE STUDENT'S BEST INTEREST. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

CURRICULUM AND INSTRUCTION 08.22 



CURRICULUM AND INSTRUCTION 08.22 

Promotion and Retention 

CERTfFICATE AND TRA.'ISFERS 

When a pupil in any pub! ic school completes the prescribed program of studies of the eighth grade, 
he is entitled to a certificate of completion signed by the teacher. The certificate shall entitle the 
pupil to admission into any public high school. Any promotions or credits earned in attendance in 
any approved public school are valid in any other public school. In case a pupil transfers from the 
school of one district to the school of another district, he may not be assigned to a lower grade or 
course until the pupil has demonstrated that he is not suited for the work in the grade or course to 
which he has been promoted. 1 

A student who has completed the requirements established by the State Department of Education 
for a vocational program shall receive a vocational certificate of completion specifying the areas 
of competence.' 

DrPLO.VtAS 

Upon successful completion of all state and Board requirements, the student shall receive a 
diploma indicating graduation from high school. 1 

PROMOTION/RETENTIO;-i 

Each school shall determine criteria for student progress through the school's program. The criteria 
shall reflect mastery of state-required capacities and be aligned with the Kentucky Summative 
Assessment. 

A student may advance through tbe primary program without regard to age if the District 
determines thats/he has acquired the academic and social skills taught in kindergarten and that 
advancement would be in his/her best educational interest. Successful completion of the primary 
program, as detem1ined by methods set out in Kentucky Administrative Regulations, shall be a 
prerequisite for a child's entrance into the fourth grade. 

Beginning with the 2025-2026 school year. a kindergarten student who had a reading improvemefil 
plan in place for the school year may remain in kindergarten for an additional scho~ar if the 
school makes a determination base_d on the criteria set forth in KRS 158.305. 

A first-grade student who had a reading improvement plan in place for the school vear shall remain 
in first grade for an additional year if the school makes a detem1ination based on the criteria set 
forth in KRS 158.305. 

A student who remains in kindergarten based on the criteria set forth in KRS 158.305 shall nQt 
§Ubseguently be required to remain in first grade. and a studentsh<!llllQt be r~qyii:_ed to re11u\in m 
first grade for more than one (I) additional year. 

The school shall reevaluate and make necessary changes to the reading improvement plan of any 
student remaining in kindergarten or first grade and shall continue to provide all programs and 
services required by KRS 158.305 during the additional year of kindergarten or first grade. 

A student provided an additional year of kindergarten or first grade may advance through the 
primarv school program when it is determined by the school to be in the best educational interest 
of the student. 

No student may be retained without prior consultation with the parents and approval of the 
Principal. 
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CURRlCU LUM AND INSTRUCTION 

Promotion and Retention 

STUDE1'"'fS WITH DISA BlLITIES 

08.22 
(CONTINUED) 

ln cases which involve students with disabilities, the procedures mandated by federal and state law 
for students with disabilities shall be folJowed.2 

REFERENCES: 

1KRS 158.140 
2P. L. 105-1 7 
KRS 158.031; KRS 158.645; KRS 158.6451 ; KRS 158.6453 
KRS 158.860; KRS 160. 1592; KRS 160.345 
OAG 82-473 

RELATED POLICIES: 

02.441 - 08.1 13;; 08.222;; 08.5;, 09. 12 1 



LEGAL: SB 207 AlviENDS KRS 156.433 USING INSTRUCTIONAL "MATERIALS" INSTEAD OF 
INSTRUCTIONAL "RESOURCES", EFFECTIVE JULY l, 2026 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

CURRICULUM AND INSTRUCTION 08.232 
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Instructional Rese11FeesMaterials 

SURVEY 

Schools not having SBDM school councils shall survey teachers to determine their needs for 
instructional resetH"eesmaterials. The results of the survey shall be used to establish priorities 
purchase. 

A LLOCATION M E THOD 

Within budgetary limits, schools or school councils shall establish an equitable method of 
allocating funds to purchase instructional resetH"eesmaterials. 

F li'iANCIAL REPORT 

A financial report on allocations to and expenditures for instructional Feset1Feesmatenals shal I be 
prepared annually by the Board and shal I be a pub I ic record. 

Each school may carry forward to the next fiscal year any part of the instructional 
materialsfeSetlfee allocation distributed to the school that has not been spent or committed in the 
current fiscal year. 

FEES 

If the Board authorizes charging rental fees for students in grades nine through twelve (9-12), the 
Board shall establish those fees annually. 

Instructional resetH"eesmaterials shall be made available to all students. No student shall be denied 
full participation in any educational program due to an inabil ity to pay for, or rent, all necessary 
instructional FOS81H"eesmaterials.1 

Fee waivers shall be provided as required by applicable statutes and regulations. 2 

R.ESPONSLBILIT\' 

tudents or parents shall compensate the District for instructional reselifeesmaterials that are lost, 
damaged, or destroyed while in the student's possession. 

SECTARIAN T EXTS 

No book or other publication o f a sectarian, infidel, or immoral character or one that reflects on 
any religious denomination shall be used or distributed in any school.3 

This does not prevent a teacher, consistent with his or her assigned duties, from using or 
distribut ing books or other publications that reflect any religious denomination to teach the secular 
study of religion as permitted by the Constitutions of the United States of America or the 
Commonwealth o f Kentucky. 

RE FERENCES: 

1KRS 158. 108 
2KRS 160.330; 702 KAR 3:220 
3KRS 158. 190 
KRS 156. 162; KRS 156.433; KRS 156.439; KRS 157. 11 0; KRS 158. 188 
702 KAR 3:246; 704 KAR 3:455 

RELATED POLICIES: 

02.4242, 04.32, 09. 15 



LEGAL: HB 684 AlvfENDS KRS 158.070 ESTABLISHING THAT SCHOOL DISTRICTS ARE NOT REQUIRED 
TO CLOSE IF SCHOOL BUILDINGS ARE USED AS VOTING PLACES 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

CURRICULUM AND INSTRUCTION 08.3 



CURRICULUM AND INSTRUCTION 08.3 

School Calendar 

CALENDAR COMMITTEE 

The Board, upon recommendation of the Superintendent, shall annually appoint a District Calendar 
Committee to review, develop, and recommend school calendar options. 

The District Calendar Committee shall consist of at least the following: 

1. One (I) District Principal; 

2. One (1) District office administrator other than the Superintendent; 

3. One (1) local Board member; 

4. Two (2) parents of students attending a school in the District; 

5. One (I) District elementary teacher; 
6. One (1) District middle or high teacher; 

7. Two (2) District classified employees; and 

8. Two (2) community members from the local chamber of commerce, business community, 
or tourism commission. 

DEVELOPMENT OF CALENDAR 

The District Calendar Committee, after seeking feedback from District employees, parents, and 
community members, shall recommend school calendar options to the Superintendent for 
presentation to the Board. The committee's recommendations shall comply with state laws and 
regulations and consider the economic impact of the school calendar on the community and the 
state. 

In order to act on the school calendar, the Board must hold two (2) meetings: 1) one that includes 
hearing and discussing recommendations from the Superintendent and the calendar committee and 
2) a subsequent meeting that includes adoption of the calendar. 

The meetings may be regular or special. 

In the case of special meetings, the requirements of KRS 61.823 and Board Policy 01.44 apply, 
including describing in the applicable special meeting notice(s) and agenda(s) consideration and 
discussion of the recommendations of the Superintendent and the calendar committee (regarding 
an initial special meeting dealing with the school calendar) or adoption of the school calendar 
(regarding a subsequent special meeting that includes adoption of the calendar). 

In the case of an initial regular meeting that includes the required recommendations/discussion or 
a subsequent regular meeting that includes adoption of the school calendar, notice shall be given 
to media outlets that have requests on file to be notified of special meetings stating the date of the 
regular meeting and that one (1) of the items to be considered in the regular meeting will be the 
school calendar. The notice shall be sent at least twenty.four (24) hours before any such regular 
meeting. This additional and unique regular meeting notice requirement does not make any of the 
requirements or limitations relating to special meetings applicable to the regular meeting. 



CUR.RlCULUM AND INSTRUCTION 

School Calendar 

D EVELOPMENT Of CALENDAR (CONTL'llrED) 

08.3 
(CmmNUED) 

On or before May 15, the Board, in a meeting subsequent to the meeting in which the Board heard 
the recommendations of the District Calendar Committee and the Superintendent, shall adopt a 
school calendar prior to each upcoming school year that establishes or includes: 

I. Opening and closing dates oft.he school term, 

2. Beginning and ending dates of each school month, 

3. Days on which students are scheduled to receive instruction at school within designated 
start and dismissal times (student attendance days) and the length of each student 
attendance day in accordance with KRS 158.060, 

4. A minimum school term of not less than one hundred eight-five ( 185) days composed of 
student attendance days, teacher profess ional days, and holidays, 

5. A student instructional year of at least one thousand s ixty-two ( I 062) hours of instructional 
time on not less than one-hundred seventy ( 170) student attendance days, 

6. Instructional time required for kindergarten per KRS 157.320, 

7. Any instructional time to be banked to make up for full days that may be missed due to an 
emergency, 

8. Days in addition to the student instructional year for the make-up of instructional time 
missed due to emergency equal to the greatest number of days missed system -wide over 
the preceding five (5) school years, and 

9. Days on which schools shall be dismissed. 

ADDITlO1'AL REQUIREMENTS 

A testing window in accordance wi th KRS 158.6453 to accommodate state-mandated assessments 
shall also be included. 

The Board may schedule days for breaks in the calendar that shall not be counted as part of the 
minimum student instructional year. 

Schools shall be closed on the Tuesday after the first Monday in ovember in Presidential election 
years. 

If any school in the District is used as a ~ place pursuant to KRS 117.065, the school 
District !I@Yslte» be closed on the ~ eey of the election, and those days may be used for 
professional development activities, professional meetings, or parent-teacher conferences. 
Al!Suejeet lo !he Feeiuifemee! Iha! schools shall be closed on Pres idential Election Day, the DistFiot 
mey Ile open on the Eley of&B eleetiee ifeo seliool ifl Hie DistFie! is used es e pellieg pleee. Th~ 
county board ~f elections shall QQtify the Dis!rict of the expected date, tim~ E-f1_9_Quild_ing_~ !Q_ be 
used as voting places no later than December l_mjgf !o the_ elecu.Q.!l.-



CURRICULUM AND INSTRUCTION 

School Calendar 

CALENDAR OPTIONS 

08.3 
(CONTINUED) 

If the Board adopts a school calendar with the first student attendance day in the school term 
starting no earlier than the Monday closest to August 26, the adopted calendar may use a variable 
student instructional year. The District may set the length of individual student attendance days in 
a variable student instructional schedule, but no student attendance day shall contain more than 
seven (7) hours of instructional time unless the District submitted and received approval from the 
Commissioner of Education for an innovative alternative calendar. 1 

A variable student instructional year means at least one thousand sixty-two (1,062) hours of 
instructional time delivered on the number of student attendance days adopted by the Board which 
shall be considered proportionally equivalent to one hundred and seventy (170) student attendance 
days and calendar days for the purposes of a student instructional year, employment contracts that 
are based on the school term, service credit under KRS 161.500, and funding under KRS 157.350. 1 

AMESDING THE CALENDAR 

The Board may amend the school calendar after it is adopted due to an emergency. The Board may 
lengthen or shorten any remaining student attendance days by thirty (30) minutes or more, as 
necessary provided it meets at minimum, a student instructional year as defmed in statute. No 
student attendance day may contain more than seven (7) hours of instructional time unless the 
District submits and receives approval from the Commissioner of Education for an innovative 
alternative calendar. 

EMERGENCY WAIVERS 

Emergency day waivers may be requested if the District has missed more than twenty (20) regular 
student attendance days and demonstrates that an extreme hardship will result if not granted the 
waiver. Board requests for District-wide emergency day waivers shall be submitted to the 
Commissioner. 

REFEREl'iCES: 

1KRS 157.350; KRS 158.070; KRS 161.500 
KRS 2.190; KRS 61.823; KRS 117.065; KRS 118.035 
KRS 157.320; KRS 157.360 
KRS 158.060; KRS 158.6453 

702 KAR 7:130; 702 KAR 7:140 

RELATED POLICIES: 

01.42; 08.31 



LEGAL: KRS 158.200 PREVIOUSLY PERMITTED DISTRICTS PROVIDING FOR MORAL INSTRUCTION 
FOR STUDENTS. SB 19 AMENDS KRS 158.200 REVISING THE PROCESS FOR DISTRICTS THAT PERMIT 
MORAL INSTRUCTION AND REPEALS KRS 158.240. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

STIJDENTS 09.122 



STUDENTS 

Attendance Requirements 

COMPULSORY ATTENDANCE 

09.122 

All children in the District who have entered kindergarten or who are between the ages of six (6), 
as of August I, and eighteen (18), except those specifically exempted by statute, shall enroll and 
be in regular attendance in the schools to which they are assigned. 1 

Per 704 KAR 5:060, any five (5) year old child not otherwise subject to compulsory attendance 
laws, but who volwitarily enrolls in the primary school program at the beginning of the school 
year, may upon parental or guardian's ""1itten request be withdra¼ll from the program at any time 
within the first two (2) school calendar months. At the end of such trial period a child shall be 
considered irrevocably entered into the primary school program for purposes ofKRS 159.010 and 
KRS 159.020. 

EXEMPTIONS FROM COMPULSORY ATTENDANCE 

The Board shall exempt the following from compulsory attendance: 

1. A graduate from an accredited or approved 4-year high school; 

2. A student who is enrolled in a private or parochial school; 

3. A student who is less than seven (7) years old and in regular attendance in a private 
kindergarten school; 

4. A student whose physical or mental condition prevents or renders inadvisable, 
attendance at school or application to study; 

5. A student who is enrolled and in regular attendance in private, parochial, or church 
school programs for exceptional children; 

6. A student who is enrolled and in regular attendance in a state supported program for 
exceptional children;2 or 

7. A student enrolled in a District-operated alternative education program who attains a 
High School Equivalency Diploma. 8 

ST ATE ME NT REQL'IRED 

The Board, before granting an exemption, shall require a signed statement as required by law 
unless a student's individual education plan (IEP) specifies that placement of the child with a 
disability at home or in a hospital is the least restrictive environment for providing services. 2 

EXCEPTIONS TO PRESENCE AT SCHOOL 

Students must be physically present in school to be counted in attendance, except under the 
following conditions: 

1. Students shall be counted in attendance when they are receiving home/hospital, 
institutional,2 or court-ordered instruction in another setting. 

2. Participation of a student in 4-H activities that are regularly scheduled and under the 
supervision of a county extension agent or the designated 4-H club leader shall be 
considered school attendance. 3 



STUDENTS 

Attendance Requirements 

EXCEPTIONS TO PRES ENCE AT S CHOOL (COl'iTI.NUED) 

09.122 
(C ONTNUED) 

3. Students participating in an educational enhancement opportunity (EEO) shall be 
counted as be ing in attendance during the instructional school day, provided the Principal 
has given prior approval. Students shall be granted up to ten ( I 0) school days to pursue 
an EEO detennined by the Principal to be of significant educatio nal value. This 
opportunity may include, but not be limited to, participation in an educational foreign 
exchange program or an intens ive instructional, experiential, or perfonnance program in 
one ( I) of the core curriculum subjects of English, science, mathematics, social studies, 
foreign language and the arts. Unless the Principal detennines that extenuating 
circumstances exist, requests for date(s) falling within state or District testing periods 
shall not be granted. The Principal's detennination may be appealed to the 
Superintendent/designee whose decision may be appealed to the Board under its 
grievance policy and procedures. Students participating in educational enhancement 
opportunities under this section shall have the opportunity to make up school work 
missed and shall not have their class grades adversely affected for lack of class 
attendance or class participation due to non-presence at school. 

4 . Students may participate in cocurricular activities and be counted as being in attendance 
during the instructional school day, provided the Principal/designee has given prior 
approval to the scheduling of the activities. Approval shall be granted only when 
cocurricular activities and trips are ins tructional in nature, directly related to the 
instructional program, and scheduled to minimize absences from classroom instruction.• 

5. Students enrolled and participating in a full-time, online, virtual and remote learning 
program, or participating in an o fT-s ite virtual high school class or block may be counted 
in attendance in keeping with statute and regulation. 4 & 9 

6. Students participating in standards-based, performance-based credit that is awarded in 
accordance with Kentucky Administration Regulation and that falls within one ( I) or 
more of the categories of standards-based course work outl ined in Kentuck--y 
Administration Regulation, may be counted in attendance for perfonnance-based credit 
for a class or block for the year or semester in which the student initially enrolled in the 
class or block if the student demonstrates proficiency in accordance w ith local policies 
required by 704 KAR 3:305. 4 

& 7 

7. Students having an individual education plan (IEP) that requires less than full-time 
instructional services shall not be required to be present for a Ii.ill school day.• 

nd 8 . Students who atte 
the period fLxed sh all be; 

~ . 

moral instruction offering at the time soeci lied and for --
------{&_credited with 

attendance in 
work required 

the time Q.f att~ndance_ ~ if h_e Qf ~be tftey--had been in actual-
school, and the time shall be calculated as part of the actual school 
in KRS ! 58.06Qby-l-aw. Students shall not be penalized for any school 

work missed during the specified fflOFB:I mstRielion time, and 

Wllil Included in calculating the average daily attendance as 1f the pupil was in 
actual attendance in school 5 
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ST UDENTS 

Attendance Requirements 

EXCEPTIONS TO PRESENCE AT SCl·IOOL (CONTINUED) 

09. 122 
(CONTP.-JUED) 

9. Students partic ipating as part of a school -sponsored interscholastic athletic team, who 
compete in a regional or state tournament sanctioned by the Kentucky Board of 
Education or K.HSAA, that occurs on a regularly scheduled student attendance day shall 
be counted and recorded present at school on the date or dates of the competition, for a 
maximwn of two (2) days per student per school year. Students shall be expected to 
complete any assignments missed on the date or dates of the competition. 6 

I 0. Students attending basic training required by a branch oflhe United States Armed Forces 
shall be considered present for all purposes for up to ten ( I 0) days. 3 

11. Students participating in any of the page programs of the General Assembly.3 

REFERENCES: 

1KRS 159.0 10; OAG 85-55 
2KRS 159.030 
3KRS 159.035 
4702 KAR 7: 125 
5.~K.<:l'Rb!Sr-lt-::5~8,,...2~4~Q.~K~R,;JS!,..!1Le5~8:.1a.2~0'.l/.0 ______________________ -----{ Formatted: Default Paragraph Font 
6KRS 158.070 
7704 KAR 3:305 
8KRS 158. 143 
9KRS 158.150 
KRS 158.220; KRS 158.030; KRS 159.020; KRS 159. 180; KRS 159.990 
704 KAR 3:535; 704 KAR 5:060 
OAG 79-68; OAG 79-539; OAG 87-40; OAG 97-26 

RELATED POLIC CES: 

08. 11 3; 08. 13 1; 08.13 12 ; 08. 135 
09. 111 ; 09.12 1; 09. 123; 09.36; 09.428 11 



LEGAL: HB 241 AMENDS KRS 158.120 RELATING ENROLLMENT OF NONRESIDENT STUDENTS IN 
VIRTUAL PROGRAMS. TIIIS BILL CONTAINS AN EMERGENCY CLAUSE J\,1AKING IT ALREADY IN 
EFFECT. 
FINANCIAL IMPLICATIONS: ANY COST ASSOCIATED WITH PROVIDING VIRTUAL PROGRAMS 

STUDENTS 09.1222 



STUDENTS 09. 1222 

Nonresident Students 

The District shall allow nonresident students to enroll in the District pursuant to existing 
Admissions and Attendance Policy 09.12 and related procedures. 

Upon allowing nonresident pupil enrollment, the policy shall allow nonresident children to be 
eligible to enroll in any public school located within the District. The policy shall not discriminate 
between nonresident pupils, but may recognize enrollment capacity, as determined by the District. 
The nonresident pupil policy and any subsequent changes adopted by the Board shal l be filed with 
the Kentucky Department of Education (KDE) no later than thirty (30) days following their 
adoption. 1 

VIRTUAL PROGRAMS 

The District shall report. in the student infonnation system. the nonresident pupils enrolled in the 
District's virtual programs. The enrollment capacity of nonresident pupils in the D1st1ict's virtual 
programs shall be detennined by the KDE and published by July I of each year. 

\'irtual program enrollment caps established by the KDE shall not apply to any of the_ foJ)owi_ng 
nonresident pupils: 

I. A sibling of a pupil already enrolled into the same virtual program. 

2. A pupil who is a dependent of a __ member of the Armed Forces of the United States; or 

3. A pupil with a medical condition for which enrolling into the virtual program may be 
beneficial to the pupil, which shall be evidenced in a written statement signed by the pupil's 
physician. 

All documentation related to these exce tions co the nonresident enrollment ca shall be Formatted: Font Not Bold, Not Small caps 

maintained by the District as a part of~il' .a c.,O,effi'-'1'-"c,.,ia,,__l .,,;re,,_,c""o"-rd,,_.'----------------- 7 Formatted: Font Not Bold. Not small caps 

The District shall not enroll nonresident pupils 1n the program after June 30, 2028. without explicit 
pennission from the General Assembly. 

R EFEREi'iCES: 

1KRS 158.120 
KRS 157.350 

RELATED POLICIES: 

09.12; Q2.1224; 09.3 13; 09.4281 1 



LEGAL: HB 241 AMENDS KRS 158.120 RELATED TO VIRTUAL PROGRAMS. THIS BILL LEGAL: HB 241 
AMENDS KRS 158.120 RELATED TO VIRTUAL PROGRAMS. TIIIS BILL CONTAINS AN EMERGENCY 
CLAUSE MAKING IT ALREADY IN EFFECT. 704 KAR3:535 AlJIHORJZES AND ESTABLISHES MINTh.1UM 
REQUIREMENTS FOR TIIB OPERATION OF FULL-TIME ENROLLED ONLINE, VIRTUAL, AND REMOTE 
LEARNING PROGRAMS FOR GRADES KINDERGARTEN lHROUGH GRADE TWELVE (K-12). 
FINANCIAL IMPLICATIONS: ANY COST ASSOCIATED WTrH PROVIDING VIRTUAL PROGRAMS 

STUDENTS 09.1224 



STUDENTS 09. 1224 

Online, Virtual, and Remote Learning 

A \'1rtual Pro am means a ro am offered b the District in which all courses in the ro am 
are virtual, do not include regular in -person instruction, and are designed as an alternative to 
traditional in-person programs. 

The District shall ensure that: 

a. All of the education services and requirements as a physical school to fully support the 
academic, social. emotional, and mental health needs of the learner are provided: 

b. The program meets the requirements set forth in 704 KAR 3:305: 

c. The program is aligned to the academic and curricular requirements of the District: ang 

d. A student shall be eligible to participate in one (I) or more types of programs to address 
student learning needs. which shall include credit acceleration. credit accumulation, and an 
innovative path to graduation. 

The Board shall adopt and annually review, policies and procedures for the operation of each full­
time enrolled online. virtual. and remote learning program of the District. The Districtshall use 
the statewide financial management system and chart of accounts to crack costs and expenditures 
associated with the program. 

The program shall be sub1ect ro all applicable requirements of 703 KAR 5.225 and Kentucky's 
Consolidated State Plan. 

ENROLLMENT 

Students with determined appropriate digital access and support beyond the school campus shall 
be candidates for enrollment. The District shall ensure all students enrolled have appropriate digital 
access to fully participate in and access the program. 

Enrollment shall be voluntary and shall meet any eligibility requirements established by the Board_, 

\ 'oluntary placement of a child with a disability shall be made through the 504 Committee or 
Admissions and Release Committee (ARC) pursuam to 707 KARJ :32.Q. The ARC shall document 
the placement in the conference summary. 

The District shall utilize the student information system to enter data regarding each student. Data 
collected shall include demographic, programmatic, or other data fields required by the Kentucky 
Department of Education. 

ATTENDANCE 

Students enrolled in this program shall be counted in attendance and attendance shall be collected 
as outlined in 704 KAR 3:535. 

Students shall be subject to the compulsory attendance laws set forth i11 ~RS. 159.150 and K~ 
Ll_9 l80. and Board policy. The Superintendent shi1!l_develop al}_d il!lplement pro~edures to address 
~!_udent absences, which shall include atg minimum: 

Formatted: ksba normal 
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STL"DE~TS 09.1224 
CONTINUED 

Online. Virtual. and Remote Learning 

ATTENDANCE (CONTINUED) 

a. The attendance status of students with an internet outage; 

b. The process to return students to in-person instruction for truancy violations. and 

c. The process for actions it shall take pursuant to KRS Chapter 159 for truant students. 

The District shall document each student enrolled in the program as non-transported in the state 
student infonnation system for transport!ltion funding purposes. 

GRADUATION R EQUIREMENTS 

In addition to the content requirements established by the Kentucky Academic Standards. and the 
credits required by the minimum requirements for high school graduation in 704 KAR 3:305, the 
Board may impose other requirements for graduation from high school. 

ST A TE A ss ESSM ENTS 

Students shall participate in the state-required assessments and be included in the state 
accountability system. However, the Board shall not adopt any graduation requirements that 
include achieving a minimum score on a statewide assessment. 

EXTRACURRICULAR Acnvn IES 

Students shall be eligible to access extracumcular activities and programs as allowed by Board 
and School Council policies and by 702 KAR 7:065. 

I NSTRUCTIONAL SUPPORT ANO MATERIALS 

Students shall have access to instructional and support resources and services available to other 
students in the District, which shall include instructional materials, tutoring, intervention. and 
counseling services. in furtherance of each student"s educational program as detennined by the 
Individual Leaming Plan. 

PERSONNEL 

Teachers and administrators shall be subject to the teacher certification requirements established 
in KRS 161.020 and shall comply with the classified and certified assignment restrictions 
established in KRS 160.380. The District shall ensure a system of high-quality professional 
learning on the high-quality instructional resources and on evidence-based instructional practices 
for virtual learning. 

Except for schools with a school-based .Q~<;:ision-making council lhll.Llli!~ vot~<L!.Q_ waive the----i Formatted: policytext 

requirement. kindergarten aides shall be provided for each twenty-four (24) full-time eCJ.l!ivalent ~ ----'-;_;_"--'--'-'---------- --' 
!<inder arten students enrolled in the virtual ro m. ,._F_o_nn_ att_ ed_:_ks_b_a_n_o_rm_a_l ________ ___, 

CLASS SIZE 

,\laximum cl~utz~;i.nd exerJJQ!ion_s_ s_hall_111_ee!Jh~requi_re.ments as established in ~RS 157.12.Q 
and 702 KA.R 3:190. 

\ "irtual program teachers shall not exceed the equivalent of three hundred {300) pupil hours per 
Qfil". 



STUDENTS 

Online, Virtual. and Remote Learning 

CURRICULUM. CONT ENT, AND I NSTRUCTION 

09. 1224 
(CONTINUED) 

Instruction shall be aligned to the grade-level expectations established in the Kentucky Academic 
Standards and grade-level appropriate assignments. District staff shall maintain evidence of 
systemic formative assessment processes in place to: 

a. Accurately measure student progress on grade-level standards: and 

b. Support student needing accelerated learning on grade-level standards within universal 
instruction as well as those who need more targeted intervention and supports. 

The program shall implement synchronous learning strategies and digital platforms for two-way 
visual and verbal interactions. The program shall utilize a learning management system or other 
digital platforms that allows teachers to monitor student's progress. interactions. and engagement 
with the teacher. and other students Online for the review of student work and completion of 
assignments through both synchronous and asynchronous interactions. 

Students shall be ass igned a schedule that aligns with the standard day of in-person students and 
KRS 158.070. 

The program shall ensure attainment of the declarations and goals m KRS 158.6451 and students 
shall receive access to the essential workplace ethics programs. including characteristics critical to 
success in the workp lace. 

R EFERENCES· 

.KRS 156.070: KRS 156.160 .. , ___ 

.KRS 157.320· KRS 157.360 "--.. 
KRS 158.070· KRS 158. 120: KRS 158.14 13· KRS 158.4416· KRS 158.645 1 

, KRS Chapter 159 
KRS 159.150; KRS 159. 180 
KRS 160.345; KRS J60.380 
KRS 161.020 
702 KAR 3: 190; 702 KAR '.' :065 ; 703 KAR 5:225 
704 K_AR 1;305; 704 K.A.RJ.·.?35; 707 KA]{. 1 :~~_Q 
29 U.S C. §794 
34 C.F.R. Part 104 
Section 504 of the Rehabilitation Act of 1973 
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LEGAL: HB 48 AMENDS KRS 156.095 REQUIRING DISTRICTS TO IMPLEMENT A FOUR (4) YEAR 
RECURRING PROFESSIONAL DEVELOPMENT TRAINING SCHEDULE IHA T INCLUDES ALL REQUIRED 
PROFESSIONAL DEVELOPMENT TRAININGS, AND TIIAT ALL CERTIFIED SCHOOL EMPLOYEES 
COMPLETE DESIGNATED TRArNTNGS WITHIN TWELVE ( 12) MONTHS OF INlTIAL HIRE AND AT LEAST 
ONCE EVERY FOUR (4) YEARS THEREAFTER. MOVJNG PROFESSIONAL DEVELOP:tvlENT 
REQUIREMENTS TO POLICY 03.19. 
FrNANCIAL IMPLICATIONS: NONE ANTICIPATED 

STUDENTS 09.22 



STUDENTS 

Student Health and Safety 

PRIORITY 

Student health, welfare and safety shall receive priority consideration by the Board. 

09.22 

Rules and regulations on health and safety promulgated by the Kentucky Board of Education under 
Kentucky statute and by local and state boards of health relating to student safety and sanitary 
conditions shall be implemented in each school. 

H EALTH SERVICES TO BE PROVIDED 

ln keeping with applicable legal requirements, only licensed medical professionals or school 
employees who have been appropriately trained and authorized to do so shall provide health 
services to students. 

Employees to whom health service responsibilities have been delegated must be approved in 
writing by the delegating physician or nurse. The approval form shall state the employee consents 
to perform the health service when the employee does not have the administration of health 
services in his/her contract or job description as a job responsibility, possesses sufficient training 
and skills, and has demonstrated competency to safely and efTectively perform the health service. 
The approval form shall be maintained as required by law. Delegation of health service 
responsibilities shall be valid only for the current school year.1 

If the delegation involves administration of medication, the District will maintain proof that the 
employee has completed the required training provided by the Kentucky Department of Education 
~ r as allowed under KRS 158.838. 

Employees to whom health service responsibilities have been delegated shall notify their 
immediate supervisor by April 15 of each year if they are not willing to perform the service(s) 
during the next school year. 

SAFETY PROCEDURES 

All pupils shall receive annual instruction in school bus safety. 

The Superintendent shal l develop procedures designed to promote the safety of all students. Said 
procedures shall specify specific responsibilities for line positions having responsibility for student 
supervision. 

ANONY~IOUS REPORTll\G TOOL 

The District shall provide an anonymous reporting tool that allows students, parents, and 
community members to anonymously supply information concerning unsafe, potentially harmful, 
dangerous, vio lent, or criminal activities, or the threat of these activities, to appropriate public 
safety agencies and school officials. 

The District may use the Kentucky Office of Homeland Security's anonymous reporting tool or 
provide an alternative anonymous reporting tool that meets the same requirements and shall 
develop and provide a comprehensive training and awareness program on the use of the chosen 
anonymous reporting tool}: ___ ______________ _ _ _ _ _ _ _ __ _________ _ ___ _ __ - - 1..__Fo_r_m_a_tt_ed_:_S_up,__e_rs_c_ri,__pt _________ __, 



STUDENTS 

Student Health and Safety 

STUDENT lDEl\TIFICA TION BADGES 

09.22 
(CONTINUED) 

Any srudenl identification badge issued to a student in grades six (6) through twelve ( J 2) by a 
school in the District shall contain the contact information for: 

a) A national domestic violence hotline; 

b) A national sexual assault hotline; and 

c) A national suicide prevention hotline.~ _______ _________ _ _____ _ _________ - i formatted: Superscript 
~---~-~---------~ 

Sl:IICEDE PREVENTION STAFF TRAINING 

All empleyees with jab duties Fequ.iriag direet eeeteet with studeets iH grades feur (4)tt.:-eugh 
tweh•e (12) shtHI eeeh seheel year eemplele e miaimlllB eee (I) heur ef high quality e\•ideeee 
based suieide preYeetiee trmr.iag; iaeludfeg risk fae!eFS, •,1•aroiflg signs, preteeli\'e faeters, 
respeese preeedures, refeFFtH, pestventien, end the reeegeitiee efsiges ene symp!ems efpessible 
meatel illaess. The treieieg shell be ia persea, b)' ~i\·e streemif!g, er Yin vieee reeerdiag ene Rift}' 

be ineluded in the feur (4 ) 88}·s efprefessieenl ee•;elepmeet reEJuired by statute. The Dise-iet shtHI 
jlffl\'ide suieide pre,;entiea meteritHs fur re\·iew by Eift)' empleyee suejeet le treini:ng hires eurieg 
e year ia wliieh the ia perseFt, li\•e streftfRiag, er Yieee reeerdiflg e-eieieg is eel required.u.-~ 

SUIC IDE PREYEl\TION STUDE :-1' LESSOl\S 

Each public school shall provide two (2) high-qualt!)', evidence-based suicide prevention 
awareness lessons each school year, the first by eptember 15 and the second by January 15, either 
in person, by live streaming, or via a video recording to students in grades six (6) through twelve 
(12). The school shall provide an opportunity for any student absent on the day the high-guality, 
evidence-based suicide prevention awareness lesson was initially presented to receive the lesson 
at a later time. The information may be obtained from the Cabinet for Health and Family Services 
or from a commercially developed suicide prevention training program.2 

SElZURE l>160RDER M ,ATERIALS 

All priaeipnls, guieenee eeuaselers, ned tenehers shall eemplete at least eae (I) heur efself stu8)· 
Rwiew efseii!ure eiseFEler materials ee leter then July 1, 2Ql9. At least eee (I) heur efself slue)' 
review e f setltif~ eiserder meterie.ls shell nlse be requires fur !HI prieeipnls, guiee.aee eetlfiSelers, 
a.ea tee.ehers hires after July I, 2Q 19.~ 

REFERENCES: 

1KRS 156.501; KRS 156.502; 702 KAR J:160 
2 KRS l 58.039KRS IS€i.G95 
~KRS 158.070 
43KRS 158.038 
~ KRS 158.4451 
KRS 156.160 
KRS 158.836; KRS 158.838 
702 KAR 5:030 



STIJDENTS 

RELATED POLICY: 

09.2241 

Student Health and Safety 

09.22 
(CONTINUED) 



LEGAL: HB 5 (2024) AMENDED KRS 158.155 AND REPEALED KRS 158.154. REPORTING REQUIRE1fENTS 
STILL EXIST INTHIS AND OTIIER POLICIES. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

STUDENTS 09.2211 



STUDE TS 09.2211 

Emplovee Reports o f Criminal Activitv 

To promote the safety and well-being of students, the District requires employees to make reports 
required by state law in a timely manner. Supervisors and administrators shall inform employees 
of the following required reporting duties: 

KRS 158. 154 

'.1.'lleR lhe PRHeip&I has e Fl!aseeaeli! lli!lisf lhet 8ft eel hes eeel.lffed ee selleel pFep1~y eF et e 
selieel speeseFed RHJetiee iR•,·ehing esse1:1lt Fesl:lltieg iB ser-ie1:1s ph~•sie&I iejtlf}', e se1tu&I effeese, 
laeleeppteg, esse1:1ll te't'eh·ieg lhs 11ss efe weepee, pessessiee efe fire&ffil te ,•ieletiee eflhe le.,,,·, 
pessessiee efa eeee=elled s111lslftAes in ~•ieletiee eftlls law, eF demage te the pFepeFly, the PRHeip&I 
shall tEBmedietely FepeFl tile eel le lhe eppF8pr-iate leeal law eefeFeeFBeet egeeey. J;:eF jl1:1Ffl8Ses ef 
this seetie&, "sekool pFopeft;'" means l!fl)' p111llie seheel ll1:1ilEii.eg, ll11s, p11Mie selieel e8FBpll5, 
gF81lA8S, FeeFeetion&I eree, OF athletie 1-'ield, ie the ekBFge ef tlle Prieeip&I. 

KR 158.155 

Any school employee who knows or has reasonable cause to believe that a person has made threats 
or plans of violence which are intended to target a school or students or who knows that a firearm 
is present on school property in violation of KR 527.070 shall immediately cause a report to be 
made to the District's law enforcement agency and to either the local law enforcement agency or 
to the Kentucky State Police. 

Any school employee shall immediately report to the District"s law enforcement agency and to 
either the local law enforcement agency or to the Kentucky State Police any act which the 
employee has a reasonable cause to believe has occurred on school property or at a school­
sponsored or sanctioned event involving: 

a. Assault resulting in serious injury; 

b. A sexual offense; 

c. Kidnapping; 

d. Assault with the use ofa weapon; 

e. Possession of a fLrearm or deadly weapon in violation of the law; 

f. The use, possession, or sale of a controlled substance in violation of the law; or 

g. Damage to property. 

Any school employee who receives information from a student or other person of conduct which 
is required to be reported shall report the conduct to the District" s law enforcement agency and to 
either the local law enforcement agency or to the Kentucky State Police. 



STUDENTS 

KRS 158.156 

Emplovee Repo rts of Criminal Activity 

09.22 11 
(COl-ffl)!UED) 

Any employee of a school or a local board of education who knows or has reasonable cause to 
believe that a school student has been the victim of a violation of any fe lony offense specified in 
KRS Chapter 508 committed by another student while on school premises, on school-sponsored 
transportation. or at a school-sponsored event shall immediately cause an oral or wri tten report to 
be made to the Principal of thc school attended by the victim. The Principal shall noti fy the parents, 
legal guardians, or other persons exercis ing cusiodial control or supervision of the student when 
the student is involved in an incident reportable under this section. The Principal shall file a written 
repon with the local school board and the local law enforcement agency or the Deparunent of 
Kentucky State Police or the county attorney within forty -eight (48) hours of the original report. 

KR 209A.100 

Upon the request o f a victim, school personnel shall repon an act of domestic violence and abuse 
or dating violence and abuse to a law enforcement officer. School personnel shall discuss the report 
with the victim prior to contacting a law enforcement o fficer. 

KRS 209A. I 10 

School personnel shall report to a law enforcement officer when s/he has a belie f that the death of 
a victim with who s/he has had a professional interaction is related to domestic violence and abuse 
or dating violence and abuse. 

KRS 620.030 

Any person who knows or has reasonable cause to believe that a child is dependent, neglected, or 
abused, or is a victim of human trafficking. or is a victim of female genital mutilation, shall 
immediately cause an oral or written report to be made to a local law enforcement agency or the 
Department of Kentucky State Po lice; the cabinet or its designated representative; the 
Commonwealth's Attorney or the County Attorney; by telephone or otherwise. Any supervisor 
who receives from an employee a report of suspected dependency, neglect, or abuse shall promptly 
make a report to the proper authorities for investigation. 

REFERENCE : 

K..'lS 158.154; KRS 158.155; KRS 158.156 
KRS 209A. l00; KRS 209A. I IO 
KRS 508.125; KRS 525.070; KR 525.080; KRS 527.070; KRS 527.080 
KRS 620.030 

RELATED POLICtES: 

03. 1325 1; 03.2325 1; 03. 13253; 03.23253 
05.48 
09.227; 09.422; 09.423; 09.425: 09.426; 09.438 



RECO1™ENDED: THE KENTUCKY DEPARTMENT OF EDUCATION 11EDICATION ADMINISTRATION 
TRAINING MANUAL FOR NON-LICENSED SCHOOL PERSONNEL (2025) RECOJ\.1}...1ENDS OVER THE 
COUNTER 11EDICATIONS NOT BE ADMINISTERED IN THE SCHOOL SETTING WITHOl.IT BOTH A 
11EDICAL PRACTITIONER'S ORDER AND SIGNED PARENTAL CONSENT. 
FINANCIAL Th1PLICATIONS: NONE ANTICIPATED 

STUDENTS 09.2241 



STUDENTS 09.224 1 

Student Medication 

;-,;on-licensed ~ chool personnel, who provide medication administration, including emergency 
medications and administration or assisting with the self-administration of insulin subcutaneously 
to students in a school setting att!fie~eEI le gh'e meElieOOeRS must be trained in accordance with 
KRS 158.838, KRS 156.502 and 702 KAR I: 160. 

Internal medicine, including aspirin, shall not be provided by the school for the purpose of 
administering to pupils. Antiseptic and appropriate other emergency supplies shall be maintained 
in the f1rst-aid room. 

Pupils may take medicine which is brought from home once a completed authorization fom1 from 
the parent/guardian is on file. 

PRESCRIPTION M EDICATIONS 

Prescription medicine may be brought to school only as required by administrative procedures. 

No more than one ( I) week's supply shall be sent each time. It must be deposited with the 
Principal/designee for safekeeping immediately upon arrival at school; however, three (3) 
exceptions are to be allowed: 

I . Asthma inhalers may be carried by an asthmatic student at any time provided the 
parent/legal guardian and health care practitioner files a completed authorization form 
each year as required by law. A student under treatment for asthma shall be permitted to 
self-administer medication. 1 

2. In accordance with statute, students with diabetes mellitus shall be permitted to carry their 
blood glucose monitoring equipment and supplies, (which may include water, candy, and 
insulin based on their treatment modality), with them at all times and test blood glucose 
levels whenever necessary, provided the parent/guardian and health care practitioner file 
a completed authorization form each year. 

3. ln accordance with KRS 158.836, students with a documented life-threatening allergy or 
designated staff shall be permitted to carry an injectable epinephrine device in all school 
environn1ents. The injectable epinephrine device shall be provided by the student's 
parent/guardian, and a written individual health care plan shall be in place for the student. 2 

Students with serious allergies or other serious health conditions may be permitted to self­
administer medication as provided in an individualized education program, Section 504 
Plan or Health Plan. 

A school medication release form shal I be completed by the parent/guardian when any prescribed 
medication, including prescription, herbal and dietary supplements, and non-prescription over-the­
counter medications, which are essential for the student to remain in school, are brought to school. 
The specific instructions included with the medication and supplied by the family and health care 
practitioner on the medication re lease form, shall be followed during administration of the 
medication. 

Students shall not share any prescription or over-the counter medication with another student. Each 
year, the District shall notify students in writing of this prohibition and lhat violations shall result 
in appropriate disciplinary action, including but not limited to suspension or expuls ion. 

G rmatted: ksba normal 



STUDENTS 

Student Medication 

,PRESCRI PTION MEDICAT IONS (CONTINUED) 

09.224 1 
(CONTINUED) 

Parents guardians and health care providers shall complete the required fonns before any person 
administers prescription medication to a student or before a student self-medicates Authorization 
fom1s are only valid for one school year or until treatment changes. A new authorization for 
medication administration must be completed if there is a change in medication. dosage. time 
and/or frequency, and a new prescription bottle (or medication label. if applicable) from !,he 
pharmacy indicating the prescription change should be provided. 

Prescription medications shall be administered only as prescribed on the physician 'health care 
provider·s written authorization. lf there is a discrepancy between the infom1ation on the 
parent1guardian authorization form and the prescription label. then, either. a new authorization 
form must be completed by lhe parentiguardian. or a new prescription bottle or label issued by the 
dispensing pharmacy. Prescription medications shall be sent to school in one (1) week increments 
unless otherwise approved by the Principal or designee. Prescription medications shall not be given 
beyond the date specified on the authorization form or beyond the expiration date on the label. 
Parent'guardian. shall have the ultimate responsibility to provide the school with an adequate 
supply of medication to enable the orders to be followed. 

All prescription medication. original or refill, should be,_ g:m to school in a pharmacy labeled 
container that includes the student's name. date dispensed, medication. dosage, strength. date of 
expiration. ,and directions for use including frequency, duration. and route. of administration, 
prescriber' s name, and pharmacy name, address. and phone_number. Labels that have been~ltered .._ 
in any way will not be accepted. Per KRS? l 8A.2 IO. "A person to whom or for whose use any 
controlled substance has been prescribe.cl, sold, or dispensed by a practitioner or other persons 
authorized under this chapter, may lawfully oossess it only in the container in which it was 
delivered to him by the person selling or dispensing the same: · 

Changes in the dosage and or times of administration must be received in the form of a written 
order from the physician 'health care provider OR a new prescription bottle from the pharmacy 
mdicating the change and a note from thutgg~arent guardian 

NONPRESCRIPTION MEDI CATIONS 

Over the counter (OTC) medications should not be administered in a school setting without a 
medical practitioner·s order as well as signed parental consent. OTC medications are pennitted to 
be administered when part of standing order or protocols signed by a medical practitioner. 
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STUDENTS 

R EFER£.'>CES: 

1KRS 158.834; KRS 158.838 
2KRS 158.836 

Student Medication 

KRS 156.502; KR 158.832. KRS 2 l8A2l0 
702 KAR I: 160 
OAG 73-768 
OAG 77-530 
OAG 83-11 5 
ection 504 of the Rehabi litation Act of 1973 

The American Disabilities Act 

09.2241 
(CONTINUED) 

J-,.entucky Board of :-.;ursing Advisory Opinion Statement # 16 Roles of t'surses m the· 
Administration of~led1cation Via Various Routes (.2023) 

Kentucky Department of Education Medi~ation AclministratiQ11 Train~ ~lanual for :--:on• 
Licensed School Personnel /2022} 

20 U.S.C. § 1400 et seq. Individuals with Disabilities Education Act (IDEA) 

RELATED P OLICIES: 

09.22; 09.224 

( Fo rmatted: ksba normal ~ 
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LEGAL: HB 48 CREATES NEW SECTION OF KRS 158 REGARDING THE DISPLAY OF DESIGNATED 
HOTLINE INFORJ\,{A TION 
LEGAL: HB 48 AMENDS KRS 156.095 ESTABLISHING CHILD ABUSE TRAINING REQIBREMENTS FOR 
CERTIFIED PERSONNEL. THE TRAINING REQUIRE11ENTS CAN BE FOUND IN POLICY 03. I 9 
FINANCIAL IMPLICATIONS· NONE ANTICIPATED 

STIJDENTS 09.227 



STUDENTS 09.227 

REPORT REQUlRED 

Any teacher, school administrator, or other school personnel who knows or has reasonable cause 
to believe that a child under age eighteen (18) is dependent, abused or neglected 1, or a victim of 
human trafficking, or is a victim of female genital mutilation, shall immediately make an oral or 
\';Titten report, including but not limited to electronic submission, to a local law enforcement 
agency or the Kentucky State Police, the Cabinet for Health and Family Services or its designated 
representative, the Commonwealth's or County Attorney in accordance with KRS 620.030. 2 

After making that report, the employee shall then immediately notify the Principal of the suspected 
abuse. If the Principal is suspected of child abuse, the employee shall notify the 
SuperintendenUdesignee. 

Upon notification, the Principal or the Superintendent/designee shall facilitate the cooperation of 
the school with the investigation of the report. Any person who knowingly causes intimidation, 
retaliation, or obstruction in the investigation of the report shall be guilty of a Class A 
misdemeanor. 

Only agencies designated by law are authorized to conduct an investigation of a report of alleged 
child abuse. Therefore, the District shall not first investigate a claim before an employee makes a 
report to the proper authorities. However, in certain situations, reports involving claims made 
under state and federal laws, such as Title IX, shall require the District, after making the required 
report, to conduct an independent investigation of the allegations in order to determine appropriate 
personnel action. 

DOCUMENT A TIO~ 

Any person making a report in accordance with KRS 620.030 shall obtain written documentation 
of the completed report including the date, time, person report made to, organization receiving 
report and description of report content. 

INTERVIEWS 

If the student is an alleged victim of abuse or neglect, school officials shall follow directions 
provided by the investigating officer or Cabinet for Health and Family Services representative as 
to whether to contact a parent3 and shall provide the Cabinet access to a child subject to an 
investigation or assessment without parental consent. 4 

AGESCY CUSTODY 

If, as a result of dependency, neglect, or abuse, a child has been placed in the custody of the 
Cabinet, the Principal, or any Assistant Principal of the school in which the child is enrolled, and 
the District's Director of Pupil Personnel shall be notified of the names of persons authorized to 
contact the child at school, in accordance with school visitation or communication policy, or 
remove the child from school grounds. 



STUDENTS 

AGEI\CY CUSTODY (C0J'iTlNUED) 

The notification shall be provided to the school by the Cabinet: 

09.227 
(CONTINUED) 

a) By written notice via email or fax on the day that a court order is entered and again on any 
day that a change is made with regard to persons authorized to contact or remove the child 
from school. Verbal notification shall occur on the next school day in1mediately following 
the day a court order is entered or a change is made if the court order or change occurs after 
the end of the current school day; and 

b) By email, fax, or hand delivery ofa copy of the court order within ten ( IO) calendar days 
following a change o f custody or change in contact or removal authority. 

Rr.Ql:JER£9 T R.\fNl!'/G 

All seheel eamiaistFeteFs, eeitified f30FS8Rflel, effiee staff:, ies!Rletieeal essistoots, eeaehes, eed 
e1Etfaettme11!0f Sf18AS8FS •,•Ale Qfe eEBf3leyed by the Distfiet shall eeEBf3lete Be&fd seleeted treiamg 
ee ehild eb11se eed eegleet f3F8Yeetieft, roeegeitiea, eed Fef38rtieg, withie aiaety (9Q) days efbeiag 
hifeEl, eed thee e·i'et;' twe (2) ye&fs !heFeefter. 

OTHER 

Each school shall prominently display the statewide child abuse hotline number administered by 
the Cabinet for Health and Family Services.__ -!llldthe National Human Trafficking Reporting 
Hotline number administered by the United States Department for Health and Human Services, 
and the Safe Haven Baby Boxes Crisis Line number administered by the Safe Haven Baby Boxes 
national organization or any egui valent successor entity. 

RErERENCES: 

1KRS 600.020 
2KRS 620.030; KRS 620.040 
3OAG 85-134; OAG 92-138 
4KRS 620.072 
KRS 17.160; KRS 17. 165; KRS 17.545; KRS 17.580 
KRS 156.095; KRS 158.041, KRS 199.990; KRS 209.020; KRS 508.125 
KRS 620.050; KRS 620.146 
OAG 77-407; OAG 77-506; OAG 80-50; OAG 85-1 34 
34 C.F.R. 106.1-106.7 1, U.S. Department of Education Office for Civil Rights 

Regulations Implementing Title IX 

RELATED P OLICIES: 

09.1231; 09.3; 09.3 1; 09.428 11 ; 09.4361; 10.5 



LEGAL: SB 120 AMENDS KRS 156.070 ADDING BOYS OR COED LACROSSE TO SPORTS EXCLUDED 
FROM DISTRJCT ST AND ARDS FOR PLAYING UP IN GRADES 7 AND 8. 
FINANCIAL IMP LI CA TIO NS: ANY COST AS SOCIA TED 

STUDENTS 09.313 



STUDENTS 09.3 13 

Eligibility (Athletics) 

Detennination of athletic elig ibility shall be made in compliance with applicable administrative 
regulations and Kentucky High School Athletic Association (KHSAA) requirements.2 

District standards for playing up from middle school (grades seven and eight (7 & 81) to high 
school in sports other than fee!ball aed soccer, football. and boys or coed lacrosse, but are not 
limited to, considerations related to safety, physical readiness, use of school space after the school 
day, transponation, funding, the student's disciplinary status and record, any substance testing 
restrictions, equitable opportunities for participation, and harmonizing any conflicting school ­
based decis ion making (SBDM) requirements. SBDM Council policies apply to the selection of 
sports activities, and student participation based on academic qualifications and attendance 

requirements, program evaluation, and supervision. 1 &f .----{.._F_o_rm_ a_tt_e_d_: s_u.:...p_er_sc_ri'--pt _ _______ _ _, 

To be eligible to try out and participate at the high school level, middle school students must meet 
all applicable KHSAA, District, and SBDM requirements. The Superintendent/Des ignee in 
cooperation with principals, S BDM councils, coaches, and athletic directors, as deemed 
appropriate, may develop guidelines for Board approval addressing playing up standards. 

R£FtR£NCES: 

1K.RS 160.345 
2KRS 156.070 
KRS 160. 1592 
702 KAR 7:065; OAG 15-022 
Kentucky High School Athletic Association (KHSAA) 

RELATED POLICIES: 

02.424 1 
09.1222 
09.126 (re requirements/exceptions fo r students from military families) 
09.423 



LEGAL HB 5 (2024) Af..1ENDED KRS 158.155 REPEALING KRS 158.154. REPORTING REQUIREMENTS 
STILL EXIST IN nrrs AND O11-IER POLICIES. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

STUDENTS 09.421 



STUDENTS 

Care of School And Personal Property 

PUPILS R ESPONSIBLE 

Pupils shall be held responsible for damage to school propeny. 

SOtOOL PROPERTY 

09.42) 

Any pupil, organization, or group of pupi ls participating in activities who destroys, defaces, or 
removes school property shall be subject to disciplinary action and liability for the cost of restoring 
the propeny. 

Anv school emplovee shall 1mmed1atelv report to the Dtstnct s law enforcement aeency and to 
either th~ local law enforc~ment agency or to the Kentucky State Police an act which the 
employee hglL~_r~asonable_c~us~. to believe b~ occ_1,1rr:eQ_Qn school pr~or_at a school­
S.PQnsored or sanctiQ.n~_d ~vent involving damage to pro.P!lliY, 

Any school emolovee who receives information from a student or other person of conduct which 
is required to be reported shall report the conduct to the D1stn,•t's law enforcement agencv and to 
either the local law enforcement agency or to the Kentucky State Police. 

l11 •E:ltlitioft, h1R VII) NI I A11GeRMl1 h1hef lf:11 a iolatioa lilM liU1F1 plaia1, pnAeipah1 ahaU ifflt1ted11MI~ ,.,,e,. 10 la 
•fere111111RI eAi1i1l1 hlR att ael hu 111111Md en uheol p,ep1~ er ll I uheel 1poft11r•d NAalleri ••• Ht el HI d1111ag1 l8 Hlieel 
flFet!Je~ . Per &>111nt1=,8518 er 1hfeM11n111g hen le fMIE1 I-hie N19e,t. Mf111g1 10 seheol pR1f91!1,._, at.al~ ,efer le iR:9lMH9 1ri •el •in~ 

§, lnun1ie&al hllffll, Md 
, . 9-g• e11 eod ..,.,e, leo, er 1,remge. elleloo1•1 ••rmal .., 11wl 1eo,. 

Students who willfully deface or damage school property shall make provisions for restitution 
within two (2) weeks. Failure to do so may result in suspension and/or legal action. 

PERSONAL P ROPERTY OF CHOOL P ERSOXNEL 

Any pupil, organization, or group of pupils who steals or willfully or wantonly destroys, defaces, 
or damages the personal property of school personnel on school propeny, off school property, or 
at school-sponsored activities shall be subject to suspension or expulsion from school. 2 

TL'DE1'T ' PROPERTY 

Any pupil. organization, or group of pupils participating in activities who destroys, defaces, or 
steals the personal property of students shall be subject to disciplinary action. 

PAllii\1 LIABLE 

Parents shall be liable for propeny damage caused by their minor children. 1 

R .EFEIU~CE : 

1KR 157. 140(Textbooks) 
1KRS 405.025 (Willful Damage) 
2KRS 158.150 
KRS 158.155 K."8 IS&.154; KRS 160.290 
704 KAR 3:455 

RELATED POLICY: 

09.221 U 9.438 

i Formatted: Font Not Bold 
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LEGAL: SB 73 CREA TES NEW SECTIONS OF KRS 158 AND KRS 531 CREATING THE CRJME OF SEXUAL 
EXTORTION AND ADDING REQUIREMENTS FOR SCHOOL BOARDS AND SCHOOL PERSONNEL 
REGARDING NOTIFICATION AND EDUCATION EFFORTS 
FINANCIAL IMPLICATIONS·. COST ASSOCIATED MTHNOTICE AND POSTER REQillREMENTS 

STUDENTS 09.4221 



STUDE:--:TS 09.4221 

Sexual Extortion 

D E: fi"INITION ----i Formatted: sideheading 
~------~------------A person is guilty of sexual extortion when he or she communicates. through any means, a threat 

to: 

(a) Injure the property or reputation of another person or commit violence against another 
person with the intent to coerce that person to: 

I. Engage in sexual conduct; or 

2. Produce. provide. or distribute any matter depicting that person engaging in sexual 
conduct or in a state of nudity or seminudity; or 

(b) Distribute any matter depicting another person engaged m sexual conduct or in a state of 
nudity or seminudity with the intent to coerce that person to: 

I. Engage in_§_exual conduct; 

2. Produce, provide, or distribute any matter depicting that person engaging in se,xual 
conduct or in a state of nudity or seminudity: 

3. Provide the payment of money. property. services. or any other thing of value to the 
perpetrator: or 

4. Do any act or refrain from doiQg___any act against his or her will. 

Sexual extortion is a Class A misdemeanor unless. 

(a) The victim, as a r~S_l!lt of the commission of the offe[l~e. 

I. Engages in sexual conduct: 

2. Produces, provides, or distnbutes any matter depicting himself or herself engagingj_n_ 
sexual conduct or in a state of nudity or seminudity; 

3. Provides the payment of money. property. services, or any other thing of value to the 
Q.ffender; 

4. Does any act or refrains from doing any act against his or her will: or 

5. Suffers serioutih_ysical injury; 

In which case it is a Class D felony: or 

(b) I. The person. 

a. Was previously convicted of any sexual offense under KRS Chapter 510 or a sex 
crime as defined in KRS 17.500: 

]L OccuQLedllQfil!ion _gf ~cial trufil_ or a position of authority as those terms are 
defined in KRS 532.045 m relation to the victim: 

c. Used or threatened the use of a deadly weapon or dangerous instrument against the 
victimJluring the commission of the offem~;.,Qr 

d. ls an adult and the victim is a minor. and there is greater than a four (4) year 
difference in age between them; or 



STUDE:--:TS 09.4221 
CONTINUED 

Sexual Extortion 

DEFINITION (CONTINUED) 

2. The offense was committed during the course ofa kidnapping as described in KRS 
509.040: 

--{ Formatted: sideheading 

In which case the person shall be charged one ( l) level higher than the level otherwise --{ Formatted: Indent Left: 0.5" 
specified in this subsection. 

If the victim attempts suicide resulting in serious physical injury or dies by suicide within ninety 
(90) days of the commission of the offense as a proximate result of the trauma the victim 
experience during or following the commission of the offense. the person may be prosecuted for 
homicide under KRS Chapter 507 or assault under KRS Chapter 508. 

This section does not apply to: 

(a) Images involving voluntary nudity or sexual conduct in public. commercial settings, or in 
a place where a person does not have a reasonable e.xpectation of privacy: 

(bl Disclosures made in the public interest. including the reponing of unlawfu_l c_onduct. or 
lawful and common practices of law enforcement, criminal reporting, correc!i.Q.DS~ 
proceedings. or medical treatrnen_t; 

(c) Disclosures of materials that constitute a matter of public concern: or 

(dl When acting in its capacity as aru-Qyidernfthose services, a; 

1. Broadband internet access service provider: 

2. Telecommunications service provider, an interconnected \ 'o!P service provider, or a 
mobile service providers as defined in 47 t..:.S.C. sec. 153; 

J~ Commercial mobile_~e_i:yice providers a_s_<:lefineg_ in 47 U S.C. sec. 332; or 

4. Cable operator as defined in 47 U.S.C sect. 522, or 

{el An interactive comguter service, as defined in 47 _!,LS.C. s_ec. V..!l. relate<:! lQ £Ql}tent-
ovided by a us~r .Q_fth_e_interactive comguter service. 1 pr 

AND PARENT NOTIFICATION --~ 

rintendent shall reguire the Princigal of each school to grovide written notice of the• 

Formatted: policytext, Numbered + Level: 1 + 
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STUDENT 
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on" section of this golicy to students in grades four (4) and above.in an age-agpropriate 
d to garents or gyardians of all students within ten ( I 0) days of the first instructional day " Formatted: policytext 

chool vear.2 
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SIGNAGE --i Formatted: sideheading 

,Bv August I, 2025, the Board shall require each school with instructional sgaces for students in _ ---[..._~:...:oc:..rm......:..att-"-e"-'d'-:_Foc:..n:...:tc..1-=2-"p-'--t _________ __, 
grades six (6) through twelve ( 12) to display, in a prominent location in each school building, a 
legible printed sign in English and Spanish at least eight and one.:],alf (8.5) inches by ~~~_lill 
inches in size that shall contain: 



STUDE:--:TS 09.4221 
CONTINUED 

Sexual Extortion 

SJGNAGE (CONTfNUED) ---i Formatted: sideheading 

;=============~ a) An age-appropriate descript10n of sexual extortion consistent with the .. Definition" section Formatted: policytext, Numbered+ Level: 1 + 

of this policy, Numbering Style: a, b, c, ... + Start at 1 + Alignment 

b) Contact information for state or local law enforcement for reporting or seeking assistance 
relating to sexual extortion; 

c) Contact information for federal law enforcement for reporting or seeking assistance 
relating to sexual extortion; 

d) Contact information for a national suicide prevention ltotline, and 

el The Uniform Resource Locator {URL), a Quick Response {OR) code. or similar resource 
to identify the website address for infom1ational and support resources regarding sexual 
extortion provided bv the National Center for Missing and Exploited Children or any 
federally funded successor entity.3 

Left + Aligned at 0.25" + Indent at 0.5" 

The Kentucky Department of Education shall publish recommendations for infom1ation to be----f Formatted: po licytext 
included consistent with district signage requirements. '-----'---'---- -------~ 
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R EL 

1KRS 531.125 . .._____. 
Formatted: Superscript 

2KRS 158.157 "' Formatted: Reference 3KRS 158. 158 ·< Formatted: Superscript KRS 17.500 
KRS Chapter 507; KRS Chapter 508; KRS 509.040; ~RS Chapter 510; K~ 532.945 Formatted: Font Not Bold, Not Superscript/ Subscript 

47 U.S.C. sec. 153; 47 U.S.C. sec. 230; 47 U.S.C. sec. 3~2: 47 U.S.C. sec. 522 
~ Formatted: Reference 

ATED POLICIES: Formatted: Reference, Space Before: 0 pt, After. 0 pt 

08.2323 Formatted: Reference, Indent Le~ 0.31 " 
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LEGAL HB 208 AMENDS KRS 158.165 PROHIBITING STIJDENT USE OF A PERSONAL 
TELECOMMUNICATION DEVICE DURING INSTRUCTIONAL TI.ME WITH SPECIFIC EXCEPTIONS AND 
AMENDS KRS 156.675 INCLUDING SOCIAL MEDIA IN PROHIBITED MATERIAL TO BE MADE 
INACCESSIBLE THROUGH SCHOOL TECHNOLOOY. THIS BILL CONTAINS AN El'IIBR.GENCY CLAUSE 
MAKING IT ALREADY IN EFFECT. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

STUDENTS 09.426] 



STUDENTS 

Communication Devices 

DEFINITION or PERSONAL 1 ELECO\l\llNICATIONS DEVICE 

09.4261 

A device that emits an audible signal, vibrates. displays a message. or otherwise summons or 
delivers a communica tion to the possessor. including but not limited to a paging device or a cellular 
telephone.1 

Telecommunication device does not include any device a student is authorized to use pursuant to • , 
the Individuals with Disabilities Education Act. the Americans with Disabilities Act, or the 
~hJlbilitation Act of 1973. 

Po ES 10:-. A.'\1) • E 

While on school property or while attending school-sponsored or school-related activities, that are 
held on or off school property, students shall be pcnnitted to possess llfl4-.tise personal 
telecommunications devices as deeeed ey lavl and other related electronic devices . Stucjen~are 
prohibited from usmg a personal telecommunication device during instructional time, except 
during an emergency. 1[d1recte(jJo do so by a teacher for an instructional purp~ce..,_or !.[authorized 
by a teacher. 

,Students shal I, pFe·1ided they observe the following conditions: 

I. Devices shall not be used in a manner that disrupts the educational process, including, but not 
limited to, use that: 

_a. __ Poses a threat to academic integrity, such as cheating; 

~ b. Accesses social media u1 le~s authonzcd to do S!tfil a teacher for an instrucl!Onal 
Q!!.~ 

&.-e~ Violates confidentiality or privacy rights of another individual. This includes, but is 
not limited to, taking pictures, video, or audio recordings of others without the 
pennission of the Principal/designee and the affected individual(s). An exception may 
be made for events considered to be in the public arena (e.g. sponing events, academic 
competitions, or performances to which the general public is admitted) where the 
activity does not materially disrupt the event, prevent others from observing the event, 
or otherwise violate legal rights. chool social events for students, activities sponsored 
by student clubs, and activities during the school day that are not open to the public 
are not considered to be in the public arena; 

e,g_,_ls profane, indecent, obscene, or threatening; 

&:s,_Constitutes or promotes illegal activity or activity in violation of school rules; or 

e:-L Constitutes or promotes sending, sharing, or possessing sexually explicit messages, 
videos, pictures, or images using any e lectronic device. 

'These restrictions shall not be interpreted to prohibit material protected under the state or 
federal constitutions where such material does not otherwise materially or substantially 
disrupt the education process or intrude upon the rights of others. 

2. Ueless QR emeFgeRey si!l!MieR eJEisl!l !hat ilwelYes imminent J!hysieol ElaegeF er e eeFtHied 
emJ!le,·ee alill!eF~es the st11EleRt le Ela etl!eFwise, deo,·iees shell ee !l!Hled OR aed eJ!eFMeEI only 
eefere &REI afteF the Feg11IEI!' seheel day and dllfieg the skldeet' s l11neh ereak. 
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Formatted : policytext 

[ Formatted: ksba normal 

[ Fo rma tted: ksba normal 



STUDENTS 

Communication Devices 

Pos ESSIO~ AND u E (CO~H'\"t:ED) 

09.4261 
(CO:S71NUED) 

-h I When students violate prohibitions of this policy, they shall be subject to disciplinary action,• 
including losing the privilege of bringing the device onto school property and being reported to 
their parent/guardian. A violation also may result in a report being made to law enforcement. ln 
addition, an administrator may confiscate the device, which shall only be returned lo the 
student's parent/guardian. 

3. Students are responsible for keeping up with devices they bring to school. The District shall 
not be responsible for loss. theft, or des truction of devices brought onto school property. 

4. Students shall comply with any additional rules developed by the school concerning 
appropriate use of communication or other electronic devices. 

5. Students shall not utilize a communication or similar electronic device in a manner that would 
violate the District' s Acceptable Use policy or procedures or its Code of Acceptable Behavior 
and Discipline. 

l'iOTICE OF POLICY 

Notice of this policy and penalties for violating it shall be published annually in the District's Code 
of Acceptable Behavior and Discipline. 

REFERENCES: 

1KRS 158.165 
,KRS 156675 
KRS 525.080 
2_Q !,/_ S~Q ~g;g. lndiv1duals w1th__Qisabilities Education Act (IDEA). 
4£ lLS. C. § .12101 Americans with Disabilities Act 
29 USC. § ""'0 1 Rehabilitation Act of 1973 

RELATED POLICIES: 

08.2323; 09.426; 09.436; 09.438 
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LEGAL: HB 15 AMENDS KRS 159.051 ALLOWING PERSONS WHO ARE AT LEAST FIFTEEN (15) YEARS 
OF AGE TO APPLY FOR A MOTOR VEHICLE INSTRUCTION PERMIT TIIIS BILL CONTAINS AN 
EMERGENCY CLAUSE MAKING IT ALREADY IN EFFECT 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

STUDENTS 
09.4294 



STUDENTS 09.4294 

Driver's License Revocation 

Jhe Principal 'designee shall noufy the Superintendent ot 8§tudents who are fifteen {.ill_ye_<lr~ gf 
age but less than eighteen /18) years ofagesi1aeen ( Iii) or 58\'enteen (17) yeQfS olel who become 
academically deficient or drop out of school as defined m KRS 159.05 I Ele!ieient in attenel11Bee~ 
The SuperintendentJdes1gnee shall ee-reportee, within ten ( I 0) days after receiving notification. 
send the required student information to the Transportation Cabinet for driver's license, permit or 
driving privilege revocation. 1 

A CADEM IC AND ATTENDA:-,CE D EFICIENCIE 

Academic and attendance deficiencies for students fifteen ( 15) years of age but less than eighteen 
/18) years of age si1aeee (Iii) or se~•eeteee (17) enrolled in regular, alternative, part-time, and 
special education programs shall be defined as follows: 

I . They shall be deemed academically deficient if they have not received passing grades in 
at least four (4) courses. or the equivalent of four (4) courses, taken in the preceding 
semester. 

2. They shall be deemed deficient in attendance \\hen they accumulate nine (9) unexcused 
absences for the preceding semester. Suspensions shall be considered unexcused 
absences. 

R EI.NSTATEM E~'T OF D RIV ING PRIVI LEGE 

Students whose driv ing permits are revoked, but later meet the statutory standards for 
reinstatement, must then apply to the Director of Pupil Personnel or designee to have their standing 
conflITTled. The Dis trict shall make the required report to the appropriate agency. 

REFERENCE : 

1K.RS 159.05 1,, K.RS 186.470 
60 1 KAR 13:070 
OAG 77-4 19 

RELAT ED POLICI ES: 

08.22 1 
09. 123 
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