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CONSENT AGENDA ITEM (ACTION ITEM):

Consider approval of Jobn M. Stumbo Elementary {o enter partnership with Hindman Settlement
School for two math and two reading tutors from Americorp.

APPLICABLY. STATUE(S), REGULATIONS OR BOARD POLICY
FC Board Policy: 01.11 General Powers and Duties of the Board of Education

FISCAL/BUDGETARY JMPACT:
There are no associated costs related to the request. The tutors will be paid in full by Americozp.

HISTORY/BACKGROUND:

Providing interventions in math and reading is an intentional focus for all students, These four
positions will allow students to receive support and assist in closing gaps in crucial areas. Each
tutor may have a caseload of up to 20 students seen weekly. Those designated for mathematics
will work primarily with students in grades K-2, while those designated for reading will
potentially work with students in all grade levels, as needed.

RECOMMENDATION AND RATIONALE:
Approve the agreement with Hindman Seftlement School and Americorp for two mathematics
and two reading tutors at John M. Stumbo Elementary for the 2025-2026 school year.

CONTACT PERSON(S):

Melissa Turner, Prizcipal

(606) 263-6200, ﬁ
e,

. .,
y LS 4,&‘, -JMM
aetion Superintendent

Date: July 21, 2025

‘The Floyd County Board of Edncation dees not discriminate on the basis of race, color, tational origin, age, religion, marital status, sex,
ar disability in employment, educationa) programs, or activities as set forth in Title IX & VI, and in Section 504.




INDMAN

{ ASETTLEMENT $CHOOL e AmeriCorps

PARTNERSHIP 2 SERVICE SITE AGREEMENT |

Service Site Information
School District:
School:
Address:

Site Supervisor:
Title:
Telephone Number:
Email Address:

The district affirms the employee named above, serving as the Site Supervisor, has a criminal history check that clears
them to work as certified personnel in the school district in compliance with KRS 160.380(5)(a-c). This documentation is
maintained by the district, and may be shared by written request and permission of their employee.

Site Supervisor Signature Principal/District Representative Signature Title

This Agreement is entered into by and between Hindman Settlement School, operator of the AmeriCorps program
(“Program™), 51 Center Street, Hindman, KY 41822 and , {“Service
Site™) for the assignment ofupto ____ AmeriCoxps member(s) (“Member(s)”) for the purpose of providing dyslexia and
languape-based learning difference intervention services and tutoring to identified students, volunteer recruitment, literacy
~ promotion, and related services under the grant between Hindman Settlement School and Serve Kentucky, an AmeriCorps
Program funded under the National and Community Service Act of 1990 as amended, and supported by the AmeriCorps
federal agency. This agreement is in effect for the period beginning August 1, 2025 and remains in effect until written
notice of cancellation is received by one party.

Responsibilities of Hindman Settlement School & AmeriCorps

= Submit grant proposal and required state and federal reports to Serve Kentucky and the Agency.

= Provide additional financial support for the program and Members, through grant fimds.

= Serve as a lizison between Serve Kentucky and the service sites and provide programmatic supervision to ensure
quality of service, accountability, and member support.

»  Administer the AmeriCorps Member’s living allowance, health care benefits, reimbursement, and other benefits.

= Conduct planned and unannounced site visits for Member training and site compliance purposes.

»  Ensure that member criminal history ¢hecks have been initiated prior fo service and ensure members will not
engage or participate in prohibited activities,

¢ Provide training and support to all AmeriCorps Members.

= Conduct Member recruitment, professional development, and corrective action.

»  Provide curricnlum and administrative support to the AmeriCorps program.

Responsibilities of Site & Site Supervisor
=  Site supervisors are responsible for the day to day supervision of members and regularly check in with

program staff.




Tutoring Program / Assessments / Mentoring ¢
1.

2.

© 0N ;

Attend and participate in required meetings with Hindman Settlement School program administration, including a
virtual orientation meeting before service activities begin.

Ensure Member(s) have a dedicated place to conduct tutoring activities that is clean, quiet, and conducive to
leamning,

Provide Project Director with feedback on services being provided, training ideas, and Member issues.

Bnsure service site has AmeriCorps posters displayed for the purpose of local and national identity.

Observe and participate in evaluation of AmeriCorps Member(s) and provide professional feedback on 2 regular
basis.

Ensure Member is not participating in prohibited activities AND signing in at the service site every day. The
electronic member timesheet MUST match the sign-in/out sheets maintained by the school/service site.

Site Supervisors will monitor member service hours and work with the Member and Project Director to create
a plan to get the Member back on frack.

Site Supervisors should initiate immediate corrective action when unsafe conditions or practices are found. All
accidents and injuries should be reported immediately to the Site Supervisor, who, in tum, will notify the
Project Director.

Provide access to student atiendance, grades, and assessment data for the purpose of evaluation and ongoing
student services.

Where applicable, provide access to all databases including those with confidential student data as necessery,
including but not Jlimited to Infinite Campus and CERT Assessments.

tnitial here)

Provide to Program Adminisiration a list of designated times per grade level when AmeriCorps Members will be
able to pull students for intervention services.

Ensure 21 students, at minimum, are identified io receive tutoring and that tutoring sched\ule is established for the
member during their first two weeks of service.

Refer and solicit referrals from other school staff to support member objectives in student screening and {tutoring
placement.

Ensure that each member tutors EACH student a totat of 4 times weekly for 120 minutes a week in 30-minute
intervals in small groups or in 2 one-on-one setting.

Ensure that the member documents attendance, student data, and screening and test score records for identified
students.

Ensure that identified students work one-on-one or in small groups {3-5 per group) with AmeriCorps Member(s).
Support Member in conducting family literacy and training workshops throngh facility scheduling and referrals.
If 2 student is exited prior to January 1%, replace the student with another student to track for the year.

Support Members efforts to supplement tutoring activities with mentoring activities designed to improve the
student’s overall well-being. .

Program Advocacy ¢ Initlal here)

2,

1.

Volunteer Recruitment (
1.

Identify Hindman Settlement Schoof and AmeriCorps as 2 program partner in social media coverags, on school
websites, and in print communication, as appropriate.

Make available a school or district personnel leader for an on-site interview, tour, or other andio-visual based
marketing activity once per program year.

initial here)
Members will be responsible for recruiting and training a minimum of 5 community members to provide a
minimum of 10 hours of community service for after-school programming, literacy promotion, and administrative

support.
Encourage member to recruit students as volunteers in order to engage them in sexvice learning activities.




Communpity and National Service Projects (____mitial here)

1. Allow member to participate in school related commumity service projects in order for members to develop and
apply knowledge and understanding about becoming informed citizens through community connection. Prior
approval must be granted prior to the community service project.

2. Approve member to participate in, as well as, assist members in engaging elementary and middle school students
in National Service Days: 9/11 Day, Make A Difference Day, Veteran’s Day, and Martin Luther King Jr. Day of
Service.

3. Inthe event of a natural disaster in our service region, allow member to assist in disaster relief projects for a

minimum of two days.

AmeriCorps Member Utilization and Support ¢ tnitial here)

1, Participate in Member recrniting, interviewing, and selection with Project Director.

2. Ensure member(s) does not displace an employee or future employee.

3, Ensure member(s) provides only program approved services. Members may not be re-assigned tasks cutside the
scope of the position description.

4. Provide Member access to a phone, Internet access, and copier while they are serving on-site.

Invite Member to staff functions, meetings, and school district training sessions.

6. Inform <ember about school rules of conduct and appropriate behavior, including procedures for communicating
service hours and absences. Provide members with school policy manuals and/or handbooks and ensure members
are aware of school culture, school safety plans and emergency procedures.

7. Assist in following up with Member to ensure that all paper work is tuzrned into program in a timely manner.
Support members in collecting data.

8. Agree to release time for AmeriCorps Member to attend required training events at Hindman Setflement School
and through Serve Kentucky. The training dates will be provided in advance.

9. Communicate problems that arise with the member to the AmeriCorps Project Director immediately.

10. Document all Member performance/personnel issues in writing, including actions taken toward resolution.

11. Follow member discipline procedures as outlined in AmeriCorps Member Agreement and/or Hindman Settlement
School Corrective Action plan.

12. Coordinate with Project Director to plan for any removal or transfer of AmeriCorps Member.

13. Provide on-going counseling to member concerning hours completed, activities, and recognition of individaal
success and impact made in communities.

14, Participate in the performance evaluation process two times during the service year for each member. Issues with
AmeriCorps Member performance MUST be documented on the evaluation form.

15. Track and approve mernber time in Americal.earns Software to ensure member is not participating in prohibited
activities. Ensure zccuracy and sign member timesheets (electronically through Americal.earns within 3

‘days of snbmission).

b

Travel Expenses ¢ initiof hers)
1. Travel expenses to meeiings/trainings and required service for the member will be reimbursed by Hindman
Settlement School. Member travel directed or required by ihe partner school district must be reimbursed by the
district.
Prohibited Member Activities ¢ initial here)
While charging time to the program grant, acoumulating service or fraining hours, or otherwise performing activities
supported by the AmeriCorps prograta, Hindman Settlernent School, Serve Kentucky or CNCS, supervising staff ensure
members do not engage in the following activities {see 45 CFR § 2520.65):
a. Aftempting to influence legislation;
b. Organizing or engaging in protests, petitions, boycotts, or strikes;
c. Assisting, promoting, or deterring unicn organizing;
d. TImpairing existing contracts for services or collective bargaining agreements;




e. Engaging in partisan political activities, or other activities designed to influence the outcome of an election to any
public office;

f. Participating in, or endorsing, events or activities that are likely to include advocacy for or against political .
pariies, political platforms, political candidates, proposed legislation, or elected officials;

g. Engaging in religious instruction, conducting worship services, providing instruction as part of a program that
includes mandatory religious instruction or worship, constructing or operating facilities devoted to religious
instruction or worship, maintaining facilities primarily or inherently devoted to religious instruction or worship, or
engaging in any form of religions proselytization;

h. Providing a direct benefit to-—

i. A business organized for profit;
ii. A laborumion;

iii. A partisan political organization; A nonprofit organization that fails to comply with the restrictions
contained in section 501{c)(3) of the Internal Revenue Code of 1986 related to engaging in political
activities or substantial amount of lobbying except that nothing in these provisions shall be construed to
prevent participants from engaging in advocacy activities undertaken at their own initiative; and

iv. An organization engaged in the religious activities described in paragraph “g.” above, unless CNCS
assistance is not used to support those religious activities.

Conducting 2 voter registration drive or using CNCS funds to conduct a voter registration drive;

Providing abortion services or referrals for receipt of such services; and

Such other activities as CNCS may prohibit.

i ey

Census Activities. AmeriCorps members and volunteers associated with AmeriCorps grants may not engage in
census activities during service howurs. Being a census taker during service hours is categorically prohibited.
Census-related activiiies (e.g., promotion of the Census, education about the importance of the Census) do not
align with AmeriCorps State and National objecidves. What maembers and volunteers do on their own time is up to
them, consistent with prograra policies aicut outside employment and activities.

Election and Polling Activities. AmeriCorps member may not provide services for election or polling locations
or in support of such activities.

Supplantation. Site Supervisor must not allow the member to sngage in activities that would displace, supplant, or
duplicate efforts already provided by other staff or volunteers at the service site. CNCS assistance may not be used to
replace State and local public funds that had been used to support programs of the type eligible to receive Corporation
support. For any given program, thiz condition will be satistied if the aggregate non-Federal public sxpenditure for that
program in the fiscal year that support is to be provided is not less than the previous fiscal year.

Nonduplication. CNCS assistance may not be used to duplicate an activity that is already available in the locality ofa
program. And, unless the requitements of paragranh (f) of this section are met, CNCS assistance will not be provided o a
private nonprofit entity to conduct activities that are the same or substantially equivalent to activities provided by a State
or local government agency in which such entity resides.

Nondisplacement. Detaiied below:

a. An employer may not displace an employee or position, including partial displacement such as reduction in hours,
wages, or employmert benefits, as 2 result of the use by such employer of 2 participant in 2 program receiving
Corporation assistance,

b. An organization may not displace a vohmieer by using a participant in a program receiving CNCSassistance.

c. A service opporhmity will not be created under this chapter that will infringe in any manner on the promotional
opportunity of an employed individual,

d. A participant in 2 program receiving CNCS assistance may not perform any services or duties or engage in
activities that would otherwise be performed by an employee as part of the assigned duties of such employee.

e. A participant in any program receiving assistance under this chapter may not perform any services or duties, or
engage in activities, that—




i.  'Will supplant the hiring of employed workers; or
ii.  Areservices, duties, or activities with respect to which an individual has recall rights pursuant to a
collective bargaining agreement or applicable personnel procedures.
f. A participant in any program receiving assistance under this chapter may not perform services or duties that have
been performed by or were assigned to any—
i, Presently employed worker;
ii.  Employee who recently resigned or was discharged;
iii. Employee who is subject to a reduction in force or who has recall rights pursuant to a collective
bargaining agreement or applicable personnel procedvres;
iv. Employee who is on [eave (terminal, temporary, vacation, emergency, or sick); or
v. Employee who is on strike or who is being locked out.

Fundraising. § 2520.
2. AmeriCorps menabers may raise resources directly in support of program's service activities with prior approved
permission from Hindman Settlement Scheol.
b. Examples of fundraising activities AmeriCorps members may perform include, but are not limited to, the

following:
i Seeking donations of books from companies and individuals for a program in which volmteers teach
children to read;

if,  Writing a grant proposal to a foundation to secure resources o support the training of volunteers;

iii.  Securing supplies and equipment from the community to enable volunteers to help build houses for low-
income individuals;

iv.  Securing financial resources from the community to assist in launching or expanding a program that
provides social services to the members of the community and is delivered, in whole or in part, through
the members of 2 community-based organization; and

v.  Seeking donstions from alumni of the program for specific service projects being performed by current
mermabsars.
c. AmeriCorps members may not:
i.  Raise funds for living allowances or for an organization's general (23 opposed to project} operating
expenses or endowment;
fi.  Write a grant application to CNCS or to any other Federal agency.
d. §2520.45. Ten Percent Limitation. An AmeriCorps member may spend no more than ten perceni of his or her
originally agresd-upon term of service, as reflected in the member enrollment in the National Service Trust,
performing fimdraising activities, as described in § 2520.40.

AmeriCorps members ray not engage in the above activities directly or indirectly by recruiting, training, or managing
others for the primary purrpose of engaging in one of the activities listed above. Individuals may exercise their rights as
private citizens and may pavicipate in the activitics }isted above on their initiative, on non-AmeriCorps time, and using
non-Agency funds. Individuals should not weer the Hindman Settlement School AmeriCorps loge while doing so.

CIVIL RIGHTS REQUIREMIENTS 45 CTR 2540.216 ¢ initial here)

'This Program secks to include participants from local communities and is available to all, without regard to race, color,
national origin, disability, age, sex, political affiliation, or, in most instances, religion. It is also unlawiful to retaliate
against any person who, or organization that, files a complaint about such discrimination.

In addition to filing a complaint with local and state agencies that are responsible for resolving discrimination complaints,
you may bring a compisint % the attzation o the Agercy. If you believe that yon or others have been discriminated
against, or if you want more information, contect:

Office of Civil Rights and Inclusiveness
AmeriCorps
250 E Street, 8'W




Washington, DC 20024

{(800) 833-3722 (TTY and reasoneble accommodation line)

(202) 565-3465 (FAX); eo(@cns.gov {email)
Members may also file a complaint directly to Hindman Settlement School through the individual and the contact
information provided below:

Josh Mullins

Senior Director, CUperations
Hindman Seitiement School
(606) 785-5475 {office phone)
josh@hindman org (email)

Member Terms of Service ¢ ___initial here)

Members ars not considered employees. The definition of “participant” in the National and Community Service Act
includes AmeriCorps merrbers, Under iae law, “a participant (member) shall not be considered to be an employee of the
organization recetving assistacee under the national service laws through which the partieipant (member) is engaged in
service” (42 U.S.C. 12511(30)(B).

Member Replacement ¢ initial here)
Member replacement is at the discretion of the Project Director and will be based on member hours served and contingent

on program funding,

Breach ¢ iitial here)

In the event of either party committing a breach of any provisions of the Service Site Agreement (“defanlting party”), then
the party which is not so in breach (“aggrieved party™) shall be entitled to give the defaulting party written notice to
remedy the breach. '

If the defaulting party fails to comply with the written notice of breach within 14 (fourteen) days of receipt thereof, the
aggrieved party shall be entitled to cancel this agreement and/or claim specific performance Aforesaid is without
prejudice to such other righis a5 aggrieved party may have at law.

Centract Termiration ¢ initial here)

Either party may terminate the contract at any time with a 30-day express written notice of the contract termination. Such
notice shall be provided o pasties via written notice to the vndersigned authorized representatives. The terminating party
is responsible for any cosis or obligations entered into by the other party that the other party reasonably incurred prior to
the date of termination.

Amendments to this Agreement
This agreement may he changed or reviged with the writter consent of both parties.

snid Hindman Seitlement School hereby acknowledge by their signatures that they have
read, undertstood, and agreed to the terms of this document. This understanding remains in effect until terminated by
written notification.

Stte Supervisor Signature Date

Schoal Principal Signatura Date

Project Director Signature Date




