Superintendent Report
April 23, 2025

Board Agenda
The Board Spotlight will be on Internal Labs led by Tiffany Hicks and Sara Teegarden.

· In the consent agenda you have approval for standard items and several additional
· Summer Food Service Program
· SBDM Instructional Funds at $100 ADM (average daily membership instead of ADA which is average daily attendance. 
· Payroll schedule and dates
· Salary schedules - The salary schedules reflect a minimum of step increase plus 3% for all staff
· Supplemental and extracurricular salary schedules
· Staffing allocations as discussed at work session.
· Continuation of Learning Plan – this is our plan in the event we have an NTI day in the 25-26 school year.  
· Professional Development Plan Narratives – this outlines the schools’ plans to provide professional learning for staff in the 24-25 school year. 
· LAU Plan – This is the plan for providing services to English Language Learners and is completed in partnership with the EL teacher we share with Ludlow.  
· An assurance to continue having a literacy coach at GES through the Kentucky Department of Education.  There is no cost to the district and is a continuation of the work the coach provided this school year.  It has been a success having this partnership.  
· Technology Plan – this is updated annually and contains goals for 25-26.
· Hiring summer technology worker (not a student this year) but at the same amount. 

· Action items:
· These are all construction related items.

Facilities
The field did experience some flooding during the recent storms the area experienced and we are monitoring the large sinkhole at the top of the stadium and working with the architect, contractors, and engineers on possible solutions.  Special thanks to Mr. Swope and Ms. Hazeres for braving the elements to do some investigative work under the stands.  The Ben Flora Gym is also getting some fresh paint thanks to Mr. Stamm.  A pod has been set in the parking lot in order to store the items from the locker rooms, so the gym space is ready for end of year activities.  

The GES project is going well with work to begin on the new HVAC and continued work on the gym before school lets out and major work can begin over the summer in the kitchen, cafeteria, classrooms, and hallways.  It will be a busy summer at GES and all summer school events will take place at BHS.   


Food Service
Our hardworking food service staff served the following in the month of March:  There were 20 student days in March
· 9,397 Lunches
· 5,877 Breakfasts
· 1,920 Afterschool snacks

Evaluations
I am in the process of completing summative evaluations for the 25-26 school year.  

May Work Session
At the May work session we will share information regarding the budget since approving the tentative budget is an action item in May.  Please let me know if you have additional items for discussion. 

Legislative Update
The 2025 session of the General Assembly adjourned Sine Die on Friday, March 28. Listed below are twenty-two K-12 education-related bills. 
Legislation Impacting School Revenue:
· HB 1 reduces the state income tax rate and there is concern this will have adverse ramifications for already underfunded public education programs.

· HB 622, became an education-related bill on the last day of the session when it was amended to allow private schools to receive state assistance for hiring SROs. The Governor vetoed the portion proposing non-public school SRO funding, citing constitutional concerns. The law still provides funding support for public school SROs beyond the per-campus definition under certain circumstances. 
Legislation Impacting School Administration:
· HB 48 is the Red Tape Reduction Act resulting from the Red Tape Reduction Task Force.  It reduces the time for summative evaluations, streamlines professional development schedules and requirements, requires every school to prominently display the child abuse hotline phone number, requires schools to provide two high-quality suicide prevention lessons each school year, encourages schools to implement a new teacher induction program that aligns with the standards developed by EPSB, and prohibits KDE from imposing any new reporting standards on public schools not expressly required by state or federal law. 

· HB 241 It prohibits virtual program teachers from exceeding the equivalent of 300 pupil hours per day and caps nonresident enrollment of pupils in virtual academies at one percent of the total statewide enrollment of pupils in all schools starting with the 2025-26 school year through June 30, 2028, after which districts may not enroll nonresident students in virtual programs without the permission of the General Assembly. Exempt from the enrollment cap are siblings of students already enrolled in a virtual program, pupils dependent on members of the armed services, and pupils who need to be enrolled in a virtual program based on the written statement of the pupil’s physician.
  
Legislation Impacting Curriculum & Instruction:
· HB 132 allows a student admitted to an inpatient facility to receive home or hospital instruction, effective on the day of admittance. 

· HB 190 requires each local board of education to develop a district plan for advanced coursework and accelerated learning and to establish the minimum requirements for participation in advanced coursework. 

· HB 193 requires an "approved dual credit course" to be in the statewide general education core; that dual credit scholarships shall be awarded in order of application date; and deletes the requirement for 50 percent return of funds upon unsuccessful course completion. Revise Work Ready scholarship to include career and technical dual credit courses. Allows two dual credit courses per academic year in career and technical education, and two general education dual credit courses over the junior and senior year. 

· HB 208 requires districts to establish a policy that at a minimum prohibits the use of cell phones during instructional time unless authorized by the teacher.

· HB 240 requires all kindergarten and first grade students to be given a universal screener within the final 14 instructional days for the school to make a determination if the student is not properly prepared for the next level and should be held back. No student can be required to remain in kindergarten or first grade for more than one year.

· HB 342 requires a one-credit financial literacy course to be taken during high school. The financial literacy credit may not be counted as a math or social studies credit.

· SB 19 requires a one- to two-minute moment of silence or reflection at the beginning of each school day and was amended to allow students to be dismissed one hour, one day a week to receive moral instruction at a church or other organization. Moral instruction must take place off of school property, the entity providing moral instruction is required to provide transportation, and all entity personnel involved in transporting or providing instruction to students are required to submit to background checks.

Legislation Impacting Teacher Recruitment, Retention, & Retirement:
· HB 251 requires the Education Professional Standards Board, rather than the Council on Postsecondary Education, to ensure teacher education programs provide highly skilled teachers.

· HB 263 specifies that students eligible for the student teacher stipend are Kentucky residents as determined by the Kentucky Higher Education Assistance Authority (KHEAA) and are student teaching at a Kentucky public school or certified nonpublic school. The bill allows the disbursement of stipend funds to eligible students directly or through the participating college or university. Also, the bill allows KHEAA to establish criteria for an eligible student who is student teaching outside of Kentucky but is otherwise eligible. HB 263 also removes expected family income from the eligibility criteria to apply for teacher scholarships.

· HB 441 Increases the percentage of retired members that a district can employ full-time from three percent to 10 percent of TRS members in the district and increases the number of retired members that a district may employ under the critical shortage provision from one percent of total active members employed by the school district to 10 percent or four members. HB 441 also removes the Kentucky Virtual High School from the list of schools the Department of Education operates and removes the pension waiver program, allowing retirees to continue drawing their TRS pension when returning to work. 

· HB 694 changes the terms of the 2010 shared responsibility agreement to require TRS members to continue paying the extra three percent of payroll into the TRS health insurance fund until the health fund and the pension fund are fully funded and requires districts to continue making their extra three percent of certified payroll contributions to the health insurance fund until the TRS pension and health insurance funds are fully funded. The original Shared Responsibility agreement allowed TRS to recommend the extra health insurance contributions be terminated, revised, or suspended when the TRS health insurance fund reaches 100 percent funded status.

· SB 9 Requires all districts to establish a policy of 10 unused sick days and three unused leave days that the state will fund at the time of retirement after June 30, 2025. Any additional sick or leave days provided by a district will be the responsibility of the district at the time of retirement relating to payouts and the impact on pension benefits. By June 30, 2025, each district is required to establish a policy of 30 days of paid maternity leave for a TRS member giving birth. Districts are allowed to contribute up to $1,000 per year for the first five years of a member’s service to their TRS account as a tool for teacher recruitment and retention. SB 9 also adopted the provisions of the TRS cleanup bill, HB 638. 

Legislation Impacting Student Safety:
· HB 430 allows districts that transport 48 students or less daily to be exempt from conducting the required pupil bus safety training by submitting a revised bus safety training program more appropriate for the limited number of students transported by the district. 

· SB 120 requires child dependency, neglect, and abuse information to be included in any athletics participation consent form and requires any training for coaches to include information about mandatory reporting duties for child dependency, neglect, and abuse. It also prohibits pupils in grades seven and eight from participating in high school varsity lacrosse for boys and coed teams and requires each public school with students in grades six through 12 to display a printed abstract of certain child labor laws, including limited and prohibited occupations and work hour restrictions for minors, and to post this information on the school’s website.

· SB 181 directs each local board of education to designate one or more programs or applications as a traceable communication system to be the exclusive means for school district employees and volunteers to communicate electronically with students. The legislation provides that a parent may submit written consent for a designated school district employee or volunteer to communicate electronically with a student outside of the traceable communication system and excludes communications between a parent who is a school district employee or volunteer and his or her children. This has been signed by the Governor.  


Upcoming Meetings/Events
· April 18, 2025 – BEF Fundraiser
· April 24, 2025 – BEF Meeting @6:00 in BHS Library
· April 25, 2025 – EducateNKY meeting
· April 28-May 2, 2025 – Sr. Capstone Presentations 
· May 5-9, 2025 – KSA Testing
· May 7, 2025 – Board Work Session
· May 8, 2025 – Preschool Graduation 
· May 14, 2025 – Underclassman Awards 
· May 19, 2025 – May Regular Board Meeting
· May 21, 2025 – Sr. Awards Night 
· May 22, 2025 – 9:00 Kindergarten Promotion; 1:00 5th Grade Graduation; Students last day
· May 23, 2025 – Graduation for Class of 2025


As always, please let me know if you have any questions or concerns.

Respectfully submitted,
Misty Middleton
Superintendent 
