Munis Unit No. EC1

Exceptional Child Education

2024-2025

Superintendent

Technician Data Management Research

IA-8

H Chief Exceptional Child Education 1-18 H Administrative Secretary | (1) IA-10

Executive

V-14

Administrator ECE

Executive Director ECE

and Special Programs
IV-13

Executive Director
Early Childhood IV-13

Summary:
General Fund Positions: 5

Categorical Fund Positions: 5

Manager
ECE-Administration
11-10

Coordinator | (ECE)
11-5

M-1 (Page 1 of 3)

Supervisor ECE
Community Relations
(220) IV-8

Specialist ECE Data
Systems (220) 11-9

Specialist ECE
Medicaid II-9

4
_|
]

Coordinator | (ECE) II-5

Assistant Transportation
Data IA-10

Submitted: 12/3/2024
Effective: 12/07/2024




Munis Unit No. EC1 (Page 2 of 3)
Exceptional Child Education

Superintendent

Chief Exceptional Child Education

Executive
Administrator ECE —l Secretary V IA-8

IV-14

Manager ECE Autism
and ECE Programs
(220) Iv-10

Specialist PT/OT
Services (220) 11-9

Liaison OT &PT (205)
Il

2024-2025
Assistant Director Exceptional
Child Education 3 IV-II
Secretary Il 3 1A-5 | Specialist ECE
I (220)5 V-9
Summary:

General Fund Positions: 12
Categorical Fund Positions: 5

M-1 (Page 2 of 3)

Clerk Il ECE 1A-4

Submitted: 03/26/2024
Effective: 07/01/2024



Munis Unit No. EC1 (Page 3 of 3)
Exceptional Child Education

Superintendent

Chief Exceptional Child Education

Executive Director
ECE and Special
Programs IV-13

4| Secretary Il 1A-5

2024-2025
Lead Psychologist IV-11
Clerk Il ECE (260) 1
(220) 1 1A-4
Summary:

General Fund Positions: 5
Categorical Fund Positions: 3

M-1 (Page 3 of 3)

Manager - CEIS
(220) IvV-10

Specialist - CEIS
(220) 2 IV-9

Submitted: 03/26/2024
Effective: 07/01/2024



Munis Unit No. EC1 (Page 3 of 3)
Exceptional Child Education

2024-2025 Superintendent

Chief Exceptional Child Education

Executive Director
ECE and Special
Programs IV-13

4| Secretary Il 1A-5

|
Supervisor Gifted/Talented 4
Lead Psychologist Advanced Programs (220)
: IV-11 V-8 Secretary/
2 Supervisor
. [ Home/Hospital ] i Bookkeeper
220) IV-8 220) IA-5 - .
(220) Clerk Il ECE (260) 1 (220) Manager -- CEIS (220) IV-10
(220) 1 1A-4
Clork 11 BC [ Instructional 8
erk Il ECE - Coach G/T (190) Il .
[ (220) 1A-4 } School Psychologist/ Specialist  CEIS (220) 2
School Psych Intern V-9
3 (200) 55 IV-9/10 5. -
. 4 2\
CEIS Supervisor 1 CEIS Mental Health
(220) 7 V-8 J k Practitioner (195) 5 llI
\ )
. 7 \\
CCEIS Associate . W CEIS Specialist Behavior
10 Reengagment and Transition Support (195) 10 11-9
. (220) 1011-8 \ PP

)

Summary:
General Fund Positions: 5 58.5

Categorical Fund Positions: 3 45.5 M-1 (Page 3 of 3)

)

7 3
Supervisor ECE (IC) 6
(220) 31v-8 .
\N )
7 A\
Supervisor ECE PD 7
] (220) V-8 °
\N )
11.
12

Submitted: 04/08/2025
Effective: 04/09/2025



Narrative Executive Director ECE and Special Programs
M-1 (page 3 of 3)

1. Move existing School-Based Support (55) School Psychologist to the org chart; Add School Psychologist Intern position as an
option to fill vacant Psychologist; All positions will report to the Lead Psychologist

2. Move existing School-Based Support (1) Supervisor Home/Hospital to the org chart reporting to the Executive Director ECE and
Special Programs

3. Move existing School-Based Support (1) Clerk Il ECE to the org chart reporting to the Supervisor Home/Hospital

4. Move existing School-Based Support (1) Supervisor Gifted & Talented to the org chart reporting to the Executive Director ECE
and Special Programs

5. Move existing School-Based Support (1) Instructional Coach — Gifted and Talented to the org chart reporting to the Supervisor
Gifted & Talented

6. Move existing School-Based Support (3) Supervisor ECE Implementation Coach to the org chart reporting to the Executive
Director ECE and Special Programs

7. Move existing School-Based Support (1) Supervisor ECE Professional Development to the org chart reporting to the Executive
Director ECE and Special Programs

8. Move existing School-Based Support (1) Secretary/Bookkeeper to the org chart reporting to the Manager CEIS

9. Move existing School-Based Support (7) CEIS Supervisor to the org chart reporting to the Manager CEIS

10. Move existing School-Based Support (10) Associate Reengagement & Transition to the org chart reporting to the Manager CEIS
11. Move existing School-Based Support (5) CEIS Mental Health Practitioner to the org chart reporting to the Manager CEIS

12. Move existing School-Based Support (10) CEIS Specialist Behavior Support to the org chart reporting to the Manager CEIS

Submitted: 04/08/2025
Effective: 04/09/2025



Munis Unit No. EC1 (Page 3 of 3)
Exceptional Child Education
2024-2025

Superintendent

Chief Exceptional Child Education

Executive Director
ECE and Special
Programs IV-13

4| Secretary Il 1A-5 |

| Lead Psychologist

IV-11 V-8

|
Supervisor Gifted/Talented
Advanced Programs (220)

J

Supervisor
Home/Hospital (220)

[ J

Clerk Il ECE

Clerk Il ECE
(260) 1 (220) 1 1A-4

Secretary
Bookkeeper

(220) IA-5

[

(220) I1A-4

=
[

School Psychologist/
School Psych Intern
(200) 55 IV-9/10

InstructionalCoach
G/T (190) Il

)|

CEIS Supervisor
(220) 7 V-8

J |

}

Summary:
General Fund Positions: 70.5
Categorical Fund Positions: 53.5

CCEIS Associate
Reengagment and
Transition (220) 10 lI-8

Manager -- CEIS

(220) Iv-10

Supervisor ECE (IC)
(220) 31v-8

[

Supervisor ECE PD
(220) Iv-8

Specialist -- CEIS
(220) 2 V-9

i

CEIS Mental Health
Practitioner (195) 5 Il

1

I

M-1 (Page 3 of 3)

[

CEIS Specialist Behavior
Support (195) 10 1I-9

)

Submitted: 04/08/2025
Effective: 04/09/2025



Munis Unit No. GL1

Greater Louisville Educational Cooperative

2024-2025

Superintendent

Chief Exceptional Child Education
Manager GLEC
IV-10
Secretary/Bookkeeper Il Specialist GLEC Resource Teacher (195)
(220) IA-5 V-9 51

Summary:
General Fund Positions: 0
Categorical Fund Positions: 8 M-2

Submitted: 06/28/2022
Effective: 07/01/2022



Munis Unit No. GL1

Greater Louisville Educational Cooperative

2024-2025

Superintendent

Chief Exceptional Child Education

Manager GLEC
IV-10
1.
/.
% Specialist GLEC Resource Teacher
/ IV-9 (195)5 1l
7

Technician Data
Management Research
IA-8

Summary:

General Fund Positions: 0
Categorical Fund Positions: 8

2.

1.Delete vacant Secretary/Bookkeeper

2.Add Technician Data Management Research

Submitted: 04/08/2025

M-2 Effective: 04/09/2025

Submittec-06/28/2022



Munis Unit No. GL1

Greater Louisville Educational Cooperative

2024-2025

Superintendent

Chief Exceptional Child Education
Manager GLEC
IV-10
M TechmcwlnRData h Specialist GLEC Resource Teacher
anagement Researc V-9 (195) 5 11
IA-8

Summary:
General Fund Positions: 0
Categorical Fund Positions: 8 M-2

Submitted: 04/08/2025
Effective: 04/09/2025
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