Munis Unit No. HU1
Human Resources
2024-2025 2025-2026

Superintendent

Aide Support Services
1A-2

Chief Human Resources

Administrative Secretary |

Executive Director
Recruitment [1-14

IA-10
Executive Administrator Executive Administrator
Personnel 11-14 Human Resources Services and
Operations 11-14
Director Labor Management and

Coordinator Recruitment
11-6

Assistant Coordinator Recruitment
11-5

Specialist Operations Recruitment
11-9

Specialist Recruitment
2 19

Summary:

General Fund Positions: 10
Categorical Fund Positions: O

Technician Data Management
Research 1A-8

1. Reclassify Director Labor Management & Employee Relations to
Executive Administrator Labor Management, Employee Relations,

EmployeeRelatiens Executive

Administrator Labor Management,
Employee Relations, and Workforce
Development 11-22-14

and Workforce Development.

2. Change job description and title from Executive Administrator
Human Resources to Executive Administrator Human Resources

Services and Operations

Submitted: 01/28/2025 3/18/2025

Effective:

02/01/2025 7/1/2025




Munis Unit No. CT1
Human Resources Personnel Service
2024-2025 2025-2026

Superintendent

Chief Human Resources
11-18

I Secretary lll  1A-6 I_l Executive Administrator Personnel |
I1-14

Specialist Human Resources Specialist Substitute Specialist Certification
8 -9 Center 11-9 & LEAD 1I-9
Clerk Personnel Services Clerk Senior Approval Technician Certification
8 IA-5 Substitute Center
5 IA-7 & LEAD IA-8
_I Assistant Humgn Res”o_térces | Clerk Ill
3 IA5
Coordinator Human Clerk Il
Resources Position Control IA-4
5 -5
Clerk Senior HR Processing L Coqrdmator,
- 1 IA-7 Substitute Center
Compensation II-5
Analysts 2 II-7
Clerk HR Processing Technician Data Management
7 IA-5 Research IA-8
1. Add Coordinator, Substitute Center.
Summary: 2. Add Technician Data Management Research.
General Fund Positions: 56- 52 Submitted: 63/28/2025 3/18/2025

Categorical Fund Positions: O G-2 Effective: 062/01/2025-3/19/2025



Munis Unit No. ER1
Labor Management and Employee Relations
2024-2025

Superintendent

Chief Human Resources
11-18

; NI,
s /’;éf#/ /,%

o

and-Employee-Relations—Executive Administrator Labor
Management, Employee Relations, and Workforce Development
-2 14

Consultant Employee
Relations 2 II-7

Clerk 1l 2
I1A-5

‘ Consultant Senior Employee

Relations 11-8 ‘

1.

Summary:

General Fund Positions: 9
Categorical Fund Positions: O

G-3

Technician Data Management

Research 3

IA-8

Noting change in reporting relationship for Director, Labor Management and Employee Relations
from Executive Administrator, Human Resources to Chief of Human Resources approved at

1/28/2025 Board meeting
Reclassify Director Labor Management and Employees Relations to Executive Administrator Labor
Management, Employee Relations, and Workforce Development

Submitted: 106/15/2024 03/18/2025

Effective:

10/26/2024-7/1/2025



Munis Unit No. BA1
Benefits and Employee Services
2024-2025-2025-2026

Superintendent

Chief Human Resources

6 _ .
e e e TS
I Operagions  11-14
4
Manager Employee Benefits & Assistant Director
Leaves [1-10 Retention, Engagement,
| And Analytics 11-11

Coordinator Leave Center
11-6 Technician
Retention |A-8

Supervisor 2
Welcome Center |I-8

Clerk HR Welcome 1
Center 3 IA-5

Coordinator Benefits

I1-6

Facilitator Safety and Security )
2 IB-5

5
Clerk Centracter Background Clerk Employee 1
Processina IA-4 Services IA-5
1. Change reporting relationship from Manager, Employee Benefits and Leaves to Coordinator, Leave Center (4 Advisor Employee Leaves, 1 Clerk Employee Leaves)
2. Change reporting relationship from Manager, Employee Benefits and Leaves to Coordinator, Benefits (Advisor Employee Benefits, 1 Clerk, Employee Benefits)
3. Change reporting relationship from Manager, Employee Benefits to Specialist, Workplace Accommodations. (1 Consultant, Workers Compensation)
4. Change reporting relationship from Executive Administrator, Human Resources to Manager, Benefits and Leaves (1 Specialist, Workplace Accommodations)
5. Change job title from Clerk Contractor Background Processing to Clerk Background Processing.
6. Change job description and title from Executive Administrator, Human Resources to Executive Administrator Human Resources Services and Operations
Summary:
General Fund Positions: 27 Submitted: 64/28/2025 3/18/2025

Categorical Fund Positions: O G-4 Effective: 02/014/2025-7/1/2025



Munis Unit No. HU1
Human Resources
2025-2026

Superintendent

Aide Support Services

Chief Human Resources

|

11-18

Administrative Secretary |

IA-10

Executive Administrator
Personnel 11-14

Executive Director
Recruitment [1-14

Coordinator Recruitment
11-6

Assistant Coordinator Recruitment
11-5

-9

Specialist Recruitment

Specialist Operations Recruitment |
2 19 |

Summary

General Fund Positions: 10
Categorical Fund Positions: O

Technician Data Management
Research 1A-8

G-1

Executive Administrator
Human Resources Services and
Operations 11-14

Executive Administrator Labor
Management, Employee Relations,
and Workforce Development  11-14

Submitted: 03/18/2025

Effective:

07/01/2025




Munis Unit No. CT1
Human Resources Personnel Service
2024-2025

Superintendent

Chief Human Resources

[1-18

I Secretary Ill  1A-6 I—l

Executive Administrator Personnel

[1-14 |

Specialist Human Resources
8 -9

Clerk Personnel Services
8 IA-5

8 11-6

Resources Position Control
5 11-5

Clerk Senior HR Processing

_I Assistant Human Resources

Coordinator Human ‘

1 IA-7
Clerk HR Processing
7 IA-5

Summary:

General Fund Positions: 52
Categorical Fund Positions: O

Specialist Substitute
Center 11-9

Clerk Senior Approval
Substltute Center
IA-7

Clerk Il
IA-4

Coordinator,
Substitute Center

Compensation
-7

Analysts 2

-5

|
| o
|
|

Specialist Certification
& LEAD 1I-9

Technician Certification
& LEAD |1A-8

Technician Data Management Research IA -8

Submitted: 3/18/2025
G-2 Effective: 3/19/2025



Munis Unit No. ER1

Labor Management and Employee Relations

2024-2025

Superintendent

Chief Human Resources
11-18

Director, Labor Management and Employee
Relations
11-12

Consultant Employee

Relations 2

-7

Summary:

General Fund Positions: 9
Categorical Fund Positions: O

Clerk 1l 2
IA-5

Consultant Senior Employee

Relations

11-8 ‘

G-3

Technician Data Management

Research 3

IA-8

Submitted: 03/18/2025

Effective:

03/19/2025



Munis Unit No. ER1

Labor Management and Employee Relations

2025-2026

Superintendent

Chief Human Resources
11-18

Executive Administrator Labor Management,
Employee Relations, and Workforce Development
11-14

Consultant Employee

Relations 2

-7

Summary:

General Fund Positions: 9
Categorical Fund Positions: O

Clerk 1l 2
IA-5

Consultant Senior Employee
Relations  11-8

G-3

Technician Data Management

Research 3

IA-8

Submitted: 03/18/2025

Effective:

07/01/2025



Munis Unit No. BA1
Benefits and Employee Services

2025-2026 -
Superintendent
Chief Human Resources
I Executive Administrator
Human Resources Services and I Secretary lll - 1A-6
Operations 11-14
Manager Employee Benefits & Assistant Director
Leaves [1-10 Retention, Engagement,
And Analytics 11-11
|
Supervisor Specialist Workplace _| Coordinator Benefits | Coordinator Leave Center |
Welcome Center 11-8 Accommodations 11-9 11-6 11-6 Technician
Retention 1A-8
_l Clerk HR Welcome | Consultant Workers _| ABdVIs?_: Er:pl?xese | | Advisor, Employee |_
Center IA-5 Compensation  1I-5 enefits - Leaves 4 IA-8
Facilitator Safety and Security Clerk Employee Clerk Employee —
2 IB-5 Benefits  1A-5 Leaves IA-5
- Clerk Background Clerk Employee
Processina IA-4 Services IA-5

Summary:

General Fund Positions: 27
Categorical Fund Positions: O

Submitted: 03/18/2025
G-4 Effective: 07/01/2025




