1

		Page 2
[bookmark: _heading=h.gjdgxs]
SWK 490 – Social Work Practicum 
Master Syllabus
Eastern Kentucky University - Department of Social Work
Semester – CRN - 12 credits. 

Instructor: 	Alexandra Scroggins		Room:  Keith 135
Email:	alexandra.scroggins@eku.edu		Class Time:   Monday 9-11 AM	 
Office Location: Keith 222
Phone: 859-622-2279
Student Office Hours:   Tuesdays 10:30-NOON PM EST
					
Land Acknowledgment

The Department of Social Work respectfully acknowledges that the Richmond Kentucky campus is located on the traditional lands of Shawnee, Eastern Cherokee, Osage, and other indigenous peoples. 
Course Description

[bookmark: _heading=h.30j0zll]SWK 490. Social Work Practicum. (12 Credits) I, II. Prerequisites: Overall GPA of 2.5 and completion of all other major requirements with a minimum grade of “C.” Corequisite: Personal Liability Insurance. Supervised practice in a social agency approved by the Practicum Education Coordinator. A minimum of 300 hours over the course of the semester plus a weekly seminar is required. Application must be made through Practicum Education Director the semester preceding placement. Social Work majors only. PLI Liability Insurance
Required Course Materials

APA Style provides a foundation for effective scholarly communication because it helps writers present their ideas in a clear, precise, and inclusive manner. 

American Psychological Association (2019). Writing Style Guide. https://apastyle.apa.org/style-grammar-guidelines/paper-format/sample-papers (Sample student papers are included on the APA website. I highly recommend them.)

You are expected to utilize texts and course notes from courses previously taken, use the library and other scholarly resources for specific material related to your agency assignments and to be familiar with your agency manual and recommended readings suggested by your professor and/or agency supervisor.  Your professor and field supervisor can serve as an additional resource for other material related to your field placement.  Throughout the course you will be required to read journal articles on specific topics to discuss in class and apply to course assignments.

Additional readings will be assigned and are available in full text as OERs or through the EKU Library’s electronic journal databases. If you have difficulty with library searches, you can start by exploring the social work research guide at libguides.eku.edu/socialwork. Contact the social work and distance learning librarian Brad Marcum at brad.marcum@eku.edu for individual meetings and additional support.  

Generalist Practice Definition

According to the Council on Social Work Education’s:
Generalist practice is grounded in the liberal arts and the person-in-environment framework. To promote human and social well-being, generalist practitioners use a range of prevention and intervention methods in their practice with diverse individuals, families, groups, organizations, and communities, based on scientific inquiry and best practices. The generalist practitioner identifies with the social work profession and applies ethical principles and critical thinking in practice at the micro, mezzo, and macro levels. Generalist practitioners engage diversity in their practice and advocate for human rights and social, racial, economic, and environmental justice. They recognize, support, and build on the strengths and resiliency of all human beings. They engage in research-informed practice and are proactive in responding to the impact of context on professional practice (CSWE, 2022, Educational Policy 3.1, p.17).

[bookmark: _heading=h.1fob9te][bookmark: _heading=h.3znysh7]Student Learning Outcomes & Competency Based Course Objectives

[bookmark: _heading=h.2et92p0]Student outcomes are based on the 2022 Educational Policy and Accreditation Standards (EPAS) set forth by the Council of Social Work Education (CSWE). EKU’s Social Work program is an accredited program as certified by CSWE. The nine CSWE competencies include:

Competency 1: Demonstrate Ethical and Professional Behavior 
Social workers: 
a. make ethical decisions by applying the standards of the National Association of Social Workers Code of Ethics, relevant laws and regulations, models for ethical decision making, ethical conduct of research, and additional codes of ethics within the profession as appropriate to the context 
b. demonstrate professional behavior; appearance; and oral, written, and electronic communication.
c. use technology ethically and appropriately to facilitate practice outcomes; and
d. use supervision and consultation to guide professional judgment and behavior.

Competency 2: Advance Human Rights and Social, Racial, Economic, and Environmental Justice
Social workers:
a. advocate for human rights at the individual, family, group, organizational, and community system levels; and
b. engage in practices that advance human rights to promote social, racial, economic, and environmental justice.

Competency 3: Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
Social workers: 
a. demonstrate anti-racist and anti-oppressive social work practice at the individual, family, group, organizational, community, research, and policy levels; and 
b. demonstrate cultural humility by applying critical reflection, self-awareness, and self-regulation to manage the influence of bias, power, privilege, and values in working with clients and constituencies, acknowledging them as experts of their own lived experiences.

Competency 4: Engage in Practice-Informed Research and Research-Informed Practice
Social workers: 
a. apply research findings to inform and improve practice, policy, and programs; and 
b. identify ethical, culturally informed, anti-racist, and anti-oppressive strategies that address inherent biases for use in quantitative and qualitative research methods to advance the purposes of social work.

Competency 5: Engage in Policy Practice
Social workers:
a. use social justice, anti-racist, and anti-oppressive lenses to assess how social welfare policies affect the delivery of and access to social services; and
b. apply critical thinking to analyze, formulate, and advocate for policies that advance human rights and social, racial, economic, and environmental justice.

Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities
Social workers:
a. apply knowledge of human behavior and person-in-environment, as well as interprofessional conceptual frameworks, to engage with clients and constituencies; and
b. use empathy, reflection, and interpersonal skills to engage in culturally responsive practice with clients and constituencies.

Competency 7: Assess Individuals, Families, Groups, Organizations, and Communities
Social workers: 
a. apply theories of human behavior and person-in-environment, as well as other culturally responsive and interprofessional conceptual frameworks, when assessing clients and constituencies; and 
b. demonstrate respect for client self-determination during the assessment process by collaborating with clients and constituencies in developing a mutually agreed-upon plan.

Competency 8: Intervene with Individuals, Families, Groups, Organizations, and Communities
Social workers: 
a. engage with clients and constituencies to critically choose and implement culturally responsive, evidence-informed interventions to achieve client and constituency goals; and 
b. incorporate culturally responsive methods to negotiate, mediate, and advocate with and on behalf of clients and constituencies.

Competency 9: Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities
Social workers:
a. select and use culturally responsive methods for evaluation of outcomes; and
b. critically analyze outcomes and apply evaluation findings to improve practice effectiveness with individuals, families, groups, organizations, and communities.

About Your Practicum

The major purpose of the social work practicum is to "learn to do by doing." Traditionally this has been a principal method of teaching utilized in social work education.  The student, after devoting many hours to classroom learning of social theory, value systems and skill development, now has the opportunity to put this knowledge to use in the actual practice situation.

Contacting Your Faculty Course Instructor

As your faculty course instructor, you can expect the following: 
· A response within 48 hours to your emails, if not before, except for holiday breaks. 
· I will hold a virtual office hour each week and am available to meet via appointment as well. 
· I will grade your assignments within one week of the submission date, providing feedback to you for areas of strength and improvement. 

If immediate assistance is needed outside of office hours while in field or if needing to reach instructor for any agency or seminar related purpose, please contact the social work program office at (859) 622-1645 and leave a message with Evelyn Jones by phone or email evelyn.jones@eku.edu.
Grading and Evaluation

[bookmark: _heading=h.tyjcwt]This course is a satisfactory/unsatisfactory course. All assignments must be satisfactory for students to successfully complete the course.  You are expected to actively participate in your learning experience by determining your individual educational goals (learning contract) with the faculty professor and agency supervisor and periodically evaluating your progress and movement toward these goals.  The goals will be specified in your learning plan.

The agency supervisor will complete a written evaluation of your agency performance at the middle and end of the semester.  These evaluations become a part of your academic record and are available to the student.  You and your agency supervisor will sign your agency evaluations.  Evaluation forms will be discussed in class at the beginning of the semester.  

The mid-term grade will be based on the Capstone Competency Questions completed to date, homework assignments, seminar attendance/participation, and the agency’s evaluation of the student.  Any mid-term deficiency grade will be discussed in an individual meeting.

The final grade of a S or U is based on 1) the professor and agency supervisor’s assessment of your performance, 2) the quality of your participation in seminar, discussion boards, and required assignments, 2) satisfactory narrative logs, 3) satisfactory passing of the Capstone Competency Paper, 4) fulfilled goals on learning plan, 5) Completion of 300 hours in an approved agency.  

Competency Papers will be graded on a 10-point scale.  Students must earn at least 7 points on each assignment to meet satisfactory.  Students must meet all the assignments in a satisfactory manner to satisfactorily complete the practicum.   Students are allowed only 2 Us for any assignment in the course.  If you receive 3 “U”s in the course, you will be asked to drop the course.  

It is the responsibility of the faculty course instructor to assign the mid-term and final grades.  The final grade in the class will be an S (Satisfactory) or U (Unsatisfactory).

Due dates for assignments are listed in the Class Calendar. Unless otherwise noted, all assignments are due at 11:59pm ET on Sundays. Assignments must be turned in via Blackboard or Tevera. Submissions in formats other than the one specified by the instructor will not be accepted nor will assignments be submitted via email. Assignments submitted two weeks or more after the due dates are subject to zeros.
Assignments & Attendance/Participation
Students are expected to attend class and actively participate in all aspects of the learning process. This includes class discussions, written work, and in-class activities. Students enrolled in asynchronous online program sections are expected to fully participate following the course guidelines and check email daily. National and local studies have shown a direct correlation between attendance, participation, and grade performance.  

Therefore, attendance is considered mandatory. Students who miss more than 10% of the regularly scheduled class meetings due to unexcused absences* are subject to failing the course.
· Students enrolled in MW or TR sections may not exceed 4 unexcused absences for the semester.   
· Students enrolled in a once-a-week section may not exceed 3 unexcused absences for the semester.
*For this policy "excused absences" include verifiable medical or family emergencies, university-approved activities (accompanied by a university excuse), illness (yours or a family member’s), and other unforeseen circumstances. Students should be prepared to document the reasons for the absence. Students whose absences are not excused will not be allowed to make up tests, quizzes, and/or assignments.

[bookmark: _heading=h.3dy6vkm]Assessment and measure of student’s performance on the competencies and practice behaviors in the seminar course will be conducted by the Faculty Instructor.

Assignments

1. Video Logs, Interview Question, Timesheets, Self-Care Activities, and other class homework assignments. 3 pt possible for each assignment.
2. Learning Plan 3 pt 
3. Case Presentation Paper 10 pts
4. Agency Evaluation 
5. Competency Capstone Paper
· 9 Individual Chapters – Competency Capstone Questions. 10 pts each


To assist you in meeting the expectations of the course, in addition to assigned agency tasks, you must complete a learning plan, a capstone competency paper, 5 logs attend a professional conference/workshop (and report), a licensure worksheet and an agency evaluation.  Assignments are expected to be submitted on time, in APA format where appropriate, typewritten and double spaced.

A. Learning Plan 

Each student is required to develop a learning plan that will serve as their individual “roadmap” for practicum education. This document outlines the tasks the student plans to complete during the semester to become competent in specific practice behaviors.  Both the Agency Supervisor and the Faculty Course Instructor are to be involved in finalizing the learning contract. The Learning Plan must be professionally written, typed, and must include tasks/objectives for each of the 9 competencies. Students should develop concrete, specific, and measurable tasks to address each competency, and identify how completion of each task will be verified.  Completion of the tasks included for each competency will serve as the basis for the Agency Supervisor’s midterm and final evaluation. 

*The Learning Plan will be completed by the student, Agency Supervisor, and Course Instructor in Tevera.

B. Capstone Competency Chapters

Begin by describing your understanding of the Competency in your own words.  Describe how the Competency relates to your professional practice. Take each question and explain how you incorporated the Competency into your practice. Use examples.  Be sure to address your knowledge, values, skills, critical thinking, professional judgment and cognitive and affective processes.  Use at least one reference per question under each competency to demonstrate your integration of knowledge and practice. All Capstone Competency answers should be in APA format.  You should write approximately 5–8 pages per competency.  You do not have to follow the Competencies in a specific order.   Check the weekly calendar for when the Capstone Competencies are due.

You must receive an S on each Competency.  You will receive a score for each capstone section on a 10 point scale.  You must receive a score of 7 or above to meet satisfactory standards.   You will receive feedback on your Competency Questions throughout the semester.  At the end of the semester, you will submit a final paper in one document to Safe Assignments that includes all answers for each Competency.

C. Attendance at Professional Event

This assignment is designed to enhance skills and knowledge, as well as provide opportunities for networking and professional development. Attendance at a minimum of one such event is required and should be included in the Learning Plan.  Both the agency supervisor and faculty course instructor can provide information about such events.  Ordinarily these experiences are to be in addition to the staff in-services provided at the agency.  Be prepared to share the information you gather with the class.

D. Midterm & Final Evaluation of Student

You should plan to spend at least 30 minutes in a zoom conference with your agency supervisor and faculty course instructor for the midterm, final evaluation zooms are dependent on performance at midterm.

E. Case Presentation 

Select a case (ensuring that client confidentiality is protected, and your client is well disguised) from your placement site that will give you a solid basis for discussing the topics listed below.  The case should outline a biopsychosocial history and assessment.  Address these points in a clear and concise narrative in a 10- 15 presentation (style of your choice) 

(A-I): THINK OF SWK 350 and 354’s DAC.  Resources:  350, 354 DAC assignments and 354 skills workbook.

· Client Identification including client’s age, race, gender, occupation, marital status
· Person, Family/Household, and Community System (describe the client system, family/household system and geographical community systems) 
· Presenting Issues of Concern
· Identification of Assets, Resources, and Strengths
· Referral Source and Process; Collateral Information (information provided by sources other than the identified client or the client system; this could include family members, close friends or formal agencies).
· History (describe historical information that relate to the presenting issues).
· Assessment (analysis of the client-problem-situation using theoretical frameworks [theory knowledge], evidence-based research and practical knowledge).
· Apply the Transtheoretical Model: Identify and discuss the client systems stage(s) of change and the motivation to address the presenting issues of concern.
· Macro Factors Associated with the Case
· Identification of relevant social problems, policies, and public issues that are associated with or suggested by this case. (Include formal knowledge/reference source.)
· Identify diversity factors, sources of oppression and /or discrimination related to this case. (Include formal knowledge/reference source.)


F. Narrative Logs 

You will submit 3–5-minute videos, each video log reflects your activities in your practicum placement and should follow the prompt provided in blackboard.  The purpose of these logs are to enhance your professional growth as a social worker while offering connections to course work and self-reflection.

The log can be used as a way of comparing student-professor views and perceptions, a means of monitoring progress, a mechanism for identifying issues, difficulties, and areas for work and ultimately for evaluating progress.  

This assignment should challenge you to analyze the experiential learning from both a personal and professional perspective and to apply social work knowledge, skills, and values in understanding and evaluating the experience.

			#1- How has the first couple of weeks been going at your practicum? Have the expectations been realistic? What does professionalism look like at your agency?  

			#2 – Wow!! You are 1/2 of the way through your competency chapters which will be combined towards your capstone. What impacts are you seeing in your agency that relate to the last three chapters in your competency paper? How has your practicum experience/supervision been up to this point?

			#3– Final log for your Faculty Course Instructor!! Please reflect on your practicum experience this semester, in what areas have you improved the most? What areas were the most challenging? Do you have any suggestions on improvement of the course moving forward.

G. Time Sheets

All time completed in your agency will be documented daily and submitted monthly as an assignment using the Tevera timesheet/Track Hours Log.  All timesheets must be completed by due dates and display final approval signatures.  

The timesheets should be approved in the following order: #1) Task Supervisor (if applicable), #2) Agency Supervisor, and #3) Course Instructor. Students are expected to enter hours every day while in practicum. 

Failure to complete 300 hours by the final timesheet submission date will result in a failing grade.  ( The falsification of hours is a violation of our code of ethics and Social Work student code of conduct which you signed upon admission to the program.)


H. Agency Evaluation  

This assignment will not be shared with the agency, unless there are extenuating circumstances. This evaluation will be used for programmatic review and continued evaluation of our agency partnerships and the experiences.

This will be completed in Tevera.


Course Calendar & Assignments

Please See Course Calendar and Assignment Document. 

SOCIAL WORK COURSE POLICIES
 
Professional Conduct & Expectations

Students in the Social Work program should conduct themselves as professionals in relation to the class sessions and assignments. Students are expected to be actively involved in the knowledge building process and to participate fully in the course. Assignments, activities, and discussions are designed to help you gain experience and knowledge that will increase your competence as a professional social worker. As such, students are expected to complete all assignments for class, participate in class discussions, and demonstrate respect for the beliefs and experiences of others throughout the course. Respect for the opinions of others is expected. To ensure an optimal learning environment, the following behaviors are expected from all members of the class:
· Think through your comments before you make them.
· Make comments to the entire group and not to the person(s) nearest to you.
· Never make derogatory comments toward another person in the class.
· Disagree with ideas, but do not make personal attacks.
· Back up your ideas and opinions with facts and data.
· Be open to being challenged or confronted on your ideas or prejudices.
· Challenge and confront others with the intent of facilitating growth, not to demean others.
· Encourage others to speak up. Be especially encouraging of people who are working through their prejudices and attempting to grow as critical thinkers.
· Be open to change.
 
Writing Format

Assignments should be formatted following the American Psychological Association (APA) Publication Manual 7th Edition. The writing of papers is expected to be organized, fully conceptualized, succinct in explanation, supported by facts, and grammatically correct. A trained consultant at the Noel Studio for Academic Creativity will work with you to help at any point in completing an assignment. 

Students are expected to follow the APA Inclusive Language Guidelines and to use bias free language in order to be respectful of all individuals, families, communities, and cultures.

Acceptable References

Scholarly references are peer-reviewed journal articles. Course materials including textbooks are also acceptable references. Websites are not accepted as a scholarly reference. It is permissible to cite a reference from a health or social services organization (.org), government agency (.gov), or educational institution (.edu). A relevant personal communication is also accepted. Student assignments generated by Artificial Intelligence (i.e., ChatGPT) are not acceptable because such works are not considered to be written by the student and, thus, considered plagiarism. Please reference APA style for citation format as well as EKU’s academic integrity policy for guidance.

Suggestions and Course Feedback
Student feedback is always welcomed and should be accompanied by suggested solutions. Our courses are continually evolving to keep up with relevant facts, resources, language, and ideas. Students are part of this ongoing development and growth for the social work profession.  You may respectfully share any suggestions for course assignments or materials directly with your instructor for consideration in the current or future semesters. 

Netiquette

In this course, as in most other courses at EKU, we will exercise “netiquette” or network etiquette. Netiquette refers to respectful communication and interaction with each other online, in discussion boards, and by email.   There are several general guidelines for proper netiquette.

1. Remember your emotions! Social work discussions include many topics that may inspire strong feelings.  Communication on discussion boards or in email can easily be misconstrued without your facial expressions and tone to help with interpretation.
2. Please consider your comments carefully before submitting or sending them. If you are reacting, rather than reflecting and responding, it may be a good idea to step away for a few minutes. 
3. Never assume someone speaks on behalf of a whole community or organization. We are speaking of individuals and our personal ideas so we must assume all opinions and correspondence are personal expressions of the author alone.
4. We expect that all of your comments will be professional and reflect social work values.  There is never a need for expletives or other slang terminology. 
5. Most importantly, use common sense and employ the golden rule - “Treat others as you would like to be treated.”

Attendance Statement

Students should make every effort to attend every class and participate fully, whether online or in person. An acceptable excuse is an illness (including self-isolation or quarantine), a university provided excuse, or an emergency resulting in unavoidable absence. Students should notify the instructor as soon as they are aware of the need to miss class and are expected to make up missed work.  

Student Progress and Add/Drop Policy

Grades for assignments and exams will be available under “My Grades” on Blackboard, updated no more than one week after assignments are submitted. EKU Colonel’s Compass provides deadlines you should keep in mind if you think you need to drop the course or withdraw:
 
●        Term Start Date                                                                                January 16
●        Last day to ADD or DROP a class. Last day for 100% refund.        January 22
●        Last day to change from P/F or Audit to GRADE.                            August 20
●        Mid-Term Grades                                                                             March 4
●        Spring Break                                                                                     March 11-15
●        Last Day to WITHDRAW from class without a fee.                          March 11
●        Last Day to WITHDRAW from class.  Withdrawal fee applies.         April 7
●        Term End Date                                                                                 May 10
●        Final Grades Due                                                                             May 13 

First Day of Class Attendance: 

This process is designed to ensure clear reinforcement of the message that class attendance at EKU is important. All faculty (undergraduate and graduate, online and all other modes of delivery) are required by the University to drop a student for being absent (or not participating online) on the first day of class/first week of class (as scheduled by the Registrar’s Office). Students who know they will be absent should contact their instructor or the academic department office prior to the 1st class meeting to explain their absence and request that the instructor not drop them from the class.

Students are responsible for monitoring their class schedule and should never assume that missing the first day of class will automatically result in removal from that class. A student who never attends a class but remains enrolled will receive a failing grade in the course and is responsible for tuition and fees for that class.

Late Work

All assignments must be submitted via Blackboard by the due date and time as listed in the Course Schedule. Late assignments will not be accepted without prior arraignments with the Faculty Course instructor. Please reach out to the instructor sooner rather than later for support; this allows us to work together for the best learning outcomes.

Incomplete Policy

Students are expected to complete all work by the last day of class. Incompletes are not granted automatically. The grade of "I" may be assigned only in cases of illness, accident, or military service as outlined by University Policy and the student should have completed at least 60% of the coursework to qualify. It is the responsibility of the student to request an incomplete by meeting with the instructor. All work must be completed by the deadline specified by the instructor, which must be on or before the last day of the fourth week of classes in the next term, excluding summer session. Students who do not complete the required work, will be assigned a default grade of "F".

UNIVERSITY POLICIES SYLLABUS STATEMENTS 2024-2025
The following policies are described in detail at this link: https://academicaffairs.eku.edu/syllabi (1) Accessibility Accommodation; (2) Academic Integrity; and (3) Discrimination and Harassment, Title IX, and Prevention. 

Accessibility Accommodation Statement
Eastern Kentucky University strives to make all learning experiences as accessible as possible. Students registered with the Center for Student Accessibility (CSA) should request accommodation letters from the CSA office. The Center for Student Accessibility will email your academic adjustment letter to you, or you may stop by the office for a hard copy. You will provide your letter to the course instructor(s) immediately. We strongly recommend that you discuss the accommodations needed with your instructor(s). 

Students who need an accommodation for a documented medical, mental health, or learning difference may register online at https://accessibility.eku.edu/applying-services  If you have questions, you may email the CSA office at accessibility@eku.edu or telephone at (859) 622-2933. The Americans with Disabilities Act Amendments Act (ADAAA) does not consider pregnancy a disability.​ Students needing accommodations due to pregnancy should contact John Dixon, Chief Human Resources Officer & Interim Title IX Coordinator, at john.dixon@eku.edu  or contact the Office of Equal Opportunity & Title IX at 859-622-8020.

Mental/Physical Wellness Resources
Eastern Kentucky University is committed to the wellbeing of all students. Students dealing with feelings of sadness or hopelessness, thoughts of harm or suicide, or increased anxiety may utilize the resources below or, for after-hours assistance contact: 

EKU Counseling Center After Hours Urgent support line:	(859) 622-1303
National Suicide Hotline:	(800) 273-8255	or dial 988

We encourage students to contact the following on-campus services for assistance regarding emotional and physical needs:
EKU Student Health Services:	(859) 622-1761
EKU Psychology Clinic:		(859) 622 2356
EKU Counseling Center:		(859) 622-1303
EKU Women’s Health Clinic:	(859) 622-1761

Academic Integrity Statement
EKU is committed to the Academic Integrity policy in this course.  Students can find this policy at https://policies.eku.edu/sites/policies.eku.edu/files/policies/4.1.3acr_academic_integrity_0.pdf   For help with understanding how this policy works, contact the Office of Student Conduct at https://studentconduct.eku.edu/ 

If not approved by the professor, the use of artificial intelligence to create and submit academic work is a violation of this policy.

Discrimination and Harassment, Title IX, and Prevention Statement
Eastern Kentucky University is committed to maintaining a respectful and inclusive environment for students, faculty, administrators, staff, and visitors that is free of all forms of discrimination and harassment, including sexual misconduct. EKU adheres to all federal and state civil rights laws prohibiting discrimination in public institutions of higher education. Students, staff, administrators, and faculty are entitled to a working environment and educational environment free of discriminatory harassment. This includes sexual assault, sexual harassment, domestic and dating violence, stalking, gender-based discrimination, discrimination against pregnant and parenting students, and gender-based bullying and hazing. 

EKU supports and promotes a safe, violence-free campus through Green Dot Prevention and Education programming. To learn more about Green Dot, request a presentation, or get involved, go to http://greendot.eku.edu/ 

EKU's commitment also requires those deemed to be a mandated reporter to report any observations of harassment (including online harassment) as well as any notice given by students or colleagues of any of the behaviors noted above. Retaliation against any person who reports discrimination or harassment is also prohibited. EKU’s Policy on Discrimination and Harassment may be accessed at https://equity.eku.edu/policy-and-procedure   If you have experienced or observed sex- or gender-based discrimination or harassment, you can contact one of the confidential resources available at https://titleix.eku.edu/resources  On that website, you also have the option to make a report to the Title IX Coordinator. You may also report directly to the Title IX Coordinator at 859-622-8221 or by emailing john.dixon@eku.edu 

Additional information about Confidential Reporting and Title IX Reporting

Confidential Reporting: If a reporting party would like the details of an incident to be kept confidential, the reporting party may speak with:
Student Counseling Center	859-622-1303
Student Health Services		859-622-1761
EKU Psychology Clinic		859-622-2356

Reporting to Title IX:  Reports under the University's Harassment and Discrimination Policy may be made directly to the Title IX Coordinator by phone, email, in-person, through the mail, or online.  A report to the Title IX Coordinator does not automatically initiate an investigation.  Contact information for the Title IX Coordinator is:
John Dixon, Chief Human Resources Officer, Interim Title IX Coordinator
Jones Building, Room 120, Richmond, KY  40475
Phone:  859-622-8221   Email: john.dixon@eku.edu 


ADDITIONAL RESOURCES

Inclement Weather or Other Adaptations
In case of severe weather or other concerns regarding in-person meetings, operations and classes at EKU could be affected and will typically be moved to online or virtual options.  The instructor will alert you via your EKU email address and/or blackboard announcements as soon as possible if there are necessary changes. For more information about scheduling adaptations depending on severity, see https://www.eku.edu/weather.html
[bookmark: _heading=h.dewghy4mhlr4]
Student Success Center
The Student Success Center, located on the ground floor of the library, provides free assistance for all EKU students. You can visit the Student Success Center for tutoring in over 150 courses, as well as other services including mentoring, workshops, study space, computer use, and with any questions related to your college experience. Drop-in visits are welcome, and no appointment is necessary. Visit the Student Success Center or email successcenter@eku.edu  for more information.
Please keep the following numbers handy in case you or a friend may need the services offered by any of the organizations.
●        Colonel’s Cupboard                                                	Powell 152
●        Ampersand Sexual Violence Resource Center     	800-656-4673
●        Hope’s Wings Domestic Violence Program           	859-623-4095
●        Suicide and Crisis Lifeline (24/7)                                        	988
●        Trevor Project Crisis Support (24/7)   Text “Start” to 678-678 or Call 866-488-7386
[bookmark: _heading=h.8utzqyf6uo8w]
Technological Requirements
Our current learning management system (LMS) is Blackboard.  Login by using your EKU username and password. There you will find essential course materials (including this syllabus), a location to submit your assignments, engage in virtual discussion, and a gradebook to guide you throughout the semester. In order to participate in this course, you must have access to a working computer system and generally reliable internet service.
Though you can access many features from a mobile device or tablet, it is highly recommended that you complete and submit your work using a personal computer to ensure optimum performance. If your current computer/internet connection does not meet these requirements, please make alternate arrangements to access the course through the EKU labs at the main or satellite campuses, a public library, or a friend or family member's house. You will not be able to succeed in this course without access to adequate technology.  If you have any technical problems or need assistance improving your computer skills, contact IT Student Services to get them resolved. Inform the instructor via e-mail if these issues are interfering with your work.  Students can email geeks@eku.edu or call 1-859-622-GEEK
[bookmark: _heading=h.at12jg4lt2i]
Writing Assistance
The Noel Studio for Academic Creativity is a free resource offering writing, communication, and research support for undergraduate and graduate students from any major or class. At the Noel Studio, trained consultants help you with essays, presentations, research posters, visual aids, multimodal products, and more. Students can ask for help at any stage of the communication process—from brainstorming to final revision, and every point in between.
Schedule a NOEL studio consultation by following the directions at https://www.eku.edu/studio/schedule-an-appointment/

Mathematics and Statistics Tutoring Center
[bookmark: _heading=h.rmd6kpvlc12l]Here are helpful links on how to deal with math anxiety, test anxiety, developing study plans, finding out your learning style and practice tests for select courses!  Walk-in tutoring is available and encouraged.  Click on schedule to find out when help is available for your course (MAT 105, MAT 112A/B, and MAT 114 help available at all times). When you arrive, a tutor will get you signed in, and you can begin working with one of our well-trained and knowledgeable tutors. 
[bookmark: _heading=h.ws513ftaoxwc]Library Support
EKU Libraries is your hub for the learning support you will need to be successful in this course and at EKU:
· Need a place to focus? The Main Crabbe Library has spaces for individual and group study.
· Have a question about a library research assignment? One of our many qualified and friendly librarians is available to help you one-on-one in the library, via chat, or by scheduling a research appointment in advance.
· Prefer DIY help? Check out our Frequently Asked Questions (FAQ) or Youtube tutorials.
· Tight on time? A library staff member can pull an item from their shelves and put it on hold for you to pick up at our Main Desk by using the “Request It” link.
· Taking classes online or at a distance? We have a vast array of online resources available 24/7, including books, articles, and videos. Also, if you need a print resource, we can mail items to off-campus students. For more details, see our FAQ on checking out books.
You can also contact Brad Marcum who is our social work and distance learning librarian brad.marcum@eku.edu  
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