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‑ Certified Personnel ‑

Equal Employment Opportunity

Nondiscrimination

The Superintendent shall adhere to a policy of equal employment opportunity in all personnel matters. No person shall be subjected to discrimination in regard to employment, retention, promotion, demotion, transfer or dismissal because of race, color, religion, sex, genetic information, national or ethnic origin, political affiliation, age or disabling condition.1
Individuals With Disabilities

No qualified person with a disability, as defined by law, shall, on the basis of the disability, be subject to discrimination in employment.2
District employment practices shall be in accordance with the Board‑approved procedures addressing requirements of the Americans with Disabilities Act of 1990 and Section 504 of the Rehabilitation Act of 1973.

No human immunodeficiency virus (HIV) related test shall be required as a condition of hiring, promotion, or continued employment, unless the absence of HIV infection is a bona fide occupational qualification for the job in question as defined in KRS 207.135.

Reasonable Accommodation

Employees who have a long-term or permanent disability may request the District supervisor to provide reasonable accommodations necessary for them to perform the essential duties of the position. If assistive technology is deemed necessary for an employee, every effort will be made to obtain that technology in a timely fashion.

Reasonable accommodation shall be provided as required by law.

Advising Employees

The Superintendent shall inform all school employees of the provisions of this policy.1
Recruitment of Under-Represented Community Groups

It is the goal of the Todd County Board of Education to actively recruit and hire under-represented community groups in order to reflect the diversity of the school population. Pools of qualified minority candidates for employment will be established through:

· Recruiting at Kentucky and Tennessee historically minority universities
· Advertisement in minority publications

· Posting of open positions in District facilities, District web-site, and/or sites such as Kentucky Department of Education, KyREAP application system, and area career centers.

Employment data for the 2009-2010 school year will be used as the baseline to measure progress toward the goal. Annually, by October of each year, the Superintendent will report employee hiring levels to the Board and to all School Councils. This information will be made available publicly through the Board report and the District web-site. The Superintendent and Director of Personnel will be accountable for the implementation of this policy. 
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References:

1KRS 161.164

229 U.S.C.A. 794

KRS 207.135

 34 C.F.R. 104.3 ‑ 104.14

 42 U.S.C. 200e, Civil Rights Act of 1964, Title VII, KRS Chapter 344 
 42 C.F.R. 2000e‑2; 42 C.F.R. 2000(k)

 Americans with Disabilities Act of 1990

 Kentucky Education Technology System (KETS)

 Section 504 of the Rehabilitation Act of 1973

 Title IX of the Education Amendments of 1972

 Genetic Information Nondiscrimination Act of 2008
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