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Attached are the 2024 KSBA Policy Updates #47 that have been reviewed by Central
Office Leadership. The requested additions and/or modifications have been revised to
suit the needs of the district.

If you need additional information, please let me know.
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LEGAL: 702 KAR 3:330 REQUIRES THAT BEGINNING WITH THE 2024-2025 SCHOOL YEAR, THE
DISTRICT PROVIDE CERTIFIED EMPLOYEE LIABILITY INSURANCE IN AN AMOUNT NOT LESS THAN
$1 MILLION FOR THE PROTECTION OF THE EMPLOYEE FROM LIABILITY ARISING IN THE COURSE
AND SCOPE OF PURSUING THE DUTIES OF HIS OR HER EMPLOYMENT.

FINANCIAL IMPLICATIONS: COST OF PROVIDING LIABILITY INSURANCE

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.11

General Powers and Duties of the Board

ESTABLISHMENT OF SCHOOLS

The Board has general control and management of the public schools in its district. The Board
may establish schools and provide for courses and other services it deems necessary for the
promotion of education and the general health and welfare of pupils, consistent with the
administrative regulations of the Kentucky Board of Education.’

CHARTER SCHOOLS

KRS 160.1590 provides for charter school authorization, application, evaluation of applications
and contracts with a charter school Board of Directors. Pursuant to this statute and Kentucky
Board of Education regulations, the Board may serve as an authorizer for charter schools in the
District.

REQUEST FOR WAIVER AND EXEMPTIONS

The Board may authorize the Superintendent to request, on behalf of the District, a waiver of
state regulations and/or reporting requirements established by a Kentucky Revised Statute
requiring paperwork to be submitted to the Kentucky Board of Education or the Department of
Education as permitted by statute.

When approved as a District of Innovation by the Kentucky Board of Education, the District is to
be granted waivers and exemptions from selected Kentucky Administrative Regulations,
Kentucky Revised Statutes, and, for a school of innovation, may be granted waivers of certain
Board policies. A school may decide whether it voluntarily chooses to be designated as a school
of innovation and, thus, be included in the District's application and plan. However, the Board
may require a school identified for comprehensive support and improvement under KRS 160.346
to participate in the District's plan of innovation."

SCHOOL FUNDS AND PROPERTY

The Board has control and management of all school funds and public school property and may
use its funds and property to promote public education.'

ADMINISTRATION

The Board shall exercise generally all powers prescribed by law in the administration of the
public school system, appoint the Superintendent of schools, establish job classifications, and fix
the compensation of employees.!

MANAGEMENT

The Board may set goals for the District and shall make and adopt, and may amend or repeal
policies for its meetings and proceedings for the management of the schools and school property
of the district, for the transaction of its business and for the qualifications and duties of
employees and the conduct of pupils.

SUBPOENA

The Board may, in any investigation or proceeding before it, concerning a matter that may be a
proper subject of inquiry by it, summon witnesses by subpoena, enforce their attendance, and
require that they testify under properly administered oath.’

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.11



(CONTINUED)

General Powers and Duties of the Board

INSURANCE

The Board may set aside funds to provide for liability and indemnity insurance against the
negligence of the drivers or operators of school buses, other motor vehicles, and mobile
equipment owned or operated by the Board.’ The Board may expend funds necessary for liability
insurance premiums and for the defense of any civil action brought against an individual Board
member in an official or individual capacity, or both, on account of an act made in the scope and
course of the performance of legal duties as a Board member.* The Board shall make available
liability insurance coverage for the protection of all members of school councils from liability
arising in the course of pursuing their duties as members of the councils.® In accordance with 702

KAR 3:330, the District shall provide Certified Employee Liability Insurance in an amount not

less than one (1) million dollars for the protection of the employee from liability arising in the

course and scope of pursuing the duties of his or her employment.2

As long as they pay full cost of premiums required, Board members may choose to participate in
any group life insurance' or any group medical or dental insurance provided by the District for
employees."

FREE SUPPLIES

The Board may furnish necessary school supplies free of charge to indigent children in its school
district, or to such other children as it deems advisable, under such rules and regulations as it
may adopt.

The Superintendent shall recommend and the Board shall approve a process to waive fees for
students who qualify for free and reduced priced lunches. All students who qualify shall be
informed in writing of the fee waiver provisions. Mandatory waiver of fees for qualifying
students shall be accomplished in compliance with applicable statutory and regulatory
requirements.’

REPORTS

The Board shall, on forms prepared by the Commissioner of Education and approved by the
Kentucky Board of Education, prepare and submit to the Kentucky Board of Education reports
on all phases of its school service. It may prepare and publish for the information of the public a
report on the progress of its schools.*

LEVY OF TAX RATES

As part of the budgetary process, the Board shall levy tax rates in compliance with statutory and
regulatory requirements.’

POWER TO BORROW FUNDS

The Board may borrow money on the credit of the Board and issue negotiable notes in
anticipation of revenues from school taxes and state revenue for the fiscal year in which the
money is borrowed, and may pledge the anticipated revenues for the payment of principal and
interest on the loan.*

CONTRACT WITH CONSULTANTS

The Board may contract for consulting services to provide specialized advice or assistance to the
school system concerning educational, management, or administrative matters.*

Any proposed contracts with consultants shall be submitted to the Board for approval and shall
be accompanied by figures showing the estimated cost of the consulting project to the District.
Where appropriate, the Board may require bids for consulting services to be sought.

Consultants who serve the District shall exercise no authority over District employees, but will
act only as advisor in accordance with their contract.
POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.11



(CONTINUED)

General Powers and Duties of the Board
APPLICATIONS FOR GRANTS
Schools, employees, and school-related groups who are applying for grants on behalf of the
District or District schools shall send a copy of the completed application to the
Superintendent/designee for approval prior to submittal of application. Upon award of the grant,
the Superintendent/designee shall present the application to the Board with a recommendation
for approval or disapproval. Grant funds may not be accepted or expended until the Board
approves the application.
NATIONAL MOTTO
The Board shall require each elementary and secondary school to display the national motto, “In
God We Trust,” in a prominent location which means a school entryway, cafeteria, or common
area where students are likely to see it. Per KRS 158.195, the display may take the form of, but is
not limited to, a plaque or student artwork.

REFERENCES:

'KRS 160.290

KRS 160.300

KRS 160.310

‘KRS 160.160

KRS 160.330

‘KRS 160.340

KRS 160.470

*KRS 160.540

’KRS 160.345

“KRS 160.280

"KRS 156.108; KRS 160.107; KRS 160.346; 701 KAR 5:140

KRS 18A.205; KRS 18A.210

2702 KAR 3:330

KRS 116.200; KRS 156.072; KRS 156.160; KRS 158.195
KRS 160.1590; KRS 160.1592; KRS 160.1593; KRS 160.1594; KRS 160.1595
KRS 160.1599; KRS 161.158; KRS 162.010; KRS 416.560
OAG 9110; OAG 91122; OAG 9510

702 KAR 3:220; 702 KAR 4:160

RELATED POLICIES:

01.41;01.5; 01.7
03.124; 03.224; 04.92




LEGAL: SB 2 AMENDS KRS 158.4416 TO REQUIRE THE TRAUMA-INFORMED APPROACH PLAN (SEE
POLICY 09.43) TO BE REVIEWED AND UPDATED ANNUALLY, INCORPORATED INTO THE ANNUAL
COMPREHENSIVE DISTRICT IMPROVEMENT PLAN (CDIP), AND SUBMITTED TO KDE.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

LEGAL: HB 6 (2024 BUDGET BILL) REQUIRES DISTRICTS TO DISPLAY CERTAIN INFORMATION
FROM THE LATEST SUMMATIVE ASSESSMENT ON THE DISTRICT’S WEBSITE AND INCLUDE A LINK
TO THE DETAILED RESULTS.

FINANCIAL IMPLICATIONS: COST OF UPDATING THE WEBSITE

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.111

District Planning

PLANNING COMMITTEE

A District planning committee, representative of the community and the school district, shall be
appointed by the Superintendent and approved by the Board to develop, review, and revise
annually a Comprehensive District Improvement Plan (CDIP) as stated herein. The committee
shall include teachers, Principals, council members, other school leaders, paraprofessionals,
Central Office administrators, administrators, Board member(s), classified staff, parents,
community representatives, and high school students. The Superintendent shall develop, and
present to the Board for review, procedures for appointment and training of the planning
committee. The Superintendent shall make the procedures known to the community and school
personnel.

Selection of committee members shall reflect reasonable minority representation and encourage
active minority participation.'

The Superintendent shall present to the Board for review and approval the form and function of
the District planning process, including format and timelines.

PLANNING CYCLE

The District’s planning cycle shall follow a process of continuous improvement as data becomes
available. The structure of the CDIP shall include completion of a narrative summary of the
current state of the school between August 1 and October 1 of each school year and completion
of the needs assessment between October 1 and November 1 of each school year. A process for
development of the CDIP is to be completed between November 1 and January 1 of each school
year, and a District level plan for providing an equitable education to English Learners is to be
completed by May 1 of each school year and other components required by state statutes or
regulations. Unless otherwise noted, all additional components of the CDIP must be complete by
May 1 of each school year.

PLAN REQUIREMENTS
The District seeking Commissioner approval of the nontraditional instruction (NTI) plan shall
annually incorporate it within the CDIP. The District shall submit the NTI plan to the

Department by May 1 for implementation at the beginning of the upcoming school term. The
primary purposes of the CDIP shall be:

e To improve student achievement on state and federal mandated testing/accountability
instruments;

e To eliminate achievement gaps among groups of students; and

e To develop District strategies and services to address deficiencies and/or sustain or
strengthen current efforts.



POWERS AND DUTIES OF THE BOARD OF EDUCATION 01111
(CONTINUED)

District Planning

PLAN REQUIREMENTS (CONTINUED

The plan structure shall include the components set out in 703 KAR 5:225, the Every Student
Succeeds Act 0of 2015 (ESSA), and KRS 158.649.

The plan shall be updated on an annual basis, provide assistance in reducing physical, mental
health, and academic barriers to learning, and address student equity.

Planning activities shall draw on information from a variety of sources that shall include an
opportunity for parents and other citizens of the community to have input into the plan.

As part of the District planning process, the Board shall review District academic performance
on the state assessments for various groups of students in compliance with legal requirements.
Upon agreement of the council, or the Principal if there is not a council, and the Superintendent,
the Board shall establish an annual target for each school for reducing identified gaps in
achievement.’

[f the Board determines that a school has not met its target to reduce the identified gap in student
achievement for a group of students, the Board shall require the council, or the Principal if no
council exists, to submit its revisions to the school improvement plan describing the use of the
professional development funds and funds allocated for continuing education to reduce the
school’s achievement gap for review and approval by the Superintendent. The plan shall address
how the school will meet the academic needs of the students in the various gap groups.

TRAUMA-INFORMED APPROACH PLAN

The trauma-informed approach plan shall be reviewed and updated annually, incorporated into
the annual CDIP required by 703 KAR 5:225, and submitted to the Kentucky Department of
Education (KDE).

PUBLIC REVIEW

The plan shall have public review prior to presentation to the Board for final adoption.
Opportunity for public and school staff review shall be provided for a period of at least two (2)
weeks and shall be advertised in the newspaper of the largest circulation in the District, or as an
alternative, post the plan on the District web site and provide for electronic review and feedback.

BOARD APPROVAL

The plan shall be completed between November 1 and January 1 of each school year and
presented to the Board for approval. If revisions are needed, the District planning committee
shall forward proposed revisions to the Superintendent. Revisions must reflect requirements of

Every Student Succeeds Act of 2015 and KRS 158.649. All recommendations for revisions
require approval by the Board.

The Superintendent shall submit required assurances to the KDEKentuckyDepartment—of—
Edueation no later than September 30 of each year.

IMPLEMENTATION

The District shall maintain a copy of each plan permanently and, consistent with the District’s
planning cycle, post the current plan on the District’s web site.

The plan shall serve as a resource for Board decision making.



POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.111
(CONTINUED)

District Planning

SCHOOL PLANS

The District plan shall be broad enough to allow each school to develop its own plan, within the
goals and objectives of the District.

DISTRICT REPORT CARDS

The District shall post the District report card on its website, as required by ESSA. District report

cards shall be widely accessible to the public, in an understandable and uniform format, and
when possible, written in a language that parents can understand.

As outlined in KRS 160.463, a copy of the report card is to be publicized by one of the following
methods:

In the newspaper of the largest general circulation in the county;
b. Electronically on a website of the District; or

c. By printed copy at a prearranged site at the main branch of the public library within the
District.

If b or ¢ above is selected, the Superintendent shall cause notification to be published in the
newspaper with largest circulation in the county that includes the electronic address of the
website or the address of the library where the report card can be viewed by the public.

The District shall send a District report card to parents containing information about performance
as outlined in KRS 158.6453 and 703 KAR 5:140, and information on electronic access to a
summary of the results for the District shall be published in the newspaper with the largest
circulation in the county.

SUMMATIVE ASSESSMENT RESULTS

The District shall prominently display, in not less than 16-point type, on the District’s internet

landing page, the District’s percentage of students scoring the following:

e Proficient and Distinguished in Reading; and

e Proficient and Distinguished in Mathematics.

The information above will also be displayed at the top of each page of the District’s website in a

banner format.

The District shall display on the internet landing page a web link to the detailed results of the

District’s performance on the most recent Summative Assessment.

REFERENCES:

'KRS 156.500

’KRS 158.649

KRS 158.070; KRS 158.4416; KRS 158.6453;

KRS 160.290; KRS 160.340; KRS 160.345; KRS 160.463

701 KAR 5:150; 703 KAR 5:140; 703 KAR 5:225; 703 KAR 5:280; 704 KAR 3:395
2024 Budget Bill

P. L. 114-95, (Every Student Succeeds Act of 2015)




POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.111
(CONTINUED)

District Planning

RELATED POLICIES:
02.44; 02.441; 02.442; 04.1; 09.21



LEGAL: HB 449 AMENDS KRS 160.180 TO CLARIFY ELIGIBILITY FOR MEMBERSHIP ON THE BOARD
AND EXPANDS THE ACCEPTABLE DOCUMENTATION FOR EVIDENCING A SCHOOL BOARD
CANDIDATE’S COMPLETION OF HIGH SCHOOL.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.2

Board Member Qualifications

ELIGIBILITY

Board member qualifications are established by applicable provisions of the Kentucky
Constitution and Kentucky Statutes. These specific provisions prevail over the following general
description. A person shall only Fe-be eligible for membership on the Board, if thea person-must-

o T,

Has attained the age of twentyfour (24) years;

2. Has been a citizen of Kentucky for at least three (3) consecutive years preceding
thehisther election;

3. Is alegally qualified voter of the division or district (in the case of independent school
districts) for which s/he is elected;?

4. Has completed at least the twelfth (12th) grade or has been issued a High School
Equivalency Diploma, as evidenced by:

a) An affidavit signed under penalty of perjury certifying completion of the twelfth
(12th) grade or the equivalent that has been filed with the nominating petition
required by KRS 118.315; or

b) A transcript evidencing completion of the twelfth (12th) grade or the results of a
twelfth (12th) grade equivalency examination that has been filed with the

nominating petition required by KRS 118.335:

5. Does notGannet hold any elective federal, state, county, or city office, serve as an
officer or employee of a city or county, hold a federal office of “trust or profit,” or
serve as an appointed officer of a special purpose governmental entity with taxation
authority unless specifically authorized by statute;

6. Is notAs—efthe-date_at the time of his or her election, has—ne—interest; directly or
indirectly, interested in the sale to the Board of books, stationery or any other property,
materials, supplies, equipment, or services for which school funds are expended;

7  Has notrever been removed from membership on a Board of Education for cause; and

8. Does not haveHas#ne a relative, as defined in KRS 160.180, employed by the District_
in the case of a person elected after July 13, 1990. This shall not prehibition-dees-net

apply to a member holding office on July 13, 1990 who has a relative who was
initially employed by the District before the member was elected to the Board.

A Board member shall be eligible for reelection unless s/he becomes disqualified.
REFERENCES:

'Kentucky Constitution Sections 165, 237; KRS 61.080; KRS 160.180
*Moore v. Tiller, KY., 409 S.W. 2d 813 (1966)
OAG 18-018; OAG 80-234; OAG 88-35




LEGAL: HB 449 AMENDS KRS 160.180 TO ADD THAT A MEMBER OF A BOARD OF EDUCATION
SHALL BE SUBJECT TO REMOVAL FROM OFFICE PURSUANT TO KRS 415.050 AND 415.060 IF, AFTER
THE ELECTION, THE MEMBER IS GUILTY OF A FELONY, MALFEASANCE, OR MISUSES FUNDS.
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.21

Board Member Disqualifications

CONFLICT OF INTEREST

A member of a board of education shall be subject to removal from office pursuant to KRS
415.050 and 415.060 1if, after the election the memberef-any—member—of-the—Beard—sthe
becomes interested in any contract with or claims against the Board, er—if-s/he moves his/her
residence from the divisiondistriet for which s/he was chosen, erifsthe-attempts to influence the
employmenthising of any District employee except the Superintendent, Board Attorney, Board
Secretary, or Board Treasurer,_is convicted of a felony, performs acts of malfeasance in

performance of duties prescribed by law, willfully misuses, converts, or misappropriates public
property or funds, or #-sfe-does anything that would render one ineligible for re-election;—sthe-
B Qo 10 o 3 o n i A KD A », A
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IRREGULAR ATTENDANCE

Any Board member failing to attend three (3) consecutive regular meetings, unless excused by
the Board for reason satisfactory to it, shall be removed from office pursuant to KRS 415.050
and KRS 415.060.2

SOLICITATION OF SERVICE

No candidate for the Board shall solicit or accept any political assessment, subscription,
contribution, or service of any District employee.’

RESIGNATIONS OR REMOVAL

A Board member who does not meet eligibility standards does not automatically lose his/her
position on the Board and his/her acts are valid until s/he either resigns or is removed by action
taken by the Attorney General.

REFERENCES:

'KRS 160.180

KRS 160.270

KRS 161.164

KRS 61.080; KRS 62.010

KRS 161.990; KRS 415.050; KRS 415.060

OAG 65211; OAG 83369; OAG 85-145; OAG 8835; OAG 90141; OAG 92145



LEGAL: HB 449 AMENDS KRS 160.190 TO EXPAND THE ACCEPTABLE DOCUMENTATION FOR
EVIDENCING A SCHOOL BOARD CANDIDATE’S COMPLETION OF HIGH SCHOOL.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

LEGAL: HB 580 HAS AN EMERGENCY CLAUSE AND CLARIFIES THE TIMELINES FOR FILING
PETITIONS OF NOMINATION AND DECLARATION OF INTENT TO BE A WRITE IN CANDIDATE TO
FILL AN UNEXPIRED TERM.

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.3

Board Vacancy

APPOINTMENT

Any vacancy on the Board shall be filled by a majority vote of the remaining members of the
Board within sixty (60) days after the vacancy occurs. Within thirty (30) days of the vacancy, the
Board shall, for two (2) weeks, solicit applications by posting a notice on the District’s website
and place an advertisement for two (2) weeks in the newspaper of the largest general circulation
in the county to solicit applications.

An applicant shall file a letter of intent with the Board affirming that s/he meets the legal
qualifications for the office as established by KRS 160.180. In addition, the applicant shall
submit:-a-transeri evidence-of-completion-of the twelfth ) orade orte 5 .

1. An affidavit signed under penalty of perjury certifying completion of the twelfth (12th)
grade or the equivalent; or

2. A transcript evidencing completion of the twelfth (12th) erade or the results of a

twelfth (12th) grade equivalency examination.

The Board shall select from the applicants who complete this process. Discussions that may lead
to the appointment of an individual to fill the vacancy may take place in closed session. Such
discussions may include individual interviews and consideration of individual applicants.' Final
action to fill the vacancy shall be taken in open session.

As the executive agent of the Board, the Superintendent shall provide written notice to the
following parties when a vacancy occurs or is expected to occur and also when a vacancy has
been filled or has not been filled within the sixty (60) day timeline:

Kentucky Secretary of State;
o County Clerk;

e Commissioner of Education; and

Kentucky School Boards Association.

If the Board fails to make the appointment within the subject sixty (60) day timeline, then the
Commissioner of Education shall fill the vacancy within sixty (60) days of the Board’s failure to
appoint. The member, meeting the legal requirements to fill the vacancy, shall hold office until
his/her successor is elected and has qualified.



POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.3
(CONTINUED)

Board Vacancy

ELECTION

Any vacancy having an unexpired term of one (1) year or more on August 1 shall be filled for
the unexpired term by an election to be held at the next regular election after the vacancy occurs.
The elected member shall succeed the member chosen by the Board or the Commissioner of
Education to fill the vacancy.

Nominating petitions shall be filed with the county clerk not later than the second Tuesday in

August preceding the day for holding the regular election for the unexpired term. Declarations of
intent to be a write-in candidate shall be filed with the county clerk in accordance with KRS

117.265.

If no candidate files a petition of nomination or declaration of intent to be a write-in candidate to
fill anthis unexpired term, then a new vacancy shall exist on November 1 and that vacancy shall
be filled by the Board as prescribed by law.

If no candidate files a petition of nomination or declaration of intent to be a write-in candidate

for a new term pursuant to KRS 118.315 and KRS 118.365, then a vacancy shall exist on January
1 and that vacancy shall be filled by the Board as prescribed by law .

REFERENCES:
'KRS 61.810; The Courier Journal and Louisville Times Company and Keith Runyon v.
University of Louisville Board of Trustees, et. al, 596 S.W. 2d 374 (1979)
KRS 160.190

KRS 117.265; KRS 118.315; KRS 118.365; KRS 160.180
OAG 81316; OAG 90-105; OAG 03-001; OAG 04-007

RELATED POLICY:
01.2




LEGAL: HB 449 AMENDS KRS 160.180 TO ALLOW FOR GREATER FLEXIBILITY IN TOPICS
AVAILABLE TO SCHOOL BOARD MEMBERS FOR STATE-MANDATED TRAINING.
FINANCIAL IMPLICATIONS: COST OF OBTAINING STATE-MANDATED TRAINING HOURS

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.83

InsService Training

IN-SERVICE TRAINING FOR MEMBERS IN OFFICE AS OF DECEMBER 31, 2014

Annual in-service training for all seheel-beard members_of boards of education in office as of

December 31, 2014 shall include training on topics required by regulation that meet the
minimum number of total training hours as follows:'

l. Twelve (12) hours for seheel—beard—members w1th Zero (O) to three (3) years of

IN-SERVICE TRAINING FOR MEMBERS ON OR AFTER JANUARY 1, 2015

For allBeard members of boards of education who begin initial service on or after January 1,
2015, _the-annual in-service training requirements shall-be_include training on topics required by
regulation that meet the minimum number of total training hours as follows:!

1. -twelve (12) hours for Beard-members with zero to eight (0-8) years of experience each
year which shall include a minimum of:

a. One (1) hour of ethics training each vear; and

b. One (1) hour of open meetings and open records training within the first twelve (12)
months of initial service and at least once every four (4) years thereafter; and

2. Eight (8) hours for members with more than eight (8) years of experience each vear,
which shall include a minimum of:

a. One (1) hour of ethics training each year; and

b. One (1) hour of open meetings and open records training at least once every four (4)
years.
Training topics for members with less than two (2) years of consecutive service shall include

three (3) hours of finance and one (1) hour of Superintendent evaluation within the first two (2)
years of service.




POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.83
(CONTINUED)

InsService Training

If a Board member obtains hours through any sources other than KSBA. they shall have local
Board approval prior to participation in the training event, and they shall ensure that a copy of
proof of attendance including a recitation of the time, date, location, and description of the
training is sent by the training provider to KSBA within two (2) weeks of completion of the
training.

INSSERVICE TRAINING REGARDING CHARTER SCHOOL AUTHORIZATION

Separate and apart from the above in-service training, Board members shall participate in in-
service training regarding charter school authorizers as follows:

When the Board, or a collaborative of local school boards including the Board, receives a charter
school application, any member of the Board or boards who has not received charter
authorization training within twelve (12) months immediately preceding the date the application
was received shall receive six (6) hours of in-service training prior to evaluating the charter
application. Except for training provided prior to July 15, 2020, the training shall be in addition
to the annual in-service training required under KRS 160.180, and the Board shall select the
trainer to deliver the training to its members. Charter authorizer training shall not be required of
any Board member until a charter application is submitted to the Board or boards.?

The charter authorizer training requirements shall be approved by the Commissioner of
Education and shall address the following topics of authorizer responsibility and charter school
formation and operation:

1. Financial governance and transparency;

Conflict of interest;

Charter application;

Charter school contracting;

Charter school monitoring;

Charter school renewal, nonrenewal, and revocation;
Charter school closure;

Ethics;
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Curriculum and instruction;



POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.83
(CONTINUED)

InsService Training

INSSERVICE TRAINING REGARDING CHARTER SCHOOL AUTHORIZATION (CONTINUED)

10. Educational services provided for special needs, at risk, English learner, gifted, and
other special population students; and

11. Physical restraint and seclusion of students.
ORIENTATION OF NEW BOARD MEMBERS

The Superintendent/designee and/or the Board Chair shall acquaint new Board members with
their duties and obligations and furnish them with a copy of the Board’s policy manual and/or
access to the District’s online manual and such other information and guidance materials as
necessary to prepare them for service. Areas should include, but not be limited to, District
budgeting, planning and student learning indicators. In addition, new Board members shall be
provided assistance in locating training opportunities to help them meet statutory training
requirements and to support them in learning their roles and responsibilities.

REFERENCES:

'KRS 160.180

KRS 160.1594

701 KAR 8:020

702 KAR 1:116

OAG 8553; OAG 85145



LEGAL: SB 2 AMENDS KRS 158.441 TO CHANGE THE DEFINITION OF SCHOOL RESOURCE OFFICER
(SRO). SB 2 ALSO AMENDS KRS 158.4414 TO ALLOW BOARDS TO EMPLOY GUARDIANS (SEE
RELATED POLICY 02.311) BEGINNING WITH THE 2025-2026 SCHOOL YEAR TO PROVIDE SAFETY
AND SECURITY MEASURES FOR SCHOOLS WITHIN THE DISTRICT.

FINANCIAL IMPLICATIONS: COST OF HIRING SROS OR GUARDIANS

ADMINISTRATION 02.31

School Resource Officers (SRQOs)

DEFINITION

"School £Resource eOfficer" ex"SRO" means an officer whose primary job function is to work
with youth at a school site who has specialized training to work with youth at a school site and
1s:

(a) 1. A sworn law enforcement officer_certified under KRS 15.380 to KRS 15.404; or

2. A special law enforcement officer appointed pursuant to KRS 61.902_and certified
under KRS 15.380 to KRS 15.404; or

3. A police officer appointed as a certified SRO; and
(b) Employed:

1. Through a contract between a local law enforcement agency and a school district;

2. Through a contract as secondary employment for an officer, as defined in KRS 16.010,
between the Department of Kentucky State Police and a school district; or

3. Directly by a local Board of Education.!
ASSIGNMENT

By-August152022+The Board shall ensure, for each campus in the District, that at least one (1)
certified SRO is assigned to and working on-site full-time in the school building or buildings on
the campus. If sufficient funds and qualified personnel are not available for this purpose for
every campus, the Board shall fulfill the requirements on a per campus basis, as approved in
writing by the State School Security Marshal, until a certified SRO is assigned to and working
on-site full-time on each campus in the District.

BOARD MAY AUTHORIZE POLICE DEPARTMENT

KRS 158.471 provides that the Board is authorized to establish a police department for the
District, appoint police officers and other employees, prescribe distinctive uniforms for the
police officers of the District, and designate and operate emergency vehicles. Police officers
appointed shall take an appropriate oath of office in the form and manner consistent with the
constitution of Kentucky. Police officers shall be granted with the protections provided in KRS
15.520 and shall be certified in accordance with KRS 15.380.°

If the Board establishes a police department, the Superintendent/designee shall develop standard
operating procedures governing the department.

TRAINING REQUIREMENTS

Adl-Sehool Resouree-Officers{SROs) with active SRO certification shall successfully complete

forty (40) hours of annual in-service training that has been certified or recognized by the
Kentucky Law Enforcement Council for SROs. Any SRO who fails to successfully complete
training requirements within the specified time periods, including approved extensions, shall lose
his/her SRO certification and shall no longer serve in the capacity of an SRO in a school.



ADMINISTRATION 02.31
(CONTINUED)

School Resource Officers (SROs)

FIREARM REQUIREMENT

Each SRO shall be armed with a firearm, notwithstanding any provision of local board policy,
local school council policy, or memorandum of agreement.

SUPERINTENDENT TO REPORT

No later than November 1 of each year, the Superintendent shall report to the Center for School
Safety the number and placement of SROs in the District. The report shall include the source of
funding and method of employment for each position.

GUARDIANS

Beginning with the 2025-2026 school year, the Board, if unable to meet the requirement for each
campus in the District, that at least one (1) certified SRO is assigned to and working on-site full-
time in the school building or buildings on the campus, may in consultation with and approval by
the State School Security Marshal, employ one (1) or more Guardians to provide safety and
security measures for schools within the District. The use of Guardians shall not be used to

replace the certified SRO, but only to provide safety and security resources until a certified SRO
is available.

Beginning with the 2025-2026 school year, the Board that has met the requirement for each

campus in the District, that at least one (1) certified SRO is assigned to and working on-site full-
time in the school building or buildings on the campus, may employ one (1) or more Guardians

to provide additional school safety and security measures within the District.2

REFERENCES:

'KRS 158.441

’KRS 158.4414

KRS 158.471

KRS 15.380_to KRS 15.404; KRS 15.520

KRS 61.902; KRS 70.290

KRS 158.4415; KRS 158.4431

KRS 158.471; KRS 158.473; KRS 158.475; KRS 158.477; KRS 158.479; KRS 158.481

RELATED POLICIES:
02.311; 05.48; 09.4361




LEGAL: SB 2 CREATES A NEW SECTION OF KRS 158 BEGINNING WITH THE 2025-2026 SCHOOL
YEAR, TO ALLOW THE BOARD TO EMPLOY KENTUCKY GUARDIANS (GUARDIANS) FOR THE
PURPOSE OF PROVIDING SCHOOL SAFETY AND SECURITY TO STUDENTS AND STAFF ON A
SCHOOL SITE.

FINANCIAL IMPLICATIONS: COST OF HIRING/EMPLOYING GUARDIANS

ADMINISTRATION 02.311

Kentucky Guardians

DEFINITION

"Kentucky Guardian" or "Guardian" means an employee of a local board of education who is

employed for the purpose of providing school safety and security to students and staff on a

school site. A person providing services as a Guardian may only include honorably discharged

veterans, retired Kentucky state troopers, retired special and sworn law enforcement officers, and

former federal law enforcement officers. A Guardian certified by the Center for School Safety as

having met all requirements is deemed to be an authorized individual under KRS 527.070(3)(f)

and may be armed with a firearm on school property.!
HIRING

Beginning with the 2025-2026 school year, the Board may employ as many Guardians as the

Board considers necessary for the safety and security of its schools.

Prior to hiring a Guardian, the Board shall require the applicant to provide certification from the

Center for School Safety that he or she meets all of the following minimum requirements:

a) Is a citizen of the United States and the Commonwealth of Kentucky;

b) Has received a high school diploma or a High School Equivalency Diploma;

c) Is currently licensed under KRS 237.110 to carry a concealed weapon;

d) Has completed and passed background checks as required pursuant to KRS 160.380, and

has not been convicted of any felony, any misdemeanor under KRS 510.120, KRS

510.130, KRS 510.140, or KRS 510.148, or a criminal attempt, conspiracy, facilitation,

or solicitation to commit any degree of rape, sodomy, sexual abuse, or sexual misconduct

under KRS Chapter 510, or have had any offense listed in this paragraph expunged:

¢) Has passed a medical examination completed by a licensed physician, physician assistant,

or advanced practice registered nurse to determine if he or she can perform the duties of a

Guardian;

f) Has passed a drug screening test administered or approved by the Kentucky Law

Enforcement Council. A person shall be deemed to have passed a drug screening test if

the results of the test are negative for the use of an illegal controlled substance or

prescription drug abuse;

g) Has passed the following examinations administered by the Kentucky Law Enforcement

Council:

1. A background investigation to determine the person's suitability for the position of

Guardian;




