[bookmark: XXX][bookmark: _GoBack]Explanation: HB 449 amends KRS 160.180 to expand the acceptable DOCUMENTATION for evidencing a school board CANDIDATE’S completion of high school.
Financial Implications: none anticipated

POWERS AND DUTIES OF BOARD OF EDUCATION	$01.3 AP.21
Application for Board Vacancy
	Name of School District: _______________________________________________________
[Division # ____ (for county school systems) or the District at large (for independent school systems)]
Name: ______________________________________________	Birthdate: ____________
	Last	First	MI
Address: ____________________________________________________________________
	Street or Box #	State	Zip Code
Telephone: __________________________________________________________________
	Business	Home	Cell
Email Address: _______________________________________________________________


1. [bookmark: _Hlk5785674]Have you been a citizen of Kentucky for a minimum of at least the last three (3) years?	 Yes	 No
1. Are you registered to vote in the Division (in the case of a county school District) or District (in the case of an independent school District) you wish to serve?	 Yes	 No
1. Are you an officer of, or employed by, any city, county, consolidated local government, or other municipality? 	 Yes	 No
If yes, please identify. _____________________________
1. Does the School District where you reside presently employ you?	 Yes	 No
1. Do you have any relatives employed by the District?	 Yes	 No
If yes, please indicate their relationship to you:
 Brother	 Sister	 Husband	 Wife	 Son	 Daughter	 Father	 Mother
 Other ___________________
1. Have you ever been a member of any local Board of Education in Kentucky?	  Yes	 No
If so, which District ____________ and when ________________?
1. Do you currently hold any elective federal, state, county, or city office?	 Yes	 No
If yes, please identify. _____________________________
1. Do you own or are you a stockholder in a business involved in sales or other contracts with the Board or with individual schools of the District?	 Yes	 No
If yes, please identify. _____________________________
1. Do you work for a company that provides any goods or services to the District or with the individual schools of the District? Do you receive any commissions or other benefits as a result of any contracts or business with the District?	 Yes	 No
If yes, please describe. ____________________________
1. Have you ever been fined or convicted for violation of any law? Are you now facing any charges for any violation of law?	 Yes	 No
If yes, please describe. ___________________________


POWERS AND DUTIES OF BOARD OF EDUCATION	$01.3 AP.21
	(Continued)
Application for Board Vacancy
1. Do you serve on any county, city, or joint agency government boards?	 Yes	 No
If yes, please describe. ___________________________
1. Do you currently hold a leadership position with any organization that provides financial support or raises funds in the name of the District, a school in the District, or students of the District?
	 Yes	 No
1. Have you completed at least the twelfth (12th) grade or been issued a High School Equivalency Diploma?	 Yes	 No
1. Please circle the highest level of formal education you have completed:
GRADE SCHOOL	HIGH SCHOOL	COLLEGE	GRADUATE SCHOOL
1  2  3  4  5  6  7  8	9  10  11  12	1  2  3  4	1  2  3  4
Note: Application must include an affidavit signed under penalty of perjury certifying completion of the twelfth (12th) grade, a transcript evidencing completion of the twelfth (12th) grade, or if appropriate, the results of a twelfth (12th) grade equivalency examination.
_________________________________________________________________________________
High School Attended	Address	Dates Attended/Graduated
_________________________________________________________________________________
College/University Attended	Address	Dates Attended/Degree
_________________________________________________________________________________
Graduate Schools Attended	Address	Dates Attended/Degree
1. List schools or school related activities in which you are currently involved or with which you have had previous involvement: ___________________________________________________________
_________________________________________________________________________________
1. Work Experience (Please provide employment history and attach current resume.)
1. ______________________________________________________________________________
Current Employer	Address
______________________________________________________________________________
Date of Employment	Duties
1. ______________________________________________________________________________
Previous Employer	Address
______________________________________________________________________________
Date of Employment	Duties
1. ______________________________________________________________________________
Previous Employer	Address
______________________________________________________________________________
Date of Employment	Duties


POWERS AND DUTIES OF BOARD OF EDUCATION	$01.3 AP.21
	(Continued)
Application for Board Vacancy
1. Please describe why you are interested in serving on the local Board of Education:
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
1. Please describe the benefits that you believe strong public schools bring to a community:
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
1. 

POWERS AND DUTIES OF BOARD OF EDUCATION	$01.3 AP.21
	(Continued)
Application for Board Vacancy
1. Please describe one (1) goal or objective that you think the local Board of Education should seek to complete during your service on the Board:
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
Note: Board members must complete annual in-service training as required by law.
This application constitutes my letter of intent to seek appointment to the Board under KRS 160.190, and I hereby affirm that to the best of my knowledge the information being submitted on this application and any required attachments thereto is accurate and that I am eligible to be appointed to the Board under law.
Signature: __________________________________________________ Date: _____________________


POWERS AND DUTIES OF BOARD OF EDUCATION	$01.3 AP.21
	(Continued)
Application for Board Vacancy
County Clerk’s Certification
Residence and Voter Registration for School Board Appointment
COUNTY CLERK: Please complete this form as it applies to the legal residence status of the applicant for school board appointment.
____________________________ who resides at ____________________________________
	Name	Address
is a resident and registered voter in ______________________________ School District [Division # ____ (for county school systems) or the District at large (for independent school systems).]
Certified by: ___________________________________________________________________
___________________________ County Clerk’s Office	Date: __________________
NOTE: This form must be completed by the County Clerk and returned to Central Office along with the other four (4) pages of the application.
Related Procedure:
01.3 AP.2
     
     


EXPLANATION: SB 2 CREATES AMENDS KRS 158.4451 TO REQUIRE DISTRICTS TO PROVIDE TRAINING ON AN ANONYMOUS REPORTING TOOL THAT ALLOWS STUDENTS, PARENTS, AND COMMUNITY MEMBERS TO ANONYMOUSLY SUPPLY INFORMATION CONCERNING UNSAFE, POTENTIALLY HARMFUL, DANGEROUS, VIOLENT, OR CRIMINAL ACTIVITIES, OR THE THREAT OF THESE ACTIVITIES, TO APPROPRIATE PUBLIC SAFETY AGENCIES AND SCHOOL OFFICIALS. 
FINANCIAL IMPLICATIONS: COST OF OBTAINING ANONYMOUS REPORTING TOOL AND PROVIDING TRAINING ON THE USE OF SUCH
explanation: SB 2 amends KRS 156.095 and the REQUIREMENTS for evidence-based suicide prevention training for both students and staff.
Financial Implications: cost of providing training



PERSONNEL	$03.19 AP.23
District Training Requirements
SCHOOL YEAR: _______________________
This form may be used to track completion of local and state employee training requirements that apply across the District and maintain a record for the information of the Superintendent and Board.
	TOPIC
	LEGAL
CITATION
	RELATED
POLICY
	EMPLOYEES OR OTHERS AS DESIGNATED
	DATE
COMPLETED

	
	
	
	CERTIFIED
	ALL
	DESIGNATED
	

	District planning committee members.
	
	01.111
	
	
	
	

	Board member training hours.
	KRS 160.180; 702 KAR 1:115; 701 KAR 8:020
	01.83
	
	
	
	

	Superintendent training program to be completed within two (2) years of taking office.
	KRS 160.350
	02.12
	
	
	
	

	Certified Evaluation Training. 
	KRS 156.557; 704 KAR 3:370
	02.14/03.18
	
	
	
	

	Supervisors shall receive appropriate training to equip them to meet the standards of Personnel Management.
	
	02.3
	
	
	
	

	All School Resource Officers (SROs) shall successfully complete forty (40) hours of annual in service training that has been certified or recognized by the Kentucky Law Enforcement Council for SROs.
	KRS 158.4414
	02.31
	
	
	
	

	Council member training hours.
	KRS 160.345
	02.431
	
	
	
	

	Employees authorized to use Criminal History Record Information (CHRI) will complete Security Awareness Training via Criminal Justice Information Services (CJIS)
	KRS 160.380
	03.11 AP.2521
	
	
	
	

	Initial/follow-up training for coaches of interscholastic athletic activities or sports.
	KRS 160.445; KRS 161.166; KRS 161.185; 702 KAR 7:065
	03.1161
03.2141
09.311
	
	
	
	

	Asbestos Containing Building Material (ACBM), Lockout/Tagout and personal protective equipment (PPE) training for designated employees.
	40 C.F.R. Part 763
401 KAR 58:010
803 KAR 2:308
OSHA
29 C.F.R. 1910.132
29 C.F.R. 1910.147
29 C.F.R. 1910.1200
	03.14/03.24
	
	
	
	

	Bloodborne pathogens.
	OSHA
29 C.F.R. 1910.1030
	03.14/03.24
	
	
	
	

	Behaviors prohibited/required reporting of harassment/discrimination.
	34 C.F.R. 106.1-106.71, U.S. Department of Education Office for Civil Rights Guidance
	03.162/03.262
	
	
	
	



PERSONNEL	$03.19 AP.23
	(CONTINUED)
District Training Requirements
	TOPIC
	LEGAL
CITATION
	RELATED
POLICY
	EMPLOYEES OR OTHERS AS DESIGNATED
	DATE
COMPLETED

	
	
	
	CERTIFIED
	ALL
	DESIGNATED
	

	Title IX Sexual Harassment
	34 C.F.R. § 106.45
	03.1621/03.2621/09.428111
	
	
	
	

	Teacher professional development/learning.
	KRS 156.095
	03.19
	
	
	
	

	Active Shooter Situations training each year by November 1.
	KRS 156.095
	03.19/03.29
	
	
	
	

	Instructional leader training. 
	KRS 156.101
	03.1912
	
	
	
	

	The Superintendent shall develop and implement a program for continuing training for selected classified personnel.
	
	03.29
	
	
	
	

	Training of the instructional teachers’ aide with the certified employee to whom s/he is assigned.
	KRS 161.044
	03.5
	
	
	
	

	Orientation materials for volunteers.
	KRS 161.048
	03.6
	
	
	
	

	Integrated Pest Management (7a) Certification.
	302 KAR 29:060
	05.11
	
	
	
	

	Training for designated personnel on use and management of equipment.
	
	05.4
	
	
	
	

	Automated external defibrillators (AEDs), training on use of such.
	KRS 158.162
KRS 311.667
	03.1161/03.2241
05.4/09.311/09.224
	
	
	
	

	School Safety Coordinator (SSC) training program developed by the Kentucky Center for School Safety (KCSS)
School Principal training on procedures for completion of the required school security risk assessment.
	KRS 158.4412
	05.4
	
	
	
	

	Fire drill procedure system.
	KRS 158.162
	05.41
	
	
	
	

	Lockdown drill procedure system.
	KRS 158.162
KRS 158.164
	05.411
	
	
	
	

	Severe Weather/Tornado drill procedure system.
	KRS 158.162
KRS 158.163
	05.42
	
	
	
	

	Earthquake drill procedure system.
	KRS 158.162
KRS 158.163
	05.47
	
	
	
	

	First Aid and Cardiopulmonary Resuscitation (CPR) Training.
	702 KAR 5:080
	06.221
	
	
	
	

	Annual in-service school bus driver training.
	702 KAR 5:030
	06.23
	
	
	
	

	Designated training for School Nutrition Program Directors and food service personnel. 
	KRS 158.852
7 C.F.R. §210.31
	07.1
07.16
	
	
	
	

	Teachers of gifted/talented students required training on identifying and working with gifted/talented students. All other personnel working with gifted students shall be prepared through appropriate professional development to address the individual needs, interests, and abilities of the students.
	704 KAR 3:285
	08.132
	
	
	
	




PERSONNEL	$03.19 AP.23
	(CONTINUED)
District Training Requirements
	TOPIC
	LEGAL
CITATION
	RELATED
POLICY
	EMPLOYEES OR OTHERS AS DESIGNATED
	DATE
COMPLETED

	
	
	
	CERTIFIED
	ALL
	DESIGNATED
	

	KDE to provide training to address the characteristics and instructional needs of students at risk of school failure and most likely to drop out of school.
	KRS 156.095
	08.141
	
	
	
	

	Student training on appropriate online behavior on social networking sites and cyberbullying awareness and response.
	47 U.S.C. 254/Children’s Internet Protection Act; 47 C.F.R. 54.520
	08.2323
	
	
	
	

	Confidentiality of student record information.
	34 C.F.R. 300.623
	09.14
	
	
	
	

	Student suicide prevention training: Provide two (2) suicide prevention awareness lessons each school year.
Staff training for student suicide prevention training: Minimum of one (1) hour in-person, live stream, or via video recording each schoolevery year including the recognition of signs and symptoms of possible mental illness. New hires during off year to receive suicide prevention materials to review. [Employees with job duties requiring direct contact with students in grades foursix (46) through twelve (12).]
	KRS 156.095; KRS 158.070
	09.22
	
	
	
	

	Anonymous reporting tool: Develop and provide a comprehensive training and awareness program on the use of the chosen anonymous reporting tool for students, parents, and community members.
	KRS 158.4451
	09.22
	
	
	
	

	At least one (1) hour of self-study review of seizure disorder materials required for all principals, guidance counselors, and teachers by July 1, 2019, and for all principals, guidance counselors, and teachers hired after July 1, 2019.
	KRS 158.070
	09.22
	
	
	
	

	Training for school personnel authorized to give medication.
	KRS 158.838
KRS 156.502
702 KAR 1:160
	09.22
09.224
09.2241
	
	
	
	

	
Training on employee reports of criminal activity.
	KRS 158.148; KRS 158.154; KRS 158.155; KRS 158.156; KRS 620.030
	09.2211
	
	
	
	



PERSONNEL	$03.19 AP.23
	(CONTINUED)
District Training Requirements
	TOPIC
	LEGAL
CITATION
	RELATED
POLICY
	EMPLOYEES OR OTHERS AS DESIGNATED
	DATE
COMPLETED

	
	
	
	CERTIFIED
	ALL
	DESIGNATED
	

	Personnel training on restraint and seclusion and positive behavioral supports. 
	704 KAR 7:160
	09.2212
	
	
	
	

	Personnel training child abuse and neglect prevention, recognition, and reporting.
	KRS 156.095
	09.227
	
	
	
	

	Age appropriate training for students during the first month of school on behaviors prohibited/required reporting of harassment/discrimination.
	34 C.F.R. 106.1-106.71, U.S. Department of Education Office for Civil Rights Guidance
	09.42811
	
	
	
	

	Training to build capacity of staff and administrators to deliver high-quality services and programming in the District’s Alternative Education Program.
	704 KAR 19:002
	09.4341
	
	
	
	

	Student discipline code.
	KRS 158.148; KRS 158.156; KRS 158.444; KRS 525.070; KRS 525.080
	09.438
	
	
	
	

	Intervention and response training on responding to instances of incivility.
	
	10.21
	
	
	
	

	Training for Supervisors of Student Teachers.
	16 KAR 5:040
	
	
	
	
	

	Career Tech – If funds available, High School teachers to receive training regarding embedding reading, math, and science in career tech courses.
	KRS 158.818
	
	
	
	
	

	Committee for Mathematics Achievement – training for teachers based on available funds.
	KRS 158.842
	
	
	
	
	

	KDE to provide or facilitate statewide training for teachers and administrators regarding content standards, integrating performance assessments, communication, and higher order thinking.
	KRS 158.6453 (SB 1)
	
	
	
	
	

	Grants regarding training for state-funded community education directors.
	KRS 160.156
	
	
	
	
	

	Local Board to develop and implement orientation program for adjunct instructors.
	KRS 161.046
	
	
	
	
	

	KDE shall provide technical assistance and training for multi-tiered system of supports upon District request.
	KRS 158.305
	
	
	
	
	




PERSONNEL	$03.19 AP.23
	(CONTINUED)
District Training Requirements
THIS IS NOT AN EXHAUSTIVE LIST – CONSULT OSHA/ADA AND BOARD POLICIES FOR OTHER TRAINING REQUIREMENTS.
For training provided in person, participants should sign in at the end of the meeting to document their attendance. The sign-in sheet shall be maintained in paper or electronic format as required by the Kentucky Records Retention/Public School District Schedule.
     
     


EXPLANATION: THE ADMINISTRATIVE OFFICE OF THE COURTS (AOC) HAS DEVELOPED THEIR OWN FORM AOC-JW-8 FOR CERTIFYING THIS INFORMATION. THIS FORM IS RECOMMENDED TO BE RESCINDED AND THEIR FORM TO BE USED INSTEAD.
FINANCIAL IMPLICATIONS: TIME SAVINGS NOT HAVING TO FILL OUT MULTIPLE FORMS

STUDENTS	$09.14 AP.2
Juvenile Justice Agency Certification Form
Date: _________________
Name of Agency Receiving Records: _____________________________________
The ________________________________________Schools have released education records of 
_____________________________________, who was born on___________________________
Student’s Name
to the above named agency. On behalf of the above named agency, I certify that the student records received shall not be released to anyone except those authorized by law to receive them without the written consent of the parent of the above named child.
_______________________________________________________________
Printed Name of Agency Representative
_______________________________________________________________	__________
Signature of Agency Representative	Date
     
     


[bookmark: _Hlk165385263]Explanation: HB 829 creates KRS 218B.045 which requires the board to enact a policy by December 1, 2024, to either permit or prohibit The use of medicinal cannabis by a student on school property.
If the board does not permit the use of medicinal cannabis, this form is not needed.
Financial Implications: None Anticipated

STUDENTS	$09.2242 AP.2
Medicinal Cannabis Administration
I (the school nurse or other school staff member) refuse to administer or supervise the administration of medicinal cannabis on school property.
Name: __________________________________________ Title: ________________________
Signature: _______________________________________ Date: ________________________
     
     


Explanation: HB 446 amends KRS 158.110 to require development of a district transportation services policy Based upon KDE Transportation Services Policy Guidelines. and at least one (1) parent or guardian of each student to acknowledge in writing the receipt, comprehension, and agreement of adherence to the transportation safety policy within seven (7) days of the student's first day of attendance during each school year. Per KRS 148.158, KDE shall develop or update as needed and distribute to all districts by August 31 of each even-numbered year the Transportation Services Policy Guidelines.
Financial Implications: none anticipated

STUDENTS	$09.2261 AP.2
Transportation Services Policy Acknowledgement Form
Per KRS 148.158, the Superintendent/designee shall require every student in the District and at least one (1) parent or guardian of each student to acknowledge in writing the receipt, comprehension, and agreement of adherence to the Transportation Services Policy within seven (7) days of the student's first day of attendance during each school year. Failure to submit written acknowledgement by a student or their parent or guardian may be grounds for revocation of a student's transportation privileges until the acknowledgment is properly received.
I acknowledge the receipt, comprehension, and agreement of adherence to the transportation services policy (09.2261) provided by the District.
School: ____________________________	Date: ________________
_____________________________________________________________________________
Student Name (printed)	Student Signature
_____________________________________________________________________________
Parent/Guardian Name (printed)	Parent/Guardian Signature
Per KRS 148.158, the Kentucky Department of Education shall develop or update as needed and distribute to all districts by August 31 of each even-numbered year the Transportation Services Policy Guidelines.
     
     


Explanation: HB 446 amends KRS 158.110 to require development of a district transportation services policy Based on the Statewide Transportation Services Policy Guidelines including driver rights and the standard for student behavior, reporting, and protection from RETALIATION on school-sponsored transportation.
financial implications: none anticipated
Draft All New Language 5/8/24
TRANSPORTATION	AM06.34 AP.2
Bus Driver’s Report of Student Conduct
For behavior that requires a student to be removed from the bus, also complete Form 09.425 AP.21.
Date: __________________	To: __________________________________
	Principal’s Name
	Student’s Name ______________________________ ____________________ _______
	Last Name	First Name	Middle Initial
School ____________________ Bus Number ________ Trip Number, if applicable ______


STATEMENT OF MISCONDUCT: The student named above has violated the following rule or standard of conduct and has demonstrated the behavior described below, which constitutes cause for discipline including, but not limited to, suspension of bus-riding privileges.
	 Violation of safety procedures
	 Tobacco/Alternative Nicotine/Vapor Product

	 Destruction of property
	 Eating/Drinking/Littering

	 Fighting/Pushing/Tripping
	 Rude/Discourteous/Annoying behavior

	 Excessive mischief
	 Unacceptable language

	 Graffiti/Defacing the bus
	 Other _____________________________


Incident reported by: _____________ on ____________ at approximately ____ AM  PM
Incident investigated by: ___________ on ___________ at approximately ____ AM  PM
__________________________________________________	________________________
	Bus Driver’s Signature	Date
Disciplinary Action Taken:
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
The above disciplinary action shall begin on	____________________________
The above disciplinary action shall end on 	____________________________
__________________________________________________	________________________
	Principal/designee’s Signature	Date
Parental Notification
This report informs you of student misconduct on the bus. We encourage you to discuss the problem with the student and solve it before further disciplinary action is required. Students whose bus-riding privileges have been withheld shall not be eligible to transfer to another bus.
     
     


Explanation: HB 446 amends KRS 158.110 to require development of a district transportation services policy including driver rights and the standard for student behavior, reporting, and protection from RETALIATION on school-sponsored transportation.
Draft 5/1/24
STUDENTS	JP09.435 AP.1
Student Expulsions

Student Discipline hearing Committee
A Student Discipline Review Committee (Committee) will be conducted by a three member committee which the Superintendent/designee will server as Hearing Officer. Other members of the Committee would be Principals/Administrators. If applicable, the bus driver shall be heard at any disciplinary hearing against a student relating, at least in part, to misconduct that occurred during the operator’s transportation of the student or to misconduct by the student’s parent or guardian. The Committee shall review information, evidence, and any discipline referral(s) under the Code of Student Conduct and afford students/parents the same rights and privileges as they have in a hearing before the Board of Education.
Authority of the Committee
The Committee is entitled to make decisions and determinations for any discipline or placement other than expulsion. The decision of the Committee shall be effective when rendered.
The decision of the Committee shall be final unless an appeal is made for a hearing before the Board of Education. The Committee does not have the authority to expel. It can only make a recommendation to the Superintendent/Board of Education as to expulsion.
     
     

