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OLDHAM COUNTY BOARD OF EDUCATION
CONCERN
We are constantly looking for ways to improve our recruitment and retention of certified staff in Oldham County Schools. Sometimes those two areas work against each other, especially in the case of staff wanting and needing to take approved leaves of absence.
DISCUSSION
A past practice of Oldham County Schools was to grant employees, who have worked for us for one complete year or more, the opportunity to take advantage of a one (1) year or two (2) year leave of absence, and we would hold your position guaranteeing you a job when you returned. However, over the last three to five years the teacher shortage and other labor market conditions are making this practice one that is very hard to continue in its current state.
We would like to propose an overhaul of our current practice and implement this as a new policy beyond Family Medical Leave and include Leave for Recovery from Childbirth.
EXTENDING BEYOND FAMILY AND MEDICAL LEAVE
Any employee who was eligible and/or granted up to 12 weeks of paid or unpaid leave for one of the following reasons would be eligible for an extended paid leave (if have the accrued sick day / vacation days/ non-contract days) or unpaid leave:
1. Care for the employee's child after birth or placement for adoption or foster care.
2. To care for the employee's spouse, child or parent who has a serious health condition; or
3. Due to a serious health condition that makes the employee unable to perform the employee's job.
The amount of leave granted would depend on when the qualifying event occurred, and when leave was requested as follows:
1. Event and request happen on staff opening day through March 31st, employee would be eligible for leave during this period of time through the end of the current school year but would be expected to return to work at the start of the following school year.
2. Event and request happen April 1st and prior to staff opening day the following year, employees will be able to request leave for the remainder of the current school year and the entire following school year.
No employee will be able to request a leave of absence beyond the above-mentioned amount of time.
LEAVE FOR RECOVERY FROM CHILDBIRTH
Any employee who gives birth to a child will be entitled to 6 weeks or 30 school days of paid leave for self-care and recovery, without having to use their sick, personal, emergency, vacation and/or non- contract days. If the employee is eligible per doctor's orders for Family Medical Leave, a portion of the leave would be included under this policy. If the employee does not qualify for Family Medical Leave, the district will cover the 6 weeks or 30 days of recovery.
This leave would start on the first day after the birth of the child.
RECOMMENDATION
Approve this policy change.



On motion by _______________, seconded by _______________, the Board approved the recommended policy change for leave as presented.. ( - ) 
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