
Issue Paper 
I It's a6out J(££ fjas. 

DATE: 3/20/24 

AGENDA ITEM (ACTION ITEM): 
Consider/Approve the revision of the job title and job description of the Kenton Therapeutic Program 
(KTP) Social Worker to become Social Emotional Behavior (SEB) Interventionist and grandfather any 
employee currently employed until the position becomes vacant. 

APPLICABLE BOARD POLICY: 
01.011 General Power and Duties of the Board 

HISTORY/BACKGROUND: 
In March of 2024 the Kenton Therapeutic Program (KTP) was dissolved. As a result, the KTP Social 
Worker job title needs to be revised. Additionally, the job description was revised to be more reflective 
of the current responsibilities and to ensure maximum efficiency and effectiveness of the position. The 
recommendation of the new job title is Social Emotional Behavior (SEB) Interventionist. This revised 
title will now align to the qualifications of the position as Social Worker was not inclusive of all possible 
qualifications outlined in the job description. 

FISCAL/BUDGETARY IMPACT: 
NIA 

RECOMMENDATION: 
Approve the revision of the job title and job description of the Kenton Therapeutic Program (KTP) 
Social Worker to become Social Emotional Behavior (SEB) Interventionist and grandfather any 
employee currently employed until the position becomes vacant. 

CONTACT PERSON: 
Karen Hendrix, Director of District Wide Programs 

Jdp ,\ g II/ tk Y]ili Lt: 
PrincipaVAdministrator 

Use this form to submit your request to the Superintendent for items to be added to the Board Meeting 
Agenda. Principal -complete, print, sign and send to your Director. Director -if approved, 
sign and put in the Superintendent's mailbox. 



Kenton County School District 
Job Description: Kenton Tl'lcrapeu'l.ie Progr8m (l<TP) Social \Vorker 

Social Emotional Behavioral (SEB) Interventionist 
Job Class Number: 8882 

TITLE: Kenton nierapeut=ie Progrt1m (KTP) Soeial 'NerlEerSocial Emotional Behavioral (SEB) Interventionist 

QUALIFICATIONS: 
1. An individual currently licensed by the Kentucky Board of Examiners of Psychology in accordance with 

KRS Chapter 319 as a: 
a. Licensed Psychologist; or Licensed Psychological practitioner; or Certified Psychologist with 

Autonomous Functioning; or Certified Psychologist; or Licensed Psychological Associate; or 
2. An individual currently licensed by the Kentucky Board of Social Work in accordance with KAR 201 

Chapter 23 as a: 
a. Licensed Social Worker; or Certified Social Worker; or Licensed Clinical Social Worker; or 

3. An individual currently certified as a school counselor by the Education Professional Standards Board 
4. An individual currently licensed by the KY Board of Licensed Professional Counselors as a: 

a. Licensed Professional Clinical Counselor; or Licensed Professional Clinical Counselor Associate 
5. Al'I Ad·tal'leed Registered Nurse Praet=it=iel'ler ·ovl=te l=tas a specialty area il'I aeeordal'lee witl=t tl=te Amerieal'I 

Nurses' Asseeiat=iol'I Statement en Psyel=tiatrie Mel'ltal Healtl=t CliAieal Nursing er Practice al'ld Stal'ldards of 
Psveliiet1 ie Mentel I let1ltl, Cli1,ieel P~ur!!ing Pl"f!etiee in eeeord1rnee uuitl, 201 l<AR 20.057 

REPORTS TO: Prineipel ar,d assigned superoisirig teaener Director of District Wide Programs or designee 

SUPERVISES: NA 

JOB GOAL: Provide direct Social Emotional Behavioral (SEB) instruction and services to students as a result of 
the school team decisions through the Multi-Tiered Systems of Support (MTSS) process. Collal9eratively assesses 
tl=te Reeds ef tt:,e studeAt a Ad tt-ie studeAt's family, wt-lel'I appropriate, al'ld arranges, coordil'lates, fflOl'liters, 
e~·aluates, arid ad·tecates fer a paeltage of multiple services to meet tt-ie specific studel'lt's ffleAtal l=tealtl=t Reeds. 
I1,dioidual will 1,eed to actioclv work ooitl, sel,ool svsten,s and otl'lc1 scroice prooidcrs 

PERFORMANCE RESPONSIBILITIES: 
l. Provide direct SEB instruction and services to students as a result of the school team decisions through 

the MTSS process. 
2. Demonstrates a working knowledge and application of the Multi-Tiered Systems of Support (which 

includes but not limited to Tier 1 SEL instruction and Tier 2 and 3 interventions including progress 
monitoring) and is a member of the school MTSS committee 

3. Maintain accurate and timely documentation including and not limited to session progress notes, 
contact logs, releases of information, and ongoing data 
Werk v0ith 1rnd train staff to develop tl'8u1118 informed cere syisten,s 

4. Communicate regularly with school staff and parents on student needs, goals, and interventions, 
including academic progress or barriers 

5. Collaboration with providers worlEing in tl'le l'lome, senool, arid eommuriit'f eri·vironmerit outside 
providers and agencies. 
Assist sel'lool staff ·,,itl, uriiversal stuelerit sereeriing al'ld il'lelivielual stuelel'lt sereeriing 
Provide fflCl'ltal liealtl, ease fflBl'lagementfease eoorelirtation aflel slEills euildiflg supports to el'lilelren ir, a 
sclioel 19aseel setting 
Cellal9erate al'ld/or de·,elep il'lelividualiz:ed care (treatmel'lt) plal'ls 
Provide crisis iFltef'oientioA and conducts risk assessFFlel'lts 
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Kenton County School District 
Job Description: l(er,ton n,erapeutie Program (l(TP) Soeial \Norker 

Social Emotional Behavioral (SEB) Interventionist 

Job Class Number: 8882 

6. May be responsible for administering district crisis assessments following the district protocols 
CellabeFa'l1en ef inelivielualizeel ser1o<iees aeFess all settir,gs 
Ceneluet evieleFrne base el inter~·entiel"ls fer specified stuelents as deterffiil"led b·t ti'le MTSS eeffiFAittee 
ir,dividual er gFeup si'loFt teFffi eeunseling and assists in FefeFFals for Ieng teFFA eounseling outside of ti'le 
:,ehool setting fo1 student:, wl 10 11eed this :,upi,011:. 

7. Assist with transition of students between elementary and middle schools and middle to high schools 
Mair,tair, a eurrer,t file of appropriate serviee ageneies ar,d profe!sior,al eonsult!nts. Suggests 
appropriate pe~on or ager,e·t to ti-le prineipal for ir,di·uidual students 
Assume responsibility for i'lisfher owl"I professior,al grouv1th afld developmer,t 

8. Attend all required meetings, and attends and/or presides over other meetings as the supervisor 
designates 

9. Perform other duties as assigned by the supervisor 

TERMS OF EMPLOYMENT: 

• 187 Days 
• Salary Schedule: S3 on Classified Professional Salary Schedule 
• FLSA Status: Exempt 

EVALUATION: 
Performance of the position will be evaluated by the pFineipal in eellaboratiefl ·~vith tl,e supervising teaeheF or 
Director of District Wide Programs 

APPROVED: 05/07/2018 

REVISED: 06/14/2018, 06/01/2020, 04/01/2024 

Page 2 of 2 


