
Job Title: Behavioral Specialist / Interventionist	 	 	Supervisor:  Superintendent
Job Classification:  Exempt
 Contract Length:  187 Days 
Board Approved: 11-20-2023 

Funding and Employment Status
· Non-Tenured Position: This is a non-tenured track position.
· Funding Dependent: Employment in this position is supplemental and contingent upon the availability of federal funding. The position will terminate if federal funding is no longer available through ESEA Title I-A and Title V, Part B, Subpart 2 - Rural and Low-Income School (RLIS) Program grants.

 
Position Overview
The Behavioral and Academic Interventionist will focus on tier 2 and tier 3 PBIS intervention needs to help students achieve academic proficiency. This position is funded through ESEA Title I-A and Title V, Part B, Subpart 2 - Rural and Low-Income School (RLIS) Program grants and will adhere to the guidelines and objectives set forth by these federal programs.

Key Responsibilities
Diagnostic Assessments and Data Analysis
· Conduct developmentally appropriate diagnostic assessments to identify student needs.
· Disaggregate data to identify trends and areas of need.
· Facilitate communication between the principal, academic director, and teachers regarding assessment results and intervention strategies.
· The interventionist will be responsible for implementing and overseeing Social-Emotional Learning (SEL) initiatives and restorative practices to foster a positive school climate, enhance student well-being, and improve interpersonal relationships.
Instructional Support
· Work directly with teachers and students to provide and model evidence-based instructional practices.
· Collaborate with teachers to implement effective intervention.
Monitoring and Feedback
· Continuously monitor the effectiveness of intervention practices.
· Provide constructive feedback to teachers and make data-driven adjustments to intervention strategies as needed.
· The interventionist will be tasked with monitoring intervention implementation with fidelity to ensure that educational and behavioral strategies are executed accurately and effectively, in alignment with program guidelines.
Professional Development
· Conduct group workshops and/or individual coaching sessions for teachers to improve instructional and intervention techniques.
· Work closely with professional learning communities to support data-driven, research-based instruction and intervention strategies.
Parent and Family Engagement
· Facilitate workshops aimed at educating parents about behavioral challenges and effective strategies for managing them at home.
· Collaborate with parents to develop individualized behavior intervention plans.
· Maintain regular communication with parents, providing updates on child progress and adjusting intervention strategies as needed.
· Distribute resources such as articles, videos, or toolkits on behavioral management techniques.
· Encourage parent and family participation in school activities designed to improve behavioral and academic outcomes.
Compliance and Reporting
· Ensure all activities comply with the requirements of ESEA Title I-A and Title V, Part B, Subpart 2 - Rural and Low-Income School (RLIS) Program.
· Document and report how activities are improving behavioral and academic outcomes.

PBIS Implementation and Management
· This position plays a critical role in the implementation and ongoing management of Positive Behavioral Interventions and Supports (PBIS) within the school setting. The Behavioral and Academic Interventionist will collaborate with staff and administration to develop, implement, and assess PBIS strategies aimed at improving student behavior and academic outcomes.

Qualifications
· Bachelor’s degree in education, Psychology, or related field; Master’s preferred.
· Possession of certification as required by Kentucky law.
· Minimum of 3 years of experience in an educational setting, focusing on behavioral and academic interventions.
· Proficiency in data analysis and interpretation.
· Strong communication and interpersonal skills.
· Other Duties as assigned.

Licenses and Other Requirements
· Valid Kentucky driver's license.
· Insurability by the District's liability insurance carrier.
· National and state criminal history background check.
· Letter from the Cabinet for Health and Family Services stating no administrative findings of child abuse or neglect.
Disclaimers and Other Pertinent Information
· The work environment described is representative of those an employee encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
· The information contained in this job description is for compliance with the American with Disabilities Act (A.D.A.) and is not an exhaustive list of the duties performed for this position. Additional duties may be performed by the individuals currently holding this position and additional duties may be assigned.
· This document does not create an employment contract, implied or otherwise.
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