Job Class | Job Class Extended Days [Admin Stipend
Code- Code- 22/23 Year 22/23 Year

Position Stipend
Superintendent 0010 5220 Board Contract| Board Contract
Assistant Superintendent 0030 55 $15,500
High School Principal 1010 5210 55 $12,500
Middle School Principal 1010 5245 55 $10,500
Clay City Elementary Principal 1010 5210 52 $9,000
Stanton Elementary Principal 1010 5210 52 $8,000
Bowen Elementary Principal 1010 5210 52 $7,000
Dean of Students- High School 0065 5285 20 $3,500
Dean of Students- Alternative Program 0065 5285 26 $4,500
High School Assistant Principal 1020 5215 37 $8,000
Middle School Assistant Principal 1020 5215 20 $6,000
Elementary Assistant Principal 1020 5215 12 $2,500
Certified Director of Transportation 0090 55 $9,500
Chief Academic Officer 0150 5235 55 $9,500
Director of Special Education 0050 5235 55 $9,500
Director of Pupil Personnel 0080 5241 55 $9,500
Chief Operations Officer 0120 5235 55 $9,500
Director of Federal Programs 0300 5235 55 $9,500
Chief Financial Officer 0040 5245 55 $9,500
Director of Human Resources 0100 5230 55 $9,500
Chief Information Officer 0190 5235 55 $9,500
Food Service Director- Certified 0070 5235 55 $9,500
Athletic Director- District 2212 5115 $9,500
Athletic Director- Middle School 2212 5115 $1,200
Assistant Athletic Director- District 2212 5115 $3,500
CTE Coordinator 5230 5230 $4,000
Speech Therapist 0255 5245 10 $4,000
National Board Certification-Teacher 5170 $2,000
Assistant Secretary to the Board 7766 7766 $2,500
Head School Nurse ** 7263 10 $3,000
School Psychologist 0250 30
Exceptional Child Coordinator 0160 20
Curriculum Specialist 15
Early Childhood Consultant 2220 10
Agriculture Instructor 2080 55
HS Vocational-Tech,Business,Fam/Cons, 2080 5
MS Vocational- Tech 5
Media Specialist- Middle and High School 1060 18
Media Specialist- Elementary School 1060 9
Counselor- High School 1050 22
Counselor-Middle School 1050 20
Counselor - Elementary 1050 11
Counselor- Itinerant 1050 10

If an employee holds more than one title they shall receive the number of extended days for the position which has the
most number of days and/or the stipend of the position that holds the largest stipend.
** Current head nurse paid on Head Nurse scale in "phase out" category. When current head nurse leaves the position,

head nurse will be paid on "School Nurse" scale and receive 10 extended days and stipend as indicated.

Issue SBDM councils the authority to use SBDM money to pay individual classified employees for extra
services, i.e., more hours than their job descriptions/contracts provide. The councils would need to reflect
an understanding in their minutes that any decision by a council to do this would also require the council to
be responsible for any overtime costs they incur as well as extra fringe costs.
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