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introduction
Handbook Purpose

The purpose of the handbook is to acquaint you with general policies and procedures of the
Floyd County Schools that govern and affect your responsibilities as a coach.

Because this handbook is a general source of information, it is not intended to be, and should
not be interpreted as, a contract Itis not an all-encompassing document and may not cover every
possible situation or unusual circumstance. If a conflict exists between information in this
handbook and Board policy or administrative procedures, the policies and procedures govern.

Some policies refer to specific forms that are available as part of the District’s administrative
procedures. It is the employee’s responsibility w refer to the acrual policies and/or administrative
procedures for further information. Complete copies of those documents are available pnline via
the Districr's web site or through this Intemnet address:
hips:/ / policy ksba.org/ Chapreraspxrdisnd=29. Any employee 1s free to review official polides
and procedures and is expected to be familiar with those related to his/her job responsibilities.
Employees and students who fail to comply with Board policies may be subject to disciplinary
action. 01.5

School coundl policies, which are also available from the Principal, may also apply in some
nstances. 02,4241

In this handbook, bolded policy codes indicate related Board of Education policies. If an
employee has questions, s/he should contact his/her immediate supervisor or any Central Office
administrator.

This handbook is intended to be a tool to help implement local policies and procedures and
guidelines established by the Kentucky High School Athletic Assodation (KHSAA) and other
sport-specific goveming bodies in the administration of student-athletics. For more detailed
information about the KHSAA and the bylaws referenced in this handbook, please visit the
following website:

www.khsaa org

District Missi

The Mission of the Floyd County School District will provide a

|m: at the Central Office. I.iohnn and procedures also are
| available




quality employees; develop and maintain community partnerships

Athletic Department Vision
The Floyd County Athletic will I
opportunities for our students to participate in organized sports at

a variety of levels. Our athletic programs will encourage and
empower students to develop their leadership, sportsmanship,
and 1} a ive

healthy lifestyle in a setting that creates a sense of school
community.

Athletic Department Mission

The Mission of Floyd County Athietics is to advance the overall
vision of Floyd County Schools by providing athletic programs for
all students that support the academic, physical, social, and
personal development of student-athletes.

| Deleted: The Floyd County Board of Education’s mission is to
provide an educational program focused an scademic excellence and

| student mastery of knowledge and skills needed for hfelong leammng,

| social well-beang, and active, responsible citizenship .".I'luu--mk |
-np—d-un--ihu..’l




Athletic Program Philosophy
To promote safety, faimess and good sportsmanship at all levels of the District athlenic program,

coaches shall implement relevant policies and procedures of the Floyd County Board of
Education, the SBDM coundil and the Kentucky High School Athletic Association (KHSAA).

Cutting of Participants

The coaching saff of each individual sport shall establish the process for deciding whether
athletes will be “cur” during a tryout period during which the final composition of a team will be
determined. 1f a coaching staff determines that “cuts” are necessary, they shall discuss with all
athletes attending the tryouts the criteria to be used to evaluate the athletes during the tryout
period. This procedure shall also describe the notfication process that will be used to inform all
athletes of their status following the tryout period. The coaching staff must make every effort to
ensure that all athletes attending the tryouts clearly understand the criteda to be used to evaluate
them.

The notification procedures used by the coaching staff should, if feasible, indude individual
conferences with each athlete that does not make the final team. These conferences shall include
feedback to the athletes on the areas where they might improve athletically and always ensure the
dignity and growth of the individual student.

Conduct of Program

All interscholastic and intramural athletic competition shall be in compliance with the
constitution, bylaws, and competition rules of the Kentucky High School Athletic Assodiation
(KHSAA) and Tide 1X requirements. As a condition to KHSAA membership, each member
school and Superintendent shall annually submit a written certification of compliance with 20
USC Secton 1681 (Tide 1X).

Deleted: It is the mtent of the Board of Education that students !
| pasticipate m as many athletic actvities for which they are ehgrble and
| thew parents wish. To this end, coaches shall strongly encourage |
| students to p pate n all d sports programs offered by the |
school. It shall be the responsibility of all coaches to follow these

| eligibility ur are removed from an activity for disciplinary reasons, they

| shall be meligble 1 compete m another sport for the pened of the

| disciphinary sancuon imposed or for the pesiod the sancoon would

| have been imposed had 3 /he not quit)

| Student-athletes may particpate in more than one (1) sport or sport J

gudchnesy :
| 1€ student-athletes quit when faced with a possible suspension from 1
|

\

actvity dunng the same season, if both coaches ate able to coordinate
| & student’s scheduley




Coaches shall shide by:
» Policles adopted by the schoal eouncil relating to evalvation of the athletic progmm that |
addresd program equity for both male and female aiblatics.

s Program implementafion requirements developed by Superintendent/designes 1o
premote compliznce with Tide I requirements,
»  Rules and Emimtions estzblished by 702 KAR 7:065 and the local Board for studeats

pactitipating in middle schoal sports and sport activities. 89.3% t

STUDENTS FIRST, ATHLETES SECOND !

KHSAA Imposition of Penalties

If KITSAA miles and regulztions ece violated, peoalties may be imposed on the schoal or
indivifual within the defined pammeters of Bylaw 27, the KHSAA Duz Process Procedures, The
Principal shall be responsibla for oversight of the school’s athletic program to see thae it remaing
compliant with KHSAA rofes.

[ Flease scfer to KHSAA Bylaw 27. |

Middle Schoa! Applicakility !

Per 702 KAR 7:065, the KHSAA has responsibility for the regulation of athietics at the Middle 5
School level. An Advisary Comenittee will st any statzwids regulations, with approvel from the
Kentucky Board of Education and the Kentucky General Assemibly through 702 KAR 7:065. |
This repulation sets very few statewide rules, but requires the establishment of many mules ac the
Iocal tevel Though thers 5 not "membership™ for middle schoals in KEISAA at thiz time, the
govemanee model requites Iocal Boards of Education to ensure enforcement of 2 vadety of
restrictions, most of which are telated solely 1o the health and safety of the sradent-athlet= and to I
snazintzin the proper perspective for interscholasdc athletics within the educaton modd,

Future Changes

Alihough every effort will be made to update the handbook on a timely basls, the Fluyd County
Schools reserve the right, and have the sole discretion, to change any policies, procedures,
bencfits, znd terms of etployment without notics, consultation, or publication, except as may
be required by contmactal agreements and law. ‘The District seserves the fight, and has the sole
discretion, o modify or chenge zny portion of this handbook at any time. I

e —— ———— d——




Central Office Personnel
ANNA SHEPHERD SUPERINTENDENT

|ANGELA  DUNCAN EXECUTIVE OFFICER OF OPERATIONS

|oALE PACK CHIEF NUTRITION OFFICER

|5t_ua§3_u GRUBB CHIEF EARLY CHILDHOOQD OFFICER

|w£§1.51 HALBERT HIEF T F

|B_AgHE_L CRIDER CHIEF ELEMENTARY SCHOOL INSTRUCTIONAL OFFICER
]IE.D GEOQRGE CHIEF ELEMENTARY/MIDDLE SCHOOL INSTRUCTIONAL OFFICER
|SHELLA  ISAAC CHIEF HIGH SCHOOL INSTRUCTIONAL OFFICER
|EQEEY AKERS CHIEF COMMUNICATION OFFICER

ICINDA FRANCIS CHIEF SPECIAL EDUCATION OFFICER

|5u§a_rsg GREENE SPECIAL EDUCATION CONSULTANT

|LEBE§A NEWSOME SPECIAL EDUCATION CONSULTANT

|ENNIFER WELLS SPECIAL EDUCATION CONSULTANT

|.K£\m SLONE GIFTED & TALENTED COORDINATOR

]KALH! MORRISON GIFTED & TALENTED INSTRUCTOR

|IE$§LQA STRONG INSTRUCTIONAL CONSULTANT

lP_&I!ﬂCI_& WATSON INSTRUCTIONAL INTERVENTIONIST - WRITING

| MIKE BELL DIGITAL LEARNING COACH

IK_ELSE_( TACKETT DIGITAL LEARNING COACH

REBECCA MORRISON TEACHING AND LEARNING COACH

THOMAS GEARHEART  CHIEF SAFETY/DISCRIMINATION & HARASSMENT OFFICER
TIFFANY ~ CAMPBELL CHIEF FINANCE OFFICER | Deleted: |




School Administrators

Adams MS 3106

Floyd Central HS 4600

Stumbo ES 2500

Chuck Rowe, Prncipal
2520 8. Lake Duve
Prestonsbugg, KY 41653
606-886-2671
Fax 606-886-7020

Gseta Thonsbesry, Puncipal
651 KY RT 680 West
Eastern, KY 41622
60G6-358-9200
Fax_606-358-303¢6

Donna Robmson, Puncipal
6945 Ky. Re. 979
Cirethel, KY 41631
606-263-6200
Fax 606-587-2218

Allen ES 2700

May Valley ES 2200

South Floyd ES 4200

Kyle Shepherd, Prncipal
112 Eagle Lane
Allen, KY 41601
GOG-874-2165
Eax G0G-874-2828

Kathy Shepherd, Poncipal
481 Stephens Branch Rd
Macun, KX 41642
606-285-0883
Fax 606-285-0884

Book Mooss, Puncipal
299 Mt. Rasder Dr
Hi Hat, KXY 41636

606-263-6175
Fax_606-432-2135

Betsy Layne ES 2800

Renaissance Learning 4500

Transportation 5100

Jonathon Parsons, Puncipal
256 School Street
P. Q. Box 128
Betsy Layne, KY 41605
6U6-263-6272
Fax G06-478-9

187

Stacy Shannoa, Puncipal
145 Randy Caudill Loop
P O Box 1390
Martn, KY 41649
G06-285-3634
Fax 606-285-3712

Wes Halbert, Duector
RIKYRT 122
Masun, KY 41649
60G-285-9443

Fax 606-285-0172

Betsy Layne HS 4100

Prestonsburg ES 2600

Flayd Co. ATC 5200

Jody Robens, Pancipal
554 Bobcat Boulevasd
P. Q. Box 437
Betsy Layoe, KY 41603
606-263-6280
Fax 60G-478-3805

Mehssa Turner, Poncipal
140 Clagk Dr
Prestonsbugg, KY 41633
606-886-3891
Fax ¢0G-88G-9081

Dt Jeff Shangon, Prncipal
1024 KY RT 122
Marun, KY 41649
606-285-1071
Fax_ 606-285-0274

Dufi-Allen Central ES 3300

Prestonshurg HS 4400

Maintenance 2300

Nikki Geasheart, Puncipal
183 Rebel Road
Eastern, KX 41622
606-358-9420

Floyd County Baard of
Education 5500

Anna Whitaker Shepherd
Supenntendent
442 KY RT 350
Eastern, KXY 41622
Phone: 606-886-2354
Faox: 606-886-4550

Ricky Thacker, Pancipal
825 Blackcat Blvd
Prestonsbusg, KY 41633
6OG-886-2252
Fax_G0G-886-1745

Landa Hackworth,
Chief Facilives Offices
442 KY RT 550
Eastern, KY 41622
GDG-874-2435
Fax_606-886-2705

FC School of Innovation 4600

Christina Crase, Princpal
145 Randy Cauddl Loop
PQ Box 1390
Martin, KY 41649
60G-285- 1766
Fax G0G6-2853-3712




Section

Program Guidelines

Ecqua! Educational and Employment Opportunities
Emplayment !

As required by Tifle T, the Distdct does not discriminate on the basis of sex segarding
admission to the Distrct or in the educational programs or activiies opezated by the ’
District. Inquiries cegarding Title IX. Sexaral Harassment may be referred 10 the Diserdcr Tidle
IX Coordinator (TTXC), the Assistant Secretary for Givil Rights, oz both. !

Huydem:ySchook:smEquaIOppmnmtyEmplcymTheDﬂmadmmd:mmmm
the basis of mace, calor, relipion, sex @ncluding sexual odenmiion or gender identity), genetic
infonmation, nafional or ethnic arigin, political affilietion, age, disabling condidon, o Bmitxions
related to pregrancy, childbirth, or rhited medical conditioas.

Reasenable accommodation for individuals with disahilities or Emitations related to pregrancy,
childkirth, or related medical conditions will be provided os required by law. t

Ifconsidermtions of sex, age ce deehility have a bonz fide relarionship to the mique requirements !
nfapmaﬂaqobunfthunamfudmlmsmlcgalmqmmnmm thar apply, then sex, ape or
disaldlity may be mhen into eccount 25 = boua fide qualificarion, provided such
consideration is consistent with gaveming law, 03,113 /03.212

Eldacation
No pupil shall be subject to unlawful discrimination because of age, color, disability, mee,

pational arigin, religion, sex (including sexval oreamtion or geader identity), or veteran
status,

Parents of students who have s temporary or permanent disability may request thar the Pancipal
or other Distdcr admmmmpmmdcapptepmmammadmmsnnmyfouhmm
havemapnluppmumnympamupammmmma!mdmmuﬂnmes,asmqmmd
by law. Stodents who are at Jeast elghteen (18) years of age may submit their own requests. 09.13

10
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PROGRAM OQUIDELINES

If you have questions conceming District compliance with state and federal equal educational

| and employment opportunity laws, contact _Angela Duncan at the
Central Office.

11




PROGRAM GQUIDELINES
Harassment/DiscriminationTite X Sexual Harassment

Floyd County Schoals intend that employees and students have a safe and orderdy work and
learning environment. Therefore, the Board does not condone and will not tolerate harassment
of or discrimination against employees, students, or visitors to the school or District, or any act
prohibited by Board policy that disrupts the work place or the educational process and/or
interferes with an employee’s job responsibilities or student leaming,

Employees or students who believe that they, or any other employee, student, or a visitor to the
schoal or District is being or has been subjected to harassment or discrimination shall bring the
matter to the attention of the Principal/immediate supervisor or Thomas Geagheast jn the
Central Office as required by Board policy. The District will investigate any such concerns
promptly and confidentially.

No employee or student will be subject to any form of reprisal or retaliation for having made a
good-faith complaint under Board policy. For complete information conceming the District’s
pasition prohibiting harassment/discrimination, assistance in reporting and responding to alleged
incidents, and examples of prohibited behaviors, employees should refer to the District’s policies
and related procedures. Complaints of harassment/disciimination, whether verbal or written,
shall lead to a documented investigation and a wntten report. 03.162/03.262/09.42811

The following have been designated to handle inquiries regarding nondiscrimination under Title
IX and Section 504 of the Rehabilitaton Act of 1973 and Tide IX Sexual
Harassment/Discnimination: 01.1

The Districts Title [X Coordinator (FIXC)is . Thomas Gearheart

442KYRT 550  606-886-2354 e e ]
Eagtorn. KY 41622 Extension 5521 Thomas.gearheart@floyd.kyschools.us

Office Address Telephone # Email Address

The District’y Section 504 Coordinatoris _Cinda Francis

442 KY RT 550 606-886-2354 : )
v 2 . - C ® . ! @ ‘l.h!_’_ .
Eastern, KY 41622 Extension 5580 Cinda.richardson@floyd by -

Office Address Telephone # Email Address

Any person may report sex discrimination, including sexual harassment (whether or not the

person reporting is the person alleged to be the vicim of conduct that could constitute sex
discrimination or sexual harassment), in person, by mail, by telephone, or by electronic mail,
using the contact information listed for the TIXC, or by any other means that results in the
TIXC receiving the person’s verbal or written report. Such a report may be made atany tme
(including duning non-business hours) by using the telephone number or electronic mail
address, or by mail to the office address, listed for the TIXC. 09.428111




PROORAM OUIDELINES

Tite 1X Sexual Harassment Grievance Procedures are located on the District Website,

Employees wishing to initiate a complaint conceming discrimination in the delivery of
benefits or services in the District’s school nutrition program should go to the link below
or mail a written complaint to the U.S. Department of Agriculture, Director, Office of
Adjudication, 1400 Independence Avenue, S.W., Washington D.C. 20250-9410, or email,
program.intake{@usda. gov.

hetp: / /www.ascr.usda.gov/complaint_filing custhiml

07.1

Confidontiaiit

In certain circumstances employees will receive confidential information regarding students’ or
employees” medical, educational or court records. Employees are required to keep student and
personnel information in the strictest confidence and are legally prohibited from passing
confidential information along to any unauthorized individual. Employees with whom juvenile
court information is shared as permitted by law shall be asked to sign a statement indicating they
understand the information is to be held in stnctest confidence.

Access to be Limared

Employees may only access student record information in which they have a legitimate
educational interest. 03.111/03.211/09.14/09.213/09.43

Both federal law and Board policy prohibit employees from making unauthorized disclosure, use
or dissemination of personal information regarding minors over the Internet.

Coaches wishing to utihze a social networking site for instructional, administrative or other work-
related communication purposes shall comply with the District’s acceptable use policy,
procedures and other applicable guidelines. 08.2323

information Security Breach

Information security breaches shall be handled in accordance with KRS 61.931, KRS 61.932,
and KRS 61.933 including, but not limited to, investigations and notfications.

Within seventy-two (72) hours of the discovery or notificaton of a security breach, the
District shall notfy the Commissioner of the Kentucky State Police, the Auditor of Public
Accounts, the Attomey General, and the Education Commissioner. 01.61

13




PROORAM QUIDELINES
For employees whoare assigned coaching responsibilities, compensation shall be madeaceonding :

1o & schedule approved annually by the Boand. Compensation for oll services zendered 23 an
employee of the Districe shall be processed through standacd payroll procedures. 03.125/03.221

No coach shall seceive from any other sonrce 2 salzry supplement for eoaching school-sponsared l
athletics. ATl coach compensation must be made throtgh stndard payroll, includiog applicable |
tnxahle benefits, to ensure complance with smre sud feders] law. :

Please refer ta KIISAA Bylaw 25. 1|
I
!

Reduction in Salary and Responsibilities

Salaries for certified personoel shall not be Iess than the preceding year unless sach reduction is
part of a uniform plan affectingall teachers in the entim District oz unless there is a reduction of |
responsitilities. Reduction of coathing responsibilities for teachers sy be accompanicd by 2
comesponding reduction in soary. Written nofice that states the spedific ceasonfs) for the |
seduction shall be furnished to teachers a0 laws than ninery (90) days hefore the firse sudent. |
attendance day of the school year, or May 15, whichever is eatlier, 03,1212

Asgipnment of supplementl cozching dury to 2 cerified employes is on a year-by-year basis ooly
andd does niot give rise to any expectation of 2 continued sight w hald aod receive compensation
for such duties,

A m——p = bk r—————

— e et ————
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Section

Staff Responsibilities

Supervision of Coaches !

Every employee Is assipned an immediate supervisor, All employess recetve z copy of their job '
desciption and sesponsibiliies for seview, Immediate supervisors may assign other duties as

aceded. Employees should ask their supervisor if they bave guestions regerding their assigned i
duties end/or responsihilities. 03.11/03.21/03.132/03.232 !

Coaches shall answer disectly to the Pencipal or designated representative who shall he responsible |
for the day-to-day adminisiation of the school's athletic progrmam, Although s/he may sesign I
dutics to other saff members, the Principal shall retzin the responsihility for the stishctory
conduct of the athletic program.,

Please refer to KHEAA Bylaw 1, |

All employees are expected to use sound judgment in the pedormance of their duties and
take reasonable and commenly accepted measuses to protect the health, safety, and well-
being of others, as well =y Distrct property, In addition, employees shall cooperate fully with
all investigations conducted by the Distdct as auwthorized by policy or law. 03.133/03.233

Certified Employees: All coaches in the Distdct shall zeview records of assigned stodents to
determine whether an IEP or 504 plan is in place.

Professional Development

All coaches shall abide by the recquirements of KFHSAA Belaw 25: Reau I
MMqumﬁﬂmmsmdmmmmgm
continuous fwprovement shall include, but aot be Emited to, CPR and ARD trining along with |
paricipation it the Coaches Education Progmm, Spors Safery Trining course, Medical *
Symposium Updates, and KTISA A Rules clinics,

Anomnh:smmmmgadmgmwpmﬁsmmaﬂymthmkmwhlgcmdmdmmmﬁngnﬁhm
zespective sport through partidpation in vohmtary and required continmous improvement and
membership in locl, state, 2nd naticaal organiztons.

15




STAFF RESPONSIBILITIES

Athletic Program Volunteers

Athletic program volunteers are persons who do not receive compensation for assisting in
program activities. All volunteers shall work only under the direction and supervision of the
coach, Principal or other designated member of the professional administrative and teaching
staff. All volunteers will undergo Ethics and Confidentiality Orientation before they begin to
serve. 03.6

Age Restriction/Criminal Background Checik and Testing

All coaches, assistant coaches, non-faculty coaches, non-faculty assistant coaches, and athletic
program volunteers shall be at least twenty-one (21) years of age and must undergo a criminal
history background check(s) as required by Board policy and by KRS 160.380 and KRS 161.185.
03.11/03.21/03.6/09.31

As employees, newly hired coaches, non-faculty coaches, non-faculty assistant coaches, and
assistant coaches must have both a state and a federal ciminal history background check and a
lerter (CA/N check) from the Cabinet for Health and Family Services documenting the individual
does not have an administrative finding of child abuse or neglect in records mantained by the
Cabinet. 03.11/03.21

The District shall conduct 2 Kentucky State Police criminal records check on all athlenic
program volunteers who have contact with students on a regularly scheduled and/or
continuing basis, or who have supervisory responsibility for children at a school site or on
school-sponsored trips. The Superintendent may also require such a volunteer to provide a
clear CA/N check .

Pursuant to KRS 160.380, the Superintendent/designee also may require any other athletic
program volunteers to submit to a state and national criminal history background check and
have a clear CA/N check. With prior approval of the Superintendent/designee, the
background checks will be conducted at District expense. Otherwise, except as stated
previously, the volunteer must pay for the background checks.

No athlefic program volunteer shall be utilized to supervise students, or deemed to have the
authority to supervise students, unless the volunteer has been designated to supervise
students by the Principal and approved by the Supenntendent/designee, and the volunteer
has undergone the required records check. 03.6

Link to DPP-156 Central Registry check and more information on the required CA/N check :

hikp./ / manuals sp.chis ky.gov/ chapter 30/ 33/ Pages/ 3013 Requesttromehe PubbcforC ANChecksand(cnizalRegsuyChecks.asps

18
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STAFF RESPONSIBILITIES

Physical Examinations
Students | Deleted: Coace

| All newly employed personnel, inchuding coaches, shall present
Each student seeking eligibility to participate in any school athletic or sport activity at the ‘[.;hpln-\ mg::dﬂm::aua o
elementary, middle or high school level must pass an annual medical examination performed and —_— :

signed by a medical practitioner as required by law. Consistent with guidelines issued by KHSAA

or the Kentucky Board of Education (KBE), the required physical examination and parental

authorization shall include acknowledgement of receipt of information on the nature and risk of

concussion and head injury, including the continuance of playing after concussion or head injury.

09.311

i Please refer to KHSAA Bylaw 12. |

Fund-Raising Activities
All athletic booster group fund-raising activities shall be approved in advance by the Principal
and/or school counal.

No student shall be compelled to participate in or meet any kind of quota in a fund-raising
activity, nor be required to do door-to-door selling as part of a fund-raising event.

All booster groups wishing to be recognized by and/ or affiliated with the District shall adhere to
applicable state and federal laws, including taxable income reporting requirements, when
conducting fund-raising activities to benefit the school or District.

All funds raised for a specific purpose by athletic program booster clubs shall comply with the
requirements established by the Board and shall be used for that purpose. 04.312/09.33

| Loaches and other athletic staff and volunteers shall not collect money from students for any | Deleted:
non-school sponsored activity,

Safe Working Environment

Itis the intent of the Board to provide a safe and healthful working and learning environment for
all employees and students. Employees should report any secunty hazard or conditions they
believe to be unsafe to their immediate supervisor.

In addition, employees are required to notify their supervisor immediately after sustaining a work- ) ) . )
| related injury or acddent. A report should be made within 24 hours of the occurrence and prior |Deleted: <+

to leaving the work premises, UNLESS the injury is a medical emergency, in which case the report

can be filed following receipt of emergency medical care.

In order to eliminate or minimize occupational exposure to bloodbome pathogens, employees
must comply with the District’s Bloodbome Pathogen Control Plan. When bodily fluid spills
occur, employees shall follow procedures posted in each school building or worksite. Disposable
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BTAFF RESPONSIBILITIES

e
t

gloves and plastic bags am availahle in dlementary claserooms and, in each schodl, the Principal's
office, food secvice office, or the custodian's stomge area.

The District shall follow established timelines in policy when making oml reports to the Kenmcky
Labor Cabdnet to rcport employee furaliies, ampumtions, hospitdizations, induding
hospitalization reseling from a hearr artacl, or the loss of zn eye.

Fleaseport | After Hours Hotline

(02) 5643070 | (800) 321-6742

For information on the Distict's plans for Hazard Communiration, Bloodbome Pathogen
Control, Lockout/Tagoot, and Personal Protective Equipment (PPE) or Asbestos Mansgement,
contact the Principal or see the Distder’s Pofty Manualand related proceduses.

- mmem At A maas  men o em———

Esmployecs should use their schoal/worksite two-way communication system 1o notify the
Principal, supervisor or other administrator of an existing emergency. 03.14/03.24/05.4

Disrupting the Educational Precess

|

y
Any employes who participates in or encournges activities thar disrupt the educational process !
may be subject 1o disciplinary ction, incleding termination.

1. Bchavior that disrupts the educations] process includes, butis not limired to;
= conduoct that threatens the health, safety or welfase of others;

= conductthatmay damage puhlic or phvate property {fncluding the property of students
or sraff);
= illepel activity;

= conduct that interferes with 2 smdent’s access to educativnal oppornmities or
programs, including ability to attend, participate in, 2nd benefit from instructional and
extracurricular activities; or

A opy v it ik e AR s e wm——

®  conduct that disrupts delivery of instructionsl services or interferes with the orderdy
administration of the school and school-related zctivities or District opemtions,
03.1325/83.2325

18
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BTAFF RESPORSIBILITIES

Prug-Free/AlccholFree Schools

Employees must not manufzcrore, distdinne, dispenss, be under the influence of, prrchase,
possess, use, oragtempt to obtaia, sell or tansfer any of the following in the wotkplace orin the
peformance of duties:

1. Alcoholic beverages;

2. Contralled substances, prohibited drugs and substnces, and drug paaphemoalia; 2nd or 2ny
nercotic drug, hallucinogenic dmrg, amphemmine, barhiteeats, madjrana or any other
conolled substance as defined by federl eepulatinn,

3. Substances thar ook like" a controlled substance. In instnces invelving Iock-alfke

substanices, there must be evidence of the employee’s fntent to pass off the item as a
controlled substance,

In addition, cmployees shall norpossess preserption drugs for the purpose of szle or distdbuation.

Any employes who violates the terms of the Distdet’s drug-free/alcohal-free policies may be
suspended, nonrenewed or terminnted. Violations muy sesult in aorification of sppropdate legal
officials,

Any employee coavicted of 2ny cdminal drug statute involving use of alcokal, illicit drups,
presciption drugs, or over-the-counter drugs shall, within five (5) working dags after receiving
notice of a conviction, provide notification of the conviction 10 the Supedntendent.

Employees who imow or belicve that students or other employees have viciated the District's
dleahol-free/duig-free policies have been viclated must prompily make a report to thelocal police
departmient, shenff, or Kegtucky State Police.

‘The Floyd County Board of Education has established & random drug-testing program for
zll staff employed in safety-sensitive positions, The drcumstances under which substence
streening may be considered arc limited to employee conduct on daty or durdng workng
hours, or on orin Bozrd property, ar at school-rdated fonciions of the Distrdct, Employees
operating a vehicle owned by the Distdcr will submit to dmg testing according 10 DOT
guidelines following an accident. 03,13251/03.23251/09.423
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SETAFF RESPONSBSIFBILITIES

Federal Motor Carrier Safety Administration (FVICSA)
Drug and Alcohiol Clearinghcuse for CDL/CLP Operators ]

Reposting of the following infarmation on individus] drvers to the federal Cleasinghouse is
required, vesified positive, adultetated, or substituted test results, confirmed slcohol tests at
.04 or highes; efusal to submi to required tests, the reporting of actual knowledge {as defined
by federsl regulation} or Depanment of Treusportation (DOT) regulatory viclations,
including violations based on prohibited on duty, pre-duty, or post-accident slcohal use and
controlled substance use, and regulatory remm to duty sxd follow-up testing information as
applicahble.

The District shall not dllow a diiver to pesform any safety-sensitive foncren i€ the results of
a Clearinghouse query on the ddver demonstrate & disqualification a3 provided by regulation
2and such ddver may be subject to personnel action up 10 and including termination, 06,221

Weapons

Eaxceptwhere expressly and spedifically permitted by Kennicley Revised Statite, cacrying, bringiog,
using oc possessing any weapon ar dangerous instrument in any school boilding, on schocl
grounds, in sny school vehicle, oratany school-sponsored activity is prohibited. Except for Schoot
Resource Officers {SROS) as provided in KRS 158.4414, and suthorized law enforcement officials, ]
including peare officers ard palice 23 provided in KRS 527.070 end KRS 527.020, the Board

probibits careying concealed weapons on scheol property. Staff members who viclate this policy

are subject to disciplinacy aetion, including teemination. l

whe know or believe that this policy has been violated must prompily make a zeport
to the Jocal palice department, sherff, or Kennucky State Police. 05.48

Assaults and Threats of Viclence

Employees should immedfately seport aay threats they receive (oral, written or electronic) to their
immediate mpervisonA“d:mf’shaﬂmﬁ:toacommmimﬁmmadnbymymcms, iacluding,
Dursot mited 1o, elecrronic znd for ooline methods, 09425

Tohacco, Alternative Nicotine Product, or Vapar
Products

The usc of any tobacco preduct, zltemative nicotine product, or vapor product s defined in
KRS 438,305 ia prohibited fos all persons and at all times on or in all properyy, including any
vehide, that is owned, operated, leased, or contrected for use by the Board and while
attending or pasticipating in any school-related srudeat trip or student activity and s in the
preseace of a strdent or students.

drm T . bhraim s e m— b
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STAFF RESPONSINILITIES

School employees shell enforce the policy, A pemon in violation of this policy shall be subject
to discipline or penalties as set forth by Board, 03.1327/03.2327

Students shall not be pennitted  use or possess any fobacco product, alternative nicofine
product, or vapor product as defined in KRS 438.305 on or in all Board property ot all times,
including eny vehirle owned, opemted, leased, or coatracted for use by the Board and while
participating in any school-related tip or student ectivity,

Sipnage shall be posted on or in all propexty, including eny vehicle that is owned, operated,
Iused,o:conmcdfo:usebytbeBeud,d:aﬂymmgthsttheuseofnﬂsurhpmducrsis
probibited at all dmes and by all persons on er in the property, 09.4232

!

g

Use of School Property |

Employecs are responsible for school equipment, suppiliss, boolks, fiurnitnme, and appamtus under |
their care and use. Employees shall immediately seport to theicimmediate sapervisor any propery
thatis damaged, lost, stolen, or vandalized.

No employee shall peeform petsanal services for themselves or for others for pay or profit during
work time and/or using Distdic property or faciliries. [

An employse shall not wse any Disnicr fadlity, vehide,elecnm:icmmmmcanmsystun,l

equipment or materdals for perseaal or privare use or gain, These items {nduding security codes
and electronic secords such 2 c-mail) are Distder property.

Employees may not use a cocle, aceess a file, or mrdeve any stored communication unless they }
have been given avthordzation to do so. Employees cannot expect confidentiafity or privacy of the
information in their e-mail accoumnts, Autharized District personnd may manitor the use of
electronic equipment from time 1o time,

District-owned telecommunication devices shell be used pomadly for authorized Districe
busincss purposes. However, occazional personal wse of such equipment Is permimed.
03.1321/03.2321

Cozches shall advise individuals with disabilides who request accommodations at District athledic
activities to conmet the District ADA/504 Coordinator for assistence znd guidance. 10,8

Use of Personal Cell Phones/Teleccmmunication
Devices

Due to privacy concems, and except for emergency sitwations, pesonally owned recording
devices are not to be used 1o create video oz audio recordings or to take pictures while on
duty or working with students except with prior permission fom the Pancipal/dedignee or |
immediate snpecvisor. Such devices incdude, but are not Hemited to, personad cell phones and

tablets. l




STAFF RESPONSIBILITIES

For exceptions, see Board Policies 03.13214/03.23214.

Athletic Camps and Competitions

Coaches in all sports may organize and operate youth sports camps in their respective sports if
approved by their immediate supervisor. All camps must be operated as a school-sponsored
activity and comply with all relevant policies and procedures as described in other sections of this
handbook or in District policy and procedures. All personnel serving as camp instructors shall be:

1. Currently employed coaches of the school,

2. Volunteers as descnbed in previous handbook sections, or

3. Student-athlete members of the respective athlenc team offering the camps.

All revenues and expenditures for athletic camps shall comply with school and Distrct financial
policies as described in this handbook or in the complete Distriet policy and procedure manual.

Interscholastic athlenc contests involving more than half of a normal team (Le. six [6] or more
football players, three 3] or more basketball players) may not be held in school-owned facilities
outside the determined limitation of seasons.

All athletic camps should be scheduled so they do not conflict with the regular academic calendar
of the Floyd County Schools nor the District’s regular academic programming. No athletic camp

will be permitted 1o be scheduled during the KHSA A-designated “Dead Period,” June 25 to July
9.

Pleascrcfer o KHSAA Bylaws 3 and24. |
inventory of Athletic Equipment

Athletic equipment shall be subject to policies and procedures concerning the District’s invenrory
process and related reporting requirements. 04.7
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STAFF RESPONSIBILITIES

Any gift presented to a school employee for the school’s use must have the prior approval of the
Superintendent/designee. After approval and acceptance, gifts become the property of the Board
of Education.

Employees shall not solicit or accept goods, services, or monies, including salary supplements,
from current or potential vendors, school and booster organizations, students, or relatives of
students. (This restriction does not apply to token, inexpensive gifts piven by students on
occasions such as Chnistmas and the end of the school year.) 03.1322/03.2322

No employee shall accept, for personal use, any gifts from current or potential suppliers or
vendors. Personnel are also prohibited from accepting rebates in the form of gifts or gratuites
from organizations or persons to whom they have referred or may refer parents and smudents.
Exceptions may be made for those businesses that offer discounts to various employee groups.

Solicitations

Unless authorized by the Superintendent or designee, sales represenmtives, agents, or other
solicitors shall not solicit or contact pupils, teachers, or other employees duning the school day.
03.1323/03.2323/10.4

school patrons, pupils or fellow employees.

Unless required or allowed by the Open Records Law or other laws and regulanions, no school
employee shall provide 0 any outside group or individual a list of parents, sudents, teachers or
other employees for solicimation or other purposes without the prior approval of the Board or the
Supenntendent.

Alteration of School Property

Any change or modification to be made in the landscape of school grounds, construction of
dniveways or roads across such grounds; renovation of the school buildings or the alteration of
any part thereof, or the construction of buildings, playing fields, tennis courts, or the erection of
lighting systems for such fields or courts shall be done only after the approval of the project by
the Board and appropriate state agencies. 05.11

Advertising

No commerdal advertising nor distribution of advertising materials shall be allowed in the faclities
or on the grounds of school property, except as expressly approved by the Supenintendent or
Principal. However, this requirement does not prevent advertising in publications which are
published by booster clubs. 10.4




STAFF RESPONSIBILITIES

District Representation

Use of the school mascor, school logos, and/or school and District imagery is restricted and,
as such, cannot be altered. No one shall use these logos or images without the expressed
permission of the school or District administration. All logos and images that are to be used

shall be approved by the Superintendent or designee and shall comply with the style guide
adopted by the District.

Political Activiti
Employees shall not promote, organize, or engage in poliical activides while performing their
duties or during the work day. Promoting or engaging in political activities shall include, but not

be limited to, the following:

+  Encouraging students to adopt or support a particular political position, party, or
candidate; or

«  Using school property or materials to advance the support of a particular political
position, party, or candidate. 03.1324/03.2324

In addition, KRS 161.164 prohibits employees from taking part in the management of any political
campaign for school board.

Copyrighted Materials

The use and duplication of copyrighted material for educational pusposes shall be within the
generally accepted uses delincated by applicable law and procedures developed by the
Superintendent. In reference 1o copynghted electronic matenals, employees shall use such
materials only in accordance with the license agreement under which the materials were purchased
or otherwise procured. 08.2321

Search and Selnure

All searches of students must be conducted in compliance with Board Policy 09.436.
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STAFF RESPFONSIBILITIES

Searches of a pupil's person or his or her personal effects shall only be conducted by a certified
person directly responsible for the conduct of the pupil or the Principal/designee of the school
which the student attends. Before a student’s outer clothing, pockets, or personal effects (e.g,
handbags, backpacks, etc.) are searched, there must be reasonable grounds to believe the search
will reveal evidence that the student has violated or is violating either a school rule or the law or
possesses an item harmful to the school and its students. Search of a pupil's person shall be
conducted only with the express authority of the Principal.

However, when an immediate threat to the health or safety of others occurs off site with no
certified employee reasonably available, coaches that are responsible for the student are
authorized to conduct the search of a srudent or his/her personal effects. Examples of
immediate threats would include reasonable suspicion of the presence of illegal drugs or a
weapon.

No search of a pupil shall be conducted in the presence of other students, except for siations
involving an imminent threat to students or staff where immediate action is required to prevent
harm to health and safety. No strip searches of students shall be permitted. 09.436

Child Abuse

Any school personnel who knows or has reasonable cause to believe that a child under eighteen
(18) is dependent, abused or neglected, or a vicim of human trafficking, or is a victim of female
genital mutilation, shall immediately make S report to a local law enforcement agency, the
Cabinet for Health and Family Services or its designated representative, the Commonwealth's B
County Attomey.

Coaches shall complete Board selected tramning on child abuse and neglect prevention, recognition
and reporting by January 31, 2017, and every two (2) years thereafter. Coaches hired after January
31, 2017, shall complete the training within ninety (90) days of being hired, and every two (2) years
thereafter. 09.227




STAFF RESPONSIBILITIES

Reporting telephone numbers:
Soctsd Services | 8068891724
Podios Dispach 6068861010
o1

Employees shall not utllize corporal punishment as a penalty or punishment for student
misbehavior. Corporal punishment shall refer to the deliberate infliction of physical pain on a
student by any means. 09.433

Use of Physical Restraint and Seclusion

Use of physical restraint and seclusion shall be in accordance with Board policy and
procedure. 09.2212

Civility

Employees should be polite and helpful while interacting with parents, visitors and members of
the public. Individuals who come onto District property or contact employees on school business
are expected to behave accordingly. Employees who fail to observe appropriate standards of
behavior are subject to disciplinary measures, including dismissal.

In cases involving physical attack of an employee or immediate threat of harm, employees should
take immediate action to protect themselves and others. In the absence of an immediate threar,
employees should attempt to calmly and politely inform the individual of the provisions of Policy
10.21 or provide him /her with a copy. If the individual continues to be discourteous, the employee
may respond as needed, including, but not limited to: hanging up on the caller; ending a meeting;
asking the individual to leave the school; calling the site administrator/ designee for assistance;
and/or calling the police.

As soon as possible after any such incident, employees should submit a written incident report to
their immediate supervisor,

The civility policy applies to participants, parents, and spectators (including student spectators)
during all school sponsared events, including extracuericular activities and athletic practices and
competitions. Violators may be banned from participation or attendance at future events and may

Deleted: Social Services

u 2]

muu.._




ETAFF RESFONSIEIL)YTIES

face criminal charpes. The site administrator/supervisor during any event has the suthority to gject
from the event venue any pemsen who viclates the Behavior Stndards isted in policy. Contest |
officialsin evenis smcnmudby:heKmmckyPhghSchoolmﬂchssocaumhavcthcamhmty
to exclude stident participants and adult noo-participants from an event venus and to suspead
competition untll crder iz restored, 10,21

i

Alibough you may be directed 10 make addidonal repors, the following repores axe required by
Iavwr and for Boaed policy:

s Within seventy-two (72) hours of the discovery oz notification of 2 security heeach, the Distdct |
shall noiify the Commissioner of the Kentucky State Palice, the Auditor of Poblic Accounars,
the Attorney Generl, and the Edumation Commissioner, §1.61

|
® An employee shall report to the Supedotendent if the employee hay been found by the :
Cabiner for Health and Family Services to have abused ot neglected a child, end if the ;
emplayee has waived the sight to appee! such a substatiated finding or the fnding has »
been upheld upon appeal. 03.11/03.21 i

i

&  Reportto the immediate supervisar damaged, lost, stolen, oc vandalized school propeny ocif
Distrdet property has been used for unauthorized purposes. 03.1321/03.2321

® Notify the Pancpal a8 goon 25 possitle when you use sedusion or physical testaint with 2 |
stndent, but no Jater than the end of the school day on which it occurs, and document in
wiiting the incident by the end of the nextechoal day. 09.2212

e If yon know oz believe that the District’s sleohal-free/ding-free policies have been violated,
promptly make 2 report to the local police department, shedff, or Kentucky State Police, This
is required if you know or have reasanzble cquse to believe that conduct has occurred which
constitutes the use, possession, or sgle of controlled substznces on the schoo! premises or
within oae thousand (1,000) feet of school premises, on a school bus, orate schoal sponsored
orsanctioned event. 03,13251/03.23251/09.423

»  Upon the request of a victim, school pesonnel shall report an act of domeste vislence and
zbuse or dating violence and abuse 10 2 Iow enforcement officer. Sd:oolpusonm:'lsha]l
discuss the report with the victim prior to contacting a law enforcement officer.

Schoal personnel shall report to 2 Iaw enforcement officer when s/he has a helief that the ]
death of # vicdm with whom s/he has had a professicnz] joremcton is selated to domestic
violeace and abuse oz dating viclence and abuse, 03.13253/05.23253/09.425

s Repoa potentisl safety of security hazaxds to the Principal snd notify your supecvisor |
fmmediately after sustaining a work-related injury or zeddenr. 03.14/03.24/05.4 {

|
|

-
|
|
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!

Repost to the Principal/immediate supecvisor oz the District's Titls IX Coordinator if you, |
anotheresnployee, a stodent, ora visitor to the schoal or Districtjs being or has been subjected |
0 harassment or discrimination. 03,162/03.262/09.42511 K

1
Employees who belicve or have been made aware that they or any other employes, |
student, or visitor has heen subjecr to Title IX Sexual Harassment shall repont it to the
TIXC. Failure 1o muke such a report shall be grounds for discipline up to and including !
termination. If the knowledge of the seporting party gives rise to reasonsble cause to |
belicve that the reported conduct constinies child abuse Policy 89.227 or a reportahle |
crimingl offense Policy 09.221, notification of smare officials shall be made as required by
Iaw. 03.1621/03.2621/09,428111

I you suspect that financial fraud, impropdiety orieregularity hes ocourred, immediately report
those suspicions to Principal or the Supedntendent. I the Supetintendent is the afleged pary, !
employees should address the complaint to the Board chairperson. 04.41

.

Report to the Prineipal any student who is missing during orafiera fire/tomzdo/bomb threar
drill or cveoation. (541 AP.1/05.42 AP.1/05.43 AR.1

When notified of 2 bomb theeat, se2n the area noting any items thar appear tobe out of place,
and report same o Principal/desipnee. 0543 AB1 {
1 you know or believe thar the Distrct’s wespon policy has been viclated, prompily make a

report to the Jocal poliee department, shesiff, or Kentucky State Police. This is required when !
you now or have seasonable canse to believe that conduct has occurred which constitiics l
the carying, possession, or vse of a deadly wezpon on the schoal premises or within one
thousand (1,000) feer of school premises, on a school bus, or at a schoot sponsored or i
sanctioned event. 05.48 i

District bug drivers mking medication dither by presciiption or without prescription shall i
report to theic immediate supervisor aad shall not ddve i that medicarion may affect the |
deiver’s ability o safely drive n school bus or pedform other deiver responsibilides. 06.221

District employees who know or have rezsonable causc to believe that a srudenthas heen the i
victm of 2 vidlation of any felony offease specified in KRS Chapter 508 (zstault aad related
offeases) comemitted by another student while on school premises, on sthoal-sponsored
transportation, oc at a school-sponsored event shall immediately cause an enl or wrinen !
seportto be made 1o the Principal of the school artended by the victim.

‘The Pracipal shall notify the parents, logal puardiuns, or other persons exercising i
custodial control or supervision of the student when the student is involved in such an |
incident 1!

Withiin forty-cight (48) hours of the original report of the incident, the Principal also shall :
file with the Board and the local }aw enforcement agency or the Department of Kentucley .

i
= |




STAFF RESPONSIBILITIES

State Police or the County Attomey a written report contining the statutorily required
information. 09.2211

If you know or have reasonable cause to believe that a child under eighteen (18) is
dependent, abused or neglected, or a victim of human trafficking, or is a victim of female
genital mutilation, immediately make Sl report to a local law enforcement agency,
the Cabinet for Health and Family Services or its designated representative, the
Commonwealth’s JllCounty Attorney, and ﬂ to the Poncipal | (See
Child Abuse section.) 09.227

District employees shall report to the Principal or to their immediate supervisor those
situations that threaten, harass, or endanger the safety of students, other staff members,
or visitors to the school or Distrct. Such instances shall include, but are not limited to,
bullying or hazing of students and harassment/discrimination of staff, students or visitors
by any party. In serious instances of peer-to-peer bullying/hazing/harassment,
employees must report to the alleged victims' Principal as directed by Board Policy
09.42811.

In certain cases, employees must do the following:

1. Report bullying and hazing to appropriate law enforcement authorities as required by
Policy 09.2211; and

2. lnvestigate and complete documentation as required by Policy 09.42811 covenng
federally protected areas. 09.422

Report to the Principal any threats you receive (oral, wrtten or electronic). 09.425

Please refer to KHSAA Bylaw 18.

Formatted: Font: Garamond, Highlight




Section

Pre-Season Planning

Notifications to Stidents/Parents

Each coach of an athletie or sport activity is responsible for diswdtntiog the forms required by
KTISAA 1o each prospective student athlete, s well a4 forms requited by the Board of Education. |

Signed pareat] permission shall he sequired befare any studentisallowed to try ont, to participate !
in, or to assist with any sport. 09.31 l

Coach-Parent Communications

To demoastate the Disfct’s commimment to productive schook-home communieations,
coaches are expected to respond to rwquests from pareans via phone calls, e-madl messages, md !
written tequests within forty-cight (48) hours of seeept of the messsge unless i
circmstances prevail. I ihe message is received on Friday or the day before o break in the schoal
calendar, svery reasonahle effort shall be made tozespond thar day, but certainly nolater than the
aext schoal day.

Scheduling

Coarhes ehall adhem to the following schednling guidelines, unless circumstances dicme
otherwise, in which cose they shall confer with the Prncipal,

coaches prior to suhmission to the Supednteadent for finel zpproval and meer ll applieable
conference, district, or regional requirements in keeping with KHSA A rules aod regulations.

The Superintendent must appreve any athctic contest scheduled on Sunday. No athlstic or spost
activity contest will be played during the shx (6) hour instrucrional day. 09.31

Scheduling of arhletic znd sport activity events must be approved by the schoals’ Principals and {
]
|

L Flease sefee 10 KHSAA Bylaws 19-24. i

Ta the extent possible, athletic competiticas and sport activities shll be scheduled: :




PRE-SEASON PLANNING

1. To assure that scheduling of District facilies, practice imes and competition times for
both male and female sports are consistent with Title 1X requirements.

2. To avoid scheduling regular season athletic games and sport activities on a date that will
require loss of instructional ame for travel or competition in compliance with KDE

regulations and local Board policy.
3. Toavoid ovedap with other school athletic activities already scheduled on the same date. {:m:mmmzdiﬁ'ﬁmmnrm i
| DISTRICTA
Examples of scheduling of practices and activities which should be avoided include the following RS |

a. Conflict with end of semester exams;

b. Occur during professional development activities;

¢ Comnade with religious observances and/or times of worship;
d. Conflict with school open house events.

Cancellation of Athietic or Sport Activities

The dedsion to cancel athletic or sport activities 1s made by the Superintendent or designee in
consultation with the building administration, transportation depariment and the Arhlenc
Deparument. | conditions warrant the cancellation of activities, Head Coaches will be notified
by the Athlenc Depariment. The District will also advertise all cancellations via the District
website, automated calling system, and local media as conditions warrant.

If coaches are notified regarding the cancellation of an away contest, they should notify the
Athletic Department immediately so the public can be notified by any and all of the methods
mentioned above.

In the event of a cancellation, the activity should be re-scheduled for the earliest convenient date
as long as all KHSAA and District requirements regarding scheduling are met.

Forfeits are addressed by KHSAA guidelines.

[ Pleasereferw KHSAABylaw 22.

Athletic Trips

Parents are to be informed of the nature of all trips, the approximate departure and return
times, means of transportation, and any other relevant information. Parents must give
written approval for students to participate in athletic trips.

®  For high schools, all athletic-related contests or extracurnicular competitions must have
the prior approval of the athletic director/Principal at each school.

3




PRE.SEASQCN PLANNING

» For middle and elementary schodls, afl athletic-relaited contests o extozcurdcolar }
competitions must hava the price approval of the Principal,

» ‘The wip must meet the guidslines esmblished by the Keatucky High Schoot Athletic
Association (KESAA) and/or the Floyd Counry Schools palicy end the eritera within |
the palicy. }

|
« Noinstnictionsl time may belost for teavel to or from any regulerintemchalastic athlsic

contest unless @ “speckl” cirrumstance adses fn which the school
Superintendent/disieict designee can grnt permisgion.
e QOurofstate end tips thar require the wse of commercial carders require
Supedntendent/Board approval |
09.36
Please refer to KEISAA Bylaw 22, |
Game Ofiicials
Fleasc refer to KEISAA Bylaw 20
Student Discipiine
All sudents participating i the District’s athletic program shall abide by school/Distrct miles

andd zegulations, incloding provisions of the code of aceeptable hehavior 2nd discipline. In
addition, coaches may set additions] reasonable team nules, provided those mles ame given to l
students priar 1o the bepinning of the season and sdents are required to w1 the coach 2
form sipned by both the stedent and the parent/guardian signifyiog their reoeipr of, 2ad
agreement to abide by, the rules, Coaches shall keep these forms on file for the deration of the
sports season. 19.438

In keaping with Board policy, disciplinary measures should ot be administered in 2 manner
thatis humiliating, degrading, or unduly severe or in a moaner that would cause the stdent
athlete to loss status before his/her pear group. Coaches should guard againet maling !
remarks to other student parficipants conceming a smdent’s shorrcomings,

Serious disciplinary problems shall he promptly reported 10 the Principal and to the parent(s)
of the stedent. 09.43

The Pencipal will suspend & student’s elighilty to parficipate jn g athlsic actvity, pending |
investigation of amy allegation that the smdent is in victation. of either the Distrct behavior
standards or the school covncil’s exiteria for parricipation, 09.3

-




PRE-SEASON PLANNINGO
Crowd Control

Coaches shall coordinate with the Principal to promote the orderly conduct and safety of
students and other spectators who attend athletic events.

Crowd control procedures shall include supervision by approprate school officials in all
cases. In case of events where it is anticipated that the nature of the crowd may pose conduct
or safety problems (e.g. large or emotional crowds), procedures shall call for the posting of
adequate police or security personnel. 05.45

The Prancipal of each school shall meet with the Division of Safety and Security personnel at the
beginning of each school year to develop procedures to promote the safety and control of
spectators and participants before, during, and after athletic contests. The host school is
responsible for providing safety and secunity for athletic contests. 09.311

Athletic Program Purchasing

Employees are required to follow applicable state law and regulations and local policies and
administrative procedures when making purchases on behalf of the athletic program, including
equipment and uniforms. All purchases using District funds shall require the prior approval of
the Superntendent or the Superintendent’s designee. 04.31

Intemal school account purchases must be supported by a properly executed purchase request
and authonization for payment by the Princpal. 04.312

Bidding procedures shall conform to the Model Procurement Code, KRS 45A.345 — KRS
45A.460. Distnct small purchase procedures may be used for any contract in which the aggregate
amount does not exceed For additional assistance, coaches should contact the District
Treasurer in the Central Office. 04.32

BExpense Reimbursement

Provided the Superintendent/designee has given prior approval to incur necessary and
appropriate expenses school personnel are reimbursed for travel that is required as part of their
duties or for school-related activities approved by the Superintendent/designee. Allowable
expenses include mileage, gasoline used for Board vehicles, tolls and parking fees, car rental, fares
charged for travel on common carriers (plane, bus, etc.), food (as authorized by policy and/or
procedure), and lodging. Itemized receipts for all expenditures over $2.00 must accompany
requests for rembursement.

Employees must submir travel vouchers within one (1) week of travel and will not be reimbursed
without proper documentarion. Should employees receive reimbursement based on incomplete
or improper documentation, they may be required to reimburse the District.

The Board will reimburse expenses using the guidelines used by the Commonwealth of Kentucky
for State Government employees. 03.125/03.225




Section

Student Oversight
Eligibility

Determination of athletic eligibility for students shall be made in compliance with
applicable administrative regulations and Kentucky High School Athletic Association
requirements 09.313

District standards for playing up from middle school (grades seven and eight [7 & 8]) to
high school in sports other than football and soccer may include, but are not limited to,
considerations related to safety, physical readiness, use of school space after the school
day, transportation ,funding, the student’s disciplinary status and record, any substance
testing restrictions, equitable opportunities for participation, and harmonizing any
conflicting school-based decision making (“SBDM”) requirements. SBDM Council
policies apply to the selection of sports activities, and student participation based on
academic qualifications and attendance requirements, program  evaluation, and
SUPErvIsIon.

To be eligible to try out and participate at the high school level, middle school students
must meet all applicable KHSAA, District, and SBDM  requirements. The
Superintendent/ Designee in cooperation with principals, SBIDM councils, coaches, and
athletic directors, as deemed appropriate, may develop guidelines for Board approval
addressing playing up standards. 09.313

A student enrolled in a public charter school that offers any interscholastic athletic activity
shall be ineligible to participate in interscholastic activities at any other school. Subject to
applicable law, regulations, and bylaws (e.g. KHSAA, Tide 1X) and the terms of the
charter contract, students who are enrolled in a charter school that does not offer any
interscholastic athletic activities shall be eligible to particpate in such activities at the
District schoaol of that student’s residence. 09.313

Please refer to KHSAA Bylaws. ]




STUDENT OVERSIGHT

Pupils whose parent or guardian resides in the District and has custody of the student, or
pupils who are legal residents of the school distrct, or as otherwise provided by state or
federal law, shall be considered residents and entitled to the prvilege of participating in
the school athletic program, unless such 15 in conflict with KHSAA Bylaws. All other
pupils shall be classified as nonresidents for school purposes. 09.12

Additional individual student eligibility and team eligibility criteria can be found in policy
09.3 for private and public-school students.

In accordance with ndividual school counal policy, student athletes may be required 1o
attend school for at least a half-day the day of an athletic activity to be eligible to try out,
practice or participate in an athletic activity. Coaches should be familiar with their school

Student Transfers

Any domestic student who has been enrolled in grades nine (9) through twelve (12) and
has participated in any varsity contest in any sport at any school, while maintaining
permanent residence in the United States or a United States terntory following
enrollment in grade nine (9) and who then transfers schools, shall be ineligible for
interscholastic athletics at the varsity level in any sport in which the student has
participated at the varsity level since enrolling in grade nine (9) for a period of one (1)
year from the date of last participation in varsity interscholastic athletics.

Any domestic student who has been enrolled in grades nine (9) through twelve (12) and
has participated in any varsity contest in any sport at any school following enrollment in
grade nine (9) and who has been previously pranted eligibility under Bylaw 7 or 8 and
who then transfers schools, shall be ineligible for interscholastic athletics at the varsity
level in any sport in which the student has participated at the varsity level since enrolling
in grade nine (9) for a perod of one (1) year from the date of last participation in varsity
interscholastic athletics.

The peniod of ineligibility may be waived in the event of a dissolution of marriage (Le. a
final and legally binding divorce decree from a court of competent jursdiction) or
propedy recorded legal separation (i.e. a legally binding separation decree from a court of
competent junsdiction) of the parents and a change in the residence of the student
pursuant to a court order granting custody of the child to one of the parents with whom
the student shall reside The grant of this waiver shall only apply to the member school in
the school distact in which the residence of the custodial parent is located.

The perod of ineligibility may be waived in the event that the transferning student did
not participate in an interscholastic contest at any level in any sport while enrolled in
grades nine (9) through twelve (12) during the previous calendar year.
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STUDENT OVERBIGRET

‘The pedod of ineligibility may be waived for a stedent when itis docomented, at the dme
of the orginal trensfer eligibility submission, that a stedent is a victim of hullying as
defined in KRS 158.148 and in which brllying has heen documented to the schoal district |
in accordznce with statutes, Incal board palicies and peocedures, and 25 2 rsult of this |
documented harssment, intiemidation, ox builying, the student is compelled to transfer.
KHSAA Bylaw 6 containg ather specific provisiens for waivers related to the anti-
bullying exception,

Forcign students (non-domestic) attending high school in Kentucky shall be considered
ineligihle for the fisst calendar year following enrollment. Foreign students who have
been ineligible for an cotire calendar year afier being enrolled in a high schoal in i
Keatucky become eligible 1o represent that school immediately following the condusion
of the one (1)-year pedod, The perind of ineligibility may be waived if the entire Eamily
usit is relocating from a foreign country or #f the members of a family from a foreign |
muymdomﬁngdmmadcchmﬁmofmylmmmﬁngnﬁ:geMmi
acknowledged conflict.

Forcign exchange students attending school in Kentucky shall be considered inelipihle ;
for the fist calendar year following enrallment. The perod of inefipihility may be waived
if the stadent i placed in a KFHISAA member school uoder the apspices of appraved J-1
or F-1 srudent exchunge program that s on the approved listing of Conncil on Standards
for International Exchange Travel (CSIET). In addifion, 2 watvar may be soade in other
circumstances approved by the Board of Control within the KHSAA Due Process |
Procedure.

KHSAA Bylaws 6, 7 and & contain other specifics and questions should be refemed to i
your Principal or Athletic Director.

Please refer to KFISAA Bylaws 6, 7, aud 8. |

Recruithment Viclations

A stdeat ot any grads Jevel shall not be recroited 0 2 member schoal of the KFHSAA
for the puspose of participating in athletics, including recnritment under the guise of
academies. A student ennclled at any grade level shall not be given improper benefits not
available to all members of the student body to remain at 2 member schook. |

i
Recruiting is defined 2s ate 2ct on behalf of or for the benefit of 2 schoal, which attempty |
to influence 2 student to transfer to 2 member school for the purpose of participaringin |
athletics, It also shall be defined a3 recruiting to provide improper benefits to an dlready *
entalled stedent to infloence that student to remain at 2 member school for the purpose
of participating in athletics. A schoal offidal ntiltzing an intermediary inclnding a peer, ;
another school employes, a siedent, parent, or g citizen, for the purpose of recmiting a
student athlete ghall be in noncompliance.

|
Please refer to KEISAA Bylawa 11and 16. L
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STUDENT OVERBIGHT

Supervision Responsibilities

While at school or during schoal-related or schoal-spansared activities, stndents moust be

mﬂn&:m@mufaqnahﬁudadﬂtunﬂmﬁﬂDmunploymmmgmnd
to gssist in providing appropsate supesvision and correction of smdents, No emplayee

shall send 2 stndent-on an ermnd off school property. 09.221

All arhletic practices and events shall be under the direct supervision of a qualified
employee of the Board. All pemsons carployed by the Districe as 2 coach for any
interscholastic athletic activity or sport shall meet statntory teaining sequitements. In
addition, atleast oae (1) person who has completed the required course shall be present
atevery intaeschalastiv athletie practior and competition.

Pdor to sssuming their duties, nonfaculty coaches/coaching assistnts shall
saccessfvlly complate training provided by the District as required by KRS 161,185
and a sports safery course as requiced by KRS 160.445, including tratning on how to
recognize the symptoms of 2 concussion and how to seek proper medical treatment
for & person suspected of having 2 concussion. Follow-up tratning shall be provided
annually, 03.1161/03.2141/09.311

Employees are expected to take reasonshle end pmdent action in sitwations involving
stodent welfare and safety, indoding following District policy requirements for
intervening and reporting to the Pdncipsl or to their fmmediste supervisor those
sitwations that threaten, harees, or endanger the safety of students, other stoff members,
or visitors to the school or Distrct, Such instanees ghall inclode, bur are not Emited 1o,
bullying ot hazing of stodents and harassenent/discrimination of staff, students o visitors

by any party,

The Stodent Discipline Code shall specify to whom reports of alleped instances of I
bullying ar hazing shall be made. 03.162/03.262/09.422/09.42811 |

In fulfilling their supervision responsihilities, trachers are required to enfooce the Student
Discipline Code adopted by the Board of Education and disdpline paolides ﬁoptedby
the school council, 09.43/09,438

Baoard policy allows for 2 neafaedlty coach ornonfaeulty assistent to accompany studenats
on athletic tdps as provided in statute, 09.221/03.36

|
Atevuyﬁ)oﬁ)aﬂmb:shtbaﬂcmmbetweentwo(z)cmmtymams,the]
Principal/desiznee from cach school shall be preseat. 09,311 I

A coach or an approved designated aduit Is required to be present to provide direct
sopervision of student participaats dedng all athletic activities, indnding conditioning
Progratms, practices, travel and games. Stodents are not to be left unsupervised whils
waiting for parents to pick them wp. (Sex 2lso section oa Athletic Proprem Voluateers,) l




STUDENT OVERSIGHT

"Bullying" is defined as any unwanted verbal, physical, or social behavior among students
that involves a real or perceived power imbalance and is repeated or has the potential to
be repeated:

1. That occurs on school premises, on school-sponsored transportation, or at a
school-sponsored event; or

2. That disrupts the education process.

e
g
e e
et e
e ot

Insurance

Students participating in or trying out for interscholastic athletics shall be covered by
accident insurance that is compatible with the catastrophic insurance coverage required
by the Kentucky High School Athletic Association. Students must present evidence of
accident insurance that meets minimum criteria established by the Supenntendent.
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STUDENT OVERSIGHT

Elementary and secondary student shall present proof of their own insurance coverage
prior to helping with the athletic program in any capacity, trying out for a team or a squad,
and/or participating in practice sessions, games, events, or out-of-season conditioning
programs. 09.312

Please refer to KHSAA Bylaw 12.

Safety and First Aid

The safety of students shall be the first consideration in all athletic practices and events.
Per the requirements of 702 KAR 7:065 and Board policies, any middle or high school

coach (head or assistant, paid or unpaid) shall successfully complete all training required
by the District, the Kentucky Board of Education, the Kentucky High School Athletic

Association, and state law and regulation. This shall include safety and first aid trainin,
and providing the school documentation of successful completion of a
course that includes the use of an defibllator

and first aid training, conducted by an instructor or program approved by a college or
university, the American Red Cross, American Heart Association, or other bona fide
accrediting agency. Initial certification shall use in- nstruction with certification
updated as required by the approvi ;

03.1161/03.2141/09.311

Each interscholastic coach (head and assistant, including cheedeading) shall be required
to complete a sports safety course and medical symposium update consisting of training
on how to prevent common injuries. In addition, coaches should be familiar with Distnct
emergency plans for medical injuries at events as required by KRS 160.445.

Coaches shall take approprate measures to provide a safe, healthy experience for
participants and helpers in the athletic program to minimize the number and degree of
seriousness of athletic injuries and related illnesses. For all athletic practices and
competitions, safety procedures shall be implemented that comply with Board policy,
state law and regulations, and requirements of the Kentucky Board of Education and the
Kentucky High School Athletics Association (KHSAA).

When a player has sustained serous injury that may be aggravated by continued
participation in the game or practice, the coach shall receive permission from a
physician before the player re-enters the game or participates in practice.
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STUDENTY OVERSIGHT

Concussions

A student athlete suspected by an interscholastic coach, school athletic personnel,
or contest official of sustaining a concussion during an athletic practice or
competition shall be removed from play at that time and shall not return to play until
the athlete 1s evaluated by a physician or licensed health care provider as required by
KRS 160.445 to determine if a concussion has occurred. 1f no physician or licensed
health care provider 1s present to perform the required evaluation, the coach shall
not return the student to play that day. The coach may not return the student to
participation in subsequent practices or athletic competitions until written clearance
is provided by a physician (M.D. or D.O.).

Upon completion of the required evaluation at the game site by the appropriate
health care provider, the coach may return the student to play if it is determined that
no concussion has occurred.

A student athlete deemed to be concussed shall not be permitted to participate in
any athletic practice or competiion occurring on the day of the injury or, unless a
physician provides watten clearance, participate in any practice or athletic
competition held on a subsequent day. 09.311

Please refer to KHSAA Bylaw 25,

Care of District Property

Coaching personnel shall be responsible for program equipment, supplies, books,
fumiture, and apparatus under their care and use Any damaged, lost, stolen, or
vandalized property or if District property has been used for unauthonzed purposes shall
be reported to the immediate supervisor. 03.1321/03.2321

Athletic equipment shall be subject to polices and procedures concemning the District’s
inventory process and related reporting requirements. 04.7

Retention of Recordings

Fmployees shall comply with the statutory requirement that school officials are to retain
any digital, video, or audio recording as required by law. 01,61

Precautionary Measures

EQUIPMENT INSPECTION AND OVERSIGHT

The Head Coach of each sport, in consultation with the School Administrator or
Principal, is responsible for developing an ongoing plan of equipment inspection,
maintenance, repair or replacement. The plan shall address:
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STUDENT OVERSIGHT

1. A timetable for inspecting athletic equipment (when, how often, by whom,
etc.);

2. Factors to be considered during an inspection (appropriate type, adequate
quality, proper fit, etc.);

3. Instruction that will be provided to students concerning correct use of
equipment; and

4. Direction to be given to athletic staff and volunteers who will assist in
oversight of equipment use.

Coaches should regulady mspect equipment to ensure it 1s in good and safe condition.
The use of any equipment that i1s defective or in questionable condition shall be
discontinued immediately. A report conceming this equipment shall be made to the
School Administrator immediately so that corrective measures can be initiated.

KEY STANDARDS

Defibrillators - A list of current locations for the AEDs will be maintained as
designated by the Superintendent/designee.

The District may maintain an automated external defibrillator (AED) in designated
locations throughout the District. An AED shall be used in emergency situations
warranting  its use in accordance with puidelines established by the
Superintendent/designee. Expected users documented as having completed
required training shall be authorized to use a defibrillator.

The District shall notify the local emergency medical services system and the local
emergency communications or vehicle dispatch center of the existence, location, and
type of each AED.

Defibrllators shall be maintained and tested in accordance with operational
guidelines of the manufacturer and monitored as directed by the
Superintendent/designee. Defibrillators shall be kept on school property and will
not accompany EMS personnel to a hospital emergency room. 05.4

Hear Indices — The Kentucky High School Athletic Association and the Kentucky
Medical Association have adopted a procedure for avoiding heat injury/illness
through analysis of Heat Index and restructuring of activities. All coaches are
required to read, understand, and follow this procedure for practices and
competitions.

http://www khsaa.org/spottsmedicine/ heat/ kmaheatrecommendationscomplete pdf

Availability of Water — It is the responsibility of the coaches to make sure that an
adequate supply of water is available for all practices and competitions. Under no
circumstances should a coach ever deny athletes the opportunity to hydrate as often
as they desire.




STUDENT OVERSIGHT

Game/ Practice Scheduling — All coaches/athletic administrators who bear the
responsibility of game and practice scheduling should adhere to the KHSAA
guidelines for limitation of seasons (Bylaw 25) when planning their season.
Coaches/athletic administrators are required to present their basic practice and
competition schedules to the appropriate school administrator for their approval.

Severe Weather Lightning Advisory — All coaches are required to read,
understand, and adhere to the KHSAA and NFHS guidelines for severe weather and
lighting.

hup://khsaa mg;’,\p::rlg,pn-.,hg'u_)r,’i_\ghm:ng;‘ l'!ﬁlfgwni.lt_.'h!_lyhhllilg_h__[l_l.lﬂ_g-lll_'ll)l)(‘t:“lu‘pdf

[ Please refer to KHSAA Bylaw 25,

Drug-Testing of Students

The Floyd County Schools encourages a drug-free lifestyle for their students/children. It
is to that end that the District created an appropriate action plan to address and foster a
drug free environment for the entire middle and high school community. All student
athletes, extracurricular participants, and drivers will participate in the mandatory drug
testing program. The grade range for terms of drug testing as applies to this policy is
grades 6-12. 09.423

Sportamanship

“The Kentucky High Schoo! Athletic Assodation requares officials to enforve sportsmanship rules for
athletes and coaches. We will not tolerate negative statements or actions between opposing players, especially
trash-talking, taunting or baiting of oppenents. If such comments are beard or actions seen, a penally will
be assessed immiediately. We have been instructed not fo issue warnings. L et today’s contest reflect mutual
respect”

It is the clear obligation of all official representatives of member schools to practice the

highest prnciples of sportsmanship and the ethics of competition in all interscholastic
relationships.

L _____ - Please refer to KHSAA Bylaw 15.

The following behaviors represent the types of behaviors that will not be tolerated at
school/District athletic events. Those who exhibit such behaviors will be asked to leave
the premises, and extreme or repeated violation may result in permanent exclusion from
school/District athletic events.

s Verbally beranng players, coaches, official administrators or others in attendance.

e Use of obscene language or gestures or acts of physical violence or threats of
violence directed at same or at contest officials.




STUDENT OVERSIGHT

Specifically, actions that are disconraged and may warrant further action include, but
ate not limited to;

1. Cursing end use of ohscenities,
2. Disrupting or threatening to disrupt school oz office operations,
3. Acting in anunsafe manner that could threaten the health ox safety of others,

N e ————

4. Vetbal or written statemedis or gestures indicating intent to harm ac
individual or property, 2nd

]

5. Physicd attacks intended to harm 2o individesl or substantially damage
propecty. 05.45/10.21

1

Awards and Recognitions

"The Board recoguizes that a sipnificant pare of interschalastic athletics is the recognition
of achizvement by student-athletes, Al temms shall hold 20 end-ofseasen recognition !
ceremony where student achievement is secognized. The individual sport shall establish I
the criteris that will be used to determine whether or not an athlete has achieved status
as 2 vassity, junior-varsity, etc., member and whether a varsity letter will be awarded. ‘The l
critesia ghall be cleady defined and communieated to the team members ot the beginning
of the season. !

Please refer to KEISAA Bylaw 10, |

tin bt bat it T b o oy




l
l
APPENDIX ]
|

Section

Appendix

Ccde of Ethics for Teachers |

16 KAR 1:020: 1

Section 1. Certified personne] in the Commonweslth:

(1) Shall strive toward excellence, recogpize the imporznce of the purit of ruth, !
puttze demoreatic citizeaship, and safeguard the freedom toleamand to teack; |

{?) Shall helieve in the worth and dignity of each human being and in educational |
opportunities for all; i

(3) Shall stive to uphold the responsibiities of the education profession, including the |
following obligations to smudents, to parents, and to the education profession:

&) To sadzots:

1. Shall provide students with professional education services in 2 nondiscriminatory
mannet and in consonznce with accepted best practice kmown to the educator;

2, Shall respect the constimtions! fights of all students;
3. Shall take reasonshle measuses to protect the health, safety, and emotional well-being |
of students;

4, Shall oot use professional relafionships or sutherty with students for personal
advantage;
5, Sholl keep in confidence information shout students which has been obtained in tie
conrse of professional service, unless disdosurs secves professonal purposes ar is
6. Shall not knowingly malee false or malicious statements shout students or colleagues;
7. Sball refiain from subjecting students to embarrassment or dispamagement; and 1
8. Shall ot engage in any sexually related behavios with 2 snxdent with oc without |
consent, but shall maintain a professions! spproach with stodents, |
Sexually selated behavior shall indude such behavior 2s sexual jokes; sexval remacks;
sextn] lidding ot teasing; sexual innuendo; pressure for dates or sexual favors;
inapproptiate physical touching, kissing, or grabbing; sape; threats of physical hasm; and

sexual assaule !

a8
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APPENDIX

Code of Ethics for Teachers - (Continued)

{b) To parents;

1. Shall make reasonable effort 1o commmicate 1o pareats information which sheuld be
revealed in the intarest of the student; !

2. Shall endravor to understand community culteres and diverse home environments of
students;

3. Shall not knowingly distort or misrepresent facts concemning educationg] issues;

4. Shall distinguish between personal views and the views of the employing educational
e |

5. Shall notintetfere in the exercise of political and citizenship sights and sesponsibilities |
of othess;

6. Shall not use institutional privileges for private gain, for the promotion of political
candidates, or for partisan political activities; 2nd ]

i

|

[

7. Shall not accept gratuities, pifts, or favors that might impair or appear 1o impaic
professional judgment, and shall not offer any of these to obtain spedl advantage.

{©) To the educarion profession;

1. Shall exemnplify behaviors which matntin the dignity end integrity of the profession;

2. Shall accord just and equitsble teeatment to all membes of the profession in the }
exerdlse of their professional dphts and respoasibilitics;

3. Shall keep in conftdeace information soquired about colleapues in the course of}
emplayment, unless disclosure serves professional purposes or is required by kaw;

4. Shall notuse coercive means or give special treatment in onder tofnflusnce professional I
decisions;

5. Shall apply for, atcept, offer, or assign a position or responsibility only on the basis of
professional prepaeation and legal qualifications; and

6. Shall not knowingly flsify or misrepresent records of facts relating to the educator’s
own qualifications or those of ather professionals.

|

Section 2. Vidlaton of this adutinistmtive regulation may result in canse to initiate ]

proceedings for revocation or suspension of Kentucky certification as provided in 704

KAR 20:585,




APPENDIX !

Ccode of Ethics for Ceaches

The fanction of a coach is to educate smdents through participation in intesscholastic |
competition. An interscholastic program should be designed to enhance academic |
actdevement and shonld never interfere with opportanities for academic suceess. Each

stadent-athiets should be treated as though he or she was the coaches’ own, and his or |
her welfate should be uppermost at all times. Accosdingly, the follawing guidelines for !

coaches have been adopted by the NFCA Board of Directors,

‘The coach shall be aware that he or she has a tremendous influence, for either good
acill, on the education of the stodent-athlete and, thus, shall never place the valuc of
winniog ahove the valus of instilling the highest idezls of character.

The coach ghall uphald the honor and dignity of the profession. In all personal
contact with studeat-athletes, officials, athletic directors, school administrtors, the
state high school athletic association, the media, and the public, the coach ghall strive
to sct an example of the highest ethical znd moral conduct.

The coach shall tke an active role in the prevention of drug, alcohol 2nd tobacea
abuse,

‘The coach shzll avold the use of alcohol and tobacoo products when in conteer with
players.

The coach shall promote the entite interscholastic progmm of the school and disect
his o her propmm in harmoany with the total schoal program.

“The coach shall master the contest sules and shall teach them to kis ot her tesm |
smemibers. The coach shall not seek an advantage by cirenmvention of the spidt or
Tetter of the sules.

‘The coath ghall exert his or hee influsnce to cabarce spousmanship by spectators,
both directly and by working closely with cheedeaders, pep cluls sponsars, booster
dlubs, and administrators, !

‘The coach shall respect and support contest officials, The coach shall notindulgein
conduct whichwould Incite playexs o spectators against the officials, Public edtidism
of officials or players is unethical,

Before and after contests, ooaches for the competing teams ehould meet and
exchange cordial greetings to set the rorrect tone for the cvent.

A coach ghall not exest pressure on faculty membess to give student-athletes special
consideration, A coach shall not scout opponents by any means other than those
adopted by the league and/or the Kentcky High Schocl Athletic Association
(KHSAA).

-National Federation of High School Assotiations (NEELS)




Acknowledgement Form

APPFENDBIX

2023-202% School Year

I » have received 2 copy of the

Name

Coaches’ Handbook issued by the Distdct, and understand and agree that I am to
teview this handbock in detail and to consnlt District and school policies and
procedures with my Principal/supesvisor if I have any questicns conceraing its

contents.

I undesstand and apree:

— e ——

1. that this handbook is intended 25 2 general guide to District personnel policies

and procedures and that it is not intended to create any sort of contract between

the District and any one or oll of its employees;

2 thatrhe District may modify any or ol of the referenred palicies and procedures,
in whole oc in part, at any time, with or withaut pror notice; and I

handboak, the changes will become hinding on me Immediately vpon fssuance

3. thatin the event the District modifies any of the information contained in this |
!

of the new or xevised policy or procedure by the Distdct.

Tunderstand that ar an ensplayer of the District T e required fo review and follow the information
st forth in thic bandbook and rmls disservinated by the Kenfucky High School Atbletie

Assodation and other governing bodies specific ta the sportfs I caach and I agres 2 do 5o,

Sigsatire of Emsployee

Printed Nazra

Remm this signed form to the Central Office.

Date

a8




