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DATE:  6/28/2023

AGENDA ITEM DETAILS:
School/Department 
Finance and Human Resources
Product Vendor or Grant Issuer
N/A
Product or Grant Name
2023-2024 Salary Schedules Revisions
Date/Term (Beginning and End Dates/Year)
July 1, 2023 – June 30, 2024

APPLICABLE BOARD POLICY:  


DESCRIBE USE OF CONTRACT/PURCHASE/AGREEMENT
As a result of ongoing audits by Human Resources and Finances it was discovered that the following revisions need to be made to the 2023-2024 salary schedules that have been previously approved:

Classified Position List – Update the grade for the Inter-School Courier/Receiver and the Van Driver for Community Based Work Training Program positions. Changes to the grade of these positions had been approved in previous years, but the position list had not been updated. Also, the Van Driver for Community Based Work Training Program title was updated to better communicate that the Van Driver position may be utilized for purposes other than the Community Based Work Training Programs.
G13 and Job Coach Vocational Services Salary Schedules: These base salary schedules were inadvertently increased by 4%, not the Board approved 3%. The updated schedules for these positions reflect a 3% increase of the 2022-2023 rate of pay.
Cafeteria Managers: The headings of the cafeteria manager salary schedules were updated to correspond to the classified position list.
Substitute Salary Schedule: The Rank III and Rank V Certified Substitute rates of pay reflected a minor discrepancy. The updated scale reflects the accurate daily rate for these positions.
Extra Duty Salary Schedule: The Pole Vault Coach position was omitted from the extra duty salary schedule. The update reflects the addition of that position.

The revisions listed above did not affect the salary of any employee, and all employees’ salaries were bumped the correct 3% on July 1st. Additionally, the revisions listed above do not create an additional budgetary impact above and beyond the previously approved salary schedules.

FUNDING FOR PURCHASES AND OTHER REQUESTS:
Total Cost
No additional budgetary impact
Funding Source
General Fund
     *If more than one funding source, list below along with amount or percent for each source
Click or tap here to enter text.

IF THIS IS A GRANT, ENTER AMOUNT TO BE AWARDED:
N/A

RECOMMENDATION:
It is recommended that the Board approve the revisions to the 2023-2024 salary schedules

CONTACT PERSON: (submitter)
Linda Schild, Director Finance; Eric Ball, Director Human Resources
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