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DATE:  6/28/2023

AGENDA ITEM DETAILS:
School/Department 
Human Resources, Learning Support Services
Product Vendor or Grant Issuer
Not Applicable
Product or Grant Name
Creation of New Educator Mentor Job Description and Salary Schedule Addition
Date/Term (Beginning and End Dates/Year)
Upon Approval

APPLICABLE BOARD POLICY:  
01.11 General Powers and Duties of the Board”; 03.233 “Duties”:  Job Description; 03.121 - Certified Employee Salaries

DESCRIBE USE OF CONTRACT/PURCHASE/AGREEMENT
As is outlined in the strategic plan, Goal 2: Empowered Workforce, Objective 2D, Strategies 2 and 3, the District will work to create a mentoring program for all new employees as well as development of career pathways for current employees. The creation of the New Educator Mentor job description, and corresponding addition of stipend to the extra duty salary schedule, is the first step in the implementation of that mentoring program and career path development.
This New Educator Mentor extra duty position is a pathway for experienced educators to develop leadership experience through collaboration with LSS, school leaders, and teachers new to the profession. Additionally, these mentors will provide much needed to support to teachers who are entering the profession. Research shows that a well-designed teacher mentorship program lowers the rate new teachers leave the profession. By providing this support to new teachers the District can reduce turnover which will ultimately provide cost savings for the District and highly qualified teachers to students.

FUNDING FOR PURCHASES AND OTHER REQUESTS:
Total Cost
$1,000 per new teacher hired to the district (approximately $90,000 annually) 
Funding Source
Title II
     *If more than one funding source, list below along with amount or percent for each source
Click or tap here to enter text.

IF THIS IS A GRANT, ENTER AMOUNT TO BE AWARDED:
Click or tap here to enter text.

RECOMMENDATION:
It is recommended that the Board approve the New Educator Mentor job description and addition to the Extra Duty salary schedule

CONTACT PERSON: (submitter)
Eric Ball, Director of Human Resources; Jenny Watson, Assistant Superintendent of Learning Support Services
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