






































































































































LEGAL: SB 9 CREA TES A NEW SECTION OF KRS 508 WHICH MAKES HAZJNG A CRIMINAL OFFENSE 

AND JNCLUDES DEFINITIONS OF HAZING AND AN ORGANIZATION. 

FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

STUDENTS 09.422 

B ullying/Hazin2 

In order to effectively participate in the democratic process as adults, students must learn to respect 
the rights of others and to interact with them in a civil manner. Therefore, students are required to 
speak and behave in a civil manner toward students, staff and visitors to the schools. 

ACTIONS NOT TOLERATED 

The use of lewd, profane or vulgar language is prohibited. In addition, students shall not engage 
in behaviors such as hazing, bullying, menacing, taunting, intimidating, verbal or physical abuse 
of others, or other threatening behavior.1 This policy extends to any/all student language or 
behavior including, but not limited to, the use of electronic or online methods and recording and 
posting of incidents with any type of device. Such behavior is disruptive of the educational process 
and interferes with the ability of other students to take advantage of the educational opportunities 
offered. 

These provisions shall not be interpreted to prohibit civil exchange of opinions or debate protected 
under the state or federal constitutions where the opinion expressed does not otherwise materially 
or substantially disrupt the education process or intrude upon the rights of others. 

Students who violate this policy shall be subject to appropriate disciplinary action. 

BULLYING DEFINED 

Per KRS 158.148, B"bullying: is defined asmeaHS any unwanted verbal, physical, or social 
behavior among students that involves a real or perceived power imbalance and is repeated or has 
the potential to be repeated: 

1. That occurs on school premises, on school-sponsored transportation, or at a school­
sponsored event: or

2. That disrupts the education process.

This definition shall not be interpreted to prohibit civil exchange of opinions or debate or cultural 
practices protected under the state or federal Constitution where the opinion expressed does not 
otherwise materially or substantially disrupt the education process? 

HAZING DEFINED 

Per KRS 508.180, 'hazing" is defined as an action which endangers the mental or physical health 
of a minor or student for the purpose of recruitment, initiation into, affiliation with, or enhancing 
or maintaining membership or status within any organization*, including but not limited to actions 
which cause, coerce, or force a minor or a student to: 

(a) Violate federal or state criminal law;

(b) Conswne any food, liquid, alcoholic liquid, drug, tobacco product, or other controlled
substance which subjects the minor or student to a risk of mental haim or physical injury;

(c) Endure brutality of a physical nature, including whipping, beating or paddling, branding,
or exposure to the elements;

(d) Endure brutality of a mental nature, including personal servitude, sleep deprivation, or
circun1stances which would cause a reasonable person to suffer substantial mental distress:























































LEGAL: HB 319 REMOVES THE REQUIREMENT THAT AN AFFIDAVIT BE SUBMITTED FOR SICK AND 

PERSONAL LEA VE AND REPLACES AFFIDAVIT WITH STATEMENT. 

FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 

- CLASSIFIED PERSONNEL -

APPROVAL 

Leaves and Absences 

@03.223 

Authorization ofleave and time taken off from one's job shall be in accordance with specific leave 
policy. Absence from work that is not based on appropriate leave for which the employee is 
qualified may lead to disciplinary consequences, up to and including tennination of employment. 

In all cases of absence, employees shall notify their immediate supervisors the night before or no 
later than one and one-half hours (1 1/2) hours before the normal work day begins. 

NOTIFICATION OF RETURN 

During extended periods of absence due to illness or injury, a classified employee, upon request, 
shall report weekly to his/her immediate supervisor on the condition of recovery and the 
anticipated date of return to work. 

Employees on leave covered by the related policies listed below shall notify the Superintendent in 
writing by March 1 of the year the leave terminates of the date of their intent to return to the school 
system. Failure to do so will render the position vacant. 

LEAVE FOLLOWING ASSAULT 

The District shall provide leave with pay for employees assaulted while performing their assigned 
duties when the assault results in injuries that qualify the employee for workers' compensation 
benefits. The period ofleave shall not exceed one (1) calendar year following the assault. During 
that period, the employee shall not experience loss of income or benefits, including sick leave, 
m1der the terms and conditions set forth in KRS 161.15 5. 

FMLA 

Eligible employees may apply for leave under the provisions of the Family and Medical Leave Act 
of 1993. 

ST ATEMENTAFFIDAVIT 

Employees taking leave must file a personal statementaffidavit upon return to work. 

PLACEMENT UPON RETURN 

Employees taking any long term leave will be entitled on return to a comparable position for which 
they are qualified. Placement in the same position or the same school cannot be guaranteed. 

REFERENCES: 

KRS 161.155; KRS 161.770 
Family and Medical Leave Act of 1993 

RELATED POLICIES: 

03.2232; 03.22322; 03.2233; 03.2234; 03.224 




