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be included by mutual agreement of the CL T members. Meetings shall be held at times so that all 
members can attend. Committee members will be compensated for time beyond their regular workday 
at their hourly rate to attend meetings. Each site's CL T shall meet at least bi-monthly during the school 
year. 

The CL T shall be charged with the following responsibilities: 

1. Promoting labor-management collaboration at the site.
2. Promoting authentic educator voice in site decision-making.
3. Providing a forum for the school staff to discuss teaching, learning, assessment, and other 
educational issues and promoting shared ownership of decision-making.
4. Seeking input from the site's staff regarding issues, challenges, and opportunities at the site.
5. Working collaboratively to respond to issues, suggestions, and questions regarding issues, 
challenges, and opportunities at the site.
6. Meeting in a timely manner to consider issues raised by staff.
7. Assuring a commitment to racial equity, using such tools as the REAP, when considering issues at 
the site.
8. Recommending policy changes, as may be needed, to the site's SBDM Council, if one exists.
9. Identifying unmet needs and communicating those needs to the District Teaching, Learning, and 
Assessment Collaborative.

Section N-0 The provisions of this Agreement apply to part-time employees, including any retirees 
included in the bargaining unit, except Article 11 - Teaching Load and Duty Hours, Article 15 -
Assignment, Article 16- Transfers, Article 26- Leaves of Absence, Section C (Emergency Leave) and 
Section D (Personal Leave), and Article 27 - Section A (Compensation Schedules), Section B 
(Insurance), and Section C (Sick Leave Pay-Out Upon Retirement). 

Sick leave shall be prorated monthly or major fraction thereof and compensation shall be prorated from 
the salary schedules in Article 27. 

Section--G--P Employees and administrators shall be treated in a professional manner at all times. 

Section-P--Q Employees shall not be required to transport parents. Employees will also not be required 
to transport students unless it is a part of the regularly assigned duties. 

Section-QR Employees, except Resource Teachers, shall not be required to chair ARC's. 

Section�S Early Childhood classrooms shall be staffed according to the requirements of the 
Commonwealth of Kentucky. 

Section S--T All student records, when requested, shall be forwarded to the receiving school within 
seven (7) days, if available. 

Section +:-U The Employer shall provide Safe Crisis Management training for any employee 
requesting such training. 

Section Y--V If requested by an employee, employee votes shall be by secret ballot. 

Section 1/-W Employees shall be free to join or not join the Association. No employee shall be 
discriminated against by either the Employer or the Association because of membership or non
membership in any organization. 





































































ARTICLE 37 38– DURATION 

Section A   This Agreement shall remain in full force and effect from July 1, 2018 through June 30, 
2023 2026 with the exception of Article 27, Compensation Schedules, which will be reopened for 
negotiations for the 2020-21 2024-2025 school year and 2025-2026 school each subsequent year 
unless bargained otherwise.   

Section B   The Employer agrees to take such action as is necessary to give full force and effect to 
the provisions of this Agreement.  The Employer shall make no change in past policy, rule or practice 
affecting employees’ wages, hours or working conditions without mutual agreement between the 
Employer and the Association.  This Agreement shall supersede any rules, regulations or practice of 
the Employer that shall be contrary to or inconsistent with its terms. 

Section C   Either party desiring changes, additions or deletions in the Agreement shall notify the 
other party in writing and request a conference which must be held within thirty (30) days.  Changes, 
deletions, or additions will be negotiated only upon mutual consent of both parties. 

Any changes to this Agreement will be incorporated into the language of this Agreement at the time of 
the change and published electronically. 

Section D  This Agreement is made and entered into on this August 7, 2018 by and between 
the Jefferson County Board of Education and the Jefferson County Teachers Association. 

____________________________ ____________________________ 
Aimee Green-Webb, Ph.D.  Brent McKim, President  
Chief of Human Resources Jefferson County Teachers Association 
Chief Negotiator  Chief Negotiator 

_______________________________ 
DeeAnn Flaherty, Executive Director 
Jefferson County Teachers Association 
Negotiator 

____________________________
Diane L. Porter
Chairperson

_____________________________
Martin A. Pollio, Ph.D.
Superintendent



MEMORANDUM OF UNDERSTANDING 

by and between the 

Jefferson County Board of Education (hereinafter, JCBE) and the 

Jefferson County Teachers Association (hereinafter, JCTA) 

The parties hereby agree to the following understanding of the implementation of the negotiated 

agreement: 

1. PLC and Meeting Concerns: TLAC will review issues, challenges, and opportunities identified by 

Association members regarding the frequency and length of "walk-through" observations, 

during-the-day and after-school mandated meetings, and required work/documentation 

resulting from required meetings, and will develop recommendations for implementation by the 

superintendent.

2. Consistent with Article 11 of the JCBE-JCTA labor agreement, which states, "PLC's will follow 

norms and guiding questions mutually agreed upon by the Educator Quality Oversight 

Committee (EQOC),11 TLAC will discuss issues identified by Association members regarding the 

frequency and operation of Professional Learning Communities and will develop 

recommendations for addressing these issues.

3. Discussion of Other Issues: The parties agree to continue discussion of issues of interest to   

either party for potential inclusion in a future memorandum of agreement, including, but not 

limited to issues identified by ECE teachers, ESL teachers, Early Childhood teachers, BIPOC 

teachers, Mental Health Practitioners, and teachers in state agency and special area schools.

4. The parties agree to the attached revision to the 2022-23 district staff deployment 

Memorandum of Understanding.

5. This specific understanding is recognized as being of no precedent, shall not be construed in any 

way to be precedent, nor used to substantiate any present or future claim by any party to rights 

by past practice. 

O'Dell Henderson, JCBE 

Brent McKim, JCTA 
-

Date 

Date 

Date 

1/U/22 
' 

7 November 2022 




