
Kenton County School District I It's a6out~L lijas. 

DATE: 
7/20/2022 

AGENDA ITEM (ACTION ITEM): 

Issue Paper 

Consider / Approve the School Resource Officer Contracts for the 2022-2023 School Year with the 
City of Edgewood, the City of Independence, the Kenton County Fiscal Court, the Kenton County 
Sheriff's Office, the City of Taylor Mill, and the City of Villa Hills. 

APPLICABLE BOARD POLICY: 
09.4361 Students; 01.1 Legal Status of the Board 

HISTORY /BACKGROUND: 
District Staff has been collaborating with the City of Edgewood, the City oflndependence, the Kenton 
County Fiscal Court, the Kenton County Sheriff's Office, the City of Taylor Mill, and the City of Villa 
Hills to negotiate individual agreements for Security Resource Officer (SRO) coverage for the 2022 -
2023 school year. The City oflndependence has added one (1) additional SRO to float between Simon 
Kenton High School and Summit View Academy for supplemental coverage due to the size of the 
campuses. The negotiated rates are as follows with the municipalities matching equal funds: 

Municipality 
City of Edgewood 
City of Independence 

Kenton County Fiscal Ct 
Kenton County Sheriff 
City of Taylor Mill 
City of Villa Hills 

Coverage Total Annual Cost 
Dixie HS, Turkey Foot MS, JA Caywood ES, RC Hinsdale ES $ 127,800.00 
Simon Kenton HS, Kenton ES, Summit View AC, Beechgrove ES $ 150,000.00 
In Addition: 1 SRO to float between Simon Kenton & Summit View Academy 
Twenhofel MS, Whites Tower ES, Piner ES, Ryland Heights ES $ 127,798.54 
Fort Wright ES, Taylor Mill ES $ 69,200.00 
Woodland MS, Scott HS $ 67,000.00 
River Ridge ES $ 33,500.00 

FISCAL/BUDGET ARY IMPACT: 
The District cost for the School Resource Officer Agreement is $575,298.54. This cost was budgeted 
and included with the 2022-2023 Tentative Budget approved on May 2, 2022. 

RECOMMENDATION: 
Approve the School Resource Officer Contracts for the 2022-2023 School Year with the City of 
Edgewood, the City of Independence, the Kenton County Fiscal Court, the Kenton County Sheriff's 
Office, the City of Taylor Mill, and the City of Villa Hills. 

CONTACT PERSON: 
Teal Nally, District Safety Officer 
David Lloyd, Executive Director of Facilities 

Principal/ Administrator 



AGREEMENT BETWEEN THE CITY OF EDGEWOOD, KENTUCKY, AND 
THE KENTON COUNTY BOARD OF EDUCATION REGARDING SHOOL 

RESOURCE OFFICERS 

This Agreement is entered by and between the City of Edgewood (hereinafter the City) in 
the county of Kenton, in the Commonwealth of Kentucky, and the Kenton county Board of 
Education (hereinafter "Board") in the County of Kenton, in the Commonwealth of Kentucky. 

WITNESSETH: 
WHEREAS, Kentucky law permits school districts to utilize sworn law enforcement 

personnel on school campuses. In K.RS 158.440(1), the Kentucky General Assembly declared that 
every student who attends school within the Commonwealth "should have access to a safe, secure, 
and orderly school that is conductive to learning." To fulfill this legislative mandate, local school 
districts are permitted to utilize School Resource Officers (SRO's). KRS 158.441(2) defines the 
SRO as a "sworn law enforcement officer who has specialized training to work with you at a school 
site" who is employed through a contract between a local law enforcement agency and a school 
district; · 

WHEREAS, K.RS § 65.255 provides for cooperative action in the utilization of peace 
------Affieers,---antl-pol-iee-clepartment-members,wh-i-le-i:n-the-perf-o-rmanee-o-ftheir-du:ties--under-agreemen 

while outside their own jurisdiction shall have the full power of arrest and all powers they possess 
in their own jurisdiction, and shall have the same immunities and privileges as if the duties were 
performed in their own jurisdiction; 

WHEREAS, the Board, which manages and controls Dixie High School, Turkeyfoot 
Middle School, Caywood Elementary School and Hinsdale Elementary School (hereinafter the 
schools) has concluded that the presence of a SRO in the schools during the times that the schools 
are in session and/or when there are extracurricular activities at the schools, would be beneficial 
to the health, safety and welfare of the students in schools, as well as that of the schools' 
employees; 

WHEREAS, the student population of the schools is composed of residents within the 
city; and county of Kenton; and 

WHEREAS, Authorities of the City have concluded that the presence of a police officer 
in schools, with the responsibilities and duties described herein and with the title of School 
Resource Officer (hereinafter "SRO"), during the times that the schools are in session and/or when 
there are extracurricular activities at the schools, would be beneficial to the health, safety and 
welfare of their respective residents who are included in the student population, as well as that of 
their parents, custodians and guardians. 

1 



Section 1. · Staffing of Schools 

1.1 The City will provide an SRO to the schools as follows: 

Dixie High School - one (1) SRO at $31,950 
Turkeyfoot Middle School-one (1) SRO @$31,950 
Caywood Elementary School- one (1) SRO @$31,950 
Hinsdale Elementary School- one (1) SRO @$31,950 

Total annual cost for SRO's in all locations is one hundred and twenty seven 
thousand eight hundred dollars ($127,800). 

1.2 Each SRO will be a sworn law enforcement officer who is trained to work with 
youth at a school site and who holds a Kentucky Peace Officer Professionals Standards 
Certification. 

Section 2. Term of Agreement 

The initial period during which this agreement shall be effective will begin as of the last 
-date-seH-ort-h-i-n-the-s-i:gna-ture-below-;-attd-shatl-end-on-June-3-0;-2023-;-during-which-inne-thi 

agreement may not be unilaterally terminated by either the City or the Board; and it may only be 
terminated by the mutual written agreement of both parties. Thereafter, this agreement shall 
continue in effect until it is terminated by either of the mutual written agreement of both parties, 
through a written notice of that termination that is; (a) provided to all of the others no later than 
the last day of March, 2023; and (b) is effective at midnight on the last day of June of that same 
calendar year. Upon mutual written agreement from the City and the Board this agreement can be 
extended twice for a period of one year each. Each one year extension will require mutual written 
agreement. 

Section 3. Services provided by SRO 

3 .1 While this agreement is effective, the schools shall allow and the City shall provide 
and pay for the presence of SROs at the schools enumerated in Section 1, with the qualifications, 
responsibilities and duties described herein, during the period of time one week prior the beginning 
with and including the first day of the published academic school year and ending one week after 
with and including the last day of the published academic school year, during the hours while the 
schools are in session and also when there are extracurricular activities sanctioned by the schools 
and provided either at any of the schools within the schools, or elsewhere, but only when assigning 
an SRO to those extracurricular activities is approved by either the City Police Chief; provided, 
however, that: (a) the number of hours worked by that police officer in any fiscal yei:µ- shall not 
exceed 1700 hours. 

3.2 Additionally the City shall pay the costs and expenses of: (a) outfitting the SRO; 
(b) providing him or her with a marked police cruiser and the fuel and maintenance for it; ( c) all 
overtime of the SRO; (d) continuing training for the SRO to maintain certification pursuant to KRS 
15.380-15.404; (e) all taxes in regard to the employment of the SRO, such as unemployment and 
Medicare taxes; (f) all required contributions to the County Employees Retirement System in 
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regard to the employment of the SRO; (g) all premiums and other expenses for the inclusion of the 
SRO within the City's liability and workers compensation polices; (h) any health insurance that is 
or may be provided to the SRO; and (i) any oversight and supervision of the SRO person. 

3.3 The duties of the SRO are as follows: 

a. The SRO is a law enforcement office and is not an employee, agent or 
independent contractor of the schools. The SRO's duties and functions while 
assigned to the schools are law enforcement. Even while the SRO is 
participating in meetings with parents or students, or interacting with parents, 
students, staff and/or visitors to the school, the SRO is functioning in his or her 
capacity as a law enforcement officer. 

b. The SRO will assist school personnel with maintaining order in and about the 
schools, and rendering assistance to prevent or respond to student unrest or any 
other security risk both within the school and outside the school that poses a 
danger to the student or others, and interacting in a positive, professional 
manner with all students, parents, school staff, and other persons who the SRO 

-----------------fl"may--encounter-whi-1-e·--on-assignment-in-the-school ..... ----------------

c. The SRO will make a good faith effort to become familiar with community 
agencies that offer assistance to youths and their families such as mental health 
clinics and drug treatment centers. The SRO may make referrals to agencies 
when necessary to assist the schools and students. 

d. The SRO may assist the principal in developing plans and strategies to prevent 
and /or minimize dangerous situations. 

e. Should it become necessary to conduct law enforcement related interviews with 
students, the SRO shall adhere to the policies of the schools, the City, Kentucky 
Revised Statutes, and other legal requirements with regard to such interviews. 

f. The SRO may, by way of the exercise of his/her discretion as a sworn peace 
officer, take law enforcement action -as he/she deems necessary. Actions 
undertaken by the SRO may or may not involve arrest, and the SRO's discretion 
and decision-making shall be governed by and subject to the policies, 
procedures, and training of the City, and those laws of the Commonwealth of 
Kentucky that govern law enforcement officers and peace officers. 

g. As soon a practical, the SRO may make the principal of the school aware oflaw 
enforcement action taken on the school premises. At the principal's request, 
the SRO may take appropriate law enforcement action against intruders and 
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unwanted guests who may appear at the school and related school functions, to 
the extent that the SRO may do so under the authority oflaw. 

h. The SRO may give assistance to law enforcement officers in matters regarding 
his/her school assignment, when necessary. 

i. The SRO may, when requested, participate in and/or attend school functions or 
meetings in the SRO' s capacity as a law enforcement officer, and to help 
maintain order in and about the school function or meeting, or to facilitate 
communications between school personnel and parents or visitors. 
Furthermore, the SRO shall be available to attend and give testimony at student 
or staff disciplinary hearing when requested. 

j. The SRO may be requested by the schools to investigate matters that may 
involve crimes relating to students and staff. 

The SRO shal1 not act as_a_ school disciplinarian,aS-discip].ing_s.tudents.J~----­
school responsibility. It is agreed and understood that the principal and 
appropriate school staff shall be responsible for investigating and determining, 
in their discretion, whether a student has violated the school disciplinary codes 
or standards and the appropriate administrative action to take. However, this 
shall not be construed to prevent the SRO from sharing information with the 
school administration/staff, which may aid in the determination of whether a 
disciplinary offense occurred, which in fact is encouraged. Upon assignment, 
the SRO will be provided with copies of Board disciplinary policies and codes 
and the discipline codes of each school. The SRO will make reasonable efforts 
to become familiar with the school's disciplinary codes and standards. 

L The principal, school administration, or staff may advise the SRO of incidents 
or activities possibly giving rise to criminal or juvenile code violations and the 
SRO will determine whether law enforcement action is appropriate. 

m. School administrators shall not interrogate students as to possible . criminal 
conduct on behalf of or as agents of the SROs or the City. Any SRO who in 
the scope of their duties with or on behalf of the schools participates in an 
interrogation of a student, or obtains information which may be used against a 
student in a criminal proceeding, shall follow all state and federal laws with 
respect to arrests, searches, seizures, and interrogations of students. SROs are 
also responsible for following those Board policies applicable to SROs, 
including, but not limited to, Board Policies 09.436 and 09.4361, and to be 
aware of the policies governing safety of the schools in general. 
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n. The SRO shall maintain the confidentiality of any and all student records, 
consistent with state and federal laws, and the Board's policies. 

Section 4. Compensation 

As compensation for the city providing SRO services pursuant to all provision of this 
Agreement, the Board agrees to pay $31,950 per SRO in each school, per school year. The City 
will provide two invoices; one by December 31 and the second by June 30 of each fiscal year. 

Section 5. SRO Supervision; Dismissal of SRO; Replacement 

5.1 The SRO shall be subject to the direct administration, supervision, and control of 
their respective agencies. Neither the schools or the City shall exercise any authority over an SRO 
that is not employed directly by it; and all complaints about the performance or non-performance 
of the duties of the SRO by the schools or the City shall be directed only to the Police Chief or 
City Administrator of the employing agency. 

5.2 In the event a principal of a school to which the SRO is assigned reasonably 
-----believes in the-exer-eise...of-good-faith-judg:ment...that-the-SRO-is-not-e.ff.ecti¥el.:y-per.fo:r:l.tlll· ~=~-----­

her duties, or performing in a manner not compatible with the school's culture, the principal shall 
make a report to the Superintendent (and/or her designee) who shall seek a mutually satisfactory 
resolution of the matter with the respective City that employs the SRO. 

Section 6. Insurance and Indemnification 

Although the city shall cause each of their SROs to be insured against all legal liability for 
acts and omissions as the SRO, the same as other city employees, the City shall indemnify or hold 
the schools or other city harmless from any such legal liability. Likewise, the schools shall not 
indemnify or hold the City harmless from any such legal liability. 

Section 7. Standard Contract Provisions 

7.1 Governing Law. This Agreement shall be interpreted, construed, and enforced 
according to the laws of Kentucky. 

7 .2 Assignment. This Agreement may not be assigned be either the City or Board. 

7.3 · Amendment. This Agreement may not be amended by any means other than a 
written agreement signed by the appropriate City authorities, the Board, and all other funding 
participants. 

7.4 Entire Agreement. This Agreement constitutes the entire agreement and 
understanding between the City and the Board regarding the subject matter thereof; and it 
supersedes all prior negotiations, representations, understandings, and agreements between them, 
written or oral, all of which are no longer effective. 
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7.5 Captions and Headings. The captions and headings of the paragraphs and sub-
paragraphs of this Agreement have been inserted for convenience of reference only and shall in no 
way affect the interpretation of any of the terms and provisions of this Agreement. 

7.6 Execution and Counterparts. This Agreement may be executed in several 
counterparts, each of which shall be an original, all of which shall constitute but the same 
instrument. 

7.7 Third Party Beneficiaries Excluded. This Agreement is only for the benefit of 
the City and the Board; and the enforcement of it is limited to them. NO provision of this 
Agreement shall be interpreted or construed to provide any benefit or right to anybody else, 
directly, indirectly, or otherwise. 

7.8 Force Majeure. Neither the City or the Board shall have any responsibility or 
liability pursuant to the provisions of this Agreement for delay or default caused by war, riot, fire, 
natural occurrences, or other causes beyond the reasonable control of the City or the Board; but, 
upon the cessation of such cause, the City and the Board shall diligently pursue the performance 
of those provisions delayed or precluded by such cause. 

7.9 Ambiguities. These shall be no judicial construction or interpretation of this 
Agreement to affect any interpretation of the provisions of this Agreement against the party who 
had the provision prepared. 

7.10 Waiver. No consent to or waiver by either the City or the Board of any breach or 
default of any provision of this Agreement by any other, whether express or implied, shall 
constitute or be interpreted as a consent to, waiver of or excuse for any other subsequent breach or 
default of the same or any other provision of this Agreement. 

7.11 Severability. IN the event that any one or more of the provisions of this 
Agreement, or any part of the provision shall be judicially determined to be contrary to law or 
otherwise invalid or unenforceable in any respect, such invalidity, illegality or unenforceability 
shall not affect any other provision or part of a provision of the Agreement; and such provision or 
part of a provision shall be reformed so that it would be legal, valid and enforceable or the 
Agreement shall be reformed, interpreted and construed as if such provision or part of a provision 
had never been included in the Agreement. 

Section 8. Cooperation 

The City and the Board are committed to cooperating and working together to form and 
implement this educational/law enforcement partnership. 
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IN WITNESS WHEREOF, this Agreement has been signed by John D Link, as Mayor of the 
City of Edgewood, on the date beneath their respective names and titles, pursuant to the authority 
of the City of Edgewood; and by Carl Wicklund, as the Chairman of the Kenton County Board of 
Education, pursuant to a Resolution of the Kenton County Board of Education, on the date 
indicated beneath his name and title. 

IN WITNESS WHEREOF, the parties hereby execute this Agreement. 

/ By:: Mayor's Name 

{ Date: lP{Zl)/2,'L 
I I 

KENTON eOUNTY BOARD OF EDUCATION 

By: Carl Wicklund 

Date: --------
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l!ttt 
Date: b/1/Jh __ _,(~-,,__ __ _ 

Witness 

Date: --------



INTERLOCAL AGREEMENT BETWEEN THE CITY OF INDEPENDENCE, 
KENTUCKY, AND THE KENTON COUNTY BOARD OF EDUCATION REGARDING 

SCHOOL RESOURCE OFFICERS 

This Agreement is entered by and between the City of Independence (hereinafter 
Independence) in the County of Kenton, in the Commonwealth of Kentucky, and the Kenton 
County Board of Education (hereinafter "Board") in the county of Kenton, in the Commonwealth of 
Kentucky. 

WITNESSETH: 

WHEREAS, the Interlocal Cooperation Act, KRS § 65.210 through§ 65.300, allows for 
agreements to foster interlocal cooperation, to permit local government units to make the most 
efficient use of their powers by enabling them to cooperate with other localities on a basis of mutual 
advantage, and thereby to provide services and facilities in a manner pursuant to forms of governmental 
organization that will accord best with geographic, economic, population and other factors influencing 
the needs and development of local communities; and further allows public agencies to enter into 
agreements with one another for joint or cooperative action so that powers, privileges, or authorities 
exercised or capable of exercise by a public agency of this state may be exercised and enjoyed jointly 
with other public agencies; 

WHEREAS, KRS § 65,255 provides for cooperative action in the utilization of peace 
officers, and police depa1iment members, while in the performance of their duties under an 
interlocal agreement while outside their own jurisdiction shall have the full power of arrest and all 
powers they possess in their own jurisdiction, and shall have the same immunities and privileges as if 
the duties were perfmmed in their own jurisdiction; 

WHEREAS, the Board, which manages and controls Simon Kenton High School, 
Summit View Academy, Kenton Elementary, and Beechgrove Elementary, (hereinafter 
"Independence Schools") has concluded that the presence of an SRO in the Independence Schools 
during the times that the schools are in session and/or when there are extracurricular activities at the 
schools, would be beneficial to the health, safety and welfare of the students in Independence Schools, 
as well as that of the Independence Schools employees; 

WHEREAS, the student population of the Independence Schools is composed of residents of 
the city of Independence; and the county ofKenton; and 

WHEREAS, the legislative and executive authorities of Independence have concluded that 
the presence of a police officer in schools in the Independence Schools, with the 
responsibilities and duties described herein and with the title of School Resource Officer 
(hereinafter "SRO"), during the times that the schools are in session and/or when there are 
extracurricular activities at the schools, would be beneficial to the health, safety and welfare of their 
respective residents who are included in the student population of the Independence Schools, as well as 
that of their parents, custodians and guardians; 



NOW, THEREFORE, in consideration of the foregoing and the mutual agreements as set 
forth herein below, IT IS AGREED that Independence, and the Board shall jointly adopt this 
Interlocal Agreement as follows: 

Section 1. Staffing of Schools 

1.1 Independence will provide SROs to the Independence Schools as follows: 

Simon Kenton High School - one ( 1) SRO 
Summit View Academy- one (I) SRO 
Beechgrove Elementary- one (I) SRO 
Kenton Elementary- one (I) SRO 
Floater- one (1) SRO (SKHS, SVA) 

1.2 Each SRO will be a sworn law enforcement officer who is trained to work 
with youth at a school site and who holds a Kentucky Peace Officer Professional Standards 
Certification. 

Section 2. Term of Agreement 

The initial period during which this agreement shall be effective will begin as of the last 
date set forth in the signatures below, subject to approval by the Kentucky Attorney General, and 
shall end on June 30, 2023; during which time this agreement may not be unilaterally terminated 
by either Independence or the Board; and it may only be terminated by the mutual written 
agreement of Independence and the Board. Thereafter, this agreement shall continue in effect until 
it is terminated by either Independence or the Board, through a written notice of that termination 
that is: (a) provided to all of the others no later than the last day of March; and (b) is effective at 
midnight on the last day of June of that same calendar year. 

Section 3. Services provided by SRO 

3.1 While this agreement is effective, the Independence Schools shall allow and 
Independence shall provide and pay for the presence of SR Os at the schools enumerated in Section 
1, with the qualifications, responsibilities and duties described herein, during the period of time 
beginning with and including the first day of the published academic school year and ending with 
and including the last day of the published academic school year, during the hours while the 
schools are in session and also when there are extracurricular activities sanctioned by the 
Independence Schools and provided either at any of the schools within the Independence Schools, 
or elsewhere, but only when assigning an SRO to those extracurricular activities is approved by 
either the Independence Police Chief; provided, however, that: (a) the number of hours worked by 
that police officer in any fiscal year shall be based on 1700 hours. 

3.2 Additionally, Independence shall pay the costs and expenses of: (a) outfitting the 
SRO; (b) providing him or her with a marked police cruiser and the fuel and maintenance for it; 
( c) all overtime of the SRO; ( d) continuing training for the SRO to maintain ce1iification pursuant 
to K.R.S. 15.380 - 15.404; (e) all tax.es in regard to the employment of the SRO, such as 
unemployment and Medicare taxes; (f) all required contributions to the County Employees 
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Retirement System in regard to the employment of the SRO; (g) all premiums and other expenses for 
the inclusion of the SRO within the Independence liability and workers compensation policies; and (h) 
any health insurance that is or may be provided to the SRO. 

3.3 The duties of the SRO are as follows: 

a. The SRO is a law enforcement officer ofindependence and is not an employee, agent 
or independent contractor of the Independence Schools. The SRO's duties and 
functions while assigned to the Independence Schools are law enforcement. 
Even while the SRO is participating in meetings with parents or students, or 
interacting with parents, students, staff and/or visitors to the school, the SRO is 
functioning in his or her capacity as a law enforcement officer. 

b. The SRO will assist school personnel with maintaining order in and about the 
schools, and rendering assistance to prevent or respond to student unrest or any 
other security risk both within the school and outside the school that poses a danger 
to the student or others, and interacting in a positive, professional manner with 
all students, parents, Independence Schools staff, and other persons who the 
SRO may encounter while on assignment in the Independence Schools. 

c, The SRO will make a good faith effort to become familiar with community 
agencies that offer assistance to youths and their families such as mental health 
clinics and drug treatment centers. The SRO may make refeITals to agencies when 
necessaiy to assist the Independence Schools and students. 

d. The SRO may assist the principal in developing plans and strategies to prevent 
and/or minimize dangerous situations. 

e. Should it become necessaiy to conduct law enforcement related interviews with 
students, the SRO shall adhere to the policies of the Independence Schools, 
Independence, Kentucky Revised Statutes, and other legal requirements with 
regard to such interviews. 

f. The SRO may, by way of the exercise of his/her discretion as a sworn peace 
officer, take law enforcement action as he/she deems necessary. Actions 
undetiaken by the SRO may or may not involve atTest, and the SR O's discretion and 
decision-making shall be governed by and subject to the policies, 
procedures, and training of Independence, and those laws of the 
Commonwealth of Kentucky that govern law enforcement officers and peace 
officers. 

g. As soon as practical, the SRO may make the principal of the school aware of law 
enforcement action taken on the school premises. At the principal's request, 
the SRO may take appropriate law enforcement action against intruders and 
unwanted guests who may appeai· at the school and related school functions, 
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to the extent that the SRO may do so under the authority oflaw. 

h. The SRO may give assistance to law enforcement officers in matters regarding 
his/her school assignment, when necessary. 

i. The SRO may, when requested, patiicipate in and/or attend school functions or 
meetings in the SRO's capacity as a law enforcement officer, and to help 
maintain order in and about the school function or meeting, or to facilitate 
communications between school personnel and parents or visitors. 
Fmihermore, the SRO shall be available to attend and give testimony at student or 
staff disciplinary hearings when requested. 

j. The SRO may be requested by the Independence Schools to investigate matters 
that may involve crimes relating to students or staff. 

k. The SRO shall not act as a school disciplinarian, as disciplining students is a 
school responsibility. It is agreed and understood that the principal and 
appropriate school staff shall be responsible for investigating and determining, 
in their discretion, whether a student has violated school and/or Independence 
Schools disciplinary codes or standards and the appropriate administrative 
action to take. However, this shall not be construed to prevent the SRO from 
sharing• information with school administration/staff, which may aid in the 
determination of whether a disciplinary offense occurred, which in fact is 
encouraged. Upon assignment, the SRO will be provided with copies of Board 
disciplinary policies and codes and the discipline codes of each school. The 
SRO will make reasonable efforts to become familiar with Independence 
Schools disciplinaty codes and standards. 

I. The principal, school administration, or staff may advise the SRO of incidents 
or activities possibly giving rise to criminal or juvenile code violations and the 
SRO will determine whether law enforcement action is appropriate. 

m. School administrators shall not interrogate students as to possible criminal 
conduct on behalf of or as agents of the SROS or Independence. Any SRO 
who in the scope of their duties with or on behalf of the Independence Schools 
participates in an interrogation of a student or obtains information which may 
be used against a student in a criminal proceeding, shall follow all state and 
federal laws with respect to arrests, searches, seizures, and interrogations of 
students. SROs are also responsible for following those Board policies 
applicable to SROs, including, but not limited to, Board Policies 09.436 and 
09.4361, and to be aware of the policies governing safety of the schools in 
general. 

n. The SRO shall maintain the confidentiality of any and all student records, 
consistent with state and federal laws, and the Board's policies. 

4 



Section 4. Compensation 

As compensation for the Independence services provided pursuant to the provisions of the 
immediately preceding Section 3 and all other provisions of this Interlocal Agreement, the Board 
agrees to each pay $30,000, per SRO, per school year, in the total amount of$150,000, with 
Independence submitting two invoices: one by December 31 and the second by June 30 of each 
fiscal year. Should the length of the academic school year be reduced, or the services of the SRO 
not be required for the full 1 700 hours for any other reason. this amount will not be reduced, except 
by mutual agreement of Independence and Board. 

Section 5. SRO Supervision; Dismissal of SRO; Replacement 

5 .1 The SR Os shall be subject to the direct administration, supervision, and control of 
their respective agencies. Neither the Independence Schools or Independence shall exercise any 
authority over an SRO that is not employed directly by it; and all complaints about the performance 
or non-performance of the duties of the SRO by the Independence Schools or Independence shall 
be directed only to the Police Chief or City Administrator of the employing agency. 

5.2 In the event a principal of a school to which the SRO is assigned reasonably 
believes in the exercise of good faith judgment that the SRO is not effectively performing his or 
her duties, or performing in a manner not compatible with the school's culture, the principal shall 
make a report to the Superintendent (and/or her designee) who shall seek a mutually satisfactory 
resolution of the matter with the respective City that employs the SRO. 

Section 6. Insurance and indemnification 

Although Independence shall cause each of their SROs to be insured against all legal 
liability for acts and omissions as the SRO, the same as other Independence employees, 
Independence shall indemnify or hold the Independence Schools or other City harmless from any 
such legal liability. Likewise, the Independence Schools shall not indemnify or hold 
Independence harmless from any such legal liability. 

Section 7. Standard Contract Provisions 

7.1 Governing Law. This Agreement shall be interpreted, construed, and enforced 
according to the laws of Kentucky. 

5 



7 .2 Assignment. This Agreement may not be assigned by either Independence, or the 
Board, 

7.3 Amendment. This Agreement may not be amended by any means other than 
a written agreement signed by Independence, the Board, and all other funding participants. 

7.4 Entire Agreement. This Agreement constitutes the entire agreement and 
understanding between Independence and the Board regarding the subject matter thereof; and it 
supersedes all prior negotiations, representations, understandings, and agreements between them, 

written or oral, all of which are no longer effective. 
I 

7.5 Captions and Headings. The captions and headings of the paragraphs and sub-
paragraphs of this Agreement have been inserted for convenience of reference only and shall in no 
way affect the interpretation of any of the terms and provisions of this Agreement. 

7.6 Execution and Counterparts. This Agreement may be executed in several 
counterparts, each of which shall be an original, all of which shall constitute but the same 
instrument 

7. 7 Third Party Beneficiaries Excluded. This Agreement is only for the benefit of 
Independence and the Board; and the enforcement of it is limited to them. No provision of this 
Agreement shall be interpreted or construed to provide any benefit or right to anybody else, 
directly, indirectly, or otherwise. 

7.8 Force Majeure. Neither Independence or the Board shall have any 
responsibility or liability pursuant to the provisions of this Agreement for delay or default 
caused by war, riot, fire, natural occurrences, or other causes beyond the reasonable control of 
Independence or the Board; but, upon the cessation of such cause, Independence and the Board 
shall diligently pursue the performance of those provisions delayed or precluded by such cause. 

7.9 Ambiguities. There shall be no judicial construction or interpretation of this 
Agreement to affect any interpretation of the provisions of this Agreement against the party who 
had that provision prepared. 

7.10 Waiver. No consent to or waiver by either Independence or the Board of any 
breach or default of any provision of this Agreement by any other, whether express or implied, 
shall constitute or be interpreted as a consent to, waiver of or excuse for any other subsequent 
breach or default of the same or any other provision of this Agreement. 

7.11 Severability. In the event that any one or more of the provisions of this Agreement, 
or any part of a provision shall be judicially determined to be contraiy to law or otherwise invalid 
or unenforceable in any respect, such invalidity, illegality or unenforceability shall not affect any 
other provision or part of a provision of this Agreement; and such provision or part of a provision 
shall be reformed so that it would be legal, valid and enforceable or this Agreement shall be 
reformed, interpreted and construed as if such provision or part of a provision had never been 
included in this Agreement. 

Section 8. Cooperation 

The city of Independence and the Board are committed to cooperating and working 
together to form and implement this educational / law enforcement partnership. 
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In Witness Whereof, this Agreement has been signed by Christopher J. Reinersman, as Mayor 
of the City oflndependence, on the date beneath their respective names and titles, pursuant to the 
authority of municipal orders oftheir respective City Councils: and by _________ _ 
as the Chairman of the Kenton County Board of Education, pursuant to a Resolution of the 
Kenton County Board of Education, on the date indicated beneath his name and title. 

IN WITNESS WHEREOF, the parties hereby execute this Agreement. 

CITY OF INDEPENDENCE 

BY: Christopher J. Reinersman Witness 

Date: Date: ------ -------

. KENTON COUNTY BOARD OF EDUCATION 

BY: Carl Wicklund Witness 

Date: Date: ------------



SCHOOL RESOURCE OFFICERMEMOR4iN)lUMtOF:~UNDERS'I!;ANDlNG 
·• • l • • . : • • • • • • : .• • ·- • . k • • • • •• ' : • ' •• -·- • : • • • ~. • • •• • • ~ • 

This is a memorandum of undetstahdingv(!i.MOU'J) ·betweeri.'th.ci.:kento:rt'County School 

District ("School District"), and the Kenton County Fiscal Court (''th~ ·Co\m.;cy"). The County 

illid Schbol ·Dist:cl<it\vil1 ;He tel!e.trM ·-t6~'.c6ll¢ct1vely·,as{'~Pa):tids'1)' tbf6ughout this MOU. This 

, 'MDU constitutes -the~~o1eiexp· t~Moh bf ,tb.e- Pries~ :tesnedtive' obti;;._· ations exp'· ectations: ,.··--ht . . . . .. ._ . . ~ . J.Jo. , . . .. , ng s 

. . . . . 

-.; cob.tr~c.t w#J,1:,t4e ,eoun.ty ,to al.J.o.w :-law ~~9t¢~~P.t sen/ices ·lJy law '~¥orqe111:ertt ;of;tib¢i~ ifi•:a:n.d 

· 'aroittld.its schools ,;a,iJ.d it ds\the intentign of::the ;GoUllty'to ;pr?vide -law1,-e1;ii:'Qtci:?tn.el;it :Se.fvi~'es \in 

and around the schools wi~hin the $c49ol Pistriqt::J-; Th.tfPl;Jfti~s1tl!<;iref'oi;f,¢µtu.allr as$~ilU1ftb.e 

·•followiqg;-r.¢q{tt1,ls.1w.id 1t.~tin$ of!t.he:MQ.U/Th~· e.f;f,clyti,v~ .d.~te." P.f·iw..s .. ]l\.greeni:ent ~ Au~t 1, 

· WITNESSETH:. 

»'HEREAS, ~S 158.441 Pf~':i4.~t~:t4~L~9R,,9R~Jy~qµrpEl~9f¼y~r~;;~Y be.;~niployed 

,th-rm;i.~ ,~_.9g~ya,9~p~tyy~e:qA)nce.J la.:w;,rpf2wem~t-~ie,1,1:9y. ay.t~flCJ.too,fdistricti: 

"., .. f r · ~-ll![,4$:):l,;l.f\t~PJ:\Oql,P,js:aj,9t. ~9.r~P tOPU:P,o/.:1\~Y.Y !:!~'t~~l .t9, ;~m~r. WW, t!ABqfl.g'l:l,yt . . . ~ . . . ''" . . ·~ ' 

, nh~E~P.Y th~J;o1tl),F}',.,,~tP.WYiid~.;f9W. ·~!~tM~94:~tRffi9ef~.:?-9: l!~fY~ .. ~s, ~9µ,,9:~Li~Put~\t Ofij9~rs 

c:tSR9'),wtthl.11J~~ ;r(~:gt~i ~mij!JY. .. ~9~9Rl, U~4'J~l&,-.. , , •·.t, • : ; • , "'.- , · . , .,; . ''.} . ,,.;, . , ·, L: ?+ , : H .. ) 

·.' .j,i .... .. Jv:Qff;: T'!!J,11Jf]!;QRQ7 . W.· 9,g~_ip~ra9:9~1._ Bf P11f P:lf:ll b,eµ~fi.t ,~1 c~~s;q,~;a.#oµ_ p;oTIJi.~d 

h~~i.n,-iti1f5W~f~Y.~~,ed,.!l,S{?,1Jgw:~.: . ., ',·'; .,· :p:, ~.;;.,,;)((L\'•,: ,-, ,, . ·, + ..... ' .,fi ;1,, i .. ,~,Flt;: .. 

. ;•.Term.ofAgreenient .. ;;,.,. ,, .... 1,,. ..,., .: . .-· •. -· •.. :_;.·-.. , ., .. , ... ·--·~---".'--!"'• •:-• ........ , ....... : ·-t ."-·) ,. 

; ·, :, ,:;' r~~' qounty.; ~LI?t?;Y,i,4~ tqw-JR}9~.J<?f J\\!eJ~~m<?~ .C9.11Il.o/ S.PP,(?Of .P~~~q~!,~f{~B,Ve 

•.ilJ;lW~ 1,';; 2Q~f ,1tw:i~4}qµ~ }Q,JQ1$ ... :TM~r ~ip;eement '~halt -~?(l~¥°Y .. f µ~~ -~Q~ '?,O~}, .vm~s 
otherwise extended, in writing, by agreement of the _parties. · 
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II. , ~ll:ll!i~·~f,li~:rrJ1i.~~~-· < :''))w,·. :, . .i/ H ,1,::. 
; .. , ; . Th.~.-~o.hµ!y,-~{!.ll_tirov,td.e. (6tft: (4}S~O~. as::follow!'I: ;>-:: : ,·, · ·(:;,:·::: ,. •:• . 

' •• < • ·: .,•,: •: ': •';• : •.• •. • • • I •' 

·, •,·•. ··, ~ !"I:t~intng·,;'·} ,:;;1J_; · t/.;'~;:,. •.,::u.-·.,, :.,r_,;,:,<_ ':·i:_ ·1··,·.: ·,_;,;,,,11. ·r:·•:·!.·,i• ··1 ,.:;::1!·: .. • 
'\.!· 

., .1 •.: ~ 

,1 • • .- '; ·, 

, 158A41(2). : Arty: repfacem~~t,SRO:;UP<l~r:,this:-·~~eem~nt:_shall :;:1._Iso ha"\i'~. sp~tializ"ec:i. 

:,:fraj.Iiingas conteiri~fate4 of.jcRlf~~A~i~~;/''' .. '· ,',. , ::,,:, , ,_<:,', /,,?i.::: · \ -:H:::,:,t~; 

, 1 ·:·:•_·;· '· "' · ,.(,~,::,:.-{•,-~~-ck1:s~~-sh.~lif~§~i~~·::it~rt#i~d -~Vst' R~:§poµ·q~r::}fra!n.i!)tt!.'t~n::in 

arinu~ b~sis, M~h dte.co~t ~f s~;h.;t;~1~i~g-Jplft e_ve~Iy bet~~en·t;~ ~o~~& ~~cl~~ ·sc1iao~· 
\ - . ·- . : . 

Distr!ct, 

. . . .. 
· ·. , : 'f•;::(;;.~.j/~i_;j~ )·/F"/:·~::;:_: .. : ~-::1 '<· 

· .. :::·· ',.:: 
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· 4-;, · oi- :.,.:,the S~OS 'shall be avaifab.fo ;fo 1).ssisl a.t ·aJ,l 's_qhd61-locations fo tespond-:to 

·calls fot assistahce'·o.ftalfa~ enfbtc«ment natute on·1m)s4e~dt'i'ffibasts/but specifically shall be 

. 'aSstgii.ed. ·to ·:ilJ.:e, :fbllow.mg-4:ocatlops:,:-Tweiµiofel ,fy.llddle·','Schoci:J, P#mr 1:q~m~taiy·: S.ohoQ~,. 

,Whl.te!.s Totver-E.len;rentaty -School/&hd ·Ry1andiH~ights EJerhenta:ry'School:· ui .i t+ :\: ,:~: .::: i:,\ :·. 
. . . . . . 

· :. ~::",,"•:-1 ';' ,_,i s;-.,.;t :•hi\diqipj$ttaiioii.-·irrhe·'S-RQ .s)iatI r~'.Port tfi:tectly tcrth;e 0otwty' s tle$ignated 

1SRO BQ~f'dinifof~ wh<> wW. ;ooofdfoa.t6 ilotiv.rties·'with th~ s-<i.hool 11isttlot Admifiis~tloi;i.< i:-, 1 , • r 

1. The :,StO Js,c.a law ::etif•t~111.en,Lo;f.fi9.er ·of .tb,e ~erit9:n..-'10ounty.:Plo\ice 

.-pepar.tihe.o.t and.iefqiqt M.,~ij)_pl9y¢e or :i;igen:t: 9t' the ~chqol ~Pi~trict: ·The SRO' s duties and 

· Jttn.ctidns while assign,:ed:to Jhtl :S·chQoLO.µitt19t E!.i:e law fillforc~nient:.-:r.: 1v::., . ti,. r· , . :_ \ · , t; ,-: .. -3 

·,. ·, , : , '• .,-<., ,J,· • 1 2. ,, , JT.he ,$.RO ¼wilh'aasisf t~chool persomiel 4!'> prevent·:or: respond ,ttj istudeht 

. · ~ ... ,Th ·s0 ·Q -:1..·-11 ·' · ... - · ·-1 'd I ·d .. t t ' · '+:- · .: . .,« . .,._ ... • ... ~o. ;;, r-~ . .-~ "vn: e.,- .J.)..',; .r·~.ua :-senre !"~ra, ·ro,1,e. mo e an_ im erac. ,,,.m. a .pos1\f,ve, 

•;piofessiorj.a,ba:l,~er w,itp. ,aµ s1;t;1g;~nts;•patf;}llts, School District. staff, ,tµ1d oth~r,.p~rsons .who the 

.SRO-niay .enco_unh;,r'.w1:iile :(j'!;l~~sig¢nen~Jn.the Sohool Pistri~t.:, ,:,;1;·,,_, r ,, :,c·/· .: L,.k, ·. :" 1 •.,. 

•:: ·:· _;· ·?·j· > ,.:;A. ,-.,i. Jrhe ,,.S;RO {W.ill ··~~. a ,goo4_,.faitb,..i1Cffort to·- become :ifafuilial:·. with 

community agencies that aid youths and their families such as mental health clinjqs- ·and ·wug 

treatment centers .. Tb.~ SR.O:fuay mE1:ke.refe:rrals ;to agencies w:hen.he~essary to assist the School 

' ' ·· :.i ·1 • • :::-t~~.:•. •j:-i L -~-;·-:_.,;-.··,. 

,; .. -p: .. n-The SRO may .·assi~t the principal. in developing :plans and :strategies'»1;o 

prevent a~d/or minimize dangerous situations that may result from student unrest.•·, •: :,:.' 
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. I 

i; I • i' .' r' ;'!-\, V ' 6, ':, }: i • ~b-.9.4l<l it be<16.ni,e Ii¢ce$$ilty°t9 ,cd,h,;q~6t,1aw e¢.' orc~til~nt. tel~tecJ ~tim~ws 

wfrh ariy student, the s~o shail a~er~: to the ;bliqies .of ~e ~(e~t~n tmmty Po1i4.~ bep~®t, 

-i.~n,~_clcy Rev:lsed Statut~s,,ij!J.d othedeg~l:te.q~iri,tiients·t~g~@g ij:riq~ intervi~ws . 

. . :.tr:,/~: {!':,· J, .· -&.;,; : ~ '£hey $RO.. m~y;~·b;,~~1'.~e>.ih~.~~;r.~~f ~t.~lh~t.4i;eretidn.·~~:·A sw.utn 

;p~!']:6~:~! ¼~Jt~~,i~~~~tt'!~t'J~,tt~~~;,,tRf 
an, . l{entqcfy la:ws;-,,: ... Ci.1QU-,@d~rt~~\ ... 'Yh ... ~\ .. ~0,-::P,J,~Y/P. •iW.~Y-.JJ-P.t.1:WXQlv.:e: ~--·G\:1i$1Rqtaj. 

· i;.4~~~~~11J:~4/~;, ~~~;-_@li~~ :S,Rf;>~$·_,,~~;~tlJn:'.ij,tt~\Jic;~i~~~~~g: sh~~--\~--g~;ie·ct\by 
. ~ • .-··. ' . • "t 

1 

0 
i . · •• : , ; ... :.'. .: .· \ , ~ • ; ... ·~ ~ .. 1 

and .subject to th~ po,li9ies,-;PtQce4t.if.e~, -~a, ,_t~a.inwa· ¢f thf> · K:¢nJqn :,Coimty f plic~~Pep·artin~t, 
• • • • • • • ·- • • 1 • • ' • ' • ,_ • • ·; • • • • ·- • -_ • ~ 

and those law~ of~he C~mmonwealth ofK.ezj,~21,{h:ltj:\i;t:,~Jiajt~4$}4f~i9.9ij!ijwtioh; ~d other 

··.'.t::·::rtt:::;::;z::t:tt:,ti,;:~~oi,p¼~ 
that .the SRO. sh,:~11, CO#~l~~eiit wf$ in~• sio;·~·:··tt~;. ~n9_ . .the'l~w;;lhmr,ige•.~~6t~is.<tof.Ws/her 

'\~~~~~·~~4,rezyJ~,!<i· .t~~.4~4,~~~?)l. i~ w~6k ille·~et\1 

. .:·, . ,:- . --= .· 

~a~er; ··o/f d _if :~re~ ~pt ~b#f~f·}~nt.'.~g~tJ?'.t~~~k9; :~\a~~g~~,~~;;~f ?~~tlif?i~s~lil 99u~~f~~f 
. · .... :.. thf ~9~t9J)i~tii~t"by or~h'~e~~~}?(~Y·,~4,:p.~;-'.or~#~ir~tt)(~h~-~~ 11;onti~.i~t~ty t~ t~ 

~~~eih;~~<. _f1,_~:/:~_;; ,.r:r~:~'.:J~i:0;: .. ,!>,) : r--~~-,:·i··-.;;,.-:: ~- ; :,:;: -.:•i• :·.7.~c}1:,·· ·. ___ ·ii.:,;: ... ,, ~ ... ;:\<J.t):J( ... (r·., 
· · ·, It-/\;:;,,,)!:,.:' ,s~i)~jriot .,~·~ ;,¢o!M'1'~;~,f f'l~ ~st'~~~~• 

r\:'~Ond. to $w.de.nt. Cbnduc~ wheri .that cot.id\l9t con$tltutes ·au ~ent- an4 ·substMtiii;l;);hte~M6 
. ,:{. : ; .... • ... • .. •:,_ .,>. ~-:'. •, ,'. • 0/ i,: ',> > ,' _: ::,:.'. :: :.;:, •.•. < ·:• ; I ,i .. ,,.;·'<" .;•:' .•, • • '.' . :_ .·•; .. 
. . :ipJ;iy~j¢iU: ~~ety".C)1/'l!:t!1/tlcitifGijffie-1 !fp:~efote~J{I#).~ ·shalLµgt h(_}::~¢.AfleWup()11 by scltdql S.t~ff. <?t . 
. ~;~~~pisttato;~:·t~;·, .. . ::' ~,-_:;1;·.:~: .. ;.:::,,, .. ; ··::;· _'.,:.,:· ·.•.·.· :.,· i: .. :/.·_: --~-~,: ·.,\::· ;'.· .. :_c,· .... :::::.;,;.,·:~::., · ... :,:i; .,::-. ·: ,:,: ... '. '~ ·· .. :·,.,:::. 

·. ,, '-

. .- -_._ .. 



".!· .• · ,ij t·:.:.t, .. ,,:;;. r :1".i.' i :.,: ,~ , ·a/~::; :·,;~Ef/CJ>#; s¢.4.~.rit~; ;im._•~l)qipJ,rir,(Jip:: ·9l~~stdo1t,1,S to 'a)l '•'tl:i;1n:riiµstrat<:>'r'. s 
office or to the rss room . 

•:-f::·~i!:1n~.~1!-H'(:~~- ... :'•\,1,·~:.r::i({:'./~ •~.~.I~ t".:.::_.r: ·;.;?,).fr,,b.;:~ti:t,~~ t/f -,;-;Itf.'h}.~; ': .!~?\:i}n_i-: 'i: ... ~.'H:{ ~J -~;;-,!1:{f: f~_:·~1-/:,·.~. lf;,:;:_f{:·}~: 

b. O~tain. compli~e with direc~ons_ given to a stud~11.t by school 
-::: -,: {:.~f ;r'' <t•:J t r:"dt;•.~!l ! :··n··d .C;,J}~ :' of,ficj~;-~~{-r r.1 ii.'..;!•\ii:{lrJ\.f·.'? f~~!,. .i :); , 'Ha:~/·it;.,;,; ,; , _ ... (\:\i·~f-.1 .. ~~/~ i _ .~)-~-j I}_ ·~·;-;:i_i ;-J. 

~ :',,' !o, :,:r, ,\ ,·a•i~~- 11:_.,·1 ~, '\:-.-.:·,;:J:'Qu~p;fg.:rer.~J.~n@Pl~;rp,~il,t;:iiiht.dy.1t-t ,.w.~c/plw.,~zy ,,tP.:J~ .,,($~~~ :·\i:\l~o, . Pani:gr~~h 14). . . .· . . . 

. ,:-t~;:,:.i;.,r•,: I ... r; ;;:f :~Ji '.::•:t ;,; :/,,':4JJ~&iAAr~!tBttiiitt ~t~'ffbf~: 'a{1:lli~M~:f.i~it~;ii?fbe 
.. ')i;:,r ff,r, ;; ; H(:.J U,h,,: · l•i n. \r ' , :,;:t~~li~pge:-:gl:i t§W~1~JM~~,tl?.~~~t ?~tigg~4iM. :M1M~ P.H?,h•m;\.<ltr/-~­

. ·. . . . vjsif' iti,v'olve~Ui~. iti;ves_n~a.ti;on pfp'os$'ibl,e·:c,tlµµria.l ~ctiyitf. .. . 
,. • '• •, t•. 1 •· •. <, • : ·.ff••'.!•~,•• • ,:.,:. • / • . ••,i •· .,~ , : • "· • • ''> ,.l• :, : •" •• " 

"(~ . !_;,•;_,_\.·· . .-.•.,! ! '· ,._;.:_., ,1••..:\t, ··d\•~~ 1•,.~--- ~fs) ,,,·i. ·1··~·;,;z_F?'i'1,r f\l,l'.if . n--: tfl~-f~H:~ti1t~.i:;- .:!;,, i.!.1Y.t:'rJ{-., 1.,1;,i•t;;\'':~ t,,i,, ):,,; ~-'.-l'. ·;lt:',d- 1•-:~1f., .. ,f}'/. 

· · , ·•-10: . ='- .. ~ !(s'so()ri as" ptacb.6ai, ihe·~·Ru',~fuiU-hlak;e' fp.epnn6lphl- 6f t}le sclfo6t, liware 
~·~r 1ii~~Jr6bt.ii~ttlcli3h ¥"~w~a iQ ;tittot.t~Jfft~~s:1Xf ihiitik.J~ii11s.1feqh~t·it;sto fu~y 
•fhtlEi1iitktitf~iJ~1;,w~NtJi:b~btiV~6ti6b;:iij~tw&a1~~•-iih1~~~tta·~t~;\~h6 .. iiilftti~ar 

. . . . . 

•• v& • ;••~ 1••·.i:1,..,l''·r~';/·; · ... "\·-:· ... ~,(.,: ... ,,;. ;:-1.,: t"••~. o\J•'·1 ,:-.,j_,•t~ .,;,,''. .. ~1 •···',: :,",i :-.\ .,;'.:::,-u: .. ,)·-·-1 ~._,,':t;,,.,},;~_: ·{~i!::S,..f.r, ···• "rl

0

: ;,,.,.j 

.. aftii~' ~61i~f:>i' '~ii )ei~e4· sch&&l fi.llic;11~1h$ 'td. 'tb.b' i~e,fit . 'triAt(ht/sRtf1n~y _'do' so ~d~f 'th~ 

· mithl>~tf Jf_jJi:<,¼~i~ti1it~liJ:,~~t;ijrtti~hfilf:J~i iht i&b1~r-tii~;~ ·i¢~~~g 

;[aitigfi'.~j,Jilcl=~s~~tkh¢t$,(ba~Ks:i•; (,VdN ·, .. .)/ .. H:•, .. <·11i1' ·i/, ,.•"ct-'.fa(:C,,'/ :{; '•.'· ,::,·. :(1;' 

.. -;-,,~;,,,, ,y;: i?.:: 'i1:P,,;;-:.i1lie?gfd; iri~y ~iiW.}1M~1~J~·;:t6' 1~i {g£~~;~gJr~6ffi~6rs hhiiiift~rs 
'i~}~dii\g'J#~M~t'\i~iid'tt~~~i~i¼t~tet?b~~~~Jf'bt:.;; ,\··if,V)J),' •i;,:,,}.-'!\ :-t.l t.:··J ~,-I',' t,-.;·:, · ... 

,,J / '.- . ,, . . .. ; ./ ·~ '. i :· .. : it ' ., ·_;-;1i{6. SRd' -rii~~--{~~bn rG~iielbJ,'-' pfilijcipaie .. in' :·iiiicl/or >\ ~ft~ri~'( '1stl}.66l 

i ilincli&~i~; ¢~2f$.g1 1ri ,~,;.:sktti~i:c~p~&ltYis i' 1;;J\&ot~G/$.&it'6mci; iiliR"fJ li~lp \:ri:~tain . . . . .. . ·; . . 

_-,JJrJ1fiilili s~\lfli/ill:'fuiJ 'ab~Jtfh~ ;1i1i~d1 'itiriitr8K' 'Filiili;;~or~::ihi~~rr;hJJ 'i,·~-;~;Jr~tie io 
. att~iliJa1~1~l{~;tJ6b~ -~i e~u1~16h 1h~aifug~· ~i;cii f~

4
~bsl~a:. -· .-- , . -;- ., , .. , . · ;J. . .. 1 ·'. ,,q', '· , , · : '° 

-~;l. j, ' , ·, . '.,., •:'iJ:·', l&fhe ~Rb ~ay ''6e '1s·~~wi~d iliv~tiiaf;i~rui r~laimg to. assauits, 'ihefts! or' any 
·crik[b;'.~b1~t1nf\:tili~·~~~rits··attJkcHrifni~dhiii(s)&tie'sib''~~ed.' · : .... 2 . ..- • -.. '\ :<;,, ·. 

14. The SRO shall not act as a school disciplinarian nor sh~i-thb:·•sR.b' be 
re'4{i~~tbd by t1i/sch6Ji D~tri9t to· '~ct.~~ ~ '--~6hJ01 · d~cipif ~·~aan::· -~s. disciplhiing students is a 

,..,,:. . ~•,:· ,,ft i.-:,1.' :• ·~ ,:~. ,,./.1,f • ··· 1 ': ·•V · • • -•; ~-~ _:_.. 10· ·f··. : ·· .: ·, : •·· -school t&sporisihiliij.' it is agteeci 'an.cl uhdersto9a· that tlii:, principal and appropriate scho61 staff 

5 



; sb~1~ .b~J~J?~l}~jble fo.J.'.,>in.Vest~ga~; E\t]i,4~~~iwi11.ti\~i'Jn. tlitjt.;·cliscretion~ wh.etµ.er ~ &1:udent has 
:_. · _~. :· · .. · ·. .:.. ·. · ;;; .· .. :· ... ·_ ... :·:·.;:·~---.·-;-/t(si .~:.i;;·.;._{ i~-- ::i·~/(~-~:i ·.. ..:. ·; : 

vfolat# sch6ol iµld/or boaj:<;l_discipli,ti#.Y c~q~- or ~t~#dm.-4~ ~&4 the; app;roptjate achn#rlsttative 
-~--;r· . .r'. .1:: ._:.:.1 :,-.. _;~,r_.~.;-;,"· ~-~ .·.; t::1-i.°i:{~ "t,·-•._:,jj !-ft~~ .. J1f.i1/::.-jfr•i6~.?lf,.;.-,!.,- :.d·r-Jd~:·r ..• .-:. .. · ·_ · · .. 

acti'.9~ tQ tftl{e. H'owev'ei, thl~:-i!Ji'iidt_'.~e 9<;>ifS#:i:\?d td'pr~V~f\~fl ~RO ftbin sh,Ming itifofuJ.atioh 

. ~ih ~/'h~~;~~:f fa6~~r{@if 1!\i~-~~ or~~ ~ d)sc~µno/Y . 
:: :tiffJrl$~ oJS' ,<: ed.- -fh~ '' nndf'at ;s61io6i adfuiilistta.ti6h /"t Jt~fr'rua' atlvi~~ :the: ska" o'r.'iricict6nts -

~ ~~~ 
. \vh!:lt!,.er )t}w :enfor¢em..e1;1.t · M:tion. js_ ,aggf<1pi:iJf~. ,Witli: :c~[i1~9t to" thl:ls~ f!ctj.-vjtj.es occ1.mitig on• 

,;;;;;{}:;;:;i~J:~;;;,:{:t;:;;;:\ ~;.;\~ ;,~rt;~• · 
. ._'·0~pp~opii~te taw_.~Qf9tq~~~t ;g~hcyi; w~i;r i®3:J$ ~. f ~4' c;~s~-~t t~uijing_ ~. setf~i"tj;s phi~~qal 

···:;~:'.D:;~:t~~l;;~\it1;~;\;ii1;:;n:~~~,i~:;;;~t:~ 
·ilieanii in vio1~ti ·'ii or-the- iaw;. 'o$se~siJn '~tit:'e6ntto11eci substanc~ k v.1Matfon 6f tlii ia~· or· 

,,~:::!~~';;;::;~:; !:~~~~k~,;~t:'~;af ~;,;~·~1~;,~;;1 
~!P.-WRYtY. ts .. ~~t~~Jo. !:~.t>~~~cj -~e. 11Jg9~ i!P~~,~~1~J?.~~~~~1 ~1'w.W.,: ~r Kt;~~c}-cy Stat~ poJice! 11 

.~ .•><1!,"·•••• '•,•,'.'•· ;·,.,• .• !,r .,<.·, ••,•:. ••::,'!, .,(<'..'••~ -."li!_,: •• •-:.$to,.•.,.~,:"":,t,,Jo~~!°•,-.> .-~-::_·•;•-• •·'!',f,fi;_ .. ·;.,·.• ?:h-! ~ 

_. t il44e(~ /5~( {35 (suc_h·~~tivlti•~~--69~l~~i:~/~J~~~;~ ~}irti~f 9g:sR~~9l_1?f1lR\~rf g~.~~~q9t, ·. 
·· . · • · . · • ~- -,'1,·,~,-.f-,; ~ ·: t;r ,,.,_,,.,_,,~-.,;},_ .~ !,.., ,~-.•··,,,. • ·" .. ,_.,•\ •• , •• : 15 a,,·~ ·, 

. l:~,?tj~9t~i:~ye~t~';o/,~C~- js ~~)~iitto :~~~~~~t,e ~ :~t~.ai~-~;9r':'.i·f ~~i~ii~ti, ~~-~ffe~~ lI~f~;g .. 

. Ji . 



De ltrtme:ift.='·1An~',::.sRO;,-Who'.tintth·elsco' e:;.·oHlieft:::a·•ttes·-with'fbr=tSn\beh"'lf·tff.'tlie s hp 1 p . . .. . . . . .... .1 ............. •, .•. p.. . ....... u . . . . . . .. . _a, . . . P. po 

· •ri'isfrftc' p~rlid#ates lri 'nil 'ii1tJrrogiHon :6f ~ -'shi<leht' o't ·&l;Jt~ibs'"irifoflnat{6n whlth may be 

··used against-a st{Jdent M\Pe:ff~iti~ prod~~tt(flg:'shgli ro116W'aii ~tate\1\t~·leaer~l I~ws:Wit:h 
respett~£d~afi~~tsj°,~'~%i.'¥c'ii~.fsJ~Wtgf a&d ffit~rfoga1;i6iiJbfitlideAt~/t·>:,'. ' ; ' . . ,: ,.q, ,:; ,,;;; 

. , 

.-. • • ' '. \ ' . .:. (' , .0, -.•• _. J. • ' ~•,,J.~1•'( • ~·. \l; ••• )~· t..:Jt ~ f ~.- ,•;. \ ~~_.- ~ ,· • .:•: f~ 

. <>: _,. . ·'·.', ';"1.& . ·•'ThiPS.chobl ·tlisfrict shall •pioinptly"lJrovide to ~licii'1$RO ariy new or 

:;,.iiHe'1ff1Ja 'p_qhcW ~~3fu:ftlg£t~di;y'th~itetHob'.>isif12t·~iftlilrii:ng''to'siio'is}"'-.lfithl~veWfthkt 
. . ' . . . . . -~. . . ' : 

tiiet})hu'titlg¥-tiilse11Bbf bi~ffitt i!biPilkrWJti?liiiV011t1~t pth~~ailtJt ·:~ha'.ft1iMtrig'otme 

Kenton County Police D~partment or the laws of the Commonwealth "Bf'Kerttht~''"lkat 
,.,,, .,: •. ' I ' • 1 · • )" '\. ~ • • • i ,J f • ' • • •J •. ' r • • •••, 

,,;·t6~irti 1Jw '~Hfdt2~iii~Iil ~mg~ii'l~4 'p~11'i6¥riUFi 'thlJaif 21,j 1h'a i,tJc~u~re$~ "ii?-cluding 
. . . . 

• - • - 1-- • • • ·' f • · · ' · ~- • • ~ • •• l · • • t. ·• 

'1:1i--l1~~i&iaiteil¼If{hf1~~§.1t1i''dr't~J1&t1¥th~(g6V~rriTaW'J·B¥~~gthiJiir~h~iJ'Jriiiti~fg~~r 

:::' .-,:'._J/',/ .. i:; -~-~-; .(·~'l jh:-.fh!,_t~/;;.- ~-:~·-},'!,~r{..,_ -~,.:~: }{~ .~::•i/:--~!(,;,.1~~ ;·_, .. i'.:1,.;_,.:•-~•'.' L:•;/ .· ,:r!.".-· ·:~::··(: 
l8. the SRO _:Shall maintain: · the confid~nti~licy of all ~tudeut records, 

~,..,

0-/t·~: .~> ~ , i_ ,, . •. -. :" :· , ..•. ·_, • __ ,:~~ .':i _; .. I·;-; L J;..,: ;':'·f.:) ~ •• )-,.: ... 'I.-. (..: ~ -~ . '"-:l.1 T' --~· r -~ ~-~-',, ·,· ,··. !~: ·~· j~'(r~ _,·: . . ,~ .. · . . .. 
0 

;,:.~. ! ;i .-'.t. 1 ,.,_·.-. 

consistent with state and _fed¢fal law~, and the K.ei,it9n· County Sch:ool Board's policies. . . 
. :it\:· .. ,;;/:}:·.·:.-~,~·~);:_:'; ;:,jr{ ..... !d:·cj).{.~r1.!.i 1·1<:qtJl:.; : ... J_ f•.:; \{:',:r~·i•i.:'f;•·if~::'·".~ .:f~~J_;•{ '.:

1

.~ 
1
•

1
'; ;J;:-,:·:L .··_)..:~·-- ;:;;!·~ . _; 

19. Thf'S;RO :i.s not a sohpol eniployee or administrator and is not subject to 
.,! r .... :~ .'""..il·~.•c:•;!.(t~~-- ~-:~\·'· ~!·:~t:-r_·~1t:-l.:; 'l/t.;:t;~~~L · , .. •.j:~.~·:r•,,:•.i·, 11•.;;•_·t~~•~~ j"1i ·r:~~,f . .. _'.-,·, ,, .• ,,.,·:: ,:;•, i;',/·_u-. .,._} .:_. ~;-t.:; ,;-~.:-f-: 

·th;-J~isdi~tlon,a.i. auth~rity ·~f th~. KenW,cky. Departrii~iit ~f }tduc~tioi( 'or any· other. edu~aii~'.n~ 
";if:~i.Jf~'.r~~ i~}J<·:i: _,;--:;f. ·•:~·i) f,-:,J •-~~'y.~l...,;:~\: ··~\i.{t.i {.!:t,~,,.:.:~°} :-,:•/J \~J.-} ·:,.:;•t.;·~·::} !(ft;•.:~:.-/ ~'.;'i; :v••!ir',1,~•:\J~ 

related .agencies, includ.iI;1g, Employ¢e PrQfessi~n.al Standards Board or Offic;e of Educatiohal 
.;:::.,.:.- .. -.~ .. ;.•'·i ~·-_: :}~:.:-: .. -1(,1 i>r}~ .. :.:.-:,-4<'1 ,::/~:.,ft '1·'·!'~~:•~~-.-- ~r ;/::··· .. ·_J~·r·:._-_. t::-=···:·. ·.:· •. : ./·f,'i ._·-~·;\•.':·), 1_·; --·:\·•~:~:- •. ~~f.t-:-·. 

Accotuitability. The SRO is an employee of the County and subject to those policies, procedures, 
· · ···>·•·:.:~.-·J'!f ---~ · .. :'.,·~~ :-··:'1; r;;.,_ 

. practices, codes of conduct, and the laws of the Commonwealth of Kentucky that govern fa.w 

enforcement officers. 
·,: .. ~ . ... 1 . . ' ~:· ·- t. ... 

f._.-.•.;•1)-1 · 

7 



: .,.1?.m+o/., ... • .. 41-J ..... , Y),.)-~"-1:rn-~-, . .,_r,, fy_~, 1 lt.1v.·•·'''·-· , .. ,, ,--v~•w,,-),, .. .. ,tri..,,_, .. ~,\n.X9J9-~ ... qP.,ce 
. ··:·: ' . . '-": ·.'/__ ·: ··. •·. :··-: t_) _.,_.•~···: i'. t_ . : i' 'i' . IL_':.:, ' ; '; _\i i,;'·.·:·;:-,-:·/'. ·t'. :: '·': .':-/'.'', .. ,'~"}-' 

. :~Y~f'/ }JH:9~~A>tp.~~-R~lt'~~ ~~rn.~.~,i~~4~f,~4?,, vf.t~-,~~-~9µ9?hPJ\~mr~\S }?t~e,~\·~~~Jv_{i¥11 

.?,~4c:J.;YS_p(rec~!Pt.:·, L· -··l<!,;.•;_.1):' ·:, !./, ;:. · .. ·. .\ '\ .,:-. ·;•,.•~l:_c,}:,·, '." '.'.':i ,:. ;; . -

. ~~,~1;1:;:~~tt~~ff!~:;~~:'.;~~::;Of:~:~::: 
. _ · T,lle ~~Q. --~~.11 ~e,w~,ru.iA.¢P1oye~ gfJqe C9p~ty a#4. ~hf1J(.~qt .b.~ _;it}. epipi9y~~- oi:. 

","... \! 

'·: t~@.9n,siye to :!he 91}.~1:f 1f ¢9~~4.}>nhe ~e~t9~ <:;oJ.W.t)' ~•½ye P~P~.¢titr fi,44,J~ th~ }Jolj.9i_¢s · · :,;;~.ii;:·:I::::;\:/.:,,: · .. · •··. :'., ·.·.:,, :' .. ": :,::,,:, . ,, .. '::: .• , ::~1 

:i?'.":,:·:,~: 
~ Al)po{l1@.en! :hf._S_c~o~! Res.o_~_r_ce <;>f.fi~~J:•. . _, 

' • • • • • • : • , •. • • •: • '•· • • •• • • • ~ ~ I ' • • • • • • ( ~ • •~ "¾" • 

Ai t~~: Co¼uty shili have ·th~· ~ie autho#ty to hlre an4 _as;i;. · ~ ! ~k6···~;~i~~~t' 
. ,·· .• 

with the t¢rin~ of thls A~~~ettt. :·. . .. ;' ·. ,. .. ·' ·.· 

·_ ·a . . . . SRO -~~~~¢~gt~.-~,~~t_riie~~: th.~ f ¢llow~i'.f~~i~i,rnni~rit~~ \. . ' 
:_·a .. 



1. The applicant must_be a volunteer fortheposi~on,dfSRO,- •.,,., ~ Ji.:. :;;,:;1 ,.,•,: 

-2. The applicant must be a certiµed and syv-orn-,peaci~ :-officer holding a 
.,.i;L; ';.;,~.,.) ! . 0 \iJ::.:f:· -(t(s;:•·:} f,\J:; .... :·:,~• 

Kentucky Peace Offi9er Professional Sta.:Qtiirt<.Js;(:l:efflfjca'tion. 
, · -:. : t-- ·t· i~ j,tt~rf .. ~i • t·4 

3. Prior· to being assigned to the Sc4ool District~ each SRO shall have 
· ';. !'i°:•) tr•'.••il.i"1

•.: •• '•~1 •;;'; 5· , ~ ;J(_i. i.r-':·';~•:i 

previously received specia~ed tr~ltfipg,:,,~~- v~q~~~~1ated by l(RS 
;.~.:~ll, ~!j·,~t•;}:;,, ;..:,:~:·i,:.,';-"•~t~~ ~Ji(t~' .. {,; :':,., , 

158.441(2). , ;_ :: 'i' ·;' :;; ;r:•t;,;;r,,·1,,:·> 

. _ ._ _ <~-~f-~~~~t· ;t~.-~f:~.?~-~· ;·¥:;-,•,~ t.:~( f;_~J~.W~~::~::.f;.z:·~:.Jr(·.~:.-,1 _f .+J~: _: 
VI. Dis~s~aj of ~e~()()l ~:es_our~e 9ffi.cer; Repl~~~irient. · 
'i:i· -·r~~g ;-;.·;.~~tkf\,:,:-, · .. :.·~~'r.11~:r,it1:i::r.~i \:.:l/i{f;·~~·· }.r.f'.:i',;:;.;;);:~ .. =·~·.;.••·,<•:.~,-.L\~ . .:~~t~··:/: ·~~f};.._. ·.::;, r·~:'.~·'L,;: \.,f\~.1~.-.:·~1;, !·J.-::·1 

.A.. . In the ev~t a pri11¢ip~J of a scp.ool tQ which ~~ SRO js. assign~d r~~sonably 
.. ~1.:- .. ;: :\ ..... . -;.';f~t'J :J:;_/ -t•'--h~':J~fr~ .. ; \ f!!_ii.i:''. JJ.tf}. · . .- ·: .,,. ~i"f.i:i. {) ~;i~{: f.d ?~t-{ ·'f'tttit~Hfi ~ :·-.~l. .:~ti .:<(f ttf~:t t!Jf.•: · <·:·-!1t=. ;\:~5-:-n '..:· /} ~; ;.: 

believes in the exercise of go6d faith judgiiient that the $.RO is not effectj;vely perfon:irlng his or 
. . . . '. ,., 

• • ,
1;y.•·:-~~ .... -.. ~!~f:{~? ·ri<\!?·~;t{ ·(t{ipi) t:i;,:·;\1-,;j,-?l ... : .. :t,·<h) 

her duties or presents a danger to the safe.f;y of students or others, -~e principal shal,l inake a 
:: . .'1t-.(:~.:~!~~J~:/:.lf=J.,'i ;:- .;~·~.-.i_:.;l~;~i •)·/.(~xi;~· }·:3{_;.;,ft;,:_,r" .:1:-::-.fi~:..if:~ .. _·; ;.,:,_fr:·~;:},,/~ ... ;. :1:-.:·: ~i3:.;•> ... ::,¼>i:·ft1..:(} 1~,·:~:i> ·.4, ~).:./r~ 
report to the Kep.ton County l'olice Departmel')..t SRO Coordinator a.Q.d the Superi:1,tt{)nd_ent (and/or 
' 
.. ·'._,' .•• ··,!· ·.'.,·,:', .• ·.~. ~--•;·,~ ••· •'.)•'', .i •.·.·(·_••J=••:.,·~_·',k_·,•.·, •.·.~:.:_._: · -.:; t., .... ;~,;:·,t-,· . .'. ,,.,.. '.' ·, •. , ,~·;.! ·1 :;~·- •,;;v.;,:;._ 1 ,. •jiw,·t· .j,,,( .. , 
, • i-.': tJ.~r..J r ':" , · . ~..,.i::..,i;;{u:_.r,f•!:!"'i . '.""'{ ~-:-;~ :..-J,~· : .. • .. · .. ,:.--.:,.•.; .'.J ;,,·,. r~··•''•>: ·. l~: 

his Desigtiee) to ~eek removal of an a~~igne~ SRO. 
11 ~:,: J.· .. •::?:_·.,~~ !·f~ {'fL1r~.~?l ~F':t!{.HJ :-Jri·.>:\·~;.,/ti,:., ·.-;,_ . .-: .:":f-~~~ .... ;,;-~. ;,-:.:~,'~ i:;:,•:;•~ .1 .. ,, . t;} ~'J.t;< _ _. .... :~. ·.1, .... . j. 1: :~;.•:;. • .i 

_B. The Chief <;>f the Ken.top. County Pol.ice Departn.:ient may in, his sole d,ispretion,. 
<·i·.u~ ·.=-r .. :.,; 'L(- .:~}1::::.r-::1-=-~-~t "~)~·~· ••j {}-;_.::i ~ .. ~-.. ).i (?./-;}J•l;; :.:.:.·<. ~;~·!:~ t•:~ifti~~--;r;} : _.;•.r~.:J .. :~·d1 "t{f~·•J/ .=.::·:}.1:·\\t,;1,i/?:,:~·=· 

. subject to applicable Keri.ton County Polle~ Merit Board regulatipns, clisp.uss or reassign ~ SRO. 

YlI,, Termination of Agre~1n:ent. 
~{Jj~~,iJ.:;:t~"!'.) .{.:~:: . ·,f}. 

This Agreement may '!>e tenniuat~d by either par.ty on ninety (90) dayfi wiitt~n:nbtice that 
1 :: )L·~ f(,iif:Jil:i;.~·.t. ·.1n·}~.'.If'~:3-·tfti!;- :..:(!} ~.) . .'~,--~;(, .. ···.=.·1~Ft ·}i .. j~ L 1~,:._r::.:;••,,·r:·/:'r!.}.lf~ .. ~ 1 ~ -}(·iJ~.-~·1< !~'•.; f' 

the other party has failed to substantially perform in accorda11ce with the tern;:ts arid conditio.1,1S of 
.1u· i 1Y~~).;,:•\~i,~l: ... '. ~,·, _:? .. : !{;:.· : ·; 1 i::~~ t'/4/;;, • •l1:·;·~~ }-.~: r.td .:..'·~1-:tf·?611~·;~i~:\ ~.:.:, ·1 r·{,1 I:/:... 

this Agreement. This Agreement may also be terminated ·without cause by either party upon on.e 

hundred eigp.ty (180) days written :noti,ce. Termination may only be accomplished as provided 
' i \ .· ;·t~~Jj ~i /·: .• ';.,.:.;; · ~.:.:·,'··, ; .. ,~ ~ :, .... t·· t:":;•:··: ·:'' ~•1 y.; i.' :·H: {!~,_;..; • :,·;, ~-: ~;. ;'t .: . •1 · t.i·,.; • .' ., ·} 1 

: ·• > !i..'!..., •.i ;.r; ·: t~.1." ;-:;/~ ! . 

herein. 

VIII. Notices. 
l C l ? . '. . ;: : ; ~,' . 

•• ~' 1· • 
.-·· ( 

All notices or any other communication herein required or permitted shall be deemed to 

have been given when deposited in the United States postal service as re~ar mail, postage 
. ~··- : . : . 

g 



_:, ·-/··~•·::t-.) 

IX. · . Ifisuraiice/Hold Harmless' Cl~iise. ·. . . . . 
• t ~ ····>:·~r .. =-:i /\f.j~}) -' 1 ~: .. ; :. :r: -~-~)}:(·1 :\~.1 .. :=.½'"·;~J.~~~ ~i.-,:~~~ f .. .-J .. :.~~. ·~.-/: .. :it··/;_;_::\·/. · ~-·! · ....= 

The County shall provide coriipfoh~n.siye, general lia9Jlify instiranve co.ve#ige for the 
.'; •. ! •.. ;,•·.:~.--~-.}~.i~~,i~:-. t _.~..f ~~: .. :'.{~; __ :_q-~~,. 5; 1 ~:

1 
.... ~- _;:~i \_;:·;,d."·_.,_ ·.-_-r /~;:'ii•.~';.,~:~,: !-i·•.•:_:>'.: .. !.:. \ · .· .. 

SRO, consistent_with tb,~fpolicies_ni#).taiµed by tl:ie Co-#ty in th~ ~?Ille irlannet fot other <?fti.c.ers 
. , . _: '}f \-:,,.).·i_} ,·.. .. /·:\·{';, _''' t;})'f ,::_';;\ : ;,;'; _,.J;\--J•,.,, __ f: , . ':-:,-:/I"· .e /!. :: .:.:·..-J - · . .:,-, ;. i ·: 
of tt,,e. K,~to.n C~@ty ~<?lice DepE\rl!nen.t: . , · 

· .· ~ ~·· :-. : j :.1~\-:J =~r-~i ;=~:-/~ ~?i} '·. ~~·{~ ·.:•~ ;_?=-/:·'\.\ -:~:. :·:.} ?~Y ; ... ; t:-:.:> \:.t~-.:; > ~ _· ~ ... . \: __ .. /~"'} ... ~>- t·· -~;· - ::· ._:v/~tzJ :_ -~;. _.. _ _, _ ·:1 !i_::~.:.J··.,: ~, ::·~. 
··The Sch<Wl District sb,~I ptovi<l~ con;1preh4fi~ive, getietal 1,iapility ~ance·coir~:iaM-for 

'.l · ·,,(r: ,, ·;'~ _P:1 ;:!/_,.-,it1,:: ·,;jJ.!;,;.;, '-'~/Ji-l:-~_;,-~?.,}.,, ..-r~(_- .;J.,/:01.: ?/:' 1\ ':_+t,,'.'hJ,/,;j _:;:;. · > ':/ ,; _',:,~1 ;+ . 
its employees co,rtsistent with jts polici~ ~tn!~iti~q _by ,t.p.e S~o9l J?istrict. . In. the event of 

. • · . . • : • . : I', ·: :_ ·: \{:}:..:;.; __ • . .i."~~:,~. t\;. · __ . ·_ J~i-~({ri.;·:~r·. ~~:.1:·•·:·.\iJ. ;~!?:·::-:::•.; .- ; .. t?· ;.?.~/ 

litig~tion, th~ S~~o,pl bistrict)J;iall a$$utn~ d¢fe~~e 9f atiYQrl~- ?cM~.)½~bfrt. _tht? &c6p,~ · ~f th~ir 
··. ~.-'": :··, ·sJ:, ::· {1" .. :.\ .. ~.'l\:\ i 1_~. · -:··; · -~:. ·.:._.:··:f~:~~!'-·•, ··-.t_ f. :.: 't; _I:~:,(:~-~ :,t' .f\il.:~~ i ~:/l,\i~:-.:\~ ·_,~ ~(;f.<\:.l,it#f('.::./•):\_f:-. J •.. • ::t{· \ _· 

~ploi4tet.tt ;tl~. tµ.e §.q~o9l Pieftti9t ~'!i~ s4~l r~!ea~e;,,~4 liql4 ·:r<J::;F¢ Ji~~~~ fof _any-: ~gt$~ 

·~~:tt~;~~:f i:1:wx;:r~~:'' !""' ;::I· ~:~::::;0;:J:t:1
~:,~: i, :i:,· 

;,i; \·~. i/i.· >-~ < /-,_ :::~·: 'f i' 
~ · .. 

. . . · : this .f,\.~¢&¢erit shalf btf ititi!tj,tete<I,_ en:fqrce4,' a~ goverp:e4 @i:l~r.th~ laws. of J<'.~#tii¢.lcy: · 

. Vent1e ~hali be. in 'i(e11t9n Coililty,. r<~ntt,iclcy. 
. . . . . . . . . . \_ . . . ·. . . ' ' :·,· 

·•,1,.~,t-~,;,;~t!i .. ~:.,t~!:;.,i~,,~,t . .:t~\~;t:~1:~f~· 
Agf~em,ent td b~ · sig4ed. l?Y. -ili~it; 4¢i.~thorl_~~d dffi.c~t~i. ~a~h of. wlp:ch;, fo~ · a1.I PWP~_s.~s, is · ·.· J~;-~:#t~,. . ·\ .. ., .... '·.,i .T; '.' ' '. . ' . '!· .''::·'·· '.i: ,-, .. ·• .'; .•,,. i l •t ', i- •• ) ' 

.io 
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KENTON COUNTY BOARD OF EDUCATION: 

CHAIRPERSON 

ATTEST: 

SECRETARY, BOARD OF EDUCATION 

11 



Patrick Morgan 
Chief Deputy 

Charles L. Korzen born 
Sheriff's Office 

Kenton County, Kentucky 

1840 Simon Kenton Way 
Suite 1200 

Covington, Kentucky 41011 

SCHOOL RESOURCE OFFICER 

MEMORANDUM OF UNDERSTANDING 

Office: 859-392-1800 
Fax: 859-392-1829 

This is a memorandum of understanding ("MOU") between the Kenton County School 

District ("School District"), and the Kenton County Sheriff ("the Sheriff''). The Sheriff and School 

District will be referred to collectively as ("Parties") throughout this MOU. This MOU constitutes 

the sole expression of the Parties' respective obligations, expectations, rights and duties comprised 

herein pursuant to KRS 158 et seq. It is the School District's intention to contract with the Sheriff 

to allow law enforcement services by law enforc~ment officers in and around its schools and it is 

the intention of the Sheriff to provide law,enfor~me~tservices in and around the schools within 

the School District. The Parties therefore)nutuallyassent to the following recitals and terms of 

the MOU. The effective date of this Agreement is 1 August 2022. 

WITNESSET H: 

WHEREAS, KRS 158.441 provides that school resource officers may be employed 

through a contract between a local law enforcement agency and a school district; 

WHEREAS, the School District and the Sheriff have agreed to enter into a contract 

whereby the Sheriff will provide two of its deputy sheriffs to serve as School Resource Officers 

("SRO") within the Kenton County School District. 

NOW, THEREFORE, in consideration of mutual benefit and consideration provided 

herein, it is hereby agreed as follows: 

#2400471v2 1 Initi~ 



I. Term and Scope of Agreement. 

The Sheriff will provide up to two SR Os for the Kenton County School District effective 

August 1, 2022 through June 30, 2023. The scope of the Agreement contemplates that the SROs 

shall work in or for the School District through the entire school year, which consists of 180 days, 

8 hours per day. Of that 180 days, 5 days shaHbe devoted to DOCJT training. This Agreement 

shall expire June 30, 2023, unless otherwise extended, in writing, by agreement of the parties. The 

Sheriff makes no representations or warranties as to the availability of SROs during the 

Agreement. 

II. Rights and duties of The Sheriff. 

The Sheriff shall provide two (2) SROs as follows: 

A. Training 

1. Each ~RQ shall be a swor'ij1peace offic¢r, with training as required by 

KRS 158.4414(5) and holding a school resource officer·c~rtification or obtaining the 

certification withip. the time specified under KRS 158.4414(5). Any replacement SRO under 

this Agreement shall also have training as con.t. e. m.plated b ... YKRS 158.4414. The cost of such . . .. 

training shall be paid by the School District 

2. Each SRO shall receive forty hours of annual in-service training 

certified and recognized by the Kentucky Law Enforcement Council for school resource 

officers with the cost of such training paid for by the School District. 

B. Assignment of School Resource Officers. 

3. The Sheriff shall assign two SROs to work with the School District, 

pursuant to a mutually agreed schedule. If a trained SRO becomes unavailable for any reason under 

this Agreement ( e.g. sickness, workers compensation, military leave, Family medical leave, 
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disability, retirement), the Sheriff cannot guarantee a replacement. The School District, if 

available, may utilize a replacement on a temporary or permanent basis. If a replacement subjects 

the Sheriff to additional costs not contemplated in the agreement herein, the School District agrees 

that it will pay for any increased costs associated with such replacement and the budget in Section 

III shall be increased in such amount. If the Sheriff is unable to provide a replacement, and the 

costs to the Sheriff under this Agreement are less than the budget specified in Section III, the 

Sheriff shall refund the unused portion to the School District. 

4. The SROs shall be available to assist at all school locations to respond to 

calls for assistance of a law enforcement nature on an as needed basis, but specifically shall be 

assigned to the following locations: Taylor MtnElementary School, and Ft. Wright Elementary 

School. 

5. Administration - The SRO $hall report.directly to the SRO Coordinator. 
. . . 

. . ' . . 

The SRO Coordinator shall be designated by tlle superintendent of the School District as 

contemplated by K.RS 158A412. The SRO Coordinator ~haji complete the school safety 

coordinator training program developed by the Center for Sqhogl Safety within six months of his 

or her date of appointment. The SRO Co()rdiqatorshall be responsible for performing the functions 

specified by K.RS 158.4412. 

C. Duties of School Resource Officer. 

1. The SRO is a law enforcement officer of the Sheriffs Office and is not an 

employee or agent of the School District. The SRO's duties and functions while assigned to the 

School District are law enforcement. 

2. The SRO will assist school personnel to prevent or respond to student unrest 

that poses a danger to the student or others. 
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3. The SRO shall serve in a professional manner with all students, parents, 

School District staff, and other persons who the SRO may encounter while on assignment in the 

School District. 

4. The SRO will make a good faith effort to become familiar with community 

agencies that aid youths and their families such as mental health clinics and drug treatment centers. 

The SRO may make referrals to agencies when necessary to assist the School and students. 

5. The SRO may assist the principal in developing plans and strategies to 

prevent and/or minimize dangerous situations that may result from student unrest. 

6. Should it become necessary to conduct law enforcement related interviews 

with any student, the SRO shall adhere to the p9licies of the Sheriffs Office, Kentucky Revised 
. . 

Statutes, and other legal requirements regarding such interview1;. 

7. The SR() may, by way of thtexercise of pis/her discretion as a sworn peace 

officer, take law enforcement ~ction as he/she deems necessary consistent with Federal and 
:· ·.·.· 

Kentucky laws. Action undertaken by the SRO may or may nbtlnvolve a custodial detainment 

and/or arrest, and the SRO's discretion and decision-makin,g shall be governed by and subject to 

the policies, procedures, and training of the Sheriff'~ Office, and those laws of the Commonwealth 

of Kentucky, and the United States Constitution, and other Federal laws which govern law 

enforcement officers and peace officers. 

8. School District staff and administrators shall only request that SROs 

respond to student conduct when that conduct constitutes an imminent and substantial threat to 

physical safety or a serious crime. Therefore, SROs shall not be called upon by school staff or 

administrators to: 
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office or to the In-School Suspension (ISS) room. 

4 lni~ 



b. Obtain compliance with directions given to a student by school 
officials; 

c. To enforce or implement student disciplinary rules (See also, 
paragraph 13). 

d. Accompany school staff or administrators on "home-visits" at the 
residence of a student's parent or guardian unless such "home-visit" 
involves the investigation of possible criminal activity. 

9. As soon as practical, the SRO shall make the principal of the school aware 

of law enforcement action taken on the school premises. The SRO may take appropriate law 

enforcement action against intruders and unwanted guests who may appear at the school and 

related school functions to the extent that the SRO may do so under the authority of law. The SRO 

may request additional police assistance on campus. 

10. The SRO may give assistance to law enforcement officers in matters 

regarding his/her school assignment, when necessary. 

11. The SR9 Inay when requested, participate ill. and/or attend school functions 

or meetings in the SRO's capacity as a law enforcement officer, artd to help maintain safety and 

security in and about the school function. Furthermore, the SRO shall be available to attend and 

give testimony at expulsion hearings when reque:,ted. 

12. The SRO may be assigned investigations relating to assaults, thefts, or any 

crime, relating to the students attending the school(s) that the SRO serves. 

13. The SRO shall not act as a school disciplinarian nor shall the SRO be 

requested by the School District to act as a school disciplinarian, as disciplining students is a school 

responsibility. It is agreed and understood that the principal and appropriate school staff shall be 

responsible for investigating and determining, in their discretion, whether a student has violated 

school and/or board disciplinary codes or standards and the appropriate administrative action to 

take. However, this shall not be construed to prevent the SRO from sharing information with 
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school administration/staff, which may aid in the determination of whether a disciplinary offense 

occurred. The principal, school administration, or staff may advise the SRO of incidents or 

activities possibly giving rise to criminal or juvenile violations and the SRO will determine 

whether law enforcement action is appropriate. With respect to those activities occurring on school 

property, within 1000 feet of the school, a school bus, a school sponsored functions, which a 

principal is directed to promptly report to the "appropriate law enforcement agency" under KRS 

15 8 .154 (" assault resulting in serious physical injury, a sexual offense, kidnapping, assault 

involving the use of a weapon, possession of a firearm in violation of the law, possession of a 

controlled substance in violation of the law, or damage to the property"), and those activities which 

an administrator, teacher, or other school employee is directed to report to the "local police 

department, sheriff, or Kentucky State police," under KRS 158,155 (such activities consisting of 

conduct occurring on school premises or school spcmsored events which is believed to constitute 

a misdemeanor or violation or offense relating td deadly weapons, use, possession, or sale of 

controlled substances, or a felony offense), it is agreed and upclerstood that the SRO, as an 

employee of the Sheriff, is authorized to receive and appropriately report to the Sheriff Designee, 

in the Chain-Of-Command, who will see that awritten report is prepared and brought to the direct 

attention of the highest members of the Chain-Df-Command of the Sheriffs Office for all 

appropriate action on the reported matter. 

14. School administrators shall not interrogate students as to possible 

criminal conduct on behalf of or as agents of the SROs or the Sheriffs Office. Any SRO who 

in the scope of their duties with or on behalf of the School District participates in an 

interrogation of a student or obtains information which may be used against a student in a 
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criminal proceeding, shall follow all state and federal laws with respect to arrests, searches, 

seizures, and interrogations of students. 

15. The School District shall promptly provide to each SRO any new or 

amended polices promulgated by the School District pertaining to SRO's. In the event that 

the policies of the School District conflict with the policies, procedures, and training of the 

Sheriffs Office or the laws of the Commonwealth of Kentucky that govern law enforcement 

officers and peace officers, the policies and procedures, including the laws of the 

Commonwealth of Kentucky that govern law enforcement shall take precedent over the 

School District's polices. 

16. The SRO is not to be used for regularly assigned lut1chroom duties, as hall 

monitors, or other monitoring duties. 

17. The SRQ shall maintain tll,~ confidentiality of all student records, consistent 

with state and federal laws, and the School Board's policies. 

18. The SRO is not a school employee or administrator and is not subject to the 

jurisdictional authority of the Kentucky Department of Education, or any other education-related 

agencies, including, Employee Professio11~l SUUldards Board or Office of Educational 

Accountability. The SRO is an employee of the Sheriff and subject to those policies, procedures, 

practices, codes of conduct, and the laws of the Commonwealth of Kentucky that govern law 

enforcement officers. 

III. Financing of the School Resource Officer Program and Administrative Expenses. 

A. For the 2022-2023 school year, the financing of the SRO will be as follows: The 

School District shall pay to the Sheriff the sum of $25 .14 per hour per deputy for each 8 hour day 

worked by the deputies during the 180 day school year, for a total not to exceed sixty nine thousand 
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two hundred dollars, ($69,200.00) the cost of salary, FICA, equipment, uniform, and training of 

the SROs. 

B. Payments of seventeen thousand three hundred dollars ($17,300.00) shall be made 

by the School District to The Sheriff on a quarterly basis. The Sheriff shall submit to the School 

District an invoice once every 3 months for payment for services rendered, with the School 

District's payment due within 30 days of receipt. 

C. The School District shall reimburse the. Sheriff the costs of attendance, including 

mileage, per diem(s), and lodging for each SRO to attend either (a) the Kentucky Association of 

School Resource Officers (KY ASRO) conference, (b) SRO Training Course offered by the 

National Association of School Resource Offic~rs (NASRO) or (c) SRO Training Course offered 

by the Department of Criminal Justice (DOCJT) during the term of this Agreement. 

IV. Employment status of the School Resource Officer. 
·.-,.·· ' - ·-, .. -t':·_"/ 

The SRO shall remairt an employee of iµe Sheriff an<l shall not be an employee or 

independent contractor of the School District. All work-related benefits; as applicable, accruing 

to the SRO shall be the sole responsibility of the Sheriff, including, but not limited to, health 

insurance; workers compensation; retiremeI1t ben(!fits; liability insurance; and unemployment 

insurance. The School District and the Sheriff acknowledge that the SRO shall remain responsive 

to the chain of command of the Sheriff's Office, and to the policies and procedures thereof. 

V. Appointment of School Resource Officer. 

A. The Sheriff shall have the sole authority to hire and assign an SRO consistent with 

the terms of this Agreement. 

B. SRO applicants must meet the following requirements: 

1. The applicant must be a volunteer for the position of SRO. 
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2. The applicant must be a certified and sworn peace officer holding a 

Kentucky Peace Officer Professional Standards Certification. 

3. Prior to being assigned to the School District, each SRO shall have training 

as required by KRS 158.4414 and holding a school resource officer 

certification, and is otherwise qualified to function as a SRO. 

VI. Dismissal of School Resource Officer; Replacement. 

A. In the event a principal of a school to which the SRO is assigned reasonably 

believes in the exercise of good faith judgment that the SRO is not effectively performing his or 

her duties or presents a danger to the safety of students or others, the principal shall make a report 

to the Sheriffs Office SRO Coordinator and Jh_e Superinte.ndent (and/or his Designee) to seek 

removal of an assigned SRO. 

B. The Sheriff may in his sole discretiqµ; subject to ~pplicable Chapter 15 of Kentucky 

Revised Statue, may dismiss or reassign an SRO. 

VII. Termination of Agreement. 

This Agreement may be terminated by either party on ninety (90) days written notice that 

the other party has failed to substantially perform itiaccordance with the terms and conditions of 

this Agreement. This Agreement may also be terminated without cause by either party upon one 

hundred eighty (180) days written notice. Termination may only be accomplished as provided 

herein. 

VIII. Notices. 

All notices or any other communication herein required or permitted shall be deemed to 

have been given when deposited in the United States postal service as regular mail, postage prepaid 

and addressed as follows: 
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Superintendent 
Kenton County Board of Education 
1055 Eaton Drive 
Ft. Wright, KY 41017 

Kenton County Sheriffs Office 
Clo Kenton County Sheriff 
1840 Simon Kenton Way, Suite 1200 
Covington, KY 41011 

IX. Insurance. 

The Sheriff shall provide comprehen~iye, general liability insurance coverage for the SRO, 

consistent with the policies maintained by the Sheriff in the same manner for other officers of the 

Sheriff's Office. 
-.: .. :.· 

The School District shall pp:rvidefC>U'J:P#~}:lensjv1;:; g~µeral liability insurance coverage for 

its employees consistent with its pQlicies maintained by the ~cll.ool District. 

X. Choice of Law; Venue.: 

This Agreement shaJJ'te,~terpreted, enforld, and gov~W~under the.laws of Kentucky. 

Venue shall be ill Kenton Cdhnty,J(entucky . 
. ···. 

The invali<llty or unenforcJ;bility of any provision§ c,f~lµs Agreementshall not affect the 

validity or enforceability of any other provi~i~h of:'@s A.~e~ ment. 

IN WITNESS WHEREOF, the parties have caused duplicate originals of this Agreement 

to be signed by their duly authorized officers, each of which, for all purposes, is deemed to be an 

original. 
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KENTON COUNTY BOARD OF EDUCATION: 

CHAIRPERSON DATE 

ATTEST: 

SECRETARY, BOARD OF EDUCATION 

KENTON COUNTY SHERIFF: 
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AGREEMENT BETWEEN THE CITY OF TAYLOR MILL, KENTUCKY, AND 
THE KENTON COUNTY BOARD OF EDUCATION REGARDING SCHOOL 

RESOURCE OFFICERS 

This Agreement is entered by and between the City of Taylor Mill (hereinafter known as 
the City) in the county of Kenton, in the Commonwealth of Kentucky, and the Kenton county 
Board of Education (hereinafter "Board") in the County of Kenton, in the Commonwealth of 
Kentucky. 

WITNESSETH: 
WHEREAS, Kentucky law permits school districts to utilize sworn law enforcement 

personnel on school campuses. In KRS 158.440(1), the Kentucky General Assembly declared that 
every student who attends school within the Commonwealth "should have access to a safe, secure, 
and orderly school that is conductive to learning." To fulfill this legislative mandate, local school 
districts are permitted to utilize School Resource Officers (SRO's). KRS 158.441(2) defines the 
SRO as a "sworn law enforcement officer who has specialized training to collaborate with you at 
a school site" who is employed through a contract between a local law enforcement agency and a 
school district; 

WHEREAS, KRS § 65.255 provides for cooperative action in the utilization of peace 
officers, and police department members, while in the performance of their duties under agreement 
while outside their own jurisdiction shall have the full power of arrest and all powers they possess 
in their own jurisdiction, and shall have the same immunities and privileges as if the duties were 
performed in their own jurisdiction; 

WHEREAS, the Board, which manages and controls Woodland Middle and Scott High 
Schools (hereinafter the schools) has concluded that the presence of a SRO in the schools during 
the times that the schools are in session and/or when there are extracurricular activities at the 
schools, would be beneficial to the health, safety and welfare of the students in schools, as well as 
that of the schools' employees; 

WHEREAS, the student population of the schools is composed of residents within the 
city; and county of Kenton; and 

WHEREAS, Authorities of the City have concluded that the presence of a police officer 
in schools, with the responsibilities and duties described herein and with the title of School 
Resource Officer (hereinafter "SRO"), during the times that the schools are in session and/or when 
there are extracurricular activities at the schools, would be beneficial to the health, safety and 
welfare of their respective residents who are included in the student population, as well as that of 
their parents, custodians and guardians. 

Section 1. Staffing of Schools 

1.1 The City will provide an SRO to the schools as follows: 
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Woodland Middle School-one (1) SRO 
Scott High School - one (1) SRO 

1.2 Each SRO will be a sworn law enforcement officer who is trained to work with 
youth at a school site and who holds a Kentucky Peace Officer Professionals Standards 
Certification. 

Section 2. Term of Agreement 

The initial period during which this agreement shall be effective will begin as of the last 
date set forth in the signature below and shall end on June 30, 2023; during which time, this 
agreement may not be unilaterally terminated by either the City or the Board; and it may only be 
terminated by the mutual written agreement of both parties. After June 30, 2023, this agreement 
shall continue in effect until it is terminated by either party, through a written notice of that 
termination that is; (a) provided to the other party no later than the last day of May 2023; and (b) 
is effective at midnight on the last day of June of that same calendar year. Each one-year extension 
will require mutual written agreement and if there is not mutual agreement, the Agreement shall 
end on June 30, 2023 so long as proper notice has been given. 

Section 3. Services provided by SRO 

3.1 While this agreement is effective, the schools shall allow and the City shall provide 
and pay for the presence of SROs at the schools enumerated in Section 1, with the qualifications, 
responsibilities and duties described herein, during the period of time one week prior the beginning 
with and including the first day of the published academic school year and ending one week after 
with and including the last day of the published academic school year, during the hours while the 
schools are in session and also when there are extracurricular activities sanctioned by the schools 
and provided either at any of the schools within the schools, or elsewhere, but only when assigning 
an SRO to those extracurricular activities is approved by either the City Police Chief; provided, 
however, that: (a) the number of hours worked by that police officer in any fiscal year shall not 
exceed 1700 hours. 

3.2 Additionally the City shall pay the costs and expenses of: (a) outfitting the SRO; 
(b) providing him or her with a marked police cruiser and the fuel and maintenance for it; ( c) all 
overtime of the SRO; ( d) continuing training for the SRO to maintain certification pursuant to KRS 
15.380-15.404; (e) all taxes in regard to the employment of the SRO, such as unemployment and 
Medicare taxes; (f) all required contributions to the County Employees Retirement System in 
regard to the employment of the SRO; (g) all premiums and other expenses for the inclusion of the 
SRO within the City's liability and workers compensation polices; (h) any health insurance that is 
or may be provided to the SRO; and (i) any oversight and supervision of the SRO person. 

3.3 The duties of the SRO are as follows: 
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a. The SRO is a law enforcement officer and is not an employee, agent, or 
independent contractor of the schools. The SRO's duties and functions while 
assigned to the schools are law enforcement. Even while the SRO is 
participating in meetings with parents or students, or interacting with parents, 
students, staff and/or visitors to the school, the SRO is functioning in his or her 
capacity as a law enforcement officer. 

b. The SRO will assist school personnel with maintaining order in and about the 
schools, and rendering assistance to prevent or respond to student unrest or any 
other security risk both within the school and outside the school that poses a 
danger to the student or others, and interacting in a positive, professional 
manner with all students, parents, school staff, and other persons who the SRO 
may encounter while on assignment in the schools. 

c. The SRO will make a good faith effort to become familiar with community 
agencies that aid youths and their families such as mental health clinics and 
drug treatment centers. The SRO may make referrals to agencies when 
necessary to assist the schools and students. 

d. The SRO may assist the principal in developing plans and strategies to prevent 
and /or minimize dangerous situations. 

e. Should it become necessary to conduct law enforcement related interviews with 
students, the SRO shall adhere to the policies of the schools, the City, Kentucky 
Revised Statutes, and other legal requirements regarding such interviews. 

f. The SRO may, by way of the exercise of his/her discretion as a sworn peace 
officer, take law enforcement action as he/she deems necessary. Actions 
undertaken by the SRO may or may not involve arrest, and the SRO's discretion 
and decision-making shall be governed by and subject to the policies, 
procedures, and training of the City, and those laws of the Commonwealth of 
Kentucky that govern law enforcement officers and peace officers. 

g. As soon as practical, the SRO may make the principal of the school aware of 
law enforcement action taken on the school premises. At the principal' s request, 
the SRO may take appropriate law enforcement action against intruders and 
unwanted guests who may appear at the school and related school functions, to 
the extent that the SRO may do so under the authority of law. 

h. The SRO may give assistance to law enforcement officers in matters regarding 
his/her school assignment, when necessary. 
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1. The SRO may, when requested, participate in and/or attend school functions or 
meetings in the SRO's capacity as a law enforcement officer, and to help 
maintain order in and about the school function or meeting, or to facilitate 
communications between school personnel and parents or visitors. 
Furthermore, the SRO shall be available to attend and give testimony at student 
or staff disciplinary hearing when requested. 

j. The schools may request the SRO investigate matters that may involve crimes 
relating to students and staff. 

k. The SRO shall not function as a school disciplinarian, as discipling students is 
a school responsibility. It is agreed and understood that the principal and 
appropriate school staff shall be responsible for investigating and determining, 
in their discretion, whether a student has violated the school disciplinary codes 
or standards and the appropriate administrative action to take. However, this 
shall not be construed to prevent the SRO from sharing information with the 
school administration/staff, which may aid in the determination of whether a 
disciplinary offense occurred, which in fact is encouraged. Upon assignment, 
the SRO will be provided with copies of Board disciplinary policies and codes 
and the discipline codes of each school. The SRO will make reasonable efforts 
to become familiar with the school's disciplinary codes and standards. 

I. The principal, school administration, or staff may advise the SRO of incidents 
or activities possibly giving rise to criminal or juvenile code violations and the 
SRO will determine whether law enforcement action is appropriate. 

m. School administrators shall not interrogate students as to possible criminal 
conduct on behalf of or as agents of the SR Os or the City. Any SRO who in the 
scope of their duties with or on behalf of the schools participates in an 
interrogation of a student or obtains information which may be used against a 
student in a criminal proceeding, shall follow all state and federal laws with 
respect to arrests, searches, seizures, and interrogations of students. SROs are 
also responsible for following those Board policies applicable to SROs, 
including, but not limited to, Board Policies 09.436 and 09.4361, and to be 
aware of the policies governing safety of the schools in general. 

n. The SRO shall maintain the confidentiality of all student records, consistent 
with state and federal laws, and the Board's policies. 

Section 4. Compensation 

As compensation for the city providing SRO services pursuant to all provision of this 
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Agreement, the Board agrees to pay $33,500 per SRO in each school, per school year. (Total of 
$67,000). The City will provide two invoices: one by December 31 and the second by June 30 of 
each fiscal year. 

Section 5. SRO Supervision; Dismissal of SRO; Replacement 

5.1 The SRO shall be subject to the direct administration, supervision, and control of 
their respective agencies. Neither the schools or the City shall exercise any authority over an SRO 
that is not employed directly by it; and all complaints about the performance or non-performance 
of the duties of the SRO by the schools or the City shall be directed only to the Police Chief or 
City Administrator of the employing agency. 

5.2 In the event a principal of a school to which the SRO is assigned reasonably 
believes in the exercise of good faith judgment that the SRO is not effectively performing his or 
her duties, or performing in a manner not compatible with the school's culture, the principal shall 
make a report to the Superintendent (and/or her designee) who shall seek a mutually satisfactory 
resolution of the matter with the respective City that employs the SRO. 

Section 6. Insurance and Indemnification 

Although the city shall cause each of their SR Os to be insured against all legal liability for 
acts and omissions as the SRO, the same as other city employees, the City shall indemnify or hold 
the schools or other city harmless from any such legal liability. Likewise, the schools shall not 
indemnify or hold the City harmless from any such legal liability. 

Section 7. Standard Contract Provisions 

7.1 Governing Law. This Agreement shall be interpreted, construed, and enforced 
according to the laws of Kentucky. 

7.2 Assignment. This Agreement may not be assigned be either the City or Board. 

7.3 Amendment. This Agreement may not be amended by any means other than a 
written agreement signed by the appropriate City authorities, the Board, and all other funding 
participants. 

7.4 Entire Agreement. This Agreement constitutes the entire agreement and 
understanding between the City and the Board regarding the subject matter thereof; and it 
supersedes all prior negotiations, representations, understandings, and agreements between them, 
written or oral, all of which are no longer effective. 

7.5 Captions and Headings. The captions and headings of the paragraphs and sub-
paragraphs of this Agreement have been inserted for convenience of reference only and shall in no 
way affect the interpretation of any of the terms and provisions of this Agreement. 
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7.6 Execution and Counterparts. This Agreement may be executed in several 
counterparts, each of which shall be an original, all of which shall constitute but the same 
instrument. 

7.7 Third Party Beneficiaries Excluded. This Agreement is only for the benefit of 
the City and the Board; and the enforcement of it is limited to them. No provision of this 
Agreement shall be interpreted or construed to provide any benefit or right to anybody else, 
directly, indirectly, or otherwise. 

7.8 Force Majeure. Neither the City or the Board shall have any responsibility or 
liability pursuant to the provisions of this Agreement for delay or default caused by war, riot, fire, 
natural occurrences, or other causes beyond the reasonable control of the City or the Board; but, 
upon the cessation of such cause, the City and the Board shall diligently pursue the perfonnance 
of those provisions delayed or precluded by such cause. 

7.9 Ambiguities. These shall be no judicial construction or interpretation of this 
Agreement to affect any interpretation of the provisions of this Agreement against the party who 
had the provision prepared. 

7.10 Waiver. No consent to or waiver by either the City or the Board of any breach or 
default of any provision of this Agreement by any other, whether express or implied, shall 
constitute or be interpreted as a consent to, waiver of or excuse for any other subsequent breach or 
default of the same or any other provision of this Agreement. 

7.11 Severability. In the event that any one or more of the provisions of this Agreement, 
or any part of the provision shall be judicially determined to be contrary to law or otherwise invalid 
or unenforceable in any respect, such invalidity, illegality or unenforceability shall not affect any 
other provision or part of a provision of the Agreement; and such provision or part of a provision 
shall be refonned so that it would be legal, valid and enforceable or the Agreement shall be 
reformed, interpreted and construed as if such provision or part of a provision had never been 
included in the Agreement. 

Section 8. Cooperation 

The City and the Board are committed to cooperating and working together to form and 
implement this educational/law enforcement partnership. 

Section 9. Rights and Duties of District 

The District shall provide the City and the SRO with the following materials and facilities 
at the sole cost and expense of the District, with the understanding that in addition to the SRO, 
other officers of the City shall have access thereto at any time: 

9.1 Access to a private office with electricity, artificial lighting, and air conditioning. 
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9.2 A location for files and records which can be property locked and secured. 

9.3 A desk with drawers, a chair, a worktable, filing cabinet, and office supplies. 

9.4 A computer with access to the internet and email. 

IN WITNESS WHEREOF, this Agreement has been signed by Daniel Bell , as Mayor of the City 
of Taylor Mill, on the date beneath their respective names and titles, pursuant to the authority of 
the City of Taylor Mill; and by Dr. Henry Webb, as the Superintendent of the Kenton County 
Board of Education, pursuant to a Resolution of the Kenton County Board of Education, on the 
date indicated beneath his name and title. 

IN WITNESS WHEREOF, the parties hereby execute this Agreement. 

CITY OF TAYLOR MILL 

B~dl, ~ 
Date: -1/JS/p 

J I 

KENTON COUNTY BOARD OF EDUCATION 

By: Dr. Henry Webb 

Date: --------
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Date: )5"}:zo;;i.;?----+-, - -+-, ----

Witness 

Date: --------



MUNICIPAL ORDER 2022-5 

CITY OF VILLA IDLLS, KENTUCKY 

draft M.O. 2022-E 

A MUNICIPAL ORDER AUTHORIZING THE MAYOR TO ENTER INTO AN 
INTERLOCAL COOPERATION AGREEMENT WITH THE KENTON COUNTY 
BOARD OF EDUCATION TO PROVIDE SCHOOL RESOURCES OFFICER SERVICES 
BEGINNING JULY 1, 2022. 

WHEREAS, KRS 158.441 provides that school resource officers may be employed through a 
contract between a local law enforcement agency and a school district; and 

WHEREAS, the School District and the City of Villa Hills have agreed to enter into a contract 
whereby the Villa Hills Police Department (VHPD) will provide its deputies to serve as a School 
Resource Officer ("SRO") with the School District at a school location the School District and 
VHPD may from time to time agree. 

NOW THEREFORE, BE IT ORDERED, BY THE MAYOR AND CITY COUNCIL OF THE 
CITY OF VILLA HILLS: 

That the Mayor is hereby authorized to sign an Inter-local cooperation agreement to provide 
the Kenton County Bord of Education with a School Resource Officer for River Ridge 
Elementary School beginning July 1, 2022 subject to the conditions therein. 

ADOPTED THIS 15TH DAY OF JUNE, 2022. 

YEAS; 4 NAYS; 0 ABSTAIN; 0 ABSENT: 2 

CITY OF VILLA HILLS, KENTUCKY 

ATTEST: 



SCHOOL RESOURCE OFFICER AGREEMENT 

This is an Agreement between the Kenton County Board of Education ("School District"), and 

the City of Villa Hills through the Villa Hills Police Department ("VHPD"). 

The effective date of this Agreement is July 1, 2022 through June 30, 2023. 

WITNESS ETH: 

WHEREAS, KRS 158.441 provides that school resource officers may be employed through a 

contract between a local law enforcement agency and a school district; 

WHEREAS, the School District and the VHPD have agreed to enter into this contract whereby 

the VHPD will provide its deputies to serve as a School Resource Officer ("SRO") with the School 

District in a number and at school locations the School District and VHPD may from time to time 

agree. 

NOW, THEREFORE, in consideration of mutual benefit and consideration provided herein, 

it is hereby agreed as follows: 

I. Term of Agreement. 

The VHPD will provide the SROs to School District effective July 1, 2021 through June 30, 

2022. 

This Agreement shall automatically renew on its anniversary date, unless terminated by either 

party by giving at least thirty (30) days written notice to the other party. 

II. Rights and duties of the VHPD. 

The VHPD shall provide a single SRO, and SRO services as follows: 

A. Training 

The SRO shall be a sworn Police Officer, with training provided by the VHPD to work with 

youth at a school site and holding a Kentucky Peace Officer Professional Standards Certification. The 

SRO assigned to the School District shall attend training through NASRO, or its equivalent such as the 

1455018.6 
70890-03106 

1 



Kentucky Department of Criminal Justice Training for School Resource Officers, before the beginning 

of the SRO's second year of assignment at the School District, and if this agreement is renewed, on­

going similar training each year thereafter as determined by VHPD. 

In the event that a trained SRO becomes unavailable, the VHPD will attempt to provide a 

suitable replacement on a temporary basis as overall VHPD staffing allows. If VHPD is unable to place 

a temporary replacement, VHPD will inform the principal and the appropriate School District liaison 

of the reason why a replacement cannot be made and the approximate amount of time before a 

temporary replacement will be placed. The parties recognize that any replacement may not have the 

NASRO or equivalent training; but will be a trained, certified peace officer. 

B. Assignment of School Resource Officers. 

1. The VHPD shall assign the SRO to work with the School District pursuant to 

a mutually agreed schedule. 

2. The SRO provided by the VHPD shall be available to assist at River Ridge 

Elementary School and to respond to emergencies on an as needed basis. 

C. Duties of School Resource Officer. 

1. The SRO is a law enforcement officer of the VHPD and is not an employee or 

agent of the School District. The SRO's duties and functions while assigned to the School District are 

law enforcement. Even while the SRO is participating in meetings with parents or students, or 

interacting with parents, students, staff, and/or visitors to the school, the SRO is functioning in his 

capacity as a law enforcement officer. 

2. The SRO will assist school personnel with maintaining order in and about the 

school, and rendering assistance to prevent or respond to student unrest or any other security risk both 

within the school and outside the school, that poses a danger to the student or others, and interacting 
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in a positive, professional manner with all students, parents, School District staff, and other persons 

who the SRO may encounter while on assignment in the School District. 

3. The SRO will make a good faith effort to become familiar with community 

agencies that offer assistance to youths and their families such as mental health clinics and drug 

treatment centers. 

4. The SRO may assist the principal in developing plans and strategies to prevent 

and/or minimize dangerous situations. 

5. Should it become necessary to conduct law enforcement related interviews 

with students, the SRO shall adhere to the policies of the School District and the VHPD, Kentucky 

Revised Statutes, and other legal requirements with regard to such interviews. 

6. The SRO may, by way of the exercise of his/her discretion as a sworn peace 

officer, take law enforcement action as he/she deems necessary. Actions undertaken by the SRO may 

or may not involve arrest, and the SRO's discretion and decision-making shall be governed by and 

subject to the policies, procedures, and training of the VHPD, and those laws of the Commonwealth 

of Kentucky which govern law enforcement officers and peace officers. 

7. As soon as practical, the SRO may make the principal of the school aware of 

law enforcement action taken on the school premises. The SRO may take appropriate law enforcement 

action against intruders and unwanted guests who may appear at the school and related school 

functions, to the extent that the SRO may do so under the authority of law. 

8. The SRO may when requested, participate in and/or attend school functions or 

meetings in the SRO's capacity as a law enforcement officer, and to help maintain order in and about 

the school function or meeting, or to facilitate communications between school personnel and parents 
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or visitors. Furthermore, the SRO may be available at the discretion of the SRO to attend and give 

testimony at student or staff disciplinary hearings when requested. 

9. The SRO may be requested by the School District to investigate matters which 

may involve crime relating to the students or staff. 

10. The SRO shall not act as a school disciplinarian, as disciplining students is a 

school responsibility. It is agreed and understood that the principal and appropriate school staff shall 

be responsible for investigating and determining, in their discretion, whether a student has violated 

school and/or board disciplinary codes or standards and the appropriate administrative action to take. 

However, this shall not be construed to prevent the SRO from sharing information, where legally 

permitted, with school administration/staff, which may aid in the determination of whether a 

disciplinary offense occurred, which in fact is encouraged. Upon assignment, the SRO will be provided 

with copies of Board disciplinary policies and codes and the discipline codes of each school. The SRO 

will make reasonable efforts to become familiar with district/school and disciplinary codes and 

standards. 

11. The principal, school administration, or staff may advise the SRO of incidents 

or activities possibly giving rise to criminal or juvenile code violations and the SRO will determine 

whether law enforcement action is appropriate. With respect to those incidents and activities occurring 

on school property or at school sponsored functions, which a principal is directed to report to the 

"appropriate law enforcement agency" under KRS 158.154 ("assault resulting in serious physical 

injury, a sexual offense, kidnapping, assault involving the use of a weapon, possession of a firearm in 

violation of the law, possession of a controlled substance in violation of the law, or damage to the 

property"), and those incidents and activities which an administrator, teacher, or other school employee 

is directed to report to the "local police department, sheriff, or Kentucky State police," under KRS 
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158.155 (such activities consisting of conduct occurring on school premises or school sponsored events 

which is believed to constitute a misdemeanor or violation or offense relating to deadly weapons, use, 

possession, or sale of controlled substances, or a felony offense), it is agreed and understood that the 

SRO, as an employee of the VHPD, is authorized to receive such information and reports. 

12. School administrators shall not interrogate students as to possible criminal 

conduct on behalf of or as agents of the SR Os or the VHPD. SR Os are also responsible for following 

School Board policies applicable to SROs, and to be aware of the policies governing safety of the 

schools in general. 

13. The SRO shall maintain the confidentiality of any and all student records, 

consistent with state and federal laws, and the School Systems' Board policies. 

Ill. Financing of the School Resource Officer Program and Administrative Expenses. 

For each fiscal school year, July 1 through June 30, the financing of the SRO will be by mutual 

agreement of the parties. For Fiscal Year 2022-2023 the School District shall pay thirty-three thousand 

five-hundred dollars ($33,500). 

VHPD, through the City of Villa Hills, shall submit to the School District an invoice for 

payment. 

IV. Employment status of the School Resource Officer. 

The SRO shall remain an employee of the VHPD, and shall not be an employee, agent or 

independent contractor of the School. All work-related benefits, as applicable, accruing to the SRO 

shall be the sole responsibility of the VHPD, including, but not limited to, health insurance; workers 

compensation; retirement benefits; liability insurance; and unemployment insurance. The School and 

the VHPD acknowledge that the SRO shall remain responsive to the chain of command of the VHPD, 

and to the policies and procedures of the VHPD. 
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V. Appointment of School Resource Officer. 

The VHPD and the School District shall collaborate on the individual's assignments as SROs. 

VI. Dismissal of School Resource Officer; Replacement. 

1. In the event a principal of a school to which the SRO is assigned reasonably 

believes in the exercise of good faith judgment that the SRO is not effectively performing his or her 

duties, or performing in a manner not compatible with the School's culture, the principal shall make a 

report to the Superintendent (and/or his Designee) who shall seek a mutually satisfactory resolution of 

the matter with VHPD. 

2. The Villa Hills Police Chief may in his sole discretion dismiss or reassign an 

SRO. 

VII. Insurance. 

VHPD shall provide comprehensive, general liability insurance coverage for the SRO, 

consistent with the policies maintained by the VHPD in the same manner for other VHPD employees. 

In the event oflitigation, VHPD shall assume defense of the SRO and provide insurance coverage only 

to the same extent, and subject to the same conditions and limitations as is provided to other VHPD 

insureds. 

School District shall provide comprehensive, general liability insurance coverage for its 

employees consistent with its policies maintained by the School District. In the event of litigation, the 

School District shall assume defense of anyone acting within the scope of their employment with the 

School District. 

VIII. Miscellaneous. 

The invalidity or unenforceability of any provisions of this Agreement shall not affect the 

validity or enforceability of any other provision of this Agreement and it shall not be modified unless 

in writing duly executed by the parties. 
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IN WITNESS WHEREOF, the parties have caused duplicate originals of this Agreement to 

be signed by their duly authorized officers, each of which, for all purposes, is deemed to be an original. 

KENTON COUNTY BOARD OF EDUCATION: 

CHAIRPERSON 

ATTEST: 

SECRETARY, BOARD OF EDUCATION 

CITY OF VILLA HILLS 

s~ 
ATTEST: 
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Date 
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