
LEARNING ENVIRONMENT STANDARD 6 – PROFESSIONAL GROWTH, DEVELOPMENT AND EVALUATION
Standard 6: The school/district provides research-based, results driven professional development opportunities for staff and implements performance evaluation procedures in order to improve teaching and learning.
	Indicator
	Rating and Performance

	
	4

Exemplary level of development and implementation
	3

Fully functioning and operational level of development and implementation
	2

Limited development or partial implementation
	1

Little or no development and implementation

	6.2e

The school/district improvement plan identifies specific instructional leadership needs, has strategies to address them, and uses the Effective Instructional Leadership Act requirements as a resource to accomplish these goals.

Examples of Supporting Evidence:

• Comprehensive school

improvement plan

• Individual growth plans

• District and school budgets

• District Effective
	Meets criteria for a rating of “3” on this indicator plus:

• The comprehensive school improvement plan incorporates goals, objectives and activities congruent with new and innovative approaches to improve instructional leadership.
• School leadership collaborates with the Kentucky Department of

Education, educational cooperatives and other districts to design and/or

obtain professional development that addresses both the needs of individual school administrators and the requirements of the Effective
	• The comprehensive school improvement plan is based on analysis of multiple forms of data, identifies instructional leadership needs and includes an action plan and available resources to address those needs.
GCUE: CSIP & PGP of staff reflect focus on Assessment as area for growth.
GCHS:  CSIP is based on all areas of growth.  Each staff plan addresses needs as well.
LE- data review and staff survey has CSIP focusing on Stiggin’s assessment 
Program
MS- CSIP and PGP currently address assessments. School is in the process of seeking professional development that will connect previous PD.
• School administrators collaborate with district personnel to select professional development that addresses both

the needs of individual school administrators and the requirements of the Effective Instructional  Leadership Act.
GCUE: Professional Growth Plan of Principal reflects needs of principal and school.  Required number of EILA met.

GCHS:  Same as above.
MS- Same as above.
	• The comprehensive school improvement plan is based on analysis of data and has an action plan to address

instructional leadership needs.
• School administrators select professional development that fulfills the

requirements of the Effective Instructional Leadership Act, but do not intentionally address the needs of individual school administrators.
.

	• The comprehensive school improvement plan does not address instructional leadership needs.
• Professional development selected by school administrators does not fulfill the minimum requirements of the Effective Instructional Leadership Act.


· Overall Rating: 

LE- 3
HS-3
UE-3

