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Background/Summary of Information

A committee made up of almost 2 dozen certified and classified school district employees has spent several months studying compensation of employees versus market conditions. The Recruiting and Retention Committee has met several times and provided valuable input into possible changes to both recruit and retain high caliber employees in an unprecedented employment climate. Presented tonight is the culmination of these efforts.

The recommended salary change is a 3% across the Board for certified positions and those positions with a salary based on this scale. For classified employees, the individual salary scales were examined to address the identified issues. In some situations, all of the needed changes cannot come all at once and there will likely be additional changes recommended in a future year. Otherwise, subsequent recommendations will likely be across the board increases that will be the same for certified and classified employees. Multiple sources of funding for these recommended changes are identified for the Board.
Impact on Resources (REQUIRES FINANCE OFFICER’S INITIALS OF REVIEW)
_GKM_  Finance Officer   
SUPERINTENDENT’S RECOMMENDATION

To approve a 3% salary increase for all certified staff and those who salaries are based on this salary scale as well as increasing classified schedules as presented
