Bullitt County Public Schools

Professional Development Plan
2022-2023

School Name: Brooks Elementary Date: 3.1.22

The School Based Decision-Making Council has reviewed and approved the attached Professional
Development plan for the 2022-2023 school year.
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Bullitt County Public Schools

Professional Develocpment Plan

2022-2023

Student
Learning/School

Improvement Need(s):

Professional Learning Name

Intended Participants &

Date(s) and #

Estimated Cost

Success Evidence
(to be reviewed by SBDM council

model, and opportunities to
respond to maintain
engagement

(connect to student data, | and Description Learning Outcomes of Hours & Funding throughout the year)
CSIE etc.) Source
Student achievement Instructional Process: All staff- strong understanding | 18 0 iReady and CASE data
Work in grade level teams of tier 1, 2, and 3; resources June 2022
through stations with a focus on prepared for the upcoming
cach part of the process specific school year
towards their needs
Student achievement sub | EL equity: All staft- strategies prepared for | 6 0 iReady and CASE data in this
groups Provide tools for teachers to feel | el students; confidence in August 2022 sub group
confidence in providing multicultural community
instruction and support to el
students
Utilize New Neighbor resources
for support; TUS
School safety and climate | Behavior interventions: All staff 6 0 Behavior data in Tableaux
Provide tools, instruction, and Update our school-wide August 2022
support in our school-wide behavior systems, prepare
behavior systems. Work with classrooms for positive
each grade level to differentiate behavior support
per each teams’ need.
Utilize Emotional Poverty and
EP Part 2
Student achievement Engagement: Use of thinking strategies, 6 0 Eleot data
How to keep students engaged Kagan structures, the workshop | August 2022




New Teacher Teachers with 0 years experience will be District CFA Data, Achievement
Induction immersed in a new teacher induction program as Funding Data, Student Mastery
outlined in the certified evaluation plan. This of Standards by Spring
program will provide new teachers a solid 2023, Teacher Retention
foundation in best practices both instructionally
and within classroom management.
District The district will provide multiple trainings that District CFA Data, Achievement
Trainings are available to all staff and attended based on funding Data, Student Mastery

their needs or growth goals.

of Standards by Spring
2023, Teacher Retention




