
LEARNING ENVIRONMENT STANDARD 6 – PROFESSIONAL GROWTH, DEVELOPMENT AND EVALUATION
Standard 6: The school/district provides research-based, results driven professional development opportunities for staff and implements performance evaluation procedures in order to improve teaching and learning.
	Indicator
	Rating and Performance

	
	4

Exemplary level of development and implementation
	3

Fully functioning and operational level of development and implementation
	2

Limited development or partial implementation
	1

Little or no development and implementation

	6.2d

Leadership provides and implements a process of personnel evaluation which meets or exceeds standards set in statute and regulation.

Examples of Supporting Evidence:

• Personnel evaluation process/forms

• Documentation of the district’s implementation of the personnel evaluation system

• State statute/regulation

• Staff member interviews

• Teacher portfolios

• Individual growth plans
	Meets criteria for a rating of “3” on this indicator plus:

• Personnel evaluations exceed the requirements of state statute and regulations. Growth plans and

summative evaluations are completed annually for all staff; multiple forms of documentation (e.g., portfolios, peer review, product or performance tasks/ activities) of performance effectiveness are used.
• The personnel evaluation system

includes a peer review/
	• Personnel evaluations meet the requirements of state statute and regulation and are fairly and consistently administered.
UE – All evaluations are completed based on district policy.
MS- All evaluations are completed based on district policy.

HS- All evaluations are completed based on district policy.

LE- All evaluations are completed based on district policy
• School administrators implement a personnel evaluation system that requires multiple observations of

staff, providing opportunities for coaching and feedback to improve effective teaching practices and improve student achievement.
UE – All evaluations are completed based on district policy.

MS – All evaluations are completed based on district policy.
HS-All evaluations are completed based on district policy.

LE- All evaluations are completed based on district policy

	• Personnel evaluations meet

the requirements of state statute and regulation, but they are not always fairly and consistently administered.
• School administrators 
implement a personnel 
evaluation system that includes observation and feedback, but has limited impact on student achievement and teaching practices.
.

	• Personnel evaluations do not meet

the requirements of state statute and regulation.

• School administrators do not implement the personnel evaluation system.
• Employees view evaluation only as an employment requirement.



· Overall Rating: 

LE- 3
HS-3
UE-3

