
 
PROPOSED Supplemental Service Salary Schedule 22/23 SY 

Position Contract Days per Year Supplemental Service Pay
Assistant Superintendent 240 15% - 70% of salary as teacher for 186 days
Chief Academic Officer 240 10% - 55% of salary as teacher for 186 days
Director of Curriculum 240 10% - 55% of salary as teacher for 186 days
Director of Pupil Personnel 240 10% - 55% of salary as teacher for 186 days
Director of Special Education 240 10% - 55% of salary as teacher for 186 days
Director of Facilities and Transportation 240 10% - 55% of salary as teacher for 186 days
Director of Finance 240 10% - 55% of salary as teacher for 186 days
Curriculum Coordinator 240 10% - 45% of salary as teacher for 186 days
Title I Coordinator (Federal Programs) 240 10% - 45% of salary as teacher for 186 days
Director of Technology ** 240 10% - 50% of salary as teacher for 186 days
Director of Food Service ** 240 10% - 40% of salary as teacher for 186 days
Curriculum Resource Specialist 240 10% - 35% of salary as teacher for 186 days

High School Principal 240 10% - 65% of salary as teacher for 186 days
Asst. High School Principal 225 10% - 40% of salary as teacher for 186 days
Intermediate/Primary Principal 240 10% - 50% of salary as teacher for 186 days
Asst. Intermediate Principal 225 10% - 40% of salary as teacher for 186 days
Asst Primary Principal/Preschool Supervisor 225 10% - 40% of salary as teacher for 186 days
Newport Regional School/NSOI Principal 186 full days + 33 4-hour days 10% - 40% of salary as teacher for 186 days

High School Dean of Studernts 196 10%-40% of salary as teacher for 186 days
High School Band Director 208 10% - 30% of salary as teacher for 186 days

School Counselors 201 10% - 20% of salary as teacher for 186 days
School Psychologist/Mental Health Therapist 196 10% - 20% of salary as teacher for 186 days
Instructional Coaches 201 10% - 20% of salary as teacher for 186 days
Librarians 196
Athletic Director 225 10%-40% of salary as teacher for 186 days
Teachers Newport Regional School 33 - 4 hours days

*Positions shall first be paid according to the approved certified salary schedule.  Additional employment days shall be calculated using a daily rate
 computed on this salary.   Hires shall, in addition, be paid a supplement for accepting responsibilities according to the following schedule above.       
   
** Classified directors base pay will be equivalent to certified salary schedule.  Additional employment days shall be calculated using a daily rate 
 computed on this salary.   Hires shall, in addition, be paid a supplement for accepting responsibilities according to the following schedule above.       


