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Learning Targets:

* To define Diversity, Equity, Inclusion and Belonging.

* To introduce stakeholders to new resources, strategies and
guidance from the Kentucky Department of Education’s Division of
Diversity, Equity, Inclusion and Belonging.
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Before We Get Started...

* Introducing the Division of Diversity, Equity, Inclusion and Belonging

Investing in Kentucky'’s Future, One Student at a Time
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Diversity

“Individual differences (e.g., personality, learning styles,
and life experiences) and group/social differences (e.g.,
race/ethnicity, socioeconomic, class, gender, sexual
orientation, gender identity, country of origin, differing
abilities, as well as cultural, political, religious, or other
affiliations) that can be engaged in the service of
learning.”

NKU Inclusive Excellence: Catalyzing Institutional and Educational Excellence
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https://inside.nku.edu/content/dam/inclusive/docs/2022%20Inclusive%20Excellence%20Plan.pdf

Core Question #1

How can we celebrate diversity in our districts and
schools?
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Equity

“Equity in education is fundamentally an
effort to ensure that all of our students
have the supports they need to meet our
academic standards and to reach their full
potential as students, citizens and human
beings. An equity focus in education
recognizes that public school students
come to us with a variety of backgrounds,
needs, supports and experiences, and that
we must take those into account when we
consider the education of each child”
(Glass, 2021).
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Core Question #2

What are some examples of how districts and schools
are providing equitable access to stakeholders?
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Inclusion

“The intentional act of creating an environment that fosters
mutually respectful relationships in which each student,

regardless of intel
background, is we

ectual, social, cultural and geographic
comed, supported and valued as fully

participating mem

Sources for defining inclusion:
* NKY 2022 Inclusive Excellence Plan

oers of society.”
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Radical Inclusion

76

Glass, Jason - Commissioner of
Education 10:30 AM

| go to this concept of "radical
inclusion,” meaning that we go
out of our way to identify
individuals and groups who are
typically outside our
conversations and decision-
making processes, and create
supports and intentional
structures to involve them.
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Core Question #3

* How do we create/support
radical inclusion in our
schools?
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Belonging

* The degree to which learners believe, experience and feel that they
are accepted and respected by adults and peers as a valued
contributor in their learning and social environment.
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KENTUCKY’S EQUITY TOOLKIT

HQ ACADEMIC | HQINSTRUCTIONAL
STANDARDS RESOURCES

EQUITY EQUITY

MODULES | DASHBOARD | PLAYBOOK

DEI PROFESSIONAL
LEARNING COMMUNITIES

MULTI-TIERED SYSTEM OF SUPPORTS
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KENTUCKY'S EQUITY TOOLKIT

HQ ACADEMIC | HQ INSTRUCTIONAL
STANDARDS RESOURCES

EQUITY EQUITY

MODUBES® DASHBOARD SPEAYBUCK

DEI PROFESSIONAL
LEARNING COMMUNITIES

MULTI-TIERED SYSTEM OF SUPPORTS
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Introduction to the Equity Dashboard
by Dr. Woods-Tucker
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https://youtu.be/E3Srt-3KchQ

What Is It? Where ls It? Whenls It?

The Equity Dashboard is a The Equity Dashboard You can access the data for
progra_m t.hat takes date_1 from utilizes dgta from Infinite your district today!

your district through Infinite Campus in the Tableau

Campus and represents the Suite of Visualizations.

data in ways that encourage Districts will identify the

you to consider opportunities person who should be

to improve your system for all given access. At that point,

students. the district level person will

be able to determine who
has access. These people
are the only people who
can see this information.
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What Groups Are Compared?

* The dashboard compares two * The Race Ethnicity Groups view
groups: a variety of demographic includes the following groups:
groups and their corresponding o Asian, Black, Hispanic/Latino,
“non” group. Native American, Pacific

Islander, Two or More, White

* The Other Students Groups view
Includes the following groups:

* For example, Hispanic students
are compared to non-Hispanic
students and homeless students

are compared to non-homeless o Female, Male, Economically
Disadvantaged, English

Learner, Foster, Homeless, Migrant,
Military Connected, Students with
Disabilities

students.
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Four-Step Problem Solving Process/Root-Cause
Analysis

Four-Step Problem Solving Process Five Whys — Instructions
Step 1: Problem Identification: The first step in the decision-making process is to The Five Whys begins with the problem statement your team identified during brainstorming.
determine whether a problem exists and define it as precisely and explicitly as possible. For this example, the identified need is “Children in our community are not ready for
kindergarten.” The team will then ask why this need or cause is present, and record responses.
TIP: Represent data graphically. Teams can then compare current data to specific criteria, such Continue to ask why, recording responses as you go. By asking why at least five times, your
as academic/nonacademic benchmarks, local or national norms, performance from previous team should get at the root cause for the identified need.
years, implementation benchmarks, etc., as well as see trends and inequities in the data.
Data Sources Guiding Questions Observations/Discussion Problem Statement: ‘ Children in our community are not ready for kindergarten. ‘
Used Problem Statement(s)
Identified Why?

*When possible, focus on challenges that
are actionable and have a high priority in
the schoel er district

What should all students know, understand and Why?
be able to do as a result of universal learning
supports?

Not all children in the community are going to high-quality preschool. ‘

There are not enough high-quality preschools in our community.

Why?
What do you see in the data?

Preschool staff need additional training and education to provide
high-quality preschool education.

Why?

What wonderings do you have about the data?

What are the celebrations in this data? What are

the concerns in this data? Professional development opportunities are not available for

preschool staff.

What percentage of students are meeting Why?

benchmark? Root Cause: | The community college does not offer training and professional
development opportunities for staff.
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Real Data in Kentucky

At-Risk of Over-Representation - Race Ethnicity Group Equity Dashboard

Equity Dashboard Guidance Document

Students with Disabilities || Chronic Absenteeism District [(all) v
Raian . Asian . SchoolName | 411y v
Black . Black . Race / Other Grp:
| Race Ethnicity Group r |
Hispanic/Latino . Hispanic/Latino .
Grade (all)y -
Native American . Mative American .
Pacific Islander . Pacific Islander ‘
Econ Di \ -
Two or More . Two or More . o 2t
e @ |~ o
. Qo B o :
= = Foster (All) -
Out of School Suspension | | In School Suspension |
Asian . Asian . Gifted (All) =
Black . Black . Homeless (Ally -
FispaniciLatine . There are 5,085/73,721 Black students receiving Out of School Suspension compared to -
Native American . 12,426/604,874 non-Black students receiving Out of School Suspension. ]
Pacific Islander . Black students are 3.35 times as likely to be receiving Out of School Suspension as non-
Black students.
Two or More .
This student group is over-represented in this category.
- -
1001.25 ] T -wr [100:1.25

Student groups are color ceded orange if they are overrepresented on an indicator, This represents a potential equity issue that may need additional review.
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In-School Suspension in Kentucky

At-Risk of Over-Representation - Race Ethnicity Group Equity Dashboard ST
| Students with Disabilities | | Chronic Absenteeism | District

Asian . Asian . SchoolName | () -
Black . Black . Race [ Other Grp:

| Race Ethnicity Group - |
Hispanic/Lating . Hispanic/Latino .

Grade __(P-II) v
Mative American . Mative American .
Pacific Islander . Pacific Islander .

Econbis
Two or More . Two or More .

EL Status __(p.ll) M
‘White ’ White .

100 W95 1.00 E
Foster

Out of School Suspension | | In School Suspension |
Asian . Asian . i
Black . Black . Homeless (Al -

—
=
]

HispaniciLatino . Hispanic/Latino There are 8,499/73,721 Black students receiving In School Suspension compared to
25,419/604,874 non-Black students receiving In School Suspension.
Native American . Native American
Black students are 2.74 times as likely to be receiving In School Suspension as non-Black
Pacific Islander . Pacific Islander students.
Tiwo o Hore . Tiwo orore This student group is over-represented in this category.

‘White . White . T W TYUTT TS

Student groups are color coded orangs if they are overrepresented on an indicator. This represents a polential equity issue that may need additional revisw.
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Academic Proficiency

Benchmarks - At-Risk of Under-Representation - Race Ethnicity Group Equity Dashboard

Reading || English

Do you see the ™ o — e

trend in Kentucky? e .o v e 5 -

Two or More . Two or More .

i i
Asian . Asian .

Black k
Hispanic/Latino Hispanic/Latino .
Native American Native America .
Pacific Islander Pacific Island .

wo or More 'wo or More .
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This Is a Great Time to Do a Data Equity
Walk
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https://vimeo.com/200061670

Context Matters- May | get a volunteer to read this?

* |t is important to note that while the Kentucky Department of
Education's Equity Dashboard should be extremely helpful to educators,
context matters and this is not the only data that district and school
leaders should consider. The authors of this document have been
reading "Street Data" (2021) by Shane Safir and Jamila Dugan.

 "Street data emerges from human interaction, taking us down to the
ground level to see, hear and engage with the children and adults in our
school communities- particularly those at the margins" (p. 19).

* Honoring, valuing and lifting up the voices of your students and their
families can offer you a great deal of information about how school and

the educational process are going for your community.
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Context Matters- May | get a volunteer to read this?
(Part 2)

"We have retained a vision of what is possible when we build
classrooms and schools and systems around students' brilliance,
cultural wealth and intellectual potential rather than self-serving
savior narratives that have us ‘fixing” and ‘filling” academic gaps" (p.
4). Using students' funds of knowledge to better understand what
has shaped them will help us in a number of ways. It allows us to
know our student's better, it offers social and emotional learning
(which we know is vital to learning for students) and it is trauma-
informed. It also gives us qualitative data that places the lived
experiences of our students and their families as a priority.
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Kentucky's Multi-Tiered System of Supports (KyMTSS)

eq\l“aue ACCess &

Kentucky Department of
EDUCATION
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KyMTSS.org

KYMTSS is a multi-level prevention system to support
student achievement and social-emotional behavioral
competencies through an integration of differentiated
core instruction, assessment and intervention. It is,
first and foremost, a framework that organizes the
systems, data and practices along a layered
continuum of supports to build responsive, equitable
and inclusive learning experiences for each and

every student.
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https://kymtss.org/

TOWARD TRANSFORMATIVE SEL 165

Framework for Systemic
School and District SEL

How? What? and Where? Why?
DISTRICT AND
SCHOOL STUDENT
THEORIES OUTCOMES
OF Short-Term
ACTION Social and Emotional Skills
* Improved Attitudes about
Build Foundational Self, Others, and Tasks
Supporl: and Plan for « Perceived Classroom and
SEL School Climate
}mﬁn Social B-h.vhur
Strengthen Adult SEL A T
Knowledge, = Academic Success
Competencies, & + Fewer Conduct Problems
Capacity * Less Emotional Distress
* Less Drug Use
¥ lonadem ¥ |
Promote SEL for * High School M‘rﬂﬂ
= Mr Readiness
Students . Safe Sexual Behaviors
* Healthy Relationships
* Mental Health
Use Data for * Reduced Criminal Behavior
Continuous * Engaged Citizenship

Improvement

FIGURE 1. CASFL framework for svstemic SEL.



Transformative Social-
Emotional Learning (SEL)

“Transformative SEL” is a process
whereby young people and adults
build strong, respectful and lasting
relationships that facilitate co-
learning to critically examine root
causes of inequity, and to develop
collaborative solutions that lead to
personal, community and societal
well-being.

https://casel.org/research/transformative-sel/
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https://casel.org/research/transformative-sel/

Prioritizing
Student Voice

* Prioritize the voices of
students! They can teach
us so much!

e Transformative SEL
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Funds of Knowledge
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Kentucky Framework of Best Practices for
Social/Emotional Learning

 Document that will ultimately come * Whole Child
from regional cooperatives and is

e Climate and Culture
endorsed by KDE;

* Diversity, Equity and Inclusion

. . e Early Childhood
* Will set the stage for SEL in Kentucky
with recommendations for educators * Workforce Development and Career

on how to implement SEL as it and Technical Education

pertains to the following Big Rocks: *Ultimate goal is to take this
document from recommendations to
law
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Trauma-Informed Practices
 What happened to you?
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Healing-Centered
Engagement

The Future of Healing: Shifting From
Trauma Informed Care to Healing
Centered Engagement
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NEW YORK TIMES

4 :
“NOTHING SHORT . BESTSELLER

OF AMASTERWORK
OF HUMANITY.”
—JASON REYNOLDS “§

s 18] ZOBOI M
YUSEF SALAAM

OF THE EXONERATED FIVE

“Clone”

Ever since that day in the fifth grade
my teachers watched me so hard, so close
that | felt like | was trying to break out of
prison
Every dumb — | did
they thought it was because of
trouble at home
an absent father
a tired mother
not enough books
not enough vegetables
not enough sleep
They believed those lies about me
and made themselves
a whole other boy
in their minds
and replaced me with him

il

WHAT IF ALL BOYS WERE CREATED EQUALS

it it 11 AN DaWERNAT 4

WHEN
THEY
OFE

S
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Storytelling

* Teach students to empathize with and understand others,
especially those whose lives are more difficult than their own
(Petrilli, 2021).

* “Competence in the social awareness domain involves having the
critical historical grounding to take the perspective of those with
the same and different backgrounds and cultures and to
appropriately empathize and feel compassion” (Jagers et al.,
2019).

‘ Kentucky Department of
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Storytelling: The Positive Impacts

* One of the first stages to healing racial
trauma is encouraging youth to engage in - -
racial storytelling. MAKE SPACE FOR BLACK &

e Sharing their personal stories will help LATINX STUDENTS TO TELL
them to release negative emotions (Hardy, THEIR STORIES, IN THEIR
2013). AUTHENTIC VOICES, & LISTEN

* In group settings, storytelling from RSBl ERGAESR WA
personal experience has a positive impact EACH LINE ARE THE KEYS TO
on all participants. REWRITING DEFICIT—BASED

* According to East et al. (2010), amplifying NARRATIVES.

these voices promotes personal resilience R cinie il idiolp
and fosters community connection.
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Storytelling (2)

* [t's important to remember that your story may not be the same or
similar to my story.

* For example, you and | can be experiencing totally different
emotions and have different responses to today’s session after

being in the exact same location and hearing the exact same
things.

* Your perceptions of an experience nor my experiences of an
experience should be discounted. This is true for your Black
students and their families as well.
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Storytelling (3)

* Think of two children sitting in a classroom. A delivery comes to the
door with flowers. Child A shows excitement. Their parent gifts
flowers each year for joyous occasions (birthdays, Valentine’s day,
etc.). Child B; however, has only ever associated floral
arrangements with funerals. The two children in the same situation
- with two very different reactions/emotions based on their lived
experience.
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Safe Spaces

* How can we make space for our students to share their stories and
lived experience? What would this do for our students?
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Modeling Empathy Interviews

* KDE Resource * Learning Forward Resource
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https://drive.google.com/file/d/1w_fFyuPwzzD0Lxfljq_PhI61GRHdBW_7/view
https://learningforward.org/wp-content/uploads/2020/10/tool-empathy-interviews.pdf

Celebrations

* New Website
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https://education.ky.gov/DvEqIn/Pages/default.aspx

Feb. 8, 2022

9 a.m. -5 p.m. ET ‘yi

| S . 1 Kentucky Department of

N-person and virtual options at Co-ops E D U C AT I 0 N -

Statewide School

Join us for this opportunity from KDE and our amazing regional cooperatives to u n
collaborate with school counselors from around the statel Important topics will be O u n Se I n g ro eSS I o n a

discussed that are vital to your school counseling program.

OUR AMAZING SPEAKERS Le a r n i n g

Dr. Brett Zyromski, Ohio State University Assistant Professor of Counseling

Topic: Student Success Beyond the Pandemic...Using Data-Dnven and
Evidence-Based Counseling to Foster Success

Dr. Lacretia Dye, Associate Professor at WKU for Counseling and Student Affairs

Topic: Little Nervous Systems: Planting, Watenng & Cultivating our Students’
Truest Nature within a School Counseling Program

Ms. Miriam Silman, Project AWARE/Mrauma Informed Care Program Administrator

Topic: Promoting School-Based Behavioral Health Best Practices in Schools

“

OPPORTUNITIES PROVIDED BY KDE AND

Kentucky Department of

iﬂEDUCATlON

THE GRACIOUS TEAMWORK OF KENTUCKY CO-OPS



Asset Based- Rowan County Badges
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Kentucky Department of Education: Minimum Graduation Requirements

. For Students Entering High School in 2019-2020 and Thereafter
Pe rSO n a I I Ze d 704 KAR 3:305, Kentucky's new minimum high school graduation requirements, became effective on April 5, 2019. However, Senate Bill 158

(2020) requires changes be made to state and local graduation requirements for students who entered high school in the 2019-2020 school year
G ra d u at i o n and thereafter. Please see the Senate Bill 158 Implications for Minimum High School Graduation Reguirements document for specific changes.
Requirements

the Individual

Learning Plan
(ILP)

Foundational

4 English Credits
English |
English I

4 Math Credits

Algebra |
Geometry

3 Social Studies Credits
Social Studies
Social Studies

3 Science Credits
Lab-based Science
Lab-based Science

Other Credits
% Health; % PE
Visual/Performing Arts

Personalized

2 Additional English
credits aligned with the
ILP and covering the
remaining KAS for
Reading & Writing

Additional course options
aligned to the KAS for
Reading & Writing could
include, but are not
limited to: English 111,
English IV, AP Language,
AP Literature, dual credit
English, etc.

2 Additional Math credits
aligned with the ILP and
covering the remaining
KAS for Mathematics

Additional course options
aligned to the KAS for

Mathematics could

include, but are not
limited to: Algebra II,
Precalculus, College
Algebra, AP Calculus, dual
credit math, dual credit
CTE math, etc.

Social Studies aligned with
the ILP and covering the
KAS for Social Studies

Additional course options
aligned to the KAS for
Social Studies could
include, but are not
limited to:

Social Studies 1, 2, 3,
Geography/AP Human
Geo, World History (or
AP), US History (or AP),
Economics, etc.

Science aligned with ILP
and covering the KAS for
Science

Additional course options
aligned to the KAS for
Science could include, but
are not limited to:
Chemistry (or AP), Physics
(or AP), Biology (or AP),
CSl Forensics, dual credit
science, etc.

6 credits aligned with ILP
and covering the related
content area KAS.

Additional course options
aligned to the KAS for
Visual and Performing
Arts could include, but are
not limited to: Chorus 1,
Orchestra 1, Visual Arts 1,
Theatre 1, Band 1, etc.

Other Graduation Requirements:
e Pass state-mandated civics test

e (Beginning in 2020-2021) Successfully complete
a course or program in financial literacy
Receive instruction in essential workplace ethics
Demonstrate competency in technology

¥ ]

Efue atie

Deparey
e .,

¥

il

Other Considerations:
Development of Individual Learning Plan (grades 6-12)
CPR Training in Health, PE or JROTC course

Kentucky Department of
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Individual Learning Plan

* Google Classroom
* |LP Playbooks
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https://classroom.google.com/w/MTYxNDA4MjQwNTFa/t/all
https://education.ky.gov/educational/compschcouns/ILP/Pages/default.aspx

Advanced Placement Exams

* No more than $10 for this school year!

‘ Kentucky Department of
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Bringing People With Us

* Internal KDE Diversity, Equity and * Biweekly Learning Opportunities with
Inclusion Team (two people from each Regional DEI Coordinators
office at KDE); monthly meetings
offering feedback on DEI progress and

strategic plan * One new DEI coordinator in the Office of

Special Education and Early Childhood

 Monthly Learning Opportunities with : N
District DEI Officers/Coordinators I(VBOEng‘ng?n”Lf#i'tt}?E}]S glan ggumredr:¥'5'0n at

(representatives from Jefferson, Coordinator and Strategic Analyst of
Fayette, McCracken, Berea, Owensboro,  Learning)

Daviess, Paducah, Christian, Union, Fort

Thomas, Mayfield)

* Tapped Into Commissioner’s Student
Advisory Council

Kentucky Department of

iﬂEDUCATlON




Menu of Professional Learning
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https://staffkyschools-my.sharepoint.com/personal/damien_sweeney_education_ky_gov/Documents/KBE%20April%20DEI%20Updates%20TWT%20DS%203%2028%202022.pptx?web=1

Kentucky Academy for Equity in Teaching

Kentucky Department of
EDUCATION




To Do:

* Create Community Stakeholder Advisory Council on DEIB Strategies
and Priorities

* Working with Kentucky Education Television on Asynchronous Safe
Spaces course for all educators with micro credentials

* Put Equity Playbook in practice (70 districts have signed up-
beginning in June)

* Begin MOA process for six asynchronous modules with micro-
credentials using national experts on topics like restorative
practices, fostering equity, deeper learning and more

* Podcast highlighting heroic stories and practices in our schools
 Monthly newsletter for stakeholders throughout Kentucky

‘ Kentucky Department of
iMMEDUCATION



DEI is Not a Destination, It is a Journey
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Thank you!

@ttucker1914
@DamienSweeney33
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