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Highlighting Panorama Partners 

Boone County has used 
Student Success since 2018. 
Owensboro Public Schools 
launched a middle school 

pilot this year.

Panorama Student Success

Bring together student data (academics, 
assessments, attendance, behavior & 
SEL), into a single, easy-to-use MTSS 

platform with a real-time view of 
students’ needs and growth

Impact Kentucky uses 
our educator surveys to 

understand working 
conditions and school 

climate state wide!

School Climate & Engagement

Gather actionable feedback from 
students, staff, and families using 
Panorama’s customizable surveys

and reporting platform

Barren County ran their first 
student SEL surveys this past 

fall.
Boone County & 

Owensboro use SEL surveys 
alongside MTSS data.

Social-Emotional Learning

Measure and develop students’ SEL
competencies, mindsets, and supports 

in order to gain a deeper 
understanding of each student’s 

needs



AGENDA

● Impact Kentucky 2022 Survey Overview

● Impact Kentucky and Panorama Demo

● Key Insights Impact Kentucky 2022

● Kentucky Department of Education and Panorama 
Partnership Action Planning Highlights

● Questions and Answers
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Alignment to KBE Priorities

In cooperation with the 

Education Professional 

Standards Board (EPSB), 

advance policies and 

regulation reviews that 

strengthen the future teacher 

pipeline and increase the 

qualities and competencies 

of Kentucky’s educator 

workforce emphasizing the 

critical need for increased 

representation of teachers 

of color.

Amplify our voice in support of

minority students, their families, 

and minority educators by not only 

listening to their concerns and 

aspirations, but also pledging to 

leverage those concerns and 

aspirations to guide our 

actions. Continue to support and 

promote the Kentucky Department 

of Education’s efforts to foster a 

culture of anti-racism and further 

equity within our public schools.



Our Partnership

October 

2019

KDE-Panorama 
Partnership 
Launched
Transition from TELL 
to Impact Kentucky; 
Steering Committee; 
Survey Coordinators 
established

January-February 2020

2020 Impact 
Kentucky Survey 
Administration 
Period

April - June 

2020

Reporting and 
Data Rollout
Impact Kentucky 
Website, Data 
Inquiry and Action 
Planning Sessions; 
Resources

September 2021

Survey Preparation
Impact Kentucky 2022 
Announcement;  Principal and 
Teacher Advisory Councils; 
Communications; Survey 
Coordinators Established

November-

December 2021

2022 Impact 
Kentucky Survey 
Administration 
Period

February-March 2022

Reporting and Data 
Rollout
Impact Kentucky 
Website, Data Inquiry 
and Action Planning 
Sessions; Resources

TELL



What Topics Did We Survey?

1. Staff-Leadership 

Relationships

Perceptions of faculty and 

staff relationships with school 

leaders.

2. Educating All Students

Faculty perceptions of their 

readiness to address issues 

of diversity.

3. Managing Student 

Behavior

Perceptions of 

the management 

of student behavior in 

the classroom and school.

4. School Leadership

Perceptions of the school’s 

leadership effectiveness.

5. School Climate

Perceptions of the overall 

social and learning climate of 

the school.

6. Professional Learning

Perceptions of the amount 

and quality of professional 

growth and learning 

opportunities available to 

faculty and staff.

7. Feedback and Coaching

Perceptions of the amount 

and quality of feedback faculty 

and staff receive.

8. Resources

Perceptions of the adequacy 

of the school’s resources.

9. Emotional Well-Being and 

Belonging

Perceptions of educator well-

being, efficacy, and belonging.



Voices We Heard in Impact Kentucky 2022

Teachers 33,001

Principals 616

Assistant Principals 638

Other Education 
Professional (School 
Counselor, School 
Psychologist, Social 
Worker, etc.)

3,346

Subgroup with No Data
578

American Indian or Alaska Native 70

Asian 144

Black or African-American 932

Hispanic or Latino 327

Native Hawaiian or Other Pacific 

Islander

13

White 34,550

Two or More Races/Ethnicities 365

Other 752

Subgroup with No Data 1,026
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Demonstration and Exploration

Data is storytelling. We are the narrators!



Impact 
Kentucky 2022 

Key Insights

Staff Leadership Relationships

Educating all Students

Resources

Emotional Well-Being & 

Belonging

Supporting Diverse Educators



Theme 1: Staff-Leadership 
Relationships 



Key Insight: Staff-Leadership 
Relationships Remain Consistent



Staff-Leadership Relationships
Not at all 

Friendly

Slightly 

Friendly

Somewhat 

Friendly

Quite Friendly Extremely 

Friendly

Calculating % Favorable

Not at all 

confident

Slightly 

Confident

Somewhat 

Confident

Quite Confident Extremely 

Confident

Not at all 

Respectful

Slightly 

Respectful

Somewhat 

Respectful

Quite 

Respectful

Extremely 

Respectful

Favorable



Understanding our score in the national 
dataset



Key Insight: Overall, educators report that school leaders 
are understanding, respectful, and friendly. 



Understanding Topics Across Groups 



Theme 2: Educating All Students



Key Insight: Overall, perceptions of caring adults to 
address issues of diversity have decreased.



Theme 2: Educating All Students



Theme 3: Resources



Key Insight: Educators report least favorably about 
Resources



Theme 4: 
Emotional Well-Being & Belonging



Key Insight: Primary and intermediate educators
report more favorably than middle and secondary educators, 
especially when it comes to Emotional Well-Being and Belonging



Theme 5: Supporting Diverse 
Educators



Key Insight: Primary and intermediate educators
report more favorably than middle and secondary 
educators, when it comes to School Climate.



Key Insight: Educators who report as “non-binary,”
“use another word to describe their gender,” or “prefer not to
answer this question” report well below average on most 
topics.
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Professional Learning Sessions

● Introduction to Impact Kentucky Survey Results

● Action planning with Impact Kentucky Survey Results



Resource and Website Review



Action Planning Highlight

Tates Creek 
Middle School-
Fayette County



Tates Creek Middle School



Principal Partnership Project P3



Awareness to Impact



Q & A



T H A N K  Y O U

FROM THE PANORAMA EDUCATION TEAM
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