COVINGTON INDEPENDENT PUBLIC SCHOOL DISTRICT 

POSITION VACANCY

FOR SCHOOL YEAR 2022-2023
POSITION:
MTSS Coordinator 
SCHOOL/PROGRAM:


  
HOLMES HIGH SCHOOL

     


DATE POSTED:

APRIL 8, 2022
APPLICATION DEADLINE:

Position is for the 2022-2023 School Year 
QUALIFICATIONS:

· Hold Kentucky certification or be eligible for certification for consultant assignment:

· Master’s degree in Education, Psychology, Counseling, Behavior Analysis or Related Field 
· Proven ability to communicate effectively with students, parents, and faculty.
· Proven ability to work effectively with students.

REQUIREMENTS: 
· Knowledge of a multi-tiered system of support (MTSS) model, implementation of MTSS, and intervention strategies
· Experience designing and delivering professional development

· Ability to plan, organize, and work collaboratively with other teams

· Strong interpersonal skills and the ability to create positive relationships

· Strong organizational skills with excellent attention to detail

· Proficient in intervention management software and Google programs; Google certification preferred 
Responsible to:

Building Principal


SUPERVISES:      Not Applicable
RESPONSIBILITIES:

· Work collaboratively with district administrators, school-based leadership teams, and teachers to facilitate implementation of a multi-tiered system of supports (MTSS) at the school level.

· Monitor the fidelity of implementation of MTSS at school site, including the identification of students, delivery of Tier 2 and 3 interventions, and progress monitoring.

· Coach school site on analyzing student needs and identifying research-based interventions across academics, behavior, and social-emotional learning (SEL).

· Help establish data collection and analysis procedures through a data system to inform decision-making around student needs and district/school resource allocation.

· Develop meeting cadences and agenda for the MTSS Committee.

· Coordinate and facilitate MTSS professional development and training for school-based and district staff.

· Compile and report on effectiveness of interventions on a monthly basis to improve district and school systems.

· Develop and maintain positive working relationships with families, staff, and community members.
· Facilitate implementation of Universal Screener and interpret results to lead data-based decision making  
SALARY:  Based on rank and experience plus a 1.24 index


CONTRACT:  210 days (pro-rated)
APPLICATION POCEDURE:
· Complete the online application at:  Covington Independent Schools - Frontline Recruitment (applitrack.com)
· In-district applicants complete the Internal application and apply to the posting.

· Out-of-district applicants complete the certified application and apply to the posting.

· Please direct questions about the online application process to Dawn Vancini at dawn.vancini@covington.kyschools.us.

· For information regarding the position contact Tony Magner at Tony.Magner@covington.kyschools.us or Angie Turnick at Angela.Turnick@covington.kyschools.us . 

· This position will be filled as soon as possible following the application deadline.  All applications will be evaluated and screened.

An Equal Opportunity Employer
