
LEARNING ENVIRONMENT STANDARD 6 – PROFESSIONAL GROWTH, DEVELOPMENT AND EVALUATION
Standard 6: The school/district provides research-based, results driven professional development opportunities for staff and implements performance evaluation procedures in order to improve teaching and learning.
	Indicator
	Rating and Performance

	
	4

Exemplary level of development and implementation
	3

Fully functioning and operational level of development and implementation
	2

Limited development or partial implementation
	1

Little or no development and implementation

	6.2b

Leadership provides the fiscal resources for the appropriate professional growth and development of certified staff based on identified needs.

Examples of Supporting Evidence:

• Comprehensive school

improvement plan

• School council policies

• School council meeting agenda

and minutes

• School budgets

• Staff member interviews

• Individual growth plans
	Meets criteria for a rating of “3” on this indicator plus:

• Schools collaborate to obtain all possible funding from outside sources and to maximize the impact of that funding on professional development.
• The school council evaluates the

adopted policy and modifies the policy as necessary to ensure

professional development activities are focused on identified needs. Implementation of procedures is monitored to ensure that professional development resources are appropriately and equitably allocated among all staff members.
	• Available fiscal resources are maximized to provide support for professional growth and development, using state professional development allocations and other funding sources (e.g., local, state, federal, private).
MS allocates additional funds to meet the PD needs of the teachers.
LE- coach has a grant and provides training through this grant, teachers have served as trainers in technology

HS-Additional funds are available for teachers through high school budget.
GCUE- SBDM allocates some funds to support Professional Growth to meet needs of teachers.
• The school council adopts policy and school leadership implements procedures to ensure the appropriate (i.e., based on the identified needs of individual staff members) and equitable allocation of professional development resources (e.g., funds, substitute teachers, professional training programs, curriculum support staff) among all staff members.
MS- All PD supports school, district or personal growth initatives.
LE- Staff input on how to meet the goals of the CSIP are gathered
HS-PD is carried out through CSIP and individual needs.
GCUE – All PD supports CSIP Goals and professional growth of staff.
	• Available fiscal resources are not always maximized to provide support for professional growth.
• The school council has a professional development policy, but the policy does not necessarily ensure the appropriate and equitable allocation of professional development resources.

	Available fiscal resources are not used to support professional growth.
• Professional development resources are not appropriately and/or equitably allocated.



· Overall Rating: 


