Gifted/Talented Teacher
Reports to – Director of District Wide Services
Regular Hours Worked – 

Terms of Employment –  187 days per year
Plans, organizes and delivers the program of instruction based on approved curriculum; monitors, evaluates, and communicates student progress; maintains records and makes reports; enforces Board policies, regulations, and rules; supervises students, and secures and maintains school property and materials.

PERFORMANCE RESPONSIBILITIES

1. Ensure all guidelines are implemented for complying with all evaluative requirements
2. Provide required program services for gifted and talented students K-12
3. Work cooperatively with all classroom teachers in planning schedules and notification of students’ progress
4. Assist the student in understanding what the program is trying to accomplish
5. Maintains accurate, complete and correct records as required by law, district policy, and administrative regulation
6. Seeks outside participation in the program when it would enhance the program
7. Assists the administration in implementing Board policies, administrative regulations and school rules governing student life and conduct, develops reasonable rules of classroom behavior and procedure, and maintains order in the classroom in a fair and just manner.
8. Keeps parents fully informed of student’s progress in the program
9. Sets goals and objectives for improvement of the program
10. Performs other duties as assigned by principal/director of district wide services
PHYSICAL DEMANDS

It requires the ability to communicate effectively using speech, vision and hearing. It also requires the ability to handle variety of tasks and conduct/assist with parent meetings and trainings.  Person must be able to travel daily to various buildings.  Person must be able to deal with situations with tact and diplomacy.
MINIMUM QUALIFICATIONS

1. Current certification valid for teaching gifted education 
Approved by: ____________________________________
Date: January 25, 2010

         Board Chairperson

Reviewed and agreed by: ___________________________
Date: ______________




   Employee

