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RECOMMENDED: IN BOSTOCK V. CLAYTON COUNTY, GEORGIA, THE US SUPREME COURT HELD 
THAT THE TITLE VII PROIDBITION ON DISCRIMINATION ON THE BASIS OF "SEX" COVERS 
DISCRIMINATION ON THE BASIS OF SEXUAL ORIENTATION OR GENDER IDENTITY. BOSTOCK 
DEALS WITH DISCRIMINATION (TERMINATION) IN EMPLOYMENT. ON JANUARY 20, 2021, THE 
PRESIDENT OF THE UNITED STATES INDICATED IN EXEC ORDER 1402, 86 FED.REG.13,803 (3/11/21) 
THAT THE REASONING OF BOSTOCK APPLIES TO OTHER LAWS THAT PROHIBIT SEX 
DISCRIMINATION, INCLUDING TITLE IX, "SO LONG AS THE LAWS DO NOT CONTAIN SUFFICIENT 
INDICATIONS TO THE CONTRARY." THE PRESIDENT DIRECTED OTHER FEDERAL AGENCIES TO 
REVIEW SUCH ISSUE. THE UNITED STATES DEPARTMENT OF WSTICE HAS SINCE ISSUED A 
MEMORANDUM ADVISING OTHER FEDERAL AGENCIES THAT THE REASONING OF BOSTOCK 
APPLIES TO TITLE IX AND THE UNITED STATES DEPARTMENT OF EDUCATION, OFFICE OF CIVIL 
RIGHTS HAS STATED THAT ONE FOCUS IN IMPLEMENTING THE REFERENCED EXECUTIVE ORDER 
WILL BE ENSURING THAT STUDENTS WHO HAVE EXPERIENCED DISCRIMINATION BASED ON 
SEXUAL ORIENTATION OR GENDER IDENTITY WILL HAVE THEIR LEGAL RIGHTS "FULLY MET." 
WIBLE THE INCLUSION OF THE SPECIFIC ADDITIONAL TERMINOLOGY IS NOT MANDATORY AT 
TIDS TIME, IT IS RECOMMENDED BASED ON THE ABOVE. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

POWERS AND DUTIES OF THE BOARD OF EDUCATION 

Legal Status of the Board 

CORPORATE POWERS 

01.1 

1. The school district is under the management and control of the Board of Education 
consisting of five (5) members. 

2. The Board is a body politic and corporate with perpetual succession. 

3. The Board shall be known as the "Board of Education of Kenton County, Kentucky." 

4. The Board may sue and be sued; make contracts; expend funds necessary for liability 
insurance premiums and for the defense of any civil action brought against an 
individual Board member in an official or individual capacity, or both, on account of 
an act made in the scope and course of the performance of legal duties as a Board 
member; purchase, receive, hold, and sell property; issue its bonds to build and 
construct improvements; and do all things necessary to accomplish the purposes for 
which it is created.1 

5. The Board has power to act only when it meets in session as a Board and as a 
Committee of the Whole. The Board shall not be bound in any way by any statement or 
action on the part of any individual Board member or employee. 

NOTICE OF NONDISCRIMINATION 

As required by law, the District does not discriminate on the basis of race, color, national origin, 
sex (including sexual orientation or gender identity). genetic information, disability, age, or 
limitations related to pregnancy, childbirth, or related medical conditions in its programs and 
activities and provides equal access to its facilities to the Boy Scouts and other designated youth 
groups. 

Notice of the name, work address and telephone number of the Title IX Coordinator and the 
Section 504 Coordinator for the District shall be provided to employees, applicants for 
employment, students, parents/guardians, and other beneficiaries such as participants in activities 
offered to the public. 



POWERS AND DUTIES OF THE BOARD OF EDUCATION 

WEBSITE ACCESSIBILITY 

01.1 
(CONTINUED) 

The District is committed to ensuring accessibility of its website for students, employees, 
visitors, and members of the community with disabilities. All pages on the District's website 
shall conform to Level AA of the Web Content Accessibility Guidelines (WCAG) 2.0 developed 
by the World Wide Web Consortium (W3C) Web Accessibility Initiative (WAI), or updated 
equivalents of these guidelines. 

Under District developed administrative procedures, students, parents, and members of the 
public may present a complaint regarding a violation of the Americans with Disabilities Act 
(ADA), Section 504 related to the accessibility of any official District web presence which is 
developed by, maintained by, or offered through the District or third patty vendors and open 
sources. 

REFERENCE: 
1KRS 160.160 
KRS 160.370 
KRS Chapter 344 
Americans with Disabilities Act 
Section 504 of the Rehabilitation Act of 1973 
Title VI of the Civil Rights Act of 1964 
42 U.S.C. 200e, Civil Rights Act of 1964, Title VII 
20 U.S.C. 1681, Education Amendments of 1972, Title IX 
Genetic Information Nondiscrimination Act of2008 
20 U.S.C. § 7905 (Boy Scouts of America Equal Access Act) 
Web Content Accessibility Guidelines 
Bostock v. Clayton County, Georgia 140 S. Ct. 1731 (2020) 

RELATED POLICIES: 

03.113; 03.212; 03 .162; 03.262 
05.3; 09.13; 09.3211; 09.42811 
10.5 



LEGAL: HB 331 REMOVES THE ABILITY OF THE COMMISSIONER OR THE STATE BOARD OF 
EDUCATION TO TAKE ACTION AGAINST A LOCAL SCHOOL BOARD MEMBER. 
FINANCIAL IMPLICATIONS : NONE ANTICIPATED 

POWERS AND DUTIES OF THE BOARD OF EDUCATION 

Board Member Disqualifications 

CONFLICT OF INTEREST 

01.21 

If, after the election of any member of the Board, s/he becomes interested in any contract with or 
claims against the Board, or ifs/he moves his/her residence from the district for which s/he was 
chosen, or if s/he attempts to influence the hiring of any District employee except the 
Superintendent, Board Attorney, Board Secretary, or Board Treasurer, or ifs/he does anything 
that would render one ineligible for re-election, s/he shall be subject to removal from office 
pursuant to KRS 415.050 and KRS 415.060. 1 

IRREGULAR ATTENDANCE 

Any Board member failing to attend three (3) consecutive regular meetings, unless excused by 
the Board for reason satisfactory to it, shall be removed from office pursuant to KRS 415.050 
and KRS 415.060.2 

SOLICITATION OF SERVICE 

No candidate for the Board shall solicit or accept any political assessment, subscription, 
contribution, or service of any District employee. 3 

RESIGNATIONS OR REMOVAL 

A Board member who does not meet eligibility standardsdi5(jti8!ifies hi1"Hlherself does not automatically lose his/her 
JI]funtiB..arirdilw.1mti.l.t:tinim:,tJ~'}fmiiil n• I llfll~ 

taken by the Attorney General. 

REFERENCES: 

1KRS 160.180 
2KRS 160.270 
3KRS 161.164 
KRS 61.080;, KRS 62.010 
KRS 156.132;, KRS 161.990; KRS 415.050; KRS 415.060 
OAG 65-211; OAG 83-369; OAG 85- 145; OAG 88-35; OAG 90-141; OAG 92-145 



LEGAL: HB 312 AMENDS MULTIPLE AREAS OF KRS CHAPTER 61 BY CHANGING THE PROCESS AND 
FORMAT FOR PARTIES REQUESTING OPEN RECORDS OF PUBLIC AGENCIES. AGENCIES CANNOT 
REQUIRE A PARTICULAR REQUEST FORM ALTHOUGH THEY MUST ACCEPT THE RECORDS 
REQUEST FORM CREATED FOR USE BY THE OFFICE OF THE ATTORNEY GENERAL. THIS POLICY 
AND RELATED PROCEDURE 01.6 AP.2 REPLACE ADMINISTRATIVE PROCEDURE 10.11 AP.21/PUBLIC 
RECORDS NOTICE. 
FINANCIAL IMPLICATIONS : NONE ANTICIPATED 

POWERS AND DUTIES OF THE BOARD OF EDUCATION 

Board Records 

01.6 

Records of the Board are subject to inspection as prnvided in the Kentucky Open Records Act. 

Records of the Board shall be maintained in the Central Office and shall be under the custody of 
the Secretary to the Board. 1 

The Secretary shall develop and submit for Board review procedures as noted in KRS 61.876 to 
provide public access to public records and to ensure the security and orderly maintenance of the 
records. TheSttid procedures shall be Jlrifl.tee and ffieee EP,'eilellle to the flttlllie ttJlon 
~ displayed in a prominent location accessible to the public and posted on the District's 
website. In addition to the procedures, the web posting shall include the phone number of the 
District records custodian/designee and the Open Records Request Form issued by the Kentucky 
Attorney General. 

REFERENCES: 

1KRS 160.440 
KRS 61.870 
KRS 61.872 
KRS 61.874 
KRS 61.876 
KRS 61.878 
KRS 61.884 
OAG 92-59 
OAG 92-131 
15-ORD-190 
19-ORD-174 
96-ORD-159 1996 OJlen Reeores Dec ision 159 

RELATED POLICY: 

10.11 

_.__ - - Formatted: ksba normal 
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LEGAL: IN BOSTOCK V. CLAYTON COUNTY, GEORGIA, THE US SUPREME COURT HELD THAT THE 
TITLE VII PROHIBITION ON DISCRIMINATION ON THE BASIS OF "SEX" COVERS SEXUAL 
ORIENTATION OR GENDER IDENTITY. 
FINANCIAL IMPLICATIONS : NONE ANTICIPATED 

PERSONNEL 

- CERTIFIED PERSONNEL -

Equal Employment Opportunity 

NONDISCRIMINATION 

03.113 

As required by Title IX, the District does not discriminate on the basis of sex regarding 
admission to the District or in the educational programs or activities operated by the District. 
Inquiries regarding Title IX Sexual Harassment may be referred to the District Title IX 
Coordinator (TIXC), the Assistant Secretary for Civil Rights, or both. 1 

The Superintendent shall adhere to a policy of equal employment opportunity in all personnel 
matters. No person shall be subjected to discrimination in regard to employment, retention, 
promotion, demotion, transfer or dismissal because of race, color, religion, sex (including sexual 
orientation or gender identity}. genetic information, national or ethnic origin, political affiliation, 
age, disabling condition, or limitations related to pregnancy, childbirth, or related medical 
conditions. 2 

INDIVIDUALS WITH DISABILITIES 

No qualified person with a disability, as defmed by law, shall, on the basis of the disability, be 
subject to discrimination in employment.3 

District employment practices shall be in accordance with the Board-approved procedures 
addressing requirements of the Americans with Disabilities Act and Section 504 of the 
Rehabilitation Act of 1973. 

No human immunodeficiency virus (HIV) related test shall be required as a condition of hiring, 
promotion, or continued employment, unless the absence of HIV infection is a bona fide 
occupational qualification for the job in question as defined in KRS 207 .135. 

REASONABLE ACCOMMODATION 

Employees who have a long-term or permanent disability may request the Dish·ict supervisor to 
provide reasonable accommodations necessary for them to perform the essential duties of the 
position. Medical information obtained as part of an employee request shall be confidential.4 

If assistive technology is deemed necessary for an employee, every effort will be made to obtain 
that technology in a timely fashion. 

The District shall engage in a timely, good faith and interactive process to determine reasonable 
accommodations for an employee's limitations related to pregnancy, childbirth, or related 
medical conditions. Reasonable accommodation shall be provided as required by law. 

ADVISING EMPLOYEES 

The Superintendent shall inform all school employees of the provisions of this policy. 1 



PERSONNEL 

REFERENCES: 

134 C.F.R. § 106.8 

Equal Employment Opportunity 

03.113 
(CONTINUED) 

2KRS 161 .164; KRS Chapter 344; 42 U.S.C. 2000e, Civil Rights Act of 1964, Title VII 
329 U.S.C.A. 794 
429 U.S.C. section 1630.14 

KRS 207.135 
34 C.F.R. 104.3 - 104.14 
42 C.F.R. 2000e-2; 42 C.F.R. 2000(k) 
Americans with Disabilities Act 
Kentucky Education Technology System (KETS) 
Section 504 of the Rehabilitation Act of 1973 
Title IX of the Education Amendments of 1972 
Genetic Information Nondiscrimination Act of2008 
Bostock v. Clayton County, Georgia)40 S.Ct. 1731 (2020) 

RELATED POLICIES: 

03.133; 03.1621; 03.212; 03.2621; 05.11 

__ •.. - { Formatted: ksba normal 



DRAFT WITH DISTRICT CHANGES 6/8/202 l 
LEGAL: OSHA REGULATIONS REQUTRE DISTRICTS TO REPORT CERTAIN INJURIES AND DEATHS. 
FINANCIAL IMPLICATIONS: POTENTIAL FINES FOR NOT REPORTING 

PERSONNEL 03.14 

- CERTIFIED PERSONNEL -

SAFETY 

It is the intent of the Board to provide a safe and healthful working environment for all 
employees. The employee shall report any condition he/she believes to be unsafe to his/her 
immediate supervisor, who shall examine the situation and take appropriate action. 

The District shall develop, maintain and implement health and safety plans in compliance with 
state and federal law. 

REPORTING ACCIDENTS AND/OR INJURIES 

Employees involved in a job-related accident or incident wherein the employee may have 
received an injury shall report the incident to the Superintendent or designee. The employee shall 
be required to fill out forms, etc., attesting to the incident. 

HAZARD COMMUNICATION 

The Superintendent/designee shall develop a District Hazard Communication Plan. The plan 
shall include: 

1. The assignment of a District employee to be responsible for the implementation and 
coordination of the Hazard Communication Plan; 

2. An inventory of all chemicals used at each school and worksite; 

3. The identification of each chemical in the inventory that is covered by the OSHA 
Hazard Communication Standard; 

4. Maintenance of a Safety Data Sheet (SDS) for each substance on the chemical 
inventory list for as long as the District uses the substance, plus thirty (30) years; 

5. Labeling of all containers of each chemical identified as required by the Hazard 
Communication Standard; 

6. The development of an employee Hazard Communication Information and Training 
Program; and 

7. The development, implementation and maintenance of a written Hazard 
Communication Program. 

BLOODBORNE PATHOGEN CONTROL 

The Superintendent/designee shall develop an Exposure Control Plan to eliminate or minimize 
District occupational exposure to bloodborne pathogens. The plan shall address: 

1. Identification of employees at-risk of occupational exposure and their assigned tasks 
and procedures which could lead to such exposure; 

2. Communication of hazards to employees; 

3. Vaccinations of at-risk employees for Hepatitis B at no cost to these employees; 

4. Determination of universal precautions to be observed, including adequate engineering 
controls and housekeeping procedures; 

5. Appropriate training of employees; 

Page 1 of 4 



PERSONNEL 

BLOODBORNE PATHOGEN CONTROL (CONTINUED) 

03.14 
(CONTINUED) 

6. Health and Safety Provision of personal protective equipment including an opportunity 
provided annually for employees who use medical sharps in performance of their 
duties to identify, evaluate and select engineering and work practice controls to be 
implemented by the District, as appropriate; 

7. Maintenance ofa sharps injury log; 

8. Medical follow-up and counseling for employees after a work-site exposure; 

9. Maintenance of confidential records of each exposure incident; and 

10. A schedule for implementing all provisions required by the OSHA standard. 

The Superintendent or designee shall review and update the Exposure Control Plan at least once 
each year and when needed to reflect new or modified tasks and procedures that affect 
occupational exposure or new or revised employee positions with occupational exposure. The 
review and update shall also address: 

1. Changes in technology that eliminate or reduce exposure to bloodborne pathogens; and 

2. Annually document that appropriate, commercially available and effective safer 
medical devices that are designed to eliminate or minimize occupational exposure have 
been obtained and are now in use. 

LOCKOUT ff AGOUT 

The Superintendent/designee shall develop a lockout/tagout program to eliminate or minimize 
the unexpected startup or release of stored energy in mechanical or electrically powered 
equipment. The plan shall address: 

1. Assignment of a District employee to be responsible for implementation and 
coordination of the lockout/tagout program; 

2. A written program consisting of energy control procedures; 

3. Development, documentation and utilization of energy control procedures for the 
control of potentially hazardous energy when employees are engaged in servicing and 
maintaining equipment; 

4. Periodic review of the lockout/tagout program to assure authorized employees are 
properly controlling unexpected startup or release of stored energy; and 

5. Annual training of employees authorized to use lockout/tagout to emphasize program 
procedures and retraining whenever a periodic review reveals deficiencies in employee 
performance. 

PERSONAL PROTECTIVE EQUIPMENT (PPE) 

Each year, the Superintendent/designee shall conduct a hazard assessment to determine when 
and where the use of personal protective equipment (PPE) is necessary. The hazard assessment 
shall address: 

1. Assignment of a District employee responsible for assessing the workplace for hazards; 

2. Selection of appropriate PPE to safeguard employees from hazards that cannot be 
eliminated; 

Page 2 of4 



PERSONNEL 

PERSONAL PROTECTIVE EQUIPMENT (CONTINUED) 

03.14 
(CONTINUED) 

3. A training program to be conducted to educate employees about the need for PPE and 
when it must be worn; 

4. Training of employees on the use and care of PPE, how to recognize deterioration and 
failure and the need for replacement; and 

5. Requiring employees to wear designated PPE, as deemed necessary by the hazard 
assessment. 

REPORTING FATALITIES, AMPUTATIONS, HOSP IT ALIZA TIONS, OR Loss OF EYE 

The District shall, within eight (8) hours, make an oral report to the Kentucky Labor Cabinet and 
the Occupational Safety and Health Administration (OSHA) of the death of any employee, 
including any death resulting from a heart attack; or the hospitalization of three (3) or more 
employees, including any hospitalization resulting from a heart attack, which occurs in the work 
environment or is caused or contributed to by an event in the work environment. 

The District shall. within seventy-two (72) hours, make an oral report to the Kentucky Labor 
Cabinet and OSHA of an amputation suffered by an employee, an employee's loss of an eye or 
the hospitalization of fewer than three (3) employees, which occurs in the work environment or 
is caused or contributed to by an event in the work environment..2 ------i Formatted: Font Not Bold, Superscript 

ASBESTOS MANAGEMENT 

The District shall conduct school inspection and re-inspection activities as required by state and 
federal law1 to identify the status of asbestos. The District shall maintain an updated asbestos 
management plan that shall include, but not be limited to, applicable current and/or future 
inspection activities, response actions and surveillance activities and a description of steps taken 
to inform staff and parents about any such activities. Each school shall maintain in its 
administrative office an updated copy of the management plan for that school. Annual written 
notice of the availability of the plan shall be provided to parent, teacher, and employee 
organizations. In the absence of any such organizations, the District shall provide written notice 
of plan availability to parents, teachers, or employees, as applicable. 

Any custodial or maintenance personnel who may work in a building with asbestos-containing 
. building materials (ACBM) shall have a minimum of two (2) hours of asbestos awareness 
training. New custodial or maintenance staff who may work in the areas above shall be trained 
within sixty (60) days of hire. Maintenance and custodians who will be involved in activities that 
will involve a disturbance of ACBM shall receive an additional fourteen (14) hours of asbestos 
training. 

Page 3 of4 



PERSONNEL 

REFERENCES: 

1401 KAR 58:010;_, 40 C.F.R. Part 763 
2803 KAR 2:180 
Kentucky Department for Public Health 
Centers for Disease Control and Prevention 
Kentucky Labor Cabinet; 803 KAR 2:308; 803 KAR 2:404 
OSHA 29 C.F.R. 1910 

132 PPE Hazard Assessment 
147 Lockout/Tagout 
1001 Asbestos-ACBM 
1200 Hazard Communication 
1030 Bloodbome Pathogens 

Page 4 of4 
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LEGAL: IN BOSTOCK V. CLAYTON COUNTY, GEORGIA, THE US SUPREME COURT HELD THAT THE 
TITLE VII PROHIBITION ON DISCRIMINATION ON THE BASIS OF "SEX" COVERS SEXUAL 
ORIENTATION OR GENDER IDENTITY. 
FINANCIAL IMPLICATIONS : NONE ANTICIPATED 

PERSONNEL 03.162 

- CERTIFIED PERSONNEL -

Harassment/Discrimination 

DEFINITION 

Harassment/Discrimination of employees is unlawful behavior based on the race, color, national 
origin, age, religion, sex (including sexual orientation or gender identity). genetic information, 
disability, or limitations related to pregnancy, childbirth, or related medical conditions of an 
employee involving intimidation by threats of or actual physical violence; the creation, by 
whatever means, of a climate of hostility or intin1idation, or the use of language, conduct, or 
symbols in such manner as to be commonly understood to convey hatred or prejudice. 

PROHIBITION 

Harassment/Discrimination is prohibited at all times on school property and off school grounds 
during school-sponsored activities. This prohibition also applies to visitors to the school who 
may come into contact with employees and students. (Acts of harassment/discrimination based 
on sex may be committed by persons of the same or the opposite sex.) 

District staff shall provide for a prompt and equitable resolution of complaints concerning 
harassment/discrimination. 

DISCIPLINARY ACTION 

Employees who engage in harassment/discrimination of another employee or a student on the 
basis of any of the areas mentioned above shall be subject to disciplinary action including but not 
limited to termination of employment. 

GUIDELINES 

Employees who believe they or any other employee, student, or visitor is being or has been 
subjected to harassment/discrimination shall, as soon as reasonably practicable, report it. In each 
school building, the Principal is the person responsible for receiving reports of 
harassment/discrimination at the building level. Otherwise, reports of harassment/discrimination 
may be made directly to the Superintendent. If an employee is not assigned to a particular school, 
a report of harassment/discrimination may be made to the employee's immediate supervisor or to 
the Superintendent. Additionally, if sexual discrimination or harassment is being alleged, reports 
may be made directly to the District Title IX Coordinator. Complaints of 
harassment/discrimination, whether verbal or written, shall lead to a documented investigation. 

In applicable cases, employees must report harassment/discrimination to appropriate law 
enforcement authorities in accordance with law. 1 

The Superintendent shall provide for the following: 

I. Investigation of allegations of harassment/discrimination to commence as soon as 
circumstances allow, but not later than three (3) working days ofreceipt of the original 
complaint. A written report of all findings of the investigation shall be completed 
within thirty (30) calendar days, unless additional time is necessary due to the matter 
being investigated by a law enforcement or governmental agency. 



PERSONNEL 

Harassment/Discrimination 

GUIDELINES (CONTINUED) 

03.162 
(CONTINUED) 

The Superintendent/designee may take interim measures to protect complainants during 
the investigation. 

2. A process to identify and implement, within ten (10) working days of the submission of 
the written investigative report, methods to correct and prevent reoccurrence of the 
harassment/discrimination. If corrective action is not required, an explanation shall be 
included in the report. 

3. A process to be developed and implemented to communicate requirements of this 
policy to all staff, which may include, but not be limited to the following: 

• written notice provided in publications such as handbooks, staff memoranda, and/or 
pamphlets; 

• postings in the same location as are documents that must be posted according to 
state/federal law; and/or 

• such other measures as determined by the Superintendent/designee. 

Method(s) used shall provide a summary of this policy, along with information 
concerning how individuals can access the District's complete policy. 

4. Annual training explaining prohibited behaviors and the necessity for prompt reporting 
of alleged harassment/discrimination; and 

5. Development of alternate methods of filing complaints for individuals with disabilities 
and others who may need accommodation. 

PROHIBITED CONDUCT 

Depending on the circumstances and facts of the situation, and within the definition of 
harassment/discrimination contained in this policy, examples of conduct and/or actions that 
could be considered a violation of this policy include, but are not limited to: 

I. Any nicknames, slurs, stories, jokes, written materials or pictures that are lewd, vulgar, 
or profane and relate to any of the protected categories listed in the definition of 
harassment/discrimination contained in this policy; 

2. Unwanted touching, sexual advances, requests for sexual favors, and spreading sexual 
rumors; 

3. Instances involving sexual violence; 
4. Causing an employee to believe that he or she must submit to unwelcome sexual 

conduct in order to maintain employment or that a personnel decision will be based on 
whether or not the employee submits to unwelcome sexual conduct; 

5. Implied or overt threats of physical violence or acts of aggression or assault based on 
any of the protected categories; 

6. Seeking to involve individuals with disabilities in antisocial, dangerous or criminal 
activity where they, because of the disability, are unable to comprehend fully or 
consent to the activity; and 

7. Destroying or damaging an individual's property based on any of the protected 
categories. 



PERSONNEL 

Harassment/Discrimination 

CONFIDENTIALITY 

03.162 
(CONTINUED) 

District employees involved in the investigation of complaints shall respect, as much as possible, 
the privacy and anonymity of all parties involved. 

APPEAL 

Upon the completion of the investigation and correction of the conditions leading to the 
harassment/discrimination, any party may appeal in writing any part of the findings and 
corrective actions to the Superintendent. 

If a supervisory staff member is an alleged party in the harassment/discrimination complaint, 
provision shall be made for addressing the complaint to a higher level of authority. 

Failure by employees to report, notify, and/or initiate an investigation of alleged 
harassment/discrimination as required by this policy or to take corrective action shall be cause 
for disciplinary action. 

RETALIATION PROHIBITED 

No one shall retaliate against an employee or student because s/he submits a grievance, assists or 
participates in an investigation, proceeding, or hearing regarding the charge of 
harassment/discrimination of an individual or because s/he has opposed language or conduct that 
violates this policy. 

Upon the resolution of allegations, the Superintendent shall take steps to protect employees and 
students against retaliation. 

OTHER CLAIMS 

When a complaint is received that does not appear to be covered by this policy, administrators 
shall review other policies that may govern the allegations, including but not limited to, 03 .113, 
03.1325 and/or 09.422. 

REFERENCES: 

1KRS 158.156; KRS Chapter 344; 42 USC 2000e, Civil Rights Act of 1964, Title VII 
29 C.F.R. 1604.11, Equal Employment Opportunity Commission (EEOC) Regulations 

Implementing Title VII 
20 U.S.C. 1681, Education Amendments ofl972, Title IX 
34 C.F.R. 106.1-106.71, U.S . Department of Education Office for Civil Rights Regulations 

Implementing Title IX 
Genetic Information Nondiscrimination Act of2008 
Age Discrimination Act, 42 U.S.C. 6101-6107; 34 C.F.R. 110.25 
Bostock v. Clayton County. Georgia.J40 S.Ct. 173 1 (2020) ------{ Formatted: ksba normal 1...c...:c:.==:.::..:...=::..:..:.:=;__ ________ _ 

RELATED POLICIBS: 

03.113; 03.1325; 03.16; 09.2211; 09.422; 09.42811 
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LEGAL: HB 258 CREATES A FOUNDATION BENEFIT COMPONENT FOR INDIVIDUALS WHO BECOME 
MEMBERS OF THE TEACHERS ' RETIREMENT SYSTEM ON OR AFTER JANUARY I, 2022. UNUSED 
SICK DAYS FOR THOSE MEMBERS MAY BE DEPOSITED INTO THE MEMBER'S SUPPLEMENTAL 
BENEFIT COMPONENT UPON RETIREMENT. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 

-CERTIFIED PERSONNEL-

Retirement 

DEFINITION 

Retirement means retirement as determined by Teachers' Retirement System guidelines. 

NOTICE 

03 .175 

Persons retiring should give the Superintendent notice as far in advance as possible but not less 
than two (2) weeks prior to retirement. 

RESPONSIBILITY 

Retirement benefits shall be solely a matter of contract between the employee and the Teachers ' 
Retirement System and shall not be the responsibility of the Board except that the Board shall 
deduct and send to the Teachers' Retirement System in the manner prescribed, those amounts 
required under law. 

UNUSED SICK DAYS 

The Board may compensate certified employees only upon initial retirement for each unused sick 
day at a rate not to exceed 30% of the daily salary. This calculation is based on the employee's 
last annual salary. For personnel who begin employment with a local school district on or after 
July 1, 2008, unused sick leave days to be recognized in calculating reimbursement under KRS 
161.155 shall not exceed 300 days. For personnel who become members of the Teachers ' 
Retirement System on or after January I, 2022. payment for unused sick leave days shall not be 
incorporated into the annual compensation used to calculate the retirement allowance in the 
foundational benefit but may be deposited into the member's supplemental benefit component. 1 

For employees who retire before completing 95% of their current year contract, the last annual 
salary for the purpose of calculating compensation for unused sick leave shall be the employee's 
salary during the preceding school year. The District shall provide compensation for unused sick 
leave days when the employee provides proofs/he qualifies as an annuitant who will receive a 
retirement or disability allowance from the Teachers' Retirement System. Upon death of an 
employee in active contributing status who was eligible to retire by reason of service, the District 
shall compensate the estate of the employee. 

ESCROW ACCOUNT 

The Board shall create an escrow account to maintain the funds necessary to reimburse teachers 
or employees who qualify for the retirement benefit. 



PERSONNEL 

REFERENCES: 

1KRS 161.155 
KRS 157.420; KRS 161.220 
KRS 161.540; KRS 161.545 
KRS 161.560; KRS 161.600 
KRS 161.633; KRS 161.635 

Retirement 

OAG 81-1 ; OAG 83-191 ; OAG 97-28 
29 u.s.c. 631 

03 .175 
(CONTINUED) 



LEGAL: IN BOSTOCK V. CLAYTON COUNTY, GEORGIA, THE US SUPREME COURT HELD THAT THE 
TITLE VII PROHIBITION ON DISCRIMINATION ON THE BASIS OF "SEX" COVERS SEXUAL 
ORIENTATION OR GENDER IDENTITY. 
FINANCIAL IMPLICATIONS : NONE ANTICIPATED 

PERSONNEL 

- CLASSIFIED PERSONNEL -

Equal Employment Opportunity 

NONDISCRIMINATION 

03.212 

As required by Title IX, the District does not discriminate on the basis of sex regarding 
admission to the District or in the educational programs or activities operated by the District. 
Inquiries regarding Title IX Sexual Harassment may be referred to the District Title IX 
Coordinator (TIXC), the Assistant Secretary for Civil Rights, or both.1 

The Superintendent shall adhere to a policy of equal employment opportunity in all personnel 
matters. No person shall be subjected to discrimination in regard to employment, retention, 
promotion, demotion, transfer or dismissal because of race, color, religion, sex (including sexual 
orientation or gender identity), genetic information, national or ethnic origin, political affiliation, 
age, disabling condition, or limitations related to pregnancy, childbirth, or related medical 
conditions. 2 

INDIVIDUALS WITH DISABILITIES 

No qualified person with a disability, as defined by law, shall, on the basis of the disability, be 
subject to discrimination in employment. 3 

District employment practices shall be in accordance with the Board-approved procedures 
addressing requirements of the Americans with Disabilities Act and Section 504 of the 
Rehabilitation Act of 1973. 

No human immunodeficiency virus (HIV) related test shall be required as a condition of hiring, 
promotion, or continued employment, unless the absence of HIV infection is a bona fide 
occupation qualification for the job in question as defined in KRS 207.135. 

REASONABLE ACCOMMODATION 

Employees who have a long-term or permanent disability may request the District supervisor to 
provide reasonable accommodations necessary for them to perform the essential duties of the 
position. If assistive technology is deemed necessary for an employee, every effort will be made 
to obtain that technology in a timely fashion. Medical inf01mation obtained as part of an 
employee request shall be confidential.4 

The District shall engage in a timely, good faith and interactive process to determine reasonable 
accommodations for an employee's limitations related to pregnancy, childbirth, or related 
medical conditions. Reasonable accommodation shall be provided as required by law. 

ADVISING EMPLOYEES 

The Superintendent shall inform all school employees of the provisions of this policy. 1 



PERSONNEL 

REFERENCES: 

134 C.F.R. § 106.8 

Equal Employment Opportunity 

03.212 
(CONTINUED) 

2KRS 161.164; KRS Chapter 344; 42 U.S.C. 2000e, Civil Rights Act of 1964, Title VII 
329 U.S.C.A. 794 
429U.S.C. section 1630.14 
KRS 207.135 
34 C.F.R. 104.3 - 104.14 
Americans with Disabilities Act 
Kentucky Education Technology System (KETS) 
Section 504 of the Rehabilitation Act of 1973 
Title IX of the Education Amendments of 1972 
Genetic Information Nondiscrimination Act of2008 
J3ostock v. Clayton County, Georgia.I 40 S.Ct. 1731 (2020) 

RELATED POLICIES: 

03.113; 03.1621; 03.233; 03 .2621; 05.11 

Formatted: ksba normal 

Formatted: ksba normal 



DRAFT WITH DISTRICT CHANGES 6/8/202 I 
LEGAL: OSHA REGULATIONS REQUIRE DISTRICTS TO REPORT CERTAIN INJURIES AND DEATHS. 
FINANCIAL IMPLICATIONS: POTENTIAL FINES FOR NOT REPORTING 

PERSONNEL 03.24 

- CLASSIFIED PERSONNEL -

SAFETY 

It is the intent of the Board to provide a safe and healthful working environment for all 
employees. The employee shall report any conditions he/she believes to be unsafe to his/her 
immediate supervisor, who shall examine the situation and take appropriate action. 

REPORTING ACCIDENTS AND/OR INJURIES 

Employees involved in a job-related accident or incident wherein the employee may have 
received an injury shall report the incident to the Superintendent or designee. The employee shall 
be required to fill out forms, etc., attesting to the incident. 

The District shall develop, maintain and implement health and safety plans in compliance with 
state and federal law. 

I1AzARD COMMUNICATION 

The Superintendent/designee shall develop a District Hazard Communication Plan. The plan 
shall include: 

1. The assignment of a District employee to be responsible for the implementation and 
coordination of the Hazard Communications Plan; 

2. An inventory of all chemicals used at each school and worksite; 

3. The identification of each chemical in the inventory that is covered by the OSHA 
Hazard Communication Standard; 

4. Maintenance of a Safety Data Sheet (SDS) for each substance on the chemical 
inventory list for as long as the district uses the substance, plus thirty (30) years; 

5. Labeling of all containers of each chemical identified as required by the Hazard 
Communication Standard; 

6. The development of an employee Hazard Communication Information and Training 
Program; and 

7. The development, implementation and maintenance of a written Hazard 
Communication Program. 

BLOODBORNE PATHOGEN CONTROL 

The Superintendent/designee shall develop an Exposure Control Plan to eliminate or minimize 
District occupational exposure to bloodbome pathogens. The plan shall address: 

1. Identification of employees at-risk of occupational exposure and their assigned tasks 
and procedures which could lead to such exposure; 

2. Communication of hazards to employees; 

3. Vaccinations of at-risk employees for Hepatitis Bat no cost to these employees; 

4. Determination of universal precautions to be observed, including adequate engineering 
controls and housekeeping procedures; 

5. Appropriate training of employees; 

Page 1 of4 



PERSONNEL 

BLOODBORNE PATHOGEN CONTROL (CONTINUED) 

03.24 
(CONTINUED) 

6. Provision of personal protective equipment including an opportunity provided annually 
for employees who use medical sharps in performance of their duties to identify, 
evaluate and select engineering and work practice controls to be implemented by the 
District, as appropriate; 

7. Maintenance ofa sharps injury log; 

8. Medical follow-up and counseling for employees after a worksite exposure; 

9. Maintenance of confidential records of each exposure incident; and 

10. A schedule for implementing all provisions required by the OSHA standard. 

The Superintendent or designee shall review and update the Exposure Control Plan at least once 
each year and when needed to reflect new or modified tasks and procedures that affect 
occupational exposure or new or revised employee positions with occupational exposure. The 
review and update shall also address: 

1. Changes in technology that eliminate or reduce exposure to bloodborne pathogens; and 

2. Annual documentation that appropriate, commercially available and effective safer 
medical devices that are designed to eliminate or minimize occupational exposure have 
been obtained and are now in use. 

LOCKOUTffAGOUT 

The Superintendent/designee shall develop a lockout/tagout program to eliminate or minimize 
the unexpected startup or release of stored energy in mechanical or electrically powered 
equipment. The plan shall address: 

1. Assignment of a District employee to be responsible for implementation and 
coordination of the lockout/tagout program; 

2. A written program consisting of energy control procedures; 

3. Development, documentation and utilization of energy control procedures for the 
control of potentially hazardous energy when employees are engaged in servicing and 
maintaining equipment; 

4. Periodic review of the lockout/tagout program to assure authorized employees are 
properly controlling unexpected startup or release of stored energy; and 

5. Annual training of employees authorized to use lockout/tagout to emphasize program 
procedures and retraining whenever a periodic review reveals deficiencies in employee 
performance. 

Page 2 of 4 



PERSONNEL 

PERSONAL PROTECTIVE EQUIPMENT (PPE) 

03.24 
(CONTINUED) 

Each year, the Superintendent/designee shall conduct a hazard assessment to determine when 
and where the use of personal protective equipment (PPE) is necessary. The hazard assessment 
shall address: 

I. Assignment of a District employee responsible for assessing the workplace for hazards; 

2. Selection of appropriate PPE to safeguard employees from hazards that cannot be 
eliminated; 

3. A training program to be conducted to educate employees about the need for PPE and 
when it must be worn; 

4. Training of employees on the use and care of PPE, how to recognize deterioration and 
failure and the need for replacement; and 

5. Requiring employees to wear designated PPE, as deemed necessary by the hazard 
assessment. 

REPORTING FATALITIES, AMPUTATIONS, HOSPITALIZATIONS, OR Loss OF EYE 

The District shall, within eight (8) hours, make an oral report to the Kentucky Labor Cabinet and 
the Occupational Safety and Health Administration (OSHA) of the death of any employee, 
inc luding any death resulting from a heart attack: or the hospitalization of three (3) or more 
employees, including any hospitalization resulting from a heart attack, which occurs in the work 
environment or is caused or contributed to by an event in the work environment. 

The District shall. within seventy-two (72) hours, make an oral report to the Kentucky Labor 
Cabinet and OSHA of an amputation suffered by an employee. an employee' s loss of an eye or 
the hospitalization of fewer than three (3) employees, which occurs in the work environment or 
is caused or contributed to by an event in the work environment} ------{ Formatted: Font: Not Bold, Superscript 

ASBESTOS MANAGEMENT 

The District shall conduct school inspection and re-inspection activities as required by state and 
federal law1 to identify the status of asbestos. The District shall maintain an updated asbestos 
management plan that shall include, but not be limited to, applicable current and/or future 
inspection activities, response actions and surveillance activities and a description of steps taken 
to inform staff and parents about any such activities. Each school shall maintain in its 
administrative office an updated copy of the management plan for that school. Annual written 
notice of the availability of the plan shall be provided to parent, teacher, and employee 
organizations. In the absence of any such organizations, the District shall provide written notice 
of plan availability to parents, teachers, or employees, as applicable. 

Any custodial or maintenance personnel who may work in a building with asbestos-containing 
building materials (ACBM) shall have a minimum of two (2) hours of asbestos awareness 
training. New custodial or maintenance staff who may work in the areas above shall be trained 
within sixty (60) days of hire. Maintenance and custodians who will be involved in activities that 
will involve a disturbance of ACBM shall receive an additional fourteen (14) hours of asbestos 
training. 
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PERSONNEL 

REFERENCES: 

1401 KAR 58:010;, 40 C.F.R. Part 763 
2803 KAR 2: 180 
Kentucky Department for Public Health 
Centers for Disease Control and Prevention 
Kentucky Labor Cabinet; 803 KAR 2:308; 803 KAR 2:404 
OSHA 29 C.F.R. 1910 

132 PPE Hazard Assessment 
147 Lockout/Tagout 
1001 Asbestos - ACBM 
1200 Hazard Communication 
1030 Bloodborne Pathogens 
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LEGAL: IN BOSTOCK V. CLAYTON COUNTY, GEORGIA, THE US SUPREME COURT HELD THAT THE 
TITLE VII PROHIBITION ON DISCRIMINATION ON THE BASIS OF "SEX" COVERS SEXUAL 
ORIENTATION OR GENDER IDENTITY. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

PERSONNEL 

- CLASSIFIED PERSONNEL -

Harassment/Discrimination 

DEFINITION 

03.262 

Harassment/Discrimination of employees is unlawful behavior based on the race, color, national 
origin, age, religion, sex (including sexual orientation or gender identity). genetic information, 
disability, or limitations related to pregnancy, childbirth, or related medical conditions of an 
employee involving intimidation by threats of or actual physical violence; the creation, by 
whatever means, of a climate of hostility or intimidation or the use of language, conduct, or 
symbols in such manner as to be commonly understood to convey hatred or prejudice. 

PROHIBITION 

Harassment/Discrimination is prohibited at all times on school property and off school grounds 
during school-sponsored activities. This prohibition also applies to visitors to the school who 
may come into contact with employees and students. (Acts of harassment/discrimination based 
on sex may be committed by persons of the same or the opposite sex.) 

District staff shall provide for a prompt and equitable resolution of complaints concerning 
harassment/discrimination. 

DISCIPLINARY ACTION 

Employees who engage in harassment/discrimination of another employee or a student on the 
basis any of the areas mentioned above shall be subject to disciplinary action including but not 
limited to termination of employment. 

GUIDELINES 

Employees who believe they have been a victim of an act of harassment/discrimination or who 
have observed incidents involving students or other employees that they believe to be an act of 
harassment/discrimination shall, as soon as reasonably practicable, report it. In each school 
building, the Principal is the person responsible for rece1vmg reports of 
harassment/discrimination at the building level. Otherwise, reports of harassment/discrimination 
may be made directly to the Superintendent. If an employee is not assigned to a particular school, 
a report of harassment/discrimination may be made to the employee's immediate supervisor or to 
the Superintendent. Additionally, if sexual discrimination or harassment is being alleged, reports 
may be made directly to the District Title IX Coordinator. Complaints of 
harassment/discrimination, whether verbal or written, shall lead to a documented investigation. 

The Superintendent shall provide for the following: 

1. Investigation of allegations of harassment/discrimination to commence as soon as 
circumstances allow, but not later than three (3) working days ofreceipt of the original 
complaint. A written report of all findings of the investigation shall be completed 
within thirty (30) calendar days, unless additional time is necessary due to the matter 
being investigated by a law enforcement or governmental agency. 

The Superintendent/designee may take interim measures to protect complainants during 
the investigation. 



PERSONNEL 

Harassment/Discrimination 

GUIDELINES (CONTINUED) 

03.262 
(CONTINUED) 

2. A process to identify and employ, within ten (10) working days of the submission of 
the written investigative report, methods to correct and prevent reoccurrence of the 
harassment/discrimination. If corrective action is not required, an explanation shall be 
included in the report. 

3. A process to be developed and implemented to communicate requirements of this 
policy to all staff, which may include, but not be limited to, the following: 

• written notice provided in publications such as handbooks, staff memoranda, and/or 
pamphlets; 

• postings in the same location as are documents that must be posted according to 
state/federal law; and/or 

• such other measures as determined by the Superintendent/designee. 

Method(s) used shall provide a summary of this policy, along with information 
concerning how individuals can access the District's complete policy. 

4. Annual training explaining prohibited behaviors and the necessity for prompt reporting 
of alleged harassment/discrimination; and 

5. Development of alternate methods of filing complaints for individuals with disabilities 
and others who may need accommodation. 

PROIDBITED CONDUCT 

Depending on the circumstances and facts of the situation, and within the definition of 
harassment/discrimination contained in this policy conduct and/or actions that could be 
considered a violation of this policy include but are not limited to: 

I. Any nicknames, slurs, stories, jokes, written materials or pictures that are lewd, vulgar, 
or profane and relate to any of the protected categories listed in the definition of 
harassment/discrimination contained in this policy; 

2. Unwanted touching, sexual advances, requests for sexual favors and spreading sexual 
rumors; 

3. Causing an employee to believe that he or she must submit to unwelcome sexual conduct 
in order to maintain employment or that a personnel decision will be based on whether or 
not the employee submits to unwelcome sexual conduct; 

4. Implied or overt threats of physical violence or acts of aggression or assault based on any 
of the protected categories; 

5. Seeking to involve individuals with disabilities in antisocial, dangerous or criminal activity 
where they, because of disability, are unable to comprehend fully or consent to the activity; 
and 

6. Destroying or damaging an individual's property based on any of the protected categories. 



PERSONNEL 

Harassment/Discrimination 

CONFIDENTIALITY 

03.262 
(CONTINUED) 

District employees involved in the investigation of complaints shall respect, as much as possible, 
the privacy and anonymity of all pat1ies involved. 

APPEAL 

Upon the completion of the investigation and correction of the conditions leading to the 
harassment/discrimination, any party may appeal in writing any part of the findings and corrective 
actions to the Superintendent. 

If a supervisory staff member is an alleged party in the harassment/discrimination complaint, 
provision shall be made for addressing the complaint to a higher level of authority. 

Failure by an employee, immediate supervisor, Principal, and/or Superintendent to report, notify, 
and/or initiate an investigation of alleged harassment/discrimination as required by this policy, or to 
take corrective action shall be cause for disciplinary action. 

RETALIATION PROIDBITED 

No one shall retaliate against an employee or student because s/he files a written grievance, assists or 
participates in an investigation, proceeding, or hearing regarding the charge of 
harassment/discrimination of an individual or because s/he has opposed language or conduct that 
violates this policy. Upon the resolution of allegations, the Superintendent shall take steps to 
protect employees and students against retaliation. 

Other Claims 

When a complaint is received that does not appear to be covered by this policy, administrators shall 
review other policies that may govern the allegations, including but not limited to, 03.212, 03.2325 
and/or 09.422. 

REFERENCES: 

42 USC 2000e, Civil Rights Act of 1964, Title VII; KRS Chapter 344 
29 C.F.R. 1604.11, Equal Employment Opportunity Commission (EEOC) Regulations 

Implementing Title VII 
20 U.S.C. 1681, Education Amendments of 1972, Title IX 
34 C.F.R. 106.1-106.71, U . S. Department of Education Office for Civil Rights 

Regulations Implementing Title IX 
Genetic Information Nondiscrimination Act of2008 
Age Discrimination Act, 42 U.S.C. 6101-6107; 34 C.F.R. 110.25 
KRS 161.164 (re discrimination based on political opinions/affiliations) 
Bostock v. Clayton County, Georgia.] 40 S.Ct. 1731 (2020) ------ {'---F:...:o:.:.crm= att"-'ed='-: ks= ba'-'n-'=o"-,m-"'a'-1 _________ _ 

RELATED POLICIES: 

03 .212; 03 .2325; 03.26; 09.422; 09.42811 



LEGAL: HB 192 (2021-2022 BUDGET BILL) INCLUDES AN EXCEPTION FOR A WORKING BUDGET 
WITH A MINIMUM RESERVE OF LESS THAN TWO PERCENT (2%). THIS EXPIRES JUNE 30, 2022. 
FINANCIAL IMPLICATIONS: EXCEPTION TO THE MINIMUM RESERVE 

FISCAL MANAGEMENT 

Budget Planning and Adoption 

PLANNING 

04.1 

The Superintendent shall establish procedures to provide for annual community, parent, school 
and, where appropriate, student input in the development of recommendations to be considered 
for the District budget. These procedures shall include a needs assessment process to identify, 
confum, reassess and/or prioritize recommendations regarding District goals for future financial 
emphasis. The plan shall provide for reviewing the achievement of established goals and 
academic expectations of the District. 

PREPARATION OF BUDGETS 

As part of the annual budget process, the Board shall determine priorities to guide the 
Superintendent in developing draft budgets for the next fiscal year. Prior to the Board setting 
budget priorities, the Superintendent shall provide the Board with the estimated amounts that will 
be received from available sources, including tax rate(s) necessary to generate such amounts. In 
setting budget priorities, the Board shall consider the following: 

1. Results of the current needs assessment, recommendations resulting from that process, 
and current District/school improvement and/or long-range plans. 

2. Revenue projections for the coming year. 

After receiving the Board's budget priorities, the Superintendent shall prepare for Board 
consideration and action proposed District budgets for all active MUNIS fund accounts. Budgets 
shall address the educational needs of the District as reflected by priorities established by the 
Board and shall show the amount of money needed and source of funds for the upcoming school 
year. 

Each year, school councils shall review the budgets for all categorical programs and provide 
comments to the Board prior to the adoption of the budgets. 

BUDGET DEFICIT PROHIBITED 

The Superintendent shall not recommend and a Board member shall not knowingly vote for an 
expenditure in excess of the revenue and income of any year as shown by the approved budget. 

FISCAL YEAR 

The fiscal year shall begin on July 1 and end on June 30. 

TIMELINE 

On or before January 31, the Board shall formally and publicly examine a detailed estimate of 
revenues and proposed expenditures by line item for the following fiscal year. On or before May 
30, the Board shall adopt a tentative working budget, which includes a minimum reserve of two 
percent (2%) of the total budget. During the ~ 2021-2022 school year, the District may adopt, 
and the Kentucky Board of Education may approve, a working budget that includes a minimum 
reserve less than two percent (2%) of the total budget. 

Within thirty (30) days of receipt of property assessment data, the Board shall levy tax rates for 
the District and forward them to the Kentucky Board of Education for approval or disapproval. 
By September 30, the Board shall adopt a close estimate or working budget for the District. 



FISCAL MANAGEMENT 

Budget Planning and Adoption 

REFERENCES: 

KRS 156.160; KRS 157.330; KRS 157.350; KRS 157.360 
KRS 157.440; KRS 160.370; KRS 160.390 
KRS 160.460; KRS 160.470; KRS 160.530; KRS 424.250 
202 1-2022 Budget Bill (HB l 92)2020 2021 BttdgetBill (HB 352) 
702 KAR 3:100; 702 KAR 3:110; 702 KAR 3:246; OAG 67-510 

RELATED POLICIES: 

01.11; 02.4242; 02.4331; 04.91 

04.1 
(CONTINUED) 



LEGAL: SB 171 AMENDS KRS 66.480 TO ALLOW INVESTMENTS TO EXCEED FORTY PERCENT (40%) 
OF TIIE TOTAL MONEY INVESTED UNLESS THE INVESTMENT IS IN A MUTUAL FUND AS 
DESCRIBED BELOW. 
FINANCIAL IMPLICATIONS: INCREASED INVESTMENTS 

FISCAL MANAGEMENT 

Investments 

EXCESS FUNDS 

04.6 

Funds that are temporarily in excess of operating needs shall be invested by the Finance Officer. 
Such funds shall be invested in one (1) or more of the following: 

1. Obligations of the United States and of its agencies and instrumentalities, including 
obligations subject to repurchase agreements, provided that delivery of these 
obligations subject to repurchase agreements is taken either directly or through an 
authorized custodian; 

2. Obligations and contracts for future delivery or purchase of obligations backed by the 
full faith and credit of the United States or a United States government agency; 

3. Obligations of any corporation of the United States government; 

4. Certificates of deposit issued by or other interest-bearing accounts of any bank or 
savings and loan institution having a physical presence in Kentucky which are insured 
by the Federal Deposit Insurance Corporation or similar entity or which are 
collateralized, to the extent uninsured, including surety bonds, by any obligations 
permitted by KRS 41.240(4); 

5. Uncollaterialized certifications of deposit issued by any bank or savings and loan 
institution having a physical presence in Kentucky rated in one (1) of the three (3) 
highest categories by a competent rating agency; 

6. Bankers' acceptances for banks rated in one (1) of the three (3) highest categories by a 
competent rating agency; 

7. Commercial paper rated in the highest category by a competent rating agency; 

8. Bonds or certificates of indebtedness of this state and of its agencies and 
instrumentalities; 

9. Securities issued by a state or local government or any instrumentality of agency 
thereof, in the United States, and rated in one (1) of the three (3) highest categories by 
a competent rating agency; 

10. Shares of mutual funds and exchange traded funds, as permitted by law; 1 

11. Individual equity securities if the funds being invested are managed by a professional 
investment manager regulated by a federal regulatory agency. The individual equity 
securities shall be included within the Standard & Poor's 500 Index, and a single sector 
shall not exceed twenty five percent (25%) of the equity allocation; and 

12. Individual high-quality corporate bonds that are managed by a professional investment 
manager that are issued, assumed, or guaranteed by a solvent institution created and 
existing under the laws of the United States; have a standard maturity ofno more than 
ten (10) years; and are rated in the three (3) highest rating categories by at least two (2) 
competent credit rating agencies. 



FISCAL MANAGEMENT 

Investments 

EXCESS FuNDS (CONTINUED) 

04.6 
(CONTINUED) 

The Board shall not purchase any investment on a margin basis or through the use of any similar 
leveraging technique. In addition, the amount of money the District invests at any time in one (1) 
or more of the categories/options 5, 6, 7, 11, and 12 listed above shall not exceed twenty percent 
(20%) of the total amount of money invested. The amount of money the District invests in 
categories/options 10, 11, and 12 above shall not, aggregately, exceed forty percent (40%) of the 
total money invested, unless the investment is in a mutual fund consisting solely of the 
investments authorized above. or any combination thereof. 

At the time the investment is made, no more than five percent (5%) of the total amount of money 
invested by the District shall be invested in any one (1) issuer unless: 

1. The issuer is the United States government or an agency or instrumentality of the United 
States government, or an entity which has its obligations guaranteed by either the United 
States government or an entity, agency, or instrumentality of the United States 
government; 

2. The money is invested in a certificate of deposit or other interest-bearing accounts as 
authorized by law; 

3. The money is invested in bonds or certificates or indebtedness of this state and its 
agencies and instrumentalities as authorized by law; or 

4. The money is invested in securities issued by a state or local government, or any 
instrumentality or agency thereof, in the United States as authorized by law. 

GUIDELINES 

The primary objectives of investment activities, in priority order, shall be: 

1. Legality - All investments shall be made in accordance with applicable legal 
requirements. 

2. Safety - The Finance Officer shall consider safety of principal, along with reduction of 
credit and interest rate risk, in making investment decisions. 

3. Liquidity - Investments shall remain sufficiently liquid to meet reasonably anticipated 
operating requirements. To promote this objective, the Finance Officer shall develop a 
fiscal year anticipated cash flow projection schedule. 

4. Yield - The Finance Officer shall select investments or recommend investments with 
the objective of attaining the maximum rate of return. 

The Finance Officer also shall provide a monthly report to the Board of the total amount invested 
at the end of the previous month, the maturity date of those investments and the rate of interest 
being earned. 



FISCAL MANAGEMENT 

REFERENCES: 

1KRS 66.480 
KRS 160.570 
KRS 41.240 
KRS 160.431 
702 KAR 3:090 

RELATED POLICIES: 

04.2 
04.21 

Investments 

04.6 
(CONTINUED) 



LEGAL: THE LANGUAGE BEING REMOVED BELOW WAS IN THE 2018 BUDGET BILL AND IS NO 
LONGER IN EFFECT. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

FISCAL MANAGEMENT 04.91 

Financial Statements and Reports 

The Superintendent shall cause financial statements and annual financial reports to be produced 
and reported in accordance with KRS 160.431 and KRS 160.463. Annual financial reports shall 
be posted on the District website as required by law. 

The finance officer shall present a detailed monthly financial report for Board approval to 
include the previous month's revenues and expenditures of the District. Financial reports shall be 
posted on the District website as required by law. 

The District shall submit a re19ort to the Legislati'le Resellfeh Commission am! the Kenracky 
De191lftfflent of Education no later thaH December I of eaeh fiseal year fer the 19ast fiscal year. 
The re19ort shall include the fello•,.,ing: 

1. All ex19eHses ehllfged to Instruction, Student Su1919ort SerYices, Instructional Staff Su1919ort 
SePliees, Distriet Administrati'le Su1919ort Seniees, Sehool AdmiHistrative Su1919ort 
Se...,·iees and Busi11ess Su1919ort Services deliHeated by the releva11t subfunetion eodes, fer 
the 19reviotts fiscal year; 

I. A eom19!lfisoH of the 19reYiotts fiscal year's ex19enses as detailed iH # I with the same 
e1c19enses iH the 19reeeding fisca l year; 

I. A detailed section ex19laiHing ste19s to reduce administrative e1l19e11dirures ·,vbile 
mailltai!lfflg and e1c19a11diHg instrnetional ex19endirures; 011d 

I. A eo19y of the District's 19olie)' for maiHtaiHi11g a resen·e fimd balRHee ia eom19liaHee with 
a1919ro19riate gw;emme11t and aeeouHting standards. 

REFERENCES: 

KRS 160.431 
KRS 160.463 
2018 Budget Bil l 
Governmental Accounting Standards Board 

RELATED POLICY: 

04.1 

I 



DRAFT WITH DISTRICT CHANGES 6/16/2021 
LEGAL: REVISIONS TO 702 KAR 5:080 CLARIFY THAT SCHOOL BUS DRIVERS, MECHANICS, OR 
ANYONE PERFORMING SAFETY-SENSITIVE STUDENT TRANSPORTATION DUTIES FOUND UNDER 
THE INFLUENCE OF ALCOHOL OR ANY ILLEGAL DRUGS WHILE ON DUTY OR WITH REMAINING 
DRIVING RESPONSIBILITIES THAT SAME DAY, SHALL BE DISMISSED FROM EMPLOYMENT IN 
ACCORDANCE WITH KENTUCKY ADMINISTRATIVE REGULATION AND BOARD POLICY AND 
SHALL NOT BE ELIGIBLE FOR REEMPLOYMENT IN A SAFETY-SENSITIVE STUDENT 
TRANSPORTATION POSITION FOR FIVE (5) YEARS. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

TRANSPORTATION 06.221 

Transportation Employees' Use of Tobacco and Other Substances 

TOBACCO, ALTERNATIVE NICOTINE, ORV APOR PRODUCTS 

The use of any tobacco product, alternative nicotine product, or vapor product as defined in KRS 
438.305 is prohibited for all persons and at all times on or in all property, including any vehicle, 
that is owned, operated, leased, or contracted for use by the Board and while attending or 
participating in any school-related student trip or student activity and is in the presence of a 
student or students. 1 

Adequate notice shall be provided to students, parents and guardians, school employees, and the 
general public. 

Signage shall be posted on or in all property, including any vehicle that is owned, operated, 
leased, or contracted for use by the Board, clearly stating that the use of all such products is 
prohibited at all times and by all persons on or in the property. 

School employees shall enforce the policy. 

ALCOHOL AND CONTROLLED SUBSTANCES 

The Board recognizes that the use and abuse of alcohol and controlled substances by school 
transportation personnel may present a serious threat to the safety of the children of the District. 
Therefore, it is the policy of the Board that transportation personnel in safety sensitive positions 
be alcohol and drug free. 

Because the Board is committed to providing an alcohol-and drug-free workplace and a 
convenient, efficient and safe pupil transportation system, this policy and the program to 
implement it have been designed for full compliance with the alcohol and drug testing rules of 
the Kentucky Department of Education and the Federal Highway Administration.I 

The Board believes that this program will be a deterrent to the abuse of alcohol and controlled 
substances by transportation personnel. Also, this policy is intended to reduce cost of operation 
and improve safety for school children. Finally, the Board believes the program will enhance the 
safety and health of transportation personnel through early detection of employees with alcohol 
or substances abuse problems. 

DEFINITIONS 

The following definitions apply for purposes of drug and alcohol testing required by federal and 
state law: 

"Drugs" refers to controlled substances as prohibited by the Omnibus Act, including but not 
limited to, marijuana, cocaine, opiates, amphetamines and phencyclidine (PCP). 
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TRANSPORTATION 06.221 
(CONTINUED) 

Transportation Employees' Use of Tobacco and Other Substances 

DEFINITIONS (CONTINUED) 

"Alcohol" refers to the intoxicating agent in beverage alcohol, ethyl alcohol, or other low 
molecular weight alcohols, including but not limited to, methyl and isopropyl. Alcohol use 
includes the consumption of any beverage, mixture, or preparation, including any medication 
containing alcohol. 

Other pertinent definitions are included in the District's guidelines for implementing this policy. 

USE PROHIBITED 

All transportation employees shall be prohibited from: 

1. The use of any drugs, that may affect the employee's ability to safely drive a school bus or 
perform other job responsibilities; 

2. The use of alcohol: 

a. While on duty; 

b. Four (4) hours before driving; 

c. Eight (8) hours following an accident; or 

d. Consumption resulting in prohibited levels of alcohol in the system. 

REQUIRED REPORTS 

• School bus 9 grivers taking medication either by prescription or without prescription shall 
report to the Assistant Superintendent/designee and shall not drive if that medication may 
affect the driver's ability to safely drive a school bus or perform other driver 
responsibilities. 2 

• School bus 9 grivers shall immediately report to the Superintendent or designee any 
traffic violation specified in Kentucky Administration Regulation.2 

FEDERAL MOTOR CARRIER SAFETY ADMINISTRATION (FMCSA) DRUG AND ALCOHOL 

CLEARINGHOUSE 

The Clearinghouse is a secure online database that gives employers, the FMCSA, State Driver 
Licensing Agencies (SDLAs), and State law enforcement personnel real-time information about 
commercial driver's license (CDL) and commercial learner's permit (CLP) holders' drug and 
alcohol program violations. The Clearinghouse enables employers to identify drivers who 
commit a drug and alcohol program violation while working for one employer, but who fail to 
subsequently inform another employer (as required by current regulations). 

https:/ /www.fmcsa.dot.gov/ 

The District must not employ a driver subject to controlled substances and alcohol testing to 
perform a safety-sensitive function without first conducting a pre-employment query of the 
Clearinghouse to obtain information about whether the driver has a verified positive, adulterated, 
or substituted controlled substances test result; has an alcohol confirmation test with a 
concentration of 0.04 or higher; has refused to submit to a test in violation of law; or that an 
employer has reported actual knowledge, as defined by federal regulation, that the driver used 
alcohol on duty, used alcohol before duty, used alcohol following an accident, or used a 
controlled substance, in violation of federal regulations. 

Page 2 of 4 



TRANSPORTATION 06.221 
(CONTINUED) 

Transportation Employees' Use of Tobacco and Other Substances 

FEDERAL MOTOR CARRIER SAFETY ADMINISTRATION (FMCSA) DRUG AND ALCOHOL 
CLEARINGHOUSE (CONTINUED) 

The District must conduct a query of the Clearinghouse at least once per year for information for 
all CDL drivers subject to controlled substance and alcohol testing to determine whether 
information exists in the Clearinghouse about those employees. The District shall not allow a 
driver to perform any safety-sensitive function if the results of a Clearinghouse query on the 
driver demonstrate a disqualification as provided by regulation and described above and such 
driver may be subject to personnel action up to and including termination. 

Reporting of the following information on individual drivers to the federal Clearinghouse is 
required: verified positive, adulterated, or substituted test results; confirmed alcohol tests at .04 
or higher; refusal to submit to required tests; the reporting of actual knowledge (as defined by 
federal regulation) of Department of Transportation (DOT) regulatory violations, including 
violations based on prohibited on duty, pre-duty, or post-accident alcohol use and controlled 
substance use; and regulatory return to duty and follow-up testing information as applicable. 

TESTING 

All covered applicants and employees shall be subject pre-employment testing ( controlled 
substances only), and reasonable suspicion, random and post-accident testing for drugs and 
alcohol. Return-to-duty and follow-up testing shall also be required. The testing program shall 
utilize only accurate and reliable testing instruments and employ procedures that protect the 
dignity and privacy of employees. 

All offers of employment with the District shall be made contingent upon testing results. An 
applicant who tests positive shall not be employed. 

Current employees who test positive shall be subject to immediate suspension and shall be 
dismissed in accordance with Board policy and administrative procedures. A school bus driver, 
itinerant driver, substitute driver, school bus mechanic or anyone performing safety-sensitive 
pupil transportation duties who tests above 0.02 percent on the confirmation alcohol test 
immediately before, during, or immediately following the performance of these duties shall be 
relieved of these duties immediately. (Employees found under the influence of alcohol or any 
illegal drugs while on duty or with remaining driving responsibilities that same day shall be 
dismissed from employment in accordance with Kentucky Administrative Regulation and Board 
policy and shall not be eligible for reemployment in a safety-sensitive student transportation 
position for five [5] years). 

Employees who test positive shall be notified of referral services. Additionally, employees shall 
be subject to CDL prohibitions and penalties under the Omnibus Act and applicable Federal 
Motor Carrier Safety Regulations. 

Applicants who refuse drug testing shall be eliminated immediately from employment 
consideration. Current employees who refuse to comply with testing requirements will be 
regarded as testing positive. 

Refusal to submit to an alcohol or controlled substance test means that the individual 
demonstrated noncompliance, including but not limited to the following actions: 

• Failed to appear for any test within a reasonable period of time as determined by the 
employer and consistent with applicable Department of Transportation agency 
regulation; 
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TRANSPORTATION 06.221 
(CONTINUED) 

Transportation Employees' Use of Tobacco and Other Substances 

TESTING (CONTINUED) 

• Failed to remain at the testing site until the testing process was completed; 

• Failed to provide a sample specimen for any required test; 

• Failed to provide a sample in an amount sufficient for testing without an adequate 
medical reason for the failure; 

• Failed to undergo a medical examination as directed by the Medical Review Officer as 
part of the verification process for the previous listed reason; 

• Failed or declined to submit to a second test that the employer or collector has directed 
the driver to take; 

• Failed to cooperate with any of the testing process; and/or 

• Adulterated or substituted a test result as reported by the Medical Review Officer. 

TESTING COSTS 

Pre-employment drug testing costs shall be paid for by the District. All current employee drug 
and alcohol testing including reasonable suspicion, random and post-accident testing cost shall 
be paid for by the District. 

IMPLEMENTATION 

This policy shall be implemented in accordance with the Board-approved alcohol and drug 
testing requirements, which are incorporated herein by reference. 

MATERIALS TO BE PROVIDED 

The Superintendent/designee shall distribute educational materials to explain state and federal 
legal requirements for alcohol and controlled substance testing of CDL drivers and the District's 
policies and procedures to implement it and answer questions about the materials. Materials shall 
meet content requirements of state and federal regulations, including information on required 
reporting to the federal Clearinghouse, and shall be distributed to each driver prior to the start of 
alcohol and controlled substances testing each year and to each driver subsequently hired or 
transferred into a position requiring driving a commercial motor vehicle. 

Each employee is required to sign a statement certifying that s/he has received a copy of these 
materials. If the District recognizes an organization to represent bus drivers, the District shall 
provide written notice to representatives of the organization of the availability of this 
information. 3 

REFERENCES: 

1KRS 438.050; KRS 438.305; KRS 438.345 
2702 KAR 5:080 
349 C.F.R. Part 382 
49 C.F.R. § 382.701; 49 C.F.R. § 382.703; 49 C.F.R. § 390 
Omnibus Employee Testing Act of 1991, Public Law 102-143, Title V 
The Pro Children Act of 1994 
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LEGAL: REVISIONS TO 702 KAR 5:080 INCLUDE FIRST AID AND CPR TRAINING REQUIREMENTS. 
FINANCIAL IMPLICATIONS: COST OF ADDITIONAL TRAINING 

TRANSPORTATION 

Bus Driver Training 

SUPERINTENDENT RESPONSIBILITY 

06.23 

The Superintendent/designee shall be responsible for providing the annual required in-service 
school bus driver training in accordance with 702 KAR 5:030 and 702 KAR 5:080. 

All training requirements include regular, itinerant and substitute drivers. 

FIRST AID AND CARDIOPULMONARY RESUSCITATION (CPR) TRAINTNG REQUIRED 

All school bus drivers. student transportation technicians, and employees that transport studentS">_,-- >-F_o_rm_ a_tt;.e;..d_: ks.;.;..ba_n_o,_m_a;..I -------~-=: 
shall. at a minimum, receive basic first aid and CPR training by a person with a valid certificate · Formatted: policytext 
in first-aid training, including CPR, from the American Red Cross; or equivalent training that can '---'-'-""'-=~c..=C!c.:.-'------- ----' 

be verified by documentary evidence .• 1 ------1 ___ F_o_rm_a_tt_e_d:_s_u,_pe_rs_cr_,_ip_t _ _ _ ___ ___ __, 

COMMERCIAL DRIVER'S LICENSE 

The Board may pay the fee for the commercial driver's license required for all bus drivers. Any 
license certification beyond what is required to drive school buses must be paid by the 
individual. 

REFERENCES: 

1702 KAR 5:080 
_KRS 189.370 
_KRS 189.375 
_KRS 189.380 
_KRS 189.450 
_KRS 189.540 
_KRS 189.550 
_KRS 189.580 
_KRS 189.635 
_702 KAR 5:030 
702 KAR 5:080 
_702 KAR 5:010 



DRAFT WITH DISTRICT CHANGES 6/16/2021 
LEGAL: REVISIONS TO 702 KAR 5:080 PERMIT ARCHERY EQUIPMENT, USED IN CONNECTION WITH 
SCHOOL ARCHERY TEAMS, TO BE TRANSPORTED ON THE BUS AND CLARIFY THE USE OF A 
SER VICE ANIMAL. DISTRICTS MAY ALSO HA VE POLICIES ON EATING AND DRINKING ON THE BUS. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

TRANSPORTATION 06.342 

Hazards in and on Bus 

PROHIBITED ITEMS 

Passengers shall not bring an object on the school bus that may block the bus aisles or exits.m: ______ Formatted: Font: 12 pt, Not Highlight 

otherwise impede exiting the bus, 

A dfr;er shall not lmowingly permit 110y ofti he following are not to be transported on the bus: 

1. F[lreatms or weapons, either operative or ceremonial (exception: archery bows, used in 
connection with a school archery team competition, may be transported inside the 
passenger compartment and arrows transported in the underneath storage 
compartment); 

2. Ffueworks or other explosive materials of any type; 

3. blive animals eiteept fer II serviee !lflimul eeeessury fer a stttdeHt to atteHd sehool; 
Note: aHimals that are not a risk to other Btts riders !lfld that are Heeessery to eHaale 11 
person to safely utilize the BUS transportation as doottrneeted B)' 11deqt111te medical 
e¼·idenee, or reqttired B)' a student's lBdiYidual Edueation or Seetion 5()4 Plan, or a 
service aHimal sh11ll Be allowed on the Bus. or 

4. Preserved speeimeHs that would likely frighten a pupil or cause II commotioH on the 
ffitS;-& 

~ Gglass objects or helium balloons. 

REFERENCES: 

KRS 158.110 
702 KAR 5:080 
702 KAR 5:150 
20 U.S.C . .§ 1400 et seq. Individuals with Disabilities Education Improvement Act (IDEA) 
Section 504 of Rehabilitation Act of 1973 
Americans with Disabilities Act 
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LEGAL: REPEAL OF 702 KAR 6:045 ALLEVIATES SOME OF THE ADMINISTRATIVE BURDEN ON 
SCHOOL DISTRICTS WHILE PRESERVING THE SAFETY OF SCHOOL NUTRITION PROGRAMS AS, 
UNDER CURRENT LAW, THE FOOD SERVICE STAFF FOR SCHOOL DISTRICTS PARTICIPATING IN 
FEDERAL CHILD NUTRITION PROGRAMS ARE SUBJECT TO LOCAL, STATE, AND FEDERAL 
TRAINING REQUIREMENTS. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

SUPPORT SERVICES 07.16 

Food Service/School Nutrition Employees 

FOOD SERVICE/SCHOOL NUTRITION EMPLOYEES 

All food service/school nutrition employees shall meet the qualifications of and be in compliance 
with the responsibilities noted in federal regulationc er 702 KAR 6:045, waiehever is mest 
striRgent.+ In addition, food service/school nutrition program directors and school cafeteria 
managers shall meet training and credential requirements specified in statute.1• 

REFERENCES: 

+702 KAR 6:045 
l<KRS 158.852 
KRS 156.160 
KRS 161.011 
7 C.F.R. §§ 210.30 (b) (g)7 C.f .R. 235.11 (g); 42 U.S.C. §) 776(g) 
7 C.F.R. § 210.31 

RELATED POLICIES: 

See Section 03.2 
07.l 

I 



DRAFT #2 WITH DISTRICT CHANGES 6/16/2021 
LEGAL: SB 158 (2020) AMENDED KRS 158.140 TO CLARIFY THAT ANY IDGH SCHOOL GRADUATION 
REQUIREMENTS ADOPTED BY THE BOARD SHALL NOT INCLUDE ACHIEVING A MINIMUM SCORE 
ON A STATEWIDE ASSESSMENT TO GRADUATE FROM IDGH SCHOOL. ADDITIONALLY, REVISIONS 
TO 704 KAR 3:305 REMOVE GRADUATION PREREQUISITES AND QUALIFIERS. WIBLE THE 
REGULATION IS NOT FINAL YET, WE ANTICIPATE IT TO BE FINAL ON OR BEFORE MAY 4TH. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

CURRICULUM AND INSTRUCTION 08.113 

Graduation Requirements 

In support of student development goals set out in KRS 158.6451 and the Kentucky Academic 
Standards, students must complete a minimum of twenty-two (22) credits, including 
demonstrated performance-based competency in technology, and all other state and local 
requirements in order to graduate from a Kenton County High School with a Traditional 
Diploma. 

Civics Exam Requirement •-- ----i Formatted: sideheading 

Students wishing to receive a regular diploma must pass a civics test made up of one hundred 
(100) questions selected from the civics test administered to persons seeking to become 
naturalized citizens and prepared or approved by the Board. A minimum score of sixty percent 
(60%) is required to pass the test and students may take the test as many times as needed to pass. 
Students that have passed a similar test within the previous five (5) years shall be exempt from 
this civics test. This shall be subject to the requirements and accommodations of a student's 
individualized education program (IEP) or a Section 504 Plan.5 

INDIVIDUAL LEARNING PLAN (ILP) 

Students shall complete an Individual Learning Plan (ILP) that focuses on career exploration and 
related postsecondary education and training needs 

Additional Requirements of the Board •------i Formatted: sideheading 

In addition to the content requirements established by the Kentucky Academic Standards, and the 
credits required by the minimum requirements for high school graduation in 704 KAR 3:305, the 
Board may impose other requirements for graduation from high school. However. the Board 
shall not adopt any graduation requirements that include achieving a minimum score on a 
statewide assessment.Stmle11ts shall eo11,plete an wdi , idtial Learning Plan (ILP1 that roeuses on 
career OHJ:l loration and n~lated fJOStsecondar;, e€lMeatioa aHd ffa i11ing tteeds. 
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CURRICULUM AND INSTRUCTION 08.113 
(CONTINUED) 

Graduation Requirements 

FOR STUDENTS ENTERING GRADE NINE (9) ON OR BEFORE THE FIRST DAY OF THE 2018-2019 
ACADEMIC YEAR 

Credits shall include content standards as provided by the Kentucky Academic Standards 
established in 704 KAR 3:303 and 704 KAR Chapter 8. The required credits and demonstrated 
competencies shall include the following minimum requirements: 

Language Arts Four ( 4) Credits (English I, II, III, and IV) taken 
each year of high school. Students that do not 
meet the college readiness benchmarks for 
English and language arts shall take a transitional 
course or intervention, which is monitored to 
address remediation needs, before exiting high 
school. 

Social Studies Three (3) Credits 

Mathematics Three (3) Credits (Algebra I, Geometry and 
Algebra II) (An integrated, applied, 
interdisciplinary, occupational, or technical course 
that prepares a student for a career path based on 
the student's ILP may be substituted for a 
traditional Algebra I, Geometry, or Algebra II 
course on an individual student basis if the course 
meets the content standards in the Kentucky 
Academic Standards, established in 704 KAR 
3:303 and 704 Chapter 8. A mathematics course 
or its equivalent as determined by the District 
shall be taken each year of high school to ensure 
readiness for postsecondary education or the 
workforce. Any mathematics course other than 
Algebra I, Geometry, or Algebra II shall be 
counted as an elective. Students that do not meet 
the college readiness benchmarks for mathematics 
shall take a transitional course or intervention, 
which is monitored to address remediation needs, 
before exiting high school. 

Science Three (3) Credits incorporating lab-based 
scientific investigation 

Health One-half(l/2) Credit 

P.E. One-half(l/2) Credit 

Visual and Performing Arts One (1) Credit or a standards-based specialized 
arts course based on the student's ILP 

Academic and Career Interest Standards-based Seven (7) Credits total (Three (3) plus four (4) 
Learning Experiences standards-based credits in an academic or career 

interest based on the student's ILP) 

Technology Demonstrated performance-based competency 
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CURRICULUM AND INSTRUCTION 08.113 
(CONTINUED) 

Graduation Requirements 

FOR STUDENTS ENTERING GRADE NINE (9) ON OR AFTER THE FIRST DAY OF THE 2019-2020 
ACADEMIC YEAR 

Credits shall include content standards as provided by the Kentucky Academic Standards 
established in 704 KAR 3:303 and 704 KAR Chapter 8. The required credits and demonstrated 
competencies shall include the following minimum requirements: 

English/Language Arts Four ( 4) Credits total (English I and II plus two 
(2) credits aligned to the student's ILP) 

Social Studies Three (3) Credits total - (Two (2) plus one (1) 
credit aligned to the student's ILP) 

Mathematics Four ( 4) Credits total (Algebra I and Geometry 
plus two (2) credits aligned to the student's ILP) 

Science Three (3) Credits total - (Two (2) credits 
incorporating lab-based scientific investigation 
experiences plus one ( 1) credit aligned to the 
student's ILP) 

Health One-half(l/2) Credit 

P.E. One-half (1/2) Credit 

Visual and Performing Arts One (I) Credit or a standards-based specialized 
arts course based on the student's ILP 

Academic and Career Interest Standards-based Six (6) Credits total (Two (2) plus four (4) 
Learning Experiences standards-based credits in an academic or career 

interest based on the student's ILP) 

Technology Demonstrated performance-based competency 

Aaaitienal (jllalifieFs as fellews : 

Complete one (1) or more of the following gradt1atio11 EJl!alifiers: 

0. Satisfy preeollege ettrriettlum as established by the Cot111eil 011 Postseeondary Edt1eatio11 
in 13 KAR 2:020; 

0. Aehie'ie benehmark seore as established by the Cetmeil on Postseeondary Edtteation in 
13 KAR 2:020 if! 011e (I) seetio11 ofa eollege admissiofls or plaeemef\t eimmiflatiofl; 

0. Complete three (3) postseeofld!lf)' eredit ho1:1rs or more of a Keflttteky Departmeflt of 
Edueatiofl appro·,ed dual eredit eourse with a grade ofC or higher; 

0. Complete Ofle (1) eo1:1rse Elfld eorrespoflding assessmeflt meetiflg the followiflg eriteria: 

d) Advaneed plaeen1e11t (A.n) with o seore of three (3) or kigher; 

e) 

t) 
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CURRICULUM AND INSTRUCTIOJ>l 08.113 

GRADUATION REQUIREMENTS 

For Students Entering Grede Nine (9) on or efter the First Dey of the 2019 2020 Aeedemie 
Yeer (eontinued) 

1. OBTAIN AN INDUSTRY CERTIFICATION AS APPROVED BY THE KENTUCl(Y WORICFORCE 

INNOVATION BOARD; 

I. Com13lete feur (1) eredits frem velid eeurses withjn a single Kentueky De13a£tment of 
Edueation a1313roved eareer 13athway; 

I . Com13lete a Kenttteky De13artment of Edueation a1313ro~•ed 13roeess to verify 500 hottrs of 
e1.ee13tional work eic13erienee, or alternative requirements as determined by a student's 
Admissions and Release Committee and s13eeifled in the student's TEP; and 

I. Com13lete two (2) years in !lfl a1313roved Kentueky De13artment of .Edtteation or Kenttteky 
Labor Cabinet 13re a1313rentieeship or a1313rentieeshi13 13rogrftfA. 
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CURRICULUM AND INSTRUCTION 08.113 
(CONTINUED) 

Graduation Requirements 

FOR STUDENTS ENTERING GRADE NINE (9) ON OR AFTER THE FmsT DAY OF THE 2020-2021 
ACADEMIC YEAR 

Credits shall include content standards as provided by the Kentucky Academic Standards 
established in 704 KAR 3:303 and 704 KAR Chapter 8. The required credits and demonstrated 
competencies shall include the following mininmm requirements: 

English/Language Arts Four (4) Credits total (English I and II plus two 
(2) credits aligned to the student's ILP) 

Social Studies Three (3) Credits total - (Two (2) plus one (1) 
credit aligned to the student's ILP) 

Mathematics Four ( 4) Credits total (Algebra I and Geometry 
plus two (2) credits aligned to the student's ILP) 

Science Three (3) Credits total - (Two (2) credits 
incorporating lab-based scientific investigation 
experiences plus one ( 1) credit aligned to the 
student's ILP) 

Health One-half (1/2) Credit 

P.E. One-half(l/2) Credit 

Visual and Performing Arts One ( 1) Credit or a standards-based specialized 
arts course based on the student's ILP 

Academic and Career Interest Standards-based Six (6) Credits total (Two (2) plus four (4) 
Learning Experiences standards-based credits in an academic or career 

interest based on the student's ILP) 

Technology Demonstrated performance-based competency 

Financial Literacy One (1) or more courses or programs that meet the 
financial literacy requirements pursuant to KRS 
158.1411. 

Aeeilienel tjuelifiefs ene flfefetjttisiles es fellews : 

I. Complete oae (1) or more of the fellewiag gredtmtioa qttelifiers: 

0. Setis~· preeellege ettrriettlttm as established by the Ceuaeil oa Postseeoad11Fy Edtteatioa 
in 13 KAR 2:020; 

0. Aehie·;e beaehmllfk score as established by the Cettaeil ea Pestseeeadary Edtteation ia 
13 KA.R 2:020 ia eae (1) seetioa efa eollege admissioas or plaeemeat e,rnmiaatiea; 

0. Complete three (3) pestseeoadary credit hottrs er more of a Kentucky Department of 
Edtteatiea appro~·ed dttal credit eottrse with a grade efC or higher; 
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CURRICULUM AHD INSTRUCTION 08.ll3 

GRADUAT10N REQUIREMENTS 

FaF Students EnteFing CFede Nine (9) an aF efteF the FiFst l>ey af the 2020 2021 Aeedemie 
YeeF (eantinued) 

0. COl\tPLllTll ONll (1) COURSll A:NB CORRllSPONBING ASSESSMllNT l\tEllTING Tim 
FOLLOWING CRITllRIA: 

Ad•;llf!eed plaeement (AP) with El seore of three (3) or higher; 

Cemeridge AdYaneed lflternationel (CAI) with El seore at E or higher; or 

lflternational eeeealaureate (IB) with a seore offhe (5) or higl½er; 

0. Oetain !If! ifldustry eertifieation es approved ey the Kentuelcy Worlcforee lr.Ro•;ation 
Betlffi; 

0. Complete four (4) eredits from •;alid eourses within a single Kentueky Depar..ment of 
Edueation approYed eereer pathway; 

0. Complete a Kentueky Department of Edueation approved proeess to verify 500 hours of 
e!Eeeptiofltll work e!Eperienee, or alternative requirements es determined ey a student's 
Admissions and Release Committee and speeified in the student's IEP; and 

0. Complete two (2) years in an approved Kentuelcy Department of Edueetion or Kentuelcy 
Laeor Caeiflet pre apprentieeship or epprentieeship program. 

I. Meet one (I) of the following graduation prerequisites for reading and one (I) of the 
following graduation prerequisites for mathematies: 

0. Seore at or eeo·,•e the minimum eriterie on the tenth (I 0th) grade state required 
essessmeRts ia reediflg or mathemeties; 

0. Seore profieient or higher for reading or methemeties OR the eighth (8th) grade state 
requifed assessmeRt; or 

0. A student eolleetioR of e•;idenee suemitted e~· the Prineipal to the 
SuperiateRdeRtJdesignee fer re~·iew end eppro•;al. The eolleetion of eYidenee shall 
inelude the following: 

• 
• 

• 

• 
• 

• 
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The stl:Jdent's !LP that ineludes studeRt treRseript; 

If applieaele, for students with IEPs, e•,idenee that the student has aehie~·ed 
progress ofl meesuraele tlflnual IEP goals as determined ey the AdmissioRs aad 
Release Committee; 

Perfermanee on the tenth ( I 0th) grade state required assessments in readiRg or 
mathematies; 

Appropriate i nterYentioRs, targeted to the stl:Jdent' s needs; 

StudeRt •,york demonstratiRg the studeRt ' s eompeteney iB reading or mathemeties; 

Tl½e student's post grndtmtiofl plllfls . 



CURRICULUM AND INSTRUCTION 

Graduation Requirements 

PERFORMANCE BASED CREDITS 

08.113 
(CONTINUED) 

ln addition to Carnegie units, students may earn eFedit toward high sohool grnduation threugh the 
DistFiet's standards liased, 13erfermanee eased eFedit s;·stem that eom13lies with Fequirements of 
Kentuolcy Administrative RogulatioA. Prnoodures feF the de•,·elo13ing aAd amendiag the s;·stem 
shall addFess the fellowing: 

0. Conditions uAder 'Nhieh high school eFedit will lie graAted under the system that allow 
studeRts to demonstrate 13rnfieieno;· and eam eredit fer learniAg acquired outside the 
nofffial elassroom settiAg, outside ofsehool, or in 13rior loaming; 

PeFfeFmaAce eased eredit may lie earned while the student is still "in school," liut the 
instFUctional setting will look difleFeAt from a traditional "seat time" envirnnmcnt. 

0. Perfomianee deseri13tors and theiF linkages to State content standaFds and academio 
standitFds; 

At the high school le~·el, 13eFformanee deseFi13tors and evaluation 13roeedures shall be 
estalilished to determine if the eontent and 13eFfofffianee standaFds have lieen met. 

0. Assessments and the entent to whieh state mandated assessments will lie used; 

0. An olijeefr,e gFading and Fe13011ing 13rneess; and 

0. CriteFia to 13rnmote and su1313ort sohool and eommunity learning O){j30Fienees, sueh as 
internshi13s and eoo13erati>.·e loaming, in su1313ort of a student's lLP. Such e"13erienees shall 
lie su13eFvised Ii;· qualified instFUetoFs and aligned with State aRd DistFiet content and 
13erformaRee staRdards. 

The Board requires enrollment for four (4) full school calendar years for all high school students. 
(For exceptions, see sections for Graduate Early and Early Graduation Certificate.) 

ALTERNATIVE HIGH SCHOOL DIPLOMA 

Students eligible for an Alternative High School Diploma will participate in graduation 
ceremonies during the same school year in which they complete their program or reach twenty
one (21) years of age. 

PARTICIPATION IN GRADUATION EXERCISES 

No student shall be permitted to participate in graduation ceremonies until all graduation 
requirements have been fulfilled, as determined by the Principal. 

KENTON COUNTY BASIC DIPLOMA 

A student must meet or exceed all credits in the prescribed domains and meet or exceed all 
SBDM requirements to be granted a traditional Diploma from one of the high schools in Kenton 
County. While it is anticipated that all students will meet this standard, the Board recognizes 
there may be extenuating circumstances that prevent some students from successfully completing 
all the standards. In an effort to meet the needs of the total student population, students meeting 
the following criteria may apply for a Kenton County Basic High School Diploma that meets the 
State minimum requirements as set forth in 704 KAR 3:305 and described above. 
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CURRICULUM AND INSTRUCTION 

Graduation Requirements 

KENTON COUNTY BASIC DIPLOMA (CONTINUED) 

08.113 
(CONTINUED) 

1. Receive their Principal ' s recommendation for participation in the program; 

2. Review all SWS/Alternative School options; 

3. Enrolled in a Kenton County high school for two (2) semesters. 

KENTON COUNTY STATE MINIMUM STANDARDS DIPLOMA 

A Kenton County State Minimum Standards Diploma, that meets the minimum state high school 
graduation credit requirements as set forth in 704 KAR 003:305, may be awarded to a state 
agency child, as defined in KRS 158.135. Individual students with extenuating circumstances 
and who meet the minimum state graduation requirements and local guidelines may qualify for 
such a diploma. 

A student who is at least seventeen (17) years of age and who is a state agency child, as defined 
in KRS 158.135, shall be eligible to seek attainment of a High School Equivalency Diploma. 

OTHER PROVISIONS 

Upon request and approval of the Board, District high schools may offer different diploma 
programs. 

The Board, Superintendent, Principal, or teacher may award special recognition to students. In 
addition, the Board may award a diploma to a student posthumously indicating graduation with 
the class with which the student was expected to graduate. 

Consistent with the District's graduation practices for all students, an alternative high school 
diploma shall be awarded to students with disabilities in compliance with applicable legal 
requirements. In addition, former students may submit to the Superintendent a request that the 
District provide them with an alternative high school diploma to replace the certificate of 
attainment they received at time of graduation from the District. 3 

A student who is at least seventeen (17) years of age and who is a state agency child, as defined 
in KRS 158.135, shall be eligible to seek attainment of a High School Equivalency Diploma. 

The Distriet shall report inaivieli,1al stuaent aata regaraing the eornpletiofl of eaeh graauation 
qualifier ana eaoh graauation prerequisite to the Kentt1oky Department ofEaueation. 

The Board may substitute an integrated, applied, interdisciplinary, occupational, technical, or 
higher-level course for a required course if the alternative course provides rigorous content. 

GRADUATE EARLY (CREDIT-BASED) 

Students who meet the District's requirements shall be eligible to apply to graduate early. The 
student shall notify the Principal of their intent to request Board approval to graduate early. The 
Board has the right to deny any request to graduate early. The requirements to apply to graduate 
early are: 

1. Student shall submit a Letter of Intent stating the valid reason for their request. 

2. Must have completed all District high school graduation credit requirements. 

3. Must provide proof of enrollment in a post-secondary program or enlistment in the 
military. 
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CURRICULUM AND INSTRUCTION 

Graduation Requirements 

EARLY GRADUATION CERTIFICATE (PATHWAY) 

08.113 
(CONTINUED) 

Students who meet all applicable legal requirements shall be eligible for early graduation in 
relation to receipt of a graduation diploma and an Early Graduation Certificate. Students wishing 
to follow an early graduation pathway shall notify the Principal of their intent prior to the 
beginning of grade nine (9) or as soon thereafter as the intent is known, but within the first thirty 
(30) school days of the academic year in which they wish to graduate. A Letter of Intent (08.11 3 
AP.2 I) to apply shall be entered into the student information system by October l of the year the 
student declares intent for early graduation.4 The student must graduate in three (3) years or less. 
Students exceeding three (3) years to not qualify for the incentives identified with Early 
Graduation. 

Students working toward receipt of an Early Graduation Certificate shall be supported by 
development and monitoring of an ILP to support their efforts. 

To earn an Early Graduation Certificate, the student must meet all requirements established in 
013 KAR 002:020, 703 KAR 005 :200, and 704 KAR 003:305. 

A student who has indicated an intent to graduate early may participate in the student's state 
administration of the college readiness exam prior to the junior year, if needed. Students who 
meet all applicable legal requirements shall be awarded a diploma and an Early Graduation 
Certificate. 

MIDDLE SCHOOL CREDIT 

With Board approval, high school credit may be awarded for courses taken at the middle school 
level if the following criteria are met: 

• Teachers with secondary certification with the appropriate content specialization teach 
proposed middle school courses. 

• The student demonstrates mastery of middle school level content as specified in the 
Kentucky Academic Standards and criteria are in place to make reasonable determination 
that the middle school students are capable of success in the high school course. 

• The content of the course offered at the middle school level is the same as that defined in 
the Kentucky Academic Standards for the high school course. 

In keeping with statutory requirements, the District shall accept for credit toward graduation and 
completion of high school course requirements an advanced placement or a high school 
equivalent course taken by a student in grades 5, 6, 7, or 8 if that student attains performance 
levels expected of high school students in the District as determined by achieving a score of "3" 
or higher on a College Board Advanced Placement examination or a grade of "C" or better in a 
high school equivalent.2 

DIPLOMAS FOR VETERANS 

In keeping with statute and regulation, the Board shall award an authentic high school diploma to 
an honorably discharged veteran who did not complete high school prior to being inducted into 
the United States Armed Forces during World War II, the Korean conflict, or the Vietnam War. 1 
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CURRICULUM AND INSTRUCTION 

Graduation Requirements 

REFERENCES: 

1KRS 40.010; KRS 158.140; 704 KAR 7:140 
2KRS 158.622 
3KRS 156.160; 20 U.S.C . .§see-c 1414 
4K.RS 158.142; 704 KAR 3:305 
5KRS 158.141 
KRS 156.027; KRS 158.135 
KRS 158.1411; KRS 158.143; KRS 158.183; KRS 158.281 
KRS 158.302; KRS 158.645; KRS 158.6451 
KRS 158.860 
13 KAR 2:020; 702 KAR 7:125; 703 KAR 4:060 
704 KAR 3:303; 704 KAR 3:306; 704 KAR 7:090: 704 KAR Chapter 8 
OAG 78-348; OAG 82-386 
Kentucky Academic Standards 

RELATED POLICIES: 

08.1131; 08.14; 08.22; 08.222; 08.4 
09.126 (re requirements/exceptions for students from military families) 

RELATED PROCEDURE: 

09.12 AP.25 

Page l0ofl0 

08.113 
(CONTINUED) 
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RECOMMENDED: IN BOSTOCK V. CLAYTON COUNTY, GEORGIA, THE US SUPREME COURT HELD 
THAT THE TITLE VII PROHIBITION ON DISCRIMINATION ON THE BASIS OF "SEX" COVERS 
DISCRIMINATION ON THE BASIS OF SEXUAL ORIENTATION OR GENDER IDENTITY. BOSTOCK 
DEALS WITH DISCRIMINATION (TERMINATION) IN EMPLOYMENT. ON JANUARY 20, 2021, THE 
PRESIDENT OF THE UNITED STATES INDICATED IN EXEC ORDER 1402, 86 FED.REG.13,803 (3/11/21) 
THAT THE REASONING OF BOSTOCK APPLIES TO OTHER LAWS THAT PROHIBIT SEX 
DISCRIMINATION, INCLUDING TITLE IX, "SO LONG AS THE LAWS DO NOT CONTAIN SUFFICIENT 
INDICATIONS TO THE CONTRARY." THE PRESIDENT DIRECTED OTHER FEDERAL AGENCIES TO 
REVIEW SUCH ISSUE. THE UNITED STATES DEPARTMENT OF IDSTICE HAS SINCE ISSUED A 
MEMORANDUM ADVISING OTHER FEDERAL AGENCIES THAT THE REASONING OF BOSTOCK 
APPLIES TO TITLE IX AND THE UNITED STATES DEPARTMENT OF EDUCATION, OFFICE OF CIVIL 
RIGHTS HAS STATED THAT ONE FOCUS IN IMPLEMENTING THE REFERENCED EXECUTIVE ORDER 
WILL BE ENSURING THAT STUDENTS WHO HA VE EXPERIENCED DISCRIMINATION BASED ON 
SEXUAL ORIENTATION OR GENDER IDENTITY WILL HAVE THEIR LEGAL RIGHTS "FULLY MET." 
WHILE THE INCLUSION OF THE SPECIFIC ADDITIONAL TERMINOLOGY rs NOT MANDATORY AT 
THIS TIME, IT IS RECOMMENDED BASED ON THE ABOVE. 
FINANCIAL IMP LI CA TIO NS: NONE ANTICIPATED 

STUDENTS 

Equal Educational Opportunities 

DISCRIMINATION PROHIBITED 

09.13 

As required by Title IX, the District does not discriminate on the basis of sex regarding 
admission to the District or in the educational programs or activities operated by the District. 
Inquiries regarding Title IX Sexual Harassment may be referred to the District Title IX 
Coordinator (TIXC), the Assistant Secretary for Civil Rights, or both. 1 

No pupil shall be subject to unlawful discriminationdiserimitmted ugaiAst because of age, color, 
disability2, race, national origin, religion, sex (including sexual orientation or gender identity). or 
veteran status. 

STUDENTS WITH DISABILITIES 

The District shall provide a free, appropriate public education to each qualified student with a 
disability, as defined by law, within its jurisdiction. 

The District shall operate its programs in accordance with the procedures addressing 
requirements of the Americans with Disabilities Act and Section 504 of the Rehabilitation Act of 
1973. 

Parents of students who have a temporary or permanent disability may request the District 
supervisor to provide appropriate accommodations necessary for them to participate in 
instructional and extracurricular activities, as required by law. Students who are at least eighteen 
(18) years of age may submit their own requests. 

STUDENT RELIGIOUS ACTIVITIES OR POLITICAL EXPRESSION 

The District shall observe the rights of students to voluntarily engage in religious activities. 
Students may express religious or political viewpoints while at school to the same extent and 
under the same circumstances as other permitted activities or expression. Consistent with the 
Constitutions of the United States and the Commonwealth of Kentucky and law, students shall 
be permitted to engage in these activities and express these viewpoints, provided they do not: 



STUDENTS 

Equal Educational Opportunities 

STUDENT RELiGIOlJS ACrtVITIES OR POLITICAL EXPRESSION (CONTINUED) 

1. Infringe on the rights of the school to: 

a. Maintain order and discipline; 

b. Prevent disruption of the educational process; and 

c. Determine education curriculum; 

09.13 
(CONTINUED) 

2. Harass other persons or coerce other persons to participate in the activity; or 

3. Otherwise infringe on the rights of other persons. 

Student complaints concerning possible violations of their religious rights shall be addressed in 
keeping with legal requirements. Their complaints shall be directed to the Principal, who shall 
investigate and take appropriate action within thirty (30) days of receipt of the written 
notification. 

REFERENCES: 

134 C.F.R. § 106.8 
2Bd. ofEduc., etc. v. Rowley 102 S .Ct. 3034 (1982) 
District special education policy and procedures manual; District 504 procedures 
KRS 157.200; KRS 157.224; KRS 157.230; KRS 157.350 
KRS 158.183; KRS 160.295; Age Discrimination Act of 1975 
Section 504 of Rehabilitation Act of 1973, Americans with Disabilities Act 
Title VI of the Civil Rights Act of1964; Title IX of the Education Amendments of 1972 
Vietnam Era Veterans Readjustment Assistance Act of 1974 
Kentucky Education Technology System (KETS); 28 C.F.R. Section 35.101 et seq. 
Bostock v. Clayton County, Georgia 140 S.Ct. 1731 (2020) 

RELATED POLICIES: 

03 .113; 03.1621; 03 .212; 03 .2621; 05.11; 08.131 ; 09.3211 ; 09.428111 



LEGAL: SB 127 AMENDS KRS 158.836 TO CHANGE THE DEFINITION OF EPIPENS OR OTHER 
EPINEPHRINE AUTO-INJECTORS TO INJECTABLE EPINEPHRINE DEVICES. 
FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

STUDENTS 09.2241 

Student Medication 

School personnel authorized to give medications must be trained in accordance with KRS 
158.838, KRS 156.502 and 702 KAR 1:160. 

Pupils may take medicine which is brought from home once a completed authorization form 
from the parent/guardian and a signed authorization from the health care practitioner is on file, 
provided the conditions required by administrative procedures are met. 

SELF-ADMINISTRATION 

Students may be permitted to carry medication that has been prescribed or ordered by a health 
care practitioner to stay on or with the pupil due to a pressing medical need. 

Provided the parent/guardian and health care practitioner files a completed authorization form 
each year as required by law and follows the procedures developed by the Superintendent, a 
student under treatment for ce1tain chronic conditions may be permitted to self-administer 
medication.1 

In accordance with KRS 158.836, students with a documented life-threatening allergy or 
designated staff shall be permitted to carry an in jectable epinephrine devicea11te iftjeeter in all 
school environments. The injectable epinephrine deviceat1te ifljeeter shall be provided by the 
student's parent/guardian, and a written individual health care plan shall be in place for the 
student.2 

Students with serious allergies or other serious health conditions may be permitted to self
administer medication as provided in an individualized education program, Section 504 Plan or 
Health Plan. 

Students shall not share any prescription or over-the counter medication with another student. 
Each year, the District shall notify students in writing of this prohibition and that violations shall 
result in appropriate disciplinary action, including but not limited to suspension or expulsion. 

REFERENCES: 

1KRS 158.834; KRS 158.838 
2KRS 158.836 
KRS 156.502; KRS 158.832 
702 KAR 1:160 
Americans with Disabilities Act 
Section 504 of the Rehabilitation Act of 1973 
OAG73-768 
OAG 77-530 
OAG 83-115 

RELATED POLICIES: 

09.22_;_09.224 



RECOMMENDED: IN BOSTOCK V. CLAYTON COUNTY, GEORGIA, THE US SUPREME COURT HELD 
THAT THE TITLE VII PROHIBITION ON DISCRIMINATION ON THE BASIS OF "SEX" COVERS 
DISCRIMINATION ON THE BASIS OF SEXUAL ORIENTATION OR GENDER IDENTITY. BOSTOCK 
DEALS WITH DISCRIMINATION (TERMINATION) IN EMPLOYMENT. ON JANUARY 20, 2021, THE 
PRESIDENT OF THE UNITED STATES INDICATED IN EXEC ORDER 1402, 86 FED.REG.13,803 (3/ 11/21) 
THAT THE REASONING OF BOSTOCK APPLIES TO OTHER LAWS THAT PROHIBIT SEX 
DISCRIMINATION, INCLUDING TITLE IX, "SO LONG AS THE LAWS DO NOT CONTAIN SUFFICIENT 
INDICATIONS TO THE CONTRARY." THE PRESIDENT DIRECTED OTHER FEDERAL AGENCIES TO 
REVIEW SUCH ISSUE. THE UNITED STATES DEPARTMENT OF JUSTICE HAS SINCE ISSUED A 
MEMORANDUM ADVISING OTHER FEDERAL AGENCIES THAT THE REASONING OF BOSTOCK 
APPLIES TO TITLE IX AND THE UNITED STATES DEPARTMENT OF EDUCATION, OFFICE OF CIVIL 
RIGHTS HAS STATED THAT ONE FOCUS IN IMPLEMENTING THE REFERENCED EXECUTIVE ORDER 
WILL BE ENSURING THAT STUDENTS WHO HA VE EXPERIENCED DISCRIMINATION BASED ON 
SEXUAL ORIENTATION OR GENDER IDENTITY WILL HAVE THEIR LEGAL RJGHTS "FULLY MET." 
WHILE THE INCLUSION OF THE SPECIFIC ADDITIONAL TERMINOLOGY IS NOT MANDATORY AT 
THIS TIME, IT IS RECOMMENDED BASED ON THE ABOVE. 
FINANCIAL IMPLICATIONS : NONE ANTICIPATED 

STUDENTS 

Harassmentilliscrimination 

DEFINITION 

09.42811 

Harassment/Discrimination is unlawful behavior based on race, color, national ongm, age, 
religion, sex (including sexual orientation or gender identity), or disability that is sufficiently 
severe, pervasive, or objectively offensive that it adversely affects a student's education or 
creates a hostile or abusive educational environment. 

The provisions of this policy shall not be interpreted as applying to speech otherwise protected 
under the state or federal constitutions where the speech does not otherwise materially or 
substantially disrupt the educational process, as defined by policy 09.426, or where it does not 
violate provisions of policy 09.422. 

PROHIBITION 

Harassment/Discrimination is prohibited at all times on school property and off school grounds 
during school-sponsored activities. This prohibition also applies to visitors to the school who 
may come into contact with employees and students. (Acts of harassment/discrimination based 
on sex may be committed by persons of the same or the opposite sex.) 

District staff shall provide for a prompt and equitable resolution of complaints concerning 
harassment/ discrimination. 

DISCIPLINARY ACTION 

Students who engage in harassment/discrimination of an employee or another student on the 
basis of any of the areas mentioned above shall be subject to disciplinary action, including but 
not limited to suspension and expulsion. 



STUDENTS 

Harassment/Discrimination 

GUIDELINES 

09.42811 
(CONTINUED) 

Students who believe they or any other student, employee, or visitor is being or has been 
subjected to harassment/discrimination shall, as soon as reasonably practicable, report it. In each 
school building, the Principal is the person responsible for receiving reports of 
harassment/discrimination at the building level. Otherwise, reports of harassment/discrimination 
may be made directly to the Superintendent. Additionally, if sexual discrimination or harassment 
is being alleged, reports may be made directly to the District Title IX Coordinator. Complaints of 
harassment/discrimination, whether verbal or written, shall lead to a documented investigation. 

Employees who believe prohibited behavior is occurring or has occurred shall notify the victim's 
Principal, who shall immediately forward the information to the Superintendent. 

The Superintendent shall provide for the following: 

1. Investigation of allegations of harassment/discrimination to commence as soon as 
circumstances allow, but not later than three (3) school days of receipt of the original 
complaint. A written report of all findings of the investigation shall be completed 
within thirty (30) calendar days, unless additional time is necessary due to the matter 
being investigated by a law enforcement or governmental agency. 

The Superintendent/designee may take interim measures to protect complainants 
during the investigation. 

2. A process to identify and implement, within five (5) school days of the submission of 
the written investigative report, methods to correct and prevent reoccurrence of the 
harassment/discrimination. If corrective action is not required, an explanation shall be 
included in the report. 

3. A process to be developed and implemented to communicate requirements of this 
policy to all students, which may include, but not be limited to, the following: 

• written notice provided in publications such as handbooks, codes, and/or 
pamphlets; and/or 

• such other measures as determined by the Superintendent/designee. 

Method(s) used shall provide a summary of this policy, along with information 
concerning how individuals can access the District's complete policy/procedures and 
obtain assistance in reporting and responding to alleged incidents. Students, parents or 
guardians, as appropriate, will be directed to sign an acknowledgement form verifying 
receipt of information concerning this policy as part of the Board-approved code of 
acceptable behavior and discipline. 

4. Age appropriate training during the first month of school to include an explanation of 
prohibited behavior and the necessity for prompt reporting of alleged 
harassment/discrimination; and 

5. Development of alternate methods of filing complaints for individuals with disabilities 
and others who may need accommodation. 

When sexual harassment is alleged, the District's Title IX Coordinator, as designated in the 
student handbook/code, shall be notified. 



STUDENTS 

Harassment/Discrimination 

NOTIFICATIONS 

09.42811 
(CONTINUED) 

Within twenty-four (24) hours of receiving a serious allegation of harassment/discrimination, 
District personnel shall attempt to notify parents of both student victims and students who have 
been accused of harassment/discrimination. 

In circumstances also involving suspected child abuse, additional notification shall be required 
by law. (See Policy 09.227.) 

In applicable cases, employees must report harassment/discrimination to appropriate law 
enforcement authorities in accordance with law. 1 

PROHIBITED CONDUCT 

Depending on the circumstances and facts of the situation, and within the definition of 
harassment/discrimination contained in this policy, examples of conduct and/or actions that 
could be considered a violation of this policy include, but are not limited to: 

1. Any nicknames, slurs, stories, jokes, written materials or pictures that are lewd, vulgar, 
or profane and relate to any of the protected categories listed in the definition of 
harassment/discrimination contained in this policy; 

2. Unwanted touching, sexual advances, requests for sexual favors, and spreading sexual 
rumors; 

3. Instances involving sexual violence; 

4. Causing a student to believe that he or she must submit to unwelcome sexual conduct 
in order to participate in a school program or activity or that an educational decision 
will be based on whether or not the student submits to unwelcome sexual conduct; 

5. Implied or overt threats of physical violence or acts of aggression or assault based on 
any of the protected categories; 

6. Seeking to involve students with disabilities in antisocial, dangerous or criminal 
activity where the students, because of disability, are unable to comprehend fully or 
consent to the activity; and 

7. Destroying or damaging an individual's property based on any of the protected 
categories. 

CONFIDENTIALITY 

District employees involved in the investigation of complaints shall respect, as much as possible, 
the privacy and anonymity of both victims and persons accused of violations. 

APPEAL 

Upon the completion of the investigation and correction of the conditions leading to the 
harassment/discrimination, any party may appeal in writing any part of the findings and 
corrective actions to the Superintendent. 

If a supervisor is an alleged party in the harassment/discrimination complaint, procedures shall 
also provide for addressing the complaint to a higher level of authority. 



STUDENTS 

Harassment/Discrimination 

APPEAL(C0NTINUED) 

09.42811 
(CONTINUED) 

Failure by employees to report, notify, and/or initiate an investigation of alleged 
harassment/discrimination as required by this policy, or to take corrective action shall be cause 
for disciplinary action. 

RETALIATION PROHIBITED 

No one shall retaliate against an employee or student because s/he submits a grievance, assists or 
participates in an investigation, proceeding, or hearing regarding the charge of 
harassment/discrimination of an individual or because s/he has opposed language or conduct that 
violates this policy. 

Upon the resolution of allegations, the Superintendent shall take steps to protect employees and 
students against retaliation. · 

FALSE COMPLAINTS 

Deliberately false or malicious complaints of harassment/discrimination may result in 
disciplinary action taken against the complainant. 

OTHER CLAIMS 

When a complaint is received that does not appear to be covered by this policy, administrators 
shall review other policies that may govern the allegations, including but not limited to, 09.422 
and/or 09.426. 

REFERENCES: 

1KRS 158.156 
42 USC 2000e, Civil Rights Act of 1964, Title VII 
Racial Incidents and Harassment Against Students at Educational Institutions: 
Investigative Guidance (U.S. Department of Education) 
U. S. Supreme Court - Franklin vs. Gwinnett County 
29 C.F .R. 1604 .11 , Equal Employment Opportunity Commission (EEOC) 

Regulations Implementing Title VII 
20 U .S.C. 1681 , Education Amendments of 1972, Title IX 
34 C.F.R. 106.1-106.71 , U.S. Department of Education Office for Civil Rights 

Regulations Implementing Title IX 
Gebser v. Lago Vista Independent School Dist., 118 S. Ct. 1989 (1998) 
Davis v. Monroe County Bd. ofEduc., 119 S. Ct. 1661 (1999) 
Bostock v. Clayton County, Georgia 140 S.Ct. 1731 (2020) 

RELATED POLICIES: 

03.162; 03.262 
09.13: 09.2211 ; 09.227; 09.422; 09.426; 09.438 



LEGAL: SB I (2019) CREATED KRS 158.4416 TO REQUlRE ON OR BEFORE JULY I, 2021, DISTRICTS TO 
ADOPT A PLAN FOR IMPLEMENTING A TRAUMA-INFORMED APPROACH IN ITS SCHOOLS 
INCLUDING DEVELOPING TRAUMA-INFORMED DISCIPLINE POLICIES. 
FINANCIAL IMPLICATIONS: COST OF IMPLEMENTING TRAUMA-INFORMED AND SCHOOL SAFETY 
AND THREAT ASSESSMENT TEAMS 

STUDENTS 

Student Disciplinary Processes 

SCHOOL-RELATED ACTIVITIES 

09.43 

The authority of the District in matters of student behavior is not limited to school buildings and 
grounds or to times when the pupil is on his way to or from school, but extends to any activity 
which is school-related or school-sponsored. 

TRAUMA-INFORMED APPROACH 

"Trauma-informed approach" means incorporating principles of trauma awareness and trauma
informed practices, as recommended by the federal Substance Abuse and Mental Health Services 
Administration. in a school in order to foster a safe. stable. and understanding learning 
environment for all students and staff and ensuring that all students are known well by at least 
one (1) adult in the school setting. 

The Board shall develop a plan for implementing a trauma-informed approach in the District. 
The plan shall be based on the Trauma-Informed Toolkit from KDE and include but not be 
limited to: 

a) strategies for enhancing trauma awareness throughout the school community: 

b) conducting an assessment of the school climate including but not limited to inclusiveness 
and respect for diversity; 

c) developing trauma-informed discipline policies: 

d) collaborating with the Department of Kentucky State Police. the local sheriff. and the 
local chief of police to create procedures for notification of trauma-exposed students: 
and 

e) woviding services and programs designed to reduce the negative impact of trauma•_--- --- Formatted: Normal, Justified, Space After: 6 pt, Numbered 
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TREATMENT OF PUPILS 

Student disciplinary measures should not be administered in a manner that is humiliating, 
degrading, or unduly severe or in a manner that would cause the pupil to Jose status before his 
peer group. Teachers should guard against making remarks to other pupils concerning a student's 
shortcomings. 

Unless an administrator or the Board acts under authority ofKRS 158.150, no school, school 
administrator, teacher, or other school employee shall expel or punish a student based on juvenile 
court information received by the employee from any source. Administrators may act to protect 
staff and students when the student's conduct, as reflected by the information, indicates a 
substantial likelihood of an immediate and continuing threat of harm to students or staff. In cases 
where such actions are necessary, the following provisions shall apply: 

1. Restrictions imposed on the student shall represent the least restrictive alternative 
available and appropriate to remedy the threat. 

~---------------~ 



STUDENTS 

Student Disciplinary Processes 

TREATMENT OF PUPILS (CONTINUED) 

09.43 
(CONTINUED) 

2. Supporting material shall be documented in and kept with the student's juvenile court 
record. 

3. The student and/or parent/guardian may appeal actions taken to the Superintendent or 
to the Circuit Court with appropriate jurisdiction. 1 

SERIOUS PROBLEMS 

Serious disciplinary problems shall be promptly reported to the Principal and to the parent(s) of 
the student. 

COUNCIL RESPONSIBILITY 

Each school council shall select and implement discipline and classroom management techniques 
for the school. The council's discipline policies shall provide for involvement of parents in 
disciplinary situations involving their children. 

In non-SBDM schools, the Principal shall make these decisions in compliance with Board 
policy. 

REPORTING 

Each school shall annually provide to the Department of Education, using the student 
information system, an assessment of school incidents relating to disruptive behaviors resulting 
in a criminal or juvenile status offense or public complaint, including whether: 

1. The incident involved a public offense or noncriminal misconduct; 

2. The incident was reported to law enforcement or the court-designated worker and the 
charge or type of noncriminal misconduct that was the basis of the referral or report; 
and 

3. The report was initiated by a school resource officer. 

CHILDREN AND YOUTH WITH DISABILITIES 

Discipline for children and youth with disabilities shall observe, and be in conformity with, 
federal and state procedures and guidelines. 

REFERENCES: 

1KRS 158.153 
2KRS 158.4416 
KRS 158.150; KRS 158.449 
KRS 160.290; KRS 160.340; KRS 160.345 
KRS 161.180; KRS 610.345 
P. L.105-17 
Code of Conduct 

RELATED POLICIES: 

08.14: 09.14: 09.429: 09.438 
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DRAFT#2 4/20/2021 
CURRICULUM AND INSTRUCTION 

Alternative Credit Options 

08.1131 

KENTON COUNTY HIGH SCHOOL STUDENTS ENROLLED IN COURSES AT A COLLEGE, 

UNIVERSITY OR THROUGH VIRTUAL LEARNING PROGRAM/HIGH SCHOOL 

The grade point average (GPA) for any Kenton County High School Student accumulates from 
the first semester of the student' s first year in high school through the final semester of the 
student's graduation year. Any student who completes a high school course while in grades 5-8 
will be required to accept the high school credit and the grade will be averaged in the cumulative 
high school GPA (Grade Point Average), and the student receives a grade of A, B, C, or passing 
if it is standards-based. Students within grades 5-8 who are taking a high school course for credit 
and receive a D or F grade, the student shall repeat the course before credit will be given and the 
student is permitted to progress to the next class in the content area. Students in Kenton County 
High Schools are required to complete a minimum of twenty-two (22) high school credits. 
Credits for courses completed from outside sources are subject to the Principal ' s approval. 

A LTERNATIVE OPTIONS FOR REQUIRED CREDIT 

The Kenton County School Board in collaboration with the high school principal will determine 
the method students will use to meet the required course for graduation when it is not offered in 
the traditional student/teacher classroom. An application (08 .1131 AP.2) must be completed and 
approved for courses that are not reflected on the student's high school schedule or are not 
arranged with school administration. Credits can be earned through high school virtual learning 
courses monitored and supervised by a certified teacher during the school day, or dual credit 
college courses for students enrolled in a college or university, or performance-based credits 
approved by the high school SBDM Council. In addition to regular classroom-based instruction, 
students may earn credit through the following means. 

VIRTUAL/ONLINE COURSES 

High school students may also earn units of academic credit to be applied toward graduation 
requirements by completing virtual learning courses offered through agencies approved by the 
Board. Students reguesting virtual/online courses shall submit a completed application (08.1131 
AP.2) to the Principal/designee. Virtual/online courses must be approved by the SBDM. Virtual 
learning is a type of Performance-Based Instruction because courses are self-paced. Credit from 
a virtual learning course may be earned only in the following circumstances: 

1. The course is not offered at the high school; 

2. Although the course is offered at the high school, the student will not be able to take it 
due to an unavoidable scheduling conflict that would keep the student from meeting 
graduation requirements; 

3. The course will serve as a supplement to extend homebound instruction; 

:L_The student has been expelled from the regular school setting by the Board of Education 
or placed by the District administrative hearing officer for a discipline violation, but 
educational services are to be continued; eF 

4-:5.Credit recovery: or 



CURRICULUM AND INSTRUCTION 

Alternative Credit Options 

VIRTUAL/ONLINE COURSES (CONTINUED) 

08 .1131 
(CONTINUED) 

~~ The Principal, with agreement from the student's teachers and parents/guardians, 
determines the student requires a differentiated or accelerated learning environment. 

5. It shall ee the EliseretieA ef the higll seheel PriAei1ml, with eeAs1,!ltatieA from the 
SupeFiAteAEleAtldesigAee, te approve er disapprnve applieatieA fur Perfur1tt!lflee Based 
lflstruetieH partieipatieA. Tkis preeess should it1elude the determ iAatieH ef eeurse 
prerequisites !lfld estaelish appropriate meHiteriAg !lfld supervisiefl ef studeHts 
partieipating ifl PerfurmaAee Based lflstruetieA. 

5. UAless otherwise approved ey the PrifleipalJdesigt1ee, studeAts taking sueh eeurses must 
ee eHrelled iH the Distriet. 

The District shall recognize only those viitual lea.ming courses that meet the international 
standards for virtual learning teachers, courses, and programs that have been adopted by the 
Kentucky Department of Education. 

As determined by school/council policy, students applying for permission to take a virtual 
learning course shall complete prerequisites and provide teacher/counselor recommendations to 
confirm the student possesses the maturity level needed to function effectively in an online 
learning environment. Virtual learning courses may be subject to review by the 
Superintendent/designee for conformance with Kentucky Academic Standards and District 
graduation requirements. In addition, the express approval of the Principal/designee shall be 
obtained before a student enrolls in a virtual learning course. The school must receive an official 
record of the final grade before credit toward graduation will be recognized. 

Provided virtual learning courses are part of the student' s regular school day coursework as 
approved by the Principal/designee and within budgetary parameters, the tuition fee and other 
costs for an online course shall be borne by the District for students enrolled full-time, from 
funds that have been allocated to the school. The Superintendent shall determine, within the 
budget adopted by the Board, whether additional funding shall be granted, based on supporting 
data provided by the Principal. 

Through its policies and/or supervision plan, the school shall be responsible for providing 
appropriate supervision and monitoring of students taking virtual learning courses. 

FULL-TIME VIRTUAL LEARNING PROGRAM 

Students in grades P-12 who are currently enrolled in the District may apply for a full-time- ------ {~F_o_rm_a_tt_e_d~: po_ licyt~ ext----------~ 

Virtual Leaming Program. Students who are not currently enrolled in the District wi ll be enrolled 
upon acceptance into the full-time Virtual Leaming Program. Students requesting full-time 
virtual learning to apply toward graduation shall submit a completed application (08.1 I 31 AP.2) 
to the Principal/designee. Participation wi ll allow students to receive the benefits of attending a 
Kenton County School while taking rigorous online classes. If accepted, the student and parent 
shall sign the Full-Time Virtual Leaming Contract (08.1 131 AP.22).. ------{ Formatted: ksba normal ~---------------~ 

' 1· 



CURRICULUM AND INSTRUCTION 

Alternative Credit Options 

DUAL CREDIT COURSES 

08.1131 
(CONTINUED) 

High school students may earn units of academic credit to be applied toward graduation 
requirements by completing dual credit courses from an approved college or university through 
attendance on the college/university campus, through admission to an approved residence 
program, or through attendance of an approved college course taught at the high school by 
approved staff. 

Each high school SBDM Council shall approve a policy to award quality points in alignment 
with the number grade equivalent at the high school or as a pass/fail course option. 

Each high school SBDM Council shall approve a policy that will determine if a dual credit 
course should be awarded a weighted grade point average comparable to a weighted Advanced 
Placement Course using KEES guidelines as well as other pertinent information. 

Each high school must develop a check in/check out procedure. The dual credit class will be 
reflected in the student's schedule. 

DUAL-CREDIT SCHOLARSHIP PROGRAM 

The District may offer the opportunity for students to earn dual-credits through the Kentucky 
Dual-Credit Scholarship Program and follows the guidelines outlined in the "Kentucky Council 
on Postsecondary Education and Kentucky Department of Education Dual Credit Policy for 
Kentucky Public and Participating Postseconda,y Institutions and Secondary Schools," located 
on the Kentucky Department of Education website. 

PERFORMANCE-BASED CREDIT COURSES 

The District shall award standards-based, performance-based credits for high school subjects to 
be applied toward graduation. Students requesting performance-based credit to apply toward 
graduation shall submit a completedff!ft!te application (08.113 I AP .2) to the Principal/designee. 
Performance-based credits must be approved by the SBDM. Credit shall be awarded for: 

• Standards-based course work that constitutes satisfactory demonstration of learning in 
any high school course approved for performance-based credit, consistent with Kentucky 
Administrative Regulation; 

• Standards-based course work that constitutes satisfactory demonstration of learning in a 
course for which the student failed to earn credit when the course was taken previously; 

• Standards-based portfolios, culminating assessment, senior year or capstone projects; 

• Standards-based virtual learning or other technology mediated courses; 

• Standards-based dual credit or other equivalency courses; and 

• Standards-based internship, cooperative learning experience, or other supervised 
experience in the school and the community. 

StudeAts requestiHg perfurrnllf!ee eased eredit te apply teward graduatieA shall make applieatien 
te tl~e Prineipal/designee. 



CURRICULUM AND INSTRUCTION 

Alternative Credit Options 

COURSE DESCRIPTION AND A SSESSMENT 

08.1131 
(CONTINUED) 

Performance-based course descriptions shall be developed by teachers in areas for which they 
are certified and reflect needs indicated in the student' s Individual Learning Plan (ILP). The 
content standards of performance-based courses shall be documented to align with the Kentucky 
Performance Rating for Educational Progress (K-PREP), Kentucky Academic Standards, and 
Kentucky Academic Expectations. 

WORK-BASED LEARNING 

Work-based learning experiences provided by the District shall be conducted consistent with 
provisions of the Kentucky Department of Education's Work-Based Leaming Manual. Students 
requesting work-based credit to apply toward graduation shall submit a completed application 
(08.1131 AP.2) to the Principal/designee. Work-based credits must be approved by the 
SBDM.Prior to a stt1dent being assigned to a work easea learning eitfJerienee, a Work Based 
Learning Agreement/Plan slmll Ile eOFAfJleted for tlie sttident. 

COUNCIL RESPONSIBILITY 

Performance-based credits will only be accepted by the Board if previously approved by the high 
school SBDM Council. It is also the responsibility of the high school SBDM Council to 
determine the appropriateness of content and courses for performance-based credit. The council 
shall determine what information must be submitted. Required information may include, but is 
not limited to the following: 

• A description of the proposed course; 

• Proposed assessment method(s) (e.g., performance tasks, open-response questions, 
descriptions of expected products); 

• How proficiency will be determined; 

• Sample papers, projects, or other products that would represent work deserving of credit; 

• Proposed check points to track progress. 

The Council may determine whether the teacher must request additional authorization when a 
previously approved course must be revised (description, assessment, proficiency determination, 
checkpoints, etc.). 

TRANSPORTATION 

If transportation to and from the college or university is necessary for courses required to meet 
high school graduation requirements, the school district will be responsible for the student 
transportation. If transportation to and from the college or university is necessary for courses not 
required to meet high school graduation requirements, the parent or guardian shall provide 
written information to high school officials as to how the participating student will be 
transported, which shall be subject to final approval by the high school principal. 



CURRICULUM AND INSTRUCTION 

Alternative Credit Options 

FEES AND TUITION 

08.1131 
(CONTINUED) 

All fees and tuition for any college level course not required to meet high school graduation 
requirements will be the responsibility of the student. Fees and tuition for a student who chooses 
to enroll in online high school course taken after the regularly scheduled school day will be the 
responsibility of the student. Fees and tuition for a student who opts and is approved by the 
principal to take an elective online high school course during the regularly scheduled school day 
will be the responsibility of the student. Fees and tuition for a student enrolled in a college level 
course required to meet graduation requirements will be the responsibility of the Kenton County 
School District. 

REFERENCES: 

KRS 158.622 
KRS 164.786 

RELATED POLICIES: 

08.113; 08.2323; 09.1221; 09.3; 09.435 



DRAFT TO INCLUDE WITH UPDATE 4/21/2021 
CURRICULUM AND INSTRUCTION 

Instructional Organization 

PHYSICAL ORGANIZATION 

08 .12 

Elementary school consists of preschool (P) through grades five (5) or six (6). Middle school 
consists of grades six (6), seven (7), and eight (8). ~ igh school consists of grades se',eH 
(7) t!uottgll twelve (12) or grades nine (9) through twelve (12). A school academy may consist of 
any combination of preschool (P) through grade twelve 02}. ... •·· ic.:F..::.o :..:.rm::..:a:.::cttc::.ed::..::.c..:ks=b-=-a :.:.:no::..:rm'-'a::...1 ________ ~ 

CURRICULAR ORGANIZATION 

For cun-icular purposes, grades preschool through five (P-5) shall be considered elementary 
childhood education; grades six through eight (6-8), middle childhood education; and grades 
nine through twelve (9-12), secondary childhood ·education. 

REFERENCES: 

KRS 157.320 
KRS 158.110 



DRAFT 4/24/2021 
CURRICULUM AND INSTRUCTION 

Extended School/Direct Student Services 

PLAN FOR DIAGNOSING 

08.133 

The Superintendent/designee shall develop a plan for diagnosing and addressing student 
academic deficiencies by providing extended school services (ESS) as required by state law. 

EXTENDED SCHOOL SERVICES 

The Board shall provide extended school services consistent with students' intervention plans 
and goals included as part of individual learning plans, requirements of 704 KAR 3:390, and 
local plans and procedures. 

For students eligible to attend ESS, the District shall: 

• Identify learning goals and benchmarks for each student that, if achieved, indicate that the 
student may exit the extended school services program; 

• Determine conditions under which a student's absence from the program may be considered 
excused or unexcused; and 

• Dete1mine method for transporting students mandated to attend. 

The District shall select pupils who need additional instructional time or differentiated 
opportunity to learn academic and enrichment content aligned with their individual student needs 
to improve their present level of performance in one (1) or more content areas. Priority for ESS 
services shall be placed on designing and delivering services to students at risk academically. 

The District may provide extended school services during the regular school day when a waiver 
for alternative service delivery has been obtained. EJtteaded seheel sep;iees eflered d11riag the 
St¼ffiffier shall be available te all eligible srudeats residifig ill the Distriet regardless ef whether 
tl~ey attead Distriet seheels. 

DIRECT STUDENT SERVICES 

The District may apply for Title I funding for Direct Student Services if eligible as provided in 
Every Student Succeeds Act and the state plan required under federal law. Required notices, 
funding, and provision of Direct Student Services shall be consistent with federal and state 
requirements. 

REFERENCES: 

KRS 158.070 
704 KAR 3:390 
20 U.S.C. § 6303b 
P. L. 114-95 (Every Student Succeeds Act of2015) 
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CURRICULUM AND INSTRUCTION 

Essential Workplace Programs 

INDICATORS 

08.1341 

Beginning with the 2919 2920 seheel year, ti he District shall implement essential workplace 
ethics programs that promote characteristics that are critical to success in the workplace. Each 
student in elementary, middle, and high school shall receive essential workplace ethics 
instruction that includes but is not limited to the following characteristics: 

a) Adaptability, including an openness to learning and problem solving, an ability to 
embrace new ways of doing things, and a capability for critical thinking; 

b) Diligence, including seeing a task through to completion; 

c) Initiative, including taking appropriate action when needed without waiting for direct 
instruction; 

d) Knowledge, including exhibiting an understanding of work-related information, the 
ability to apply that understanding to a job, and effectively explain the concepts to 
colleagues in reading, writing, mathematics, science, and technology as required by the 
job; 

e) Reliability, including showing up on time, wearing appropriate attire, self-control, 
motivation, and ethical behavior; 

f) Remaining drug free;-ane 

g)_ Working well with others, including effective communication skills, respect for different 
points of view and diversity of coworkers, the ability to cooperate and collaborate, 
enthusiasm, and the ability to provide appropriate leadership to or support for colleagues,; 
and 

~ h) Essential Workplace Skill instruction includes District "Portrait of a Graduate"• -----
characteristics: reliable, active citizens. adaptable critical thinkers, responsible team 
members, respectful diligent leaders. creative problem solvers, and curious resilient 
learners. 

The District shall use these characteristics when creating or choosing an existing program. By 
January 1, 2019 and every two (2) years thereafter, the Board shall collaborate with the local 
workforce investment board, in conjunction with local economic development organizations and 
other economic, workforce, or industry organizations the workforce investment board deems 
necessary, to establish essential workplace ethics indicators for middle and high school students 
that are aligned with the characteristics listed above. 

ATTAINMENT 

Formatted: Indent: Left: 0.13", Hanging: 0.31", Numbered 
+ Level: 1 + Numbering Style: a, b, c, ... + Start at: 1 + 
Alignment: Left+ Aligned at: 0.25" + Indent at: 0.5'' 

The Board shall design and adopt a diploma seal, certificate, card, or other identifiable symbol to 
award students deemed as having minimally demonstrated attainment of the Board's essential 
workplace ethics indicators. At the beginning of their senior year, students shall be informed of 
the opportunity to earn the Essential Workplace Certificate following the criteria listed in the 
application (08 .1341 AP.2).. _ .. ---{ Formatted: Font: Not Bold, Not Small caps 

l·:_ 
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CURRICULUM AND INSTRUCTION 

Essential Workplace Programs 

REPORTING REQUIREMENT 

08.1341 
(CONTINUED) 

By September 1, 2019, and every two (2) years thereafter, the Superintendent shall provide a 
report to the Commissioner of Education, in a format specified by the Commissioner, describing 
the District's essential work ethics programs and their implementation at each school. 

REFERENCE: 

KRS 158.1413 



DRAFT TO INCLUDE WITH UPDATE 4/21/2021 (SAME AS A VERSION) 

CURRICULUM AND INSTRUCTION 08.13451 

Title!: Parent and Family Engagement Policy 

This Policy and the plan to implement it have been developed jointly and in agreement with, and 
will be distributed to, parents and family members of students participating in the Title I 
program. Parents and family shall be notified of the policy in an understandable and uniform 
format and, to the extent practicable, provided in a language that recipients can understand. This 
Policy shall be made available to the local community and updated periodically to meet the 
changing needs of parents and family, and the school. 

EXPECTATIONS FOR PARENT AND FAMILY ENGAGEMENT 

Contingent on confirmation of resources and other necessary information being provided by state 
and federal authorities, it is the intent of the Board that parents and family of participating 
students shall be provided with flexible opportunities for organized, on-going. and timely 
participation in the planning, review. and improvement of the Title I program. including 
opportunities to suggest modifications. based on changing needs of parents, family. and the 
schools. 

All comments indicating parent and family dissatisfaction with the Title I plan shall be collected 
and submitted along with the plan to the Department of Education. 

The Title I progran1 shall be designed to assist students to acguire the capacities and achieve the 
goals established by law, as well as the goals and standards established by the Board. Consistent 
with law and policy covering student records confidentiality, these goals and standards shall be 
shared with parents and family in a manner that will give them: (I) timely information about 
programs; (2) a description and explanation of the school's curriculum. the forms of academic 
assessment used to measure student progress, the achievement levels in the challenging state 
academic standards; the achievement level of their child on the challenging state academic 
standards assessments; and (3) if requested. opportunities for regular meetings to formulate 
suggestions and to participate in decisions relating to the education of their children. 

SUPPORT FOR PROGRAM 

If the District's Title I allocation is $500,000 or more. the District shall reserve not less than one 
percent (1 %) of its allocation for the put:pose of promoting parent and family engagement and 
shall distribute to Title I schools not less than ninety percent (90%) of the reserved funds with 
priority given to high-need schools. Parents and family of participating students shall be 
provided the opportunity to help decide how this po1tion of the Title I funds will be allotted for 
parent and family engagement activities. 

The District will provide coordination. technical assistance. and other support necessary to assist 
schools in planning and implementing effective parent and family engagement activities to 
improve student academic achievement and school performance. These measures may include. 
but shall not be limited to. the following: 

I. Designation of resources to assist in communicating with parents and family. transporting 
them to meeting sites and/or implementing home visits, providing child-care for 
meetings, encouraging them to use available parent and family resource centers. and 
working with them to improve parenting skills. particularly those that will assist them in 
working with their child to improve his/her educational achievements. Resources may 
include individuals. agencies. materials. and services. 



CURRICULUM AND INSTRUCTION 08.13451 
CONTINUED 

Title I - Parent and Family Engagement Policy 

SUPPORT FOR PROGRAM (CONTrNUED) 

2. 

3. 

4. 

5. 

Sharing options for coordinating and integrating Title I program strategies with services 
of other community programs, businesses, and agencies. 

Identification of ways in which parents and family can be engaged in staff training 
activities to demonstrate the value of parent and family engagement and various 
technigues designed to successfully engage parents and £amily as egual partners in their 
child's education. 

Making a good faith effort to convene an annual meeting at a convenient time to which 
all parents and family of participating children shall be invited and encouraged to attend 
for informing them of their school's participation in and reguirements for Title I programs 
and of their rights to be involved. 

Designing and conducting an effective annual evaluation process whereby parents can 
share their ideas about the content and effectiveness of this Policy in improving the 
academic guality of schools receiving Title I funds, and the plan designed to implement 
it. The process shall focus on the following guestions: 

Does this Policy increase parent participation? 

What barriers to parent participation still exist, and how can they be reduced or removed? 

The findings produced by the annual evaluation shall be utilized to design strategies for 
school improvement and for revising this Policy. if necessary. 

6. In the design of activities and materials for parents, particular attention shall be given to 
reaching and involving those who are economically disadvantaged, are disabled, have 
limited English proficiency, have limited literacy, or are of any racial or ethnic minority 
background. 

SCHOOL POLICY 

Each school shall submit to the Superintendent and Board, for review and comment, its Title I 
school parent and family engagement policy, which must meet all legal reguirements, including a 
school-parent compact developed in keeping with legal reguirements. This Policy shall be 
developed jointly with, and distributed by the school to, parents of participating students. 

A copy of each school's parent and family engagement policy and accompanying checklist shall 
be kept on file in the Central Office. 

Title I, Part A: lmpreving the Aeademie Aehievement efthe Disad¥11Rtaged: These funds target 
high peverty seheel distriets and l!fe used te prnvide supplementary edueational services 
usually in readif1g/language arts and math to students who l!fe ed1:1eatienally disadvantaged er 
at risk of failing to meet the state requirements. 

To insure that parents 11Rd family and guardians ef children sen·ed by Title I programs ha¥e an 
oppe11unity to participate in the design 11Rd implementation of these programs, the fo II owing 
Policy is adepted: 

I. A district •n·ide pllfent and family engagCl'nent eom1ttittee ·,·rill be set 1:1p, consisting of 
parents a'fl:d family ef Title I students, teaehers, 11Rd prineipal(s) in participating seheels, 
and will jointly develep er medify this Policy. Parents and family shall be notified efthe 
pelie)' in an 1:1nderstandable w1d uniferm format 11Rd, te the elftent prnetieable, pro•tided in 
a language that reeipients el!R 1:1nderstand. This Policy shall be made a¥ailable te the local 



2. 

3. 

4. 

eemmunity !l:lld updated peFiedieally eased en a11nual e·,·aluatien ef eentent effeetiYeness 
te meet the ehanging needs ef pllFents, family, and the seheel. 

The peliey will inelude the fellewing items: 

(a) 

(a) 

(c) 

An annual meeting v,·ill be held at a eenvenient tiffie te inferffi pllFents !l:lld 
family/gttardians ef the individual seheel 's partieipatien in Title I and what this 
means te them; 

A fleitiille numileF ef meetings ffill)' be scheduled wheFe trnnspe1tatien, ehild eare 
er heme visits aFe prnvided as needed; 

The engagement ef pllFents/guardi!l:lls !l:lld family will be eaA"ied eut in an 
erganii':ed, engeing, and timely way te assist in pl!l:llning, reviewing, ll!ld 
imprn•f'effient ef the Title I pregram and the develepment ef the CernpFehensive 
Distriet lmprevement Plllfl (CDIP). Regulftf meetings will be seheduled te gain 
parental iHput. 

The peliey will previde timely infeFmatien eeneeming the follewing activities: 

(a) Title I pregram; 

(a) Seheel peFferm!l:llee prefiles that shew the seheel's pregFess teward meeting the 
learning geals (annuall)0; 

(e) 

(d) 

(e) 

The individual student assessment results a11d i11terpretatie11 ef these results 
(aflflually); 

A deseriptie11 ef the seheel eurrieuluffi maps (ll!l11ually with writte11 eepies 
a·,·eilaille); 

The essessme11ts used te measure stude11t pregress and the le·,el ef prefieie11cy 
eKpeeted (lflBUelly. 

A seheel pllFe11t eempeet will be develeped es a medel ey the eemrnittee and speoifieelly 
address the fellewing issues: 
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TI!k ! _ Parent and £!!:!!!ili'. Engagement~ 

PAREPff ANB FAMILY ENGAGEMENT (CONTINUEB) 

5. 

6, 

ff d t1 de ts will share the (a) How jlBFents, family, ~he entire seh?~~ ste ~' an s;i 11 

resjlonsibility for imjlrov111g shident eeh1e, 0fflent, . 

(b) 

(e) 

(d) 

(e) 

How the school end jlBFents end family will build and develojl a jlllftnershijl to 
eehieve the state ' s high standards; 

Hovi the sehool v,·ill jlFOYide a high quality eurrieuluffl end instruetion in a 
SUjljlOrtive end effective learning envirnllffieet; . . . , 

How the jlarents and family will he resjlonsihle for SUjljlOrt111g the_lf eluldri°n ~ 
learfling by fflonitoring attendanee, hofflew_ork 7o';1jlletion,_ volunt~ermg et se 100 

and jlBrticijleting in deeisions related to tke1r eh1ld s ed~eat1on, ete., 

" I -' t el ors wi II be 110 .. . on oing eomnrnnieetion hetv;een peFents, ramt y, anuee : 
•~ · g d end at least one (I) annual parent teeoheF conference will be held to 

emjl es1ze • · t' • eess should diseuss the ehild 's aehie¥Off!Ont. lneluded in. thts eoffimun1ea 10n jllO 
be frequent rejlorts on jlFOgress and reasonahle aeeess hy tke jlarent to the school 

staff h' The jloliey v+'ill ensure effeetiYe parent and farni_ly engagemen:t and SUjljlOrt jlBrfners ljlS 
among the schools, jlarents, family, and con1mumty by: . 

(a) "ssisting jlarents and family in understanding the National Edue_ation ~o~s, 
~~dent jlerfoFmenee standards, the state and loeal Kenhieky ,",?ade~~~:~ ~~' 
sehool level assessments, whieh may include Comjlass Learnmj, M • n ancl ho--'· 
SPI Readin.g Inten·ention Screening, STAR,_ Do the Ma~ en • '.9..,, " th" 

ar;ets and family can use this information to monitor and tmjl_ro, e . ,e 
!l ti 00 of their ehild and jlartieijlate in decisions related to thelf eh1ld s 

(h) 

(e) 

(d) 

(e) 

(f) 

(g) 

peM:lrffllffl 
edueation; 

Pro· •iding materials aHd training to jlarents end fllfllily; 

Us~g the assistance ofjlarents and family to make teachers, jlrineijlals, and oth~r 
t ff a·><are of the ¥alue and utility of eontributions from them a~d how to reae 1 

s a " · th ' P I e .. t and ,, ·ork •··ith them as eq1:rnl jlartners in in1jliementtng1so I Y, OU ff Yi • • • • I 
Coordinating and integrating Title l jlarent and fa111ily en~a~efflent aett¥1ttes :111 
those of preschool jlrogrllflls end other jlarent student trem1ng jlFOgrams, sue as 
the family resouree eenters; . . . 
Develojling apjlFOjlriate roles for co?1~unity eased organ1zattons and husmesses 
in jlBrent and family engagement eet!Y1tles; . . 
Prnviding activities and OjljlOrtunities suel1 as jlarent and family resou~e~ centers, 
training in e11ild develojlment, and_ otl1er areas to heljl parents and famil) hecome 
full jlartners in their el1ild's edueat1on; . 

Ensuring that informatiofl related to sehool and jlal'~nt jlrogr~s, meetings, and 
activities are sent to t11e jlarents in. the language used 1n the home, . . . . 

(h) Ensuring full opjlortuni~ fer_ the . ~a_rtieijlation of jlarents and family with hn11ted 
English prnficienc:,· or with disah1lit1es. . . 

Doeumefltatioa should be kept to suhstantiate the aetivities of the Title I Sehool Pa10nt 
and Family Engageme11t Committee. 



CURRICULUM AND INSTRUCTION 

:TI!k ! _ ~ !!!!!! I!!!tl!Y E11gogement ~ 
CLOSSARV OF TERMS 

Site Dosed Couneil: The decision rneking body comprised of the Principal or Heed Teacher end 
eleetecl teeeher encl pereHt representetiYes. The eouneil hes the authority to set school po licies 
that go•,·ern cleeisioHs eaout OJ:leretions encl imJ3rovemeHt of the school. 

SAMPLING OF ASSESSMENTS TIIAT MAY BE ADMINISTERED AT TIIE SCHOOL 

K PREP The gmcles 3 8 assessment is a alencled model aui lt with criterion refereneecl test 
(CRT) 1rnd norm referenced test (NRf) items. This test is a series of multiple ehoiee, short 
ens•n•er ftAd elctencled resJ3onse eiuestions that ·will cheek fur content knowledge in Math, 
Reacling, Seienee, Socia! Studies, ftAd On Demand '.Vriting. Content area assessed ,·aries at eeeh 
gracle le•;el. 

DIBELS: Dynamic Inclieators of Basie Early Litemey Skills is a·,ailaale to grades K 6. This test 
assesses phonologieal a·,vareness, initial sorn1ds, fluency, )'lhonemie segmentation alphaaetie 
)'lrineiple, nonsense word fluency, fluency with connected teitt, ftAd oral reacling fluency . 

MAP Measures of Aeedemie Progress is a eomputeriz:ed test that is ada):ltive ftAd ofTored in 
Reeding, Lenguege Usege, end Mc1themeties Bnd Science. MAP scores are used to measure 
grow-th and J:lrogress in besie ski lls. 

SRI The Scholastic Reading Inventory is a computer eda):ltive assessment used with the READ 
180 interYention program to measure reacling eomJ3rehension. 

SPI The Scholastic Phonies Inventery is a eomJ3uter adaptive assessment used with the System 
4 4 inter-,ention J:lFOgram to measure J:lhonies ski lls. 

Reeding lnteFnntion SeFeening: Students in the J3rimary J:lrogrem ere assessed on letter 
identification, book hllBdling skills, 'Nriting, hearing sounds in worcls, test reading levels. This 
screening is giYen in the aeginning ftAd again at the end of the year. 

REFERENCES: 

Section 1118 oflmproving America's Schools Act (IASA) of 1994 
P. L. 114-95, (Every Student Succeeds Act of2015) 
KRS 157.077; KRS 158.645, KRS 158.6451 
KRS 158.865; KRS 158.866; KRS 158.867 
20 u.s.c. § 6318 

RELATED POLICIES: 

03.112; 08.1345 ; 09.11 



DRAFT TO INCLUDE WITH UPDATE 4/21/2021 
CURRICULUM AND INSTRUCTION 

Controversial Issues 

JUDGMENT 

08.1353 

Teachers are expected to exercise reasonable and prudent judgment in the selection and use of 
materials and discussion of issues in their classrooms. 

ISSUES 

The study of controversial issues shall be objective and scholarly. Issues discussed shall be 
appropriate for and within the range of knowledge, understanding, age, and maturity of students 
and shall be current, relevant, and significant to the instructional program. 

MATERIALS 

All classroom materials shall be current, relevant, and significant to the instructional program. 
Materials shall be appropriate for and within the range of the knowledge, understanding, age and 
maturity of students. 

NOT DISRUPTIVE 

Neither issues nor materials that have a potentially disruptive effect on the educational process 
shall be discussed or chosen. 

CONFERENCE WITH PRINCIPAL 

Teachers who suspect that materials or a given issue may be inconsistent with this policy shall 
confer with the Principal prior to the classroom use of the materials or discussion of the issue. If 
the Principal is in doubt, ~/he shall confer with the Superintendent/designee. 

REFERENCES: 

KRS 158.183 

RELATED POLICIES: 

08.2322 
08.234 



DRAFT 4/22/2021 
CURRICULUM AND INSTRUCTION 

Guidance 

08.14 

Guidance and counseling services shall be provided for students. Counselors may perform 
mental health services and provide implementation and training on trauma-informed practices as 
addressed in law. 1 

SERVICES 

Services provided by the guidance program shall consist of educational counseling; career and 
mental healthpeFSeflftt counseling; testing, and other services requested by students, parents, or 
staff. 

INDIVIDUAL LEARNING PLANS 

In keeping with Kentucky Administrative Regulation, the District shall implement an advising 
and guidance process to support development and implementation of an Individual Learning Plan 
(ILP) for each student that includes career development and awareness. The ILP shall 
specifically address the content as provided in the Kentucky Academic Standards for career 
studies. 

CONFIDENTIAL MATERIAL 

All records and counseling information shall be kept in confidence as provided by applicable 
law.2 

SUPERINTENDENT TO REPORT 

No later than November 1, 2019, and each subsequent year, the Superintendent shall report to the 
Kentucky Department of Education the number and placement of school counselors in the 
District. The repo11 shall include the source of funding for each position, as well as a summary of 
the job duties and work undertaken by each counselor and the approximate percent of time 
devoted to each duty over the course of the year. 

REFERENCES: 

1KRS 158.4416 
2KRE 506 (Kentucky Rules of Evidence); KRS 158.154; KRS 158.155; KRS 158.156 
KRS 61.878; KRS 620.030 
703 KAR 4:060; 704 KAR 3:303; 704 KAR 3:305; 704 KAR Chapter 8 

RELATED POLICIES: 

08.113; 09.14 

r 

I 



DRAFT #2 6/3/2021 
CURRICULUM AND INSTRUCTION 

Academic Honors Program 

CLASS RANK/GPA 

08.2211 

Class rank at the high school level shall be determined by the total number of quality points earned 
during the high school career. 

At the time of graduation, total quality points shall determine the final class rank order. For ranking 
purposes, those who take more than four (4) years to graduate shall be ranked based on quality 
points earned prior to the graduation of his/her original graduating class. For example, a fifth-year 
senior graduates in 2011. However, he entered school as a member of the graduating class of 2010. 
He will be ranked in the class of 2010 using only those quality points earned at the end of the 
2010 school year. 

HIGH SCHOOL CREDITS FOR MIDDLE SCHOOL STUDENTS 

High school credits earned while in middle school (grades+, 6, 7, or 8) shall count toward Grade 
Point Average (GPA) as required through KRS 158.622 and toward meeting graduation 
requirements if that student attains performance levels expected of high school students in the 
District as determine by achieving a grade of"C" or better in the course. 

GRADING SCALE FOR ALL HIGH SCHOOLS 

All AP Classes will be weighted. All Honors Classes (grade 11 and 12) will be weighted. 

UNWEIGHTED/KEES SCALE KCSD WEIGHTED GPA SCALE 

GRADE RANGE SCALE GRADE RANGE SCALE 

A+ 97-100 4.0 A+ 97-100 5.0 

A 93-96 4.0 A 93-96 5.0 

A- 90-92 4.0 A- 90-92 4.7 

B+ 87-89 3.0 B+ 87-89 4.3 

B 83-86 3.0 B 83-86 4.0 

B- 80-82 3.0 B- 80-82 3.7 

C+ 77-79 2.0 C+ 77-79 3.3 

C 73-76 2.0 C 73-76 3.0 

C- 70-72 2.0 C- 70-72 2.7 

D+ 67-69 1.0 D+ 67-69 2.3 

D 63-66 1.0 D 63-66 2.0 

D- 60-62 1.0 D- 60-62 1.7 

F 0-59 0 F 0-59 0 

Page 1 of2 



CURRICULUM AND INSTRUCTION 

Academic Honors Program 

08.2211 
(CONTINUED) 

GRADING SCALE FOR ALL IDGH SCHOOLS ST AND ARD GRADING SCALE 

UNWEIGHTED/KEES SCALE KCSD GPA SCALE (Non-weighted Courses) 

GRADE RANGE SCALE GRADE RANGE SCALE 

A+ 97-100 4 A+ 97-100 4 

A 93-96 4 A 93-96 4 

A- 90-92 4 A- 90-92 3.7 

B+ 87-89 3 B+ 87-89 3.3 

B 83-86 3 B 83-86 3 

B- 80-82 3 B- 80-82 2.7 

C+ 77-79 2 C+ 77-79 2.3 

C 73-76 2 C 73-76 2 

C- 70-72 2 C- 70-72 1.7 

D+ 67-69 I D+ 67-69 1.3 

D 63-66 I D 63-66 I 

D- 60-62 I D- 60-62 .7 

F 0-59 0 F 0-59 0 

LATrN SYSTEM FOR STUDENT RECOGNITIONVALEDJCTORIAN AND 8ALUTATORIAN 

Students itt the senior elass who have the highest 11Hd seeond highest seholastie averages and who 
have attended the Distriet high school fur the final fottr (1) semesters or six (6) trimesters shall be 
eligible fur Valedietorian and Salutatorillfl. 

No later thllH the grnduatittg elass of2020 2021 , reeognitiott ofValedietoriaH 11Hd Salutatorian will 
be rej'llaeed with a Latin System of reeogniziHg srudents. 

Summa Cum Laude: students who have a GPA above 4.2 

Magna Cum Laude: students who have a GPA of3.800-4.199 

Cum Laude: students who have a GPA of3.500-3.799 

OTHER HONOR GRADUATES 

To be named as honor graduates of the graduating class, students must have completed the final 
two semesters at the district high school. 

Page 2 of2 
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DRAFT 4/24/2021 
CURRICULUM AND INSTRUCTION 

Copyrighted Materials 

08.2321 

The use of copyrighted material for educational purposes, by school personnel, shall be within 
the generally accepted uses delineated by applicable law. The Superintendent shall develop 
procedures for informing appropriate personnel of the fair use of copyrighted material for 
educational purposes. 

ELECTRONIC MATERIALS 

All employees shall use electronic materials only in accordance with the license agreement under 
which the electronic materials were purchased or otherwise procured. Electronic materials are 
defined as computer software, databases, video tapes, compact and laser disks, electronic 
textbooks, or any other copyrighted material distributed in electronic form. 

Any duplication of copyrighted electronic materials, except for backup and archival purposes, is 
a violation of the law, unless the license agreement explicitly grants duplication rights. The 
archival copy is not to be used on a second computer at the same time the original is in use. In 
addition, illegal copies of copyrighted software shall not be used on Board equipment. 

Threttgh aflflr0flriate flrefessienal aevele13rnent aeti¥ities, the teehnelegy eeeraisater shall 
inferm all emfli0)'ees ef their eemfl liaAee resflensiliilities with eleetrenie materials licensing 
agreements ana efthe ('lenalties fer vielating these agreements. 

A ll software license agreements require Board approval prior to being signed by T!he 
Superintendentl---&-designee shall sign all District sefiware license agreements. Each school 
using licensed software shall have on file a copy of the executed agreement, the original disk, or 
the original documentation. 

REFERENCES: 

Kentucky Educational Technology System (KETS) 
17U.S.C. §106, 107,110 

RELATED POLICY: 

08.2323 

i: 
I -

f ,--
1 



DRAFT 4/22/2021 
CURRICULUM AND INSTRUCTION 

Review of Instructional Materials 

08.2322 

A review of instructional materials on the basis of citizen concerns shall be conducted in 
response to a properly filed written request under procedures developed by the Superintendent. 
In schools operating under SBDM, these procedures for review shall include school council 
consideration of the written concerns regarding instructional materials. Instructional materials 
shall include textbooks, supplementary materials, and library books in hard copy or electronic 
form. Forms for such requests may be obtained from the school and will be made available to 
any resident of the school district at the Superintendent's office. The request shall include a 
written reason for objection and a statement of the desired action regarding the material under 
consideration. 

Employees receiving a written request for review of instructional materials shall notify the 
Principal of the complaint, who shall then notify the Superintendent/designee. The 
Superintendent shall notify the Board of all complaints filed and the council's response. 

Individuals may appeal a council's decision concerning challenged materials under the Board's 
policy on appeal of SBDM decisions. 

REFERENCES: 

KRS 158.183 
Board of Educ., Island Trees v. Pico, 102 S.Ct. 2799 (1982) 

RELATED POLICY: 

02.42411 



DRAFT 4/22/2021 
CURRICULUM AND INSTRUCTION 

Student Attendance Day 

STUDENT ATTENDANCE DAY 

08.31 

The length of the student attendance day designated by the Board shall provide students with no 
less than the minimum number of student attendance days/hours required by law. The Board may 
request approval of an alternative school calendar based on procedures set out in Kentucky 
Administrative Regulations. 

EXCEPTIONS 

The Board shall provide a preschool education program in compliance with applicable statutes 
and administrative regulations. 

Elceej'lt for sekools wkere full day kif1dergarten sen·iee is flFOYided, the st1:1dent attendance day 
for kindergarten stl:ldents shall be ene hadf (1/2) day (eitker rneffling er aftefl!oon), five (5) days 
a week for a fu ll seheel year. 

Students with disabilities and students attending primary school may attend less than six (6) 
hours per day under programs approved by the Board and the Commissioner ofEducation.1 

MASTER SCHEDULE 

An up-to-date master (bell) schedule shall be on file in each school and up-to-date master (bell) 
schedules for each school shall be on file in the District's central office. 

REFERENCES: 

1KRS 158.060 
KRS 157.320 
KRS 157.360 
KRS 158.030; KRS 158.070 
702 KAR 7:125 
702 KAR 7:140 

RELATED POLICIES: 

01.42 
08.1112 
08.1114 
08.3 



DRAFT 4/22/2021 
CURRICULUM AND INSTRUCTION 

Emergency Closings 

08.33 

When, in the judgment of the Superintendent, an emergency exists, he shall close the schools or 
reduce the hours of the school day as appropriate in the interest of the health and safety of the 
pupils. 

SYSTEM OF NOTIFICATION 

The Superintendent{-er-ltts-designee shall devise a system for notifying parents, pupils, teachers, 
and other employees when it becomes necessary to close schools because of emergency 
conditions. 

REFERENCE: 

702 KAR 7:140 

RELATED POLICY: 

06.21 



PERSONNEL 

CERTl:FIEB PERSONNEL 

DRAFT TO RESCIND 6/15/2021 

Re employment of RetiFees 

DEFINITIONS 

03 . 117 

full time employment is defined es employment in e position that FeEjUiFes sePriee on e eontinuing 
eesis eEjuel to se·,·en tenths (7/){l) or moFe of noFmel fttll time seFviee fuF tile! position es 
esteelished ey the Kenton County BoeFd ofEdueetion. 

PBft time employment is defined es less then seven tenths (7/J{l) of tile time esteelished ey the 
Kenton County BoaFd ofEdueation fuF that position. 

RETURN TO WORJ( PROVISIONS 

HIii D ,W PROGRAM 

MemeeFs ofthe Kentuel()' TeeeheFs RetiFement System who Fetired 011 oF eefure June 30, 2002 eFe 
eligiele to pertieipate in the WQ Dey PFogram. Pertieipetion is limited to these membeFs. 
Partieipents in the ){lg Day PFogrnm eFe FeEjuired to make regular membeF eontFieutions to the 
Kentuelcy Teeehers RetiFement System. The effeetive teFminetion date of the WO De:,• Program is 
June 30, 2QQ7. 

PART TIME Rll llMPLO¥MENT ANB SUBSTITUTE POSITIONS 

Effeoti-;e July I, 2QQ2 ell pert tinle employees end substitutes filling Kontuoky TeaoheFs 
RetiFeme11t System eligiele positions will FeEjUiFe reguleF employee eontFibutioes to the Kentueky 
TeeeheFs Retirement System. Part tiFAe end s11estitute employees filling Kentuelcy TeeeheFs 
RetiFement s,•stem eligible positions will no longer eolltFibute soeiel seeurity eontFieutions fFom 
these wages. 

RetiFees Fe employed on e paFt time basis that hove thiFty (3Q) or more years of seP;iee eFedit to 
the Kentuelcy Teeehers Retireme11t System or any state teeehers retirement system or retired prioF 
to Jilly I , 2002, een earn seventy five peFee11t (75%) of their last enm1el eompensatioA mees11red 
on a doily rnte inereesed by the CPI indei< established ey the Kentuelc:,• Teeehers RetiFement 
Systenl or the eune11t Renk two (2) with fifteee (15) yeaFs eicpeFienee level on the Keeton County 
Boord of Edueetion eeFtified salary sehedule, me!l5ured OR e daily Fote, whiehe~·eF is less. 

RetiFees re emplo,·ed OR e peFt time easis that hove less then thirty (30) yeaFs seFYiee eredit with 
the Ke11tueky Teeehers RetireffleAt System or any state teeeheF retiFement systeffi OF Fetired prior 
to July I, 2QQ2, eeA eaFA sixty fi•re pereent (65%) of their last er..nual eompensetioe meesuFed OR 
a daily rote inereased by the CPI index esteelished by the Ke11tuelcy Teeehers RetiremeAt System 
or the euneet Renk two (2) witli twel·re (12) yeeFs e1{perienee le,·el on the Kento11 County BoaFd 
of Edueetion eeFtified selaFy sehedule, measured 011 e doily rote, whiehe·rer is less. 

Retirees Fe employed i11 substitute positions tbat ere Kentueky Teachers Retiremeet System 
eligible will be paid from the substitute teeeher soler,· sehedule !l5 established b~• the Kenton 
County BoaFd of EdueetioA, but 11ot to eirneed the ebo•;e limitations set feFth fur FetiFees Fe 
employed part time. 

Pagel of2 
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Re employment of Retirees 

FULL TIME RE EMPLOYMENT 

Effeetive July I, 2!l!l2 all retirees re emf)loyed full time iA KeAtueky Teaehers RetiremeAt System 
eligible flOSitioAs afe feEj1:1ired to FABIEe reg1:1l11r eFAf)loyee e0Atrib1:1ti0As to the KeAtl:leky Teaehers 
RetiremeAt SysteFA. RetiFees Fe eFAf)IO)'ed full tiffle will not FAake emf)loyee eoAtrihutioAs to social 
seeurity from these wages. 

RetiFees re efflf)loyed OH a full tiFAe easis that have thirty (3!l) or moFe years of ser,iee eredit in 
tile Kent1:1eky Teaehers RetireAleAt System or aAy state teacher retiremeAt systeffl OF retired f)Fior 
to July I, 2!l!l2, e11A earn se•;enty the f)ereent (75%) of their lest BA:Al:1111 eOfflf)eAsation ffte11s1:1fed 
on a daily rate increased hy the CPI inde,1 esteelished B)' the KeAtl:leky Teaehers RetiremeAt 
System OF the eurrent Renk tv;o (2) with fifteen ( 15) yeBFs exf)eFienee le•,·el on the KeAtoa CouAty 
BoBFd of Ed1:1eation certified sela~· sehed1:1le, ffteasured on II daily rnte, whiehe•;er is less. This 
flFOvisioA does not af)f)ly to 01:1t of state retirees hired flAOF te Jl:lly I, 2!l!l2. 

Retirees re emf)loyed on a full time hasis that haYe less than thirty (3!l) years of serviee eredit or 
aAy state teaeaer retireffleAt systeFA or retired f)Fior te July I, 2!l!l2 eaA eaffl siicty fiye f)ereeAt 
(65%) of their last aAAHal eomf)ensation on a daily rate inereased ey the CPI iAdeic estaelished hy 
the Kentl:lek)' Teaehers RetiFemeAt SysteFA or the eHFFent Rank 1\.¥0 (2) with twelve (12) years 
e,cf)erienee level OH the KentoA Cotmty Board ofEd1:1eation eertitied sala~• sehed1:1le, meas1:1Fed OR 
a daily Fate, whiehevef is less. 

The Kent1:1eky Teaeher RetireFAeAt System FAl:!St af)f)FO','e eaeh ofthese flOSitions aAAually. Retirees 
re eFAf) loyed full time m1:1st have medieal insHFenee eoverage thrnugh the Kentoa Co1:1nty Board 
of Ed1:1eation. 

REQUIRED BREAK IN SERVICE 

Retirees are eligihle fer foll tirAe Fe eFAf)loy1uent after a one (I) year break in serviee if retuffling 
to the same emf)loyef. Retirees are eligiele fer full time re emf)loyFAeAt after a ninety (9!l) day 
ernak ia serviee iffe!Hrning to a different emf) loyer. 

Retirees are eligiele fer flaFI time aAd s1:1esti!Hte re emf)loyment after a niaety (9!l) dey erealE iA 
ser•,iee regardless of the et'Af) IO)'er. 

There is AO erealE in serviee reEj1:1 ired for emf)loyees retired f)Fior to Jl:l ly I, 2!l!ll. 

WAIVER OF ANNUITY 

Retired mefflhers may free'le their 1IDA1:1ity with the Kenrueky Teachers Retirement System and 
ret1:1rn to work full tiffte at tile Kenton Ce1:1nty Beard of Edueetion's established salary sehed1:1le 
le·,el. The ffleFAher will no longer reeeive the Kent1c1eky Teeehers RetireFAeAt Systeffl annuity and 
FAedieel ifls1:1raAee m1:1st he carried with tile Kentea Co1c1nty BoBFd of Ed1:1eatioA. 

REFERENCE: 

KRS 16!l.34!l (4) 

Page 2 of2 



DRAFT #2 6/16/2021 
PERSONNEL 

- CERTIFIED PERSONNEL -

Salary Deductions 

MANDATORY DEDUCTIONS 

Mandatory payroll deductions made by the Board include: 
1. State and federal income taxes; 
2. Occupational tax, when applicable; 
3. The Teachers' Retirement System of the State of Kentucky; 

03.1211 

4. Any deductions required as a result of judicial process, e.g., salary attachments, etc.; ftfttl 
L Medicare (FICA) - applicable to personnel newly hired after 3/31/86,;JID.Q 
~ 6.Federal student loan garnishments. 

OPTIONAL DEDUCTIONS 

Pursuant to the provisions of KRS 161.158, the following optional payroll deductions are 
authorized by the Board for those employees who choose to participate: 

l. Board approved health/life insurance program; 
2. Board approved Tax Sheltered Annuity program; 
3. Other state approved deferred compensation plan; 
4. Board approved voluntary benefits specified under the Board approved cafeteria plan 

Policy 03.1213 .• 
5. Team Kenton Foundation~ 
6. KSBA Education Foundation Scholarship progran1; 
4. Beafd apprn·t'ed efedit tmieA; 
~ L State-designated Flexible Spending Account (FSA) and Health Reimbursement Account 

(HRA) plans; 

Formatted: ksba normal 

Formatted: ksba normal 

Formatted: ksba normal 

-- Formatted: ksba normal 

6-c8 .• Board approved Mmembership dues for professional teachers' organizations £for the ______ Formatted: ksba normal 

Purposes of this policy. a professional teacher organization is one in which all teachers ·-- >-----------------< 
- - - -- - - Formatted: ksba normal 
are eligible for membership); 

-1,-9J3oard approved Mmembership dues in professional administrators' or supervisors' 
organizations £for the purposes of this policy, a professional administrators' or 
supervisors' organization is defined as a professional organization in which all 
administrators and supervisors are eligible for membership). 

Deductions for membership dues of an employee organization, association, or union shall only be 
made upon the express written consent of the employee. This consent may be revoked by the 
employee at any time by written notice to the employer. 
ADDITIONAL DEDUCTIONS 

Additioeal payrnll dedttetieAs reEjttested ey empleyee shall ee made eAly with the SttpeFinteAdeAt's 
appmval. No other deductions shall be made unless authorized by the Board. Administrative 
procedures may limit the number of participants required before additional programs are approved. 
REFERENCES: 

KRS 160.291; KRS 161.158 
KRS 336.134 
702 KAR 1:035; OAG 72-802 
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DRAFT 6/15/2021 
PERSONNEL 03.1213 

- CERTIFIED PERSONNEL -

Cafeteria Plan 

Certified personnel shall be eligible to participate in a cafeteria plan program of benefits, which 
may include all eligible coverages that are considered Section 125 qualified benefits, which are 
clearly defined by the Internal Revenue Code. The total annual cost of such benefits, including 
cash, shall not exceed the legal maximum limits of the reference code per employee in compliance 
with the plan document and uniform non-discrimination requirements, and shall be determined by 
the Superintendent and is to be deducted from the employee' s salary or compensation. 

This plan provides for employees to use pre-tax dollars to purchase benefits. Unless there is a 
change in family status, participants may not revoke or amend a cafeteria plan benefit during the 
plan year once coverage has commenced, ------{ Formatted: ksba normal ~---------------~ 
The Superintendent shall develop and make available to employees a list of benefits and 
procedures consistent with the regulations as listed in 26 C.F.R, Part I, 1.125.1. This listing, or any 
amendments thereto, shall be subject to review and final approval by the Board. 

REFERENCE: 

26 C.F.R., Part I, 1.125.1 
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DRAFT 6/15/2021 
PERSONNEL 03.21 

- CLASSIFIED PERSONNEL -

SUPERINTENDENT'S RESPONSIBILITIES 

All appointments, promotions, and transfers of classified personnel for positions authorized by 
the Board shall be made by the Superintendent who, at the first meeting following the actions, 
shall notify the Board of same. Such notification shall be recorded in the Board minutes. 

EFFECTIVE DATE 

Personnel actions shall not be effective until the employee receives written notice of such action 
from the Superintendent. 

RECRUITMENT /SELECTION 

The recruitment and recommendation of candidates for school-based classified positions shall be 
the responsibility of each principal. The appropriate central office administrator or supervisor 
shall be responsible for recruiting and recommending candidates for District-wide positions. 

CRIMINAL BACKGROUND CHECK AND TESTING 

Applicants and employees shall undergo records checks and testing as required by applicable 
statutes and regulations and the District. 1 & 2 Bus drivers and applicants requiring a Commercial 
Driver's License (CDL) must undergo additional background and substance use checks per 
Board Policy 06.221. 

Each application form provided by the employer to an applicant for a classified position shall 
conspicuously state the following: 

"FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND 
STATE CRIMINAL HISTORY BACKGROUND CHECK AND A LETTER, PROVIDED BY 
THE INDIVIDUAL, FROM THE CABINET FOR HEALTH AND FAMILY SERVICES 
STATING THE APPLICANT HAS NO ADMINISTRATIVE FINDINGS OF CHILD ABUSE 
OR NEGLECT FOUND THROUGH A BACKGROUND CHECK OF CHILD ABUSE AND 
NEGLECT RECORDS MAINTAINED BY THE CABINET FOR HEALTH AND FAMILY 
SERVICES." 

Initial employment shall be contingent on receipt of records documenting that the individual 
does not have a conviction for a felony sex crime or as a violent offender as defined in KRS 
17 .165 or other conviction determined by the Superintendent to bear a reasonable relationship to 
the ability of the individual to perform the job. Employment shall also be contingent on receipt 
of a letter from the Cabinet provided by the individual documenting that the individual does not 
have an administrative finding of child abuse or neglect in records maintained by the Cabinet. 

"Administrative finding of child abuse or neglect" means a substantiated finding of child abuse 
or neglect issued by the Cabinet for Health and Family Services that is: 

1. Not appealed through an administrative hearing conducted in accordance with KRS 
Chapter 13B; 
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PERSONNEL 

CRIMINAL BACKGROUND CHECK AND TESTING (CONTINUED) 

03.21 
(CONTINUED) 

2. Upheld at an administrative hearing conducted in accordance with KRS Chapter 13B and 
not appealed to a Circuit Court; or 

3. Upheld by a Circuit Court in an appeal of the results of an administrative hearing 
conducted in accordance with KRS Chapter 13B. 1 

Probationary employment shall terminate on receipt of a criminal history background check 
documenting a conviction for a felony sex crime or as a violent offender. 

Link to DPP-156 Central Registry Check and more information on the required CAIN check: 

http://manuals.sochfs.ky.gov/chapter30/33/Pagcs/30 I3RequestfromthePublicforCANChecksandCentra!RegistryChecks.aspx 

Criminal records checks on persons employed in Head Start programs shall be conducted in 
conformity with 45 C.F.R. § 1302.90. 

REPORT TO SUPERINTENDENT 

An employee shall report to the Superintendent if the employee has been found by the Cabinet 
for Health and Family Services to have abused or neglected a child, and if the employee has 
waived the right to appeal such a substantiated finding or the finding has been upheld upon 
appeal. 

JOB PLACEMENT ASSESSMENT (JPA) 

Applicants for the positions listed below will be required to undergo and pass job placement 
assessment (JPA) protocol. The cost of the JPA shall be borne by the District. Positions requiring 
JP A: transportation department employees, cafeteria employees, maintenance employees, 
custodial employees and special education instructional assistants. 

EDUCATIONAL REQUIREMENTS 

No person shall be initially hired unless s/he holds at least a high school diploma or high school 
certificate of completion or High School Equivalency Diploma or unless s/he shows progress, as 
defined by Administrative Regulations of the State Board for Adult, and Technical Education, 
toward obtaining a High School Equivalency Diploma. Employees shall hold the qualifications 
for the position as established by the Commissioner ofEducation.3 Applicants possessing regular 
or emergency teaching certification shall be given preference in the employment process. 

Existing and new paraprofessionals who provide instructional service or support in programs 
supported by Title I funds shall satisfy educational requirements specified by federal law.4 

JOB REGISTER 

The Superintendent or the Superintendent's designee shall maintain in the Central Office a job 
register listing all current job openings in the District. The register shall describe the duties and 
qualifications for each opening, and District employment policies shall be attached to the 
register. The job register shall be open to public inspection during Central Office business hours. 
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VACANCIES POSTED 

03.21 
(CONTINUED) 

Under procedures developed by the Superintendent, a listing of all District job openings shall be 
posted in the Central Office and in each school building on a timely basis and shall refer 
interested persons to the Central Office job register for additional information. Postings of 
vacancies may be made with other agencies, as appropriate. 

REVIEW OF APPLICATIONS 

Each application shall be reviewed and each applicant so notified. Applications for candidates 
not employed shall be retained for three (3) years. 

HIRING RELATIONSHIPS 

The Superintendent shall not employ a relative of a member of the Board. 

A relative may be employed as a substitute for a certified or classified employee if the relative is 
not: 

1. A regular full-time or part-time employee of the District; 

2. Accruing continuing contract status or any other right to continuous employment; 

3. Receiving fringe benefits other than those provided other substitutes; or 

4. Receiving preference in employment or assignment over other substitutes. 1 

A relative of the Superintendent shall not be employed except as provided by KRS 160.380.1 

Relatives of current District employees may be employed. They shall not be assigned to 
positions wherein they are directly responsible to, or would directly supervise, a relative. 
Exception is the section on substitute personnel above. 

EMERGENCY HIRING 

During emergency situations, job openings may be filled without listing in the job register or 
posting in District buildings. 

JOB DESCRIPTION 

All employees shall receive a copy of their job description and responsibilities. 

CONTRACT 

All regular full-time and part-time classified employees shall enter into annual written contracts 
with the District. 

INTENT 

Under procedures developed by the Superintendent, employees may be requested to indicate 
their availability for employment for the next school year. 

REASONABLE ASSURANCE OF CONTINUED EMPLOYMENT 

Each year, all full-time and part-time classified employees, including substitutes, shall be 
notified in writing by the last day of school if they have reasonable assurance of continued 
employment for the following school year. 
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REASONABLE ASSURANCE OF CONTINUED EMPLOYMENT (CONTINUED) 

03 .21 
(CONTINUED) 

Classified employees assigned extra duties such as coaching, but are not otherwise employed by 
the District on a full-time basis, shall be notified in writing by the last day of that assigned duty if 
they have reasonable assurance of continued employment in that or a similar capacity for the 
following school year. 

EMPLOYEES SEEKING A JOB CHANGE 

Other than the routine transmission of administrative and personnel files, District employees are 
prohibited from assisting a school employee, contractor, or agent in obtaining a new job if the 
individual knows, or has probable cause to believe, that such school employee, contractor, or 
agent engaged in sexual misconduct regarding a minor or student in violation of the law and such 
school employee, contractor, or agent does not meet the exceptions outlined in 20 U.S.C. § 7926. 

EMPLOYMENT OF RETIREES 

When the District hires full-time classified employees previously retired under the Kentucky 
Retirement System, those employees shall participate in the District' s health insurance program.. ------{ Formatted: Font Not Bold, Not Small caps 

Employed retirees that have an initial retirement date after June 30, 2002 and have thirty (30) or 
more years of service credit in the County Employees Retirement System or any state or federal 
retirement system, can earn up to the fifteen (15) year experience level for the position that they 
are rehired as established by the Kenton County Board of Education. 

Employed retirees that have an initial retirement date after June 30, 2002 and have less than 
thirty (30) years of service credit in the County Employees Retirement System or any state or 
federal retirement system, can earn up to the twelve (12) year experience level for the position 
that they are rehired as established by the Kenton County Board of Education. 

REQUIRED BREAK IN SERVICE 

Retired employees under the age sixty-five (65) may return to work in a different position after a 
break in service of at least one (1) month. 

Retired employees under age sixty-five (65) may not be re-employed, including substitute, in the 
same position or a position with the same principal duties until there has been a consecutive six 
(6) month break in service. 

Retired employees age sixty-five (65) or older may return to the same position after a break in 
service of at least one (1) month. 
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REFERENCES: 

1KRS 160.380 
2702 KAR 5:080 
3KRS 161.011 
4P. L. 114-95, (Every Student Succeeds Act of2015) 
20 U.S.C. § 7926; 42 U.S.C. § 9843a(g) 
34 C.F.R. § 200.58; 45 C.F.R. § 1302.90 
49 C.F.R. § 382.701; 49 C.F.R. § 382.703 
KRS Chapter 13B 
KRS 17.160;KRS 17.165;KRS 156.070 
KRS 160.345; KRS 160.390; KRS 335B.020; KRS 405.435 

03.21 
(CONTINUED) 

OAG 18-017; OAG 91-10; OAG 91-149; OAG 91-206; OAG 92-1; OAG 92-59 
OAG 92-78; OAG 92-131; OAG 97-6 
Kentucky Local District Classification Plan; 13 KAR 3:030; 702 KAR 3:320 
Records Retention Schedule, Public School District 

RELATED POLICIES: 

01.11; 02.4244; 03.232; 03.27; 03.5; 06.221 
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CLASSIFIED PERSONNEL 

DRAFT TO RESCIND 6/15/2021 

Re employment Qf Retirees 

RETUR..""I TO "'ORK PROYISIONS 

03.215 

Re employed retirees that have an initial retirement date after June 30, 2002 and have thirty (30) 
or more years of service credit in the County Employees Retirement System or any state or federal 
retirement system, can earn up to the fifteen (15) year experience level for the position that they 
are rehired as established by the Kenton County Board of Education. 

Re employed retirees that have an initial retirement date after June 30, 2002 and have less than 
thirty (30) years of service credit in the County Employees Retirement System or any state or 
federal retirement system, can earn up to the hvelve (12) year eJtperience level for the position that 
they are rehired as established by the Kenton County Board of Education. 

REQUIRED BREAK IN 8ERYICE 

Retired employees ooder the age siJ£ty fr1e (65) may return to vrork in a different position after a 
break in service of at least one (1) month. 

Retired employees under age sixty five (65) may not be re employed, including substitute, in the 
same position or a position 1tvith the same principal duties until there has been a consecutive six 
(6) month break in service. 

Retired employees age sh£ty five (65) or older may return to the same position after a break in 
service of at least one (1) month. 

REFERENCES: 

KR8 160.340 (4) 
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DRAFT#2 6/16/2021 
PERSONNEL 

- CLASSIFIED PERSONNEL -

Salary Deductions 

MANDATORY DEDUCTIONS 

Mandatory payroll deductions made by the Board include: 

1. State and federal income taxes; 

2. Occupational tax, when applicable; 

3. Social Security, when applicable; 

03.2211 

4. County Employees' Retirement System of the State of Kentucky, when applicable; 

5. Any deductions required as a result of judicial process, e.g., salary attachments, etc.;-ftflt! 

§.,_Medicare (FICA) - applicable to personnel newly hired after 3/31/860~ 

6'7.Federal student loan garnishments. 

OPTIONAL DEDUCTIONS 

Pursuant to the provisions of KRS 161.158, the following optional payroll deductions are 
authorized by the Board for those employees who choose to participate: 

1. Board approved health/life insurance program; 

2. Board approved Tax Sheltered Annuity program; 

3. Other state approved deferred compensation plan; 

4. Board approved voluntary benefits specified under the Board approved cafeteria plan 
Policy 03.2212: 

5. Team Kenton Fow1dation: 

6. KSBA Education Foundation Scholarship program: 

4. Board appFOved eFedit tl!lioA; 

S-:1,State-designated Flexible Spending Account (FSA) and Health Reimbursement Account 
(HRA) plans; 

6'8.Board approved Mmembership dues for job-related organizations. 

Deductions for membership dues of an employee organization, association, or union shall only be 
made upon the express written consent of the employee. This consent may be revoked by the 
employee at any time by written notice to the employer. 

ADDITIONAL DEDUCTIONS 

Additional payFOII deduetions reEjuested by efflployee shall be made only ·,vith the SupeFintendent's 
appFOval. No other deductions shall be made unless authorized by the Board. Administrative 
procedures may limit the number of participants required before additional programs are approved. 
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PERSONNEL 

REFERENCES: 

KRS 78.610; KRS 161.158 
KRS 336.134 
702 KAR 1:035; OAG 72-802 
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DRAFT 6/15/2021 
PERSONNEL 03.2212 

- CLASSIFIED PERSONNEL -

Cafeteria Plan 

Classified personnel shall be eligible to participate in a cafeteria plan program of benefits. which 
may include all eligible coverages that are considered Section 125 gualified benefits. which are 
clearly defined by the Internal Revenue Code. The total annual cost of such benefits. including 
cash, shall not exceed the legal maximum limits of the reference code per employee in compliance 
with the plan document and uniform non-discrimination reguirements, and shall be determined by 
the Superintendent and is to be deducted from the employee's salary or compensation. 

This plan provides for employees to use pre-ta" dollars to purchase benefits. Unless there is a 
change in family status, participants may not revoke or an1end a cafeteria plan benefit during the 
plan year once coverage has commenced. ------{ Formatted: ksba normal '------------------- ---' 
The Superintendent shall develop and make available to employees a list of benefits and 
procedures consistent with the regulations as listed in 26 C.F.R. , Part I, 1.125.1. This listing, or 
any amendments thereto, shall be subject to review and final approval by the Board. 

REFERENCE: 

26 C.F.R. Part I, 1.125.l 
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DRAFT#2 6/4/2021 
CURRICULUM AND INSTRUCTION 

Curriculum 
08.1 

The cmTiculum in each school shall be designed to achieve the student capacities established by 
KRS 158.645 and the school goals established by KRS 158.6451. The curriculum shall comply 
with all applicable state and federal statutes and regulations and will include a study of the 
Constitution of the United States and the Bill of Rights. 

Eaeh sehool shall olltei11 011a mai11tai11 aeereaitetieA with the Southern AsseeietioA of Colleges e11a 
~ 

CAPACITIES 

The curriculum shall allow and assist all students to acquire the following capacities: 

1. Communication skills necessary to function in a complex and changing civilization; 

2. Knowledge to make economic, social, and political choices; 

3. Core values and qualities of good character to make moral and ethical decisions 
throughout his or her life; 

4. Understanding of governmental processes as they affect the community, the state, and 
the nation; 

5. Sufficient self-knowledge and knowledge of his/her mental and physical wellness; 

6. Sufficient grounding in the arts to enable each student to appreciate his/her cultural and 
historical heritage; 

7. Sufficient preparation to choose and pursue his/her life's work intelligently; 

8. Skills to enable him/her to compete favorably with students in other states. 

CURRICULUM AND AVAILABILITY OF ADVANCED PLACEMENT COURSES 

Each year, all Kenton County High Schools will offer college-level courses in at least four (4) of 
the following six (6) areas: 

1.) English 4.) Social Studies 

2.) Science 

3.) Mathematics 

5.) Foreign language 

6.) The Arts 

These courses will be offered as Advanced Placement/Dual Credit classes within the schools, 
through the Kentucky Virtual High School, or through arrangements with nearby colleges or 
universities. 

Students are responsible for tuition. books. fees. and exam fees for college-level/Dual Credit 
courses~ .-----{ Formatted: ksba normal ~------- - -------__, 
If the course is designated as an Advanced Placement course, it must: 

1.) Be identified as an Advanced Placement course by the College Board. 

2.) Include the content as described in the College Board overview, description, and 
recommended course syllabus for the appropriate course. 

3.) Be aligned with Kentucky 's Academic Expectations and Kentucky Academic Standards. 

4.) Prepares a student to take and be successful on the appropriate advanced placement 
examination administered by the College Board. 
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CURRICULUM AND INSTRUCTION 

Curriculum 

08.1 
(CONTINUED) 

CURRICULUM AND AVAILABILITY OF ADVANCED PLACEMENT COURSES (CONTINUED) 

5.) Be taught by staff with appropriate content certification and professional development 
preparation to teach the advance placement course. The ririfleif)al will make af)f)FOf)riate 
arraHgemeflts fer tliese eo1:1rses to ee offered, iflel1:1diflg afly arrBflgemeflts fur District 
f)aymeAt of KVHS fees fur those el asses Heeded to eo1flf)lete the Commoflwealth Dif) loma 
Bfld Hot offered at the high sehool. 

STUDENT ASSIGNMENT AND RECRUITMENT 

High schools will encourage all students to prepare for and take one or more college-level courses. 
They will do that in the following ways: 

I.) Counselors will advise students and parents of those options when they prepare and revise 
their Individual Learning Plans (ILP) and encourage each student to take appropriate 
preparatory courses. 

2.) Teachers will encourage all students to take challenging courses each term. 

3.) The council may amend its school improvement plan to add additional steps to ensure 
equitable participation in future terms. 

All students may take college-level courses if they have the skills they need to be ready for that 
work. They may establish that they have that level of skill by any one or more of the following 
means: 

1.) Successful completion of prerequisite courses listed in the Student Handbook. 

2.) Taking and passing the examinations for those prerequisite courses. 

3.) Receiving permission of the teacher. 

DISTRICT EXPECTATIONS 

I.) St1:1dents enrolled ifl a designated AdYBfleed Placement Class l!fe eicrieeted to take the 
eorresriondiflg A.0 eimm fer tlie class. Grades fur all AdYBfleed Plaeement classes will ee 
weighted. Sho1:1ld the srudeflt decide not to eomf)lete the eo1:1rse ey takiflg the arifJrof)riate 
eimm, the eo1:1rse will AO loflger ee eonso lidated in the AdYltAeed PlaeemeAt category and 
the grade fer that eo1:1rse will Hot ee weighted. 

2.) The emtmiflatioA fee wi ll ee f)aid ey the st1:1def1t. 

COUNCIL RESPONSIBILITY 

The council of each school operating under School Based Decision Making shall adopt school 
policy to be implemented by the principal in each of the areas specified in policy 02.4241. 

In any school administered under the provisions of KRS 160.345, the curriculum and the 
instructional program may be determined by school policy adopted by the school council. All 
council policies shall be designed to meet student academic expectations and goals established by 
statute, regulation and Board policy. 

CURRICULUM DEVELOPMENT 

The District shall establish district curricula and guidelines for P-12 programs. Staff from 
throughout the District will be invited to serve on Curriculum Development committees. 

STUDENTS WITH DISABILITIES 

The Board shall operate programs for students with disabilities in accordance with the legal 
obligations contained in the District's policy and procedures manual relating to such programs. 
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CURRICULUM AND INSTRUCTION 

Curriculum 

REFERENCES: 

KRS 156.160; KRS 156.162; KRS 158.075; KRS 158.183 
KRS 158.188; KRS 158.301; KRS 158.302; KRS 158.305 
KRS 158.645; KRS 158.6451; KRS 158.6453; KRS 160.345 
704 KAR 3:303; 704 KAR 3:305; 704 KAR 3:440 
Kentucky Academic Standards 

RELATED POLICIES: 

Section 02.4 (All Policies) 
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DRAFT 5/18/2021 
CURRICULUM AND INSTRUCTION 

Promotion and Retention 

08.22 

Any promotions or credits earned in attendance in any approved public school are valid in any 
other public school. 1 

TRANSFERS 

In case a pupil transfers from the school of one district to the school of another district, s/he may 
not be assigned to a lower grade or course until the pupil has demonstrated that s/he is not suited 
for the work in the grade or course to which s/he has been promoted. 1 

Pupils who transfer from a non-accredited school may be required to take tests from the previous 
grade to determine grade placement or course credit. 2 

HIGH SCHOOL GRADUATION 

Upon successful completion of all state and Board requirements, the student shall receive a 
diploma indicating graduation from high school. 1 

VOCATIONAL CERTIFICATE 

A student who has completed the requirements established by the State Department of Education 
for a vocational program shall receive an industry certificate of completion specifying the areas of 
competence. 1 

STUDENT PROGRESS 

Each school shall determine criteria for student progress through the school's program. The criteria 
shall reflect mastery of state-required capacities and be aligned with the Kentucky Core Academic 
Standards. 

A student may advance through the primary program without regard to age if the District 
determines that s/he has acquired the academic and social skills t&ught in kindergarten and that 
advancement would be in his/her best educational interest. Students in the primary program must 
complete the exit criteria specified in administrative procedures before entering fourth grade. 

High school students shall be promoted and classified on the following basis: 

Sophomores - ~6 academic credits (including English I) 

Juniors - 13 academic credits (including English I and 11) 

Seniors - 20 academic credits (including English I, II and III) 

The promotion/classification criteria listed above are based on a traditional six period day. Due to 
high school alternative scheduling, variations may occur. 

STUDENTS WITH DISABILITIES 

In cases which involve students with disabilities, the procedures mandated by federal and state law 
for students with disabilities shall be followed.3 

PARENT AL NOTIFICATION 

Parents shall be notified when their child is performing below expectations and/or achieving below 
expected outcomes. Although final decisions as to promotion or r~tention shall rest with school 
authorities, no student may be retained without prior consultation with the parents and approval of 
the Principal. 
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CURRICULUM AND INSTRUCTION 

REFERENCES: 

1KRS 158.140 
2704 KAR 3 :307 
3P .L. 105-17 
KRS 156.070 
KRS 158.030 
KRS 158.031 
KRS 158.645 
KRS 158.6451 
KRS 158.6453 
KRS 158.860 
KRS 160.1592 
KRS 160.345 
OAG 82-473 

RELATED POLICIES: 

08.113 
08.222 
08.5 
09.121 
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DRAFT 5/18/2021 
CURRICULUM AND INSTRUCTION 

Instructional Resources 

SURVEY 

08.232 

Schools shall survey teachers to determine their needs for instructional resources. The results of 
the survey shall be used to establish priorities for purchase. 

ALLOCATION METHOD 

Within budgetary limits, schools or school councils shall establish an equitable method of 
allocating funds to purchase instructional resources. 

FINANCIAL REPORT 

A financial report on allocations to and expenditures for instructional resources shall be prepared 
annually by the Board and shall be a public record. 

Each school may carry forward to the next fiscal year any part of the instructional resource 
allocation distributed to the school that has not been spent or committed in the current fiscal year. 

INSTRUCTIONAL RESOURCE FUND 

Schools with any grade from P-8 may purchase instructional resources using State funds in 
accordance with 704 KAR 3:455. 

Each school allocated instructional resource funds shall complete an annual plan to identify 
purchases following guidelines of the Kentucky Board of Education. 

The annual plan shall be approved by the Board and by the School Council in SBDM schools. 
\ 

All plans shall be approved by the local Board as to sufficiency of ftµiding to support the requested 
purchases. · 

Any purchase exceeding the funds allocated shall be paid from other Council funds in SBDM 
schools. 

FEES 

If the Board authorizes charging rental fees for students in grades nine through twelve (9-12), the 
Board shall establish those fees arnmally. 

Instructional resources shall be made available to all students. No student shall be denied full 
participation in any educational program due to an inability to pay for, or rent, all necessary 
instructional resources. 1 

Fee waivers shall be provided as required by applicable statutes and regulations.2 

RESPONSIBILITY 

Students or parents shall compensate the District for instructional resources that are lost, damaged, 
or destroyed while in the student's possession. 

SECTARIAN TEXTS 

No book or other publication of a sectarian, infidel, or immoral character or one that reflects on 
any religious denomination shall be used or distributed in any school.3 
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CURRICULUM AND INSTRUCTION 

Instructional Resources 

SECTARIAN TEXTS (CONTINUED) 

08.232 
(CONTINUED) 

This does not prevent a teacher, consistent with his or her assigned duties, from using or 
distributing books or other publications that reflect any religious denomination to teach the secular 
study of religion as permitted by the Constitutions of the United States of America or the 
Commonwealth of Kentucky. 

REFERENCES: 

1KRS 158.108 
2KRS 160.330; 702 KAR 3:220 
3KRS 158.190 
KRS 156.162 
KRS 156.433 
KRS 156.439 
KRS 157.110; KRS 158.188 
702 KAR 3:246 
704 KAR 3:455 

RELATED POLICIES: 

02.4242 
04.32 
09.15 
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DRAFT 5/19/2021 
CURRICULUM AND INSTRUCTION 

Access to Electronic Media 

(Acceptable Use Policy) 

08.2323 

The Board supports reasonable access to various information formats for students, employees and 
the community and believes it is incumbent upon users to utilize this privilege in an appropriate 
and responsible manner as required by this policy and related procedures, which apply to all parties 
who use District technology. 

SAFETY PROCEDURES AND GUIDELINES 

The Superintendent shall develop and implement appropriate procedures to provide guidance for 
access to electronic media. Guidelines shall address teacher supervision of student computer use, 
ethical use of electronic media (including, but not limited to, the Internet, e-mail, and other District 
technological resources), and issues of privacy versus administrative review of electronic files and 
communications. In addition, guidelines shall prohibit utilization of networks for prohibited or 
illegal activities, the intentional spreading of embedded messages, or the use of other programs 
with the potential of damaging or destroying programs or data. 

Students shall be provided instruction about appropriate online behavior, including interacting 
with other individuals on social networking sites and in chat rooms and cyberbullying awareness 
and response. 

Internet safety measures, which shall apply to all District-owned devices with Internet access or 
personal devices that are permitted to access the District's network, shall be implemented that 
effectively address the following: 

• Controlling access by minors to inappropriate matter on the Internet and World Wide Web; 

• Safety and security of minors when they are using electronic mail, chat rooms, and other forms 
of direct electronic communications; 

• Preventing unauthorized access, including "hacking' and other unlawful activities by minors 
online; 

• Unauthorized disclosure, use and dissemination of personal information regarding minors; 
and 

• Restricting minors ' access to materials harmful to them. 

A technology protection measure may be disabled by the Board's designee during use by an adult 
to enable access for bona fide research or other lawful purpose. 

The District shall provide reasonable public notice of, and at least one ( 1) public hearing or meeting 
to address and communicate, its initial Internet safety measures. 

Specific expectations for appropriate Internet use shall be reflected in the District's cCode of 
Conduct and Expectedacceptable -eBehavior and discipline including appropriate orientation for 
staff and students. 

PERMISSION/ AGREEMENT FORM 

An Electronic Access/User Agreement Form (08.2323 AP.21) written parental request shall be 
required prior to the student being granted independent access to electronic media involving 
District technological resources. 
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CURRICULUM AND INSTRUCTION 

Access to Electronic Media 

(Acceptable Use Policy) 

PERMISSION/ AGREEMENT FORM (CONTINUED) 

08.2323 
(CONTINUED) 

The required Electronic Access/Userpermission/_ aAgreement !Eorm, which shall specify 
acceptable uses, rules of on-line behavior, access privileges, and penalties for policy/procedural 
violations, must be signed by the parent or legal guardian of minor students (those under 18 years 
of age) and also by the student. This document shall be kept on file as a legal, binding document. 
In order to modify or rescind the agreement, the student's parent/guardian (or the student who is at 
least 18 years old) must provide the Superintendent/designee with a written request. 

EMPLOYEE U SE 

Employees shall not use a code, access a file, or retrieve any stored communication unless they 
have been given authorization to do so. (Authorization is not required each time the electronic 
media is accessed in performance of one's duties.) Each employee is responsible for the security 
of his/her own password. 

Employees are encouraged to use electronic mail and other District technology resources to 
promote student learning and communication with the home and education-related entities. If those 
resources are used, they shall be used for purposes directly related to work-related activities. 

Technology-based materials, activities and communication tools shall be appropriate for and 
within the range of the knowledge, understanding, age and maturity of students with whom they 
are used. 

District employees and activity sponsors may set up approved blogs and other social networking 
accounts using District resources and following District guidelines to promote communications 
with students, parents, and the community concerning school-related activities and for the purpose 
of supplementing classroom instruction. ' 

Networking, coQ1IDunication and other options offering instructional benefits may be used for the 
purpose of supplementing classroom instruction and to promote communications with students 
and parents concerning school-related activities. 

In order for District employees and activity sponsors to utilize a social networking site for 
instructional, administrative or other work-related communication purposes, they shall comply 
with the following: 

1. They shall request prior permission from the Superintendent/designee. 

2. If permission is granted, staff members will set up the site following any District 
guidelines developed by the Superintendent's designee. 

3. Guidelines may specify whether access to the site must be given to school/District 
technology staff. 

4. If written parental consent is not otherwise granted through AUP forms provided by the 
District, staff shall notify parents of the site and obtain written permission for students to 
become "friends" prior to the students being granted access. This permission shall be kept 
on file at the school as determined by the Principal. 
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CURRICULUM AND INSTRUCTION 

Access to Electronic Media 

(Acceptable Use Policy) 

EMPLOYEE USE (CONTINUED) 

08.2323 
(CONTINUED) 

5. Once the site has been created, the sponsoring staff member is responsible for the 
following: 

a. Monitoring and managing the site to promote safe and acceptable use; and 

b. Observing confidentiality restrictions concerning release of student information 
under state and federal law. 

Staff members are discouraged from creating personal social netwdking sites to which they invite 
students to be friends. Employees taking such action do so at their own risk. 

All employees shall be subject to disciplinary action if their conduct relating to use of technology 
or online resources violates this policy or other applicable policy, statutory or regulatory provisions 
governing employee conduct. The Professional Code of Ethics for Kentucky School Certified 
Personnel requires certified staff to protect the health, safety, and en;iotional well-being of students 
and confidentiality of student information. Conduct in violation of this Code, including, but not 
limited to, such conduct relating to the use of technology or online resources, must be reported to 
Education Professional Standards Board (EPSB) as required by law and may form the basis for 
disciplinary action up to and including termination. 

COMMUNITY USE 

On recommendation of the SuperintendentJdesignee, the Board shall determine ,.,rhen and which 
computer equipment, software, and information access systems 1.vill be available to the community. 

Upon request to the PrincipalJdesignee, community members may have access to the Internet and 
other electronic information sources and programs available through the District's technology 
system, provided they attend any required training and abide by the rules of usage established by 
the SuperintendentJdesignee. 

DISREGARD OF RULES 

Individuals who refuse to sign required acceptable use documents or who violate District rules 
governing the use of District technology shall be subject to loss or restriction of the privilege of 
using equipment, software, information access systems, or other computing and 
telecommunications technologies. 

Employees and students shall be subject to disciplinary action, up to and including termination 
(employees) and expulsion (students) for violating this policy and acceptable use rules and 
regulations established by the school or District. 

RESPONSIBILITY FOR DAMAGES 

Individuals shall reimburse the Board for repair or replacement of District property lost, stolen, 
damaged, or vandalized while under their care. Students or staff members who deface a District 
web site or otherwise make unauthorized changes to a web site shall be subject to disciplinary 
action, up to and including expulsion and termination, as appropriate. 
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Access to Electronic Media 

(Acceptable Use Policy) 

RESPONDING TO CONCERNS 

08.2323 
(CONTINUED) 

School officials shall apply the same criterion of educational suitability used to review other 
educational resources when questions arise concerning access to specific databases or other 
electronic media. 

AUDIT OF USE 

Users with network access shall not utilize District resources to establish electronic mail accounts 
through third-party providers or any other nonstandard electronic mail system. 

The Superintendent/designee shall establish a process to determine whether the District's 
education technology is being used for purposes prohibited by law or for accessing sexually 
explicit materials. The process shall include, but not be limited to: 

1. Utilizing technology that meets requirements of Kentucky Administrative Regulations and 
that blocks or filters internet access for both minors and adults to certain visual depictions 
that are obscene, child pornography, or, with respect to computers with Internet access by 
minors, harmful to minors; 

2. Maintaining and securing a usage log; and 

3. Monitoring online activities of minors. 

TEACHER AND STUDENT OWNED COMPUTERS 

The District appreciates the fact that employees are willing to bring in personally owned computer 
equipment to be used for schoolwork and student use. However, several items must be addressed 
when connecting a non-KETS standard device to the District's network; 

1. Security 

2. Network stability 

3. Liability for personal property 

4. Virus protection 

5. Repairs and upgrades 

A student or staff member who brings privately owned computers and/or other technological 
devices to school are personally responsible for the equipment. Responsibility for the maintenance 
and repair of the equipment rests solely with the student/staff member. Any damage to the 
equipment is the responsibility of the individual. No privately owned computers, printers, or other 
devices may be attached to the District's network unless District technology department personnel 
have authorized the addition. All privately owned computers attached and/or connected to the 
District's network are treated as District computers. Any device that runs Palm OS, Windows CE 
or Pocket PC is considered a computer. 

Software residing on privately owned computers must be personally owned. All devices must 
include anti-virus software as necessary. 
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Access to Electronic Media 

(Acceptable Use Policy) 

TEACHER AND STUDENT OWNED COMPUTERS (CONTINUED) 

08.2323 
(CONTINUED) 

District technicians will not service or repair any computer not belonging to the District. No 
internal components belonging to the District shall be placed in any personal equipment, whether 
as enhancements, upgrades or replacements. No software that is deemed by the District technology 
department to be for personal use will be supported by District level personnel. If personal software 
interferes with the District network software or hardware, a techni~ian may remove the personal 
software from the computer. Any damage caused by use in the District is the responsibility of the 
owner. 

Technology peripherals (printers, scanners, projectors, etc.) purchased privately to be used in the 
school system must also be maintained by the owner. Purchasing perishable supplies to be used in 
equipment not owned by the District is the owner' s responsibility. 

The District retains the right to determine where and when privately owned equipment may be 
plugged into the network. The student/staff member is responsible for the security of the equipment 
when it is not being used. The District does not guarantee the privacy or security of any item stored 
on or transmitted by any privately owned computers. 

A privately owned computer can be connected to the District's network, including access to the 
Internet, under the following conditions: 

1. The connection has been approved and performed by the District technology department. 

2. Use of the computer must adhere to this policy. 

3. File storage OH the Hetwork from privately ovmed computers is limited to schoolwork 
ooly-: 

+.-;LThe individual must supply all necessary hardware/software and cabling to connect to 
the network. 

.§-4.Privately owned computers must be running virus detection software prior to accessing 
the network or Internet. 

For privately owned computers being used in District facilities, the District reserves the right to: 

1. Monitor all activity. 

2. Make determinations on whether specific uses of the computer are consistent with this 
policy. 

3. Log network use and moHitor storage disk space utilized by such users. 

4. Deem what is appropriate use. 

5. Remove the user's access to the network and suspend the right to use the privately owned 
computer in District facilities if at any time it is determined that the user is engaged in 
unauthorized activity or is violating this policy. 
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CURRICULUM AND INSTRUCTION 

Access to Electronic Media 

(Acceptable Use Policy) 

RETENTION OF RECORDS FORE-RA TE PARTICIPANTS 

08.2323 
(CONTINUED) 

Following initial adoption, this policy and documentation of implementation shall be retained for 
at least ten (10) years after the last day of service in a particular funding year. 

REFERENCES: 

KRS 156.675; KRS 365.732; KRS 365.734 
701 KAR 5:120 
16 KAR 1:020 (Code of Ethics) 
47 U.S.C. 254/Children's Internet Protection Act; 47 C.F.R. 54.520 
Kentucky Education Technology System (KETS) 
47 C.F.R. 54.516 
15-ORD-190 

RELATED POLICIES: 

03.13214/03.23214; 03.1325/03.2325; 03.17/03.27 
08.1353; 08.2322 
09.14; 09.421; 09.422; 09.425; 09.426; 09.4261 
10.5 
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Drafl:#3 6/17/2021 

STUDENTS 

Tuition 

FEE TO BE CHARGED 

09.124 

According to a schedule recommended by the Superintendent and adopted by the Board annually, 
the Board shall charge an annual fee of five hundred dollars ($500.00) for each student attending 
its schools whose parent, guardian or legal custodian is not bona fide resident of the District' or a 
full-time employee of the District. 

If the student's district ofresidence does not release ADA funds, or if the student lives out of state, 
the tuition fee shall also include the ADA amount. 

WHEN STUDENTS MOVE 

When a student's parents move out of the District, the student may continue to attend the District 
school during the current grading period without tuition charge. Students who move out of the 
District with more than a full grading period remaining in the year shall be required to transfer to 
a school in their new district of residence or pay tuition. Requests to remain in a District school 
must be on physical, psychological, or educational reasons. Family hardship may also be 
considered in allowing a student to continue the current school assignment. The Superintendent 
shall be authorized to waive tuition for any of the above reasons. 

Failure by the student or parent/guardian to notify the school that the student has moved outside 
the District or is fraudulently attending the school shall result in the forfeiture of attendance 
privileges, effective on the date school officials become aware of the situation. 

EMPLOYEES' CHILDREN 

With permission of the Superintendent/designee, full-time employees who live outside the District 
may enroll their children in District schools grades K-12 without a tuition charge, contingent on 
the District receiving ADA as provided by law. District full-time employees who live outside the 
District may enroll their children in the District preschool program if approved by the 
Superintendent/designee and if the District receives preschool funds or the tuition is paid. 
Preschool tuition is two thousand five hundred dollars ($2,500.00) per student for the school year, 
or one thousand two hundred fifty dollars ($1 .250.00) for enrollment after January 1,;;t of the school ------{ Formatted: ksba normal year. ________________ __, 

STUDENTS WITH DISABILITIES 

For information concerning nonresident students requiring special educational services, refer to 
the Board-approved policy and procedures manual for students with disabilities. The District shall 
not discriminate against students with disabilities in accordance with Section 504 and Title II of 
the Americans with Disabilities Act. 

TUITION REIMBURSEMENT 

If a tuition paying family moves into the District within the first sixty (60) days of the first day of 
the school year, tuition may be reimbursed. 

REFERENCES: 

1KRS 158.120 
237 S.W. 2D 65 (1951), OAG 80-47, OAG 91-75 

KRS 157.350, KRS 158.135, 702 KAR 7:125 
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Tuition 

RELATED POLICIES: 

09.12, 09.125 
09.126 (re requirements/exceptions for students from military families) 
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DRAFT 5/18/2021 
STUDENTS 

Student Fees 

INSTRUCTIONAL FEES 

09.15 

It is the intent of the Board that no instruction fees shall be assessed to students, however, 
exceptional instructional opportunities that involve fees may be approved on an individual basis 
by the Board. 

BOARD APPROVAL REQUIRED 

All student fees and charges shall be approved annually (09.15 AP.2) by the Board, including 
any student activity fees, membership dues, or for individual consumable extra-curricular/co
curricular items. 

Fees collected for a specific purpose shall be used for that purpose only. Fees sponsored under 
the auspices of the school by student clubs or student organizations shall be accounted for in the 
school activity fund bank account. 

ADDITIONAL FEES 

Students may be assessed additional fees by the Superintendent/designee for the cost to replace 
lost or damaged school/District property. 

INABILITY TOP A Y 

No child shall be denied full participation in any educational program due to an inability to pay 
for, or rent, necessary instructional resources. 1 

WAIVER OF FEES 

The Superintendent shall recommend and the Board shall approve a process (09.15 AP.1) to 
waive fees for students who qualify. At the beginning of the school year or at the time of 
enrollment all students who qualify shall be given clear and prominent written notice of the fee 
waiver provisions. The written notice of the fee waiver process shall include a form (09.15 
AP .21) that parents may use to request waiver of fees. Mandatory waiver of fees for qualifying 
students shall be accomplished in compliance with applicable statutory and regulatory 
requirements. 

REFERENCES: 

1KRS 158.108 
KRS 160.330 
702 KAR 3 :220; 704 KAR 3 :455 
Accounting Procedures for Kentucky School Activity Funds 

RELATED POLICIES AND PROCEDURES: 

04.312; 08.232 
09.15 AP.1; 09.15 AP.2; 09.15 AP.21 
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STUDENTS 

Expulsion 
BOARD MAY EXPEL 

09.435 

The Board may expel any pupil from the regular school setting for misconduct as defined by law. 
Provision of educational services will be required unless the Board determines, on the record and 
supported by clear and convincing evidence, that the expelled student posed a threat to the safety 
of other students or school staff and could not be placed in a state-funded agency program. 1 

Behavior that may be determined to pose a threat shall include, but not be limited to, the physical 
assault, battery, or abuse of others; the threat of physical force; being under the influence of drugs 
or alcohol; the use, possession, sale, or transfer of drug or alcohol; the carrying, possessing, or 
transfer of weapons or dangerous instruments; and any other behavior that may endanger the safety 
of others. 

The Superintendent shall present to the Board for its approval options for providing educational 
services to expelled students. 

HEARING AND RECORDS REQUIRED 

Action to expel a pupil shall not be taken until the parent of the pupil has had an opportunity for a 
hearing before the Board. 1 The special education and disciplinary records of IDEA eligible 
students shall be availablesem to the Board for review before the decision is made to expel.3 

BOARD DECISION FINAL 

The Board's decision shall be final. 1 

STUDENTS WITH DISABILITIES 

In cases which involve students with disabilities, procedures mandated by federal and state law for 
students with disabilities shall be followed. 4 (Students with disabilities who are eligible for services 
under federal law may be expelled for behavior unrelated to their disabilities, as long as legally 
required procedural safeguards are followed. Educational services must continue for IDEA eligible 
students who are expelled.) 1

&
3 

TRANSFER OF RECORDS 

Records transferred to another school shall reflect the charges and final action of an expulsion 
hearing if the student was expelled for homicide, assault, or an offense in violation of state law or 
school regulations governing weapons, alcohol or drugs. Records of a student facing an expulsion 
hearing on charges described above shall not be transferred until the expulsion hearing process is 
completed. 2 

REFERENCES: 
1KRS 158.150 
2KRS 158.155 
320 U.S.C. § 1400 et seq. Individuals with Disabilities Education Act (IDEA); 707 Chapter 1; 

Section 504 of the Rehabilitation Act of 1973, as amended 
OAG 78-673; Honig v. Doe, 108 S.Ct. 592(1988) 

RELATED POLICIES: 

09.12; 09.423; 09.425; 09.43 ; 09.431; 09.434 
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