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AGENDA ITEM DETAILS:
School/Department 
Human Resources
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Product Name
Revision to policies 03.12322 and 03.22322 - Family and Medical Leave
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Upon Approval

APPLICABLE BOARD POLICY:  
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DESCRIBE USE OF CONTRACT/PURCHASE/AGREEMENT
 

FUNDING:
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Not Available
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CONTACT PERSON: (submitter)
Matthew Rigg, Director of Human Resources
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In an effort to 


clearly define the process in which the District administers Family and Medical Leave, and to 


align the language of the certified and classified policies, the District proposes revisions to policies 03.12322 


and 03.22322, which are in accordance with the F


amily and Medical Leave Act (FMLA) of 1993.  These 


revisions, coupled with revisions to policies 03.123 and 03.223 


–


 


“Leaves and Absences”, will allow systemic 


and consistent application of FMLA leave of absence requests.
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This is a first reading of the proposed revisions to Policies 03.123


22


 


and 03.223


22
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Family and Medical 


Leave


” and will not receive a vote at this time.  
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