District Name   _____Todd County Schools__________
School Name   __North Todd Elementary School _____
Component     __School Culture/Climate                    __
Manager          _______    Britny Robertson_ ______ __
Date                 __      _2009-2010                                   __
	Priority Need

	According to PBIS, FRC, informal stakeholder interviews, there is evidence that NTES staff needs to set higher expectations for academics and behavior.  Those accomplishing and exceeding those expectations need to be recognized on a more consistent basis.


	Causes and/or Contributing Factors for Priority Need

	Our students and teachers need to move past the expectation that proficient is okay and work to expect distinguished work and behavior.


	Measurable Goal (To address Priority Need)

	Students will be recognized for accomplishing distinguished work and behavior on a regular basis.  



Component _ Culture/Climate


 ____
 

District Name _________Todd_County______________

Manager ____Britny Robertson____________

School Name ____North Todd Elementary_School____ 

Date _____2009-2010 ____________________
	Strategy/Activity
	Responsible Person
	End Date
	Estimated Resources and Costs
	I

PI

NI

	B.1   High expectations for distinguished work will be recognized by posting only distinguished work in the hall and on bulletin boards.
B.2   Teachers, students and staff will regularly use high level, content vocabulary throughout the day.
B.3   Recognition program will be established for students receiving distinguished on open response questions.

B.4   Positive behavior will be rewarded through school-wide monthly rewards established by the PBS committee.

B.5   Students will be recognized for actions that go above and beyond through “Wildcat Wonder” nominations, certificates and recognition at Wildcat Meetings each Friday.


	Classroom teachers

Building staff
Administration
Administration/ PBS Committee

Classroom teachers/ Administration
	On-going

On-going

On-going

On-going

On-going
	$0

$0

$500 – School Activity Funds

$2000 – School Activity Funds

$400 – School Activity Funds
	


Component _Curriculum/Instruction/Assessment P-2_
 
 

District Name _________Todd_County______________

Manager _______Britny Robertson_________

School Name ____North Todd Elementary_School____ 

Date _____2009-2010 ____________________
	Strategy/Activity
	Responsible Person
	End Date
	Estimated Resources and Costs
	I

PI

NI

	B.6   Classrooms/students exhibiting positive behaviors will be given wildcat bucks which will be counted for the week. The classroom on each hallway with the most “bucks” will be presented the wildcat banner by Whiskers.

B.7   Student products will be highlighted each week during the Wildcat Meetings on Fridays.
	Building staff/ Administration

Administration
	On-going

On-going
	$0
$0

	


Component _Curriculum/Instruction/Assessment P-3_
 
Revision: December 2008
 

District Name _________Todd County______________

Manager _______Debbie Brown ___________

School Name ____North Todd Elementary School____ 

Date _____2008-2009 ____________________
	Strategy/Activity
	Responsible Person
	End Date
	Estimated Resources and Costs
	I

PI

NI 

	B.11 Teachers and students will take a multiple intelligences and Learning Styles Inventory within the first nine-weeks of school to better meet individual needs.
B.12 Teachers will be trained on how to effectively use assessment and/or student work to guide instruction.

B.13 Hands-on and real-life Science and Social Studies lessons will be utilized weekly to assist with student learning of core content materials.

B.14 Teachers will use Positive Behavior Support strategies and less plans to teach/reteach appropriate student behaviors in classroom and common areas.

B.15 PBS Committee will meet monthly to continually monitor effectiveness of PBS within the building.
	Administration Classroom teachers
Administration

Classroom teachers

Classroom 

Teachers

Administration

PBS committee
	Sept. 2008
Sept. 2008

On-going

On-going

On-going
	$1000 for needed materials - Instructional Funds
$500 – PD funds

$2000 – Instructional funds

N/A

N/A
	


