THIS IS A DECISION PAPER
TO:
HARDIN COUNTY BOARD OF EDUCATION
FROM:
Teresa Morgan, SUPERINTENDENT
DATE:
November 14th, 2020
SUBJECT:   APPROVAL OF A ONE TIME 1% COST OF LIVING PAYMENT 
FACTS:

As the district was unable to budget for any type of Cost of Living Raise this school year, as a show a sincere appreciation for all the hard work our employees demonstrate each and every day we are recommending a one time1% COST of Living Payment to all full time staff members.   Certain part-time and substitute employees may receive a one time Cost of Living Payment as well.  That is to say, salary schedules will not be changed at this time to permanently reflect this payment for subsequent years.

Some employee payment examples are as follows:

Teacher 
Salary

Cost of Living Payment

1st Year

$ 39,998

$400

10 Years
$51,148


$512

20 Years
$67,446


$674


Custodian

1st Year

$23,364


$234

10 Years
$28,501


$285

20 Years
$34,723


$347
The estimated one time cost for these payments are broken down below:

	Total Salary
	$ 844,146

	
	

	Cert Salary
	$ 623,974

	Clas Salary
	$ 220172

	Cert Fringe-5%
	$ 31,198

	Clas Fringe-30%
	$ 66,050

	Total
	$ 941,398

	
	


Of the estimated $ 941,000 in payments, roughly $800,000 will come from the general fund with the remaining $ 140,000 coming from various grant sources.  

RECOMMENDATION
I RECOMMEND THE BOARD APPROVE THE ONE TIME 1% COST OF LIVING PAYMENT FOR ALL FULLTIME EMPLOYEES.
RECOMMENDED MOTION
I MOVE THE BOARD APPROVE THE ONE TIME 1% COST OF LIVING PAYMENTS FOR ALL FULLTIME EMPLOYEES. 
