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  _____  Board of Education policy
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  Date  ____________________________________________
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Background/Summary of Information:
Enclosed are the new Title IX Sexual Harassment Interim Update policies, related procedures and checklists. Proposed changes reflect new legal requirements.
Policies:  03.113;  03.1621; 03.212;  03.2621;  09.13;  09.428111

Procedures:  03.1621 AP.2;  03.2621 AP.2;  09.428111 AP.1;  09.428111 AP.11;    09.428111 AP.21
Please note the following points:
“Title IX Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:

1. An employee of the District conditioning the provision of an aid, benefit, or service of the District on an individual’s participation in unwelcome sexual conduct (i.e., quid pro quo sexual harassment);

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively offensive that it effectively denies a person equal access to the District’s education program or activity;

3. “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as defined in 34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34 U.S.C. 12291(a)(30).
Employees who believe or have been made aware that they or any other employee, student, or visitor has been subject to Title IX Sexual Harassment shall report it to the Title IX Coordinator (TIXC).
Impact on Resources (REQUIRES FINANCE OFFICER’S INITIALS OF REVIEW). 
___ Finance Officer    
Timetable for Review or Action.
SUPERINTENDENT’S RECOMMENDATION  
Recommend approval of Proposed changes to reflect new legal requirements to Title IX Sexual Harassment Interim Update policies, related procedures as presented.
