EXTRA SERVICE PAY SCHEDULE
2020 - 21 (revised 09/15/20)

Accelerated Improvement School (AlS)

TITLE STEPO-4 STEP5-9 STEP 10 - 14 STEP15-19 STEP 20 - 24
(Years) (Years) (Years) (Years) (Years)
AIS Stipend (8) - | 1,600 - | 2,000 - | 2,400 - | 2,800 - | 3,200
TITLE STEP 0 (1 Mentee)|STEP 1 (2 Mentees STEP 2 STEPRP 2 STEPRP 4
Men tor Teach er Residency (9) 1 DE-E-B| 5,000 21212 | 10,000 . | . - | . - | .

Student Technology Leadership Program (STLP)

TITLE STEP O STEP 1 STEP 2 STEP 3 STEF 4
STLP (10) U-2131| 1,000 - I - - ] B - [ B - | -

Black Student Union Sponsor
TITLE STEP 0 STEP 1 STEP 2 STEP 3 STEP 4

Black Student Union Sponsor (11) 0.5250| 2,464 - | - E | _ - | - - | N

(1) The totalincrement paid to a person who coaches both teams is calculated at 1.5 times the listed Increment

(2} Increment is for teams which meet approved participation levels

(3) Increment is for 100 or more members of marching band

(4) Band Camp is not subject to step increases

(5) Paid by the Academic Competition Department and not subject to step increases

(6) Schools are required to pay the listed Board approved scale. Increment is not adjusted Tor cost of Iving increases. Step progression is not
mandatory for these two positions. (per MOA agreement)

(7) DEAP is not subject to step increases.

(8) AlS stipend is paid quarterly (Le. $1600 stipend is paid in $400 increments each year). Employees who teach at Level 2 or 3 schools are eligible for
AlS stipend pay provided they have been employed at a Level 2 or 3 school since the date of the preceding stipend payment or since the first student
day of school. Quarterly AlS stipend payments are increased by 3100 each after a teacher has served five (5) consecutive years ataLevel 2 0r 3
school

(9) Mentor Teacher Resident increment is not subject to step increases. Increment is 55000 per mentee. Step 0 reflects increment for one(1) mentee.
Step 1 reflects increment for two(2) mentees

(10) STLP is not subject to step increases,

(11) Black Student Union Sponsor is not subject to step increases.

*Positions are not subject 1o shared duty including those of head coaches

Safe School Sponsor: 5469
Safe School Coordinator: $1408
Tournament Manager: 1Day-5100, 2 Days-5150, 2 Days-5200, 4 Days-5250, 5 Days-5300

The 2020-21 Extra Service Coaching salary schedule is indexed to Jab Family IR ank [I7Step 0 unless noted (6), (8).
Annual amounts are rounded to the nearest whole dollar based on normal rounding rules.

Munis Group/BU: PARA, CERA, CLAX




