THIS IS A DECISION PAPER
TO:  Members of the Hardin County Board of Education

FROM:  Teresa Morgan, Superintendent

DATE:  August 20, 2020
SUBJECT:  Recommended Changes for the 2020-21 Student Code of Conduct

FACTS/DISCUSSION:
On the Code of Conduct Committee met to review the student Code of Conduct and to make recommended changes for the 2020-21 school year (see attachment).

RECOMMENDATION:
I recommend that the Hardin County Board of Education approve the recommended changes for the 2020-21 student Code of Conduct.

RECOMMENDED MOTION:
I move that the Hardin County Board of Education approve the recommended changes for the 2020-21 student Code of Conduct.
Proposed changes to the Student Code of Conduct 2020-21
Non-Discrimination/Anti-Harassment Policy
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Guidelines:

…Additionally, if sexual discrimination or harassment is being alleged, reports may be made directly to the District Civil Rights Compliance Officer  Title IX Coordinator…
1.  Investigation of allegations of harassment/discrimination to commence as soon as circumstances allow, but not later than three (3) five (5) days of the receipt of the written complaint.  Evidence collected during the investigation will be provided to both parties, thereafter, the parties will have ten (10) days to submit a meaningful written response to the Title IX Coordinator.  A written/investigative report of all findings shall be completed and provided to both parties.  Parties will then have ten (10) days for review and meaningful written response to the Title IX Coordinator.  The Decision Maker will then make a ruling using the preponderance of the evidence.  Should the investigation continue beyond sixty (60) days, the Title IX Coordinator will notify the parties of an anticipated date of completion.  
2.  A process to identify and implement, within three (3) school days of the submission of the written investigative report, methods to correct and prevent reoccurrence of the harassment/discrimination.  If corrective action is not required, an explanation shall be included in the report.
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4.   Age appropriate Staff (to include all employees) training during the first month of school/upon employment to include an explanation of prohibited behavior and the necessity  requirement as a mandatory reporter for prompt reporting of alleged harassment/discrimination: and

When sexual harassment is alleged, the District’s Civil Rights Compliance Officer Title IX Coordinator, as noted in the student handbook/code, shall be notified.
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2. Unwanted touching, sexual advances, requests for sexual favors, and spreading sexual rumors 

Sexual harassment is defined as conduct on the basis of sex that satisfies one or more of the following:

(1) An employee of the recipient conditioning the provision of an aid, benefit, or service of the recipient on an individual’s participation in unwelcome sexual conduct1 ; (2) Unwelcome conduct determined by a reasonable person to be so severe, and pervasive, and objectively offensive that it effectively denies a person equal access to the recipient’s education program or activity; or (3) “Sexual assault” as defined in 20 U.S.C. § 1092(f)(6)(A)(v), “dating violence” as defined in 34 U.S.C. § 12291(a)(10), “domestic violence” as defined in 34 U.S.C. § 12291(a)(8), or “stalking” as defined in 34 U.S.C. § 12291(a)(30). 

3.  Instances involving sexual violence
Appeal
Upon the completion of the investigation and correction of the conditions leading to the harassment/discrimination, any party may appeal in writing any part of the findings and corrective actions to the Superintendent appeal’s officer.
